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=` 	TELL THE BOYS TO PULL TOGE TtIER  

THE LOCO THEATRE  
Good Orchestra  Perfect Pictures  Cleanliness 	 Comfort  

Our Programs may be  
equalled but  

Cannot be Beaten  

UNITED WE STAND  
DIVIDED WE FALL  

UNIONISTS, you know what the  
above means. Whether you are in  
the Railways Service or any other  
calling, UNIONISM and all it  
stands for deserves your UNITED  
SUPPORT. If you do not give it,  
then you are helping the other side  
and all it stands for, i.e., Cheap  
Labour and Sweated Conditions.  
The Theatrical Employees' Associa-
tion have fought hard in the Arbi-
tration Court for what it has got;  

help them to keep it.  
Never in the history of Australia  

has the necessity for Unity been  
greater. So pass the word to the  
boys and your families to.  

Support The Loco  

TWICE WEEKLY  PROGRAMME CHANGED  

Victoria Street, NORTH MELBOURNE  

The Official Organ of the Victorian Division of the Australian Federated Union of Locomotive Enginemen. 
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Why Enginemen Should Have  
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The Footplate  
"They are slaves who will not dare 

All wrongs to right, 
All rights to share." 

MANAGERIAL NOTES  

"The 	Footplate" is 	published 
monthly. 

All Branch Secretaries and Execu-
tive Officers are empowered to act as 
agents for this journal. Hand your 
contributions, name and address to 
them. We do the rest. 

'Phone: F 2235. 
Literary.—To ensure publication 

contributions must be in not later 
than 19th of each month. Branch  
reports should be in the hands of 
Editor as soon as possible after the 
monthly meeting. Write on one side 
of paper only. 

Subscribers should see that "The 
Footplate" is sent to their private ad-
dress, and not to Loco. Sheds. Sub-
scribers will be held responsible for 
any failure of delivery due to change 
of address. They should notify Postal 
authorities of any altered address,  
and forward same also to their 
Branch Secretary.  

JOIN THE  

Loco Self-Denial Fund  

NO ENTRANCE FEE. 

CONTRIBUTIONS .. . .. 9d. WEEK  
BENEFITS .. .. £2/21_ per Week  

DEATH LEVY:  
1/- per Member upon the death of a  

Member or upon the death of a  
Member's wife.  

Over 900 Members have joined this 
Fund. 

Get a RULE BOOK on joining. 

DO IT NOW AND HELP 
 YOURSELF. 

T. DAWSON, Secretary,  
19 Tennyson St., Seddon, W.11  

IMMM.MI■MMMMM ,  

ASSIST YOUR BRANCH  
SECRETARY BY PAYING  
YOUR CONTRIBUTIONS  

QUARTERLY.  

No. 5.—RAILMOTOR-MEN.  

There is a section of our organisation  
whose conditions as regards responsi-
bility and irregularity of shifts calls  
for a reorganising of their working  
conditions, and a shortening of hours.  

I refer to the railmotor-men. Rail-
motors were introduced to the Vic-
torian railway servic 3 about 14 years  
ago. The first "A.E.C." was sent to  
Mildura. After some months' trial  
it was decided by the Department to  
extend the service, and twenty of these  

vehicles were built and placed in ser-
vice in various parts of the State. The  
next type of car to be built was what  
was known as th3 "double-ender."  
Four of this type of car were placed  
in running, and finally the petrol-
electric cars, which are at present in  
running for about 16 hours per day.  

The conditions of the drivers operat-
ing the petrol-electric are far from  
being comfortable. The engine is par-
ticularly noisy, and must have some  
ill effect on the man who is working  
close to it for any length of time.  

Owing to the construction of the  
engin3 room it is impracticable to  
equip the car with a comfortable seat  
for the Driver. There is no back to  
the seat, with the result that the  
driver must sit in one position for  
hours without any back support. This  
in itself is very trying, and places a  
grater strain on the driver. Another  

very serious handicap to the men driv-
ing these cars is the humidity, which  
becomes very oppressive. The engine  
runs at a temperature of 170 deg., to 
190 d3g., and this heat is radiated on  
to the back of the driver. The position  
of the main control or dead man's  
handle presents a further difficulty.  
The driver's hand operating this valve  

is in line with his shoulder, causing  
arm-ache and body discomfiture, and  
it is found necessary to stand and  
drive for miles in order to relieve the  

strain. The gases developed in the  

engine-room, which are fumes from  
the oil, and carbon monoxide, when  
they are inhaled by the driver, must  
have a very serious effect on the  

health of the men concerned. Carbon  
monoxide is particularly dangerous to  
life.  

It was the desire of the men to have  

driver's cab partitioned off from the  

engine-room, and after a test was  

made a roller curtain was placed at  

the rear of driver; although it has not  
eliminated the disability, it has been  
of some advantage, keeping the direct  
heat from the engine and generator  

from the driver. Notwithstanding this 
improvement, it will be seen that th= 
drivers of this class of train have  
many disadvantages both from strain  
and health points of view. 

Like the other sections of the run -
ning branch, many cuts have been  
made in th3 rail-motor running time, 

 and the drivers often have to sur  
mount many difficulties to maintain 
the running schedules, which in turn 
places a severe strain on the driver 
Until recently there was a shift in 
which the men ran 130 miles, Mel-. 
bourne to Bena and return. The time 
paid for this run was 71. hours. Dur 
ing the whole period on duty the  
driver had no time allowed for a meal , 

 or even a hot drink, owing to the fact 
that it was necessary for him to keg  
his hand on the dead man's handle the 
whole time the train was in running. 

At the present time there is a petrol 
electric train op grating between Swan , 

 Hill and Bendigo daily, the crew of 
this train running a distance of 22D 

 miles. Th s  same crew is in charge for 
the whole trip, the driver being re''' 
lieved by his second man or helper fork 
a few sections, while he has his lunch) 
During this period of relief from driv 
ing he is responsible for van, van, ) 
goods, values, mails, etc., and has to 
check and discharge same while eating 
his lunch. When lunch is finished he 
returns to head of train again, wher e 

 he remains in charge of train until 
 completion of journey. Similar con' 

ditions prevail on the Deniliquin run' 
The shifts worked out of Spence r 

 street are practically all afternoon  
shifts—sign on for a rest job; ther e  
being one exception, sign on 1 p•re' 
and off at 9 p.m 

Here is a sample of the shift` 
worked at Spencer street depot:—Sic 
on 8.20 a.m., relieve driver from Bae' 
chus Marsh, and run 9.20 a.m. Ston9, 

Point and return; sign off at 2  
break of shift to 5 p.m., run 6.12 p.rnA  
Bacchus Marsh; sign off 8 p.m. an  
rest.  

In the morning driver runs 7.20 a.T  
from Bacchus Marsh, arriving  se  
Spencer street at 8.30 a.m., when  
is relieved and returns to depot an d 
works at maintenance until 12 noo n  
or 2 p.m. as required.  

Another example of the bad word 
ing conditions at this denot will b Q 
seen by the running on No. 5 shift  
which is as follows:—Sign on 11 p.n  
sign off 8.50 a.m., Monday night t  
Saturday morning; sign on 10.5  p• r̂ 
Saturday for week-end Bacchus Mars  
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rest, sign off Bacchus Marsh 1.20 a.m. 
Sunday morning; rest at this location 
on Sunday, sign on 6.40 Monday, and 
run 7.20 a.m. to Spencer street. Then 
run 9.25 a.m. down Geelong, and 1.30 
p.m. up, signing off at 3.40 p.m. Ac-
tually seven consecutive nights are 
spent away from home. 

The actual time paid for the week is 
6111 hours, while the actual time away 
from sign on to sign off is 90 hours. 
In a period of six weeks for six men 
at Spencer street depot the total time 
is 1008 hours, which makes a total 
working time of 496 hours for these 
men, while the actual time paid is 289 
hours, leaving 207 hours in addition 
way from home, for which the only 

compensation received is by expenses 
at the rate of 2d. per hour. It will 
be seen by these figures that nearly 
50 per cent. of the time of the men 
concerned is spent at work. 

With the roster at present in opera-
tion, out of a total of 42 nights 19 are 

IN THE COMMONWEALTH COURT 
OF CONCILIATION AND ARBITRA- 

TION. 
In the matter of the Locomotive 

Enginemen's Award and of a Board 
of Reference thereunder—Steam 
Train Running Section (Victoria.) 

DECISIONS. 
The following decisions are pub-

lished on matters submitted to the 
Board by the claimant Union. The 
submissions now dealt with follow 
those determined by decisions of the 
Board dated 27th February, 1936. 
Submission No 5.—Re suitability of 

"gas masks" proposed to be supplied 
to train crews traversing tunnels. 
Clause 32 of the award is as fol- 

lows.— 
"Penalty allowances. 

32. Enginemen working double-
headed trains or banking trains 
through tunnels  on  rising gradients 
shall on application be provided with 
suitable gas masks. If suitable 
gas masks are not provided on such 
application engin emen shall be paid 
2/- per shift in addition to all other 
allowances." 
By letter dated 25th October last 

the Victorian Railways Commissioners 
advised the Victorian Branch of the 
claimant Union as follows:— 

"I desire to inform you that the 
Commissioners have decided to pro-
vide suitable gas masks in accordance 
with the provisions of the Engine-
men's Arbitration award for use by 
enginemen working double-headed 
trains or banking trains through 
tunnels on rising gradients. The 
type of gas masks approved after 

spent away from home, and out of the 
above period the men are only free 
from duty for two days, these days 
being Sundays. This means, includ-
ing 16 days' annual leave. The rail-
motormen have approximately 34 days 
free from duty in 365 days. 

The conditions prevailing with the 
railmotor-men are truly deplorable, 
with a strenuous and exacting job to 
perform, under most difficult and un-
congenial conditions, and-shifts drawn 
up into a roster that gives no day 
shift with a spread of hours, and bro-
ken shifts, that is probably the 
worst in the service. With a mileage 
that works out at 146 for eight hours, 
including stabling and preparation 
Immediate consideration should be 
given to reducing the hours of the 
railmotor-men, and making a better 
standard of conditions for these men. 

(To be continued.) 
—N.  PULLAR. 

trial is similar in design to that 
used on the South Australian rail-
ways, but will be made somewhat 
longer, so that it may be tied behind 
the head. The mask is composed of 
cotton wool and gauze. Arrange-
ments are being made for the pro-
vision forthwith of a sufficient 
quantity of these masks to meet all 
applications from enginemen, and 
thus obviate the penalty payment of 
2/- per shift." 
The Union seeks from the Board 

of Reference a declaration that the 
article indicated is not a "suitable 
gas mask" within the meaning of 
clause 32. The provision by the em-
ployer of a suitable gas mask releases 
him from the payment of the 2/-
penalty rate. 

The award recognises the desira-
bility of affording this protection to 
engine crews in the circumstances 
mentioned in clause 32 and compen-
sates the employee where such protec-
tion is not afforded, and the matter 
for the consideration of the Board is 
whether the article which the Depart-
ment proposes to supply is such a 
compliance with the clause as to 
absolve it from the penalty rate. 

Two questions must be resolved to 
determine the matter:—(1) Is the 
proposed article a gas mask?; (2) 
Is it suitable ? 

In my view the proposed article 
may answer sufficiently the description 
of a gas mask. It is of an elementary 
type, but the method of its use rather 
than its shape, size or components de-
termines whether or not it is an article 
of the description. I thinly it is. 

Whether it is a suitable gas mask is 
a matter of more difficulty. 

The terms of clause 32 indicate the 
Court's opinion that work within the 
Clause is such that in its performance 
the employees should be afforded 
protection against some possible 
danger; and danger to the employee 
engenders danger to passengers. 
From the case made before the Board 
for the Union it appears probable that 
the apprehended danger is carbon 
monoxide gas. The Union represen-
tatives presented to the Board the 
opinion of a South Australian medical 
man that masks substantially of the 
type now in question are not "an 
adequate protection against carbon 
monoxide poisoning." This doctor, 
it is stated, has undertaken journeys 
on engines in tunnels in connection 
with investigations of a nature not 
dissimilar from the present one. 
They also stated that members of the 
Union at Geelong, a centre at which 
the present question is an acute one, 
had procured from  a  doctor there a 
declaration of his opinion that the 
suggested type of mask would be 
useless as  a  protection against 
poisonous fumes. 

Departmental representatives on 
the Board state that certain tests 
have been made by the Railways 
Medical Officer on engines traversing 
tunnels under normal working con-
ditions. This officer is of opinion 
that masks of the suggested type 
afford adequate protection to the 
engine crew. 

The position appears to me to be 
this: The award casts on the em-
ployer the obligation to supply suitable 
gas' masks; in default  a  penalty pay-
ment to employees must be made. In 
such a case the onus of showing that 
the article supplied is of a type so 
suitable as to absolve him from the 
alternative penalty is on the party 
claiming to have discharged his 
primary liability. Unless the Depart-
ment can affirmatively establish 
the suitability of the mask it proposes 
to adopt the alternative liability re-
mains. The information submitted to 
the Board is contradictory. It must 
be stated, however, that the Railway 
Medical Officer's opinion, so far as 
our information goes, was based on 
wider tests than those of the other 
medical men referred to. Notwith-
standing this it still appears to me 
that the weight attributable to the 
Departmental doctor's opinion does 
not so far outweigh contrary opinions 
as to be regarded as establishing proof 
of the claimed suitability; further, 
in such a case, one would have thought 
some more convincing form of investi-
gation than inspection and opinion 
would have been adopted and the 
results produced. The fact is that 
for years in Victoria engine crews, 
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without the protection of masks, have  
traversed tunnels and no serious ill-
effect or accident has ensued. In  
other places, on occasion, engine crews  
traversing tunnels have become  
affected and sometimes railway  
accidents have been attributable to  
this cause. Where the danger to be  
guarded against only occurs in  an  
acute form at irregular intervals  
which cannot be foretold, the advisa-
bility of not approving safeguards  
the effectiveness of which is not es-
tablished is obvious. In the result I  
am not convinced that the suitability  
of the masks in question has been  
established. Parties' representatives  
on the Board being equally divided in  
opinion, my views constitute a ma-
jority decision of the Board. That  
decision is as follows:— 

The Board cannot declare that  
masks of the type above-mentioned  
are "suitable gas masks" within the  
meaning of clause 32 of the award.  

Submission No. 6.—Enginemen re-
lieved in traffic or loco. yards not  
being allowed any time.  
Clause 34 (9) of the award is as  

follows:— 
. 	"Enginemen relieved at a traffic  

station or on arrival at pit at engin  
shed shall be allowed a reasonable  
time, having regard to all relevant  
circumstances, such as distance to  
be traversed and work to be par-
formed."  
The Union submits to the Board  

that the Victorian Railways Depart-
ment, notwithstanding this provision  
in the award, fails to grant a time  
allowance in cases or at localities  
where such an allowance should be  
granted. Departmental represen-
tatives state that in cases where any  
appreciable time is required by an em-
ployee to quit railway premises after  
being relieved from duty a time al-
lowance is made; that present al-
lowances were fixed before the current  
award came into operation by a De-
partmental Committee, which in-
spected various stations for the  
purpose of fixing appropriate time  
allowances, and that the Committee  
in fixing such allowances took into  
consideration such factors as the  
layout of the railway yards, the dis-
tance of the station exits from the  
ordinary points of relief, and the  
proximity of the residential area to  
those points. Present allowances  
were fixed on a ,minimum allowance  
of three minutes, and in cases where  
such an allowance was not considered  
necessary ,  no smaller allowance was  
fixed.  

The fixation of a reasonable time  
involves consideration of factors  
which, obviously, must vary at diffe-
rent localities. The present submis-
sion appears to have arisen from the  
refti;atl by the Department of an  

application by the Union that an  
allowance of five minutes be conceded  
to employees at Ararat, but the Union  
states that at other localities there  
is equal necessity for some time  
allowance and contends that the  
failure to make such allowance is  
unreasonable.  

It is patent that a matter such as  
this could not be settled satisfactorily,  
except by persons possessing know-
ledge of the respective localities.  
That knowledge is possessed by  
some representatives of each of  
the parties, but not by me as  
Chairman of the Board. The  
matter is on 3 which could be  
settled mor a conveniently and  
expeditiously between the parties, and  
I adjourn a decision to enable efforts  
to be made at settlement.  

If such attempts to settle prove  
ineffectual, it appears that the Board  
will be compelled to make inspec-
tions of the depots in issue, but it is  
hoped that the efforts of the parties  
will obviate :the necessity for  the  
Board to do so.  

Item 7. in the Union's submissions  
to the Board is as follows:—  
Refusal of Department to pay even  

time to Fireman Kernick, Ballarat,  
for  "  the number of days he was  
available for duty in the period  
ending 27th July, 1935.  
The fortnightly period in question is  

that commencing on Sunday, 14th July  
rnd ending 27th July, 1935. In the  
first week of that period Kernick  
worked on each of six days, his  
aggregate hours amounting to 451.  
In the second week of that period  
Kernick was absent from duty on  
account of illness. It is not suggested  
that illness was not the bona fide  
reason for his absence. He was paid,  
in respect of the fortnight, for the  
a-tuai time worked, viz., 45/ hours.  
The Union contends that under the  
award he should have been paid for  
48 hours, the Departmental represen-
tatives maintain that the payment  
made complies with the award.  

Clause 9 (1) of the award provides  
that, subject to prescribed exceptions,  
drivers, firemen and cleaners under the  
award shall receive for each fortnight  
a minimum payment as for 96 hours'  
work. Sub-clause (4) of clause 9  
prescribes one of the exceptions and  
is in the following terms:— 

"(4) Where through bona fid e 
illness or approved absence from  
duty time short of such guaranteed  
minimum of 96 hours is worked by  
any employee in any of the grades  
named in sub-clause (1) of this . 

clause in any fortnight, payment  
shall be granted to such a minimum  
as would result by deducting (from  
96 hours) the number of hours for  
which payment would have become  
due had the employee not been  
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Kernick was not an employee wor' by  
ing to a regular roster; he was wi  '  no  
others employed at Ballarat and do ti,  
ties were allotted to him from time t, 
time or from day to day. Obviously sh  
Departmental officers would endeavo  dit 
to allot to all employees covered b  
the guarantee work equivalent to tb  
guaranteed time for which paymen  
must be made. The Departmen  
representatives say that the tiro  
books of the depot to which Kernie  
was attached show that in the peri  
in question comparable employees an  
employees lower in classificatio  
worked full time; that consequent )  
if Kernick had been available h ' 
would have been allotted full time  
accordingly, they contend, the firs  
alternative under sub-clause (4) fe  
ascertaining the deductible time  
applicable.  

The Union representatives say the  
the test applied by the _Departmen  
cannot be said to be a "determination  thi 
of the time which Kernick wet 1  sol 
have worked: that the time credit 	fig  
to other employees may have inclucl 	nli 
"gratuity" time (time not actual )  sh< 
worked but credited to an employ  by 
to bring his time up to the guarante  Th 
minimum;) that the time worked b pat  
the other employees may have b  • "  tiv 
increased by reason of Kernick's a ' not 
sence; that Kernick not having b  •  th£  
allotted work equalling half tb  g'u; 

ad: 

be'  

absent; provided that if the exten  
of such time cannot be determin  
a deduction of eight hours from 9  
hours shall be made in respect o  
each day off duty."  
Under sub-clause (4) the guarantee  

fortnightly payment as for 96 hou  
is reducible in one of two ways. I  
it can be ascertained what numbe  
of hours would have been worked b ' 
the employee in the relevant parr ' 
but for his absence that number i  
deducted from 96 and payment mad  
as for the remainder. If that numbe  
cannot be ascertained there is d ' 
ducted from 96 hours 8 hours fo  
each day upon which the employe ' 
was absent. In this case the  D  
partment, in the view that it can sa ' 
that but for his illness Kernick's tim  
would have reached the guarantee  
96 hours in the period in question  
deducted from 96 hours the time b ' 
which the employee was short of the  

time and paid only for the time a ^ 

tually worked in the first week o ' 
the period.  

For the Union it is contended the ' 
it is not possible to determine wha ' 
hours Kernick would have worked  
the second week, and that, therefo  
the deduction should have been mad  
as directed in the proviso to sub'  
clause (4); in effect this would resul  
in a deduction of 48 hours and in tb  
payment to Kernick for 48 instead 0  
for 451 hours.  

fo  

b;  
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guaranteed period in the first week of  

the period it cannot be presumed that 
in the second week he would have  
procured a full week's time. 

Reading sub-clause (4) as a whole  
it appears to me that the proviso  
indicates the proper meaning of the  
first prescription. Under the first 
Prescription there may be deducted  
from the guaranteed period "the  

number of hours for which payment 
would have become due had the em-
ployee not been absent." Before the  
deduction can be made the number 
of hours which would have been 
worked must be ascertained. The  
Proviso specifies that if -extent of the 
time to be deducted "cannot be de-
termined" the deduction in respect of  

the absence must be made on another 
basis. This indicates that "the 
number of hours for which payment 
would have become due" must be 
"determined". Used in this connec-
tion "determined" connotes the as-
certainment of the necessary factor 
with some degree of fixity, defi-
niteness or certainty. The estimating 
from uncertain factors of the probable  

working time in question would not, 
in my opinion, constitute a deter-
mination of the question. Applying 
this to the present case the position  

is as follows:—The time deducted 
from the guaranteed period of 96  
hours in Kernick's case was ascer-
tained by inference from uncertain  
factors; those factors, as pointed out  

by the Union and noted above, do  
not constitute material from which 
the "time" in question could "be de-
termined". Accordingly the deduction 
should have been made in the manner 
directed in the proviso.  

For the foregoing reasons the  
Board by a majority decides as 
follows:— 

For the period ending 27th July. 
1935, employee Kernick is entitled 
to payment as for 48 hours pursuant 
to the proviso in sub-clause (4) of  
clause 9. 

The 8th item in the Union's sub-
missions is as follows:- 
Driver-in-charge Stewart, Nyora, and 

Fireman Morphett, Nyora, not being 
Paid even time for period ending 
21st September, 1935, during which 
the State Coal Mine was closed 
due to a strike by the miners. 
The Department's defence to 

this claim is that Clause 9 (3) ab-
olves the Department from the ob-

ligation to pay the guaranteed  
minimum fortnight because the time 
Short of such minimum was caused 
by the strike above-mentioned. 
The Union rejoins that the employees 
named were retained at their respec-
tive locations on normal train running 
not affected by the coal strike and 
that consequently the right to the  
guarantee still subsists. The Board 
adjourned the matter to afford the 
1uopartmental representatives an 
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opportunity of furnishing information 
identifying the suggested cause with  
the actual shortage of  the guarantee.  

The information supplied is not 
sufficient. It gives the time actually 
worked by only one of the employees  
in question and does not furnish in-
formation upon the contention of the  
Union that these men were upon nor-
mal working not affected by the strike. 
Without further information, such, 
for instance, as the normal work of 
these employees before the strike  

the Board is unable to determine the 
matter and adjourns it accordingly. 

The Union's 9th submission is as 
follows:— 
Cleaner Walsh, of Ararat, n-t paid 

at the firing rate for shift worked 
on 23rd July, 1935.  
Cleaner Walsh, rostered as acting  

fireman, worked a train Ararat to  
Horsham, where he was booked off  
for rest. Thereafter on 23rd July he  
was rostered to return as fireman on  

the 8.15 a.m. train ex-Horsham. On  
arrival at Ararat the engine was re-
leased from traffic and Walsh brought  

it over the loco. pit at 10.15 a.m.  
At 10.30 a.m. he was relieved from the  

engine by another employee and was  
required to resume duty in the shed  
as cleaner.  

Had Walsh been permitted to re-
main on the engine until the same  
was stabled he would have been en-
titled to the fireman's r'te of pay for  

the whole of the shift; in the circum-
stances he was raid the higher rate  

for 31 hours only.  
The Union submits that normally  

it would have been Walsh's function  
to stable the engine and thereby his  
time on this shift as acting fireman 
would have exceeded four hours,  
which would have entitled him to the 
higher duties rllowance for the whole 
of the shift. Clause 18 (1). It is 
also suggested that the normal method 
of working was altered on this oc-
casion to deprive Walsh of the benefit  
of this clause. 

Departmental representatives deny  
the latter suggestion and disclaim any 

snort for men in charge at depots  
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who may adopt such tactics. They 
say that they investigated the matter 
from this angle and were convinced 
that the responsible officer  caused  
Walsh to be relieved by an officer 
senior to him, an acting-driver, for 
whom no driving work was available 
at the time and that this action was 
taken as a bona fide act of admini-
stration.  

It would appear that no man  
similarly placed had been similarly re-
lieved before the present case, nor has  
it occurred again since the challenge 
which the present instance evoked.  
The Union takes this as tending to  
show that this instance was directed  

against Walsh; Departmental repre-
sentatives may use  it as showing that  
such practices are not customary.  

I cannot find in the award, however,  
any provision making it obligatory on  
the Department to pay Walsh a higher  
duties allowance for the whole of the  

shift in question. If Walsh's acting  
time exceeded four hours he would  
certainly have been so entitled. It  
was suggested that so much of clause  
18 (1) as assures to an employee act-
ing in a higher grade "the conditions  
of work operating in the higher grade"  
entitled Walsh to the customary work  
of stabling this engine; -  but I think 
that the phrase quoted relates to con-
ditions prescribed in the award rather  
to customary working practices. .I am  
of opinion, therefore, that the claim for  
payment of the allowance for the 
whole shift cannot be sustained under 
the award and the Board must decide 
accordingly. 

For the Union reference was made 
also to clause 23 (3), which, it is 
suggested, requires payment of the 
allowance to Walsh for four hours 
at least. To this reference the De-
partmental representatives did not re  
ply before the Board, but if they admit  

that the effect of this clause is as  

suggested, and has been overlooked,  
the necessary adjustment, I appre-
hend, will be made.  

MURRAY M. STEWART, 
Chairman of the Board. 

20th May, 1936.  

WRITE F- O R  
D E T A ILS  
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Branch Reports  
ARARAT.—The usual meeting was 

held on Sunday, 10th May, at 2.30 
p.m. There was a poor attendance. The 
minutes and correspondence were duly 
dealt with. The correspondence re-
ceived a patient hearing. Our presi-
dent, Bill Ward, was absent owing to 
Mrs. Ward being seriously ill in hos-
pital following an operation. Bill is 
having an anxious time at present. 
The Vice-President, Comrade Dans, 
presided in his absence. Quite a few  
members are sick with sore throats, 
etc., which might account for the poor 
attendance. After a very dry autumn  
we are getting the ,rain at last. It is 
said to be the driest autumn on record 
for Ararat. Members of the old shed 
will be interested to know that Gus 
Swenson has retired and a pleasing 
little function took place when he 
was presented with a gold watch, and, 
judging by Gus's lively step, he will 
be able to use the watch for quite a 
long time. The express roster has 
been improved, and it seems to the 
satisfaction of the men concerned, by 
the inclusion of the three-handed  
roster, now making it a seven-handed 
roster, but I wonder how long it will 
be before the powers interfere with it. 
I notice the judge was kind to us again 
and gave us everything that was of 
any use to us. I don't think. After 
reading his latest decisions I am in-
clined to become very weary of the 
Arbitration Court.—H.F. 

BALLARAT.—The ordinary month-
ly meeting of the Ballarat Branch 
was held on Sunday, 10th May, at 
10 a.m. There was a moderate atten-
dance of members present. The 
minutes of previous meetings were 
read and confirmed; correspondence  
read and received. Arising out of 
correspondence,  .  members were  :  dis-
appointed with the Arbitration Court's 
decisions in Adelaide, but hope for 
better things at the next sitting. The 
sympathies of this Branch go out to 
our Comrade, Jack Kernick, in his 
recent sad bereavement in the loss of  
a son. Holidays are the order of the  
day, members being rushed off to 
complete the list before the end of 
June. Matters listed for deputation 
were light; in consequence the meeting 
closed at 12.10 p.m.—A.L. 

BENALLA.—The monthly meeting 
of the Benalla Branch was held in V.R. 
Institute on Sunday, 10th May, com-
mencing at 2.30 p.m. Comrade Kettle 
presided over a rather good atten-
dance. The 'Chairman welcomed 
Comrade Hardie, recently transferred 
from N. Melbourne, which was 
carried with acclamation. The 
minutes of the previous meeting were  

read and confirmed. The correspon-
dence was read and received. The  
news letter was read and received;  
members were surprised at decisions  
given by Judge Drake-Brockman. We  
feel it is high time that he was re-
placed by a Judge who would give jus-
tice to whom justice is due. Members  
were pleased to learn of the stand  
taken by Comrade Matheson, arid we  

wish that more would take a stand  
against the long-hour curse, overtime,  
and night shift. Much has appeared  
in the press respecting long hours  
worked by road transport men. I  
venture to say they work under better  
conditions than enginemen. We see  

the transports parked on the side of  
the main road and the drivers well  
rugged up lying asleep on the seat.  

We enginemen have to work all night,  
often called on at short notice, without  
sleep, having to work all night, and  
return from Albury with an important  

passenger train. This running was  
altered at the end of last week, as  
two express drivers concerned re-
ported the matter to the C.M.E.  
The General Secretary also took this  
matter up with the Minister of Trans-
port. Alteration of shift was made  
in record time. We feel that more of  
our complaints should be brought un-
der the notice of the Minister. Work  

is still very brisk at this centre, but  
not so much overtime. We are  
pleased to see Comrade N. Johnson  
about again after his illness. He  
takes a keen interest in Union matters,  
and we have missed him from our  
meetings. Quite a number of items  
were listed for Depot Foreman.  

Meeting closed at 4.50 p.m.—A. W.  
BOURKE.  

BENDIGO.—The monthly meeting  
of the Bendigo Branch was held in the  
drivers' room on Sunday morning,  
May 10th. Owing to the unavoidable  
absence of both Chairman and Vice,  
Mr. C. Davies was voted to the chair  
And presided over a good attendance.  
The news letter was a disappointment,  
practically all our variations being re-
fused. We were hopeful that some  
redress would have at least been af-
forded to the conditions under which  
the acting men are working. Under  
general business the proposed new  
goods roster and the working of mates  
was the chief topic cif debate. One  

of our firemen has had the misfortune  

to fail the R.M.O.!  in colour sense;  
one cannot help but wonder whose  
turn will be next. Reference was made  
to the bereavement suffered by Mr.  
G. Mitchell in the death of his mother,  
and the condolences of this Branch  
are extended to him and his family.—
J. BADHAM.  

BALLARAT.—A special meeting of  
the Ballarat Branch A.F.U.L.E. was  
held in the waiting room, Ballarat  
East, on Sunday, May 3rd, Mr. A.  
Leaman in the chair. In opening  
the meeting the Chairman extended  
a very hearty welcome to our Divi-
sional President, Mr. T. Dawson, and  
Federal Secretary, Mr. J. M. Galvin,  
who came along for the purpose of  
giving members of the Branch some  
first-hand information respecting the  

activities of the Union generally. We  
were also pleased to have present Mr.  

Taylor, member of the Victorian  
Executive.  . 

Mr. Dawson thanked members for  
the way he had been received, also  
for the support given him and the  
Executive during their term of office.  
He congratulated the Branch on its  
financial position, and appealed to  
members to take an active interest in  

all Union matters; by doing this they  
would greatly assist branch officers  
and the Union generally. The officers  
of the Union are having a very  
strenuous time, dealing with the cases  
taken up with the Department, Arbi -
tration Court, etc. Referring to  
superannuation, he pointed out that  
men had an opportunity to increase  

their units to the number provided is  
their salary group; he trusted that  
members had taken out as many as 
possible, in order to make provisioll 
against the possibility of failing eye' 
sight and colour sense. He referred 
to several other matters which in-
cluded position of super cleaners , 

 which still remains the same, as well 
as stabling and preparation time o1 
engines, which at the present time 
causing some concern. 

Mr. Galvin thanked members fot 
the welcome extended to him. Thi` 
was his first official visit, and he no' 
ticed that some time elapsed since 8  

Federal officer had visited the Branch ,  
However, he was only too pleased to  
come along at any reasonable period  
if his presence would help in any waY . 
to further the interests of Ballara t  
members and to consolidate the very 
fine work being performed by the loco )  
officers and enthusiasts, who, to saY  
the least, were deserving of all the  
support and encouragement that co uld 
be given.  

The Federal President (Comrad e  
Drakeford) and himself had only j ust 
returned from Adelaide, where Judg e  
Drake-Brockman had been hearing  
number of applications for variation s  
of the Award. The bulk of the air  
plications had been lodged by the 
Union, on behalf of the Victorian an  
South Australian Divisions, but, 
addition, the Commissioners of  bot 

 States had also filed several in whig  
they were seeking to deprive th e 

 Union of what advantages the away 
contained. He dealt at length wit 
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^vâ  

ncb • 

d t 
,rio ^ 

wa: 

ara 
ver ^ 

[oc  
sa  
th  

oul  

the arguments that were put forward  
on our behalf, and also with the point  
of view of the Department, and, at 
the same time, gave an outline of 

 the Court's attitude.  
Altogether it was a most interesting 

address, and one that was most in-
formative to those present, who ap-
preciated the opportunity of hearing, 

 at first hand, the work that was being  
done on their behalf by the Federal 
Union acting in conjunction with the  
Executive of the Division.  

After dealing with Arbitration mat-
ters, Mr. Galvin passed on to other  
Phases of the Federal Union's activi-
ties, and instanced what had been  
,taking place in recent times in other 
D ivisions. Members were particularly  
Interested to learn from him the steps  
being taken by the Trade Union Move-
ment to secure a reduction in working  
hours, and also his statement that in  
every State of the Commonwealth  
Where a shorter working week had  
Peen introduced it had been obtained  

PI the first place through the instru-
Illentality of a Labour Government.  

In appealing to members to take a  
more active part in their Union, he 
also expressed the view that, despite 
the fact that at present it was the  
Policy of the Division to remain aloof 
from the A.L.P., nevertheless he 
felt that, in the course of time, they  
Would be compelled by force of cir-
cumstances to retrace their steps  and become once again an integral  

rt of the organised Labour Move-
hlent, and that only by doing that,  
and  by doing it thoroughly, particu- larly in the direction of moulding the  
Policy to conform to their desires and  
electing men who will put that policy 

Into operation, will the desires of the  

Workers on such matters as the 
shorter working week, and other ad- 
vantages, be obtained.—A.L.  

CENTRAL.—The ordinary meeting 
;as 

 E. Dawkins in 
Sunday, 

l  e chair. 
May,

here 
Pa a fair attendance of members. 
The list of unfinancial members was 
read and the poor support of these 

4ernbers was 
 eb o

condemned. 
excuse for a man to  remain un- 
rTIlancial at the present time, and it 

awa s hoped the position would improve. 
`.;.? g Secretary was instructed to post 

t  t of these members, together with 
Ilte amount owing, in the Union case. 

e roster committees reported on 

tOQthe 
aerations and 

 pilot and goods'r ster and1 ex-
messed  the 

 made  fromatime to time if 
aP

U
l'esentations were made to the and administration. Mr. Galvin, Federal 

g, He t outlined the recent  decisions 
the Court on the case for variations. 

embers expressed dissatisfaction 

with the result of the' case, which only  
gave further proof of the uselessness  
of this pernicious institution from  
our point of view. The ten to one  
majority of members who recently  
voted for handing control of their  
industrial affairs over to the represen-
tative of their political enemies might  
now reflect on the futility of con-
tinuance of this method. The guran-
tee clause, such as it is, is likely to be 
challenged, and will no doubt be con-
sidered in the light of economic neces-
sity. The result of the vote on the 
V.C.A.W. and F. question was a 
definite rebuke to the T.H.C. policy 
of isolation on the war question. It 
is still hoped that better counsel will 
prevail and that the T.H.C. and A.L.P.  
l3aders will realise the need for unity 
with all bodies at least on this vital 
question. The most important an-
nouncement made at the meeting was 
the decision of the executives of the  
A.R.U., A.T.E.U., and A.F.U.L.E. to  
conduct a mass meeting on the ques-
tion of a 40 hour week and wage in-
creases. The fact that these three 
great land transport unions should  
present a united front is of the utmost 
significance, and every effort should 
be made to retain this co-ordination. 
it is hoped that at least 5000 trans-
port workers will assemble at Wirth's 
Olympia on June 21st. Every avail-
able man should be present and by  
his vote support these urgent mea-
sures in no uncertain manner. This 
is a great opportunity for rank and  
file control.—CHAS. J. FRANKLIN. 

GEELONG.—The usual monthly 
meeting was held on Sunday, 10th 
May, at 10 a.m., Comrade Hillhouse 
presiding over a poor attendance of  
members. It is evident that members 
are prepared to leave the Union  
affairs to a few, but criticise what 
takes place at the meetings, or what 
is done on their behalf. Now, Com-
rades of the Footplate, wake up and 
attend the meetings only one Sunday 
in every month and see what the  
Union is doing on your behalf. By 
the talk that goes on there is a lot of  
discontent at this depot and the only  
way of getting things on a good foot-
ing is by attending the meetings and 
giving your officers the chance of 
righting these complaints. Work at 
this depot is keeping up pretty well, 
acting-drivers driving and supers get-
ting full-time. It is with regret that 
I have to report the death of the wife 
of our last year's President, Comrade 
D. Wilson. The sympathies of the 
members of this Branch go out to our 
comrade in his time of trouble. It 
seems by the news letter that the 
Board of Reference is a farce. It 
gives one thing and the Commissioners 
take it to the Court and are not 
obliged to pay the 1/- per day to men  

who do special class work. It is evi-
dent by the result of the branches'  

ballots they have had enough of the  

Trades Hall. This may do the 
Trades Hall the world of good. The 
dirty state of pilot engines is a dis-
grace; these engines are out day and  
night for six days per week, with an  
interval of 1 to 2 hours in shed and  
no patch of waste is put near them.  
All work is done on passenger engines, 
which come under the eye of the pub-
lic. Drivers and firemen clean pilot 
engines with their clothes. The cost 
of living is still on the upward trend 
but wages are not increasing. It 
must be pretty hard on some members 
who are buying their own homes and 
keeping a family. It is about time 
the system was given a good over-
haul and necessary defects fixed up.  
—C.G.K.  
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JOLIMONT.—Monthly meeting held 
in Loco Hall at 10.30 a.m. on 10/5/36, 
Mr. A. Pout in the chair. Mr. J. 
Galvin, F ,decal Secretary, attended 
the meeting and gave a very interest-
ing resume of the hearing by Judge 
Drake-Brockman of the different 
items listed fo• the Court. "Hearing" 
was right, and the result was no sur-
prise, considering the way the evi-. 
dence in the original case was treated. 
A pure waste of time in the prepara-
tion, judgin by results. The workers 
have not forgotten the people who  
led the agitation for a reduction in 
the standard of living in 1930. And 
the Court as an instrument for that  
purpose is doing a good job. A vote 
of thanks fer the clear explanation 
of the items was tendered the Federal 
Secretary. A complaint from member 
A. P. Chub') re the changing of the  
shifts at Croydon, which would compel 
him to be on duty every day in the  
year except when on annual leave,  
caused a great deal of discussion,  
and indignation was expressed  
that in 1936 men could be ex-
ploited in a manner which re-
called Uncle Tom's  Cabin con-
ditions. The commissioners are 
to be approached on this and a similar 
case at Aspendale. The worst feature 
is that our beautiful award allows this, 
if the employers choose to go that far. 
It is to be hoped that full publicity 
can be given to the swing back to the  
dark ages in the conditions imposed 
on members by the terms of the cur-
rent award at the mass meeting of 
railway and tramway men to be held 
on the 21st June. Members are earn-
estly requested to attend this meet-
ing. It will mark a vital step towards 
the workers' strength being used as it 
should be. There is no doubt what-
aver if it be made possible to stop all 

 transport in this State at a given date  

r 
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it will remove the smug feeling ap-
parent at present in some quarters 
that the people who are doing the 
work must be humble and submissive, 
no matter what may be handed out to 
them, or what injustice they may 
have to suffer. Don't forget this 
important meeting, comrades; it is 
your fight which is to be fought, and 
on the success or failure of the  effort • 

about to be made depends your fami-
lies' and your own bread and butter.- 
J.G. 

MARYBOROUGH.—The ordinary 
monthly meeting was held in the 
Workers' Hall on Sunday, 10/5/36. 
The Chairman, Comrade W. Dellar, 
occupied the chair, and there was a 
very good attendance. The minutes 
of previous meeting were read and 
confirmed and  •  correspondence read 
and listened to with interest, with the 
exception of the Court result, at which 
members were disgusted. The fast 
goods roster came in for a good deal 
of discussion, and was not favoured 
by the enginemen concerned, and an-
other roster submitted for the officers' 
approval which was more humane and 
allowed the men to have five week-
ends at home out of six. There was 
also a lot of discussion about some of 
the senior drivers and firemen shirk-
ing the jobs that should by seniority 
be done by those men. The meeting 
decided, and rightly so, too, that they 
be compelled to learn the roads 'and 
signals and do the jobs in their turn 
of seniority and avoid complaints of 
junior drivers and cleaners having 
to do the senior work. The shorter 
working week for workers is a long 
time overdue and appears to be side-
stepped by all powers to he, with the 
exception of New South Wales. They 
do show a lead for other States, but 
I am sorry to say Victoria will not 
grant their employees even 44 hours. 
There were a lot of local items dealt 
with at the meeting, which kept every-
body busy until 4.45 p.m. There 
being no further business, the Chair-
man declared the meeting closed.—C. 
MILLER. 

SEYMOUR.—The monthly meeting 
of the Seymour Branch was held on 
Sunday, May 10th, Mr. J. H. Smith 
occupying the chair to a very large 
attendance of members. The inter-
pretations of the award just delivered 
caused a great deal of comment. Mem-
bers could not understand how host-
ling and preparation time of engines 
could be classed at anything other 
that the grade the members doing the 
work are classed at. X-class en-
gines arriving from Melbourne with 
very heavy fires not cleaned on the 
trip need a man with years of ex- 

perience all his time to clean the fires 
and get the engine out into running 
again in the time allotted. Men with-
out engine experience would not clean 
one of these fires in a lifetime. And 
then only to be paid the lower rate 
for it. Alteration to rosters has 
again taken place and the reduction 
of special class drivers from seven 
to six, also some of the special class 
jobs have departed to other depots. 
Work is very brisk, and everybody is 
securing full time. One item of 
award was very satisfactory to the 
super cleaners, that of being paid the 
penalty rate for working a short week. 
The members wish to extend their 
sincere sympathy to Messrs. C. Heffey, 
V. Baker and A. Carroll in their re-
cent bereavements.—J. C. MANGAN. 

WODONGA.—The usual monthly 
meeting of the Wodonga Branch was 
held on Sunday, 10th May, at 11 a.m., 
Comrade J. Bagley presiding over a 
very fine attendance. The minutes of 
the previous meeting being read and 
confirmed; correspondence was re-
ceived; also our valuable and well 
looked-for news letter. But what a 
shock to us all when we find amongst 
its reading the repulses that we re-
ceived in many of our items before 
our learned Judge. The acting men 
seem to be given little consideration. 
Surely the time has now come to give 
equal pay for equal work. It does not  

take any learned Judge or officer to 
know that any man who has passed 
all qualifications-physical, mental, 
and ability to peform whatever he is 
required to do—must be entitled to the 
payment allotted to the other man. 
Likewise our special class relieving 
men. Is there any wonder that many 
senior men with years of valuable 
knowledge of fast running are declin-
ing to do the relieving without get-
ting equal pay ? However, let us 
hope that now our request through our 
award channel has failed, our Com-
missioners will take it into their 
hands to give equality to those who 
do their good work. Since our 
last meeting one of our comrades in 
the person of E. Carter has suffered 
a loss in his family circle. Our 
deepest sympathy goes out to them. 
During our meeting three visitors 
were welcomed to our meeting. Gene-
ral business was very light this time; 
very little listed for deputations. We 
are still waiting to see what our Hous-
ing Committee has done in the way of 
improving our rest houses at 'Cudgewa• 
Crews have now to find their way to 
the hotel for lodgings. Let's hope 
that we have a decent building, with 
sufficient rooms to accomodate all 
crews before the winter is over. As 
this was all that was forthcoming' 
the meeting closed with the usual 
vote being recorded.—G. H. LYNCH• 
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SOCIALISATION PAGE  

No. 5.—PROPHET V. PROFIT. 
the influence of the early Christians 

upon their period has been the sub-
ject of much discussion. Some his-
torians have gone so far as to assert 
that the decline and abolition of chat-
tel slavery was a beneficent result of  
the growth of Christianity. With a 
Population predominantly of slaves  
it was natural that the propagandists 
Would secure from them the bulk of  
their converts. Certainly Christianity 
as taught by the founder and those  
lutmediately succeeding him suffered 
the persecution of the corrupt but  

powerful Roman economic system. 
With the decay and threatening dis-

solution of Capitalism there is being 
erected a socialist conception of life 
for its wage-slaves, but the dissolu-
tion of ancient civilisation generated 
°nlY anxiety, weakness, and a sense of 
terror; all factors tending to make the 
lhdividual tak consolation from a  
mYstic sentiment. As social misery 
lucreased so, too, did the acceptance 
°f mysticism. With an earthly life  
40 bad little wonder that a recompense  
hereafter was eagerly sought.  

The power of the religious idea 
Was doubtless helping to influence the  
form that the struggle was taking, 
but the economic circumstances, with 
"ts own particular mode of production, 
det ermined the social relations, keep-
'hg them so anchored, despite all ideal-
istic moralising, until physical and 
'Material evolution brought the basis 
for changes in ethical standards.  

Only in the third and fourth century °f the Christian era was chattel 

''eonomic force  i n 
 to be the dominant 

 the Roman  Empire.  
Chattel slavery was until then univer-
ally accepted as necessary to human  

°ciety.  
This should cause us no great  

amazement, for the legalised wage 
s la very of today receives universal 
app roval and is likewise considered  as absolutely necessary to human 
'iiety. Christianity is no more 

blameworthy in thus accommodating 
tself to the prevailing circumstances 

than, say, Buddhism or Mahommed-
hism. History is quite explicit that 

more human attitude to slavery 
s only apparent as slavery 

F' eeomes less economically profitable. 
Economics brought its correspon-

'ng changes in man's mental work- 

ings. Rising Feudalism was later to  
bring the changing of the chattel  

slaves into serfs and villeins. Chris-
tianity did not bring about the Feudal  
system of society. That the church  
and religion played no minor part in  
the political life would be shown by 

 a  closer study than we can give in  
these lessons.  

The economic breakdown of Roman  
chattel slavery resulted from the  
cessation of a large supply of  
slaves from conquest which dur-
ing the successful wars of the  
Republic and the early Empire had  
filled the slave marts. After hav-
ing overrun and pillaged everything  
and everybody for centuries there  
came the inevitable falling off in  
tr. asures from conquest. These fac-
tors influenced in turn all phases of  
economic life, increasing cost of food,  
increasing the price of slaves and the  
cost of their maintenance. Inter-
locked with these factors, too, the  
effect that the merchants and their  

methods of usury had on the social  
conditions will be dealt with later in  
this lesson.  

Manumission or setting free of slaves  
on the economic grounds that manu-
mitted slaves ceased to be a main-
tenance or replacement responsibility,  
became the custom. The mortality  
rate among slaves was high, often  
they escaped from their masters, and  
it was found that intelligent free  
workers would obtain greater til-
lage from the soil. To the added ad-
vantage of the employer, the competi-
tion between the freeman labourer  
and the free slave labourer was keener.  
Because chattel slavery in the de-
clining empire was no longer univer-
sal and indispensable, a higher  
ethic gained acceptance amid social  
relations that made it profitable to  
do so. Thus again is presented that  
view of history which ascribes the  
driving power of all social 'change to  
the economic development of society  
and its resulting class struggles.  

Romans Conquer Britain.  
Before we can pass to a review of the  

mediaeval social system of Feudalism  
we must seek an appreciation of the 
development of exchange and the in-
fluence 'of money accumulation in  
those later days of the ancient  
civilisation. At the outset of this  
phase of our study let us recall a point  

made in slightly different words in an  
earlier lesson, viz.: It would be a  
mistake when considering such credit  
and banking as was developed in those 
days to think of it in terms of capital  
as used in our modern production.  
Conditions that have been manifested  

in modern machine production were  
then only in historic preparation.  
Then, too, personal needs were still  
the most important agency in deter-
mining production. It is said that  
commerce consisted only in supply-
ing the rich and their retainers with  
luxuries of every kind, from the Em-
perors, their households and their  
armies downwards.  

The cities controlled the country  
politically, but never economically.  
Proletarians were fed with grain  
brought in as tribute from subjugated  
territory. During the whole of  
Rome's pre-eminence, Roman wealth  
was wealth obtained from others and  
used unproductively. The Romans  
drained the world of vegetable and  
mineral wealth and of such manufac-
tured goods as were then existing.  

An example taken closer home will  
reveal the technique: Julius Caesar  
invaded Britain in 55 B.C.; the  
Romans, however, did not make a per-
manent settlement until 100 years  
after, still later abandoning Britain  
in 410 A.D. Notwithstanding it  
being a military occupation, rudi-
mentary industries were organised and  
agriculture raised to a higher level.  
Houses and towns were built—re-
cords show 59 cities by the year 250  
A.D. Roads were made linking the  
fort cities together. Corn, Cattle,  
hides, dogs, metals, pearls, oysters,  
jet and slaves were exported. These  
developm nts were prompted by a de-
sire for large revenue; heavy taxes  
were laid upon the Britons. There  
were enforced huge levies of wheat—
to feed Rome's rabble; and of men—
to be slaves and soldiers: Needless  
to add, this example is of the  
more favourable type, smacking less  
of the accustomed pillage vented  
upon more advanced communities.  

So much for the social .circum-
stances as reflecting the economic  
and commercial conditions of the  
period.  

Money and Credit.  
From this necessary digression let  

us return to the issue involved in  
money and credit between antiquity  
and the middle ages. Firstly we  
must examine the evolution of gold  
in exchange relations. Gold, which  
had taken the place of the cow in ex-
change dealings, represented a de-
velopment of many centuries. Gold,  

Socialism - Its A.B.C.  
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Popular Superstitions and Willie 
discovered ages before silver, was 
refined and used originally to supple-
ment exchange. Only very gradually 
it came to replace cattle as the prin-
cipal medium of exchange. It was 
not gold in the first instance which 
decreed the worth of cows, oxen, or 
sheep; but cows and oxen which de-
cided the value of gold. Today, the 
quantity of labor power expended in 
producing gold determines its value 
and so provides the measure for ex-
change in general. 

Quills full of gold particles, were 
the one time measures for cattle ex-
change; later definite weight of gold 
became the standard, or ox-weight. 
Through a long period of antiquity 
and throughout the known world 135 

grains of gold was the standard unit 
of cattle gold. It was measured into 
smaller weights or portions for the 
purpose of exchanging other things, 
becoming thus a universal equivalent. 

Gold, minted and stamped as certi-
fied coin of regulated weight and fine-
ness, as a universal medium of ex-
change and a measure of the value of 
articles, offered to man an instrument 
and possibilities beyond his then com-
prehension. The course of economic 
progress through the coinage of 
precious metals took on a "stream-
lined speed compared with prior 
social development. Especially was 
this so in the basin of the Mediter-
ranean, which was the centre of the 
western world. To their great ad-
vantage, traders and merchant ad-
venturers carne to know what power 
gold possessed, how its power of trans-
formation endured for ever. Ac-
cumulation of money in their hands, 
employed for the specific purpose of 
still further accumulation, had its 
effect in stimulating the markets, as-
sisting them in piracy, slave dealing, 
and any other rapacity that offered 
profit. 

Jews attained pre-eminence in the 
accumulation of money. This was not 
because of special original aptitude 
for such business, but because, shut• 
out from the land and regarded with 
detestation in other walks of life, 
they, with their close racial connec-
tions in all countries, were driven to 
money-lending and general financial 
operations to increase their wealth. 

Dangers and risk of f transport of 
gold soon taught them the economy 
of using "drafts" and "credit" notes—
in fact, older civilisations to the east 
had previously used such methods. 
Money smashed its way through all 
sentiment, disregarded the ethics of 
the philosophers and religious 
teachers, and tore madly onwards to 
its world-wide dominance. 

CORR & CORR, 
BARRISTERS & SOLICITORS 

104 QUEEN STREET 
MELBOURNE 

PHONE ' CENT. 223 (2 LINES) 

No. 6.—ABOUT MACHINERY. 
"Dad, I've been thinking. 

•  `Good gracious!" 
"Why, oughtn't I to think, Dad?" 

"Thinking will make you see blue 
elephants and take your appetite 
away, sonny." 

"Well, I'd like to see them, and 
my appetite is not likely to get less." 

"Anyway, what have you been 
thinking of ?" 

"Machines, dad." 
"Dear me, what, mowing ma-

chines?" 
"No, those you were talking about 

the other day, factory machines, dad. 
Machines are for making things 
quicker, aren't they?" 

"Yes, a hundred times, even a thou-
sand times, more quickly than by 
hand. I was telling you that ma-
chines followed after the discovery 
of steam power, was I not ?" 

"Yes, after James Watt saw the 
kettle lid jumping up and down, dad, 
and how he fixed it tight and it 
bursted." 

"Bursted, did it, wicked old kettle 
lid! Yes, I did tell you of that in-
cident, but I was more careful in my 
speech. I told you also how James 
told George Stevenson all about it, 
and they built a steam engine that 
would draw carriages for people to 
ride in. Is that not so?" 

"Yes, I remember, how the steam 
that lifted the lid was made to pull 
the carriage. 

"Exactly, so that without James' 
steam we could not have had George's 
engine." 

"And the people ran away, dad, 
when they saw it coming, and said 
it was the  .  devil! I wish I'd been 
there, I'd have punched 'em!" 

"Terrible, boy! 	I can almost 
imagine it. 	But punching people 
isn't much good, sonny. Anything 
new or clever is the devil's work in 
some folk's eyes, even in these days, 
you know." 

"Well, dad, after that they made 
engines for factories and then they 
learned how to use electric motors, 
didn't they? You see, I remembered 
quite a lot." 

"Yes, but the machines that the 
electric motors now drive were first 
driven by the steam engines." 

"Oh, of course, I forgot that part. 
But, dad, the men that invented the 
machines invented them at first to do 
things like weaving cloth, and making 
carpets, and cutting timber into 
planks, and stitching hoots, didn't 
they ?" 

"Certainly." 
"And they couldn't do it, I mean all 

those things, so quickly before the 
machines came, could they ?" 

"No, handwork was very slow in-
deed. It would take the bootmaker  

a hundred times longer, to make a 
pair of boots in those days than it 
does the men in our factories today." 

"Well, I've been wondering, dad, 
now that we have machines and work 
hundreds of times quicker, why don't 
the men go home earlier? They 
don't like staying in the factories, 
do they?" 

"Aha! So Willie and his dad have 
been talking about factory workers 
and slavery, eh? What has my 
little disciple learnt this time ?" 

"We were talking about the people 
in the factories. Willie says they 
go ever so early and stay until late . 

Is that right?" 
"What do you mean by `right'. 

sonny? If you mean `correct' that 
they do remain in the factories all 
day, I agree. If you mean—oh well. 
we won't discuss the other subject 
just now, I can tell you have some-
thing more to say, so speak on." 

"Well, dad, supposing the men and 
the women all went home earlier, 
there needn't be any unemployed then, 
ne sd there ? More people could do 
the work and then they needn't stay 
so long. Do machines make men `out 
of work', dad ?" 

"In  cases, yes; but I'm afraid that 
blue elephant is going to get  .  you, 
come on, let's go!" 

"No, dad, don't tease. I want to 
talk about the factory men. Dad, 
how long did the people work before 
the machines came, if they have to 
work so very long now 

"Oh, the hours of labour have im-
proved somewhat since those days, 
sonny, but the great point is that the 
nations have become so much richer. 
People have more things, such as 
carpets and boots and such like." 

"But the factory people aren't rich, 
dad, and people who work all day, 
they're poor. 'Sometimes they don't 
have any carpets and their boots are 
all old. In the newspaper the other 
night there were pictures of some 
awful places they have as homes, some 
of the very poor ones. I can't under -
stand, dad, why when the machines 
make things hundreds of times quicker 
the people don't get more things and 
don't go home earlier." 

"Well, perhaps, if you don't see 
any blue elephants, my boy, and yoo 
grow big and strong, we'll alter it 
all some day." 

"Yes, its going to be altered, dad.'
, 
 

"Oh, by whom, Willie?" 
"The factory people, dad. 	The)/ 

are going to be socialists, Willie says' 
Then the machines will be theirs and 
they can have boots and carpets and 
everything, and, dad—" 

"Well, little prophet?" 
"They can go home early, like yot 

do, to afternoon tea!" 
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Combined Mass Meeting 
AUSTRALIAN RAILWAYS UNION 
AUSTRALIAN FEDERATED UNION 

OF LOCOMOTIVE ENGINEMEN 
AUSTRALIAN TRAMWAYS ASSOC. 
cß4 Big Bumper Mass Rally to Demonstrate Transport Workers' Common Demands 

WIRTHS OLYMPIA (:) 
SUNDAY, 21st JUNE, at 3p.m. 

36. June 11, 1936, 
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The 21st June should be  a  red letter 
day for the land transport unions in-
Victoria. The Aust. Railways Union, 
the Aust. Tramway Employees' Ass., 
and the Aust. Federation of Loco 
Enginemen (Vic. Div.) have decided 
to stand together on one united front  
on the questions of shorter hours and  
increased wages. For upwards of 20 
years efforts have been made to form 
One Big Union, particularly of railway 
men, and it is only now that the effect 
of that policy is materialising. How-
ever, let us forget the past and con-
centrate upon the future, starting 
from June 21st. It is confidently ex-
pected that at least 5000 persons will  
be present and that Wirth's Park 
(over Prince's Bridge) will house this 
vast assemblage, grimly determined 

VIGILANT COMMITTEE ITEMS. 
DRIVERS. 

The Drivers' Vigilant Committee 
met on 6th May, when  a  discussion bn 
the -rosters and other matters took 
place. We were very interested in  
the proposal to hold  a  mass meeting 
of transport workers on June 21st,  
and will strive to get a large atten-
dance. It might be possible for some 
members to attend from Ballarat and 
Bendigo, etc. We would welcome rep-
resentatives from the country if it is 
possible for them to attend. The fol-
lowing items were forwarded:— 

That investigations be made into 
the operations of the signals at New-
market. 

That the 5.23 a.m. sign on Maribyr-
nong be put back to 5.45 a.m., to en-
able men to get trains into work. 

That oil bottles be made with longer 
 necks to facilitate filling lubricators 

and lamps. 
That ashes be removed from Port  

Melbourne crane. 
That safety trucks be always placed  

between oil and powder trucks and 
the engine where leaving oil sidings 
or Federal siding. 

J. A. FELL, 
Sec. Drivers' Vig. Committee. 

FIREMEN'S VIGILANT 
COMMITTEE. 

Our monthly meeting was held at 
the Loco Hall on the 6th May, when 
keen satisfaction was expressed at the 
get together move that has taken  
place between the Tramwaymen,' the 
A.R.U., and A.F.U.L.E.  

This is a very progressive step and  
will lead to results that should be of  
great benefit to all members of the  
Unions concerned.  

It has been decided to hold a mass  
meeting of the three Unions on June  

21st, when the  best methods of carry- 

that the Government will put into 
effect its own committee's policy of 
a  40 hour week. The unions have 
been called together to definitely 
state their demands, and to agree  

upon the necessary means to have  

them accceded to. No man can afford, 
to be absent, and all must take their 
share of the responsibility and effort. 
We believe that  a  40 hour week is 
an economic necessity. We believe 
that the Governments are convinced of 
this, and only await  a  public demand 
to give it effect. When our efforts are 
crowned with success the question of 
a  permanent and united organisation 
will be only  a  matter of arranging the 
details. 

Comrades of the A.F.U.L.E., hold 
your section of the line!  

—CHAS. J. FRANKLIN. 

ing on the fight for shorter hours  
and better wages will be discussed.  

Every member who is not working  
on this date should be there, so be  
sure that you have no other engage-
ments on the day of the meeting.  
Make this me-ting the greatest that  

has ever been held in Melbourne. The  
following items were sent along to the  
branch meeting for consideration:— 

That improved type of bunker be  
run on the first train to Ballarat on  

Sundays or that permission be given  
to take  a  barrow of coal.  

That correspondence be sent out  

within  a  week of the occurrence.  
That clothes boxes be fitted to all  

"C" class engines.  
That firemen be issued with  a  spark  

arrester cleaner of the improved type.  

J. H. ANDERSON,  
Sec. Firemens' Vig. Committee.  

CLEANERS' VIGILANT  
COMMITTEE.  

The cleaners' Vigilant Committee  
met on the 6th May. There was  a  
good attendance, particularly of super-
numerary representatives. Our Com-
mittee takes this opportunity of con-
gratulating the joint executives for  
calling  a  mass meeting for 21st June  
at Wirth's Park. Such  a  reduction of  
hours to forty would necesitate  
all the present supers being perma-
nently employed and classified as fire-
men. Every railway man available  

should be present and make this the  
largest union meeting yet held. Make  

June 21st the starting point for in-
crersed activity and closer unity. The  

following items were sent along:— 
That coal chutes and water cranes  

on the south side are hard to operate.  
That brackets for gauge lamps in  

"E" class engines be  adjusted.  
H. CROSTHWAITE,  

Sec. Cleaners' Vig. Committee.  

Letters have been received from  

Comrades C. Franklin (North Mel-
bourne), J. Lester (Jolimont), and  
N. McKissock (Bright) in reply to 
letter published in the last issue from 
Comrade F. O. James (Balmoral). 

The Executive decided that the 
letters should not be published and 
that the correspondence was closed.—  

Editor. 

EXECUTIVE COMMITTEE:  

North Melbourne: T. J. Brooking, A. 
Chisholm, L. Datson, C. Franklin, 
W. Lewis, W. McTaggart, N. Pike, 
N. Pullar, G. Taylor. 

Jolimont: B. Deveney, J. Gault, H. 
Marr, A. Pout, N. Pout. 

R.M. Drivers: L. Barker. 

LIST OF BRANCH SECRETARIES  

FOR YEAR 1936.  
ARARAT: Mr. H. •Fry, 166 High  

Street.  
BALLARAT: Mr. W. Whitworth, 

519 Lyons Street.  
BENDIGO: Mr. J. Badham, 16 Ab-

bott Street.  
BENALLA: Mr. A. W. Bourke, 39 

Smythe Street. 
CENTRAL: Mr. C. Franklin, 5 

Pratt St., Moonee Ponds, 1V.4. 
DONALD: Mr.. C. Morrison, Wal-

ker Street.  
DIMBOOLA: Mr. A. Fortington, 

Hindmarsh Street. 
GEELONG: Mr. R. Ellis, 12 Isa-

bella Street. 
HAMILTON: Mr. E. Halse, 29 

Clark Street.  
JOLIMONT: Mr. J. Gault, 99 

Moreland Road, Coburg, N.13. 
KORUMBURRA: Mr. J. D. Mc-

Cracken, Station Street.  
MARYBOROUGH: Mr. H. Ed-

mends, 13 Albert Street. 
MILDURA: Mr. W. L. Davis, 

Cowra. 
RAIL MOTOR DRIVERS: Mr. F. 

McDonald, 4 Garden Vale Road, South 
Caulfield, S.E.8. 

SEYMOUR: Mr. J. Mangan, Tar -

combe  Road. 
TRARALGON: Mr. W. P. Sulli-

van, Mabel Street.  
WARRAGUL: Mr. F. J. McKee, 

Peace Avenue. 
WONTHAGGI: Mr. W. Stibbs,  

Hunter Street.  
WODONGA: Mr. G. Lynch, Have-

lock Street.  

Vigilant Committee Activities  
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The hearing of argument on the  
applications which the Union filed for  
variations of tha Award commenced  

In Adelaide on Monday, 27th April,  
and continued throughout that week.  

His Honour Judge Drake-Brockman  
Presided.  

Mr. W. O'Donoghue, assisted by Mr. 
K • L. Dickinson, appeared for the  
Victorian Commissioners; Mr. P. F.  
Cherry, for the South Australian  
Commissioner; Messrs. A. S. Drake-
ford and J. M. Galvin, for the Union.  

Special Class Drivers  

This was an application by the 
Union to abolish the grade of special 

b
ass driver, and to vary the Award 

reverting back to the position that  
obtained under the Powers Award, 
Whereby drivers of passenger or 
express trains received an additional  

1 /- per day over the general class  
Margin, but with no advantage in  
seniority.  

The application was heard in con- 
_Junction with one by the Victorian 

ommissioners, in which they appealed 
against the decision of the Board of 
Reference, in which the latter decided  

that a driver relieving  a  special class 
driver was entitled, under Clause 18, 
to receive the margin of the special  

class. 
There was also  a  further application 

by both the Victorian and South  
Australian Commissioners that should 
the Court hold that the Board of  
Reference decision was correct, then  
that Clause 18 be varied in such  a  
Manner as to make it clear that it 
Should have no application to special 
class drivers. 

For the Union Mr. Drakeford ex-
plained the reasons leading up to the  
application, and said that under the 
Present system there had been created  

a feeling of injustice and dissatis- 
faction. 

His Honour.—I fixed 8/- as the 
maximum for all drivers, and I 
thought that that was the proper  
margin. Then I allowed discretion 
to the Commissioners to make 
additional appointments of men at an 
increased rate of 1/-  a  day, but the 
selection was with the Commissioners. 
I indicated that the maximum was 8/-. 

Mr. Drakeford.—The dissatisfaction 
does not exist with the men who are 

 getting the extra amount, but the men, 
say, who run the Sydney express on  
certain days and do not get it. 

His Honour.—The proper margin 
for men who run the Sydney express  
°r any other steam trains is 8/- a day. In no place have I stated to whom the  

1/- extra should be given. That is  
left entirely to the discretion of the  
Commissioners. I want to warn you  
that if this is  a  sufficiently serious  
cause for dissatisfaction amongst the  
men I would be very seriously inclined  
to adhere to my original idea, that the  
value of all drivers is 8/-.  

Mr. Drakeford.—I think that would  
discourage us from coming to the  
Court for a remedy of what we feel  
is an injustice arising out of the  
Award.  

His Honour.—But you are trying  
to use the additional benefit I put in  
the award for some men as  a  reason  
for giving it to all men whom you  
choose, not whom the Commissioners  
choose, or to whom I might choose at  
your instigation.  

Mr. Drakeford.—For instance, if  
the Department did not care to  
appoint me, although I was  a  senior  
man driving the Sydney express  
daily, and some junior was paid the  
rate, I would have a good cause for  
grievance.  

His Honour.—That might be  a  good  
reason for taking out the provision  
altogether.  

Mr. Drakeford.—We do not want  
your Honour to do that.  

His Honour.—I do not regard this  
as  a  definite right as a margin at all.  
I looked upon 8/- as the margin for  
all these men. It is .  about the  
highest margin prescribed by the  
Court for daily-paid men. Then I  
made a provision that men on particu-
lar jobs or men who have been  
particularly useful to the Department  

could be recognised in this way. The  
Clause enables the Commissioners to  
show their appreciation of useful  
services. If it is causing dissatis-
faction I would be very tempted to cut  

it out altogether.  
Mr. Drakeford.—The Union has  

never contemplated that. This is the  

first intimation that your Honour has  
made that you might take that view,  
and I submit that it would be an  
injustice. If your Honour persists  
in that attitude I presume there is no  

use in persisting with the application,  
but if your Honour permits I will  
endeavour to show in what way it  
operates to the detriment of certain  
men.  

His Honour.—I am not particularly  
interested. If there be much dissatis-
faction that this thing is going to  
cause trouble in the service  I  will say  
that it is time it was cut right out.  

Mr. Drakeford.—We have not this  
trouble in Tasmania, where it is 
reasonably interpreted, and it is  

reasonably interpreted by the  Corn- 

monwealth. We say, however, that it  
is not reasonably interpreted, and we  
feel that we ought to have the right  
to come to this Court if a reasonable  
interpretation is not given.  

His Honour.—I always realised that  
this might be a possible irritant in  
the service, but expressed the hope  
that the Commissioners would be very  
liberal in their appointments. I know  
that the Commonwealth is. I have  
yet to learn what the other Commis-
sioners do about it.  

Mr. Drakeford.—I think there are  
less than ten in South Australia.  

Mr. Cherry.—No, there is not.  
Mr. Drakeford.—As far as my  

information goes, that is the position.  
Mr. Cherry.—I think it is well  

known that 13 men have been ap-
pointed.  

Mr. Drakeford.—Since your Honour  
made the award both in Victoria and  
N.S.W. the firemen working on the  
class of trains to which we are asking  

you to apply the 1/- rate, have been  

granted 6d. more than the Court gave.  
The Commissioners, on the Union's  
representation in Victoria, granted the  
men on these trains 6d. a day extra,  

so we have an action by the Depart-
ment in the direction we desire.  
The same thing has been done in  
N.S.W. since the award of the State  

Industrial Court. I might add that  
the extra 1/- allowance in N.S.W. is  
on the basis of driving these passenger  
trains, so your Honour will see that  
we have fairly good grounds for  
coming back to you; there are new  
circumstances since your Honour made  
the award, and the circumstances have  

been contributed to by the Victorian  
Commissioners at all events.  

His Honour.—The thing that is  
overlooked, I think, is that the bonus  
is to individuals and not to jobs.  

Mr. Drakeford.—It is a reversed  
principle with regard to firemen who  

are working alongside these drivers.  
His Honour.—That may be so, but  

I have nothing to do with that.  
Mr. Drakeford.—'As the Commis-

sioners have done it, surely they must  
have had good reasons.  

His Honour.—I cannot think that  

anybody is suffering if every engine-
driver is getting at least the 8/-
which is the margin that I prescribed.  
This is only something additional  
which the Commissioners are at  
liberty to grant or withhold. If I  
remember correctly, you made pretty  
strong representations about it in  
your submissions on the minutes of  
the award. Is not that so?  

Mr. Drakeford.—I think that is so.  
Mr. Drakeford.—Can your Honour  
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conceive an industrial condition 
existing where you find the Commis-
sioner in Tasmania interpreting the 
matter in one way, and the Commis-
sioners in Victoria and South Aus-
tralia interpreting it in another way? 
That is what we are up against. 

His Honour.—That is a very strong 
reason why the thing might be 
eliminated altogether; if not now, 
when the award comes up for review. 

Mr. Drakeford.—I am hoping that 
things will be so prosperous then that 
the men will all be getting the 10/-
maximum without any distinction 
whatever. 

His Honour.—I hope so, indeed. 
Mr. Drakaford.—Since your Honour 

made this award, we have had the 
award in N.S.W., which prescribes 
this rate -- 

Mr. O'Donoghue.—I take exception 
to that statement. The N.S.W. award 
was made before. 

Mr. Drakeford.—We have had it 
operating, at all events, and your 
Honour did not have a knowledge of 
what the N.S.W. rate -- 

His Honour.—The substantial result 
of the N.S.W. award is that the men 
do not get any better conditions than 
those in the Victorian service. 

Mr. Drakeford.—That does not 
apply all round. 

His Honour.—It is not quite 
uniform, but the general effect is that 
they are no better off in N.S.W. than 
they are in Victoria, although a few 
individuals might be. 

Mr. Drakeford.—Electric train dri-
vers as a class   

His Honour.—I am talking about 
the steam men, with whom we are 
concerned at the moment. 

Mr. Drakeford.—I would say that 
the rate of 3/6 which the firemen get 
for these passenger trains and the 
rate which the drivers get is more 
widely distributed in N.S.W. 

Mr. O'Donoghue.—Are you speaking 
of the award rate ? 

Mr. Drakeford.—I am speaking of 
the rate which operates. It is 
obviously not the award rate. 

Mr. O'Donoghue.—Then you are 
speaking of Victoria ? 

Mr. Drakeford.—I am speaking of 
Victoria when I say that the men who 
are firing on these classes of trains 
for which we are claiming the drivers 
should receive 1/- per day, get 3/6. 

Mr. O'Donoghue.—In case your 
Honour should be misled by that 
statement, let me deny that there is 
any such thing in Victoria as a special 
rate for firemen on passenger trains. 
There are some firemen getting an 
extra rate, but it is not given to them 
because they are firing passenger 
trains, nor is it given to all firemen 
on passenger trains. 

Mr. Drakeford.—It is for the fire-
man who is firing for a special class 
driver. 

NIr. O'Donoghue.—That is a dif-
ferent thing, and it is an allowance 
voluntarily given by the Commis- 

sioners as a merit allowance, which 
they have the right under the award 
to remove if they so choose. 

Mr. Drakeford.—If the Court is not 
prepared to remedy the matter in the 
way we suggest by giving the men 1/-
a day extra it ought to prescribe that 
the seniority of the men shall not be 
interfered with. 

His Honour.—What does seniority 
amongst these men matter except in 
regard to the question of promotion. 

Mr. O'Donoghue.—Only as a final 
deciding factor. 

His Honour.—There is a certain 
pride among these men with regard 
to their seniority, but I was thinking 
of the actual practical value of it. 

Mr. Drakeford.—No one likes to be 
superseded. I should regard myself 
as affronted if someone my junior 
were appointed over me if I were 
capable of doing the work. 

His Honour.—A man is not always 
the best judge of his own case. 

Mr. Drakeford.—The judgment is 
exercised by the Commissioner when 
he permits the man to run the train. 

His Honour.—Not necessarily. 
Mr. Drakeford.—The Department 

passes over men who are capable of 
doing the work and appoints others 
who are not more capable. Men who 
are actually running the express in 
South Australia were superseded by 
junior men. That was through no 
fault of their own or their incapacity 
to do the work. I feel that I have 
been unable to impress the Court with 
the value the men place on seniority. 
It is a vital thing with them and if 
they are passed over some good reason 
should be furnished to them. All 
that happens is that they are passed 
over for some junior men and find 
thehiselves on lower rates of pay than 
the men who receive the bonus. 
However, I seem to be struggling to 
maintain my point of view against 
what your Honour has in mind, but I 
have done my best to put the Union's 
point of view. However, seniority 
with regard to locomotive men is one 
of the most valued rights they pos-
sess and when it is interfered with 
they feel very sore. Something for 
which they have been struggling for 
years is being taken away from them 
by a condition in an award. 

RE APPEAL FROM BOARD OF 
REFERENCE. 

Mr. O'Donoghue.—Then taking the 
question raised by your Honour, it is 
quite possible that the effect of this 
decision might be to .go as far even as 
your Honour suggested it could go; 
and there is another thing: if your 
Honour looks at item 22, it might be 
very disturbing from the Union point 
of view if that is deemed to be a grade 
in which a man could act. 

As far as I am concerned, I may 
say that the argument I intended to 
put was an argument on the lines 
which your Honour put, and I think 
that the application of the Union  

must have been made because of a 
misunderstanding of what your 
Honour's decision really implied when 
the Award was made. We have 
always taken the view that the 8/-
margin was intended to apply to all 
drivers a s  a top rate, in the normal 
way, and that the 9/ was something 
extra which the Commissioner had 
entire freedom to fix in any way he 
decided; and that, actually, the effect 
of the award was to considerably 
benefit a large number of men who 
never went beyond goods work prior 
to the award, and who, by getting 
the same rate as the passenger rate, 
got the advantage of an extra 1/-
per day. I might point out to your 
Honour that your action in fixing the 
common maximum rate was in ac-
cordance with the principle advocated 
by the Union. It will be noticed from 
the comparison that the claim in the 
original log was for a common maxi-
mum for all drivers. Ours wrs not, 
but we took it that your Honour 
granted the principle for which the 
Union asked, but then comes some-
thing special, as your Honour has put 
it, as compensation for anything the 
Commissioners may deem justified. 

Mr. Drakeford.—They can give it 
or withhold it, if they choose, or grant 
none if they like. It may be merely 
an illusory maximum. 

His Honour.—I think that is more 
or less the name you used when you 
made your submission to me on the 
proposed award. I have not looked 
it up; I am speaking from memory. 

Mr. O'Donoghue.—On this question 
of seniority with which Mr. Drakeford 
has dealt at such length, I may point 
out that the view of the Victorian 
Commissioners is this: When it was 
determined that opportunities would 
be given certain drivers to attain the 
9/- margin fixed by your Honour 
subsequent to the award, applications 
were called for the vacant positions 
which it was anticipated would be 
filled. In those notifications calling 
for applications, it was made clear to 
the men that they must accept trans-
fer, if necessary, and also that 
appointment to the special class would 
carry seniority over the general class 
driver. At that stage no protest 
was made for or on behalf of the men. 
It was not until afterwards, when 
the Department treated this matter 
with not, I suggest, mere justice, as 
Mr. Drakeford is urging, but absolute 
liberality, in that we appointed ap-
proximately 70 drivers out of a total 
of about 480, or about 15 per cent of 
the classified drivers in the Victorian 
service were appointed to the special 
class. When it became evident, 
apparently, that the award was being 
liberally applied, the question was 
then raised of seniority, but not until 
after the appointments had been 
fixed up. Personally I have already 
dealt with this matter, and I do not 
propose to take up much more time 
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on it. I cannot see that any man is 
going to be greatly prejudiced, but the 
Commissioners take the view that the 
question of selection is their 
prerogative, and we feel from 
Your Honour's remarks that you 
would not desire to interfere in  
any way with that prerogative. If 
they have the right of selection for 
what might be termed an intermediate 
Position,  surely they have that same 
right of selection for a higher position 
ultimat;:ly. I am speaking now of 
the question of the driver who may 
graduate to the officer class, and it 
goes without saying that if they lay  
down the basis of seniority for all 
railway employees, this group of em-
ployees would be in a different posi-
tion if something different were done 
with them from others, as far as their 
Position  on the seniority list is con-
cerned, but not as far as their ulti-
mate progress in the service is  
concerned.  

In our opinion all driving is as-
sessed under the award at an equal 
maximum value of 8/- margin. Any 
driver,  even the first-year driver, may 
be required under the award to per-
form the same class of driving as 
a driver on the 8/- or 9/_ margin.  
It was on the evidence tendered to the  
Court of the qualifications necessary 
In order to drive a locomotive engine 
that the Court fixed the rates pre-
Scribed. Admittedly the Court 
realised that after having the first 
qualification a man became more ex-
part with experience and fixed the 
Progressive rates. It was urged by 
the Union that this should be so. At 
the same time there is nothing in the 
award that obliges the payment of 
anything more to first-year drivers 
running the same service as sixth-
Year drivers as there is for sixth_  
Year  drivers for operating  a  train  
Which may be part of the work of  a 
special driver. 

His Honour.—Your criticism of the 
decision of the Board of Reference 
]S that the grades are all right, 
but that special class drivers  
should have been included with  
drivers generally? 

Mr. O'Donoghue.—Yes. There is a 
l'eference that it would not be con-
tended or suggested that the rate  
prescribed for the various years of  
Service should constitute  a  grade. My  
contention is that if they are grades  
there is no more reason to refer Item 21 as a grade different from the other  
items. 

His Honour.—That may be so. 
Whether one accepts. Mr. Stewart's 
Sub-divisions or not, he is too re-
Strict ed in his sub-divisions. 

Mr. O'Donoghue.—If it is admitted 
that there is no more reason to re- 
gard item 21 as different from items 
11 or 12, I agree with your Honour. 

His Honour.—Supposing we accept  
tnat, it may be that a con-
siderable amount of amend- 

ment would be necessary and forth-
coming, but there is no intention of  
that sort. It was not in the minds  
of the Union acording to Mr. Drake-
ford.  

Mr. O'Donoghue.—If it be asumed  
that there is no substantial difference  
between items 12 and 21 in principle  

then I agree that it may be that the  
award requires very extensive amend-
ment to express what was undoubtedly  

your Honour's intention in making  
the award. I desire the Court to  

appreciate that there is no difference  

between the driving work of special  
drivers and drivers who are not in the  
special class in Victoria. We have  
included passenger trains in special  

class rosters, and we have passenger  

trains that are not special class.  
We have included goods trains in  
some of the special class rosters.  
We feel that by merely being  
placed on  a  roster designated  
for convenience as special class is  
not  a  determining factor as to  
whether  a  man should receive the 9/-
rate or not. The selection of  a  man  
as  a  special class driver is the de-
termining factor. There are cases  

of men in the special class who do  not  
conform to our definition at all.  

His Honour.—I would like to hear  
Mr. Drakeford on the meaning of the  
term "grade." The whole thing turns  

on that.  
Mr. Drakeford.—And the meaning  

of "special."  
His Honour.—No, I think the term  

"grade."  
Mr. Drakeford.—It creates a special  

class, we say.  
His Honour.—No, "grade" is the  

word. I think it does create  a  special  
class, but doubt if it creates a special  
grade. Each item is probably  a  class,  
but is each item  a  grade, or is the  
principle enunciated by Mr. Murray  
Stewart correct when he divides these  
various items in Table B into cleaner  

grade, firemen grade, and locomotive  

engine-driver grade.  
Mr. Drakeford.—The Chairman of  

the Board made clear his view on the  
matter and we have not disputed what  
he laid down.  

His Honour.-But they are appeal-
ing against that decision.  

Mr. O'Donoghue.—I think  .  Mr.  
Drakeford's point is that the Chairman  

of the Board made it clear that under  
his view of these items we have to  
treat one differently from the other,  

and that is what we are appealing  
against.  

His Honour.—He treated several  
of them as separate grades; for  
instance. shunting engine-drivers.  

Mr. O'Donoghue.—If  Mr. Drakeford  
addresses you now on the point I want  
to refer to this other application in  

a certain event.  
His Honour.—I would like to hear  

Mr. Drakeford on the point.  
Mr. Drakeford.—We suggest that  

the finding of the Board of Reference,  

which was really the Chairman's find-
ing, is the correct method of dealing  
with this matter. The Department  
itself separates the men into grades.  
It puts them on a different seniority  

sheet. Here is the old seniority  
sheet, which made no distinction and  
here is the new one, which begins  
"List of Enginedrivers, Special Class."  

Mr. O'Donoghue.—Class, not grade ?  
His Honour.—I used the term  

"class" in Table B and the term  
"grade" in section 18. Possibly it  
is not ideal drafting, and that is how  
the trouble arose.  

Mr. Drakeford.—What you did was  
to prescribe a special class of people  
to whom the Commissioners would  
have the right to give 1/-, or whom  

they should give 1/-. Immediately  
following the special class driver s . 

on the seniority sheet is the general  
class. They separate them. The  
word "special" indicates something  
different from the ordinary. We  

cannot prevent their being taken out.  
When  a  man goes into a special class  
he is acting in a grade higher than his  
own and under that he must receive  
the rate. These men act in a higher  

grade than their own and under Sec-
tion 18 (1) are  entitled to get the  
higher pay while so acting. The  
dictionary meaning of "special" should  
be considered. It means "a peculiar  
sort or kind, pertaining to a species or  

sort; particular, peculiar, distinctive,  

having distinct or peculiar character,  

not general; designed for  a  particular  
purpose, confined to some particular  

class or subject; having a distinct  
field or scope; appointed for a distinct  
purpose or occasion." Taking the  
ordinary accepted meaning of the  
word, these men are in a higher grade  
than those in the ordinary grade.  
I think the definition of the word  
"special", which can be found in any  
dictionary, puts these men in a class  

apart from men who are ordinary,  
and how it can be said that men who  
go into that higher grade should not  
get the money, I am at  a  loss to  
understand. Your Honour's use of  
the word "special," in framing the  
award puts them into a higher grade  
than those who are, doing ordinary  
work. I suppose that you could apply  
the word "special" to many aspects  

of railway work. For instance, I  
understand that Mr. Carolan is a  

special officer. Obviously he is not  
an ordinary officer.. He is quite  
different from the ordinary person,  

because he has certain special qualifi-
cations. Then you have special grade  
clerks and so on; and, in this case.  
these men have special qualifications  
which the Department itself deter-
mined and put into a separate grade.  

Mr. O'Donoghue.—I have just one  
comment on Mr. Drakeford's remarks.  

He has gone to some trouble to try to  

establish the fact that item 21 deals  
with somebody special and on a  
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different grade. He has not attempt-
ed to explain, though, why Item 21  
should be regarded differently from  
Item 22, for instance. I am suggest-
ing that the Union would feel very  
hurt if, in interpreting Item 22 as a  
grade, a fireman who did the work  

of a driver exclusively engaged on a  
shunting engine were paid only the  

rate prescribed for a driver exclusively  

so engaged. In other words, they  
would urge, I have no doubt, that as  
the acting man was not exclusively  
in that capacity, the rate should not  

apply to him. We argue in the same  
way that, because a man is not  
classified as a special grade, then the  

rate under Item 21 cannot apply to  

him.  
Decision.  

His Honour.—The first application  

is made to the Court by the Aust-
ralian Federated Union of Locomotive  
Enginemen, wherein they ask that the  

award should be varied by deleting all  

reference to special class drivers and  
inserting in lieu thereof a provision  
whereby all locomotive drivers of pas-
senger and express trains shall receive  

a margin of 9/- per day above the  
basic wage without seniority ad-
vantages, making the sub-clause then  
read, "Locomotive driver when driv-
ing passenger or express trains,  
marginal difference 9/-".  

During the course of the discussion,  
I think I intimated pretty clearly to  

Mr. Drakeford that I did not propose  
to accept the variation he asked me  

to make. When the Court fixed the  
margins for enginedrivers, it fixed a  
flat rate for all enginedrivers, after  

the sixth year, of 8/- per day above  

the basic wage. It made a further  
provision enabling the Railways Com-
missioners in their discretion to ap-
point senior men who had not less  
than 10 years' service to a special  

class, and when they were appointed  
to that special class, they should  
receive an extra (1/- per day. The  
decision to allow the Commisioners  
unfettered discretion in this regard was  

quite deliberate, and I am not satisfied  
that it has worked unfairly to any-
body concerned. If I had to alter it at  

all I would probably be compelled to  
delete the clause which enables the  

Commissioners to pay some men some  
additional money.  

I am not prepared to do that at this  

stage. I am not prepared to alter  
the award as asked by the Union. I  
am satisfied that the Commissioners,  
generally speaking, have been fairly  
liberal in their appointments, and  
there is no real complaint in this re-
gard by the Union. The only com-
plaint is that the Union disagrees  
with the men selected by the Commis-
sioners for the appointments. They  

think the appointments should go to  
a particular class of worker rather  

than to particular individuals who  
are selected by the Commissioners.  

It is the intention of the Court that  

the Commissioners should have this  
discretion, and I am not satisfied that  
there is any good reason why the  
discretion should be taken away and  
the award altered.  

The next matter before the Court  
dealing with the same classification is  
an application by way of an appeal  
by the Victorian Railways Commis-
sioners from a decision of the Board  
of Reference, dated 27th February,  
1936. The Board decided than an  
enginedriver, not  a  locomotive engine  
driver of special class, relieving an  
enginedriver, of the special class, is  
acting temporarily in  a  higher grade  
than his own and is entitled to pay-
ment accordingly. If we look at  

Table B of the award we find that the  
various employees covered by the  
award are divided into classes. There  
is the heading "Class of Work," and  
it is because that term is used in  
Table B and in the mixed functions  
clause that the term "grade" is used  
that the difficulty has arisen. It is  
the contention of the Union that  
clause 21, "Locomotive Drivers,  
Special Class," is to be taken as  a  
grade by itself. The Board of  
Reference has upheld the contention  
of the Union in that regard. I find  
it difficult to accept the interpretation  

of the Board of Reference, and my  
view, and what I had in mind when  
making the award, is that locomotive  
enginedrivers are  a  grade just as  
cleaners are  a  grade, and fireman are  
a grade. If that is clear then the  

meaning of section 18 (1) is also  
perfectly clear. If a fireman should  

act in the grade of an enginedriver,  

then he must receive the pay of an  
enginedriver. There was never any  
intention that one class of engine-
driver temporarily doing the work of  
another class of enginedriver should  

receive the pay of this other class,  
because I regard it, and drew the  
award on the asumption, that all  
enginedrivers belong to one grade.  
Unless that interpretation is adopted  
I think great confusion will arise as to  

most of the classifications in Table B  
This document should be interpreted.  
in  a  way that will give commonsense  
meanings to the terms used in the  
award. Perhaps it was not made  

exactly foolproof. What perhaps  
could have been done was to put in  
special headings. For instance, where  
cleaners are mentioned, it may have  

been regarded as "grade A Cleaners".  
In the next section could have been  
marked "Grade B Firemen", and the  
next "Grade C enginedrivers". I am  

not suggesting that these three are the  

only grades. I am not laying any-
thing down hard and fast at this time.  
Because this was not done confusion  
has arisen, and I think greater con-
fusion would very easily arise if the  

interpretation by the Board on the  
award as it now stands were accepted.  

The appeal of the Victorian Railways  
Commissioners is upheld by the Court.  

The next matter before the Court i5  
an application by the South Aust , 

 ralian Railways Commissioner and  

the Victorian Railways Commissioners  
to vary section 18 (1) by putting in  
a proviso to the effect that the section  

shall not apply to special class drivers  

under clause 21 in Table B. In vie4  
of the decision I have just given in  
regard to interpretation of the aware  
in respect of special class engin  
drivers, the necessity for considerin  
this application does not arise.  

Casual Cleaners  
Rates  

This was an application by the  
Union to vary the text of clause 10 to  
make it read:— 

"Any employee who is not gives  
the opportunity of employment fa  
at least six days or 48 hours (e%  
eluding Sundays) in any one weet  
shall be paid lid. per hour extrs  
for each hour he is employed ill  
such week."  
For the Union, it was submitte,  

that both Departments were no'  
applying the original clause in the  
manner in which it was thought the 
Court intended, i.e., that the Cou r 
intended that in any fortnight in 
which a casual did not get full employ' 
ment they should be paid the loaded  
rate. Under the Department's iv, 
terpretation it was possible for a 
employee to be employed seven day' 
in  a  fortnight and not get any bene f1  
from the clause.  

The Union had taken the matter t  
the Reference Board, but the latte  
had found that the Department'  
interpretation was literally correct 
Having regard to the fact that the  

object of the clause was to give  
loaded rate to those employees NO  
were not guaranteed the minimum  
wage, the Union asked that the vari° 
tion be granted. 

The Victorian Commissioners, 
reply, said that they had filed  
counter-application dealing with t 
matter, in which they asked the Co 
to vary the award to provide Of 
the loaded rate should not apply  
any period in which a casual earn 
the equivalent of six days either 
the current or preceding week.  

Decision. 
His Honour.—In this matter I th 

the interpretation put on the clause 
the Board of Reference is qu  
correct. That interpretation is to 
effect that where men are casual 
employed they should receive a load  
rate, particularly where the case  
employment is essentially a part 
the ordinary working requiremen 
of the Railway Department, as 
fact it is. In the circumstances  
think the application made by t 
Union ought to succeed, and the aw 
will be varied accordingly. The apP. 
cation for variation by the Comrnt 
sioners is therefore refused.  

b 
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Classifications  
This was a Union application to 

Provide that acting men be 
classified after they had attained the  

equivalent of three years' higher  
grade work.  

His Honour.—This is the same thing 
which was thrashed out so  
thoroughly in the earlier stages. 

Mr. Drakeford.—Not by any means 
the same. There is a very wide 
difference between this case and the 
other. It is a considerable modifica-
tion of what we put up previously. 

His Honour.—That may be so, but 
it is a matter which was thoroughly 
thrashed out before. What new  
circumstances have arisen since 
16 months ago when I made the 
award? 

Mr. Drakeford.—The men are still 
Working a good deal of overtime, 
and there are no appointments being  
made and no methods by which we 
can get appointments made. I take 
it that your Honour meant that the 
conditions were not to continue for 
ever. 

His Honour.—At that time the 
award was made five years were 
fixed for it, and unless you show new 
circumstances, I am not prepared 
Or am I ever prepared, to consider  
these things unless you can show 
that I have made an obvious mistake.  
It was a deliberate decision, when 
all the facts were in front  •  of me. 
After an award is given finality you 
cannot have one, two, or three goes 

 at it and make it a never-ending event. 
Mr. Drakeford.—During the course 

°f the hearing you indicated that we 
should endeavour to modify our  
original scheme after reaching a 
Llassification of, I think, 313 days. 
We did that and we brought evidence 
to show what was operating elsewhere 

His Honour.—I know that, and I 
considered it thoroughly and I tried 
to work out a new scheme and finally 
adopted the clause in its present form. 
That was my conclusion after a great  
deal of consideration, and I might 
;aY hesitation. I also realised that 
YOU had son  ,  merit in what you put 
°P at that time. The award is the 
3 'ay I dealt with it, What difference 
lS there now in the conditions which 
obtained compared with the con-
ditions -  obtaining when I made 
the  •  award. If there are no 
changed circumstances, .I am not 
Yer'Y inclined to reopen the question. 

Mr. Drakeford.-1 know that the 
Court has power under 38/0 to re_ 

but I am suggesting 
orders 

hat there having 

t
he award months approximately 

   d wasgiv nandyourH Honour  
did not then apparently go so far as  

adopt the 
and You were prepared that the  Union  

should bring forward a remedy for  
conditions rather than allow it to con-
tinue for five years under the award.  
We are in this position that very few,  
or any, classifications have been made  

since the award.  
His Honour.—You took up the  

attitude that anything which went  

against you in the award was open  
for review again and again. If I  
allow that position to obtain I would  
have an unhappy life.  

His Honour.—What attitude does  
the Commissioner take ? Does he  
recede from it, or is he prepared to  

make any concession ?  
Mr. O'Donoghue.—Our attitude is  

that as we urged previously that the  

question of promotion is one of  
management upon which we are in  
the best position to judge. We have  
to study the traffic and other require-
ments. As the Court is aware, we  

have passed recently through a bad  
denr'ssion. at the commencement of  

which, even with the limited number  
classified, we had too many.  

His Honour.—I think it was the  
fault of the Department that it was  
a little hesitant about making clas-
sifications. Whether that was wise  

or not I am not prepared to say.  
Mr. O'Donoghue.—I am not pre-

pared to disagree that we have been  
cautious in the matter, but necessarily  

safe.  
His Honour.—All these things I  

considered at the time and decided  

not to interfere. What has arisen to  

justify an alteration?  
Mr. Drakeford.—From the circum-

stances which have arisen since the  

award was made, the position has  
altered to the extent that the men  

have been continuously working over-
time during that period.  

His Honour.—I assure you very  
earnestly that I considered all that, and  

I considered everything before mak-
ing the award, and I decided that it  

was in the best int'rests of the men,  

the community, and the Department,  

in deciding what I did. If there are  

any circumstances which warrant a  

departure, or if there are any new cir-
cumstances, I am prepared to consider  
them. If there are no new circum-
stances, you are only wasting your  
time.  

Mr. Drakeford.—I can assure your  

Honour that the men will feel very  
resentful toward me if I do not  
present the case.  

His Honour.—I am sure that you  
appreciate that I do not do this lightly . 

I was seeking some more satisfactory  

method of dealing with it. I was not  

satisfied with what you or the Com-
missioners put up and I tried to de-
vise something myself.  

Mr. Drakeford.—For 15 months  
the average time worked by the men  
has been more than 12 days, and  
because of the working of that over- 

time which did not prevail at the time  
you made your award, from the  
time you made your award the work-
ing of overtime has been intermittent.  
Since that time the average time  
has been, taking it over all, 13 days  
a fortnight. Overtime has to be  
worked by classified drivers, while  
men looking to be classified are pre-
vented from getting their classifica-
tion.  

His Honour.—I throw out this sug-
gestion to the Commissioners that a  
great deaf of discontent among the  

firemen who did actual driving might  
be got rid of if 'there were a little  

more generous treatment in their  

classification, but whether it is wise  

that the classification should be  
insisted on is another matter. I am  

not sure that it is wise in the in-
terests of the men. 

Mr. Drakeford.—We are asking for 
a review of the time for two periods 
and that the organisation should be  
supplied with them so that they can  
keep pointing out to the Commis-
sioners where more classifications are 
justified. Men are going out all the 
time. I can put figures before you 
showing that men are going out and  
that no classifications are being made. 
If we cannot come to the Court and 
present the case as we are now asking, 
and if the Commissioners are not 
just—your Honour said •generous—
we have not much chance. Are we  
to be driven to the position—I do not 
say this idly—that we have to make 
some demonstration to the public 
that we are not getting a fair go, 
before we get a remedy? Surely 
that was never intended.  

His Honour: I do not think you 
have any justification for saying that 
you are not getting a fair go. I  
think you have had a very fair go. 
You have not got what you wanted, 
and if that is your idea of not getting 
a fair  go,  perhaps you are right, 
but it is not mine. The fair go is that 
everything which can be said on this 
subject has already been said and a 
decision has been given. 

Mr. Drakeford.—When we find, as 
we do, that there has been a  
wastage of 245 drivers from the ser-
vice during the last ten years, and we 
have 20 to cover the whole of the 
classifications—maybe 25 or 30—you 
can realise what position we are get-
ting to. It will reach the stage when 
we will have only the men in the 
srecial class granted by your Honour  
who will be drivers at all. 	The 
others will all be acting. 	I am, of 
course, putting an extreme illustra-
tion. I do not think the Court ever  
contemplated that, and if we cannot 
move the Court to at least hear what 
we have to say, and if it will not 
accept this suggestion, to give some 
modification which will give us justice, 
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we are  .  a hapless, hopeless body. I  
say that most feelingly. I would not  
like to be where the men are and have  
to face that situation. However, your  
Honour has indicated pretty plainly  
that you have considered all that has  
been said, and all I can do is to fold  
up what I have got and put it away,  
and what the men will do will have to  
be left to themselves. There is no  
apparent channel through which they  
can get a remedy, in view of the cast-
iron, adamant attitude of the Commis-
sioners.  

Mr. O'Donoghue.—I do not desire  
to address your Honour at any length  
on this matter, but some of the state-
ments made by Mr. Drakeford convey  
quite a wrong impression.  

Mr. Drakeford.—Is there anything  
to reply to, when I have not put a  
case ?  

His Honour.—No, very little. 	I 
think you can let it go, Mr. O'Donog-
hue. I do think, however, that it would  
be a very sound thing if the Com-
missioners or their representatives  
who are responsible for these matters  
were to review the position with the  
idea of making some more classifica-
tions. I do not know what has been  
done in the immediate past.  

Mr. O'Donoghue.—Some have been  
made, though not very many, and, in  
addition, quite a number of firemen  
—somewhere about 60, from memory  
—are in positions which provide regu-
lar driving, and those firemen are  
treated in all respects as drivers. They  
are given the pay of drivers, and  
they are given the guarantee at  
drivers' rates. They are given  
drivers' holidays and drivers' passes.  
All the privileges of the graded driver  
extend to them, except that they are  
not actually classified on the Depart  
ment's books.  

Mr. Drakeford.—They do no such  
thing. I can name seven items which  
they do not get.  

Mr. O'Donoghue.—We did set out  
to fill some of the positions, and  
wanted to follow our usual course of  
inviting applications and allotting the  
positions according to the seniority  
of the applicants, but the Union has  
been instrumental in inducing the Com-
missioners not to do so, for the simple  
reason that the senior men are not  
prepared to apply for those situations  
and do not want their juniors to  
secure •  the appointments ahead of  
them. That is one of the difficulties  
we have been up against. It was  
mentioned to your Honour during the  
hearing, and the Union still persists  
in that same attitude. But for that,  
more classifications would have been  
made than have been.  

His Honour.—What about the men  
who are holding the thing up ? I  
remember hearing about them before.  
Why should they be allowed to hold  
the thing up? I refer to the senior  

drivers who will not take classifica-
tions.  

Mr. Drakeford.—I do not think  
they are holding it up at all. We  
are endeavouring to show the Court  

a way in which it can be done.  
His Honour.—Why should not it  

be done as the award now stands.  
Why should those men be allowed to  
hold up the classification of other  
people ?.  

Mr. Drakeford.—I am not able to  
see in what way they do hold it up.  

His Honour.—Apparently it is on  
representations made by your Union.  

Mr. Drakeford.—All we say is  
that whatever representations were  

made on that matter were made prior  
to your Honour making the award,  
and now the Department appears to  
be swinging on that, as some sort of  
argument why your Honour should  
not hear us on this. However, I  
realise that it is no earthly good our  
going on now, in view of your  
Honour's statement, but we have to  
find some way of getting a remedy,  
and if I have any personal influence  
amongst the men I will endeavor to  
show them a way whereby the Court  
will at least listen to what they desire  
it to hear. I think I would be fail-
ing in my duty if I did not do that.  

His Honour.—I think you are lack-
ing in respect to the Court when you  

ing 
9s 

 

Mr. Drakeford, for the Union, ex-
plained that the application was an 
alternative one; first, we desired to 
appeal from a decision of the Board 
of Reference, but if the Court held 
that the Board's decision was corre'•tt, 
then we desired the award varied by 
deleting all reference to "standing by 
arid walking" from the Sunday and 
overtime clauses. The dispute arose 
from the fact that the Department, in 
assessing payment of penalties 
for Sundays, will  '  not give any 
credit for those duties performed 
by electric train drivers where  
they are rostered as stand-by.  

In handing up the rosters which 
were in use immediately prior 
to the award, and also the ros-
ters which came into operation follow-
ing the award, he directed the Court's 
attention to Set No. 65 of the Sunday 
roster. This showed that the man 
working to that set  signed on at 7.15 
a.m. and off at 3.17 p.m.—a total of 
8 hours 2 minutes.  

make the suggestions, and they are 
undesirable. What advice you give 
to your Union is your conce rn , and 
trying to hold up threats to the Court 
gets you nowhere. They certainlY 
do not influence me. They maY 
harden me a little in the other  

direction.  
Mr. Drakeford.—In what way have  

I made threats?  
His Honour.—It is perfectly ob-

vious what you mean.  
Mr. Drakeford.—What I mean  

this 
His Honour.—I think you had  

better drop it, Mr. Drakeford.  
Mr. Drakeford.—Well I am  

pared to do that.  
His Honour.—In order to get the  

records in order, I may say that the  
applications for variation made by  
the Union in this mater is refused ' 
There are no changed circumstance`  
that you have suggested which would  
justify a reopening of this matter  
which has been very carefully con ' 
sidered by the Court. If there ar e 
any changed circumstances yo' ' 
can bring to the Court, the Cour t  
will certainly consider them, 10 !  
if we go on reopening everything  
that is settled by the Court, which  
does not please the Union concerned  
the matter will never end.  

IÇ 

pre'  

Applications by Union to Delete  
the Words " Standing By, Walk'  

from Clauses 1 1 and 12  
There was no change in the workin 4  

under either the old or the new roster  
but whereas formerly the shift cat  
hied a penalty of four hours it ne4 
only gives a penalty of five minut%' . 
Similarly No. 66 set used to return  
total of 11 hours 371 minutes, but nos  
only returns the actual time, 7i hoor'  
Strong disapproval had been express  
by the men, who felt indignant at sue  
treatment. There was no shift CO  
returned a penalty for all time  
duty. If a man walked to prepare  
train, or after putting a train avO,  
he walked to sign off, that porti°  
was not paid for at penalty rates.  

His Honour.—These people are  
who are kept at the depot in case  

emergency.  
Mr. Drakeford.—Yes. 1 would  l 

to emphasise that prior to yo  
Honour's award both "standing  
and walking" were subject to the S  
day penalty. So that it will be  S  

that what has now been introdu  
constitutes a distinct departure fr°  
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existing practice, which was always  
regarded as fair and reasonable. After  
dealing with the findings of the Board  
of Reference, Mr. Drakeford pointed  
out that the Union felt that the find-
ing did not reflect the intention of the  
Court, and that His Honour never  
intended that a man should be brought  
on for a full Sunday shift and not be  
Paid any penalty. We were also of  
the opinion that the Court was under  

the impression that it was only re-
enacting what was the previous posi-
tion. He then went on to deal with  
the Commissioner's original counter-
claim and the amended counter-claim,  
also the fact that misleading evidence  
had been tendered by the departmen-
tal witness as to what was the pre-
vious practice. In support, the word-
ing in the Powers award, and also the  
award of the R.C.B., was dealt with  
in detail, and in which no mention was  
made re standing by or walking. In-
terpretations given by the R.C.B. were  
also submitted as evidence that these  
duties were always previously re-
garded as carrying the Sunday or  
overtime penalty. It was also put to  
the Court that guards, when perform-
ing such duties, even at the present  
time, were paid the penalty.  

His Honour.—And do you suggest ., 
that this was unexpected manna from  
Heaven to the Railway Department?  

Mr. Drakeford.—We do.  
His Honour.—They did not expect  

to get it at all ?  
Mr. Galvin.—Four hours' penalty is  

rather a drastic reduction, and that is  
the effect. It is half a day's pay.  

Mr. O'Donoghue.—Might I recall  
the conduct of the case. It was urged  
throughout by the representatives of  

inY Commissioners and all other Com-
niissioners that your Honour should  
not prescribe payment for time not  
Worked, including interval time, wait-
ing time, standby time, and all other  
Inactive time, and that was featured  
so strongly that there can be no doubt  
whatever that your Honour was well  
aPprised of the aim of the Commis-
sioners to secure that position.  

Ris Honour.—I remember that all  
right. Mr. Drakeford, would you  
have a look at page 3, clause 7, sub- 
elause 1, of the N.S.W. award, dated 
9/ 11/34, which is applicable to your 
Union. It is the same as for Vic-
toria.  

Mr. Drakeford.—No.  
Mr. Galvin.—There is no "stand by" 

there.  
Ris Honour.—What is "waiting"?  
Mr. Galvin.—Both Departments  

Place an entirely different interpreta-
Lion on "waiting" than on "stand by."  

His Honour.—"Travelling, walking  
,d 	 seems 

 ispaidforat ordinar 
comprehensive. 

 ateson 
Sunday. 

Mr. Drakeford.—In N.S.W. there is  

no complaint regarding "stand by"  
time at all.  

His Honour.—What happens in re-
gard to '`stand by"?  

Mr. Drakeford.—They practically  
have none in the same way as we  
have. According tO my information  
when they have any they are paid a  
penalty.  

His Honour.—The award is fairly  
clear on the subject. "Waiting " is  
"stand by.  

Mr. Drakeford.—"Waiting" time is  
entirely different from "stand by"  
time.  

His Honour.—What is the provision  
in N.S.W. in regard to "stand by"  
time ?  

Mr. Drakeford.—My recollection is  
that `'stand by" time is treated as or-
dinary time, and paid for in the same  
way as penalty.  

Mr. O'Donoghue.—The term "wait-
ing" includes "stand by."  

Mr. Galvin.—In the original log the  
Commisioners asked for a penalty on  
all time worked. In the amended log  
they copied the N.S.W. form to some  
extent. That is where they got the  
clause from, but they also included  
"stand by," which was  •  not in the  
N.S.W. log.  

Mr. O'Donoghue.—That is merely a  
qualification.  

At this stage Mr. ,Drakeford handed 
in  as  an exhibit a c oöinparison of the  
time paid before and after th  .  award  
on the whole of the electric rosters for  
Sundays, which, in the aggregate . 

amounted to a loss to the men of 44  
hours 37 minutes,  practically the whole  
of which was attributable to the duties  
under discussion.  

Mr. O'Donoghue.—I take it from  
the remarks let fall by your Honour  
that, as far as the application to dis-
agree with the interpretation of the  
Board of Reference is concerned, you  

do not propose to proceed with it?  
His Honour.—No. I have looked  

through it, and I am quite satisfied  
that Mr. Murray Stewart was per-
fectly correct in his interpretation, so  
we will not waste any time over that.  
The question is whether that interpre-
tation in fact followed the intention  
of the Court, or whether something  
has inadvertently got in which defeats  
the intention of the Court. Mr.  
Drakeford has tried to bring back to  

my mind what actually occurred dur-
ing the course of the proceedings. It  
is a little difficult, because it goes back  
to 1927.  

Mr. O'Donoghue.—Dealing first  
with that, Mr. Drakeford has also re-
called that, during the course of the  
proceedings the Commissioners sought  
and obtained permission to amend  
their counter-log. One of the amend-
ments made was to put in a clause  
providing for waiting time, travelling  
time, stand-by time and such passive  

time, definitely excluding it from con-
sideration as time worked either for  
overtime or Sunday time payment. I  
suggest that that was put in d ilibe-
rately, although the claim as pre-
viously stated would have had exactly  
that effect without putting in those  
exclusions. I mean because the claim  
as previously worded was on time  
worked, but even if those matters had  
not been specifically mentioned, as  
they are not time worked, they would  
not have been covered by the penalty  
provisions; but, in order to leave the  
matter beyond doubt, the Commis-
sioners suggested an alteration. When  
that change was made, it became evi-
dent—it could not have failed to be  
evident—that the Commissioners were  
seeking such a provision, and I have  
already referred to the general trend  

of the case of the Commissioners that  
the Court in making its award should  
not prescribe penalty payments, nor  
treat as time worked—in fact, in many  
cases, should not prescribe payment  
at all for—time not worked.  
The Court did not agree with  
us in regard to certain of such  
time. It did not agree in regard  
to interval time, as a case in point.  
It has disagreed in regard to the meal  
times of electric train drivers; but  
surely, although payment has been pre-
scribed for such duty when performed,  
in .view of the general practice of the  
Court in dealing with railway matters,  
at least to prescribe and confine penal-
ties to active duty, there can be no  
justification for treating as active  
duty what obviously is not such.  

I suggest that "stand by" as per-
form :d by electric train drivers in  
the Melbourne service is nothing more  
nor less than "waiting time." If  
"waiting time" for a train is properly  
treated as passive then "waiting time"  
to take up duty is also passive.  

His Honour.-It does seem difficult  
to draw a striking distinction between  
the two.  

Mr. O'Donoghue.—I would also  
point out that the reason for the claim  
seems largely to be that the changes  
brought about by the award are not  
agreed to by the men. They were  
something which gave them less than  
they received previously. Some provi-
sions of your Honour's award preju-
dicially affected the 'Commissioners,  
yet we have not asked for action to be  
taken in connection with all of them.  
If the changes have been prejudicial  
to the men I would suggest that they  

should be taken with the advantages  
that were obtained. I suggest that  
Mr. Drakeford's submission indicates  
that he knows clearly that there has  
been no change in respect of this mat-
ter during the operation of the award.  

His Honour.—I do not think he sug-
gested any changed circumstances  
Ordinarily that would blow him out.  
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Mr. O'Donoghue.—As your Honour 
suggested, his case is based on what 
he assumes was the intention of the 
Court. I have dealt with the second 
item in pointing out that it was before 
your Honour even in the concluding 
stages, and I do not think that any-
thing that Mr. Drakeford has said has 
substantiated his statement that the 
Court was not in full possession of the 
knowledge of what the probable effect 
would be when and if the applications 
of the Commissioners were granted, 
as they were. Dealing particularly 
with the two services in which electric 
train drivers are employed, there are 
great differences in respect of work-
ing conditions, some of which may be 
in favour of the men in New South 
Wales, and others in favour of the 
Victorian men. No service, that I am 
aware of, has provision by award 
similar to the provision in regard to 
meal payments of electric train 
drivers. 

His Honour.—The application in 
this matter is to strike out the words 
"standing by, walking" in both sub-
clauses. When this matter was first 
raised by the Union, I must confess 
that I had some difficulty in recalling 
to my mind the evidence, the argu-
ment and the circumstances generally 
which surrounded this quite difficult 
matter at the time I came to my con-
clusions as expressed in the award 
with regard to it. As the argument 
went on, however, the forgotten facts 
returned to my mind, with certain ex-
traneous aids. For instance, I have 
with me, fortunately, the document 
which, during the major proceedings, 
we called Exhibit A. That is the com-
parative statement prepared by the 
Commissioners for my use in the main 
proceedings. Also, I have some of the 
evidence and the draft awards—three 
of them, at least—which I prepared at 
different stages of the proceedings as 
my mind became more and more in-
formed and more made up; and also I 
have the submissions made by both 
parties after the final minutes of the 
award were issued; and the sugges-
tion made by Mr. Drakeford that this 
provision had crept into the award 
without proper consideration seemed 
to me at first to have some foundation 
in fact. Having consulted those 
various documents I have come to the 
conclusion that I must have given 
them proper consideration at the time, 
and particularly am I driven to that 
conclusion by reason of the represen-
tations made by order on behalf of 
the Union after the minutes of the 
award were issued. We find a protest 
against what I propose to do by the 
Union in these terms:—"My Union 
also desires me to enter an emphatic 
protest against the walking, standing 
by and terminal interval time being 
excluded for the purpose of calculat-
ing overtime, and in support of this 
protest contends that the time occu-
pied in these duties involves labour 
and expenditure of energy, thus plac- 

ing them in an entirely different cate-
gory from travelling or waiting time." 
Obviously I had that before me before 
I formed my final conclusion, and I 
gave the whole of those representa-
tions made on behalf of the Union my 
most careful consideration. Mr. 
Drakeford might remember that he 
succeeded in inducing me to make quite 
a number of alterations to the minutes 
of my proposed award as the result of 
representations, but in this case I 
refuse to depart from my original 

His Honour.—I gave this matter 
most careful consideration when the 
award was made. It was strenuously 
urged for by the Union at that time, 
and you, Mr. Drakeford, made a 
strenuous endeavour to induce me tc 
adopt the point of view of the Union. 
As to this matter, I do not think I 
want to hear you; your affidavit, which 
I have read, does not disclose any new 
circumstances. 

Mr. Drakeford.—I want to put to 
the Court the new circumstance that 

Mr. O'Donoghue explained that the 
application was designed in order that 
the award should conform to what has 
been the practice since the inception 
of the electric service. The meal time 
had never been counted as time 
worked for the purpose of determining 
overtime or Sunday penalty. The ap-
plication was made following the 
variation which the Court granted to 
the Union re meal times, and was 
necesary in order to place the matter 
beyond doubt on future occasions. 

Mr. Drakeford.—The position as ? 
see it is that there is a very syste-
matic method of investigating all time 
that the locomotive men work com-
pared with other men in the Depart-
ment. When things are put through 
the sieve we will soon have very little 
left. It is extraordinary what is 
being done in our case. I dread hav-
ing to face the position. Nothing 
would be taken from the electric train 
driver as he has not got it now. 
have never agreed with the suggestior 
that it should be carried out other than 
as a general scheme. 

His Honour.—Does it touch anybody 
except the electric men ? 

Mr. O'Donoghue.—I cannot see how 
it would, because the wording in the 
award is:—"Time worked on a Sunday 
or time paid for travelling, waiting 
standing by, walking, terminal inter-
val or time travelling as passenger in 
connection with relay working sha" 
not be regarded as time worked foi 

proposal and was not impressed eve n 
by his very emphatic language when 
dealing with this particular subjecc . 
In the circumstances I have come to 
the conclusion that there is no omis-
sion on my part. What was done 
was done deliberately and there are 
no circumstances which have arisen 
since the award was made which 
would justify my vrrying the award 
in the terms now asked. In the cir 
cumstance s the application for 
variation is refused. 

Sunday train services are increasing 
His Honour.—I think that one is 

hardly good enough. 
Mr. Drakeford.—I think I would 

have to base my argument on the fact 
that others in the service do get 
double time. 

His Honour.—On the face of it 1 
think you would have difficulty in 
making out a prima facie case. In 
the absence of any new circumstances 
the application is dismissed. 

s 

the purpose of calculating overtime 
We would add "meal-interval" ar 
that is all it can concern. 

His Honour.—That is so, and it 
only the meal interval where time 
paid for. 

Mr. Galvin.—No, all the meal inte 
vals are paid for. The steam driver 
paid for them. 

His Honour.—No, he does not get 
the interval. He gets his meal on the 
job. If I made the variation I would 
have no intention that it should cove' 
anybody but the electric train driver 

Mr. O'Donoghue.—That wou ld 
satisfy us. 

Mr. Drakeford.—My Union would 
strongly object to any action on the 
part of its representatives here agree' 
ing that this clause should be put int o 

 the award. 
His Honour.--I do not ask you to 

agree. I do not want to put somethin 
in that has a wider application than 
at present see. I think that clause 1- 1 

 (2) and clause 12 (3) should be varied 
 as asked by the Victorian RailwaY` 

Commissioners. It is really an amen d" 
ment of a clause which is conseque nt  
tial upon an earlier variation made b? 
the Court at the instigation of the 
Union: It is in line with the gene] a 4 
principle upon which the award 
drawn, that those times paid for 3 r 
not worked should not be taken,int ' 
account when calculating Sunday 
overtime. 

(To be continued.) 

Union Application that Sunday Penalty be 
Increased to Double Time 

Application by Victorian Commissioner 
to Insert the Words "Meal Interval" in 

Clauses 11 and 12 
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