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THE LOCO THEATRE  
Cleanliness 
	

Comfort 
	

Good Orchestra 
	

Perfect Pictures  
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TELL THE BOYS TO PULL TOGETHER  

Vol. 19.—No. 8.  

Our Programs may be  
equalled but  

Cannot be Beaten  

UNITED WE STAND  
DIVIDED WE FALL  

UNIONISTS, you know what the 
above means. Whether you are in 
the Railways Service or any other 
calling, UNIONISM and all it 
stands for deserves your UNITED 
SUPPORT. If you do not give it, 
then you are helping the other side  
and all it stands for, i.e., Cheap 
Labour and Sweated Conditions. 
The Theatrical Employees' Associa-
tion have fought hard in the Arbi-
tration Court for what it has got; 
help them to keep it. 

Never in the history of Australia 
has the necessity for Unity been 
greater. So pass the word to the 
boys and your families to. 

Support The Loco  

TWICE WEEKLY  PROGRAMME CHANGED  

Victoria Street, NORTH MELBOURNE  
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Proposed Classification of 
Drivers and Firemen 

"The Footplate" is published 
monthly. 

All Branch Secretaries and Execu-
tive Officers are empowered to act as 
agents for this journal. Hand your 
contributions, name 'and address to 
them. We do the rest. 

'Phone: F 2235. 
Literary.—To ensure publication 

contributions must be in not later 
than 19th of each month. Branch 
reports should be in the hands of 
Editor as soon as possible after the 
monthly meeting. Write on one side 
of paper only. 

Subscribers should see that "The 
Footplate" is sent to their private ad-
dress, and not to Loco. Sheds. Sub-
scribers will be held responsible for 
any failure of delivery due to change 
of address. They should notify Postal 
authorities of any altered address, 
and forward same also to their 
Branch Secretary. 

JOIN THE 

Loco Self•Deniaj Fund 
NO ENTRANCE FEE. 

CONTRIBUTIONS ..  .  .. 9d. WEEK 
BENEFITS .. .. £2121- per Week 

DEATH LEVY: 
11- per Member upon the death of a 

Member or upon the death of a 
Member's wife. 

Over 900 Members have joined this 
Fund. 

Get a RULE BOOK on joining. 

DO IT NOW AND HELP 
YOURSELF. 

One of the greatest disabilities in-
flicted upon Enginemen by the 
Arbitration Court Award was the 
provision for "Firemen, qualified to 
,drive," which'was a distinct departure 
from the then existing system that 
once a Fireman passed the qualifying 
examination for Driver he was at 
once classified as a Driver. A group 
known as "Acting Drivers" and 
"Acting Firemen" has been created, 
although there are, in effect, no such 
grades. 

Ever since the first Award of the 
Arbitration Court continuous efforts 
have been made to have the position 
of acting men placed upon a satis-
factory footing. Unfortunately, the 
Award made by His Honour, Judge 
Drake-Brockman perpetuated the 
system and despite the recent appli-
cation for variation, His Honour would 
not agree to lay down any method by 
which classification could be deter-
mined, as he strongly held the opinion 
that classification was a matter for 
the Department to determine. 

Over two years ago the Department 
offered to classify a number of Dri-
vers and Firemen, the intention being 
to invite applications for the various 
vacancies, the senior applicant to be 
appointed and to rank senior to all 
those who, for various reasons, would 
be unable to transfer to the locations 
where the vacancies existed. This 
proposal was strenuously objected to 
by the Union and eventually *as held 
over by the Commissioners. 

Arising out of the proceedings be-
fore the Arbitration Court in Adelaide 
during May last, the Commissioners 
decided to classify additional Drivers 
and Firemen. Your Executive again 
objected to the re-introduction of the 
system whereby senior men would 
have to transfer for classification or 
lose their seniority. 

After numerous discussions with 
Departmental offcers, the Comis-
sioners have now agreed to a new 
system, providing it is endorsed by a 
majority of members of the Union. 
This new system is far short of what 
we consider reasonable, but is thought 
preferable to the old system of trans-
ferring for promotion. 

The Executive desires members to 
give their earnest consideration to the 
letter received from the Commis-
sioners, copy of which is printed 
hereunder, and to make special efforts 
to attend Branch Meetings to be held 
on September 13, so that the Delegates 
from Branches to Annual Conference 
can be clearly instructed upon this  

important matter. Members who are 
interested, but who cannot attend 
Branch Meetings on account of being 
located at out-stations, are invited to 
send along their views in writing to 
the General Secretary, when they will 
receive every consideration. 

VICTORIAN RAILWAYS. 
Secretary's Office. 

Spencer Street, Melbou rne. 
19th August, 1936. 

Mr. W. C. H. Collins, 
Divisional Secretary, 
Australian Federated Union 
of Loco. Enginemen, 
Loco Hall, Victoria Street, N. Melb. 
Dear Sir,— 

Referring to the recent discussions 
relating to the classification of ad-
ditional Drivers and Firemen, I am 
directed to intimate that the Com-
missioners cannot see their way to 
make appointments to the extent 
desired by your Organisation, but 
they are prepared to sanction promo-
tions in definite full-time driving and 
firing positions. 

Consideration has been given to the 
request of your Organisation that in 
filling such positions, senior men, who 
are unable to accept transfer because 
of domestic and other special reasons, 
should not be prejudiced, and that if 
junior men are selected, their promo-
tion should not carry seniority. 

From a Departmental point of view, 
there are many good reasons to sup-
port the present practice, of promotion 
carrying seniority, but the Commis-
sioners appreciate that seniority af-
fects the individual employee more 
than the Department, and in the light 
of the reasons advanced by your or-
ganisation they are prepared to give 
a trial to the change suggested by 
your Union, provided that it is clearly 
established that it is the wish of the 
substantial majority of the enginemen 
that such a change should be made. 

In accordance with the verbal 
arrangements made between you and 
the Staff Board, it is understood that 
you will refer the matter to each of 
your branches and subsequently to 
the annual Conference of the Union 
next month, so that the position may 
be fully appreciated and the views of 
the enginemen clearly expressed. 

If a substantial majority is in 
favour of the change, the following 
proposals will be adopted:— 

(1) Definite promotions will be 
made in 62 full-time driving 
and 35 full-time firing posi-
tions at present occupied by 

The footpIte 
"They are slaves who will not dare 

All wrongs to right, 
All rights to share." 

MANAGERIAL NOTES 

T. DAWSON, Secretary, 
19 Tennyson St., Seddon, W.11 

ASSIST YOUR BRANCH 
SECRETARY BY PAYING 
YOUR CONTRIBUTIONS 

QUARTERLY. 
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men in an acting capacity;  
(2) Of the number referred to  

in Clause (1), 20 driving and  
18 firing positions will be  
filled by the promotion of the  
existing occupants, who were  
appointed to the particular  
vacancies in response to  
advertisement, subject to the  
condition that the appointees  
shall not gain seniority over  
other employees who did not  
apply and who are senior to  
them;  

(3) Applications will be invited  
for the remaining 42 driving  
and 17 firing positions, sub-
ject to the same reservation  
as applies under Clause (2);  

(4) A Driver or Fireman ap-
pointed as per Clauses (2)  
and (3) will be promoted only  
to a particular location and  

We have been told that the Rail-
ways are the arteries of 'the  
community. If this is true then  
Enginemen are the life's blood that  

flows in those arteries, carrying out h  
service to society, so essential that  

society could not function without it.  
In our previous study into the work  

and life of enginemen, we have been  
able to produce evidence in abundance  
that whatever the causes of the de-
ficits in the Railways really are,  
enginemen are giving more than their  
share in productivity. We have seen  
how loads have been nearly doubled  
over the last 25 years, and how speeds  

have increased year by year.  
Engines have steadily grown in  

size until in some cases they can draw  
nearly double the load of a standard  
engine.  

It is admitted on all sides that the  
work of running trains is highly res-
ponsible, and that the work requires  
high skill and judgment, that can  
only be acquired after many years  
of practical experience. It is also  

admitted that the work is exacting  
in character and resource and initia-
tive are required to deal with the vary-
ing conditions that prevail from day  

to day.  
Probably no trade or calling involv-

ing manual labour would make  
greater mental or physical demands  

of the men engaged in it, more es-
pecially as the modern developments  
have taken place.  

We have seen under the present  

conditions how it is impossible for  
enginemen to participate in any social  

life whatever, and there is little or  

will have claim for transfer to  
another location only in ac-
cordance with his seniority  
rights;  
Pending review of the ques-
tion, future appointments will  
be on a similar basis to that  
outlined above.  

As previously indicated, the new  
principle is being adopted on trial  
only, and the question as to whether  
it will be permanently confirmed will  
be determined in the light of ex-
perience in 12 months' time.  

It is understood that your organi-
sation has agreed that the proposals  
do not involve any breach of the pro-
vision of the Award relating to pro-
motions.  

Yours faithfully,  
(Sgd.) E. C. EYERS,  

Secretary.  

no hope for men to indulge in further  

education, owing to the irregular  

times in starting and finishing shifts.  
Social intercourse is very necessary  

from health point of view. Engine-
men usually can only have social life  
at the expense of rest.  

It has been shown that unless an  
engineman maintains a very high stan-
dard in general health, vision, colour  
sense, and hearing (not required in  
most callings), he will be deemed un-
fit for his duties and unable to follow  
his occupation.  

Enginemen throughout their railway  
life must maintain a high standard of  

efficiency, as they are required to  

undergo periodical medical examina-
tions. If they are unable to meet re-
quirements they must leave the  
footplate, and accept work at much  

lower rates.  
In view of the fact that enginemen  

are required to keep their health at  
high standard, the hours of work  
should be reduced. Men of the foot-
plate—drivers, firemen, and cleaners,  

have not only to pass technical ex-
aminations to qualify for  '  their  
positions, but are called upon  
periodically to undergo re-examination  
to ensure that they are maintaining  

the standard required, and that they  

have a knowledge of the changes and  
improvements that are constantly  

taking place. In the running of  
trains, enginemen have many difficul-
ties—the constant swaying of the  
footplate, the smoke, dust and grime,  
which are inseparable from the work,  
all tending to make the thing more  
exacting, while the vibration has a  

very tiring effect. 
It has been shown that the De-

partment, through effecting economies 
in cost of operating services,  strength-
ening and regrading tracks, have  
increased speed of passenger trains,  
which means decreasing overall time 
between terminals, giving those not 
paid by mileage less time than for-
merly. Long periods of time elapse 
before enginemen can hope for pro-
motion, so that regrading tracks, in 
order that heavier loads may be  
hauled, together with strengthening  
roads for higher speeds, means, as 
time goes on, promotion becomes 
slower. The introduction of larger 
engines and the installation of the 
electric service was a severe blow to 
the promotion of enginemen. The 
service is now running with con-
siderably less men, as a result of these 
changes.  

Some men are so adversely affected 
that it is doubtful if it will be possible 
for them to reach the maximum rate 
of pay during their life on the job, 
so that they will be on low wages 
during the whole of their career. At 
the present time every endeavour is  
made to load trains to their full 
capacity, and where the loads are 
not full an increase in speed must 
be made in accordance with weight of 
load. 

The introduction of the electric ser-
vice meant cutting the wages bill of 
the men employed in this work by half, 
and also had the effect of reducing 
the number of men on suburban goods, 
on account of one crew being able to 
take charge of two electric loco-
motives. 

Concentration plays an important  
part in the lives of enginemen. The 
constant observation of signals, tracks, 
points, crossings, speed restrictions, 
the keeping of time, are some of the 
many things that require concentra-
tion in the interest of public safety. 
The responsibility imposed must have 
a severe strain on the nervous system, 
which brings about physical fatigue. 
This can only be remedied by shorter 
hours of work. 

In earlier articles it has been shown 
by the introduction of "Train Control" 
system it has been claimed by the 
Commissioners that large savings have 
been made in operation of the rail-
way service. It has had the effect of 
crossing trains with less delay than 
formerly. The position at the present 
time is, there is practically no waiting 
time on single lines, and the passage 
of trains from one terminal to another 
is done in much quicker time, with 
the result that there is very little 
waiting time at wayside stations, and 
consequently the work is made more 
strenuous.  

There is always a risk of breakdown 
and always a possibility of it hap- 

Why Enginemen Should Have  
Shorter Hours  

No. 8 Our Case Reviewed  

L 
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pening in an isolated place in the  
country. When this takes place the  
crew are left largely to their own re-
sources, while they must act within  
'rules and regulations, governing the  
safety of the public. They must clear  
the track with as little delay as pos-
sible, so it is necessary to display  
mental alertness when these difficulties  
arise. Although it is impossible to  
separate the responsibilities involved,  
it can be compensated by shorter  
hours.  

Drivers, firemen and cleaners should  
be at least allowed to have some nor-
mality in social life and service; they  
should not be debarred from adult  
education. This can only be done by  
shorter hours.  

We have seen in previous articles  
that in four out of the six States the  
men on the footplate are working  
shorter hours, and in some States re-
ceive a penzlty for night shift and  
overtime. It has been shown that  
the majority of the members of the  
A.F.U.L.E., are working shorter hours,  
yet Victorian enginemen are lagging  
behind their brothers of the footplate  
in other States. In Great Britain  
and U.S.A., the hours are shorter,  
while in many foreign countries the  
hours of employment have been re-
duced.  

Sir Frederick Stewart's Speech.  
Speaking in the Federal Parliament  

on May 6th of this year, Sir Frederick  
Stewart, member for Parramatta, who  
represented the Government at  
Geneva, said: "I do not retract one  
word that . I said at Geneva. The  
proposal for the universal adoption  
of a 40-hour working week in Aust-
ralia is not so radical and revolu-
tionary as some people suggest. Quite  
a considerable number of employees  
of the Commonwealth Government do  
not work as many as 40 hours a week.  
Many awards and industrial agree-
ments current in various States pro-
vide for a working week of 40 hours,  
and in some cases 36 hours.  

I must confess that I have never  
been able to understand why there  
should be such a divergence between  
the conditions of manual workers, and  
those of office workers. I speak as  
one who for  twenty years was an  
officer employed in the Railways De-
partment in New South Wales. I  
could never understand why the clerk,  
engaged within the shelter of an office  
on work less arduous than the out-
side worker, should enjoy the shorter  
working week."  

Sir Frederick Stewart also says in  
his speech: "I have done something  
more than talk about it; I have  
given evidence of my support of the  
principle by introducing the 40-hour  
week into the establishment I control  
in Sydney.  

I received a letter from the general  
manager of a large corporation with  
Interstate, interests, in which he ex- 

pressed entire approval of the prin 
ciple of a 40-hour week, and the hope  
that it would be generally adopted  
Opposition to the reform comes not 
from the employers themselves, but 
from the agents of the employers'  
organisations, who feel that it is their 
traditional duty and obligation to op- 
pose any reform likely to benefit the  
workers.' 

The foregoing extracts are taken 
from a very long and brilliant speech, 
in which Sir Frederick Stewart sup-
plied the House with facts and figures, 
making out a case for a shorter work-
ing week for the workers of Australia 
which was undeniable. 

Enginemen of this State have felt 
for many years that they have not had 
justice in regard to their hours of  
work. Something must be done very 

soon.  
To the men who run trains at all  

hours of the day and night, and who  
are carrying out a duty to the com-
munity which is indispensable, some  
restitution must be made.  

To the men of the footplate who  

must face all kinds of weather, while  

carrying on their work, some time for.  
social life must be given.  

If justice is done the Victorian  
Enginemen should not have much lon-
ger to wait for shorter hours.  

( Conclusion.)  
—N. PULLAR.  

(Footnote.—I desire to thank the  
Federal Secretary, Comrade J. Galvin,  

for having placed at my disposal a  
large amount of material and data  

used in the compilation of these  
articles.—N.P.  

Return Showing Attendances of Annual Conference 
 

Delegates, at Branch Meetings  

(From January to August . 1 1936, inclusive.) 
Rule 10. The Secretary of each Branch must forward to the Divis-

ional Secretary a list showing the number of attendances of the delegate, 
or delegates, of each Branch at the meetings of the Branch in such time 
that such list might be published in the "Footplate" in the last number pub-
lished before the date of the Annual Conference." 

Branch.  

Ararat 

Names of 
Delegates. 

H. C. Fry.  

Date of  
Election.  

8/12/35  

No. of  
Meetings  
Attended  

since  
Election.  

3  

No. of  
Meetings  

held since  
Election.  

3  
Ballarat W.Whitworth  8/12/35  10  10  
Benalla A. W. Bourke  8/12/35  7 8  
Bendigo C. Bullock  12/1/36  8 8  

„  J. Badham  12/1/36  8 8  
Central  A. Dawkins  8/12/35  9 10  

C. Franklin  8/12/35  9 10  
G. Taylor  8/12/35  8 10  

„  J. Fell  8/12/35  6 10  
„  N. Pullar  8/12/35  8 10  
„  J.H.Anderson  8/12/35  9 10  

Donald  C.H.Morrison  8/12/35  9 9  

Dimboola  A.Fortington  8/12/35  8 9  
Geelong  R. H. Ellis  12/1/36  7 7  
Hamilton  C. H .Smith  9/8/36  1 1  

Jolimont  J. 	Gault  8/12/35  10 10  
„  B. Deveney  8/12/35  9 10  
„  K. Shaw  8/12/35  9 10  
„  N. Pout  8/12/35  9 10  

Korumburra  J.D.McCracken  8/12/35 	8 8  
Mildura 	W. L. Davis  9/8/36  1 1  

Maryborough 	H.R.Edmonds ^ 9/2/36  7 	I 	7  
R. M. Drivers 	F. McDonald  8/12/35  5 	 5  
Seymour 	J. C. Mangan  8/12/35  9 	 9  

H 	 J. H. Smith  8/12/35  9 	 9  
Traralgon 	W.P.Sullivan  8/12/35  9 	 9  
Wonthaggi 	W. J. Stibbs  12/1/36  8 	 8  
Wodonga 	G. H. Lynch  8/12/35  9 	 9  
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Branch Reports 
BALLARAT.—The August meeting 

of the above branch was held on Sun-
day, 9th August, at 10 a.m., there 
being a moderate attendance of mem-
bers present. Minutes of the previous 
meeting were confirmed; correspon-
dence read and received. Items for 
agenda paper occupied some time and 
were dealt with at length. Business for 
deputation was light, and at 10.40 a.m. 
the meeting adjourned to the Trades 
Hall, to a well attended and enthusias-
tic meeting of transport workers of 
this city—A.F.U.L.E., A.R.U., and 
tramway employees. Comrades Ben-
net, A.R.U., H. Bergin, tramways, 
addressed the meeting, and dealt with 
our case for a shorter working week, 
in no uncertain manner, the outcome 
of which was that two strong motions 
were moved and unanimously carried; 
also the appointing of delegates to 
attend the mass meeting in Melbourne 
on 23rd inst. We all wish this meet-
ing the best of success, and hope it 
will help to secure the object desired, 
which seems to be the only way of 
absorbing the present amount of un-
employed, with a corresponding re-
duction in taxation.,—A.L. 

BENALLA.—The monthly meeting 
of the Benalla Branch was held in the 
Institute on Sunday, August 9th, com-
mencing at 2.30 p.m. In the absence 
of the President, C. Kettle, Comrade C. 
Causer, Vice President. presided over 
a fair attendance. The minutes of 
the previous meeting were read and 
confirmed. The correspondence and 
news letter were read and received. 
A resolution was carried re classifi-
cations that this branch support the 
action of the Union to invite applica-
tions for all vacancies, senior appli-
cants to be classfiied, without advan-
tage in seniority. We hear quite a 
lot of late—the suggested altered run-
ning of the Sydney and Albury 
expresses, the transferring of four 
additional crews to Wodonga, and a 
non-stop run of the "famous S class 
express engines," Albury to Mel-
bourne. Judging by the performance 
these engines have put up since their 
introduction, we feel there will still be 
ample express work for the senior men 
at Benalla and Seymour. We regret 
to learn of the passing of Comrade 
Steve, England'. Steve was stationed 
at Benalla for several years. A reso-
lution was carried that a letter of 
condolence be forwarded to his family. 
The members present remained stand-
ing with bowed heads for one minute. 
Work is still keeping up very well at 
this centre. Several members are 
away on holidays. Quite a number of 
items were listed for Executive and 

several were listed for Mr. Boadle, 
D.R.S.S. After a busy afternoon and 
the tea hour approaching, meeting 
closed at 5.30 p.m.—A. W. BOURKE. 

BENDIGO.—The August meeting 
of the Bendigo Branch was held 
in the drivers' room on Sunday 
morning, the 9th August, Mr. 
G. Sutherland, Vice-Chairman, pre-
siding over a fair attendance. After 
routine business was disposed of, con-
siderable discussion centred around 
the proposed method of allotting 
classifications, and although there may 
be some who favour transfer to obtain 
classification and obtain seniority 
over non-applicants, it is sincerely 
hoped that we will not be compelled 
to revert to the old system of a few 
years ago. However, we were 
fortunate in having Mr. T. Dawson, 
of Central, attend, and after being 
given a hearty welcome, he briefly 
outlined the proposals of the Depart-
ment, as were set out in the news let-
ter, and gave us an assurance that the 
matter would be listed for discussion 
at the September branch meetings, and 
finally decided at Conference. During 
his remarks he referred to the ex-
cellent financial position of our Branch 
as disclosed in the A returns and 
enlightened us on several matters that 
are at present in hand with the Court, 
Department, etc. Several items for Con-
ference Agenda were submitted and 
approved of. Traffic has kept up 
remarkably well during the past 
month, and the outlook up north for 
live stock and wheat is decidedly 
promising. Membership for half year, 
192, 6 unfinancial. We are hoping to 
be 100 per cent. at December. Before 
closing the meeting, the Chairman 
extended a hearty vote of thanks to 
Mr. Dawson, which was carried with 
acclamation. Meeting closed at 1.10 
p.m. —J. BADHAM. 

CENTRAL.—The eighth ordinary 
meeting of the Central Branch was 
held on Sunday, 9/8/36. There was 
a good attendance. Correspondence 
from the Executive included an agree-
ment that the Cleaner should' uncouple 
the engine at Warragul in order that 
the Fireman could get time for a meal. 
A large number of items were sub-
mitted by the Vigilant Committees, 
which are reported elsewhere. Twenty-
seven items were submitted for in-
clusion on the Conference agenda—
agitation for the 40-hour week, 
independent Chairman for Board of 
Discipline, appointments to permanent 
staff, classifications, repeal of the 
Crimes Act, etc. At next meeting 
members will be expected to give 

their delegates instructions on the 
numerous items. This is important in 
order that delegates will correctly 
reflect the views of the rank and file 
of their respective branches. Very 
often the delegates are allowed to 
express their own personal views, 
with unsatisfactory results to the 
general membership. This oppor-
tunity should not be missed, and' big 
meetings should result in all branches 
on the next meeting day. The agi-
tation for a shorter working week and 
increased pay is being carried on with 
greater interest, and apart from our 
own activities, many other Unions are 
coming into the fight. The great 
object is to achieve a united front of 
all Unions. The time is most oppor-
tune; all that is required is organised 
effort on behalf of the workers. The 
continued international war danger 
is disturbing the minds of many thou-
sands of people in all walks of life, 
and the peace demonstration to be 
held on September 7th should be at-
tended by all workers available. A 
peace march will assemble at Alex-
andra Avenue at 6.30 p.m. The Fas-
cist offensive against the workers' 
Government in  Spain  emphasises the 
need for assistance to our Comrades 
in that country. This can be done 
by resolutions forwarded to the 
Government expressing our resent-
ment against the action of any nation 
assisting the rebels in any way. It 
can be confidently expected that apart 
from certain international difficulties, 
most capitalist countries do not desire 
the continuance of a working class 
Government in Spain. Though the 
Spanish Government was constitu-
tionally elected, it can now be seen 
what little respect capitalism has for 
constitutional action when the results 
clash with their own interests. 
Direct action in the form of interven-
tion is considered quite in order in 
some quarters.-CHAS J. FRANK-
LIN. 

DONALD.—The usual meeting of 
the above branch was held on Sunday 
afternoon, August 9th, at 2.30 p.m. 
Bill Allen occupied the chair. After 
the usual routine, several items were 
brought forward of local interest and 
dealt with. Members were pleased to 
learn that mileage is to be paid four 
days a week on 12 and 11 and payment 
of second bed allowance on Donald-
Ouyen week-end rest, retrospective 
for some months. The question of 
long hours on this particular week-end 
rest is still in hand with the Executive 
and we are hoping for a satisfactory 
outcome. The many friends of Driver 
Ernie Walker will be sorry to learn of 
his recent serious illness. Signed off 
work and went home apparently in 
good health, took suddenly ill and had 
to go under an urgent and serious 

38. 

all 
ho 
m- 

me 

ho 
ile 
'or 

an 
oll- 

he 
in, 

a 
ta 
.se 



126 	August-September, 1936 THE FOOTPLATE. 	 September 9, 1936. Sept 

operation. However, he has made  a 
good recovery, but it will be quite  a 
while yet before our Comrade will be 
fit to take his place on the plate again. 
The seasonal prospects are very 
bright, and it appears that the freez-
ing works will open again this year. 
Holidays are being worked off, and 
with the work offering the supers 
are getting full time. 

C. H. MORRISON. 

GEELONG.—On Friday, August 7,  a 
large gathering of workmates and 
friends of Driver G. Greenwood as-
sembled at Loco Shed to bid farewell to 
our comrade, who has been retired by 
the Railways Medical Officer. The 
Depot Foreman, on behalf of the Loco 
men and friends, presented our friend 
with a travelling bag and umbrella, 
and in making the presentation re-
ferred to the sterling qualities of 
Comrade Greenwood. He voiced the 
hopes of all present that he would be 
long spared to enjoy his pension and 
the gifts bestowed upon him. Com-
rades R. Trusswell, driver; R. Hannah, 
fitter; I. Williams, boilermaker, spoke 
in praise of the work and interest 
taken by our comrade in matters of 
improving the conditions of members. 
Comrade C. Kemmis. on behalf of the 
Union, presented  a  Retired Member's 
Certificate, which showed that our 
comrade had been  a  financial member 
of the Union for more than 25 years. 
Our Branch Secretary, Mr. R. Ellis, 
also referred to the sterling qualities 
of our comrade and his good lady. 
After our comrade had suitably ac-
knowledged the . gifts, a pleasant 
function was brought to a close by all 
singing, "For He's  a  Jolly Good 
Fellow." 

The August Meeting of the Geelong 
Branch was held on the 9th August, 
at 10 a.m. We regret to state that 
our Chairman, Comrade Hillhouse, 
was unable to attend, as he has been 
laid aside by illness for the past two 
months. We hope to have him back 
with us in the near future. Vice-
Chairman Kemmis presided over  a 
fair attendance of members. The 
number of complaints brought forward 
in general business was larger than 
usual, no doubt due to the fact that 
the July Meeting lapsed through want 
of interest on the part of members. 
Two of our senior members have re-
tired on account of not being up to 
the standard required by the Railways 
Medical Officer. I refer to Comrades 
G. Greenwood and D. Smith. After 
attending the Branch Meeting in the 
morning,  a  number of members at-
tended  a  Mass Meeting of Unionists 
at the Palais Dance Hall, in support 
of the agitation for  a  40-hour week. 
The Meeting was addressed by the 
Vice-President of the Melbou rne 
Trades Hall Council, Mr. T. Gleeson,  

of the Combined Transport Workers 
Committee and other speakers from 
Melbourne. Resolutions demanding 
a  40-hour week were carried, the prin-
cipal resolution being moved by Mr. 
Carmody, of the Geelong West A.L.P., 
and seconded by Comrade Ellis, our 
worthy Branch Secretary. Many im-
portant items have to be decided at 
our next Branch Meeting and we hope 
to have a large attendance of mem-
bers.—C.G.K'   

HAMILTON. -- Ordinary monthly 
meeting of this Branch was held on 
Sunday, 9th Aug., at railway station, 
at 10.30 am. The President, Corn. 
C. H. Smith, was in the chair,  and  the 
attendance of members was moderate, 
partly due to annual leave being 
worked off locally. Minutes of pre-
vious meeting having been read and 
confirmed and resulting business 
dealt with, the correspondence and 
news letter were read and received. 
A fair amount of business arose from 
this item and it proved beyond all 
doubt that the meeting is the place to 
bring your request or grievance, as we 
have for  a  long time been successful in 
all our requests for amelioration of 
local disabilities. It is the opinion 
locally that some protest should be 
made by the unions re the continuance 
of "Unemployment" Tax. Provision for 
the unemployed should be made, not by 
the workers, but by those who benefit 
by the mechanisation of industry 
generally, not forgetting the person 
who objects to absorption of un-
employed by the adoption of a forty-
hour week. Conference delegates 
please note. Meeting closed 12.30 pm.-
"DIOGENES" 

JOLIMONT. — Jolimont monthly 
meeting held in Loco Hall on Sunday, 
9th August, Mr. N. Pout in the Chair. 
Members present had their names re-
corded in conformity with a branch 
resolution and it was an even lighter 
task than usual. The members who 
gave up their time to transact the 
business for themselves and their com-
rades who were absent put in  a  busy 
morning with the knowledge that the 
absent critics would be very dissatis-
fied if someone else did not attend to 
carry the blame if everything did not 
come right. However, the same old 
faithfuls gave earnest attention to 
carrying on the business. Standing 
orders were suspended to allow Mr. 
Ken Shaw as secretary to the social 
committee to make a presentation to 
Mr. A. Comber, one of the many 
members for whom the electric train 
running had become too strenuous, 
he having been forced to retire 
through ill-health. Mr. Comber, in re-
turning thanks for the very handsome 
gold watch presented, referred feel-
ingly to his regrets in leaving so many 
good comrades. Some of the annual  

conference agenda was dealt with and 
delegates instructed. Also a fair 
number of local grievances were tabu -
lated for attention. Meeting closed 
at 12.40 p.m.—J.G. 

MARYBOROUGH. — The ordinarY 
monthly meeting of the above branch 
was held in the Workers' Hall, 9/8/36, 
at 2.30 p.m. Mr. W. Dellar occupied 
the chair. Minutes of previous meet -
ing were confirmed and correspondence 
read and received. Members of this 
branch were disappointed at the result 
of quarterly cost of living figures. We 
all know every item which the worker 
must have to form his staple of diet 
has risen in price, and this branch 
thinks that the cost of living figures 
are like the Arbitration Court—the 
workers can look for nothing. The 
Budget was a disappointment also 
to the workers. General business was 
brisk and various items were sent on 
to the respective officers to be dealt 
with. The weather being cold and ne 
more business coming forward, the 
Chairman declared the meeting closed 
at 4.45 p.m.. +C. MILLER. 

SEYMOUR. — The monthly meet -
ing of the Seymour Branch was held 
on Sunday, August 9th. Mr. J. II' 
Smith occupied .the Chair to a fair 
attendance of merhbers. Members are 
very pleased to see the great fight 
being put up for electric train drivers 
and hope when their case has been 
finalised that their wages and condi -
tions will be  considerably improved' 
Very pleasing to hear that the Rail -
way men of New Zealand have been 
granted 40 hours per week. We hope 
that the 40 hours per week will soon 
make its appearance in Victoria. The 
mechanisation of industry has brought 
about so much unemployment that the 
only solution to this problem is 
shorter working week to absorb all 
these people. At the present time  a 
lot of our members are off on sick 
leave and we hope they will soon be 
on the road to recovery. With deep 
regret members learned of the passing 
of Comrade S. England, whose death 
occurred at St. Vincent's Hospital. The 
deepest sympathy is extended to the 
bereaved family.—J. C. MANGAN. 

WODONGA.—The ordinary monthly 
meeting of the Wodonga Branch was 
held on Sunday, 9th August, at 11 a.rr. , 

 when Comrade J. Bagley presided 
over a fair attendance. The minutes 
of the previous meeting and corres -
pondence were soon disposed of. The 
news letter caused considerable dis' 
cussion and members regretted to 
learn of the slow progress being mad e 

 with their claim for a shorter working 
week. Members of this Branch will 
be anxiously awaiting reports of the 

 Melbourne Mass Meeting to be held on 
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23rd August, and will be prepared to 
favourably consider any recommen-
dations from such  a  representative 
Meeting. We were all disappointed 
that the cost of living figures did not 
give us  a  long overdue rise in our 
rates of pay. We read of the high 
Price of wheat, which means that the 
Prices of bread and other commodities 
required to maintain the family have 
also been increased. However, we 
must patiently await the next quarter's 
figures, just as we have patiently 
awaited the decision of the Arbitration 
Court upon the excellent case pre-
sented on behalf of the Electri c 
Train Drivers and Rail Motor Drivers. 
We  are pleased to learn that additional 
Super-cleaners are to receive the  
benefit of the Guarantee Clause of the  
Award and the next step must be the 
appointment of the Supers to the per-
manent staff. We regret to learn of  
the death of one of our popular ex-
Press drivers from Seymour, in the 
Person of Comrade S. England, who 
has been running to Wodonga for  a  
Number of years. This Branch de-
sires to express the deepest sympathy 
to those nearest and dearest to him.  
Since our last report we have had  
two transfers to our Branch and have  
lost one by being transferred away. 
The prospects of  a  good season, with  
increased traffic, are favourable and 
should keep our junior men in employ- . Inent for some time. 

—G. H. LYNCH. 

THE FOOTPLATE.  

Continued support is being given  
to the Vigilant Committees at North  

Melbourne, but the necessity to enrol  
more active members is still evident.  
It is desirable that volunteers should  
offer their services in this respect.  
One night each month is not too much  
to ask comrades to attend the meeting.  

The broader the representation the  

greater the chance of success. Acting  

Drivers are still outside the Commit-
tee's work, and their 'co-operation is  
urgently needed. Much work re-
quires to be done in order that  a  new  
Unionism based on rank and file  
initiative can be achieved. The fol-
lowing matters were forwarded for  

attention:— 
DRIVERS.  

1. That the footbridge .cabin be  
left unlocked on Sundays.  

2. Shortage of spare kits, etc.  
3. That a day's pay be granted for  

inquiries lasting less than 8 hours.  
4. That crews resting away from  

home depots on short jobs be returned  

a day of 8 hours.—J. FELL, Secretary.  

FIREMEN.  
1. That  a  meeting be called between  

the Central Branch and Shunters'  
Section to further promote co-
operation.  
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2. That a pilot man accompany the  
motor poison truck when working un-
der fixed signals.  

3. Protest against the application  

of cost of living figures.—J. H.  
ANDERSON, Secretary.  

CLEANERS.  
1. Protest against the unnecessary  

shifting of Cleaners off their shifts.  
2. That Cleaners assisting Hostlers  

being charged as firemen when in-
volved in an accident.  

3. That when booked to R.M.O.  
men be taken off suitable shifts.  

4. That an extra man be put as-
sisting on turntables.  

5. That covers be placed over drain  
holes in pits.  

6. That the lights on footbridge be  
kept alight over week-ends.—II.  
CROSTHWAITE, Secretary.  

Thanks  
Geelong, 3/8/36.  

Secretary, Geelong Branch.  
Dear Comrade,—We, the under-

signed super-cleaners at Geelong, wish  
to extend through the columns of the  
"Footplate" our sincere gratitude to  

all Union Officials, particularly Com-
rades Ellis and Collins, for their very  
fine effort in getting us placed under  
the Enginemen's guarantee. We con-
sider this  a  very splendid example of  
what our Union can do for its mem-
bers if given the correct support.-- 
Yours fraternally,  

E. Pywell, J. N. Conolan, J: R. Wal-
lace, V. C. Giles, T. E. Pywell, J. C.  
Tory.  

Sir,—Kindly permit me through  
your paper, the "Footplate," to sin-
cerely thank the General Secretary,  
Mr. Collins, for the splendid assistance  
rendered me in handling my case and  

Bringing it to  a  satisfactory conclu-
sion.  '  The men are fortunate in  
having an intermediary of Mr. Col-
lins' tact and ability to plead their  
case when misfortune knocks at the  
door. Drivers, unlike other  men,  
carry their railway lives in their hands  

every time they go on duty, and,  
although all I ever met were compe-
tent to do their duty, there are many  

who when they fall by the wayside  
are unable to plead their case.  It  is  
then the assistance mentioned above  
very often makes all the difference  
between drastic and fair. punishment.  
In saying farewell, I would say, stick  
to the Union; stick to the Units.—
Yours fraternally,  

Ex-Driver J. F. COOK.  
Albert Park, August 14th, 1936.  

Vigilant Committee Activities  

To the Editor.  
• 
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Some of the vilest pages of 
history to be written commenced with 
William the Conqueror and Feudalism, 

When a close study is made of the 
period of William the Norman it is 
amazing that the boast of every Eng-
lish snob has always been that his 
ancestors "came over with the Con-
queror." 

The polished writers of history, or, 
rather, shall we say, the writers of 
polished history, would have it appear 
that man's history is made for him 
by leaders—Royalty, Aristocracy, and 
Plutocracy. Their special pleadings 
in every imaginable form from 
school to adult age have taught that 
they have been the organs necesasry 
to the body of society, when not 
having gone to the greater length and 
insisted that they were the body of 
society, for whom the workers live, 
move, and have their being. 

Only in these more daring days are 
the world's peoples beginning to view 
such regal encumbrances and wealthy 
upstarts as excrescences fit only 
for reprobation and extinction as such. 

Should this sound charged with bias, 
it can only be that the conventional 
view of history has been absorbed 
too well and too little known of the 
pestilential record of Court life from 
William the Conqueror to William 
IV. 

"How much of all that human hearts 
endure, 

Kings and their laws can cause, but 
cannot cure." 

It is not here, however, for us to 
study the details of man's evolution 
as we would specimens in a museum, 
for this series is limited to the main 
elements of man's political life and 
the tumultuous energy with which it 
sweeps through tormented generations 
towards Socialism. 

FEUDALISM AN OBSTACLE. 
Feudalism was essentially rural in 

its character, and its break-up was 
caused by the progress of those newer 
forces which had their chief centres 
in the towns. 

The military organisation of Feudal-
ism whereby the fighter had dominion 
over the farmer, necessarily had to 
pass away. Substitution of money 
for wage payments was another im-
portant aspect of the change. Towns 
became sufficiently powerful to gain 
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charters of independence and self-
government. In the latter half of the 
15th century (1455-1480), during the 
wars of the Roses, the feudal barons, 
fighting among themselves, obligingly 
hastened their own extermination, 
thereby increasing the relative 
strength of the towns and the Crown. 

The first of the Tudor monarchs, 
Henry VII. was able to make the re-
maining barons disband their little 
armies of retainers. External wars, 
such as the Crusades, which lasted for 
more than 200 years, also helped the 
general transformation. 

New methods of war played an 
important part in the decline, splen-
did Feudal finery, coats of mail, and 
decorated horses, were no match for, 
first, the long-bow, and later, the fire-
arm. In the 14th and 15th centuries, 
gunpowder easily disposed of both 
armour and castle. Then came in 
1348, the sweeping away of half of 
England's population in the terrible 
"Black Death" ravages, causing a 
dearth of labour and a rise in wages. 
It is interesting to note, that, despite 
the King's proclamations and Parlia-
mentary decrees prohibiting the pay-
ing or receiving of wage increases, 
such were paid; the farmers had to 
pay or lose their crops. Further, 
rents could not be increased, and more 
land had to be released by the land-
holders. 

ENGLAND IN REVOLUTION. 
In our review of Feudalism, we shall 

once again find that the political revo-
lution which brought about its fall 
was a property revolution and conse-
quently a class revolution. The burg-
lars and traders of England destroyed 
the feudal control of the Crown in 
order to remove irksome restrictions, 
hindering the expansion of industry. 
The Feudal State, by enforcing a 
policy essentially rural at a time when 
a broad national policy was socially 
necessary, was acting as a fetter upon 
an evolving and expanding economic 
order. The very conditions, which 
made Feudalism necessary, had dis-
appeared, and it became an obstacle 
to further social progress. The needs 
of expanding commerce caused the 
merchants to make a furious attack 
upon the Crown for daring to create 
in opposition to them, economic forces 
designed to control, preserve, and sell 
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to the Crown's advantage monopoly 
rights in commerce. 

The old Feudal State was not at 
instrument suitable to the newly de• 
veloping capitalist order, but, never' 
theless, attempted to regulate produc' 
tion, quality and prices; rising CaPr' 
talism demanded "no restrictions," "no 
State interference," the Capitalistic 
creed being "competition is the 
life of trade." To emulate and beat 
the Dutch, who, at that time had an 
advance upon the English in the 
world's rising trade, it was believed 
necessary to manufacture the worst 
as well as the best and thus show 
capacity to cater for all wants. Ship -
ping had declined under the State 
domination of Charles I, both Spain 
and Holland having a lead upon Eng' 
land. Piracy was parasitic upon trade , 

 in seven years 466 trading ships were 
lost. Capitalists and financiers saW 
in a perfidious King and his wanton 
nobles a stupid burden making for 
an ineffective State which would be 
better under their own direct' control. 

Charles proved his political short -
sightedness, for he revived certain 
forest laws, offensive to many of the 
important nobles. He incurred enmity 
with the Corporation of London by 
confiscating certain Irish estates, while 
levying a fine upon the City of £70,00 6 

 for alleged breaches of the City 
charter. Many other antagonisms 
accumulated against him and the stage 
was set for an angry climax. 

Charles had undermined his military 
system, hence, when the moment of 
revolution arrived, and the King with-
drew to York, the forces he could 
muster were insufficient  •  in strength , 

 provision, and disposition. The Round-
heads—the revolutionary army—were 
of the middle classes led by Crom -
well. London and other towns rallied 
in -support with both men and money 
The House of Commons siding with 
the rebels (despite the constitution) 
provided the Navy, thus cutting off 
from the Continent any possible sup-
port for the King.. Cromwell's armY 
beat that of the King, and Charles lost 
his head completely. Cromwell's 
threat, "We will cut off his head with 
the Crown upon it," was effected. 

REVOLUTION A SCIENCE. 
It was following the revolution that 

the Crown became vested in Parlia -
ment, and instead of the monarchy 
controlling the State, it was the State 
which controlled the monarchy—the 
State was now in the .hands of the 
landed-merchant class. 

For the next two centuries landed 
interests and capitalist interests, the 
former represented in the Tory (con - 
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servative) party, and the latter by the  
Whig (liberal) party, fought bitter  
Political fights. That this should be  
so is now understandable, for we have  
learnt that political parties are but  
the reflex of economic interests.  
Further, we must note that, by the  
revolution, although the State had  
changed hands, it had not come into  
the possession of the propertyless  
class; the State's full bitterness was  
still directed against it.  

A consciousness of revolution was  
not yet a possession of this class.  

The theory of "change," or rather,  
revolution, required a high attain-
ment of economic and political know-
ledge which was not to be possessed 

 by the subject and enslaved peoples  
until Marx and Engels had presented 

 it in their works. Only by the study  
of Capitalism and its implications and  
tendencies were they able to give to  
the world such knowledge. With it,  
the workers of backward countries,  
such as have since formed the United  
Socialist Soviet Republics, were able to  

No. 9.—On "Law and Order."  
"Dad, haven't you told me when  

talking against my learning Socialist  
news from Willie that the greatest  
of all arguments against Socialism  
Was that it was opposed to all Law  
and order?"  

"Well, yes Sonny, and not without  
good reason for saying so."  

"And Dad, when you told me you  
had joined the Fascist Lodge, didn't  
You say 'twas 'cause you believed  
they stood pledged to uphold Law  
and order?"  

"Firstly, my boy, and once again,  
let me ask you to be careful of your  
speech. Don't say, "twas 'cause',  
say, `it was because'. Now, answering  

travel from Feudalism to Socialism 
and escape the bondage of the per-
sonal Capitalist. At the moment 
it looks probable that Spain's workers 
will likewise emancipate themselves. 

THE MILD ENGLISH. 
The Capitalist class in England, 

during the struggle to conquer the 
State and wrench it from the power 
of a semi-feudal monarchy, violently 
changed the form of government three 
times within a century; executed a 
king at the end of the 17th century;  

instituted the rise and fall of the 
Commonwealth of England; effected 
the restoration of the Stuart  
monarchy and its overthrow; made 
and broke alliances with European 
powers (first to smash Holland with 
the help of France and then to crush  
France with the help of Holland) ; 
waged "the reign of terror," and civil 
war in England, Ireland, and Scotland. 
If racial or national characteristics can 
be read out of such, whoever labelled  
the English "phlegmatic' could not 
have opened his history book.  

your question, unhesitatingly, yes! 
With the Fascist there can be no  
wavering on that point. First, last, 
and all the time he swears loyalty to 
his country, pledging to keep its Law 
and Order." 

"Steady, daddy! You're making .me 
titter. It's bunkum they've been 
giving you, really. It hurts me to 
spoil your faith, dear dad, but . . ." 

"But what, my boy? Remember too, 
it doesn't become one of your years to 
appear so wise." 

"But my `but,' dad, makes me wise. 
I can't help it, truly. Here's to-day's 
newspaper in big letters, `Fascist  
rebels shoot Spanish civilians and 
Government troops', and in another 

Fl  

part it says, `Fascist rebels seize  
Spanish Towns', and a writer tells how  
they are also paying African people  
to help in murdering their own  
countrymen."  

"Yes, yes, it seems perplexing,  
Sonny, at first sight, and I thought  
you might be drawing my attention  
to it."  

"Well, I think you ought to resign  
from the Fascist Lodge, dad."  

"Not so fast, please, my young man.  
I told you in a previous talk that we  
were definite in one thing, that we  
were not going to allow Socialism,  
Public Ownership of Industries, or  
Communism, to happen. I told you it  
would make us poor if it did; that  
there would be no profits, and the  
Country would be ruined in conse-
quence." 

"Oh  dad,  I remember. You said  
it was `stealing'. And I said the  
stealing was started when the rich  
took away the land from the people  
by the `enclosures', and then you made  
your big point by saying they were  
`legal and proper means', and that  
those who gained authority were en-
titled by law to enclose the land."  

"Surely you can see, my boy, how  
different that was, the `enclosures'  
were not carried out by red com-
munists."  

"But dad, the Government of Spain  
was elected by the people, and Willie's  
dad said, in  a  more democratic man-
ner than the English Parliament was  
in those early days when they made  
the `enclosures' law. I think a few  
wealthy people who take away the  
land are robbers. If the people want  
to live better lives and decide to `own'  
the factories they have built and  
worked, and they are doing it all by  
constitutional means, then the Fascist  
rebels are against their country and  
its Law and Order."  

"My son, it's a very difficult ques-
tion. I'm afraid the world is changing  
in a manner that I don't quite under-
stand."  

"Dad, that's because you think  
`making money' as you call it, is more  
important than anything else."  

"Even if that is so, please remember  
Sonny, that it is not entirely  a  selfish  
ideal with me. I want when I die,  
to leave sufficient property for you to  
live safely and happily upon."  

"My dear dad, under Capitalism,  
only a few fathers can succeed, and  
only a few sons benefit; but if you  
help to leave me  a  Socialist Country  
to live in, I shall share it with all the  
` sons' in safety and happiness. Dad!  
you look worried and tired—I'm sorry  
if I've upset you!"  

Popular Superstitions and Willie  
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Appeals to Board of Discipline 
 

DERAILMENT AT WILLIAMS- 
TOWN.  

Fireman N. R. George, of Williams-
town, was fined 10/- by the C.M.E. 
for breach of Regulations, in that he 
on 10/12/35, at Williamstown, as 
Fireman of engine ■No. 435 `Y', during 
a shunting movement, failed to keep 
a good lookout in accordance with  
Regulation 171 (a) of the Book of 
Rules and Regulations and/or Instruc-
tion No. 484 of the Rolling Stock Book 
of Instructions, whereby his engine 
came into collision with and derailed 
certain waggons. 

Fireman George appealed to the 
Board of Discipline, and the case was 
heard on 6/5/36.  

Departmental witnesses gave evi-
dence as to the collision and derail-
ment, but the driver of the engine, 
Driver-in-Charge Benny of Williams-
town, was not called as a witness. 

Evidence was given by a shunter 
that he was riding on the engine, and 
when he saw the trucks were foul, he 
called out `Red Light' to the Driver, 
but the Driver evidently did not hear  
him, as the brake was not applied. 
There was an unauthorised person 
riding on the engine conversing with 
the Driver, and this person may have 
prevented the Driver seeing the trucks 
were foul. 

Fireman George gave evidence that 
after starting to propel a number of 
vehicles he had to attend to the fire.  
When he again looked out he could  
see that there- was likely to be a 
collision, and at once called out to the 
Driver. On account of a curve in the 
line the Driver was able to obtain 
a better view of the trucks, which were 
standing foul. 

The decision of the Board was that 
the appeal was upheld and fine re-
funded, but caution with record to  
stand. 

The President, Mr. T. Dawson, who 
was relieving the General Secretary 
at the time of appeal, conducted the  
case before the Board, and he is to 
be congratulated upon being successful 
in his first appearance before the  
Board of Discipline. 
DRIVER GIVEN WRONG STAFF.  
Driver Zinnow, of North Melbourne, 

 was fined £3 for running with the 
wrong staff from Narrewarren to 
Berwick on 23/1/36. He appealed to 
the Board of Discipline, and the case  
was heard in Melbourne on 22/6/36. 

The evidence showed that when 
going through Narrewarren on 7.20 
p.m. fast goods, the staff catcher did  
not operate properly, with the result  

that the staff was not picked up and  
the train had to be stopped. Driver 
Zinnow, after receiving the necessary  
signals, set the train back and was 
met by the Station Master, who han-
ded him the staff, and when asked if 
it was the correct staff, the S.M. re-
plied, "Yes, you have the right one 
this time." 

Driver Zinnow had left the engine 
when he obtained the staff from the  
S.M., and did not look at the staff 
upon arrival back on the engine.  When 
approaching Berwick, he found that  
he had been given the wrong staff. 

The Station Master, who admitted 
his mistake, and also that he informed 
Driver Zinnow it was the correct 
staff, was fined 10/-. 

The appeal was made against the 
severity of the punishment, it being 
stressed that the first mistake which  
brought about the irregularity was 
made by the S.M., and Zinnow was 
working at high pressure, had an 
excellent record, and a lower fine 
would meet the case.  

Mr. Stamp, who gave evidenee for 
the Department, said that the taking 
of a wrong staff into a section was 
tantamount to passing a signal at 
the `stop' position and was viewed 
very seriously.  

Mr. Hennessey in addressing the 
Board, pointed out that the fine of 
10/- for the S.M. and £3 for the 
Driver was a joint decision by the 
heads of the two Branches. 

The Board, after considering the  
casé in camera for an hour and a half, 
decided that the appeal should be dis-
missed. 

Mr. Collins conducted the case for 
Driver Zinnow. 

COLLISION NORTH MELBOURNE  
LOCO YARD.  

Hostler T. J. O'Connor, of North  
Melbourne, was fined £1 for breach 
of regulations on 2nd May, 1936, 
whilst acting as Driver of engine No. 
989 A2, failed to keep a good look-
out or see that his Fireman did so, 
in accordance with regulation 171A  
of the Book of Rules and. Regulations, 
whereby his engine collided with En-
gine No. 821M, whilst Cleaner J.  
Anderson, who was acting as Fireman 
for O'Connor, was fined £1 for failing 
to keep a good look-out, in accordance  
with Regulation 171A of the Book of 
Rules and Regulations. 

The appeals were heard in Mel-
bourne on 11th and 12th August, 1936. 

In this case, O'Connor and Anderson 
were in charge of Engine 989A2, going  

along No. 3 Road, North Side, when 
 Engine 821A1 in charge of Driver 

Carter and Fireman France, was 
coming from No. 1 Road, North side o f 

 pit. The engines collided at the inter-
section  of the roads, causing consider 
able damage. The speed of O'Con' 
nor's engine was 12 miles per hour , 

 and the speed of Carter's engine  6  
miles .  per hour. Carter and France  
were not punished by the Department. 

Driver Carter gave evidence to the 
 effect that when he saw O'Connor's 

engine approaching he gave a sue'  
cession of short sharp blasts upon the  
whistle, but no notice was taken;  
Anderson was not looking out, as had  
he been doing so he would have been  
able to see him. No. 3 was a running 
road in both directions, but an engine  
coming along No. 3 road had no pre' 
ference over engine coming out of No, 
1 or 2. He did not know if he opened 
the regulator or applied the brake  
prior to the collision. 

Fireman France gave evidence to 
the effect that the whistle was blown 
and the brake applied when O'Connor's 
engine was approaching. He did not 
know of any instruction respecting 
protecting a movement in No. 3 road. 

Mr. A. J. Jones, Loco Running Offi'  
cer, gave evidence as to the visibility 
from various points; distance in which 
each engine could stop; that No. 3 was 
a running road in one direction only; 
that there were no instructions re' 
garding protecting a movement.  

Hostler O'Connor gave evidence that 
when approaching the east end of the  
coal stage he asked his mate, who was 

 on the look out, if it was all clear, 
 on his side, and his mate replied "All 

clear," but a few seconds later he 
 called out "Red Light." He imme-

diately applied the brakes in emer -
gency, but failed to stop before  
colliding with the other engine. He 
could not see anything approaching 
from No. '1 road from his side. Ile 
was keeping a look out and was satis' 
fled that Anderson was also keeping  a  
good look-out. 

Fireman Anderson gave evidence to 
the effect that when approaching the  
east end of the coal stage he informed 
O'Connor that all was clear, as Car -
ter's engine was then standing at the 
wood heap. As soon as he noticed 

Carter's engine move he red lighted 
the driver but it was too late to stop 
before the collision. Carter had 
ample time to stop his engine 
before being foul of O'Connor's en -
gine. He was keeping a good look-out 
and warned the Driver as early as 
possible. At the request of Mr. Col-
lins, the Board visited North Mel -
bourne and inspected the place where  
the collision took place. 

Mr. Collins, in addressing the Board , 
 urged that bath appeals should be  

upheld. O'Connor was definitely not 
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guilty of either charge and in Ander-
son's case he had sworn that he was 
keeping a good look-out. This had 
been corroborated by O'Connor, also 
by the fact that Anderson saw the 
other engine and red-lighted the 
driver. 

Mr. Hennessey, in adressing the 
Board, strongly urged that the appeals 
be dismissed, as O'Connor had failed 
to see that Anderson was keeping a 
good look out, as if Anderson had 
been on the look out he should have 

44 HOUR WEEK GRANTED TO 
WORKSHOPS DRIVERS. 

Mr. Drakeford—With respect to 
this application, I do not know whether 
Your Honour desires me to read the 
affidavit. The Union has filed an ap- 

to the hourrs of working of  ) shunt- o - 
ing enginedrivers, and (b) loco. crane-
drivers, employed at the workshops at 
(a) Newport, (b) Ballarat, (c) Ben-
digo, (d) North Melbourne car and 
Waggon Shops, (e) Jolimont Electric 
Workshops, only as far as the work-
shops driver is concerned. The appli-
cation is to vary Clause 8 by inserting 
an additional sub-clause (4) to provide 
that the abovementioned employees' 
ordinary hours of duty shall be 88 
hours per fortnight. At the present 
time, these employees are working 
under the 96 hours as prescribed by 
the Award. What the Union is asking 
is that they be brought into line with 
the main body of workshops em-
ployees. 

It is also urged that with the reduc-
tion to 44 hours for the majority in the 
workshops, you now get the position 
that men working alongside these men, 
such as labourers, yardsmen, etc., work 
44 hours, but our men have to work 
48 hours. 

His Honour.—Before you go any 
further, what about the question of 
jurisdiction ? 

Mr. Drakeford.—Your Honour has 
dealt with a similar case with regard 
to the yardmen. 

Mr. O'Donoghue.—I will indicate 
at this stage that my Commissioners 
raise no objection to Your Honour 
dealing with this matter as a single 
Judge. 

His Honour. 'Then that settles the 
point. 

Mr. Drakeford.—There was a simi-
lar position with regard to yardmen. 
I appreciate the fact that we have to 
bring a matter which deals with the 
question of hours before the Full 
Court. In view of what has been said, 
I think there is no need to refer to 
that particular Award. 

His Honour.—No.  

seen the other engine in ample time 
to avoid a collision. 

The Board, after lengthy consi-
deration, decided that the appeal of 
O'Connor should be. upheld, the fine 
refunded and the entry removed from 
his History Sheet, whilst in Ander-
son's case the decision was that the 
appeal was dismissed, the punishment 
to stand. 

Mr. Collins appeared for both 
O'Connor and Anderson. 

Mr. Drakeford.—It is also urged 
that in the view of the Union, they 
fill all the requirements laid down by 
the Court to warrant a reduction in 
hours. 

Mr. O'Donoghue.—Perhaps I can 
shorten the proceedings by indicating 
what my attitude is on this question 
on behalf of the Victorian Railways 
Commissioners. As I have already 
indicated, the Commissioners are pre-
pared to abide by Your Honour's de-
cision in the matter. There is some 
extra cost involved in the granting 
of the application, and on that account 
they feel that they cannot formally 
consent to the granting of the order, 
but they leave the matter in the hands 
of the Court to decide, and will abide 
by Your Honour's decision. With re- . 
gard to the actual wording of the ap-

' plication, I suggest that it should not 
be made definite at this stage, but 
should be left to the parties to confer, 
if Your Honour decides to make an 
Award in favour of the application. 

His Honour.. 'I think I understand 
the position. 

Mr. Drakeford.—I would like to 
point out that we have conferred. I 
would not like the impression to, arise 
that we have not seen the Commis-
sioners' representatives about the 
matter. I understand the difficulties 
of the position with regard to cost, and 
if this can be done in the way sug-
gested, we shall be only too happy to 
confer with the Commissioners' repre-
sentatives. 

Mr. O'Donoghue.—First of all, Your 
Honour, I suggest that Mr. Drakeford 
should give notice of  a  variation of 
his application. There is one grade 
which he has mentioned, the electric 
workshops driver, which is not men-
tioned in his application, and to put it 
in order, Mr. Drakeford should apply 
for the variation to include that grade. 

Mr. Drakeford.—The position is that 
there is no grade known as electric 
workshops driver when this was drawn 
up. It reads—(reads from "Ordinary 
hours of duty"). 

His Honour.—You had better put in, 
after "shunting enginedriver," the 
words "electric workshops drivers." 

Mr. Drakeford.—I formally ask for 
that to be done. 

His Honour.—I grant the application 
to amend the summons by inserting 
after "shunting enginedriver" the 
words "electric workshops drivers." 
The order I now make is that the 
variation asked for shall be granted, 
the precise form of the order to be 
settled before the Registrar. 

MARGINS FOR RAIL MOTOR 
SECOND MEN. 

The hearing of the application lodged 
by the Union to reopen the Award 
to vary the margin prescribed for 
Rail Motor second men commenced be-
fore His Honour Judge Drake-Brock-
man in Melbourne on 26th June last. 
At the outset the Court intimated that 
it was disinclined to reopen the matter, 
as there was no suggestion of changed 
circumstances disclosed in the affidavit. 
Mr. O'Donoghue, appearing for the 
Victorian Commissioners, opposed the 
matter being reopened. Mr. Drake-
ford, for the Union, urged that the 
case be heard on the grounds that 
proper provision had not been made in 
the Award covering the margin for 
the grade. He had  a  witness em-
ployed in the grade and desired that 
the Court hear what he had to say. He 
also urged that since the Award was 
made, the Court had made new Awards 
for traffic men in both N.S.W. and S.A., 
both of which provided for higher 
margins for Rail Motor guards. His 
Honour indicated that in both cases 
the employers had conceded the higher 
rates by agreement; in the present 
case he had given these men an in-
crease of 1/6d. per day when they 
were employed driving the cars and 
the rates had been fixed quite deliber-
ately. However, he would hear the 
witness. He had treated this Union 
more liberally than others in per-
mitting reconsideration of matters. 

Mr. C. G. Cummins of Swan Hill was 
called, and, after being sworn, stated 
that he entered the service as a porter 
in 1921. He had qualified in double 
line block, ticket collector's and 
guard's certificates, and in 1923 was 
transferred to, and qualified as, Elec-
tric Suburban Guard, subsequently fill-
ing the position of Goods Guard and 
received his staff and ticket certificate. 
Was examined as to knowledge of in-
ternal combustion engines and passed 
the vision and medical examinations 
necessary for Rail Motor driver and 
transferred to Rolling Stock Branch 
in 1930, and had been stationed in the 
city and country as Rail Motor second 
man, with now over six years ex-
perience. The grade was, prior to 
the Award, dissatisfied with their 
margin, but felt that the Court would 
remedy it,  but instead they had lost 
1/- merit allowance. Their case had 
been misrepresented by the Depart-
ment. Their qualifications were iden- 

Arbitration Court Proceedings 
Before His Honor Judge Drake-Brockman June 24th to July 1st 1936 
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tical with those of a country passen-
ger guard.  

His Honour.—Before the last Award  
was made, what did you get in the way  
of margins ?—We had the 1/6d. mar-
gin together with the 1/- a day on  
time allowance.  

You did not have the 5/- allowance  
when you were actually driving?—
No.  

You want to keep that 5/- provision  
when you are driving, and get the  
other in addition ?  

Mr. O'Donoghue.—As a matter of  
fact, the claim is for 5/3 all the time?  
—The idea is, that we are practically  
doing country passenger guards' work,  
and are replacing country trains in  
most cases. We are asking to be put  
on the same status as country passen-
ger guards, because we hold the same  
qualifications as they hold.  

Their duties were those of a passen-
ger guard plus the qualifications of  
Rail Motor driver, they were required  
to have an extensive knowledge of the  
internal combustion engine, also elec-
tric ignition and must be competent  
to effect repairs, also extensive know-
ledge of air-brake, roads, signals, etc.,  
also required to pass periodical re-
examinations.  

He instanced the comparability with  
passenger and goods guard's work on  
the Echuca-Toolamba-Seymour run.  
Instances were also cited of the  
utility ability of the men to  
the Department and the witness  
set out in detail the work,  
duties and responsibilities, including  
"Cash", the second men were called . 

upon to do at the various locations, in-
cluding Murrabit, Numurkah, Mary-
borough, Yarrawonga, Denilquin,  
Kerang, Whittlesea, . Linton, Heath-
cote and Spencer Street. They  
should be remunerated at least  
on a par with the country  
passenger guard. They were of far  
more assistance to the Class 1 man  
than a traffic guard, particularly when  
faults developed in running. Trans-
fers were frequent and expensive to  
the men—cases quoted.  

In the metropolitan area the con-
ditions were particularly irksome, as  
there was no set system of rostering,  
and rosters that were posted were  
frequently altered two or three times  
a week, with the result that there was  
absolutely no opportunity of enjoy-
in ^ any form of social life, for they  
did not know from day to day what  
was required of them; to further ag-
gravate this position was the fact that  
they were called upon to do two, and  
sometimes three, rest jobs per week,  
with frequently a broken shift extend-
ing to, and sometimes over, 12 hours  
before going to rest. In other in-
stances they were called upon  
to do week-end rest jobs, with  

a broken shift, prior •to going  
to rest extending over 12  
hours. They were practically away  
from home from 1 p.m. on Saturday  
to 4.30 p.m. Monday, with no penalty  
at all. The expenses were paid from  
the end of the broken shift interval,  
that is, 10.55 p.m. Saturday, on the  
basis of one meal each 8 hours. It  
was frequently necessary to work  
13 shifts for 12 days' pay.  

It could be safely said that no men  
in the Victorian Railways were sub-
jected to worse conditions in regard to  
shifts than the 1st and 2nd class dri-
vers at Spencer Street. A review of the  
rosters since the Award came into  
force was all that was necessary to  
show definitely the hardships inflicted  
upon the men there. These were alb  
factors that should be taken into con-
sideration in fixing the rate of remu-
neration.  

Apart from the question of remu-
neration, a further matter which had  
led to very strong dissatisfaction arose  
from the action of the Department in  
appointing junior men over the heads  
of men very much their senior in  
status, whilst in all other respects  
being suitable for appointment in or-
der of seniority. This applied in cases  
of both permanent and supernumer-
aries, and, although it was stated by  
the Commissioners' representative in  
this Court that supernumeraries were  
never classified in actual practice, su-
pernumeraries had been classified over  
the heads of permanent men as Rail  
Motor drivers.  

The members whom he was there re-
presenting were strongly of the opin-
ion that the provisions of Clause 24  
ought to be applied in like manner to  
the Rail Motor Service.  

At the conclusion of his statement,  
Mr. Cummins was examined by Mr.  
Drakefgrd and subsequently cross- ex-
amined by Mr. O'Donoghue, but limi-
tation of space prevents anything but  
an outline of what took place.  

CROSS-EXAMINED BY MR  
O'DONOGHUE.  

From your statement it appears that  
at one time you were a porter ?—Yes.  

And whilst you were a porter you  
qualified for certain certificates asso-
ciated with Transportation work, in-
cluding the guard's certificate ?—That  
is so.  

It is essential that a rail motor se-
cond man should have that qualifica-
tion ?—Yes, he has to have a guard's  
certificate.  

Are you quite sure of that ?—Yes.  
Why do you say that? Who told  

you that it is essential ?—It is es-
sential to have a guard's certificate.  

When I talk of the guard's certifi-
cate, I mean the full certificate which  
is issued to the Transport guard who  

works passenger and goods trains. Is  
that the certificate you hold ?—Yes.  

I suggest that it is not necessary for  
the rail motor second man to have  
such a certificate. What do you say  
to that ?—At one time I understand  
that was so, but speaking now, the  
rail motor second man must qualify 

 for the guard's full certificate.  
Do you know rail motor second men  

who have not the qualifications ?—No;  
I do not know of anyone that has not.  

I suggest that there are many. How-
ever, do you know cases where the  
rail motor second man is not permitted  
to run on a steam train as a guard?—
I have not met any cases.  

You convey the impression that you . 

believe your position was not dealt  
with by the Court at all ?—We will go  
a little further. We consider, again,  
that the fact of the word "helper"  
being used persuaded His Honour that  
we were only there to assist the first  
driver and did not have the qualifica-
tions and did not have the important  
duty of guard to perform.  

Do you seriously suggest that His  
Honour was not made aware of the  
position with regard to your perform-
ing guard's duties ?—I do, in view of  
what appears on Page 11650 of  
21/8/34, I think in your concluding  
address:—"On some shifts class 2  
drivers  .  they also assist in  
maintenance." You did not refer to  
the fact that the majority of our time  
was taken up running guard.  

When you say "running guard" do  
you mean on the rail motor or on  
steam trains ?—On the rail motor.  

As a matter of fact that may be due  
to the fact that it is not actually the  
work known as guard's work which  
you perform. You suggested similar  
duties. I do not think my statement  
conveys anything that says they are  
not similar duties. But do you know  
this: that if a porter were put on to  
run a rail motor and performed the  
duties which you perform, which you  
describe as guard's duties, he would  
be paid the same rate as you are, not  
the guard's rate ?—I am aware of that.  

That is because the Department  
does not consider them to be the full  
duties of a guard ?—I look at it from a  
different view: I think it is because of  
the fact that the Award has only  
1/6 for the margin that he is so paid. If  
he is put on another train, goods or  
passenger, he gets paid the equivalent  
rate.  

And do not the rail motor drivers  
get paid the equivalent of goods or  
passenger ?—Yes.  

You dô not deny that the driver is  
the man who takes the responsibility  
for the second man's work or main-
tenance ?—Yes: I suppose he would.  

I suggest to you that, although you  
have not that over-all responsibility  
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for maintenance, when you drive on 
a car you still get the same rate as 
the man who has it ?—Yes; we get the 
driving rate whilst driving. 

So that you are advantaged, are  

You not, in that regard? —Still, we 
are solely responsible for the running  
of that car whilst we have it. 

I think Mr. Drakeford asked a ques-
tion this morning about this: is there 
any substantial change in the duties  
or responsibilities generally of rail 
motor second man since the present 
Award came in ? I ask you generally. 
Undoubtedly there may be some local 
changes, but in general is there any 
substantial change in what they are 
required to do and the responsibility 
they take?  

His Honour.—To make that clear, 
take Mr. Ruglen's evidence once again. 
See if there is any change from what 
he says on page 7:—"In Victoria there 
are two classes of rail motor driver. 
Class 1 men drive the cars and are also 
responsible for maintenance. Class 
2 drivers  .  for van work."  
That is his description of the duties of 
Your job at that time. is there any  
change in that now?—I think there 
has been, in view of the fact that there 
have been such long runs put on as I  
have quoted. Last September twelve 
months I was transferred to Swan Hill 
and have been at Swan Hill ever since. 
The Swan Hill-Bendigo run, return, is 
228 miles. Then there is the Denili-
quin-Swan Hill return, and some little 
time ago there was a petrol electric 
Put on the Kerang-Ultima run. All 
those are particularly heavy runs. In 
my particular case, we were a pas-
senger train running to Bendigo and 
return but there was a mixed train  
leaving Swan Hill at 11 a.m.; but 
Practically the whole of the work was 
done by the petrol electric motor. Now 
the early train to Bendigo and return 
is done by steam and the 2.10 p.m. and 
the 6.20 p.m. Bendigo to Swan Hill is 
run by the motor. Consequently, the 
Work is shared now by those two  
trains, but prior to that we were doing' 
Practically the whole of the passenger 
and van goods work and mail work 
between those two stations. I con-
sider the work has increased 
considerably with the adoption of  
these country runs that we have now.  

That does not quite answer the  
question. What I wanted to know 
Was does that substantially describe  

Your job of work now—what I read 
from Mr. Ruglen's evidence: that is, 
the job itself ?—The guard's duties 
it does really. . It is practically 
guard's duties that we perform. 

It is more than that. He says:—
`Class 2 drivers drive the cars as  
required, act as second men  . . 
on maintenance." Of course that is 
not guard's duties. That is what you. 
do now, is it not ?—In my particular  

case I do. Perhaps one day I assist  
the first driver with maintenance, out 
of a fortnight.  

Mr. O'Donoghue.—Does it occur to 
you, in regard to your comparison 
with guards, that the rates for guards 
—passenger guards particularly—
were not fixed on the work of small 
trains, such as rail motors; have you  
ever thought why the passenger  
guards' rate is what it is ?—Yes. 

Has it occurred to you that it would 
be naturally on the class of train that  
was regarded as a passenger train  

at the time the guard's rate was fixed ? 
—Yes, but is not our present petrol 
electric train regarded as a passenger  
country train?  

His Honour.—There are no changed 
circumstances, but here is what may 
be regarded as a changed circum-
stance, and I am not sufficiently well 
informed about it. Is it a sufficiently 
changed circumstance to warrant a 
change in the award; is it a develop-
ment that one may expect to go on, 
and may we expect to have more of 
these long runs with trailers which 
are virtually passenger trains ? 

Mr. O'Donoghue.—Do you claim a 
special rate for your particular posi-
tion as compared with other second 
men?—No; I am representing the 
second men generally, and I quoted 
the Swan Hill, Deniliquin, and Ultima 
runs as being heavy jobs. I do not  
say that we should not ask for a  
particular rate for any particular  
place. 

His Honour.—The witness is in a 
representative capacity, and he cannot 
depart from that. Do you suggest 
that there might be some special con-
sideration given to these particular  
runs because they are long runs, and  
they are not what was contemplated 
when Mr. Ruglen gave his evidence ? 
Frankly, it was Mr. Ruglen's state-
ment that influenced me in making up 
my mind as to the working conditions 
of these men.  

FINAL ADDRESSES. 
Mr. O'lonoghue.—If Your Honour 

pleases: The claim in this case is  
for a margin of 5/3 for rail motor 
second man. In the first place, that  
of course is an untenable claim so far  
as the amount is concerned, because  
the Court has awarded a margin of 
5/- for the rail motor driver, who, 
in accordance with the evidence, is  
responsible, in addition to driving, for 
the maintenance and the running  
generally. If, in the Court's view, 
a 5/- margin is sufficient for that, 
then obviously a claim of 5/3 for the 
second man is untenable. 

His Honour.—It is not at all likely 
to be granted, so we need not waste 
time on that. 

Mr. O'Donoghue.—I am treating 
this application as an application for a 
variations of the rate of the second  

man, but after the discussion which 
took place on Friday, this position 
has been expressed as a Class 2 motor  
driver. As has been disclosed through 
these proceedings, • the pre-award 
practice was to pay a rail motor driver 
the equivalent of the second man 3/6  
margin when driving and 1/6 margin 
when otherwise engaged. Your 
Honour, in dealing with this grade 
in your judgment for the present 
award, which appears on page 5 of the 
printed judgment, made this statement 
—(reads from "In Victoria the crews 
of rail motors" down to "such pay-
ments compulsory"). • I quote that in 
order to show that the duties put to  

the Court in the proceedings here were 
those which you intended should be  
embraced by the rates fixed, whether  
or not those duties apply to any par-
ticular location and even whether  
or not they exist in a par-
ticular State. Your Honour has 
provided for the rate on the basis 
of 'duties existing in Victoria at that 
time, and I suggest that the evidence 
taken here today, whilst it goes 
into more detail than did the evidence  
given by the witnesses in the previous  
case, does not substantially bring in 
any new features other than those  
which you have referred to, that these 
runs are. probably longer on the Swan 
Hill line than they were when the 
evidence was taken.  

It was known to the Court that the 
rail motor second man in Victoria 
was required to attend to parcels,  
tickets and so on, and to act, as the  
witness put it, as the guard on the 
rail motor; it was also represented 
to the Court that these duties were 
similar to those performed by guards 
on steam trains, and it was shown 
there, as it was here, that the guards 
who were doing that work were being 
overpaid, because there is no present  
method in existence in Victoria of 
paying only according to the work 
performed. 

Reference has been made to the  
allowance which was formerly gran-
ted. Some discussion took place at 
the end of last week on this matter. I 
submit that in view of the reference 
in Your Honour's judgment to that 
matter, its present form should have 
no relation to the rate granted by the  

Court for the work to be performed. 
Your Honour said that it is not your 
intention to discourage such a payment, 
but that you did not think the Court  
ought to make such payment com-
pulsory.  

His Honour.—I still have the same 
view as to that. 

Mr. O'Donoghue.—I suggest that 
Your Honour came to the conclusion 
that whether or not those payments 
are made, it would not affect you in 
your assessment of the value of the  
work. 
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Mr. Drakeford.—I do not think that 
was intended as a hint that they 
should be withdrawn. 

His Honour.—On the contrary, I 
thoroughly approve of them, but I am 
not going to prescribe for them. That 
might be a method of dealing with this 
extra heavy job which has arisen on 
these three runs. 

Mr. Drakeford.—It is always left 
to the Department. 

Mr. O'Donoghue.—With regard to 
the suggestion that the allowance has 
been withdrawn, I want to repeat what 
I said last week, that an allowance 
still exists, but the form. of its appli-
cation is slightly different. In cases 
it applies to the drivers only now, with 
one exception, whereas formerly it 
did apply to both men. Your Honour 
will recollect that during the preceding 
case Mr. Harris and Mr. Ruglen in 
their evidence both expressed dissatis-
faction with the allowance as it 
existed at that time. It was not in 
existence as the Commissioners ap-
plied it, nor was it varied by the 
Commissioners, but it was varied by 
the Railways Classification Board and 
applied in a form to which Mr: Harris 
expressed disagreement, 

In regard to that matter, it should 
be noted that even where that has 
been discontinued in the case of the 
second man, he has been receiving 
either 1/- or 1/6 per day more whilst 
driving, and during his driving time he 
has got from the award something 
which more than compensates for the 
loss of the allowance. 

I submit in conclusion that, as the 
Court dealt with this matter after 
very clear evidence and as the tenor 
of the evidence here today has been 
to elaborate in detail only what was 
previously before the Court, nothing 
has been presented which will justify 
the Court in altering its previous de-
cision on the basis of which awards 
and wages must be fixed, and if the 
conditions which operate in respect 
of one line are stressed, that should 
not affect Your Honour's judgment 
in regard to the rate which will have 
to be applied generally. 

His Honour.—I agree with that, and 
if I received some sort of indication 
from you that you would take into 
account the particular conditions 
which obtain as to those three lines 
which have been mentioned, and that 
you would consider whether some 
special bonus should be granted in 
such cases, that would help me con-
siderably. 

Mr. Drakeford.—The Department 
was asked to put these lines on a 
mileage basis, and had they done so, 
it might have met that position, but 
they refused to do so. 

His Honour.—I cannot legislate for 
special circumstances of individuals, 
but the Department can. 

Mr. O'Donoghue.-4 am not instruc-
ted on the point which Your Honour 
has raised. 

His Honour.—If I thought that the 
new circumstances which have arisen 
in these special cases were the only 
cases, I might consider they were 
sufficient to justify an alteration, but 
they might not be sufficient to justify 
an alteration with regard to all the 
similar cases which I formerly had in 
mind. If I could get that out of the 
way, it would be easier to decide the 
rest. 

Mr. O'Donoghue.—Your Honour 
mentioned three runs. 

His Honour.—There may be six. 
Mr. O'Donoghue.—And there may 

be others which would come along and 
say "We are near enough to this." 
It is very difficult to make a dis-
tinction. If Your Honour is prepared 
to do so, I will seek instructions as 
to whether those runs, or any of them, 
are outstanding, and as to whether 
anything can be done in the manner 
you have suggested, and I can reply 
on that point after the lunch adjourn-
ment. In the meantime, I do not wish 
to press Mr. Drakeford to make his 
concluding address, if he would prefer 
to wait for this information. 

Mr. Drakeford.—First of all, we say 
in regard to these cases, that the 
Department, immediately Your 
Honour's award was made, set about 
endeavouring to nullify the effect of it. 
That is the position they take up with 
many of the awards. Personally, I 
think that is an entirely wrong atti-
tude, and it is possibly one of the 
reasons why we have to come to the 
Court more often than any other 
organisation. If the Court, after 
hearing evidence from the organisa-
tion and its witnesses, feels that some 
improvement should be made in their 
status by the raising of the rates of 
pay or improved conditions, we feel 
that it is wrong for the Department 
to immediately set about nullifying or 
modifying what the Court intended. 
In this case we have a set of men who 
were entitled to an allowance, which 
Your Honour felt was necessary or 
advisable to prescribe in your award, 
and after the award was delivered, 
this allowance was taken away, though 
there has been no change whatever in 
the character of the work, but the 
men are 1/- a day worse off for that 
portion of the work, which was pre-
viously covered by an allowance, than 
they were prior to the award being 
made; that is a thing which causes 
irritation and disappointment, and 
makes the men feel that whatever 
they are given by the Court, they 
have to suffer in consequence by 
having something given in one direc-
tion and something else taken away 
in another direction. That is the 
sort of thing which ought to be put 

a stop to, and on behalf of the Union 
I say that this occurs more in our 
Branch than in any other. It is 
because of that that we are forced to 
seek remedies which might not be 
necessary in other branches of the 
service. We feel that these men had 
their rates of pay decided largely on 
the evidence, and Your Honour said 
that you took notice of a statement 
made by Mr. Ruglen as to the Depart-
mental view of the character of the 
work that the men have to do, and 
he brought forward what the De-
partment's ideas were on this parti-
cular matter. 

His Honour.—And it turns out that 
they seem to be pretty correct. 
Although they are not in such detail, 
they agree with what Mr. Barker said 
in the previous case, and also what 
Mr. McElhinny said. The description 
by Mr. Ruglen of the duties which 
these men perform is substantially 
correct, and it substantially agrees 
with your own witness. 

Mr. Drakeford.—What I am leading 
up to is that since Mr. Ruglen gave 
evidence in 1930, there has been a big 
development with regard to rail motor 
traction, and what would seem to be 
an almost insignificant thing then has 
now become very significant. 

With regard to the position in S.A. 
and N.S.W., the Commissioners are 
not likely thuough their represen-
tatives to agree to a rate which is too 
high, but they have agreed in an 
award which was delivered by Your 
Honour to a rate of 2/6 for men 
operating in the country on the same 
basis as these men had, and in N.S.W. 
to 3/- without having the rail motor 
man's qualifications. 

His Honour.—The position is hardly 
comparable. In N.S.W. they have 
steam men running these trains. 

Mr. Drakeford.—Not all of them, 
but the majority. There are sonic 
cases where it is restricted to rail 
motor men altogether. 

Mr. O'Donoghue.—I do not think 
they were mentioned during the pro-
ceedings. 

Mr. Drakeford.—Yes, they were. 
Mr. O'Donoghue.—I cannot recollect 

them being mentioned. 
Mr. Drakeford.—Yes, the main run-

ning service to Enfield was referred 
to. In other cases where the men 
have to alternate steam and rail motor 
Services, they get the driver's rate of 
pay, whatever that might be. 

His Honour.—I think that obtains 
altogether in the country in N.S.W. 

Mr. Drakeford.—They have no rail 
motor second man in N.S.W. 

.  Mr. O'Donoghue.—That is what I 
was referring to. 

His Honour.—In S.A. the position is 
different. In that State the drivers 
are not responsible for maintenance 
only, and the second men have nothing 
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to do with it, but are purely suburban 
guards.  • 

Mr. Drakeford.—They are not 
suburban guards because they run in 
the country. 

Mr. O'Donoghue.—They get the 
equivalent to the suburban guard's 
rate in the country. There are cer-
tain specific country runs. There are 
places where the 1/3 margin applies. 

His Honour.—What I was contem-
plating was that Victoria, instead of 
having two rates, one for the driver 
and another for the guard, on these 
trains, should have qualified men who 
are for a considerable portion of their 
time occupied driving. Instead of leav-
ing them on a lower margin when driv-
ing, I put them on a higher base when 
driving, and left them where they 
were when doing the guard's work. 
It seemed to me at that time that an 
increase in the driving rate was pro-
bably a fair compensation for leaving 
them where they were as guards. 

Mr. Drakeford.—Since then, it has 
enabled the Department to set up such 
eases as that of Mr. Cummins, where 
he has four days and two hours work-
ing at the higher rate and about eight 
days at the lower rates. He is at a 
definite disadvantage because for the 
work at a lower rate the 1/- allowance 
which previously operated has been 
withdrawn. Where the Department 
was left in the position in which they 
were by Your Honour's judgment, 
they seem to have taken that as a 
permission to withdraw the allowance. 

Frankly, I feel that we have a right 
to be indignant. The Union says that 
the position is not that of a helper. 
It is that of a rail motor driver when 
he is driving and a guard when he is 
not driving, except for  the  small 
amount of time that he may be assis-
ting a rail motor driver, first class, in 
maintenance work. The guard's 
duties on the rail motor take up the 
main portion of the time which is 
not actually occupied in driving, and 
for that work which is done when the 
rail motor is drawing the train, and 
which is exactly the same as that of 
a guard when the train is drawn by a 
steam locomotive, the rail motor se-
cond man is paid only a 1/6 margin. In 
reply to Mr. O'Donoghue, I put it on 
this basis. We have not set out to 
suggest in any way that the guard's 
margin is too high; at no stage has 
there been any argument in that direc-
tion. It may be that the guard's 
duties vary, in the same way as the 
driver's or fireman's duties vary. It 
is impossible to classify every parti-
cular job, or to say that the duties 
are probably the same tomorrow as 
they are today. That principle has 
been followed in the fixation of the 
guard's rates wherever they operate. 
The same thing applies to the driver. 
The time occupied by the witness, for  

instance, in maintenance work 
amounts to less than a day per fort-
night. When this happens, he shares, 
rather than helps, in the maintenance 
work. When there are two jobs to do, 
he does one and a rail motor driver 
does the other. It is not denied that 
the rail motor driver in that case 
would be responsible, but the doing 
of the work, and its actual perfor-
mance, would be done by the rail 
motor second man. The Department 
in its recent circular No. 32/36 issued 
calling for applications for positions 
on the rail motor service, makes it 
clear that selected employees will have 
to show themselves possessed of cer-
tain qualifications, and they set out 
those duties. It further sets out that 
selection will be restricted to applicants 
possessed of a knowledge of internal 
combustion, or who have had mechani-
cal training. The knowledge of 
internal combustion engines is essen-
tial, and when the person acting as 
guard has not that knowledge, the 
driver has to rely entirely upon him-
self in all circumstances, while in 
the case where he has a rail motor 
second man as guard, he knows that 
he can rely upon the second man to 
help in effecting a remedy and avoid-
ing delays, yet the rail motor second 
man gets no more than a vanman who 
assists the guard when he has more 
van goods or parcels than one man 
can handle. We think that is en-
tirely wrong. It puts these men in 
an inferior position to what their 
qualifications entitle them. The mar-
gins in S.A. agreed to by the Commis-
sioner of 2/6, on the country rail 
motor service, and the 3/- margin 
for rail motor guards, neither of whom 
are .required to possess mechanical 
knowledge, or knowledge of internal 
combustion engines, are a good indi-
cation of what the margin should be 
without those qualifications. The posi-
tion has not become inferior since Mr. 
Harris, who was then Assistant 
C.M.E., gave it as his opinion that 
the rate should be on the basis of an 
electric suburban guard, or the 
minimum of the steam loco. driver. 
Both the first and second men got the 
on time allowance prior to the award, 
but now only the first man, or the 
rail motor man when actually driving, 
gets it. I am not denying that they 
did get it when driving, but now they 
have lost it altogether. 

The Union asks that the Court will 
treat the application as one to rectify 
an error to continue which would re-
sult in injustice to the rail motor 
second men who, both as driver and 
sometimes as guard, work under more 
disadvantageous conditions. There is 
no doubt about the evidence showing 
that he does work under more dis-
advantageous .conditions both as a 
driver and whenever he has 4.Z vans  

or more than what the ordinary driver 
would have. Mr. O'Donoghue did not 
attempt to question that at all. 

The Union asks that the margins be 
lifted from their present inadequate 
position and put on a basis which will 
bring them a rate in keeping with 
their proved qualifications and res-
ponsibilities. I do not want to stress 
unduly the position which we say is 
arising, but we say frankly to the 
Court that a maintenance of a 1/6 
margin leaves these men at a rate 
which is not adequate for the work 
they do. I know they have claimed 
a specific amount in the application 
before the Court, and it is my duty 
as an advocate to endeavour to im-
press the Court with the fact that 
there is ample room for improvement 
in the margin of these men. The 
number is not very large, but they 
have grown in numbers since the 
Court first heard the Departmental 
evidence, and it looks as though the 
number will continue to grow. To 
simply say that 1/6 is an adequate 
margin for the work these men do 
when men without the qualifications 
they possess are getting 2/6 in S.A. 
and 3/- in N.S.W. in an award of this 
Court, by agreement, would, to my 
way of thinking, leave them smarting 
under a strong sense of injustice 
which should not prevail. 

I hope Your Honour will, without 
waiting for the Department to move, 
decide that the margin should un-
doubtedly be raised, and if there is 
some special reason why a number of 
jobs—there may be three or half a 
dozen or a dozen—should get better 
treatment than the rest, they can 
bring that about by putting them on 
the mileage basis which was asked for 
by the Union. Mr. Cummins was on 
a deputation for that purpose, and 
although it was pointed out that 
they were doing 220 miles a day, and 
I think long runs in other districts, 
the Department refused to entertain 
it. The only thing the Department 
will entertain is an order of the 
Court, and we ask for an order of 
the Court to remedy what is un-
doubtedly an injustice, rather than 
have them saying "In view of the 
Court's information, and in view of 
the fact that we have taken a hint, 
or what we regard as a hint, for the 
withdrawal of on time allowances, we 
will rectify that." I hope the Court 
will grant some increase. 

His Honour.—I will consider this 
matter. 

Subsequently on the 1st July, Mr. 
O'Donoghue made the following an-
nouncement to the Court:—If Your 
Honour pleases: Yesterday I under-
took to make an announcement this 
morning with regard to consideration 
of the matter raised by Your Honour 
concerning rail motor second men on 
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certain specified services. 	I am 
instructed to advise Your Honour that 
the Commissioners have decided, 
subject to the margin of 1/6 being 
retained in the award, to accord an  

allowance to the rail motor second 
man on the Swan Hill-Bendigo and 
return, Deniliquin-Bendigo and return, 
and Ultima and Korong Vale and re-
turn trips on occasions on which they  
perform what has been described as 
the guard's duties for at least the 
whole of the journey in one direction.  
That would be at the rate of 1/- per 
shift. That would not apply, I want 
it to be understood, to all time for 
which they might be entitled to the 
payment of the 1/6 margin. It would 
be confined, as I say, to cases where  

they run at least the full trip in one  
direction on one of these runs as the  

second man on the petrol electric rail  
motor. If they were doing other work 
off the train, for which they are en-
titled to their 1/6 margin, the 
allowance would not apply, except in 
cases where that work was associated 
on the same shift with a complete 
trip in either direction as a guard on  
the petrol electric rail motor, and the 
suggestion is 1/- per shift on each 
occasion on which that occurs.  

Mr. Drakeford.—With respect to 
that, there is only one thing I wish 
to point out, as I have already stated  
the Union's point  of view: As to 
the question of a complete full trip 
which Mr. O'Donoghue suggests might 
readily be overcome by the change-
over, supposing at a later stage the 
Department introduced a changeover, 
all sorts of things like that might 
arise. I do not want to offer any 
comment at this stage, but I under-
stand this offer has been put forward  
as the result of what Your Honour 
said yesterday. 

Mr. O'Donoghue.—With regard to 
the objection raised by Mr. Drakeford, 
perhaps some matters like that may 
arise and later we shall be prepared 
to consider them. 

 • 

WAITING TIME CLAUSE VARIED. 
Mr. Galvin, who handled this appli-

cation on behalf of the Union, stated 
that, arising out of a Board of Re-
ference decision in South Australia, 
than an employee was not entitled to 
pryment for time waiting at his head-
quarters prior to travelling in cases 
where the train ran late, the Union 
desired a variation to provide in CIause  

13 (1) (b) that travelling time should 
commence from the time the employee 
was "directed to attend for duty," and  
not as at present provided, "from the 
time the travelling commences." He 
suggested that the way the Depart-
ment was applying the Clause was 
never intended by the Court.  

In the case under consideration, the  
driver was rostered to travel by the  

9.10 a.m. train, but because of a de-
railment the train did not leave the  
employee's home station until 9.50 
a.m., and this 40 minutes, which he 
claimed, was disallowed. The mat-
ter could be remedied by a variation  
of eitner Clause 13 or Clause 14. The  
same sort of thing may occur again. 
Nothing less than what they were ask-
ing should be granted; if it was pos-
sible to disallow 40 minutes where was  
the line to be drawn, on some subse-
quent occasion it might very well be  
a matter of hours and apparently the  

Department would contend that they  
should not pay.  

It was suggested before the Refer-
ence Board by the Union that sub-
clause (4) of Clause 23 had applica-
tion to such cases, but that view was  

not upheld by the Chairman, so they  
were forced to seek this variation. He  
anticipated that the Departmental con-
tention would be that travelling time  

is unproductive time, but he submitted  

that, whilst not accepting that view,  
it was not a valid reason for cutting  

into an employee's leisure time with-
out compensating him.  

His Honour —Why should not the  
principle laid down in 23 (4) apply to  
this, Mr. Cherry?  

Mr. Cherry.—We take the stand that  
23 (4) applies to the man booked on  
for train working.  

His Honour. But why should not  
the principle apply ? Why should he  
be treated differently because he is  

ordered to travel on a train in order to  

work a train.  
Mr. Cherry.—So far as the principle  

is concerned, I say without hesitation  
that I could not raise any objection  

to it. 1f Your Honour wishes me to  
reply to the case on its merits now,  
I will do so, but I would like to have 
a talk with Mr. O'Donoghue during the  
luncheon hour on this particular mat-
ter.  

His Honour.—Very well.  
Mr. Cherry. — 1f Your Honour  

pleases: during the luncheon adjourn-
ment, I had an opportunity of dis-
cussing this proposed variation with  
Mr. O'Donoghue, and I may say that  
we are prepared to make a suggestion  
to Your Honour, provided, of course,  
the Union is prepared to amend its  

summons accordingly, and Your Hon-
our agrees to it. At the outset, I would  

like to say that, in our opinion, there  
is no doubt as to what the two clauses  
in the Award prescribe. If Your  
Honour refers to Clause 14 (1), you  
will see that it reads as follows:  
(reads). Those words "away from  

his headquarters" credit him with any  

time he is required to wait, and our  
suggestion is that from clause 14 (1)  

be deleted the words "away from his  

headquarters." The Clause would  
then read as follows: (reads), and  

clause 2 covers the position where  

there is no travelling. 	The two  
clauses will then be consistent one  
with the other.  

His Honour.—What do you think of  
that, Mr. Drakeford?  

Mr. Drakeford.—It seems to me to  
meet the situation.  

His Honour.—I think it does. If  
you ask now—as I take it you do—
that your application to vary be  
amended to vary clause 14 (1) by  
deleting the words that have just been  
read, and withdraw the other proposed  
variation, that will meet the case.  

Mr. Galvin.—Then I will apply to  
amend the summons.  

His Honour. — I will allow the  
amendment, and I will make the varia-
tion asked for in its amended form—
that is to say, the words "away from  

his headquarters" in clause 14 (1) are  
deleted.  

UNION APPLICATION FOR  
WEEKLY DAY OF REST.  

This application, which was pre-
viously before the Court during its  
Adelaide sittings, was resumed in 
Melbourne on 30th June. In Adelaide  
both sides had tendered argument  
and before giving a decision  
the Court adjourned the matter  

to Melbourne and instructed the  
Department to supply statistics as to  
the number of shifts worked by loco-
motivemen per fortnight.  

When the case was resumed, Mr.  
Drakeford, for the Union, asked leave  
to present certain additional features  

in support of the application prior to  
the Department furnishing .  the returns  
asked for by the Court. He tendered  

the Recommendations of the Inter-
national Labor Conference, which  

showed that 36 countries had ratified  

the Convention for a weekly day of  
rest, and the Union felt that a similar  

provision should exist here.  
They had the position that men were  

worked in this way: for instance, at  
Ferntree Gully the men go on duty,  
and are booked off duty for rest on  
Sunday, and then they are brought on  
for another shift twice in one day. By  
the process of booking them off for  

duty 25 miles from their own home sta-
tions, they are then brought on again.  

He did not think the Award contem-
plated that method of working men.  

They were not working in an in-
dustry which could give them Sunday  
off, but there werb 75 per cent shifts  
that the men did on Sundays which  
were afternoon shifts, and every  

7th or 8th week they got an additional  
afternoon shift in their roster because  

of the preponderance of duties on the  

afternoon shift. The position was  
that the men were given a day off now,  
but 80 per cent of them were recalled  

on that day. That was a condition  

which was very objectionable.  
Mr. O'Donoghue.—Whom are you  

speaking of ?  

^ 
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Mr. Drakeford.—I am speaking of 
the electric men. In the last week in 
March there were 55 men brought 
on duty on their day off. That means 
that they have not a free day. Taking 
this month—June—for the week end-
ing 13th June, 77 electric drivers were 
worked on their day off. In the 
following week, 65 electric drivers 
were worked on their day off. That 
makes a total of 142 men, although 
booked off for duty, were brought 
back. Surely it is reasonable to sug-
gest that when the men are booked 
off, they should be free on the days 
that they are so booked off. We know 
that there are emergencies which have 
to be met. Sometimes certain men 
are ill, but the legitimate way in which 
to deal with matters of this kind is 
to have sufficient staff to meet those 
contingencies, and not call on the men 
booked off. 

I do not think it reasonable for the 
Commissioners to come here and say 
that they cannot manage their in-
dustry satisfactorily unless they work 
men 13 days a fortnight. We can put 
Mr. Deveney into the witness box with 
reference to the conditions at Fern-
tree Gully, but we do not with to 
prolong the proceedings unduly. 

Mr. Deveney was then recalled and 
tendered evidence on oath es to the 
method of working and the rosters 
generally of electric train men, in-
cluding Ferntree Gully rest job. 

Mr. O'Donoghue, prior to addressing 
the Court in opposition to the applica-
tion, tendered the returns asked for 
by His Honour. 

Exhibit 1. V.R. Analysis re number 
of shifts worked by E.T. Drivers. 

Exhibit 2. V.R. Rotation of E.T. 
Drivers. 

Exhibit 3. V.R. Analysis of number 
of shifts per fortnight worked by 
Drivers, Firemen, Cleaners and Rail 
Motor Drivers. 

1st JULY, 1936. 
Mr. Drakeford. — The discussion 

yesterday seemed to centre round the 
Victorian position, but when the mat-
ter was mentioned in Adelaide we had 
no opportunity to discuss it, and Your 
Honour suggested that the matter 
should be mentioned again when we 
got here, and as a result the position 
in S.A. has been overlooked. There 
is some data that I would like to put 
in before the Departmental advocate 
puts the position before Your Honour. 
This relates mainly to S.A. In regard 
to the position which is operating 
there in the suburban service, I desire 
to submit to the Court particulars of 
a month's working by one man who 
is working to the suburban rosters 
and which is typical of the working in 
that State. For the fortnightly 
periods from 10th May to 6th June in-
clusive, this man worked on a part 
of every day of the 28 successive days. 

He worked for four weeks practically 
and for every day he worked part of 
that day. 

Mr. Drakeford then tendered a num-
ber of exhibits containing particulars 
of cases in S.A. where employees were 
rostered for 13 shifts per fortnight. 

Mr. J. F. Chapple intervened, by 
permission of the Court, and intimated 
that he had been instructed by the 
A.R.U. to support the application of 
the Loco. Union. He then addressed 
the Court as to comparable provisions 
in other States and countries, and 
urged the granting of the application. 

Mr. Cherry then tendered exhibits 
containing somewhat similar informa-
tion to that submitted by the Victorian 
Department, after which he addressed 
the Court, urging that the application 
should be dismissed and stated that 
if it was granted they would not 
have sufficient trained staff to man the 
service. 

Mr. O'Donoghue then addressed the 
Court and stated:— 

"Your Honour has already con-
sidered this matter, and, in your own 
words, you felt reluctantly compelled 
to agree with your earlier decision 
that it was not practicable to prescribe 
in train running for a regular 12 day 
period. With that we entirely agree. 

Whatever provision is nut in the 
Award, it cannot, and would not, pre-
scribe a 12-day period for all train 
running men while the. necessity for 
running trains on 14 days in the 
period exists. As an alternative, 
Your Honour did suggest during the 
Adelaide proceedings that you had 
in mind the imposition of a heavy 
penalty when the period was exceeded. 
In reply to that, I point out that the 
difficulties of observing regularly a 
12-day period for running men are 
difficulties which do not exist in the 
same way or for the same reasons 
always. 

Nobody is more fully aware than 
the Union and the men themselves 
of the futility of such a claim operat-
ing. Train-running men konw that 
to say that employees shall not be 
called upon to work in excess of 12 
shifts in any fortnight is something 
which could not be obtained unless 
the train service is to be subordinated 
to the requirements of the men. 

I would also point out to the Court 
that the claim made there is not only 
a claim which was not made in the 
original log, but it is a claim which 
is entirely contrary to the claim in the 
original log. In No. 24 of the log the 
Union claimed that Sunday time shall 
stand separate and apart from ordin-
ary time. They also claimed that 
when the time, exclusive of Sunday 
time, worked by an employee equals 
or exceeds the standard weekly hours, 
he shall be booked off for the remain-
der of the weekly period. 

When Mr. Deveney was under cross-
examination yesterday, he was unable 
to indicate to the Court any instance 
to which his Union was associated 
with representations to the manage-
ment in Victoria protesting against the 
working of 13 shifts by electric train 
drivers,-  except when the question of 
less than 13 days' pay was involved. 
I suggest that indicates that the prin-
ciple is not objected to. The prin-
ciple of working 13 shifts has never 
been objected to by electric train 
drivers. There is a history attached 
to this. Mr. Drakeford has quoted 
from the judgment of the Full Court 
when it dealt with the standard hours 
of these employees. He referred to 
remarks by His Honour Chief Judge 
Dethbridge indicating that the pro-
ceedings then showed that the electric 
train drivers had accepted and desired 
the 13 shifts basis of work. 

As a matter of fact, my reference 
to the 12 days in Adelaide related 
to the "B" sequence. I deny Mr. 
Drakeford's statement that it was the 
custom and the aim to make the men 
work more thin 13 shifts in the elec-
tric service. The aim of the Depart-
ment was 12 shifts in that period, and 
I have substantiated that by means of 
the rotation roster which I handed 
in. 

Mr. Drakeford.—It substantiates 
everything that we said, and proved 
that everything that you  .  said was 
wrong. 

Mr. O'Donoghue.—The exhibit in 
regard to the electric working 
indicates that in practice 42 per 
cent of the fortnights taken over the 
12 pay periods in question involved 
more than 12 shifts in the fortnight. 
As  •  I have already stated, that per-
centage is higher than I expected it 
to be, having in mind what I knew to 
be the aim. The reasons which enter 
into that show that, whilst we could 
not eliminate it, it may in the future 
be reduced as it has been in the past. 
It may be suggested that it is largely 
a matter of electric train-running 
staff, which I admit, but the provision 
of sufficient staff presents difficulties 
of management which do not apply in 
the steam service to the same extent. 

Now, as I said before, the question 
of staff must have some reference to 
the question of expense, and, during 
the past 12 months, we have increased 
the staff by transfers from steam of 
26 electric train drivers, the last of 
which are only just now about to 
take up general duty in traffic, or have 
very recently done so. We have in-
vited applications for another 12 now 
and when their training is completed, 
they should, to some extent, make un 
for some unexpected shortages which 
have occurred. ' 

In conclusion I would suggest that 
this hearing should have convinced 
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Your Honour that the necessity for 
altering the Award in order to im-
press upon the Railway Management 
the  desirability of giving the men 
two days off in the period, has not 
been established by the Union. I 
have indicated, on the other hand, that 
it is not necessary to induce us to ap-
preciate the desirability of that, and 
when we are satisfied that the 
men really desire it and where 
we are reasonably able to 
avoid working longer shifts, 
we do so. I suggest, therefore, that 
the Award should be left as it stands; 
and that the claim of the Union should 
be refused. 

When Mr. Drakeford rose to address 
the Court and to close the case for 
the Union, His Honour seemed disin-
clined to hear further argument. Mr. 
Drakeford said:— 

"I understand that the position I am 
in is this: having made the application 
and Your Honour having heard it, you 
asked for further information. That 
further information having been 
placed before Your Honour, we have 
the right to comment upon it and upon 
the case generally. 

His Honour.—Yes, but sometimes 
these things go on interminably. 

Mr. Drakeford.—I quite agree. But 
when Your Honour gets statements 
put in like those put in  by Mr. 
O'Donoghue today which certainly re-
flect on the organisation and its mem-
bers, I do not think they should be 
allowed to pass. Every time we come 
to the Court on  a  particular subject, 
the suggestion is thrown out to Your 
Honour that the Department is tied 
up with difficulties, when really there 
are no difficulties whatever. For in-
stance, it is a question of flexibility; 
they had the men, and they were 
operating in that way with  a  flexi-
bility staff. Then they got rid of 
that staff altogether, and now they 
say they cannot meet us without train-
ing other men. 

Mr. O'Donoghue.—Why make mis-
statements ? 

Mr. Drakeford.—You said that be-
fore, and you allege that I had made 
misstatements. But the Court has 
been shown that what I have said is 
absolutely true. Your Honour will 
appreciate that we do not desire to 
bore the Court with unnecessary in-
formation, but this has been put to 
you as  a  very vital matter, and Mr. 
Cherry comes along with detailed re-
sults which he uses to suggest 
that our statements that 13 
shifts are common and sometimes 
14 shifts have no justification. 
They have been put before 
the Court with very little explanation 
from Mr. Cherry, and very little 
opportunity for us to understand 
what is in them. 

Mr. Cherry.—They speak for them-
selves. 

Mr. Drakeford.—Yes, they do speak 
for themselves; they show pretty con-
clusively just where we stand, they 
show that a large number of men 
work 13 shifts a fortnight, particu-
larly at Mile End. But you want to 
throw all that on one side. 

Mr. Cherry.-16 per cent. 
Mr. Drakeford.—You had 720 men 

at Mile End who in the period from 
18/1/1936 to 6/6/1936—which looks 
like a period of 12 fortnights—worked 
13 shifts. I would point out to Your 
Honour that these things are just as 
vital to us as they are to the Com-
missioner. Until the Court actually 
tells the Commissioners that they have 
to do certain things in order to give 
the employees a fair deal, all we get 
is  a  series 'of  explanations, and of 
course we know that they can explain 
anything away and make light of it, 
although it may affect the men very 
vitally. We find that the men are 
compelled to work 13 shifts in the 
fortnight, and we cannot let that sort 
of thing go without comment. All 
sorts of hypocrital arguments are put 
up, but there is no getting away from 
the justice of our claim. As I have 
told Your Honour, and as Your Honour 
is aware they were operating with a 
flexibility staff and there are no more 
difficulties now than there were then. 

Mr. O'Donoghue.—In that period we 
worked 13 shifts. ' 

Mr. Drakeford.—Even if that be so 
there were no difficulties about the 
two days off when required. I do 
submit that having lodged the appli-
cation, and in view of the information 
that has been put before the Court by 
the Commissioners, that I should be 
allowed to reply. 

His Honour.—I thought the position 
was that you had the right to put 
your case and they had the right of 
reply, and that had already been done. 
However, I will hear what you have 
to say. 

Mr. Drakeford.—But the suggestion 
would appear to be that I am really 
Proposing to address the Court use-
lessly. 

His Honour.—No, I am not sug-
gesting anything of the sort. If you 
have something that you think will 
materially affect your case and which 
has not already been put to me, then 
I would like to hear it. 

Mr. Drakeford.--In summing up on 
this application I desire briefly to 
bring back to the mind of the Court 
the nature of the argument that was 
advanced in its support during the 
initial hearing in Adelaide. 

His Honour.—The figures that the 
Commissioners have submitted to me, 
at my request, seem to speak very 
loudly for themselves.  

6. 

Mr. Drakeford.—Yes, but on the 
basis of those figures which they have 
been compelled to produce as a result 
of the request by Your Honour, they 
are putting all sorts of constructions, 
and making all sorts of deductions 
which we feel are not justified. 

His Honour.—Very well, you can 
say so. 

Mr. Drakeford.—I stated that in 
summing up on this  .  application, I 
desire briefly to bring back to the 
mind of the Court the nature of the 
argument that was advanced in its 
support during the initial hearing in 
Adelaide. I do so, because although 
the case yesterday seemed to confine 
itself to the position in Victoria, it 
is as well for the Court to bear in 
mind that considerable additional 
argument was presented, both as to 
South Australia as well as to Victoria. 

The Court will recollect that cases 
were instanced where taking advan-
tage of sub-clause 5 of Clause 30, the 
South Australian Department even 
went to the extent of working the rail 
motormen for 14 shifts in the fort-
night. Those 14 shifts were worked 
in 14 days, so that those men were 
brought on duty every day, including 
botir the Sundays. 

Exhibit 1 shows that 45 per cent. of 
the men at the Depot at Jolimont 
work 13 or more shifts. Those figures 
prove what the Union has been urging, 
and therefore that position should be 
remedied. The exhibit further proves 
that the statement of the Union that 
80 per cent. of the men are booked off 
during the week for having worked 
on Sunday, is approximately correct.. 
That statement applied to the men at 
Jolimont particularly; the Departmen-
tal figure is given at 45 per cent., 
which applies on  a  fortnight of two 
Sundays, while the Union statement 
applies to the men who are booked off 
each. Sunday and are then brought 
on duty. We submit that booking 
them off under such circumstances is 
only a pretence. They , book them off 
under circumstances . which Mr 
O'Donoghue suggests are unavoidable, 
and then they bring them back again. 

I respectfully submit that 42 per 
cent. of the electric train drivers work. 
ing 13 or more shifts in  a  fortnight 
is a fact which constitutes a complete 
justification for the granting of the 
application by the Union. 

The on duty hours of electric train 
drivers are occupied in such  a  way 
that they need time off to recuperate, 
and the persistent calling back of men 
on their off duty day to take up duty 
which could be performed by adding to 
the number of the staff, still giving the 
staff full time employment, is some-
thing which cannot be justified. 

When the electric train drivers' work 
was regulated by the use of flexibility 
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men could be brought over from the 
steam service qualified in electric 
running, and sent back again when not 
required, so that the difficulties about 
which we are complaining, and which 
give rise to our application, did not 
occur. If they were booked off during 
the week they got their day off 
without any difficulty whatever, be-
cause the men could be got from the 
steam service. 

Mr. O'Donoghue.—We could not get 
them when we wanted them. 

Mr. Drakeford.—Yes, you could get 
them from the steam service when 
death or sickness occurred at any time. 
I venture to suggest that the Depart-
ment is not only taking advantage of 
the clause which extended the right to 
use this service, but is abusing that 
right, and is working the men in a 
way which is contrary to the principle 
of employment applicable to those en-
gaged in land transport by rail ac-
cepted by many countries, some at 
least of which are less enlightened in 
respect of industrial conditions than 
we are in Australia. In the view of 
the Union the Department are using it 
as a subterfuge to gain further ex-
tensions of conditions from the Court 
such as are contained in the Depart-
mental application for the guaranteed 
period from 96 hours to 192 hours. 
That is what it is being used for. 

I feel that I should also draw the 
attention of the Court to the fact 
that it is provided in the Tramways 
Award that permanent drivers and 
conductors shall be rostered off one 
clear day in each rostered week, and 
as far as possible on alternate Sun-
days. I put that forward as showing 
that it is practicable to so arrange the 
rosters of the Tramway men so as to 
give them one day a week off. Thus 
the question which presents itself to 
our minds is this—if it is possible in a 
comparable service like the suburban 
Tramways service, why is not it pos-
sible in the Railways suburban ser-
vice ? 

I repeat now what I said previously 
that the men, through the Union, are 
indicating their desire to have two 
days off a fortnight, and we look to 
the Court to so finalise this application 
that it will be mandatory on the part 
of the Department to redeem the pro-
mise which the Chief Judge made 
reference to. 

I regard it as part of my duty to 
put it to the Court that Your Honour, 
after hearing the Union in Adelaide, 
indicated at page 241 that you were 
sympathetic to the Union's application, 
and you called on the representatives 
of the Commissioners to show cause 
why it was not practicable. I submit 
that my friends on the other side did 
not address themselves to the practi-
cability of the proposal. Mr. 
O'Donoghue was more concerned with 

endeavouring to lead the Court to 
believe that what the Union had been 
putting forward was not correct. 

On the question of practicability, 
the Court put the responsibility on 
the Department of showing that what 
the Union asks for is impracticable. 
Your Honour said that if the Union 
could satisfy you that it was practi-
cable, you would give it leave to do so. 
I refer Your Honour to page 242 of 
the transcript where you said, `II 
throw the onus on the Commissioners 
to show why it will not work. If they 
cannot show me why it will not work, 
I shall very seriously consider giving 
them the opportunity to work 
the other system. I hold the view 
strongly that every man should get 
a day off every week, but you cannot 
always do that. Everything is pos-
sible at a price, but we should not 
have services that cannot pay." There 
are two factors in Your Honour's state-
ment, the first being that the onus is 
on the Commissioners to show why it 
will not work, and the second is that 
of cost. The Commissioners have not 
been able to 'show that it will not 
work, and the aspect of cost will not 
bear examination. The cost could 
only be that involved in making pro-
vision for the added leave which men 
promoted from one grade to another 
receive in short because a few more 
men are required, which should be 
fairly viewed in another light; that 
is, that by working some men overtime 
in the higher grades, the men lower 
down are deprived of their promotion, 
and slight increase in rates of pay, 
which are of great value to them, the 
failure to provide for which is unjust 
to them. The increased holiday ar-
gument only applies to Victoria, as 
the daily paid staff in South Australia 
get the same number of holidays 
irrespective of grade. On the other 
hand, the Court should not preserve 
a  condition  of affairs which not only 
deprives men of their promotion, 
which is their just due, but by working 
one section overtime and sending them 
home with something extra in their 
pay envelopes, keeps another section 
on lower rates of pay than they should, 
in justice, be earning, and further, 
keeps another section out  '  of em-
ployment altogether. Your Honour 
will see from this the wide field which 
the application of the remedy asked 
for by the Union takes in, with little, 
if any, cost to the Department. We 
say that particularly in regard to 
South Australia—the cost is not great. 
Mr. Cherry laid stress on the fact 
that the Department has not a suffi-
cient number of trained men. We 
only get that sort of argument when 
we ask for something of this kind, 
but when we stress the point that 
skill and training is necessary we are 
laughed at. Now, the Department 

says through its representative that 
they cannot get a sufficient number of 
trained men. 

I submit that it is a perfectly reason-
able request, and one which, having 
regard to the nature of our work, 
its skill and the great responsibility 
which it throws on our members, the 
irregular hours at which duty com-
mences and finishes, exposure to all 
kinds of weather, and the fact that 
much of it is performed at night, and 
much again at times when other 
people are enjoying their leisure,. all 
these factors, we submit, offer full 
warrant for the granting of this 
variation. 

I repeat, before I •conclude, that the 
Victorian Railways Department stated 
during our shorter hours' case that 
if the men prefer to get two days off 
a fortnight instead of one as at pre-
sent, it had no objection, but that the 
men appear to prefer the extra wages 
to the additional leisure, and the as-
sertion is not without some foundation 
in fact. How, in the face of the 
argument produced in Court nine 
years ago and which influenced it in 
the judgment on the Union's claim,  • 
the Department can now oppose this 
application no one but the Depart-
mental advocates can be expected to 
understand, and it is an unfair position 
to create to tell the Full Court that 
the men can have it if they want it,  • 
and when they attempt to get it they 
oppose it with all the force of argu-
ment.that such a poor case can com-
mand. 

Where an employee, therefore, has 
been required by the exigencies of the 
service to work on a Sunday, we ask 
that he should be given a clear day 
off free from duty and to enable him 
to relax from the strain to which he is 
subjected, and that that day should 
be given as soon as possible in the 
week following the Sunday on which 
he had worked. 

There is nothing outrageous in such 
a claim; on the contrary, it is a per-
fectly legitimate, and, I repeat, a 
reasonable request, to make. I sub-
mit that the only way to give effect 
to this request is to have the award 
varied in the direction I have 
indicated, as at the present time the 
elasticity now given to the employer .  
is totally unfair to the members whom 
I am representing. 

T feel sure the Court is fully seized 
with the strain under which the 
majority of our members work, and 
how that strain is aggravated by the 
disabilities inseparable from shift 
work and night work, which by its 
very nature necessarily shuts them 
out of participation in many of the 
things that their more fortunate fel-
low workers, who work day work, are 
able to indulge in. These factors we 
feel should weigh with the Court in 
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Protest against Seymour crew, after  
running passenger train to Benalla,  
being booked to rest and return with  
"up" goods.  
Have agreed to suggestion of Sey-

mour Branch, that crew, after running 
passenger train to Benalla, should 

Driver Hillhouse, Geelong, claim for  
payment for cancelled shift when  
reporting for duty, but sign on time  
altered.  
Driver Hillhouse to be paid one 

hour in accordance with the Award, 
as notification that his shift was 
altered was not left at his place of 
residence.  

Claim by Geelong Drivers for payment  
upon the mileage basis when run-
ning special trains between Geelong  
and Warrnambool.  
Drivers Horan, Myers, and Dry-

burgh are to be paid upon the mileage 
basis, with certain deductions for not  
preparing engine and with certain 
additions for travelling time. Papers 
forwarded to each man.  

Fireman Mackay, Ballarat, claim for  
trip allowance on account of being  
on duty in excess of ten hours,  
25/2/36.  
Will give Mackay the benefit of the 

doubt as to whether he actually walked 
to the shed to sign off duty and  
authorise payment of trip allowance, 
as claimed. 

MATTERS FINALISED WITH MR. 
DICKENSON, CHIEF CLERK, 

C.M.E: S OFFICE. 
Cleaner Handly, Korumburra, protest  

against being sent home before 
working full shift, whilst another  
fireman whom he could have re-
lieved was worked excessive hours.  
14/5/36.  
Have instructed Depot Foreman 

that in this case, it would have been 
better had Handly been kept on to  
relieve Fireman Cook, and Handly 
could then have been booked off for  
overtime later on. 

considering this application, as in our  
view one of the greatest needs for off-
setting the disadvantages that I have  
spoken of is the provision of a reason-
able amount of leisure time, and we  
feel further that this is all the more  
necessary because of the increasing  
strain of modern life, and in order to  

assure the health of members and  
give them at least one day of rest  

each week. A weekly day of rest is  
something which, in the ordinary  
course of events, any human being  

Head Office Matters  

Driver Robins and Fireman Cros-
thwaite, claim for trip allowance,  
shift worked 3/5/36.  
Claim to be allowed, as the five  

minutes from Dudley Street, to T.R.  
Point on Sunday morning was not  
allowed and this brings the time on  
duty in excess of ten hours.  

Acting-Driver Pilgrim, Nyora, appli-
cation to be regarded as filling full  
time position.  
Commissioners have agreed to Pil-

grim being regarded as filling full-
time driving position from 3'1/5/36.  

Request that additional Acting Drivers  
and Acting Firemen be regarded as  
filling full-time positions at Benalla.  
Commissioners have approved of  

the three senior Acting-Drivers, Share,  
Morgan and Taylor, and Acting-
Fireman Cavanagh being regarded as  
filling full-time positions from  
31/5/36.  

Request that Super Cleaners, whilst  

temporarily transferred to Newport,  
receive firemen's rate and credit  
for any firing time performed by  
junior men at North Melbourne.  
Cannot grant request, as the  Supers  

were temporarily transferred to New-
port for their own benefit and were  
returned to North Melbourne as soon  

as it was known that they would re-
ceive full time employment. They  
could not be regarded as available for  
the firing work performed by junior  
men.  

Fireman Harding, Geelong, claim to  
be paid at firing rate when booked  
off duty on Good Friday and Easter  
Monday.  
As Harding was employed for the  

balance of the period upon firing work  

he is to be paid for these two days at  
firing rate.  

work upon the pilot in Benalla yard  

and instead of running "up" passenger  

train will return passenger.  

living in the present age is entitled 
to look forward to, and something to 
expect, not as a favour but as a 

 right. To deny it in this, the twentieth 
century, would be a very  grave re-
flection on our boasted civilisation.  

His Honour.—I will consider these  
new facts and new representations  
that have been made to me today.  

Pending any altered announcement by  
me with regard to this matter, my  
decision in Adelaide stands.  

Super-Cleaner Koeford, North Mel'  
bourne, claim to be credited with  
time worked in Way and Works  
Branch for seniority and increment  
purposes.  
Koeford was employed in Way and  

Works Branch on sustenance work ,  
so cannot have this time credited for  

seniority or increment purposes.  

Protest against excessive hours  
worked by Maryborough crew run'  
ping 7.20 p.m. fast goods Melbourne  
to Maryborough on Saturday nights  
on account of having to do roadside  
work.  

Request that an additional special  
class crew be appointed at Benalla  
to run 42 "up" passenger Benalla  
to Seyour, returning with 8 p.0 1'  
"down" fast goods.  
Commissioners not prepared to  

grant request, although this shift in-
volves mileage in excess of 120 miles  
for the day's work.  

Protest against prepared engine at  
Benalla not having fire spread, pumP  
working, etc., when taken charge  
of by crew that is to take engine  
into running.  
Depot foreman instructed that pre'  

vious instructions relating to condition  
of engine must be strictly complied  
with.  

Electric Train Driver Chubb, Croydon,  
Protest against having to work 1 3  
shifts each fortnight and also hav  
ing to work into the Sunday upon  
which he is o ff  duty.  
Matter adjusted. 	Arrangements  

now made for Chubb to be given $  
clear day off for working on Sunday.  

Protest by Traralgon men against  
being booked to rest at Bairnsdale  
and again at Sale during the one  
day.  
This method of working was not  

authorised by Head Office and has  
been discontinued.  

Cleaner Pearl, Geelong, claim to be  
paid firing rate visiting Melbourne  
for examination by R.M.O., 26/3/36•  
As Pearl was injured on duty and  

would have been firing on this date ,  
he is to be paid at firing rate.  

Rail Motor Driver Ashton, claim to  
paid merit increment . whilst re  
lieving at various locations.  
Commissioners have approved of  

Ashton being paid merit increment  
whilst relieving at Sealake and Tal'  
langatta.  
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Not practicable to give this train a  
through load on Saturday nights, but  
Will see if it can leave Melbourne 
earlier and thus enable the crew to 
reach home earlier on Sunday morn-
ing.  

Request that a new messroom be  
provided at Jolimont, as the present  
one is overcrowded.  
Electric running Inspector Bell re-

Ports that present facilities are quite  

Cuitable and that he cannot understand  
reason for the complaint.  

Fireman Palmer, Woodend, claim to  
be paid trip allowance when shifts  
exceeded ten hours on three oc-
casions.  
Instructions issued trip allowance 

to be paid as claimed. These ex-
Penses were overlooked by Bendigo  
Timekeeper. 

Cleaner Stone, Ararat, claim to be  
paid firing rate and time credited  
for increment purposes whilst off  
injured and on light duty.  
Cleaner Stone to be paid at firing 

rate for 771 hours and receive credit  
for increment purposes for 66h hours, 
as this is the firing time he would 
have received had he been available 
for firing duty. 

Acting-Driver Straughair, Korum-
burra, claim to be paid at driving  
rate for gratuity time, period ended  
13/6/36.  
As Straughair was employed upon 

all driving work for the period, and is 
filling a full-time driving position at 
lorumburra, he is to be paid at driv-
ing rate for gratuity time. 

Fireman Stokes, Geelong, claim to be  
paid at Leading Lighter's-up rate  
of pay whilst relieving the Leading  
Lighter-up at Geelong on Sundays.  
Matter finalised. Stokes to be paid 

at Leading Lighter's-up rate of pay 
as claimed. 

Fireman Fusea, Geelong, claim for  
payment time lost on account of  
injuries received on duty.  
Commissioners have agreed to re-

commendation that full pay be allowed 
for all time lost. 

Super-Cleaner Heron, North Mel-
bourne, claim to be paid when booked  
off duty on Eight Hours' Day, but  
not fit for full duty on account of  
injuries received on duty.  
Commissioners have agreed for 

Heron to be paid one day for being  
booked off duty on Eight Hours Day.  

Claim by Donald Men to be paid second  
bed allowance on Ouyen week-end  
rest job.  

Depot Foreman, Maryborough, in-
structed that the second bed allowance 
is to be paid in all cases where a 
claim has been submitted by the Crew, 
even if it is only claimed upon the 
Driver's running sheet. In future, 
crews to be instructed to stay at the  
Ouyen rest house.  

Cleaner Toohey, North Melbourne,  
protest against being sent home  
after working a four-hour shift,  

causing loss of lunch.  
North Melbourne instructed that  

they must endeavour to avoid Cleaners  
being brought on duty for less than  
a full shift, without prior notice.  

Super Cleaner Jenkins, North Mel-
bourne, claim to be paid 6d extra  
per shift whilst in charge of engine  
at Korumburra.  
Commissioners have ruled that  

Korumburra is not regarded as an  
out Depot so the outstation allowance  
is not payable.  

Request that an additional five  
minutes be allowed at the comple- 
tion of shift 240, as no time is  
allowed for passengers to leave  

train after arrival at Flinders Street.  
Instructions issued for one ad-

ditional minute to be allowed and this  
will give the Electric Train Drivers  
working this shift an extra quarter  
of an hour's payment.  

Request that the senior Super Cleaners  
at Geelong be regarded as entitled  
to the Guarantee Clause of the  
Award.  
Commissioners have now approved of  

the six senior Supers at Geelong  
being entitled to the Guarantee Clause  
of the Award.  

Request that the senior Super  
Cleaners at Maryborough be re-
garded as entitled to the Guarantee  
Clause of the Award.  
Matter investigated, but on account  

of fluctuations in traffic, it is regarded 
as too risky to recommend that any of 
the Supers at Maryborough be re-
garded as entitled to the Guarantee 
at present. The position will be re-
viewed from time to time.. 

Fireman Dawes, North Melbourne,  
Protest against only being paid at  
cleaning rate after being failed  
for "footplate" work by R.M.O.,  
and waiting decision regarding  
suitable position.  
Dawes has now been transferred to  

car and waggon shops as à skilled  
labourer and instructions issued that  

he is to be paid at firing rate up to  
the date of his transfer.  

Protest against Enginemen who elec-
ted to take an extra day's pay for  
working on King's Birthday being  
booked off duty for the extra day  
and not receiving the guarantee of  
96 hours, plus the extra day's work.  
Commissioners have decided that in  

future an employee who works upon  
a penalty day, and elects to receive  
the extra day's pay, is to be paid the  
Guarantee, plus the extra day's pay,  
and those.who were not so treated for  

King's Birthday are to be allowed to  
work an additional day during the  
following period.  

Protest against excessive hours  
worked by Donald Brew on Ouyen  
week-end rest job.  
Cannot see how long hours could  

be avoided unless the Donald crew is  
booked to rest at Woomelang, and the  

Woomelang crew could then run train  

to Ouyen and be booked to rest there,  
which would mean two crews away  
from home each Sunday.  

Fireman Foley, North Melbourne,  
claim for payment of interval time  
on Daylesford rest job, on account  
of not being off duty for eight hours.  
Foley did not have eight hours' rest  

on account of train running_ late. He  

is therefore to be paid for the interval  

time at single rate.  

Request that Benalla crew running  
passenger train to Seymour, re-
turning with 8 p.m. fast goods, be  

•  relieved for a meal •  interval at  
Seymour.  
Depot Foreman Seymour instructed  

that if a crew is available, the Benalla  
crew is to be relieved, but a crew is  
not to be brought on specially for this 
work. If no crew available, special 
efforts are to be made to relieve the 
Fireman. 

Request that Departmental bicycles  
be equipped with lights so as to  
comply with the requirements of  
the Police Act.  
Commissioners have aproved of  all 

 Departmental bicycles being fitted 
with electric lights. 

Driver Holden, Ouyen, protest against  
method of determining expenses  
whilst employed on circus train,  
also not paid bed allowance as "Z"  
van provided with sleeping accom-
modation.  
Holden to be paid bed allowance, 

as the van and stretcher cannot be  
regarded as suitable sleeping accom-
modation. 

Protest against crew that runs 9.10  
p.m. ex-Geelong, having to do shunt-
ing movements Melbourne Yard,  
as the delay prevents crew catching  
last train home.  
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Matter taken up with Transporta-
tion Branch and arrangements now  
made for the shunting work to be  
performed by another engine.  

Request that Bendigo crew which runs 
afternoon passenger train Bendigo-
Swan Hill, returning next day, be 
paid on mileage basis when steam 
service displaces rail Motor.  
Instructions issued for this crew to  

be paid on mileage basis. 

Driver Thorne, Echuca, protest against 
being short paid period ended 
11/7/36.  
Instructions issued for Thorne to 

be paid.96 hours for period, although 
mutual exchanges will not be allowed 
in future, if it means payment for 
time not worked. 

Protest against Station Master at 
Wodonga not giving preference for 
employment to Super Cleaners who 
are standing down. 
Matter adjusted. S.M. is now to 

give preference to Super Cleaners  
for work for which the Cleaners are 
competent. 

MATTERS FINALISED WITH THE 
COMMISSIONERS' STAFF BOARD. 
Driver Greenwood, Sale, Protest 

against only receiving half pay time 
lost, owing to injuries received on 
duty whilst preparing engine at 
Sale. 
In view of further reports, have 

given Greenwood benefit of the doubt  
as to whether he was working at high 
pressure on account of having to at-
tend to a brake defect whilst pre-
paring engine. Full pay now 
authorised for 19 days off duty.  

Protest against Acting Men whilst 
on annual leave only being paid at  
classified rate for penalty days when 
employed upon higher grade work.  
Arrangements made that in future 

Acting men who work on penalty 
days and elect to have a day added  
to their annual leave will be paid ac-
cording to the work performed on 
the penalty day; also when an Acting 
Man is booked off upon a common 
holiday and for the balance of the 
period he has been employed upon 
all higher grade work, he will be paid 
for the holiday at the higher rate.  

Driver Whitfield, Korong Vale, claim 
for payment, time lost on account 
of injuries received on duty.  
Whitfield examined by R.M.O. on 

6/5/36, when he was informed that he 
was suffering from double hernia and 
could not continue on duty until 
suitable truss obtained.  

Whitfield contends hernia caused 
whilst on duty at North Melbourne 
on 30/8/33, but as there is no evidence 
to connect his present condition with  

injury on 30/8/33, cannot grant claim 
for time lost. 

Request that employees when on 
annual leave, if they so desire, be 
granted a separate pass for wife  
and self. 
Not prepared to grant request as an 

employee's wife must be included upon 
the employee's pass except when a  

separate pass is required for Inter-
state travelling. 

Rail Motor Driver Cummins, Swan 
Hill, claim to be paid expenses under 
Classification Board's Award when 
employed for full shift upon trans-
portation work. 
Instructions issued that whenever 

a Rail Motor Driver is performing 
work not covered by the A.F.U.L.E.  
Award, he will be entitled to pay and 
conditions prescribed by the R.C.B.  
Award. 
Acting-Driver Middleton, Geelong, 

claim to be paid driving rate whilst 
on annual leave. 
Middleton worked one shift as a 

Fireman within the two months pre-
ceding the date of his annual leave,  
but as a special case will authorise  
payment at driving rate. 

Acting Driver Luke, Seymour, claim 
to be paid driving rate whilst on 
annual leave. 
Luke worked one shift as a Fireman 

within two months preceding the date 
of his annual leave, but as a special 
case will authorise payment at driving 
rate.  
Acting Driver Hawkins, Geelong, 

claim to be paid driving rate whilst 
on annual leave. 
As Hawkins performed two full 

shifts and several part shifts, firing 
within the two months preceding date 
of annual leave, not prepared to grant 
claim. 
Request that late Driver Elderfield, 

Bendigo, be regarded as having died 
in the service, although he had ap-
plied for retirement and retirement 
recommended by R.M.O. a few days 
prior to death.  
As Elderfield's retirement had not 

been formally approved by the Com-
missioners, he will be regarded as 
having died in the service, which will 
entitle his children to refund of Super-
annuation contributions, as there is no 
widow. 

Cleaner Baker, Ararat, claim for pay-
ment of hospital expenses on ac-
count of leg being broken whilst on 
duty. 
Cleaner Baker has no claim; as he  

fell from engine and has been paid 
full pay for all time lost. This acci-
dent occurred prior to the amendment 
to the Workers' Compensation Act, 
which gives employees a claim for 
medical expenses under certain con-
ditions. 

Driver garland, North Mel 
claim for payment of medi 
hospital expenses incurred  
count of injuries received  
at Somerville during shunting  
tions when truck was left  
foul.  
As special case, full hospi  

medical expenses amounti  
£16/13/6 to be paid for Garlan  

MATTERS FINALISED WIT 
STAMP, SUPT. OF LOCO RUN, 
Protest against Control arrang  

engines to run tender first' 
Leongatha to Foster.  
Matter adjusted. Engines  

run engine first. Papers forwa  
Branch Secretary of Union at  li 
burra.  

Request that additional time  
lowed for "Al" engines Sunb  
Clarkefield.  
Test conducted with 377 tons'  

Schedule time is 27 mins., the  
time taken was 26 mins., so n ot  
pared to allow additional time•  

Request that improves method 
ing spouting to cabs of eng  
adopted.  
It has now been decided that 

engines require new spoutings 'st 
1  

NI  
Request that speed restrictio ns 

 g tl oods train between Sydenhasn gin° 
Sunshine be published in Vo for 

time Table, instead of in A t 
 Appendix. 

A new General Appendix is 
issued December 1936 and all ? 

 will be eliminated from the AP  
and placed in the Working Time' 

Request that additional time  
lowed for "Al" basher type  
Melbourne-Seymour and retu  
Melbourne-Bendigo and retu 
Have had tests conducted and, . 

fled that the time allowed Bev' 
a>D  

Melbourne and Seymour to  
bourne are all reasonable.  s  

Melbourne to Seymour all sectio ns  

reasonable except from Donnyb i  j  
Beveridge,' where an additions  
minutes to be allowed. Fro°' 
bourne to Woodend additional v 

 

be allowed—three minutes to D, 
Rest; two minutes to Riddel l 't 

minutes to Gisborne: one mina 
Macedon; one minute to W oo  
and an additional three minutes 
requirements at Sunbury. 

Request that lights be pro" 
van of 8.20 p.m. and 10.20 p•n 
digo train for convenience Di t o  
crews riding in van. 
Transportation Branch has  

agreed that van lamps should 
in these vans. 

h 

are to be fitted the same a  or t  
spouting upon the "S" and "i  
engines, which should be satis l 

s 
th  

est ^ 

oinn  
eo] 

hg 

an  
in 

Opi  
fol  

h: 
hen  

ion  

Ssi 

ss  
ed  
Y  
the  
ton 

 

ts  
ihte , 

 

t 

ed 
hat  
tie ] 
n 

that  
to  

12 
 

Ala 
Of  t  

d  
ed  

llt 
he  

thi  

vc 
ha  

et  



inti 
rlan 

YIT 
zuN 
ans 
firs t 

Les 
7wa 
at if 

me 
; unit 

tons' 
ôhnat 

 me. 

hod , 
eng1  

that 
L ting 
ie 8 

txa 

.t ion, 
 nhaD Wo 

n 

is 
a ll s 
APP 

er 91 ber 9, 1936. FOOTPLATE August-September, 1936 	143 

Mel 
led' 
ed 
,d en 
tins 
't s 

ICATION BY UNION TO 
PEN AND VARY WAGES 
SIFICATION OF RAIL 
R SECOND MEN OR 

HELPERS. 
onour.—This is an application 
alteration of the margin for 
Men or Helpers. As to the 

Y of the men employed in this 
I am satisfied that circum- 
have not changed since the 

pea I made this award. Some 
change has occurred as to the 
Ions on three train runnings. 

the course of the proceedings 
ested to the representative of 
°ynmissioners that this change 
conveniently be met by the 

hg of a bonus to the men con-
and on the runnings concerned, 
in mind that it was somewhat 

°Priate to make provision in an 
for individuals as distinct from 
• The representative of the 
ssioners 	subsequently 	an- 
 that my suggestion in this ,;t1 

 had been 	In the 
stances, I can find no justifica-

°r the variation asked for. The 
ation is dismissed. 
UNDAY WORK—NUMBER OF 

SHIFTS. 
Konour.—In this matter I gave 
lion in Adelaide on 30th April 
At that time I intimated 

the matter could be raised 
in Melbourne on the 

summons when additional in- 
'ton required by me should be 
ted to the Court. That in- 
tlon has now been supplied. It 

pe e 
tfl 
 ses of  12 per fortnight have been 

etura' d for in rosters more fre- 
retur 

he award was dralwn, and when 
and 

per éto :Itts was fortnight. Cl This  clause  
htended by me to be permissive 

•tiatd • than mandatory. It was not 

ybr  
, iona 

al  
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of exercising their freedom in this 
matter too freely, I shall have to 
reconsider it. It is intended to assist 
the Commissioners in the running of 
the services, and it is not intended 
that it should be a common practice 
to roster for 13 shifts in a fortnight. 
The application made by the Union is 
refused. 

APPLICATION BY UNION TO 
RE-OPEN AND VARY RATES OF 

PAY OF ELECTRIC TRAIN 
DRIVERS. 

His Honour.—This is an application 
for an increased margin for electric 
train drivers. I have given very 
careful consideration to the represen-
tations made to me by the Union on 
behalf of the electric train drivers, 
and I am satisfied that the circum 
stances now obtaining are substan-
tially the same as those which 
obtained at the date when I made the 
award. That being so, I am not 
prepared to alter the rates then fixed 
by me for electric train drivers. 

An amendment was made to the 
Commissioners' log in the following 
terms:— 

"Driver (Electric)— 
Class 2—First year .. .. 3/6 

Second year .. .. 4/0 
Third year .. .. 4/6 

Class 1—First year .. .. ..5/0 
Second year .. .. 5/6 

Provided that any enginedriver 
in receipt of a margin of 6/- or 6/6 
transferred to this grade shall not 
be reduced below such margin." 

What might be described as the 
laying of another stone in the stairs 
of Industrial Progress took place on 
Sunday, August 23rd, when a large 
number of Rail and Trammen, in-
censed at the delay in the 
introduction of a 40-hour week, 
and increases in pay, marched through 
the city, via Swanston Street, to 
Wirth's Olympia, where a huge 
assembly of members spent the 
afternoon expressing by resolution 
their opinions in respect to the much-
needed reforms—a 40-hour week and 
increased wages. 

The march was undertaken in spite 
of the very wet afternoon, and, headed 
by the Newport Workshops Band, 
demonstrated' the determination of 
this body of workers through their 

This appears to have been over-
looked by me at the time when I 
made the award, and the Union ap-
pears to some extent to have failed 
to draw my attention to the omission 
on my part in the award until these 
proceedings were instituted. I pro-
pose now to rectify the award by add-
ing a' new sub-clause to Clause 6 in 
the award in the following terms:- 

"6a—Any locomotive Driver in 
receipt of a margin exceeding 6/- 
shall, on transfer to the grade of 
electric train driver, receive a mar- 
gin of not less than 6/6 per day." 

I think that will meet the position. 
That covers the concession that the 
Commissioners made in their varied 
award. This amount undoubtedly 
should have been granted' as from the 
date the award was made, and there-
fore, this variation of the award will 
be effective as from the date of the 
original award. 

Mr. O'Donoghue.—In regard to that 
matter, my point is that the letter 
was not received until June of this 
year on this question, and as the 
Commissioners were operating under 
the award, I feel that the retrospec-
tivity to the original date of the award 
is something which goes very much 
beyond what we could have antici-
pated. 

His Honour.—Perhaps it does, but 
I have done, and that is that. 

Mr. Galvin.—The application was 
made very shortly after the award 
was made. 

Mr. O'Donoghue.—That application 
did not bear any reference at all to 
this matter. 

His Honour.—The matter is closed. 
The Court then proceeded with 

other business. 

combined efforts to obtain some ad-
vantages of the march of progress. 

The decisions arrived at by the 
meeting are indicative of the sound 
and sane methods proposed to be 
taken. 

The following is a resume of the 
resolutions and expressions of opin-
ion which featured the proceedings 
on a very stormy afternoon from a 
weather point of view:- 

Com. T. M. Gleeson, Past-President 
A.R.U., and President of Combined 
Committee, opened the meeting, 
welcomed all present, and outlined 
what had been done since last meeting 
as a result of decisions arrived at on 
that occasion. He also read letters 
from the Association of Transport 
Workers' Women Folk, Seymour 

IN to be more than a provision 
hat necessary flexibility in the 
tions controlling railway ser- 
However, I 4m inclined to the 

hat managements are not alto- 
to blame for the drift to more 

2  shifts per fortnight which has 
Place in recent years, but that 
°f the men concerned have been ted 

by a desire to obtain the 
dsed wage procurable by this 

tl1 think that it is necessary that 
should be a flexibility with re-
t° this matter, and although my 
'tides are fairly strongly with 
en with regard to it, I am afraid 
nat alter the award. I intimate 
'Commissioners concerned, how- 
'that if they continue the practice 

rbitration Court Decisions 
7th September 1926 

Report of Mass Meeting, August 23rd 
DETERMINED DEMONSTRATION AND DEMANDS. 

FOR 40-HOUR WEEK AND INCREASED WAGES. 
RAIL AND TRAMMEN MARCH THROUGH CITY. 

LARGE ASSEMBLY AT WIRTH'S OLYMPIA, SUNDAY, AUGUST 23rd. 
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Branch A.F.U.L.E., and Wangarratta 
Branch A.R.U., expressing their sup-
port and wishing us success in our 
efforts. Comrade Gleeson stated that, 
as directed by last meeting, efforts 
had been made to arrange deputations 
to the Prime Minister and the Pre-
mier respectively, but although re-
peated attempts were made, the Execu-
tive Officers of the Committee were 
unsuccessful. The Prime Minister 
intimated that he would not hear 
deputations from individual Unions 
or groups of Unions, but was prepared 
to meet a deputation from the A.C. 
T.U., which he claimed could voice 
the opinion of the Trade Union 
Movement of Australia. 

The Premier desired case in 
writing, as he was too busy to hear 
deputation. He later decided to hear 
deputation from Political Labour 
Party and T.H. Council, but would not 
agree to our request for a deputation 
from combined unions. Your Com-
mittee requested through the T.H.C. 
and A.L.P. Executive to have the 
adjournment of the House moved by 
the Leader of the State Labour Party 
to discuss the failure of the Premier 
to hear the deputation. This effort 
was unsuccessful. Representatives of 
the Committee endeavoured to be al-
allowed to accompany deputation from 
T.H.C. and A.L.P. to Premier and ob-
tain the right to put the case of Rail 
and Trammen. It was finally agreed 
that they could attend, but no speakers 
were allowed. The result of the 
deputation was that the Premier would 
place the case before Cabinet to ob-
tain their views, prior to the matter 
being discussed at the Premiers' Con-
ference to be held shortly. 

Comrade C. Collins, Secretary A.F. 
U.L.E., then moved—"That this Mass 
Meeting of A.R.U., A.F.U.L.E., and 
A.T.E. and M.O.E., realising that the 
Governments, both Federal and State, 
are using every endeavour to delay 
the introduction of a shorter working 
week, requests the A.C.T.U. to call 
an All-Australian Conference of Trades 
Unions in order to determine the best 
ways and means to be taken to bring 
about the immediate introduction of 
the 40-hour week, and that provided 
no satisfactory result is obtained from 
the Premiers' Conference to be held 
at Adelaide the Executives of the 
A.R.U., A.F.U.L.E., and A.T.E. and 
M.O.E. be recommended to imme-
diately take a ballot of their members 
on the following question, i.e.:—"Are 
you in favour of giving the combined 
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Executive of the three Unions the 
power to co-ordinate and co-operate 
to call  a  stop work meeting or meet-
ings when they consider advisable in 
order to enforce the Government to 
introduce the shorter working week?" 
In speaking to the resolution, Comrade 
Collins stated that the members must 
make up their minds what they desired 
done, having in mind that each Union 
had its own rules to abide by. They 
must fully realise what a stop-work 
meeting meant and to also realise 
that such action would only be the 
beginning of the fight and not the 
end. Those who voted stop-work 
must be prepared to morally support 
the move at all costs. The Govern-
ment would not view action favourably, 
and possibly the Crimes Act would 
be brought into operation. He con-
tended the finding of the Government 
Commitee on 40-hour week should 
be given effect to. It would be 
necessary for every rail and tram man 
to be a member of the Union covering 
his industry, and he must be prepared 
to fight for that which he believed to 
be right. 

Comrade C. Turner, Tramways 
Union, in seconding the reso-
lution, stated that as yet the 
workers do not realise their strength, 
but he believed that very soon they 
would do so. We had been ignored by 
the leaders of both Federal and State 
Governments in our request for  a 
deputation, therefore we would have to 
organise for  a  hard and long fight and 
remain united if we desired success. 
We should carry motion and give the 
Executive Committee the power to call 
stop-work meetings, and our Slogan 
should be "Solidarity and Sacrifice 
for the Cause." The A.C.T.U. should 
make an Australia-wide fight and in 
that way we would travel the sane 
and logical road to success. 

Comrade C. Franklin, A.F.U.L.E., 
moved the following resolution as an 
amendment to the motion:—"In view 
of the fact that both the Lyons and 
Dunstan Governments systematically 
refuse to take any action to grant the 
40-hour week and our other demands, 
this Mass Meeting of Rail and Tram 
men recommends to each of the three 
unions co-operating that  a  ballot of 
members be taken on:- 

1. Are you in favour of action 
such as a stop-work meeting or work 
to Rules being adopted to force the 
granting of our demands for 40 hours 
and increased wages? 

2. If so, which form of action do 
you favour? 

A further Mass Meeting to be held 
not later than the end of October to 
receive the decisions of the three 
Unions, and, if the three Unions decide 
for action, to reach agreement on the 
steps to be taken." 

Comrade Franklin said that he was 
firmly convinced that the Trade Union 

Movement was only proerastinatin( 
as it seemed apparent they desire( 
to use the 40-hour question as 
Political and Election Battle Cry. 

Mr. Lyons' main objection was tha 
Japan would benefit under our in 
creased cost of production if a shorter 
working week be introduced. He re . 

ferred to the farcical suggestion of th( 
A.C.T.U. to have a two minutes' stop 
work period on August 27th and state( 
it was too ridiculous to entertain. W 
felt there would be no good result 
from the Premiers' Conference an( 
urged members to vote for the taking 
of a ballot. 

Comrade J. Brown, A.R.U., in secon• 
ding the amendment, made it clear to 
members that they should vote foi 
the amendment, as the motion would 
only mean a hold-up as before. Voting 
for the amendment meant that the 
membership would decide on the line 
of action. It appeared that the A.0 
T.U. and T.H.C. were prepared to 
side track the issue. The A.R.0 
Council had decided on stop-wort' 
action after last Mass Meeting. The 
Tramway Union had decided on stop' 
work action and had since been gran -
ted 6d. per day increase. It was 
apparent that constitutional methods 
had failed. 

Comrade Collins replied to those 
in opposition to motion and declared 
that the A.C.T.U. was  a  Federal Organ 
and should be used as such. Working 
to rules would only affect one section 
of Union—the running men. He again 
pointed out that a stop-work meeting 
would not end the fight, but would 
only be the beginning. The amend -
ment, on being put to a vote, wag 
carried and again as the motion. 

Comrade J. Bergin, President, Tram -
way Union. moved the following 
motion:—"That this meeting enters an 
emphatic protest against the Lyons 
and Dunstan Governments for refus -
ing to receive deputations represent -
ing' .about 26,000 workers of Victoria , 

 believing that their actions are in 
keening with the interests of the finan -
cial magnates, and urge the 
workers of Victoria to remember their 
actions in the coming elections." 

Corn .  F.  W. Sear, Sec., A.R.U. ,  
seconded the resolution, which was 
carried unanimously. 

A resolution calling upon all Unions 
to demand  a  standard wage of at 
least £5/161- per week, as decided b9 
the Piddington Tribunal, was moved 
by Comrade A.  J.  V. Miller, Sec. of 
Combined Committee, seconded b9 
Comrade T. Dawson, Pres. A.F.U.L.E. , 

 and carried unanimously. 
The Newport Workshops Band 

rendered selections at the meeting. 
Their services were given free 
of cost and they receive the thanks 
of all for their support on such a 
momentous occasion. 
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