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THE LOCO THEATRE  
Cleanliness  Comfort  Good Orchestra 	Perfect Pictures  

     

Our Programs may be  
equalled but  

Cannot be Beaten  

UNITED  WE STAND  
DIVIDED WE FALL  

UNIONISTS, you know what the 
above means. Whether you  are  in 
the Railways Service or  any  other 
calling, UNIONISM and all it 
stands  for deserves  your UNITED 
SUPPORT. If you do not  give it, 
then you are helping the  other side  
and all it stands  for, i.e., Cheap 
Labour and  Sweated Conditions. 
The Theatrical  Employees'  Associa-
tion  have  fought hard  in  the Arbi-
tration  Court for  what  it has  got; 
help  them  to keep it. 

Never in the  history of Australia 
has  the necessity for Unity been 
greater.  So pa  ^s  the word to the  
boys  and  your families to. 

Support The Loco  

TWICE WEEKLY  PROGRAMME CHANGED  

Victoria Street, NORTH MELBOURNE  
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The Footplate 
"They are slaves who will not dare 

All wrongs to right, 
All rights to share." 

MANAGERIAL NOTES 

"The Footplate" is published 
monthly. 

All Branch Secretaries and Execu-
tive Officers are empowered to act as 
agents for this journal. Hand your 
contributions, name and address to 
them. We do the rest. 

'Phone: F 2235. 
Literary.—To ensure publication 

contributions must be in not later 
than 19th of each month. Branch 
reports should be in the hands of 
Editor as soon as possible after the 
monthly meeting. Write on one side 
of paper only. 

Subscribers should see that "The 
Footplate" is sent to their private ad-
dress, and not to Loco. Sheds. Sub-
scribers will be held responsible for 
any failure of delivery due to change 
of address. They should notify Postal 
authorities of any altered address, 
and forward same also to their 
Branch Secretary. 

JOIN THE 

Loco Self-Denial Fund 
NO ENTRANCE FEE. 

CONTRIBUTIONS .. . .. 9d. WEEK 
BENEFITS .. .. £2/2/- per Week 

DEATH LEVY: 
1/- per Member upon the death of a 

Member or upon the death of a 
Member's wife. 

Over 900 Members have joined this 
Fund. 

Get a RULE BOOK on joining. 

DO IT NOW AND HELP 
YOURSELF. 

T. DAWSON, Secretary, 
19 Tennyson St., Seddon, W.11 

111111■■•■ 

ASSIST YOUR BRANCH 
SECRETARY BY PAYING 
YOUR CONTRIBUTIONS 

QUARTERLY. 

Latest advices to hand from the 
Tasmanian Division of the Union indi-
cate an important forward move-
ment in their conditions. 

Although they are obstensibly bound 
by the Federal Award, in many re-
spects they have, whilst obtaining the 
benefits which that award conferred, 
on the other hand, been successful in 
staving off most of the worsened con-
ditions which the award unfortunately 
provided for, as where the Award 
prescribed reduced rates or inferior 
conditions to those which prevailed un-
der the previous award they succeeded 
in obtaining agreement that such 
would not be applied. 

To that achievement a further im-
provement has now to be added, and 
one which, in the circumstances, can 
only be regarded as a distinct ad-
vancement. 

The method of its achievement, how-
ever, is one which calls for some com-
ment. As members of this division 
are aware, a Labour Government has 
been in office in Tasmania for the past 
two years and our comrades in that 
State, through their division, are 
affiliated with the Australian Labour 
Party, and to these two facts are due 
their success in not only preventing a 
worsening of their rates and condi-
tions, but in being able to record im-
provements. 

At a meeting of the Ogilvie Cabinet, 
held in Launceston on 10th March last, 
it was decided to extend the proposals 
for a 44-hour working week in the Tas-
manian Railways by making the con-
cession apply to the members of the 
Tasmanian Division of the Australian 
Federated Union of Locomotive 
Enginemen. as well as to members of 
the Australian Railways Union. The 
effect of the decision is that all sec-
tions of Tasmanian railway employees 
will from 1st July next work a 44 
hour week. 

In making the announcement, fol-
lowing a conference with renresentives 
of the A.F.U.L.E.. the Minister for 
Transport (Mr. T. D'Alton) stated that 
for some time the Labour Government 
had under consideration the introduc-
tion of a 44-hour week in the Railways 
and other Departments, and a review 
of the financial position today showed 
that it was possible to apply it to the 
railways, and that the Government, 
whilst desirous of extending the prin-
ciple, must be guided by the amount 
of capital available to meet general 
expenses, but wherever it was possible  

the Government was hopeful of initiat-
ing a shorter working week generally 
throughout the State. The Minister 
added that it gave him pleasure at 
being in a position to make the an-
nouncement in regard to the Loco• 
men and the A.R.U., particularly in 
view of the platform policy of the 
Labour Party. 

Vile Minister also agreed that, prior 
to the regulations being drafted to 
cover the shorter working week, a con-
ference would be arranged between 
the departmental representatives and 
the Union in connection with the 
operation of the new arrangements . 

Whilst the Tasmanian Division has 
abundant reason to be pleased with 
their achievement, they certainly must 
feel that their affiliation with the 
Trades Hall Council and the Aus-
tralian Labour Party has been a good 
investment, and it is inconceivable that 
they would give any heed to a sugges-
tion that they should follow the ex-
ample of our own division by disaffiliat-
ing with such bodies, and, in the pro-
cess, cutting themselves off from con-
tact with the great bulk of the or-
ganised workers of Australia. 

It would seem that there is a lessor 
to be learnt by us from Tasmania's 
improvement. There is certainly 9 
moral in it, and it remains for us to 
consider whether we should not re-
trace our steps and once again take 
our rightful place in the counsels of 
the A.L.P. If further proof is need ed 
as to the wisdom of this course, we 
have only to cast our minds back over 
what has transpired in Australia dur -
ing the last decade on this very ques' 
tion of a shorter working week. The 
desirability of a reduction in working 
hours has long been recognised b9 
organised Labour. but the obtaining 
of same has just as long been resisted 
by employers who have always dis' 
mally prophesied the insolvency of 
industry if working hours were to be 
reduced. Arbitral Tribunals (Federal 
and State) were just as hesitant in 
taking cognisance of the need for a d' 
justment of working hours to offset 
mechanisation. It remained fo 1 

 organised Labour, both industrial and 
political, to once again pioneer the 
way, through the instrumentality 01 
political action. Labour Governments 
frequently in office, but not in power' 
on finding their efforts to get Bills 
through Parliament thwarted by cc ry 
servative Upper Houses, had perforce 
to fall back temporarily on the expe' 

44 Hour Week Granted 
Tasmanian Enginemen 

Achieved by Political Action 
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dient of giving effect to Labour's de-
sires by bringing in reduced hours by 
administrative action, but to their 
credit in Queensland, New South 
Wales, West Australia, and now in 
Tasmania, they did succeed in estab-
lishing the principle, and eventually 
forced Industrial Tribunals to some 
extent to fall into line. 

The concession thus secured has not 
always been retained, due largely to 
the subsequent shortsightedness of 
the workers in placing "Tory" Go-
vernments in power who reversed 
Labour's decisions, and so the whole 
ground had to be covered again when 
Labour was next returned at the polls 
but again, to their credit generally, 
one of their first acts on attaining 
office has been to restore the 44 hour 

It is doubtful whether there is any 
industry other than that of enginemen 
Where those who are engaged in it 
are working against the clock prac-
tically the whole of their lives. The 
task system is laid down by depart-
mental officers, the employees having 
no say as to how the task is to be 
Performed or the time allowed to do it. 

From the time an engineman signs 
on until his shift terminates he is 
racing with time. There are many 
checks kept upon the work of engine-
men. 

While preparing the engine in the 
shed a very limited time is given for 
the task of making the engine ready 
for the run it is going to do and 
having it at the traffic point at the 
appointed time. Any failure to do 
this work to time means that a 
please explain" memo. must be 

answered. 
Once the train commences its jour-

ney a check of the running time from 
station to station is kent by the guard. 

If any time is lost in a section the 
driver is called upon to explain the 
reason. Enginemen have been asked 
to explain the loss of one minute in 
a section, and at one period many 
very experienced men were receiving 
correspondence for trifling debits. The 
effect of this was so worrying to the 
then that the Union was compelled to 
ask the Department to adopt different 
Methods in sending out memos for 
lost time. A further check in the 
ru ning of trains is kept by Central 
corol, who is supplied with the ar-
rival and departure times from every 
station. It will be seen that by these 
methods the work of enginemen is 
closely watched and checked from 
sign on to sign off time.  

week, until today that is no longer 
looked upon as an ideal, but, instead, 
the demand is for a still further re-
duction. 

Unfortunately for us in Victoria, 
we are still working a 48 hour week, 
although serious efforts have been, and 
are still being, made by our Union to 
bring Locomotivemen into line with 
men in other callings. Our Union, 
through  •  its association with the 
Trades Hall Council and the A.C.T.U., 
is putting forward its best endeavours 
to have thé proposed hours inquiry 
hastened, and a successful decision 
reached, but in the long run it is 
safe to say that any finding for a sub-
stantial reduction in hours will only 
be imp'emented by a workers' Govern-
ment. 

An example of the task system can 
be taken in a run to Seymour and re-
turn with a goods train run by a "C" 
class engine. Fifty minutes are al-
lowed to prepare engine and be at 
traffic point. The running schedules 
must be maintained between stations. 
Engine requirement time is definitely 
laid down at Wallan. and Seymour, 
and must not be exceeded. When the 
trip is completed and the engine goes 
over the pit to be stabled 40 minutes 
is allowed to put the engine away. 
For all tasks performed except the 
last one mentioned, if time is exceeded 
the driver is called upon for a report, 
but in the case of hostling the engine 
no report is called for if the time is 
exceeded, because no payment is made 
for any excess time taken. 

When the award was issued in 1925 
it provided that for the preparation 
of engines over 90 tons in weight, 60 
minutes should be allowed, while 45 
minutes should be the time allowed 
for all engines under 90 tons in weight. 
When the award was set aside the 
Commissioners reduced the time to 45 
minutes and 50 minutes, according to 
the class of engine to be used. The 
last Court award, issued in 1935, has 
not made any alteration in the pre-
paration time previously allowed by 
the Commissioners. This reduction in 
time for preparation of engines, to-
gether with the method of recondition-
ing engines, means greater exertion 
and a considerable loss in time to 
enginemen. 

The following illustration will show 
how the Department is gaining time 
at the expense of the men:—We take 
as an example No. 1 group on the 
goods roster. 

Group No. 1.—Reduction in 
Preparation. 

Sunday.—Off duty. 
Monday.-3.30 a.m. Seymour, 15 

minutes. 
Truesday.-2.20 a.m. Stony Point, 

15 minutes. 
Wednesday.-2.30 a.m. Nyora, 15 
minutes. • 

Thursday.-2.35 a.m. Port Mel- 
bourne, 15 minutes. 

Friday.-2.45 a.m. Geelong, 15 
minutes. 

Saturday.-4.50 a.m. Woodend, 15 
minutes. 

These figures show that in the 
course of one week a saving is made 
of 90 minutes per man, or three hours 
per crew, which over a period of twelve 
months means the saving of 156 hours 
for each crew doing this part of the 
goods roster at North Melbourne, 
The saving in time paid for prepara-
tion over the whole of the State can 
be easily imagined. 

With the clock governing the life 
of enginemen, considerable anxiety 
and strain are the result. Looking 
back over the past twenty years, one 
can recall quite a number of men who 
have died while on duty—one only 
quite recently. There is no doubt 
that competition with the clock over 
a number of years inevitably takes 
its toll. The strain of continually 
cleaning dirty fires in a limited time 
must ultimately leave some ill effects. 

The following extract taken from 
"A Record of Achievement " speaks 
for itself:— 

The "Heart" of Train Operations. 
"This train control system—the heart 

and the seeing brain of train opera-
tions—has proved to be of incal-
culable value in eliminating delays and 
securing' faster schedules, both of pas-
senger and goods trains, and main-
tainine the high standard of time-
keeping which has been achieved: in 
increasing train-loads; in eliminating 
the "standing time"  of  locomotives 
and trains. thus effecting economies 
in fuel and wages and also savings 
in locomotives and other rolling stock: 
in obtaining better truck-loads; and, 
what is of major importance, in rail-
way operation in reducing unnecessary 
train mileage." 

This statement does not need any 
comment, as it clearly shows the effect 
of the task system upon enginemen. 
The result of increased accelerations 
mean increased strain on enginemen, 
because the task allotted must be per-
formed in less time. In the case of 
the fireman he must shovel approxi-
mately the same amount of coal in 
less time. The faster the train the 
ereater is the responsibility of the 
fireman to keep steam, due to the fact 
that the use of the steam is confined 
to a shorter period between stations. 

Why Enginemen Should Have 
Shorter Hours 

No. 3 The Task System 
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A meeting of the South Australian 
Board was held in Adelaide on 2nd 
March, 1936. The Board consisted of 
Mr. C. G. D. Bowen, S.M. (Chairmen), 
Messrs. P. F. Cherry and W. V. Hay-
man, representing the S.A. Commis-
sioner, and Messrs. H. J. George and 
J. M. Galvin, representing the Union. 
The fo lowing is  a  brief resume of the 
claims submitted and the decisions 
thereon. 
Item 1.—Non-payment of Sunday 

penalty time to Driver Prigent and 
Mate  for  portion of  shift  worked on 
9th June, 1935. 
The  facts  in  this  matter are that the 

above  crew  worked a  passenger train 
from  Adel: ide  to Bridgewater  (25 
miles) and  return. They  booked on 
duty  at 1.35 p.m. and off  duty at 9.37 
p.m.,  a total  of 8 hours 2 minutes, 
which  should have  given them,  with 
the Sunday penalty, a total  .  of  12 
hours.  During  the  shift they were 
signed out of traffic  at  Bridgewater 
from  4.20 p.m.  to  6.40  p.m., but were 
kept on duty in charge  of the engine. 

The  Department  contended  that,  as 
they  were  released from  traffic,  this 
constituted  terminal  interval  time,  and 
as  such was not  subject  to the  pena'ty 
rate prescribed in  clause 12. The 
Departmental representatives  did not 
dispute that  the  employees  were in 
charge of the engine, but  argued that, 
as it was  only light work, it was  not 
intended  by the  award to carry penalty 
rates. 

The Union. on the other hand, con-
tended  that  the men concerned were 
c'rrying out  one of the most respon-
sible  of  their  duties, i.e., the safety  of 
the  engine, 

The mental strain on both driver 
and fireman is increased because they 
have less time to make points of ob-
servations, which, of course, consists 
of signals, level crossings, speed re-
ductions at curves, track gangs at 
work, permanent w:y signals and sta-
tion stops. 

Medical Fitness. 
When  a  man enters the service as  a 

cleaner he is required to undergo  a 
very strict medical examination for 
physical fitness, also for vision and 
hearing. He can only hold his posi-
tion if he is able to maintain the 
standard 'aid down by the department. 
This stand: rd must be maintained 
until he reaches the age of 65 years, 
or otherwise he is retired on super-
annuation or reduced to lower grade 
work, which means a reduction in pay. 

A fireman may reach the position of 

South Australian Board of 
Reference 

The following  is a  condensation  of 
the Chairman's views,  as expressed 
after giving  the  matter  consideration: 

"As stated,  the employer's  conten-
tion  is that an interval at  the terminus 
during which  the employees  are `out  of 
traffic,' but nevertheless  on duty, is  a 
`terminal interval.'  For the  Union  it 
is contended that  the interval  is  not 
a `terminal-interval'  if the emp'oyees 
remain  on duty, but  only if  they  are 
`booked  off duty.'  The term is  not 
defined  in the award.  The Union 
representatives point out that the 
other matters  (i.e.,  travelling,  waiting, 
st=nding-by, walking and  traveling) 
mentioned  in  clause  12 (3),  and  for 
which the time  paid is  not  to be re-
garded as time  worked  for  the  pur-
poses of payment  of  the Sunday 
`penalty' rates, are  all matters having 
the cimmon characteristic thst  they 
have reference to time  which is 'pas-
sive' time  in  the sense  thct it is  not 
`active working' time.  They  submit, 
therefore. that there is  good reason 
for concluding  that  the  remaining 
matter—`termina' - interval'— referred 
to in the sub-clause applies  to  an in-
terval of time  which  also  has this 
characteristic. 

"Attention was drawn  during the 
discussion to clause  20,  under  which an 
em^loyee may be `booked  off duty,' but 
still  be entitled  to payment for  the 
booked-off period. The  primary  pur-
pose of  this  clause,  it  seems  to  me, is 
to provide for rest periods  or intervals 
between shifts.  Where the  rest  period 
is to be taken  at a foreign station a 
minimum of eight  hours shall be 
allowed,  except where the  previous 

driver, and  after some years  may not 
be able to maintain the  standard of 
physical fitness  that  is required, Al-
though the condition from which  he 
is suffering may be an  occupational 
disease,  due  to irregularity  of mecls, 
rest, or other causes, he must  retire on 
superannuation or accept  a  lower grade 
job. It  is most  difficult to prove that 
a  man's physical  condition is brought 
about  by the conditions existing. But 
the  fact that every man  who enters 
upon the  life  of an engineman  must be 
what is  termed an  Al  insurance  policy, 
and, .judging by the number  of men 
who fall  by the wayside, the  conditions 
of  employment must be  responsible 
for many that cannot  continue. 
Shorter  hours of work are  the  only 
solution of this problem. 

—N.  PULLAR. 
(To be continued.) 

shift  was for four  hours or less. Under 
the  latter circumstance  less than eight 
hours may-be allowed. If  the employee 
is booked off  for eight hours or more 
he shall  not receive  payment, but if 
the interval is under  eight hours pay-
ment  shall be made  for such interval 
as interval time  at full rate. The 
clause further  provides that `any in-
terval  of eight  hours or over shall  be 
regarded as time booked off. Note 
the  distinctive  references to non

-worked paid  for periods of under eight 
hours as interval time,  and to non-
Worked unpaid-for periods of over 
eight hours  as  time  booked off. When 
such  an interval  time occurs on a Sun-
day  the question  of the rate of pay-
ment  applicable  arises. Is not a pur-
pose of the insertion of 'terminal-
interval' in  sub-clause (3) of cause  12 
to place beyond  doubt  that the Sunday 
penalty  rate does not apply with re-
spect to such an interval time taken at 
a terminus ?  The question is one of 
some difficulty. But I inc'ine to the 
opinion  that an `interval time' occur-
ring  at  a terminus is within  the des-
cription  `termnal-interval' in  clause  12 
(3).  Thus far I am with the Union 
representatives; but they  go further 
and say that `terminal -interval' in 
clause  12  (3)  covers no other interval 
than  an interval time  as mentioned in 
clause 20, and in the  case now before 
the  Board the  interval in question was 
not  such an  interval as is referred to 
in clause 20.  On the other hand, the 
employer's  representatives not only 
contend  that `terminal-interval in 
clause  12 (3) does not relate to such 
an  `interval  time' as is referred to in 
clause 20, but,  further, that it relates 
only  to a  period  when the employees. 
though `out of  traffic,' are on duty at 
a terminus. The  reason, they suggest, 
that the  award  exempts (as they con-
tend  it  does)  from payment at Sunday 
penalty rates  time of duty during 
`terminal - interval'  (as they interpret 
this term)  is that the actual work 
done  is  light  and  occupies only a por-
tion  of the period  of duty, i.e., that 
duty  is  in  the nature  of passive duty. 

"After much  consideration my pre-
sent inclination  is to agree with the 
Union's  contention that the period of 
duty with  respect to which the present 
dispute arose  was not a `terminal -

interval' within  the meaning of that 
term  as  used in  sub-section (3) of 
clause 12 of the award." 

Decision:—"That  in the opinion of 
the Board an interval  at the terminus 
of  an outward run  and occurring be-
tween  the outward and  return jour-
neys is not  a `terminal -interval within 
the  meaning  of that  term as used in 
clause  12  (3) of the  award, when the 
engine crew is not  booked  off,  but re- 
mains  on duty  though out of traffic , 

 and  therefore  there was no `terminal -

interval'  in the case before the Board.' 
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Item 2.—The action of the Department  
in disa!lowing 42 minutes of the turn  
of duty of Driver J. W. Healey, of  
Quorn.  
Driver Healey is stationed at Quorn, 

and on September 11, 1935, was ros-
tered to travel from Quorn to Peter-
borough by the 9.10 a.m. passenger  
train, which is the continuation of a 
train worked from Port Augusta to  
Quorn by the Commonwealth Rail-
ways. On the date in question a  
breakdown occurred on the Common-
wealth section, which resulted in the  
South Austra ian train leaving Quorn 
42 minutes late. Healey was not ad-
vised of the late running, and pre-
sented himself at Quorn at the rostered 
time, but subsequently the Department 
struck out 42 minutes from his time-
sheet and only paid him from the time 
of actual train departure on the 
grounds that cause 13 (1) (b) of the  
award only provided that the period 
of travelling "shall be deemed to com-
mence when the travelling corn-
mences." 

As agi inst this, the Union argued 
that it was c: ear from clause 14 that 
Healey would have been paid under 
similar circumstances if away from 
his headquarters, and that sub-clause 
(4) of clause 23 covered such a case  
Where it occurred at headquarters, and  

that if the Departmental contention 
was upheld men coud be held for all 
hours without recognition. 

Decision:—Mr. Cherry moved—
"That in the opinion of the Board tra-
velling time of Driver Healey, for 
which he was entitled to be paid under 
the award, commenced at the time of 
the actual departure from Quorn of  

the train by which he travelled." 
Mr. Galvin moved an amendment 

that the words in the motion "at the 
time of the actual departure from  
Quorn of the train by which he tra-
velled" be substituted by the words 
"at the time which Healey was directed 
o and did attend at Quorn railway sta-
tion for duty." 

On the amendment being put, 
Messrs. Galvin and George voted in 
favour, and Messrs. Cherry and Hay-
Man and the Chairman were against. 

The Chairman put the motion. For 
the motion: Messrs. Cherry and Hay-
man. Against motion: Messrs. Gal-
vin and George. 1 he Chairman voted 
for the motion. 

In voting for the motion, the Chair-
man stated that in his opinion clause 
13, which deals specifical'y with the 
question at issue, places it beyond  
doubt that travelling time commences 
With the  departure of the train (i.e.,  
When the "travelling commences"), 
irrespective of the time that the train 
Was scheduled to depart. 

The motion was carried. 
Item 3.—Rostering of suburban and  

country working as a broken shift.  

The Union submitted that in this 
case a crew was rostered to work a 
suburban trip, booking on in Adelaide  
at 4.33 p.m. and booking off at 7.33 
p.m. for a broken shift interval of two 
hours, and then booking on again at  
9.37 p.m. to work a freight train to 
Tailem Bend, signing off for rest at 
the latter depot at 4.43 a.m. on the 
following day. It was contended that  
clause 30 prescribed for two types of  
broken shifts; i.e., suburban brokens 
and country brokens; but that no pro-
vision existed for mixed broken shifts  
covering both types together, and, fur-
ther, that broken shifts should be com-
menced and finished at the home sta-
tion. 

Decision:—The Chairman expressed 
his opinion that there is nothing in the 
award to prevent the employer from 
working a mixed country and suburban 
broken shift. The representatives of 
the employer having the same opinion 
as the Chairman, theChairman's 
opinion becomes the ,  opinion of the  
majority of the Board. 

the opinion of the majority of the 
Board is, therefore, that the facts put 
before it in connection with item (3)  

do not disc.ose anything contrary to  
the award. 
Item 4.—The action of the Department  

in not crediting for increment pur-
pises higher grade work beyond the  
first  s  ear performed by Youth  
Cleaner W. E. Godfrey.  
The Union submitted that, following 

on a previous decision by the Board 
that a youth cleaner when acting as a  
fireman was entitled to the minimum 
li_eman's rate of pay, the Department 
had since taken up the attitude that it 
was not required to give credit to 
youths for higher grade work beyond  
the first year. 

Mr. Cherry stated that, after con-
sideration, the Commissioner had de-
cided that where it was possible to 
ascertain the facts with respect to the  

amount of higher grade work per-
formed by a youth cleaner in the capa-
city of fireman, the youth c eaner shall 
be credited with the time for the pur-
pose of determining his rate of pay. 

In view of Mr. Cherry's intimation, 
the representatives of the Union  
agreed to Item 4 being withdrawn. 
Item 5.—Method adopted in ascertain- 

ing rate of pay of Youth Cleaners.  
The Union submitted that clause 6 

provides that the minimum rate to be 
 paid to juveniles should be varying  

percentages of the adult basic wage 
"calculated to the nearest threepence."  

The adult basic wage was 10/10 per 
day, and the percentage applicable to  
youth cleaners 20 years of age was 75  
per cent. 75 per cent. of 10/10 equals 
8/li. The Department did not pay 
8/3, but calculated back to 8/, which  
resulted in an underpayment. 

The Chairman pointed out that there 
 is no such thing as a "nearest" 3d. to 

such an amount as lid., 41d., etc., and 
added that where an amount is equi-
distant from the multiples of 3d. next 
t b we and next below such amount  
there is no more ground for saying  
th-t the award intended that the  

amount should be taken to the multiple  

o- 3d. next below than there is for  
saying that it intended that the  
amount should be taken to the multiple  

of 3d. next above. He expressed the  
opinion that, under the circum-
stcnces, where there h_ppened to  
be no such thing as a "nearest  
3d." to an amount, the exact  
amount found was the amount payable  
under the award. He asked represen-
tatives to consider this and to consider  
the suggestion that the dispute before  
the Board be amicably settled by both  
sides agreeing that the exact amount  

found, by applying percentages under  
cause 6, be paid in those cases where  
such amount was equidistant from  
multiples of 3d. above and below.  

Representatives of the employer  
gave an undertaking that where an  
amount payable to youth cleaners,  
ascertained by applying the percen-
t.ges mentioned in clause 6 of the  
award, is at a figure which is equidis-
tant from the next multiples of 3d.  
above and below such amount,  then  
the actual amount wil' be paid, if this  
arrangement is satisfactory to the  
Union.  

The representatives of the Union  
intimated that such arrangement was  
satisfactory. They therefore stated  

that it was not desired that the Board  

give any further consideration to Item  
5.  
Item 6.—Breaches of sub-clause (1) of  

clause 30, in that shifts are not  
being completed, where practicable,  

in 9 hours, and in other cases shifts  
are being rostered for over ten  
hours.  
The Union submitted that it was  

Gear from clause 30 that straight  

shifts must be completed within ten  

hours, and where it was practicable  
within nine hours. One of the specific  
cases related to Driver Goldfinch, of  

Tailem Bend, who on Thursday, 20th  
February, 1936, received the following  

dvice:—"Make 11 hours 30 min. Fri-
dly and 11 hours 37 min. Saturday."  
These were the two last days of the  
fortnight, and evidently the Depart-
ment was making an attempt to get 
96 hours out of this man. Such ros-
tering, it was contended, was contrary 
to the award. In addition, numerous 
cases occurred every day where men  

were rostered to make 9 hours 55 min. 
in circumstances where it was possible  
to afford relief under nine hours.  

Mr. Cherry said that, as far as Gold-
finch's case was concerned, instrus- 
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tions had been given that would pre-
vent any repetition. 

The Chairman said that, after hear-
ing the representatives, it appeared to 
him that there was no dispute between 
them as to what the award intends to 
provide for with respect to duration of 
shifts. 

Mr. Cherry admitted that at times 
there have been departures from the 
strict reading of the award, but stated 
that such departures have been at the 
request of the employees concerned 
and to meet their convenience. But, 
as the representatives of the Union 
on the Board have now requested 
that individual employees' conve-
niences be not considered in this 

Following on Mr. Ainsworth's re-
signation as divisional secretary and 
Mr. Robert Tucker's election thereto, 
a vacancy arose in the position of 
assistant Divisional Secretary, which 
office was previously filled by Mr. 
Tucker. 

The last Annual Delegates' Meeting 
of the Division decided to call for 
nominations and conduct a postal bal-
lot to fill the vacancy. 

Altogether 12 candidates faced the 
election, which was conducted on the 
preferential system, and the result, 
which was recently announced, dis-
closed that Mr. E. J. Harrison received 
an absolute majority after ten counts 
had eliminated nine of the other can-
didates, the final voting being—
Harrison 809. Dawson 398, and Rus-
sel 321. 

The new assistant secretary, Mr. 
Harrison, hails from Orange, where 
he has been the President of the local  

way, but that the award be 
strictly adhered to, steps will be 
taken to meet the Union's desire. He 
therefore asks that Mr. George supply 
him (Mr. Cherry) with particulars of 
cases where it is contended that the 
award has been departed from, and 
states that when such paritculars are 

 received he will undertake to look into 
these cases and remedy them where 
the award is not being strictly ob-
served. 

Mr. George undertakes to supply 
particulars asked for by Mr. Cherry. 

Board decided, in view of the fore-
going, to leave the matter raised by 
Item 6 in abeyance. 

branch of the Union for some years 
past. 

Mr. Harrison is a young man in 
his early thirties, and, whilst popular 
with all with whom he comes in con-
tact, he nevertheless has shown early 
in his career that he possesses the 
courage of his convictions. 

Throughout the who'_ e of his rail-
way career he has taken a prominent 
part in political and industrial mat-
ters, having been Secretary of the 
Werris Creek, and later the Orange, 
Branch of the A.L.P., and, in addition, 
has been one of the Campaign Di-
rectors for the Party and a member 
of its executive. 

This Division extends to him con-
gratulations on his accession to office 
and best wishes for a long and suc-
cessful career, not only in his own 
interests, but also in the interests of 
the Division and the Union. 

AUSTRALIAN FEDERATED 
UNION OF LOCOMOTIVE 

ENGINEMEN 

(Victorian Division.) 

OFFICERS FOR YEAR 1936. 
GENERAL OFFICERS: 

President: T. Dawson. 
Vice-President: H. Higgs. 
Treasurer: R. Matheson. 
General Secretary: W. C. H. Ool 

lins. 

EXECUTIVE COMMITTEE: 

North Melbourne: T. J. Brooking, A 
Chisholm, L. Datson, C. Franklir 
W. Lewis, W. McTaggart, N. Pike 
N. Pullar, G. Taylor. 

Jolimont: B. Deveney, J. Gault, H 
Marr, A. Pout, N. Pout. 

R.M. Drivers: L. Barker. 

LIST OF BRANCH SECRETARIE: 
FOR YEAR 1936. 

ARARAT: Mr. H. Fry, 166 Higl 
Street. 

BALLARAT: Mr. W. Whitworth 
519 Lyons Street. 

BENDIGO: Mr. J. Badham, 16 Ab 
bott Street. 

BENALLA: Mr. A. W. Bourke, 3! 
Smythe Street. 

CENTRAL: Mr. C. Franklin, 
Pratt St., Moonee Ponds, W.4. 

COLAC: Mr. S. Parker, 80 Graves 
end Street. 

DONALD: Mr. C. Morrison, Wal 
ker Street. 

DIMBOOLA: Mr. A. Fortington 
Hindmarsh Street. 

GEELONG: Mr.. R. Ellis, 12 Isa 
bella Street. 

HAMILTON: Mr. E. Halse, 2! 
Clark Street. 

JOLIMONT: Mr. J. Gault, 9! 
Moreland Road, Coburg, N.13. 

KORUMBURRA: Mr. J. D. Mc 
Cracken, Station Street. 

MARYBOROUGH: Mr. H. Ed 
mends, 13 Albert Street. 

MILDURA: Mr. F. Casey, 54 Pine 
Avenue. 

RAIL MOTOR DRIVERS: Mr. F 
McDonald, 4 Garden Vale Road, Souti 
Caulfield, S .E .8. 

SEYMOUR: Mr. J. Mangan, Tar 
combe Road. 

TRARALGON: Mr. W. P. Sulli 
van, Mabel Street. 

WARRAGUL: Mr. F. J. McKee 
Peace Avenue.  

WONTHAGGI: Mr. W. Stibbs, 
Hunter Street. 

WODONGA: Mr. G. Lynch, Have , 
 lock Street. 

New South Wales Division. 
New Assistant Secretary 
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Branch Reports 
ARARAT.—The usual monthly 

meeting was held in the V.R.I. rooms. 
Comrade Ward presided over a poor 
attendance of members, but a fair 
amount of business was got through. 
The half-yearly balance sheet was 
read, and this branch came in for 
severe criticism, especially the un-

7o1- financial members. The percentage 
of this branch seems to be going down. 
and it's time the members woke up to 
the position and did not leave it to one 
or two to manage the branch affairs. 
A lot of members of this branch are 
hot in the Hospital and Self-denial 
Fund. There are only a few things 
the workers can rely upon in times of 
trouble and distress, the self-denial 
being one and the Union another. To 
those members who are not in the self-
denial, I appeal to them to consider 
their position should they or their 
families need hospital treatment in 
times of accident or at any other time. 
It should be remembered that the Hos-
pital Fund applies to any public hos-
pital in Victoria. There has been 
More juggling with the rosters. I 
Wonder will the "powers that be" ever 
let the men rest contented. It's won-
derful when enginemen are satisfied 
how somebody will put forth some idea 
to irritate them. Meeting closed at 
4.5 n.m.  — ,H.F. 

BALLARAT.—The March meeting 
of the above branch was held on Sun-
day, March 8, at 10 a.m., before a poor 
attendance of members. Minutes of 
the previous meeting were read and 
confirmed; also correspondence read 
and received. 

Members present expressed their 
Pleasure in having an old and esteemed 
Member with us in the person of Ex-
Driver H. Gronn, who, although retired 
some years, still has the affairs of the 
branch at heart, and I think a good 
deal more than our younger members. 
During the past month we have lost 
two members from this branch in 
Comrades W. Waters and M. McCar-
thy, one to Seymour and the other to 
Hamilton, and members wish them 
success in their new locations. Mem-
bers generally are annoyed at the cut-
ting out of engine requirements at 
Chines, another test with good coal 
and conditions o.k., and something 
flore we have to thank some of our 
smart members for, as it has come 
under my notice forcibly the amount 
of time made up and the small amount 
of E.R. taken. Now we read the same 
old story: "It is considered unneces-
sary to take E.R. at Clunes." 

The small number of members pre-
sent accounted for a poor list for 
Depot Foreman. Work is slack in the  

depot, but we are hoping for better 
things soon, when our younger mem-
bers could get a fair amount of higher 
class work. Meeting closed at 1 p.m. 

—A.L. 

BENALLA.—The monthly meeting 
of the Benalla Branch was held in the 
V.R.I. on Sunday, March 8, commenc-
ing at 2.30 p.m. Comrade Kettle pre-
sided over a fair attendance. The 
minutes of the previous meeting were 
read and confirmed. The correspon-
dence was read and received. The 
news letter, with its usual helpful in-
formation, was read and received. We 
were pleased to learn that the Execu-
tive are putting up a hard fight to ob-
tain better conditions for the members. 
We read a lot about a shorter working 
week of 44 hours, but, while the over-
time curse exists there is little hope 
of a 44-hour week. Overtime is the 
order of the day at this centre. Men 
are called upon to work double shifts, 
necessitating them having to report 
for duty with very little rest. Quite a 
number of items were listed for Depot 
Foreman. After the completion of 
quite a lot of business the Chairman 
closed the meeting at 4.30 p.m. 

—A. W. BOURKE. 

BENDIGO.— The quarterly meeting 
of the Bendigo Branch was held in the 
drivers' room on Sunday morning, the 
8th March, Mr. W. Ryan presiding 
over an excellent attendance. Minutes 
of previous meeting were read and 
confirmed. Correspondence and news 
letter again furnished interesting in-
formation. It is sincerely hoped that 
in the near future success will crown 
our efforts to have our senior supers 
appointed permanently. The majority 
have at least 8 to 10 years' service, are 
first-rate cleaners, and excellent fire-
men, and will be a decided asset both 
to the Department and to the State 
Keen disappointment exists in this 
depot at the failure of the State Go-
vernment in refusing the Department 
protection from unfair and unregu-
lated road competition. Before entering 
upon general business, the Chairman 
referred to the sad bereavement suf-
fered by Mr. J. Poole in the death of 
his wife, which occurred at her 
mother's residence in Maryborough on 
5th March. At the funeral to the 
Maryborough Cemetery the Branch 
was represented by Mr. E. Rowe and 
the Secretary; the A.R.U. by Mr. W. 
Galvin, President; and the Sub-section 
R.S.A. by Mr. A. Edgar. Under 
general business several items were 
listed for local and Executive atten-
tion. In moving the suspension of 
standing orders, Mr. C. Davies, past- 

Chairman, called on the Chairman to 
present a handsome solid blackwood 
writing bureau to the Secretary; also a 
crystal salad bowl and servers for his 
wife. In presenting the gifts the 
Chairman referred to the work per-
formed by the Secretary during the 
past two years in bringing the branch 
up to practically 100 per cent. finan-
cial; also his other various activities 
for the betterment of members gene-
rally, and would like to emphasise the 
fact that practically all members of 
the branch had contributed generously 
and freely, so as to make possible the 
purchase of such a beautiful present. 
In responding, the Secretary stated he 
was at a loss for words for once, as 
the surprise and value of such a pre-
sent overwhelmed him. However, he 
had been assisted by a splendid Presi-
dent and Vice-President during his 
term of office and by all members 
generally, and it had been a privilege 
to work with them. The meeting 
closed at 12 noon. 

—J. BADHAM. 

CENTRAL.—The third monthly 
meeting of the branch was charac-
terised by the large number of matters 
discussed and forwarded for attention. 
A representative was elected in the 
person of Mr. G. A. Taylor to act with 
Mr. Matheson at any test made by the 
Department of the preparation and 
stabling of engines. The agreements 
arrived at by the Branch Committee 
and shunters' section of the A.R.U. 
were in most cases endorsed, and will 
result, it is hoped, in better under-
standing and improved working condi-
tions between the two bodies. Such 
discussions cannot fail to impress 
members with the inter-dependence 
between men working, in the yards on 
the same job. The pilot roster com-
mittee is to be called together to dis-
cuss the possibilities of so arranging 
the roster that a maximum number of 
jobs can be booked out at such times 
that the crews can catch trains to and 
from work. At present numbers of 
jobs necessitate the crews walking or 
cycling to and from work, although in 
possession of monthly tickets. Ex-
pressions of satisfaction were forth-
coming in connection with certain of 
The Board of Reference decisions, 
particularly the one bearing on pay-
ment at special class rates for men 
relieving special class drivers. Many 
matters were forwarded from the 
newly-elected Vigilant Committees, as 
reported under "Committee Activities." 
Much discussion centred round the De-
partmental instruction refusing to ad-
vance expenses to men going on rest 
jobs. A motion was carried urging 
that the instruction be withdrawn. 
For many years the Department has 
recognised the difficulty experienced 
by men providing themselves with cash 
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when going on rest jobs, and provided  
an advance in order to prevent tem-
porary financial embarrassment to 
their employees; but apparently it is  
now considered that the totally inade-
quate wage now paid is sufficient to 
Row of a comfortable surplus, which 

employees can advance towards De-
partmental obligations. These ex-
penses are incurred for Departmental  
convenience, and even if it were pos-
sible, without undue hardship (which 
it is not) should not be a charge upon 
our members. It is humiliating in the 
extreme for men to have to plead 
domestic distress before being relieved 
of the responsibility of providing in 
advance for a Departmental expendi-
ture. The international position is 
alarming, and all lovers of peace 
should rally to the support of all or-
ganisations having for their object the 
prevention of armed conflict between 
the n :tions. Your help and influence 
are valuab e in preventing the dire re-
sults of capitalist incompetence. 

—CHAS. J. FRANKLIN. 

DONALD.—The usual meeting of the 
above branch was held on Sunday  
morning, March 8, 1936, Comrade 
Allen presiding over a fair attendance. 
The minutes and correspondence were  
disposed of. The fact that further in-
roads have been attempted in the time 
allowed for preparing •shunting en-
gines should put all members on the 
a'ert. The branches concerned and  
the Executive are to be commended on 
the prompt action taken. A test was 
conducted recently in running from 
Melbourne to Mildura with the one 
engine on the Melbourne-Mildura pas-
senger. Engine stood the test, and 
the performance was satisfactory; but 
it would be "God help the fireman" 
with an old type of bunker, with coal-
ing at Donald on the forward only, and 
Ouyen and Ballarat on the return, and, 
while the run was only a test, it 
clearly demonstrates what can be done 
with the improved engines. Traffic 
is none too brisk, and the new lads  
taken on for the busy season are  
getting an up and down time—unf or-
tunately a lot of "down." Still it is 
to be hoped that things will brighten  
up. Quite a lot of wheat remains to 
be transported. And with dried fruit 
from Mildura coming forward, and 
prospects of a fast goods from Mel-
bourne to Mildura being placed on the 
time-table in the near future, the like-
lihood is that we will hold our own for 
the next few months. Our worthy 
chargeman was successful in obtain-
ing the district third prize for the loco 
garden and lawns. Considering the 
short time he has had in preparing, it 
speaks well and is an augury for first 
prize for next year. No doubt it has 
made a wonderful difference in the ap-
proach to the shed. 

—C. H. MORRISON. 

GEELONG.--Quarterly meeting was  
held on Sunday, March 8, at 10 a.m.,  
Comrade Hillhouse presiding over a  
fair attendance. After disposing of  
the minutes and correspondence, re-
ports were submitted of deputation to  
District Officers upon various local  
matters. Some had been finalised to  
our satisfaction, whilst others were  
sent along to the executive for atten-
tion. Members were indignant at  
the Department's decision not to  
advance expenses to enginemen booked  
on rest jobs. Some of our rosters  
here provide for five rest jobs each  

period, and members on low rates of  
pay cannot be expected to pay their  
expenses when booked away for the  
convenience of the Department and  
have to wait a fortnight to receive the  

expenses that are due. Enginemen at  
this depot, and the firemen in par-
ticular, are finding the work of the  
special class roster very hard, as they  
have to do over 200 mies for a shift,  
with no time to have a meal, and it is  
no wonder that some of the firemen  

are leaving the special class roster  
to obtain work where conditions are  
more reasonable. Despite the num-
ber of grievances that are remedied  
by our energetic branch officers and  

the executive, there are still nu-
merous grievances being brought  
under notice from time to time. Mem-
bers are requested to note that the  

Rai way Picnic Committee has called  

a general meeting for Sunday, 19th  

April, in the V.R.I. at 10.30 a.m., when  
all interested are cordially invited to  
come along and make suggestions.  

—C.G.K.  

HAMILTON.—Ordinary monthly  
meeting of this branch was held on  
Sunday, 8th March, at railway station,  
at 10.30 a.m. The President, Mr. C.  
H. Smith, occupied the chair, and there  

was a good attendance of members.  

Minutes of previous meeting having  
been read and duly confirmed, the item  
"correspondence" was then proceeded  

with and a fair amount of business  
arising from same was dealt with.  
The local postal officials fell down on  
the job of producing our news letter  

in time for the meeting,  but  we had  
for perusal the Federal News Letter  
and divisional balance-sheets. Ap-
p'ication for variations of award.—
This matter appears to be as long-
winded as the original application, and  

in the meantime the various griev-
ances are increasing in intensity, ap-
parently growing by what they feed  

upon. General Business.—A number  
of items were discussed under this  
heading and several were directed to  
be referred to the district administra-
tion. Members unanimously con-
demned the edict restricting the ad-
vances by S.M.'s for sustenance when  
away on rest jobs. We contend that  

a married man cannot set aside a con- 

tingency fund for this purpose, and, as  

there appears to be more clerks than  

railwaymen in the service, we fail to  
see why all "T. and I." expenses should  
not be disbursed at the  location where  
they are incurred. Meeting closed at  

12.15 p.m..  
—.DIOGENES.  

JOLIMONT.—The monthly meeting  
of the branch, which should have been  
held on Sunday, the 8th March, at  
10.30 a.m., had to be cance led on  
account of so many picnics being held  
on that date, and finally the branch  
met on .  the 11th March at 7.30 p.m.  
i he steadily increasing Sunday work 
on the electric train service has been  
under review time after time, but we 

 have not been able to impress any of  
the tribuna's to which we have ances' 
with the growing seriousness of the 
position from our point of view, and 
the L st award—lowering the costs all 
round to the Department for Sunday 
penalty time—has resulted in a great 
and immediate increase in Sunday  
work. Nor does there seem to be a 
hope of any curtailment; in fact, Sun-
day appears still the best day in the  
week for "profits." Great ability is 

 still being displayed by the "captains 
of industry" in Victoria in dodging the 
shortening of the hours. In fact, it is 
about time a challenge was thrown out 
to the rest of the world for the cham-
pionship of the world in long hours 
and bad conditions. Victoria is well 
known and scoffed at as the backward 
State industrial' y. Meanwhile, we 
continue to work the dog watch at 
Ferntree Gully; then we have forced 
upon us the inhuman and lengthening 
of shifts at Jolimont and Aspendale on 
Sunday, and, as one member who com 
p:ûined (and was sent up to the R.M.O. 
in consequence, although he was acting 
in the public and Departmental in-
terests), said after he had been pro-
perly regimented: "Anyone might just 
as well take a risk one way as an-
other." Members are being shown 
that the concentration and strain on  
this job takes a terrible toll by the 
numbers who are falling out of the 
ranks. And the failure to have  a 

 check taken of the state of a large 
percentage of the men after a strenu-
ous shift, making trying demands on 
their nervous system, will be regretted 
bitterly when it is too late. 

—J.G. 

MARYBOROUGH. — The ordinary 
monthly meeting of the above branch 
was held in the Workers' Hall on Sun-
day, March 8, 1936, at 2.30 p.m. Com-
rade W. Bartlett occupied the chair, 
and there was a very fair attendance.  
The minutes of the previous meeting" 
were confirmed, and correspondence 
received, which was fairly large and 
very interesting to listen to. Items 
to be dealt with by the various officers ,  
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were numerous, and of interest to 
enginemen regarding conditions they 
are compelled to work under. Work 
in this district has fallen off consider-
ably, and drivers firing and supers 
booked off no work are the orders of  
the day, which we all hope is only 
temporary, and things will brighten up 
in the near future. A start is to be  
made with holidays to ease the situa-
ti 3n. I am sorry to report that since 
our last report three of our esteemed  

members have each suffered bereave-
ments in the family circles, namely, T. 
Dyer,  a  daughter ki led by accident; 
W. Cassidy,  a  daughter, also a sister; 
and T. Young, his father. This branch 
offers the bereaved families their 
deepest sympathy in their sad losses. 
The meeting was full of in-
terest all the afternoon. There  
being no further business, the Chair-
man declared the meeting closed. 
There was  a  very pleasant gathering  
at our picnic, held on Sunday, February 
23, 1936, at Hooper's Bridge. The 
picnic spirit was very high, and every-
body enjoyed themselves very much.  
We had the pleasure of having Mr. 
and Mrs. C. Barren with us. We had 
also the pleasure of bringing back old 
memories to most of us, as the happy 
crowd seized the opportunity of wish-
ing the newly married couple the best 
of wishes and happiness in their new 
life. There was  a  constant din around 
the ground for quite  a  while, which 
nut one in mind of a game called tin-
kett'ing, which was received in the 
best of humour by the couple con-
cerned. Everything went off without 
a hitch—races, swimming, diving, and 
all sorts of games were indulged in 
to the fullest extent, and everyone on 
the ground went young for one day at 
least, if not the following day. One 
old geyser (May I call him that 
name?) brought back childhood days  
by manning  a  coat on which 110 
co'oured bags of lollies and peanuts 
were sewn, and ran among the large 
crowd and kept going while his condi-
tion lasted. The icecream cart sold 
out, and at 7.30 p.m. the homeward 
journey was commenced, everybody  
voting the picnic the best ever.  

—C. MILLER, 

SEYMOUR.—The monthly meeting 
of the Seymour Branch was held on 
Sunday, March 8. Mr. J. H. Smith 
was in the chair to  a  large attendance 
of members. Drivers relieving in the 
special class were p'e'sed when they 
heard that they were to receive the 
higher rate. But they were sadly  
disappointed when they received the  
news that the Commissioners had ap-  
pealed to the Court. so their back pay 
has been herd up. Some of these men 
are full-time relieving in the special 
class. The latest award for engine-
men in Western Australia has many  

advantages over the award for engine-
men in Victoria. The pleasant Sun-
day afternoon of this branch was held  
on Sunday, M. rch 15. Mr. J. H. 
Smith occupied the chair to a large 
attendance of members, the function 
being a great success. Members 
greatly appreciated the visit of Mr. A. 
S. Drakeford, M.H.R., and Mr. C. Col-
lins, General Secretary, whose ad-
dresses were listened to with great 
interest. The Union activities  dis-
cl  used by both speakers makes one  
realise the great amount of good work 
done on our behalf by the officers of  

the Union. The energetic social 
committee deserve great praise for the 
manner in which they carried out their 
tasks. Many members are still on our 
sick list, the latest being Mr. S. Grif-
fiths. Members hope that they will 
soon all be restored to health.  

—J. C. MANGAN. 

WODONGA.—The usual monthly 
meeting of the Wodonga Branch was 
held on Sunday, 8th March, 1936, at 
11 a.m. Comrade J. Bagley presided 
over a very fine attendance. Minutes  

of previous meeting were read and 
confirmed, and correspondence was re-
ceived. News letter was read and 
listened to with the usual amount of 
interest. Adoption of balance sheet 
and quite a lot of other important  

business was dealt with. We were 
very pleased with the result of the  

Board of Reference's  decision on  many 
matters. It is a  true  saying  that 
"None is so blind as he who  will not 
see," Referring to one  of  the items 
in our award (item 21) it is clear and 
definite,  and  such a simple  problem 
should not need to be referred  to  any 
other independent body. We  all  agree 
that it is the hope of  reward  that  
sweetens labour,  but  when we  are 
asked  to  do equal  work,  and  
do it satisfactorily, we should be paid 
without all these long months of 
agitation. However, thanks to those 
officers who have brought  about  the 
maintaining of equal rights when 
doing equal work, and  we hope that 
our firemen doing this. high grade  work 
will be given the same  reward  for the 
strenuous work required—heavy  
trains, fast  running  time-tables, and 
adverse weather  conditions  to contend  
with. Since our last meeting  we  have 
had an increase in  our  staff;  work  in-
creasing and working off holidays. 
There were quite a  lot  of items listed 
for deputation with D.R.S. It was  
pleasing to learn  that  the rumour  
about the super-cleaners was not true, 
as it would be  great  encouragement 
for the younger lads coming  on to  take 
an interest in their valuable calling. 
As this was all that was forthcoming 
our Chairman then closed  the  meeting. 

—G. H. LYNCH. 
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SOCIALIZATION PAGE 

Socialism - Its A.B.C. 
A Study Series for Beginners—No. 3 

CHATTEL SLAVERY 
Approaching a consideration of an-

cient civilisation we shall be confronted 
with developments leading to impor-
tant revolutionary epochs. As befits 
workers striving for a socialist under-
standing of history we must not only 
discover what happens, but endeavour 
also to learn why it happens. 

Slavery as we have been dealing 
with it could not as yet be said to be 
the basis of social life. It was, how-
ever, rapidly to become the essential 
foundation of the social system. No 
longer was slavery to be merely a 
question of personal assistance to an 
owner, but for productive purposes 
slaves were to be driven in scores to 
work in fields and work-places. 

The present commercial ideal of ac-
quiring large personal wealth early 
became one of the chief purposes of 
life. Not to throw rose-petals at our 
modern capitalists, the rules of the 
game then were not so finely drawn 
or so scientifically arranged as now. 

Moral camouflage did not obscure 
the fact that robbing was easier than 
producing, nay, morality gave sanction 
to robbery as being the more honour-
able. Wars of plunder, the origin of 
kings and Fascist ideals, their organi-
sation and conduct, became a profes-
sion of prestige. 

From this came a military leader-
ship which, though at first elective, 
was later to become established by 
family succession. In this we can 
observe the foundation of Royalty and 
nobility.  

What a change from the one time 
simple organisation of the tribe, with 
its free administration of affairs for 
equal benefit. Now we have a war-
ring social unit, somewhat like unto 
our modern Fascist State, in that it 
is an instrument specifically organ-
ised for war, and designed to oppress 
others, being not answerable to its 
own people, but independent of and 
capable also of oppressing them. The 
chattel (the word means property)—
this ownership of man by man—was to 
be the disgusting base upon which 
were to flourish the ancient civilisa-
tions, with their preposterous and 
ruthless aristocracy of wealth. It is 
understandable in the light of modern 
capitalist presumption that the slave-
owners regarded the institution of 
slavery as indispensable to the com-
mon good, including the good of 
the slaves themselves. We shall 
frequently find in our studies evi- 

dence that in a class society the rul-
ing class considers its own interests 
to be identical with those of society. 
It quite sincerely regards the insti- 

A GAINST WAR!!! 

BUILD A UNITED 
FRONT—with every 
individual, group and 
organisation that will 
join with you in oppos-
ing War. 

C REATE A MIGHTY 
ARMY to fight for 
Peace.. 
If War Comes ? 

The nations are arming 
with mad, frantic haste! 

Preparation for war means 
war. 

Only you can stop it. 

RAILWAY WORKERS  ! 
MEN AND WOMEN! 

Do you realise the appal-
ling gravity of the threat of 
world war? Do you recollect 
that the last world war des-
troyed ten million lives a 
year? 

Do you realise that the 
fiendish death-dealing de-
vices of to-day will destroy 
human lives at the rate of 
one hundred million lives a 
year ? 

You must learn how to 
organise and use your im-
mense industrial strength. 

Capitalism is misery, war 
and death. You must end 
capitalism! 

Socialism is happiness, 
peace and life. You must 
build Socialism. 

tutions which confirm its monopoly 
as indispensable to the general well-
being. And what we shall discover, 
still more amazing, is that in all this 
the "common people" concur. 

Aristotle, Epicurus, Socrates, Plato—
the ablest thinkers of ancient Greece—
could not imagine a state of society 
without chattel-slavery. Plato, bril-
liant thinker though he was, and him-
self having suffered as a slave, had 
his vision circumscribed to the then 
prevailing conditions. Because man-
kind had become familiar with slavery 
through the preceding centuries of 
social existence, man's mind in this 
period could not think outside its 
scope. How similar in limitation is 
the vision of so many workers today, 
while lacking anything like the same 
excuse. Rio these ancients the rude 
communism of primitive society was 
too far behind, and too little known of 
it, to be of use in questioning the 
moral right of their slavery, and the 
scientific communism of the future, 
for which Soviet Russia is striking 
out, too far ahead for them to con-
ceive. 

Slaves were then to be obtained—
by war, by breeding, and to be used as 
their owners so desired; the abso-
lute power of life, torture and death 
rested in that ownership. 

The Origin of the Third Degree. 
When a slave was used for giving 

evidence in a court of law his word 
would rarely be taken until the most 
vile tortures had been inflicted; with-
out this, his testimony would be consi-
dered untrustworthy. A humane 
master, for fear of losing social pres-
tige, dare not refuse that his slave 
should be so questioned to the extent 
of not only frightful agony, but pos-
sible physical ruin for ife. If a mas-
ter thought it of legal advantage, he 
could have the slaves of another taken 
to the torture chamber upon agreeing 
to guarantee the extent of the damage 
done to them. Their accustomed 
hideous cruelty would permit of the 
butchery of masses of their slaves in 
cold blood if they imagined any dis-
content among them. 

These anti-human tendencies in 
early civilisations were practices more 
vicious than those of more backward 
peoples in outer territories who were 
still stigmatised as barbarous. 

Pedigree—Just Slave! 
That men could suffer such degrees 

of oppression and still be disinclined 
to combine against their oppressors 
amazes many present day workers 
until they reflect upon some of their 
own compulsory associates whose men-
tal and moral make-up suggests an 
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inbred straight-line inheritance from 
those woful slaves. 

When on rare occasions revolt was 
manifested little wonder that it took 
the form of wanting to retaliate and 
inflict on others a like tyranny. A 
fear of such retaliation is reflected 
in the mentality of our modern 
slave-owners, who profess to see 
in every manifestation of working-
class emancipation merely spite-
fulness and envy. If they are so 
innocent as they profess, they too have 
many shocks and much learning com-
ing to them. 

A most noteworthy phase of the 
complete submissiveness of early 
slavedom lay not so much in the 
slaves' great superiority of numbers—
(in the markets as many as ten thou-
sand a day were offered and sold, and 
they were said to number even in 
ancient Greece at least fourteen to 
every adult citizen)—but in the fact 
that they were in very large numbers 
armed. For instance, we can read how 
in Athens they provided from their 
ranks the entire body of armed police 
in the interests of the life and property 
of their masters and the free citizens. 
A considerable number were trained to 
the use of arms, and thousands fought 
side by side in battle with their mas-
ters. Custom had blinded them to the 
Possibilities of their own emancipation. 

The great ancient empires, eastern 
and western alike, with their "divine" 
rulers and powerful priesthoods, 
rested heavily upon that slavery, 
which had become part and parcel of 
their social and religious systems. 

ROMANS DO THINGS BIG. 
No period of ruthlessness, however, 

in the treatment of slaves equalled 
that of the Romans. Splendid 
luxury seemed to have as its accom-
Paniment sheer blood-lust and vicious-
ness; the striking of terror and glut-
ting of revenge; the repressed slaves 
crucified in tens of thousands along 
the highways was a technique which 
marked the successful Roman com-
mander. All the horrors of successful 
Asiatic warfare were more than re-
enacted. 

History now records a series of 
risings of the slaves, the chief of which 
Was led by Spartacus. Starting with 
two hundred slaves, later to number 
one hundred thousand, created out of 
untrained slaves of different na-
tionalities, and fighting the best 
Roman generals, his army carried 
on successfully for four and a 
half years. The Romans shrank 
from no sacrifice in their ruthless 
determination to crush the insurrec-
tion. Unlike with a modern working 
class triumph, no change of system 
Was possible to the chattel slaves. 
Slavery as an institution would not 
have been abolished with their 
triumph. 

Force by itself was not then, nor is 
it now, sufficient to push forward the 
evolution of human society to its next 
stage. the two essential elements of 
successful social revolution were both 
lacking—economic conditions ripe for 
change and a class able to comprehend 
its objective and control its own force. 

Popular Superstitions 
and Willie 

NO. 4.—PATRIOTISM AND FIGHT_ 
ING. 

"Dad, are you a patriot?" 
"I hope so my  boy. All proper 

Britishers are patriots." 
"What does partriotism mean, dad P' 
"It means loving your own country 

better than any other. To us it means 
love of the British Empire. A good 
patriot's motto is `God, King and coun-
try; that is to say, he must `worship 
God, honour the King, and fight for 
his native land." 

"Worship God and go to war, did 
you say, dad ?" 

"Yes, my boy, if that should be 
necessary." 

"If there's a war, dad, there are 
patriots on both sides, aren't there?" 

"Oh yes." 
"Which country is God's then. Isn't 

He a patriot ?" 
"God cannot be called a patriot, 

He loves all countries, you see." 
"Well, when armies go out to fight, 

and there are patriots on both sides, 
and they both worship God, which side 
is God on ?" 

"On the side of the right, of course." 
"And suppose the right side has 

only a few patriots, dad, and the 
wrong side has a lot, and plenty of 
guns and bullets, and things to kill 
people with, does God's side win?" 

"We like to think the right always 
wins, my boy, though of course it does 
not always." 

"And when there isn't a war, dad, 
is God a patriot then ?" 

"No, all countries are God's. He 
loves them all." 

"Well, what is it when a man loves 
them all, like God? What is he? If 
men loved all the countries there could 
not be any war, could there? Are you 
sure God wants us to be patriots, dad? 
He isn't one, is he 

A man cannot love all the countries, 
my boy. It is not consistent, not natu-
ral, not even desirable. We must 
love our own country, and honour our 
own King, and do our duty faithfully 
by our fellow-men." 

"But aren't the others that we fight 
our fellow-men, too, dad? Besides, 
Willie's father, being a socialist, says 
he `loves all the countries'; and Willie 
says he does too." 

"Ah', then, of course, it must be so! 
•  

If you hear fanatical socialists say it 
is so, well it is so—of course, of 
course. Even though it is a pack 
of nonsense that you hear, eh, my 
boy ?" 

"But could not all men love each 
other, and work together, instead of 
fighting each other, dad? History 
tells us that inside the different coun-
tries they used to fight each other; 
isn't that so ? And now they all have 
judges and juries instead; isn't that 
better ?" 

"Oh, well, that may be done with 
individuals, people of one nation, but 
not with many nations." 

"But, dad, Russia is many nations 
and she's doing it. And besides, don't 
you be.ieve what God says, then, 
dad ?" 

"It is wicked to compare God with 
man, my boy, He is in heaven;. on 
earth we have to love one another 
as far as we can. The conditions of 
life will not allow us to love all men, 
of all countries."  ' 

"What does God tell us to do it for, 
then, dad, if we can't? Dad, why 
doesn't He come down here; wouldn't 
it be better?'' 

"You must not, I say, discuss God, 
my boy.  Neither you, nor Willie, may 
understand so big a subject yet; wait 
until you are older." 

"Dad, if you kill a man in the street, 
that's murder, isn't it ?'' 

"Yes you gruesome boy." 
"Well isn't it murder to kill a man 

in war?" 
"It is not counted so." 
"What is a remnant, dad?" 
"Generally speaking, a remnant is 

a piece of calico or cloth, the last 
piece on the roll; the piece left over, 
so to speak, when all the other has 
gone. What have 'remnants' to do with 
patriotism and war, sonny?" 

"Well, Willie says his dad says that 
war is a remnant of barbarism. That 
means, dad, that it's a piece left over 
from barbarism, doesn't it? The  time 
when the history books say the tribes 
of the different countries were always 
killing and murdering each other. 
We altered those conditions, didn't we, 
dad ?" 

"Yes, fortunately we have changed 
that." 

"There's some more, dad." 
"Some more what?" 
"Socialist nonsense. Willie told it 

to me." 
"Go on then, I'll be patient. Emit 

it, my dear boy, I'm all attention—and 
eagerness." 

"Dad, I heard Willie reciting 
something which ends `Help to bring 
about the day when all nations shall 
live fraternally together in peace, and 
plenty for all!' I like that much better 
than patriotism, dad. I don't think 
I understand patriotism. This is a 
funny world to understand, isn't it? 
When you're little ?" 
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Vigilant  Committee Activities  
DRIVERS.  

A meeting of the Drivers' Vigilant  
Committee was held on March 4, 1936,  
when many matters of interest were  

debated. It was decided to remind  
members of their personal obligation  
to lend their individual efforts in  
regard to the forthcoming claim  
for a 40-hour week. Unless there  
i; a sincere demand by engine-
men for shorter hours we will  
sti 1 be working 96 hours per fortnight  
when others are working 80 hours per  
fortnight. The majority of workers  

are now on 44 hours per week, but  
enginemen are still on 48 hours per  
week and no sign of even an 8-hour day,  

as many of our shifts are 12 hours  
and longer. The following were sent  
along for consideration by the branch  
meeting:— 

Provision for meal time at terminal  
stations where practicable.  

Fitters working on engines whi'e  
crews are preparing them for jobs.  

Drainage holes from top of tenders  

badly arranged.  
That tenders should be c'eaned and  

washed out when engine goes to shops.  
Reversing wheels too close to train  

pipes on certain engines.  
Spare kits in bad state of repair  

and contain old, worn out material.  
Drivers to report all cases of failure  

to relieve and consequent long hours.  
Such action will support the shorter  

working week campaign.  
Protest against the decision to re-

fuse an advance of expenses to crews  

going on rest jobs.  
That the crane on the south side  

of coal stage at North Melbourne be  
replaced.  

MATTERS FINALISED WITH MR.  
STAMP, SUPT. OF LOCO  

RUNNING.  
Protest against Geelong drivers hav-

ing to copy alterations into working  
Time Table, instead of each driver  
being supplied with a circular con-
taining alterations.  
Only three circulars were sent to  

Geelong, instead of one for each . 

driver. Unreasonable to expect drivers  
to copy alterations into working time-
table, and action taken to prevent  
similar complaints in future.  

Driver Huntington, North Melbourne,  

protest against being instructed by  
Enginemen's Instructor Jones to  
clean cab of pilot engine whilst en- 

Revision of goods roster by Roster  
Committee.  

—J. A. FELL, Secretary.  

Cleaners' Committee.  
Protest against non-posting of run-

ning sheet at specified time.  
Protest against extra Sunday shift  

at North Me bourne.  
i That a schedule of holidays be  

drawn up and posted at the depot.  

That hostling and preparing engines  
be paid at the higher rate.  - 

That gloves be provided at cost  
price to all enginemen.  

That two 6-foot ladders or steps  
be supplied at North Melbourne for  
cleaning tenders.  

That when a cleaner has passed  
the red book he be given a trip as third  

man or with an instructor.  
Advising men not to sign on before  

their proper time of starting and to  
always insist on the proper interval  
between shifts.  

That shed windows are badly in  
need of repair before the cold weather  

arrives.  
Request that a clock be provided  

between A and B departure doors at  

North Melbourne.  
Protest against men being sent  

firing before passing red book.  
Request that pay office be opened  

at 6 a.m. on pay days.  
That more time be allowed to clean  

N, C, X, and S class engines.  
That hand points in the loco yard  

are in bad condition and require atten-
tion.  

—H. CROSTHWAITE, Sec.  

gine was in motion and Mr. Jones 
acted as fireman. 
Mr. Jones had no authority to in-

struct Huntington to clean the cab 
whilst engine was in motion. Hunt-
ington notified to this effect. 

Request that road alongside of pit, 
Warragul loco, he built up to sleeper 
level. 
Way and Works Branch report that 

work has been completed and road 
now satisfactory. 

Request that shade be provided over  
home signal, North Geelong, as 
Neon sign interferes with view of 
signal. 
Reports disclose that adjustments  

have been made and view of signal is 
now satisfactory. 

Request that floor of footbridge  
Dynon road to shed be asphalted. 
Way and Works Branch report thct 

deck of bridge is being repaired, as  
opportunity offers, but is not to be 
asphalted except over live wires.  

Request that an additional lux light 
be provided at Warragul.  - 
Have recommended that an addi-

tional eight be provided midway be-
tween the existing lights. 

Request that special trains booked  
Berriwillock and Boigbeat be ex-
tended to Sea Lake to enable engine 
to turn and avoid tender-first run-
ning. 
Instructions issued that until the 

end of March engines are to proceed  
to Sea Lake to turn and thus avoid  
tender-first running. 

Request that enginemen who recently 
passed the drivers' examination have 

 experienced firemen booked with 
them for the first few trips' driving. 
Have issued a direction at all depots 

that this is to be done.  

Request that platforms at suburban 
stations be lengthened, as the mar-
gin with seven car trains is too  
small. 
Have recommended that the plat-

forms be lengthened at West Foots-
cray, Tottenham, Sunshine, Albion,  
and St. Albans.  

Protest against waybills for certain 
trucks being altered by shunters on  
16/12/35 to bring load within the 
limit prescribed for the engine of 
the "down" Seymour train. 
The irregularity is seriously viewed, 

although no definite evidence could 
be obtained as to who made the al-
teration to the waybills, which had 
the effect of the engine being over-  
loaded.  

Request that distant si;nals be pro-
vided between Dandenong and War-
ragul. 
Have recommended to Way and 

Works Branch that distant signals be  
provided between Dandenong and 
Warragul. 

Protest against tender-first running 
between Yarrawonga and Oaklands 
on account of stock straying on line, 
also grass on track causing engine  
to slip 
Tender-first running to be permitted, 

as there is no turntable at Oaklands.  
Cattle pits are being attended to and  
other action taken to prevent stock  
straying on line. Grass is now dry 
and has been attended to.  

Head Office Matters  
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Driver Brawn, Geelong, 	protest  
against engine 967 being kept on  
passenger running when the as-
bestos powder was coming into cab  
and interfering with the view of  

enginemen.  
Matter finalised. 	Satisfied that  

this was  a  bad case, although Mr.  
Mudge, leading hand fitter, Geelong,  
reported that the engine was fit for  
running, and Mr. Landrigan, foreman  
mechanic, North Melbourne, reported  

that the engine was taken out of run-
ning on account of defective elements  
and not on account of the condition  
of asbestos.  

Al depots advised that the asbestos  
must be attended to when booked by  
drivers. Full file forwarded to Driver  
Brown to note action taken.  

Protest against bricks that have been  
removed from brick arches being  
stacked near water tank at BenaPa  

and interfering with the engine-
men when doing pit work. '  
District Rolling Stock Supt. reports  

that the bricks are removed as soon as  
there is  a  small truck load and where  
stacked they would not in any way  
inerfere with the enginemen doing  

their work.  

Request that shade be provided for  
electric light at Newport South sig-
nal box, as it interferes with view  
of signal.  
The light is at the crossing and be-

longs to Williamstown Council, so  
Council has been requested to alter  

the light, or provide  a  suitable shade.  

Protest against instructions issued by  
Control for crews to change over at  
Chiltern Valley Siding.  
Not 'contrary to regulations to  

change over at this sid'ng, as it is  
worked under staff condition s in ac-
cordance with instructions issued,  
"Weekly Notice" No. 4, of 21/1/35.  

MATTE'RS FINALISED WITH  
COMMISSIONERS' STAFF BOARD.  
Fireman Orde, Bendigo, protest  

against only receiving half-pay, time  
lost owing to injuries received on  

duty at Woodend.  
As Orde was returning passenger,  

and fell from platform, consider he did  
not exercise reasonable care, but,  

as there may have been  a  glare from  
the lights of the van, will give him  
the benefit of the doubt and authorise  
full pay for all time lost.  

Protest against mechanic being  
utilised to relieve rail motor driver - 
in-charge at Spencer Street.  
Matter adjusted. Rail  motor driver-

in-charge to be re ieved by the senior  

suitable rail motor driver, and me-
chanic has now been transferred  0  
Jolimont.  

Cleaner Mackay, Ballarat, claim to be  
paid washers-out rate of pay when  
employed washing out, Sunday,  
4/8/35, and other days.  
Matter Tina ised. As Mackay ac-

tually performed the full duties of  
washer-out, he is to be paid the rate  
of pay, but in future the responsibility  

wilt be accepted by the senior man,  

and the junior man will be regarded  
as  an assistant only and paid at  
cleaner's rate of pay.  

Driver Grimshaw, North Melbourne,  
protest against appointment t  
special class only operating from  
November, 1935.  
Cannot apply from earlier date, as  

this was the date when the vacancy  
occurred in the special class, although  
prior to this date Grimshaw was re-
lieving in the special class.  

Fireman McCarthy, Ballarat, claim for  
payment for time lost owing to in- 
juries received whilst on duty.  
Although it is considered that Mc-

Carthy should have known that the  
driver would close the regulator, and  
taken precautions accordingly, he is  
to be allowed full pay for the time lost  

owing to the burn on his arm when the  
regulator was closed when running  
passenger train.  

Rail Motor Driver Coe, Murtoa, claim  
for expenses whilst unable to secure  

house accommodation.  
Authority issued for Coe to be paid  

£6/9/6 out-of-pocket expenses, which  
is the amount c'aimed by him..  

Driver Fraser, Mildura, claim for  
payment, time lost, injuries to eyes  
whilst running through dust -storm.  
Off duty, 26/12/35 to 2/1/36.  
Full pay to be allowed, with the  

exception of New Year's Day, es  
Fraser will only be entitled to pay-
ment for this day if he would have  
been working, had he not been injured.  

Driver Golding, North Melbourne,  
claim for payment of meal allowance,  
shitfs worked 30th and 31st October  
whilst relieving at Dandenong,  
booked on a broken shift, but did  
not have two hours' interval, and  
was therefore paid for a straight  
shift which exceeded ten hours. 
Payment of meal al owan  a  to be  

allowed on each dry.  

Super-Cleaner Baker, Ararat, claim  
for payment, time lost, owing to  
sustaining broken leg by falling  
from tender of engine.  
Matter finalised. Full pay to be  

allowed for all time lost.  

Cleaner Daggett, Ballarat, claim for  
payment for time lost owing to in-
juries received whilst cn duty,  

5/1/36.  
Reports disc ose that Daggett states  

that he strained himself whilst turning  

the table on 5th, but did not go off  
duty until the 8th; did not submit  

report until the 13th. As it is ad-
mitted that the table was in bad order,  

will give Daggett the benefit of the  

doubt and authorise full pay for all  
time lost.  

Super-Cleaner Koeford, North Mel-
bourne, claim for payment, time lost,  
on  account of  injuries received  on  
duty.  
Reports disclose that ,Koeford fell  

from footplate; that he did not have  
hold of handrail, and did not look  
where he was stepping. Consider this  

is  a  half-pay case, as the employee did  

not exercise reasonable  care.  

Rail Motor Driver Duncombe, claim  
for expenses whilst unable to secure  

house accommodation  at  Murtoa.  
Duncombe submitted receipts for  

four weeks' board at 25/ per week;  
also states that there would be a sav-
ing of 8/ per week for food, etc., on  
account of being away from home. He  
will therefore be allowed £3181 out-of-
pocket expenses.  

MATTERS FINALISED WITH MR.  
DICKENSON, CHIEF CLERK,  

C.M.E.'S OFFICE.  

Acting-Driver Doyle, Ballarat, protest  
gainst  man who  was  booked off  

duty being sent  for when  an extra  
train was ordered, whilst Doyle, who  
was available, was  not  utilised for  
driving duty.  
Instructions issued that in future  

the senior available acting-driver on  
duty is to receive preference for any  
driving work offering, provided total  
Lours will not exceed ten.  

Acting-Driver Gibson, North Mel-
bourne, claim to be credited with  
driving time  for  increment purposes  
for all time on duty, account of being  
brought in  from pilot  work and sent  
on a job that involved travelling  
time.  
Although the usual procedure was  

not followed in this case, not prepared  
to grant claim, as Gibson received  
more driving pay by doing read work  
than he would had he remained on the  
pilot.  

Driver Pinney, claim for additional  
expenses, Mansfie'd rest job, 6/1/36.  

Pinney has not produced receipts,  
nor submitted any evidence that he  
went to  a  hotel for meals and bed, so  
Le is only entitled to the award rate.  

Request from Mar}borough that the  
night pilot and the 1 a.m. Castle -
maine be worked by the same crew  
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for a week, Castlemaine crew to be  
booked off duty when a day's over-
time has been accumulated.  
Cannot grant request, as District 

Officers report that the pilot crew 
would not make even time, whilst the 
Castlemaine crew would work about 
60 hours for the week and could not be 
booked off when traffic was brisk. 

Driver Brooking, North Melbourne,  
protest against excessive hours  
worked on 11 a.m. Seymour. 

 Arrangements made for this engine 
to be prepared for the crew, which will 
reduce the hours on duty.  

Protest against dirty condition of en-
gines at Benalla.  
Records show that cleaning time 

has been below the time fixed by the 
Commissioners, so depot foreman in-
structed to see that engines are  
cleaned, and if necessary additional 
supers employed. 

Request that week-end rest job at  
Nyora be cut out and Wonthaggi  
crew return home passenger.  
Rest job cut out on trial. State  

Mine crew to return passenger Satur-
day and travel to Nyora on Monday 
to run "down" train.  

Driver Monar, North Melbourne,  
protest against not being paid even  

time for period, on account of being  
returned passenger from Ararat,  
instead of running train.  
As driver Monar signed off duty he  

should have been given other work,  
but as this was not done he is to be  
paid 96 hours for the period.  

Request from Ararat that an addi- 
tional five minutes be allowed crew  
of leading engine, when two engines  
leave the shed coupled together. _ 
Test conducted by Mr.Archer, who 

recommended that two minutes be al-
lowed the crew of the leading engine, 
on account of having to wait for the 
second engine to be turned out of  the  
shed and coupled up. Two minutes 
extra to be allowed. 

Driver Tyrell, North Melbourne,  
protest against not being paid for  
96 hours for period ended 14/12/35.  
Claim to be upheld, as Tyrell was  

available for the full period.  

Fireman Badham and others. Bendigo.  
claim for refund of 3/ paid for bed  
when in Melbourne for drivers' ex-
amination.  
Refund to be allowed, as receipts  

have been produced.  

Cleaner Crosthwaite, North Melbourne,  
claim to be paid firing rate, shifts  
worked cleaning on three occasions.  
On 3rd December, Crosthwaite to be 

paid full shift at firing rate and 4i 
hours credited for increment purposes. 

On 5th December, claim disallowed. 
On 6th December, to be paid 11 

hours at firing rate and 11 hours for 
increment purposes. 

Driver Parker, Colac, protest against 
excessive hours for period ended  
11/1/36.  
Matter finalised. The engine for 

this run now to be prepared to avoid  
excessive hours. Parker was short  
of his time in the first week, so was 
booked on long shifts to make up his 
time during the second week of the 
period. 

Driver Ryan, Bendigo, claim to be paid  
additional bed allowance when  
booked to rest Melbourne, 31/5/35,  
and injured whilst on the way to  
report for duty.  
As Ryan would have occupied the 

second bed prior to receiving the in-
juries, claim to be allowed. 

Cleaner Werner, North Melbourne,  
claim to be paid firing rate for shift  
worked lighting up on 11/1/36, ac-
count of junior man utilised for fir-
ing.  
Claim to be allowed. Werner to be 

paid eight hours' firing rate and 61 
hours credited for increment purposes. 

Acting-Driver Battye, North Mel-
bourne, claim to be credited with  
driving time for increment purposes  
whilst relieving at Newport power  
house.  
Battye to be credited with 35 hours'  

driving time, which is the driving time  
he would have performed had he re-
mained at North Melbourne.  

Fireman Mason, protest against not  

being paid time and expenses, at-
tending examination for driver, as,  
although this is regarded as third  
examination, he did not sit for the  
two previous examinations.  
As a special case, will authorise  

payment of time and expenses, as the  
Department was not put to any ex-
pense for the two previous examina-
tions, which were regarded as failures  

on account of non -attendance.  

Fireman Gillett, Geelong, protest  
against not being paid merit incre-
ment of sixpence (6d.) per day  
whilst off injured, due to injuries  
received whilst on duty, for which  
full pay was allowed.  
Instructions issued that Gillett is  

to receive merit increment for the  
time off duty, due to injuries received  
whilst on duty.  

Ex-Fireman McGovern, application to  

be reinstated as fireman.  
As McGovern was retired on account  

of injury to his knee, and the R.M.O.  
has now certified that he is fit to take  
up firing duty, he will be permitted to  
resume duty as a fireman and will be  
restored to his original position upon  
the seniority list.  

Cleaner Casey, Mildura, application  
for transfer to a cooler location on  
account of loss of voice.  
As Casey has supplied medical evi-

dence that it would be in the interests  

of his health to leave Mildura, he is to  
be transferred to Colac as soon as a  

fireman is appointed to relieve him.  

Cleaner Scott, Geelong, claim to be  

paid at fitters' rate of pay whilst  

working with fitter.  
Not prepared to grant claim, as  

Scott was assisting the fitter as an  

extra man and could not be regarded  

as performing the duties of fitter's  
assistant.  

Cleaner Geraghty, Seymour, claim to  

be paid for interval time at Yea  
when booked to rest for less than  
eight hours.  
Geraghty was temporarily trans-

ferred to Yea, and should have finished  
work at 7.50. p.m., but, owing to late  
running, did not finish until'10 p.m., so  
came on duty with less than eight  
hours' interval. As Yea was his tem-
porary headquarters, he is not en-
titled to payment of interval time.  

Fireman Phillips, North Melbourne,  
protest against having to stable en.  
gine after running the 7.20 p.m.  
Traralgon change-over (16/1/36).  
although no time for lunch on this  
shift.  
Instructions issued to North Mel-

bourne that every effort must be made  

to permit enginemen to leave this en-
gine in siding if they request that this  
be done.  

Driver McRae. Ararat, application to  

be permitted to learn roads and sig-
nals at Melbourne, to relieve upon  
special class roster.  
Arrangements to be made for  

McRae, also for drivers working on  
No. 2 roster, to learn roads and sig-
nals, Melbourne, to be available to  
relieve upon No. 1 special class roster.  

Fireman Trevethann, Ballarat, protest  
against excessive hours worked  
23/12/35.  
No train to send relief beyond War -

renheip, but Trevethan should have  
been relieved at Warrenheip instead  

of at Ballarat. He has been notified  
to this effect.  

Driver Gorman. Geelong, protest  
against only being allowed thirty  
minutes to stable engine 437, after  
engine had been used for hot water  
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washout. 
Gorman has now been paid f orty-

five minutes as claimed. 

Driver Rickman, Seymour, claim to be 
paid interval time at Wodonga when 
booked to rest for less than eight 
hours after running the "down" 
Sydney express, 8/1/36. 
Not prepared to pay interval time in 

addition to mileage payment, but if 
Rickman so desires he can be paid 
upon the hours basis for the round 
trip. He would then receive full pay 
for interval .time, but this method of 
payment would not be an advantage 
as compared with payment upon the 
mileage basis and no payment for in-
terval time. 

Driver Hubbard, North Melbourne, 
protest against excessive hours 
worked 8/1/36. 
Long hours due to train despatcher 

not permitting train to stop at Broad-
meadows. Under the circumstances, 
consider the best was done. Papers 
forwarded to Chief Train Despatcher 
with a view to preventing similar 
complaints in future. 

Driver A. E. Russell, North Melbourne, 
protest against shift being altered 
from 10.25 p.m. to 12.5 a.m., 
26/12/35, to avoid payment for 
working on Boxing Day. 
Driver Russell should have been 

advised of alteration to shift, and as 
he reported for duty at 10.25 p.m. 
he will be paid waiting time till 12.5 
a.m. 
Firemen Naughton and Arnott, North 

Melbourne, protest against not being 
paid merit increment of sixpence 
per day whilst on annual leave. 
As these men were regularly em- 

ployed upon special class work, they 
are to be paid merit increment whilst 
on annual leave. 

Request that system of two hours' 
availability for higher grade work 
be brought into operation at North 
Melbourne, as the Union desires 
that seniority of acting firemen 
shall only operate for two hours 
after commencing duty. 
Will bring in this method upon a 

month's trial. 
	 • 

Lighter-up Knight, North Melbourne, 
claim to be paid maximum rate 
when lighting up. 
Have recommended to the Commis- 

sioners that Knight be paid the maxi-
mum rate as from 5/6/35. 

Driver Fraser, Mildura, protest against 
only being allowed 4/6 expenses 
travelling Mildura to Melbourne for 
examination by the R.M.O. 
Authority now issued for Fraser 

to be paid 8/6 expenses, which is the 
award rate. 

Request that Horsham Rest House be 
fitted with wire doors and windows. 
Have recommended that flyproof 

doors and windows be provided. 

Request that super rail motor drivers 
at certain locations be regarded as 

To the Editor. 
Sir,—After reading in the last issue 

of the "Footplate" the reported speech 
of Comrade Drakeford, M.H.R., at Be-
nalla, I feel it necessary to comment 
on some of the statements contained 
therein. Comrade Drakeford states he 
is opposed to the Russian system of 
communism." Now, sir, it is admitted 
on all sides and by people of all shades 
of opinion that in Russia wages have 
been increased, hours reduced, cost of 
living lowered, and unemployment 
abolished. None of these benefits have 
yet reached Australia. One reason ad-
vanced by Comrade Drakeford is "that 
the people are denied their rights." 
Whv go to Russia for a denial of 
rights, when capitalist rule in Aus-
tralia provides so many examples, 
such as the denial of the right to work 
to thousands of men and youths. The 
statement that `the system would not 
be tolerated here" is pure conjecture. 
Czar Nicholas did not think it would 
be tolerated in Russia either. Again 
we are told "the communists sneer at 
the Labour Party," but likewise the 
Labour Party sneers at the U.A.P. 
and the communist. "The  com-
munists," Comrade Drakeford says, 
"join the unions," but what of that? 
Do not the unions accept their contri-
butions? "That they cause trouble 
within the ranks" What a shame. 
How comfortable  '  for Labour leaders 
if unionists forget the class struggle 
and passively accept their fate. If, 
as is stated, members had no time for 
the communist ideas, how then can 
they cause trouble. Dealing with ar-
bitration, I am pleased to note a some-
what belated renouncement of the pre-
sent system, and I would like to point 
out that the English system suggested 
by Comrade Drakeford is backed by 
the final argument of "direct action."  

entitled to the guarantee clause of 
the award. 
These men are all working full time, 

but in the event of working less than 
even time will then consider any com-
plaints submitted. 

Super Cleaner Warren, Echuca, ap-
plication to be regarded as en-
titled to the guarantee. 
Not prepared to grant request, 

as conditions have changed at Echuca 
on account of a crew having been 
withdrawn. Warren should continue 
to receive full time and is doing a 
high percentage of firing work. 

Comrade Drakeford regrets "that 
members have left the A.L.P." The 
fault may be found amongst those 
with whom Comrade Drakeford is 
more closely associated. Particularly 
when  ,  he admits the failure of the 
Scullin Government on the amend-
ments to the Arbitration Act. "That 
shorter hours will come when a Labour 
Government is in power. ' is cheering, 
but doubtful, considering the solicitude 
past Labour Governments have shown 
for bondholders and their interests.—
Yours, etc., 

CHAS. J. FRANKLIN. 

THANKS. 
To the Editor. 

Dear Sir,—I wish to express my 
sincere thanks and appreciation 
through the columns of our little 
paper to all those members of the 
Bendigo branch who contributed and 
made possible such a valuable present 
as was given to me at our last branch 
meeting. It is indeed extremely grati-
fying to know that at least ones efforts 
on behalf of our Union and its members 
are appreciated, and that such a gift 
is a recognition of the confidence that 
is reposed in me. Thanking you one 
and all again, in which my wife 
heartily joins.—I am, yours frater-
nally. 

JAMES BADHAM. 
Bendigo, March 14, 1936. 

CORR & CORR, 
BARRISTERS & SOLICITORS 

104 QUEEN STREET 
MELBOURNE 

PHONE: CENT. 223 (2 LINES) 
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Protest against drivers at Geelong not 
being given annual leave in order 
decided upon, due to only one spe-
cial class driver being permitted to 
go on leave at the one time. 
Arrangements made for a separate 

roster for annual leave of special class 
drivers. 

Open Page 
Benefits of Communism 
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CAN JOLIMONT MEMBERS BE 
ORGANISED? 

For some time past I have been 
worried over the position we, as 
drivers, are falling into and have given 
earnest consideration to a solution. 
Having arrived at a solution I com-
municated the same to the Union, 
asking them to take action. The com-
mittee dealt with the suggestion and 
the branch meeting on Sunday, Feb-
ruary 9, 1936, passed a resolution 
asking me to try my remedy on the 
Sandringham and Brighton Beach 
men, and if acceptable then it is to be 
applied to all men, depot, as well as 
out-station men. Perhaps a brief re-
view of our trouble would be in place 
here. We now have to put up with 
far worse conditions than previously, 
and to mention a few causes one to 
think. Nine-hour shifts instead of 
eight hours are becoming general; 
lower rate of pay than steam drivers 
or those who have been deemed un-
suitable for electric traction; broken 
shift penalty practically gone; Sunday 
penalty almost gone through the in-
troduction of passive time clause; 
then senior men having to do re-
lieving work as single men, if unfor-
tunate enough to lose their wives even 
at 60 years of age. 

Now you will agree that even with 
the above conditions only, we are 
slipping badly, and we will go even 
further back if we do not take ac-
tion. The question then arises, 
What action are we to take and 
how? To answer that we must 
realise the actual position we 
stand in for effecting any alteration 
to our condition, and this can only 
be done by approaching the Arbitra-
tion Court, which is done by the 
Union. Now if the Union, which is 
our only hope for improvement in con-
ditions. is weak, then our case is weak, 
so it behoves us all to see that the 

 Union is made strong. This in turn 
places a distinct job on each of us to 
do our bit to remedy the weakness, 
and this can only be done by taking a 
personal interest in the Union for our 
own sakes, as well as for the sakes of 
all drivers.  The  best way of exhibit-
ing interest in the Union is to attend 
the monthly meetings and hear the 
discussions of the various subjects 
rnd record our vote to the motions 
placed before the meetings. Every 
meeting vital motions are discussed 
and decided on by those present and 
often only seven or eight men decide 
on a line of action for 320 men. This 
should not be so, but will continue 
to be so unless we attend the meetings 
and make our Union strong; give them 
all complaints, etc., from which we 
derive our evidence for combating 
that of the officers of  the  Department,  

who are organised against us. Now it 
is my firm conviction that it is the 
duty of every man off duty on the 
day of the meeting to be there, but 
this would entail unnecessary sacri-
fice, and for out-station men expense, 
so that we could arrange to be at least 
represented at each meeting, and now 
that I have been requested to organise 
our district on the lines described 
above, that of arranging for a repre-
sensative to attend each meeting, 
this causes me to ask each one to 
answer the questions set out 
on another page, and I hope to get 
a 100 per cent reply in the affirmative 
and show the other outstations and 
the depot that we are wholehearted in 
our desire. 

Questions. 
1. Are you prepared to attend the 

monthly meetings in your turn, so that 
your out-station will be represented? 

In connection with this I suggest 

The Victorian Council Against War 
and Fascism, with which our Union by 
conference decision is affiliated, is a 
branch of the Nati anal Council, which 
covers the activities of the movement 
in all States of the Commonwealth. 
The National Council, in turn, is 
closely associated with the inter-
national movement, having ramifica-
tions in almost every country in the 
world. It is no small, insignificant 
movement, but undoubtedly the 
greatest anti-war force, and probably 
the only genuine drive against the re-
actionary preparation and incitement 
to war. All c'asses of people are 
associated with this movement, which 
is non-political and non-sectarian, for 
one common and creditable cause. Un-
fortunately, those people temporarily 
holding executive office in the Mel-
bourne Trades Hall Council and A.L.P. 
have recommended to their followers 
that they should have nothing to do 
with the V.C.A.W. and F. on the 
groundless assertion that communists 
control that body, and they have de-
clared the V.C.A.W. and F. outside the 
Labour movement. No doubt there 
are communists in the V.C.A:W. and 
F. Have I not stated it is non political, 
and where would one expect to find a 
communist if not in in anti-war move-
ment ? But that they control the 
movement is an unwarranted compli-
ment from T.H.C. and A.L.P. leaders. 
If the T.H.C. and A.L.P. supporters, 
disregarding the wise (?) counsels of 
their leaders, accepted affiliation they  

thrt a regular place on the roster be 
the recognised turn for the represen-
tative; say the driver at Sandringham 
working 12 shift on the Saturday 
prior to the meeting be the driver to 
attend on the Sunday. This would 
mean for Sandy drivers only once 
in eight months and Brighton Beach 
once in six months. 

2. As there is expense to be con-
sidered, I suggest that each driver 
not attending the meeting pay 3d. 
each to the driver attending, to pay 
his fare. Are you in favour of this? 

When it is a driver's turn 
to attend there is always the chance 
of him changing with someone else, 
but preferably he should attend him-
self. Now in conclusion I am asking 
all drivers here to reply, whatever 
you fancy, yes or no, but I sincerely 
hope you will take a serious enough 
view of our position to vote yes.—
Yours fraternally, 

D. J. HEATH. 
Note.— The eight members at Sand-

ringham have all answered the ques-
tions in the  affirmative;  replies not 
yet to hand from the six members 
at Brighton Beach. 

would outnumber any communist or 
other influence by thousands, and 
could themselves control the movement. 
As a matter of fact, the V.C.A.W. 
and F. has invited and still desires 
co-operation, and are prepared to ac-
cept minority representation. 'i he 
T.H.C. and A.L.P. petty tyrants are 
now engaged in an attack upon many 
of their own unions and branches 
who have disregarded their advice. 
Unions representing many thousands 
of workers have affiliated with the 
V.C.A.W. and F. and for so doing are 
to be denied a voice on all other prob-
lems affecting their interests, as 
might be discussed at T.H.C. meetings 
or A.L.P. conferences. Their repre-
sentation is to be cancelled because 
they believe the problem cf War and 
Fascism at the present transcends all 
other dangers, and see no other rctive 
or organised opposition than is to be 
found in the V.C.A.W. and F. It is 
fitt'e short of cowardly, not to say 
treacherous, for these miniature dic-
tators to take advantage of the ex-
tremity of war to impose their wills 
up -no people who genuinely desire to 
prevent the greatest of all human 
disasters. T}'e flimsy excuse of 
"communist influence" should suffice 
to convince readers of the weakness 
of their crse. Even a communist 
might be of assistance in preventing 
the curse of war Without tarnishing 
the resuectability of the orthodox in-
dustrial and political Labour move-
ment. —CHAS. J. FRANKLIN. 

Can Jolimont Members be Organised ? 
To Sandringham and Brighton Beach Members 

The Victorian Council Against War and 
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