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THE  LOCO TREAT E  
Cleanliness 	Comfort 	Good Orchestra 	Perfect Picts raeis  

Our Programs may be  
equalled but  

Cannot be Beaten  
1,  

9  

UNITED WE STAND  
DIVIDED WE EAI.L  
UNIONISTS, you know what the  

above means. Whether you are in the  
Railways Service or any other calling.  
UNIONISM and all it stands for de-
serves your UNITED SUPPORT. If  
you do not give it, then you are help-
ing the other side and all it stands  
for, i.e., Cheap Labour and Sweated  
Conditions. The Theatrical Em-
ployees' Association have fought hard  
in the Arbitration Court for what it  
has got; help them to keep it.  

Never in the history of Australia  
has the necessity for Unity beer  
greater. So pass the word to the  

  ooya and your families to  

Support The Loco.  

TWICE WEEKLY  PROGRAMME CHANGED  

Victoria Street, NORTH MELBOURNE  
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Improvements for Acting men  The Footplate  
"They are slaves who will not dare 

All wrongs to right, 
All rights to share." 

MANAGERIAL NOTES  
"The Footplate" is published  

monthly.  

All Branch Secretaries and Execu-
tive Officers are empowered to act as  
agents for this journal. Hand your  
contributions, name and address to  
them. We do the rest.  

'Phone: F-2235.  

Literary.—To ensure publication  
contributions must be in not later  
than 19th of each month. Branch  
reports should be in the hands of  
Editor as soon as possible after the  
monthly meeting. Write on one side 
of paper only.  

Subscribers should see that "The  
Il'ootplate" is sent to their private ad-
aress, and not to Loco. Sheds. Sub-
scribers will be held responsible for  
any failure of delivery due to change 
of address. They should notify Postal 
authorities of any altered address, 
and forward same also to their 
Branch Secretary.  

JOIN THE  

Loco Self-Denial Fund  
NO ENTRANCE FEE.  

CONTRIBUTIONS 	9d. WEEK  
BENEFITS £1/10/- 	Per Week'  

DEATH LEVY:  
1/- per Member upon the death of a  

Member or upon the death of a  
Member's wife.  

Over 900 Members have joined this  
Fund.  

Get a RULE BOOK on joining.  

DO IT NOW AND HELP  
YOURSELF.  

T. DAWSON, Secretary.  
19 Tennyson St., Seddon. W.11. 

ASSIST YOUR BRANCH 
SECRETARY BY PAYING 
YOUR CONTRIBUTIONS  

QUARTERLY.  

Classification of Twelve Firemen 
Ever since the first Federal award, 

continuous efforts have been made to  
improve the position of Acting 
Drivers and Acting Firemen. 

The first Federal award definitely 
provided for the creation of "Firemen 
qualified to drive" and these em-
ployees soon became known as "Act-
ing Drivers;" whilst Cleaners quali-
fied for firing duty also became known 
as "Acting Firemen." Unfortunately; 
the Court would not lay down any 
method by which Acting Drivers and 
Acting Firemen could be classified as 
Drivers and Firemen, respectively, 
although the matter was ventilated at 
length before the Court on numerous  
occasions, the Court evidently being  
of the opinion that the matter of  
classification should be left entirely  
to the management.  

The method adopted by the Com-
missioners is that classifications are  
only justified in cases where acting  
men are doing practically 100 per  
cent. higher grade work. In the past  

we have been successful in having a  
number of Firemen classified as  
Drivers, but for the past ten years  
the Commissioners declined to clas-
sify additional Firemen upon the  
grounds that there were many classi-
fied Firemen performing a percentage  
of cleaning work, for which they were  
paid at firing rate, and until this posi-
tion had righted itself further classi-
fications would not be entertained.  

The Commissioners have at last  
agreed to classify an additional  
twelve Firemen, all of whom are doing  
full time firing work, and they will  
not be forced to transfer for promo-
tion. The names of the members to  
be classified are:— 

J. T. Hans, Geelong.  
T. A. Quarrel, Warragul.  
W. S. Hill, Benalla.  
N. M. Richards, Stawell.  
O. P. Marett, Echuca.  
A. H. Dean, Seymour.  
J. H. C. Bagley, Wodonga.  
W.  C. Auger, Moe.  
C. A. Fines, Warragul.  
N. R. George, Williamstown.  
G. T. A. Downey, Seymour.  
C. Dunn, Stawell.  

There are three Acting  Firemen,  
viz.:— 

L. Dixon, North Melbourne.  
W. H. Flannagan, North Melb.  
G. M. McNee, Geelong,  

who were senior to the junior classi-
fied Firemen, who are not doing full  
time firing work, so they were offered  
the option of transferring to a loca-
tion where they would be employed  
full time firing and receive classifica-
tion, or remain at their present loca- 

tions without loss of seniority. In  
each case the decision was to remain  
at the present location rather than  

transfer for classification.  
With the Acting Drivers it was  

found that a clear run of senior men  
filling full time positions could not be  
obtained, so it was either a question  

of regarding additional Acting  
Drivers as filling full time driving  
positions or compulsory transfer for  
classification.  

Annual Conference decided that we  
should not entertain compulsory  
transfers, which would involve the  
breaking up of homes, so the Com-
missioners have now approved of  
seven additional acting Drivers at  
North Melbourne being regarded as  
filling full time driving positions.  
These Acting Drivers will receive all  

the rights and privileges of Drivers  
without having their title altered to  
that of "Driver." The men concerned  

are: — 
R. Hemm  
L. W. Pyke  
W. L. Browne  
H. C. Madder  
W. Wilson  
N. Heatherton  
A. O. Lister  

The question of regarding senior  
Acting Drivers at other depots as  

filling full time driving positions is  
being closely watched and reviewed  
by the Commissioners from time to  
time.  

Whilst the position has been im-
proved for a few of the acting men,  
it cannot be regarded as satisfactory.  

The only solution is for the Court to  
determine a reasonable method where-
by .the Cleaners and Firemen will re-
ceive their classification in their order  

of seniority after a specified period  
of higher grade work and without  
being compelled to transfer.  

HIGHER POSITION RATE ON  
ANNUAL LEAVE  

The method of determining the rate  

of pay for acting men whilst on an-
nual leave has been another injustice  

inflicted upon the acting men, and has  
been the subject of repeated deputa-
tions to the Commissioners.  

Our efforts have at last been suc-
cessful, as the Commissioners have  

now approved of a new method where-
by acting men will receive the higher  
rate whilst on annual leave according  
to the amount of higher grade work  
performed, provided the higher grade  
work exceeds three months.  

This will be a vast improvement,  
as in the past numerous cases  
occurred of acting men dropping as  
much as 4/6 per day whilst on annual  
leave, as the leave was only paid at  
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the lower rate, unless the higher rate method to be approved by the 
had been paid for the whole of each Governor-in-Council, which was done 
day for two months preceding the on October 14 and the following state-commencing date of leave. As annual 
leave is granted under Regulation 76, ment was received from the Com-
it was necessary for the altered missioners on November 2: 

Clause 86 of Regulation 76 has been repealed and as from 14/10/35 
the Commissioners have agreed to the adoption of the following principles 
in regard to the payment whilst on annual leave and the granting of such 
leave to officers and employers in respect of time served by them in higher 
positions, viz.:— 
Period acting in higher 	Leave and payment therefor. 

portion. 
Less than 78 days. 
78 days but less than 156 

days. 

In accordance with classified grade. 
One quarter leave of higher position at higher 
position rate; three-quarters' leave and pay in 
accordance with classified grade. 

156 days but less than 234 One half leave of higher position at higher 
days. 	 position rate; one half leave and pay in accord- 

ance with classified grade. 
234 days but less than 12 Three-quarters' leave of higher position at 

months. 	 higher position rate; one quarter leave and 
pay in accordance with classified grade. 

12 months' continuous ser- Leave of higher position at higher position 
vice. 	 rate. 

The time acting in the higher position should be calculated as at the 
date leave is due each year and the proportion of such higher leave to be 
granted should be governed by the period acting in the higher positions 
during the preceding 12 months. 

If the total leave due on the above basis includes a quarter it should 
be dropped; if more than a quarter and less than three quarters it is to 
be regarded as half a day; and if three quarters or more a full day. 

Geelong Branch Holds Gala 
Week-End 

Smoke Social & Special Meeting. 
The annual smoke social, which 

Used to be a remular feature of the 
activities of the Geelong Branch, after 
being allowed to lapse for the past 
three years, was again resumed on 
Saturday night, October 19, 1935: 

The function, which was largely 
attended and which all present ac-
claimed as the most successful yet 
organised by the Branch, was held in 
the new and commodious building 
which has recently been erected to 
house the activities of the Railways 
Institute. 

The Chairman of the Branch (Com- 
rade Wilson) presided at the festive 
hoard, and in a few well-chosen words 
'ntroduced the President of the Vic-
torian Division (Mr. T. Dawson) and 
the General Secretary of the Federal 
Union (Mr. J. M. Galvin) to those 
present, and extended to them a very 
cordial welcome to Geelong. He said 
that he regretted to learn that Mr. 
uawson's health was not all that 
could be desired, and expressed the 
hope that he would soon be completely 
restored. 

Mr. Dawson, in replying, thanked 
those present for the warmth and 
cordiality of the reception given to 

Presentation to Comrade Harding 
the visitors, and gave a brief outline 
of some of the more pressing prob- 
lems that had been occasioning con- 
cern to the executive of the Union. 
He said that he felt that full credit 
was not always given to those mem- 
bers who often, at great inconven- 
ience to themselves and their families, 
accepted the burden of office in the 
Union and thus enabled it to carry on. 

Mr. Galvin, in replying to the toast 
of the A.F.U.L.E., ably proposed by 
Mr. Hillhouse, said that he too desired 
to thank both the proposer of the 
toast and the Chairman for the senti-
ments that had been expressed. One 
certainly felt at home when one came 
amongst the locomotivemen of Gee-
long, and the unqualified success of 
the evening's entertainment would 
augur well for the future success of 
the Geelong Branch if the members 
would only attend their ordinary meet-
ings in such numbers as they had 
attended that night. He invited those 
present to attend the special meeting 
to be held on the following afternoon, 
when both Mr. Dawson and himself 
would be pleased to enlighten them as 
to what the Union had been doing. 
He made an earnest appeal to mem- 

bers to rally to the organisation, and 
by their attendance and enthusiasm 
not only encourage those who were 
carrying out the work of the Union, 
but help to build it into a more effi-
cient and capable instrument for the 
protection of their own interests. 

The guest of the evening was Com-
rade G. Harding, who was, Chairman 
of the Branch for the years 1933 and 
1934, and at the request of Comrade 
Wilson, the Divisional President, Mr. 
Dawson in a neat and appropriate 
speech presented to Comrade Harding 
a past Chairman's certificate, and also 
a gold emblem as a token of the 
esteem in which he was held by his 
fellow members of the Geelong 
Branch. 

The Branch Secretary (Mr. Reg. 
Ellis) supported the remarks and 
spoke in appreciative strain of the 
capable way in which Mr.  •  Harding 
had carried out his duties, and of the 
unfailing service he had rendered to 
the Branch at all times. 

Mr. Harding feelingly responded 
and, in the course of his remarks, said 
that he would always treasure the 
gifts which had been bestowed on him 
by his fellow members at Geelong. His 
association with the Union had been 
a most happy one, and it gave the lie 
direct to those who said that our 
Union was only a Drivers' Union, as 
he himself, although only an Acting 
Fireman, had risen to the highest 
position in the Branch. Although now 
relieved from office, he intended to 
retain an active interest in the work 
of the organisation. 

A very enjoyable selection of musi-
cal items were interspersed with the 
toast list; amongst those who contri-
buted were Messrs. Hairin and G. 
Mitchell, who in a very witty and 
humorous turn gave a running com-
mentary on the fads and fancies of 
many of those present, to the discom-
fiture of those selected and the huge 
delight of the remainder. 

A lengthy toast list, including tri-
butes to the artists, visitors and hosts, 
was admirably expressed and feel-
ingly honoured, and the evening was 
brought to a happy conclusion, all 
present voting the function the most 
successful and most cordial ever held. 

ENTHUSTASTIC SPECIAL 
MEETING 

On the following morning, Sunday, 
October 20, several members who are 
the proud possessors of motor cars 
met and accompanied by the Branch 
officers arranged a tour of Geelong 
and its environs for Messrs. Dawson 
and Galvin, and returned in time to 
permit of the special meeting to com-
mence at the time scheduled. 

In the afternoon, Comrade Wilson 
presided over a fair attendance of 
members, who met in the Drivers' 
room. He stated that as the meeting 



ATTRACTIVE POLICIES 
AT  

Attractively Reduced Rates  
are offered for practically all classes of  
insurance (except life) by the 	 

General Accident Fire & Life Assurance  

Corporation Ltd.  
(INC. IN GT. BRITA N)  

10 QUEEN ST., MELBOURNE C.I WRITF FOR  
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had been specially called to give mem-
bers an opportunity of hearing their 
Melbourne visitors relate the work of  
the Union, he would not detain them, 
but first desired to extend a welcome 
to their guests and hoped they had  
enjoyed their stay in Geelong. 

The President of the Division, Com-
rade T. Dawson (who spoke under 
difficulty on account of illness), gave  
an interesting outline of the recent 
activities of the executive, particularly 
as they affected Geelong Branch, and 
at the conclusion of his address was 
asked, and answered, a number of 
questions to the satisfaction of those 
concerned.  

The Federal Secretary, Comrade  
Galvin, then followed with a lengthy 
but very interesting resume of the 
activities, both of the Victorian Divi-
sion and the Federal office, in which 
he traced the many and varied 
matters of importance which had been 
engaging the attention of the organ-
isation. He stated that in the past 
three years the Union had gone  
through probably the most anxious and 
most trying period in its history, but 
due largely to the loyalty of the mem-
bership and the perseverance of those  
holding office, credit could now be 
taken for the fact that it had so far  
weathered the storm.  

Mr. Galvin went on to give a com-
parison of past and present wage 
rates, and instanced where, in other 
directions conditions had been im-
proved. He reviewed the decisions of 
the Boards of Reference appointed  
under the latest award, and gave de-
tails of many of the cases and how 
the principles could be applied in 
future cases. Numerous other mat-
ters were touched upon in the course  
of his address, including such ques-
tions as that of Closer Unity, in which 
the action taken by the Union was ex-
plained; also the matter of a Shorter 
Working Week, which he stressed as 
being one of the most necessary and  
essential reforms that would have to 
be brought into operation as speedily  
as possible. 

A matter of particular interest to  
Geelong members on which he 
touched, was the question of the pro-
vision of a suitable gas mask for use  
of crews working through tunnels, 
and in dealing with this matter Mr. 
Galvin illustrated what had already 
taken place before the Boards of  
Reference, both in Victoria and South 
Australia. It was not true, he said, 
as the Victorian Department alleged, 
that the South Australian men had 
accep`e4 the "alleged" mask; it was  
force -1 upon them, although they re-
garded it is entirely unsuitable, and 
if it was unsuitable for South Austra-
lian tunnels, where a good deal of ex- 

pense had been incurred in installing  
vents to carry away the fumes, he 
could well realise how much more un-
suitable it was in the case of Vic-
torian tunnels, where nothing had 
been done to render them less trying  
for the men who had to work through 
them. The matter would again be the 
subject of consideration before the  
Board, and members could rest as-
sured that both Mr. Collins and him-
self would do all that they possibly 
could to force the Department to in-
fuse some spirit of human considera-
tion into their administration. 

Touching on the question of the 
future policy of the Union, he com-
mended to members that they give 
the proposals that were recommended 
by last Federal Conference their  
earnest consideration. Those propo-
sals were capable of improvement if 
the members would study them and 
suggest where they could be amended. 
If the policy of the Union was to be 
arbitration, then let us have pure 
arbitration and not as at present,  
where we have to accept the decision  
of someone in whom the workers 
might not have any confidence and in  
whose selection we had no voice. 

At the conclusion of the addresses,  
both speakers were accorded a very  
hearty vote of thanks, on the motion 
of Mr. Harding, who said that he felt 
that all present would agree that they 
had spent a profitable and instructive 
afternoon. 

He was supported in his remarks 
by Messrs. Kemmis, Hillhouse and R. 
Ellis (the Branch Secretary), who  
took advantage of the opportunity to  
also record his thanks and apprecia-
tion to the Branch President (Mr. 
Wilson) for the manner in which he 
had presided at both the smoke social  
and the meeting afternoon; he also 
desired to extend, on behalf of the 

a............ 

Branch, its best thanks to Messrs. 
R. Anderson, McQueen and Quinlivan, 
for placing their cars at its disposai.  

After suitable responses had been  
made, the meeting was brought to a 
close and all present partook of light  
refreshments, thus bringing a most 
successful week-end to a close in a 
cordial and happy vein.  

Is this a Record?  
What must surely be something in 

the nature of a record for attendance  
by members at their union meetings 
was illustrated by one of the members 
of the Geelong Branch (Mr. G. Hard-
ing), the immediate past President of 
that Branch, when responding to the  
toast of his health at the recent an-
nual smoke social, a report of which 
appears elsewhere in this issue. 

Mr. Harding, who is an acting fire-
man, referred to the fact that he had  
been employed in the Western Dis-
trict for the past nine years and dur-
ing the whole of that period he had 
only missed seven meetings of the 
Union. 

Can any other member boast of 
such a record, or can any other mem-
ber beat it? The "Footplate" will be 
pleased to record any such perform-
ances. 

We appeal to those members who 
have been somewhat dilatory in their 
attendance that they will resolve that 
for the year about to commence they 
will be more regular in their attend-
ance, and strive to emulate the per-
formance recorded herein. Imagine 
what a force the Union could be if 

 all members were imbued with simi-
lar ideals of service. 
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Board of Reference Decision 
IN ,THE COMMONWEALTH COURT 
OF CONCILIATION AND ARBI- 

TRATION. 

In the matter of 
LOCOMOTIVE ENGINEMEN'S 
Award, AND of a Board of Refer-
ence thereunder re 
ELECTRIC TRAIN RUNNING 
SECTION—VICTORIAN RAIL-
WAYS. 

DECISION. 

The Union submits to the Board of 
Reference that the Department has 
wrongly rejected a claim by Electric 
Train Driver J. Ellison for ls., 'in-
creased allowance. The claim invol-
ves tnis small amount but is firmly 
pressed and strenuously resisted. each 
party regarding the matter as being 
more important than the sum at is-
sue indicates. The parties' represen-
tatives on the Board are equally divi -
ded in opinion on the matter and 
consequently my opinion will con-
stitute a majority decision of the 
Board. 

On Sunday, 27th January, 1935 
Driver Ellison commenced duty at 
8.30 am., and his stretch of shift 
thereafter covered 111 hours. He 
drove a train to Ferntree Gully; was 
off duty from 10.42 a.m. to 5.40 
p.m.  when he resumed duty and 
drove his train back to Melbourne 
finishing work at approximately 8 
p.m.  Whilst off active duty he pro-
cured at an hotel his midday meal; 
paid 2s 6d. therefor, procured a re-
ceipt and lodged the same with a 
claim on the Department for ls. 
extra. The claim is raised under 
clause 16 (7) (i) of the Award. 
Clause 16 (1) of the Award pre-
scribes that any employee . . . Who 
is on duty for a period of 10 hours 
shall be paid an allowance of 1/6 . 

. Clause 16 (7) (1) is es follows.--
"Expenses or allowances shall be in-
creased if the employee satisfy the 
employer that he reasonably incurred 
a greater outlay than that in this 
clause provided." It was suggested 
for the Department that this clause 
does not commit the Department tc 
pay a MEAL ALLOWANCE but 
merely to pay the specified amount by 
way of addition to moneys otherwise 
earned. I am satisfied that if in com-
parable circumstances an employee 
in a place where it was impossible to 
procure a meal for less than. say, 3s. 
had obtained a meal at that price and 
afforded proof thereof, a claim would 
lie under clause 16 (7) (1). This, I 
think, disposes of the suggestion men-
tioned. 

The main contentions of the par-
ties, however. are these: 

FOR THE UNION—That the em-
ployee went to the only generally 
known place in the town at which 
meals were furnished to the *public . 
paid the usual charge and  submitted 
proof of the expenditure; that the 
increased expenditure was reasonably 
incurred and therefore that the em-
ployee is entitled to be paid the in-
creased amount of 2/6' as in sub clause 
(7) (1). provided. 

FOR THE DEPARTMENT — That 
the employee has merely claimed the 
amount and furnished evidence of its 
expenditure; that he has taken no 
steps to prove the reasonableness of 
the increased expenditure and that in 
fact an adequate meal could have 
been procured at an outlay of the 
prescribed amount of 1/6. 

Clause 16 prescribes "Expenses and 
allowances". In this case the employee 
by reason of  the shift upon which he 
was engaged, would be absent from 
his home for at least 12 hours. Under 
clause 16 he would be entitled to a 
minimum allowance of 1/6; the cir-
cumstances and duration of the shift 
indicate definitely that it would not be 
unreasonable for him to purchase 
a meal at Ferntree Gully during the 
time he was booked off there. The 
increased allowance mentioned in sut 
clause (7) (1) accrues "if the em-
ployee satisfy the employer that he 
reasonably incurred a greater outlay 
than that in this clause provided." 
The submission ,  then, turns on the 
question whether the circumstances 
are such as to satisfy the employer 
that the employee "reasonably incur-
red" the greater outlay. That he in 
fact incurred that greater outlay is 
undoubted because a receipt for it 
was produced. Departmental officers 
maintain that the extra expense was 
not REASONABLY incurred. They 
state that there are at Ferntree Gully 
two establishments at which an ade-
quate meal could have been obtained 
for 1/6 during the time at Driver 
Ellison's disposal; that these places 

are well known to railway emplyoees at 
Ferntree Gully and that this em-
ployee could have learnt of their ex-
istence by enquiring from fellow 
railway men at that station. It is 
not shown, however, that this em-
ployee had any knowledge of these 
other places nor that such places 
hold themselves out to be places to 
which members of the public gener-
ally may resort for meals. The place 
at which the employee procured his 
meal is an hotel. which conducts a 
public dining room. It is the only  

hotel, and apparently the only pub-
lic dining room, in the locality of the 
Railway Station and Driver Ellison 
had on prior visits procured his mid-
day meal there. 

No standard test of "reasonable-
ness" can be laid down. Whether 
giden conduct is reasonable or other-
wise must be judged by surrounding 
circumstances of each case in issue. 
An employee working under the 
Award, and therefore presumed tc 
know the provisions of clause 16 
would not incur extra outlay reason-
ably if ,  knowing that an adequate 
meal could be procured conveniently 
at one place for 1/6, he went else-
where and paid more. In the case 
however, although the employee had 
worked identical shifts on prior oc-
casions there is nothing to show that 
he had notice of the existance of the 
other places to which the Departmen-
tal representatives now refer. In the 
circumstances of this case it appears 
to me that the extra expenditure was 
reasonably incurred and that the em-
ployee should have been re-imbursed 
the amount for which he produced a 
voucher. 

The conduct of the parties fosters 
the impression that they may regard 
this as a test case. The preceding 
paragraph will indicate to them 
that a decision in one matter is not 
necessarily decisive as to other cases 
resting in different circumstances. 

For the foregoing reasons the 
Board, by a majority, decides that 
the claim by Driver Ellison to the 
Department should be allowed. 
—MURRAY M. STEWART, 

Chairman of the Board. 
25/10/1935. 

Thanks 
Huon, Sheet, 

Wodonga, 
24/10/35 

To the Secretary, 
Victorian Branch, 

A.F.U.L.E. 
Dear Sir, 
I wish to express my sincere thanks 

and appreciation to the members of 
the Union (Wodonga Branch) in con-
nection with and obtaining for me 
my Superannuation. I particularly 
mention Mr. George Lynch, Branch 
Secretary for his untiring efforts on 
my behalf, and also Mr. C. Collins 
(Secretary to Victorian Branch) for 
his sound advice and expeditious 
way in which he handled my case 
and obtained for me my pension 
rights. 

Wishing the Union every success, 
Yours gratefully. 

R. A. McKIBBON . 
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Branch Reports 
BALLARAT—The October 4miyet-

ing of the above Branch was held 
at 10 am. on the 13th October, 
there was a fair attendance of mem-
bers present. The minutes of the 
previous meeting being confirmed 
the correspondence was received and 
dealt with, after which members 
settled down to hear our Delegate 
to Conference give us a resume of 
the items dealt with. Members were 
very interested, especially on Refer-
endum to leave the Arbitration Court 

 but I'believe members in this Depot 
have not yet forgotten the treat-
ment meeted out on the withdrawal 
of the previous Award, also we know 
if it was not for the guarantee clause 
of the present Award, we in this 
Depot would have had to he content 
with a great deal short of full time. 

I am of the opinion that no form 
of gentle persuasion will ever get the 
conditions we are entitled to from 
the present form of administration. 

Items listed for deputation were 
light, and after a vote of thanks 
to our Delegate being carried the 
meeting closed at 12.30 p.m. 
—A. L. 

BENDIGO—The October meeting 
of the Bendigo Branch was held in 
the Drivers' Room on Sunday merit-
ing the 13th October. Owing to our 
Chairman being away on a week-end 
rest, Mr. W. Ryan, Vice-President 
presided over a fair attendance. The 
Executive report to Conference was 
read and gave a summary of the 
various activities of the Union dur-
ing the past twelve months. A bad 
blot on our organisation is the num-
ber of members high in arrears as 
disclosed in the Auditor's repo rt . 
The Chairman extended a cordial 
welcome to Mr. L. Hall, E. T. 
Driver of Jol'mont, who was a mem-
ber of this Branch some years ago. 
Conference delegates gave a brief 
resume of the deliberations and the 
minutes were tabled for the informa-
tion of all. It is sincerely hoped that 
those who failed to complete the 
Timber Workers' Levy will now avail 
themselves of the opportunity to 
do so and become clear on the books 
again. Several in this Branch have 
already done so. Traffic is very 
thick at time of writing with stock 
and wheat moving. Driver Milburn 
and Fireman Kirkham were elected 
as delegates from this Branch to the 
District Coal Board. Regretful re-
ference was made  to the bereave-
ments suffered by Driver Wren, J. 
and G. Sutherland and the condol-
ences of this Branch are extended to 
them and their families. Meeting 
closed 12.30 p.m.—J. BADHAM. 

BENALLA—The monthly meeting 
of the A.F.U.L.F. was held in the 
V.R.I.  Hall on Sunday, October 13th, 
commencing at 2.30 p.m. Comrade 
Clover presided over a fair attendance. 
The Orinutes of  the  previous meeting 
were received and confirmed. The 
correspondence was read and received. 
The Firemen present were pleased to 
learn that another batch of Firemen 
are to sit for drivers examinations. 
There was quite a long discussion on 
conditions that exist at Rest House 
at Oaklands.  The  conditions are in 
keeping with a swagman's way of 
living. The Department have sup-
plied 2 canvas stretchers, but they 
are a poor shakedown. A resolution 
was carried that executive takes the 
matter up with the Department 
asking that Department supply two 
beds with sheets and blankets, and 
have them kept in a clean and tidy 
state. So that members when away 
from home, can enjoy a little comfort. 
It would inspire some of our highly 
paid officials if they would inspect 
conditions that exist. 

N.S. Wales authorities have built 
a highly creditable Rest House for the 
Engine crew who run the Oaklands; 
the Rest House is attended to by the 
S.  M.  wife. Our  Rest House, which 
is only three hundred yards away is 
a disgrace to any organisation. 

The delegate to Annual Conference 
fully explained to members what 
transpired at Conference. A resolu-
tion was passed thanking delegate 
for the instructive information. 

Items were listed for executive and 
Depot Foreman. Work is keeping up 
very well, and there is a fair amount 
of overtime being paid. As it was 
getting near tea hour the meeting 
closed at 5.15 p.m. 
—A.  W. BOURKE. 

CENTRAL — The 110th Ordinary 
meeting of the above branch was 
held on the 13th October. Mr. T. 
Brooking occupied the chair. The 
minutes of the previous rneetinlg 
were read and confirmed. Many re-
plies were received from the Execu-
tive relating to items previously 
forwarded. It is pleasing to note 
that the department is prepared to 
examine a number of Firemen for 
Drivers Certificates if only they 
were classified on passing. the posi-
tion would be vastly improved and 
the acting drivers curse removed. 

A list was also presented contain-
ing the names of firemen classified 
in their present locations. Members 
bitterly complained that the Dept• 
still refuses to classify in seniority 
order and thus deprives senior men  

of long delayed justice unless they 
are prepared to break up their 
homes and transfer to other depots 
and this after many years of good 
service. The Executive was advised 
to strenuously continue their policy 
of seniority in all classifications. 

A long discussion took place re-
lative to the 2 hours availability and 
it was decided to urge this practice 
irrespective of shift as far as it ap-
plied to Cleaners and Firemen. 
Drivers and Acting Drivers desire the 
demarcation of shift to operate 
when men are booked out. 

Notice of motion was given to 
remove committee men who have not 
attended a reasonable number of 
Branch committee meetings. A large 
number of nominations were handed 
in for Executive and General Officers. 
All positions being contested with 
the exception of Auditors. Vigi-
lant committeemen expressed dis-
agreement with the Executive re-
quest to curtail their Footplate space 
and emphatically adhere to the prac-
tice of each committee having indi-
vidual publicity. It is to be hoped 
that the elections will encourage re-
newed vigor into the Unions activi-
ties. With all its failings it can be 
said that the outgoing Executive has 
some creditable achievements as a 
result of its efforts. Its associations 
with other bodies on matters of 
general importance goes to show that 
the characteristic aloofness of the 
A.F.U.L.E. is being broken down 
and a better class outlook is making 
itself felt. With the introduction of 
some new men whose ideas are not 
embarrased by the craft outlook a 
new and wider field unfolds itself. 
Questions of Arbitration and politi-
cal action must be solved. Closer 
unity and socialisation are questions 
which have an important bearing on 
our future. Above all a continuous 
resistance must be maintained 
against Fascism and War and the 
future Executive should at all times 
keep in view the working class 
objective. The ownership and con-
trol of the means of production and 
the introduction of the Socialist 
state.—CHAS. J. FRANKLIN. 

GEELONG—The usual monthly 
meeting was held on Sunday, 13th 
October, Mr. Wilson presiding over 
â 

 
fair attendance of members. 
After disposing of minutes of 

previous meeting and correspondence 
our Delegate to Annual Conference 
Comrade Ellis gave us a full ex-
planation of proceedings at Con-
ference which was appreciated by 
those present. 

A general discussion took place 
about the proposal to scrap Arbi-
tration for direct negotiation but 
members present decided to stick to 
Arbitration until there was some- 
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thing better to replace it, we have  
not forgotten the 9 and 10 days pay  
per fortnight when our guarantee  
was set aside and we were then in  

direct negotiation with the Com-
missioners.  

Acting men were loud in their  
complaints about being refused high-
er grade work whilst overtime was  
being paid, it was decided to arrange  

an urgent deputation to the D D. R. S.  
S. for the following day.  

At the deputation Acting Drivers ;  
Haberman and Kemmis and Acting  
Fireman Scott ably supported our  

Chairman and Secretary. We re-
ceived a sympathetic hearing but  

very little relief as the D D. R . S. S.  
stated there was a shortage of clean-
ers and as the engines had to be  
cleaned he could not give the Acting  
men the higher grade work until  
more cleaners were supplied so as  
this was a matter for Head Office  
details were at once sent along to  
our General Secretary.  

The position has since been eased by  
recalling some of the Supers who  
were employed outside the service . 

but there is still top many trains  
being run from Geelong by crews  
from other depots—C. G. K.  

JOLIMONT—The ordinary monthly  
meeting was held on October 14th  
Mr. N. Pout in the Chair. The at-
tendance was well below the average  
and as an extended trial had been  
given to mid-week meeting it was  
decided on a notice of motion by Mr.  
Ken.Shaw to revert to the second  
Sunday in each month at the Loco hall  
at 10.30 a.m. Correspondence was  
heavy and business also. The Federal  
Secretary, Mr. Galvin was good en-
ough to pay a visit to the Branch and  
gave splendid assistance in explain-
ing a knotty point or two for the in-
formation of members. Nominations  
for General Officers and Executive  
were sent along and members here  
are very pleased in that Ken. Shaw  
al'owed himself to be nominated for  
Vice-President. This Branch has not  
yet had a member elected as a General  
officer but know that if their present  
nomination is accepted the members  
generally will be represented by an  
officer who while not given to loud  
noises (like the empty vessel) pos-
seses a fine personality, good judge-
ment and a great capacity for hard  
work, painstaking to a degree as he  
has shown by his work on the  
branch committee and as Secretary  
of the social fund for the last three  
years. If elected we feel he will go  
far. Meeting closed at 4 p m.—J. G.  

MARYBOROUGH — The monthly  
meeting was held in the Workers'  
Hall, on Sunday, 13/10/35, at 2.30  
p.m. There was a fair attendancei ,  

the Vice-Chairman, C. Miller presided  
the usual News Letter was missed.  
but there was plenty to occupy the  
time and  consideration of the mem-
bers in the Executive Report and  
the report of the Annual Conference  
Delegate.  

General business was brisk es-
pecially in  regard to local items,  
which it is hoped will soon be fixed  
up. Traffic has been fairly brisk and  
the Supers have had a fair run  
of work. There is a good prospect  
of the traffic keeping up. There  
were no nominations for Executive  
or General Officers from this branch  
The meeting closed at 4.35 p.m.—
F. CHAMBERLAIN.  

SEYMOUR—The October meeting  
of the Seymour Branch was held on  
Sunday 13th, Mr. Monument oc-
cupied the chair. The amount of  
Sunday work at this Depot came in  
for a good deal of c riticism; there  
were trains of empty sheep  
trucks standing in Seymour yard all  
day Sunday and leaving 10 p.m.  at  
night for Tocumwal rest.  

Also the amount of expenses al-
lowed on rest jobs after being away  
16 hours the next allowance comes  
every 8 hours until completion of  
shifts. The most reasonable amount  
was under the old system of every  
5 hours. Work at this Depot has  
been very heavy; it is many years  
since crews have been brought here  
from North Melbourne on loan until  
this year.  

The Cleaners are very disappoint-
ed at not coming under the guarantee  
at this Depot. The 31 that come un- 

Drivers' Vigilant Committee  

A meeting of the Drivers' Vigi-
lant Committee was held at Loco  
Hall on 9/10/35, when many impor-
tant matters were brought forward  
for discussion and recommendations  
forwarded to the Branch.  

A considerable amount of unneces-
sary discussion has arisen regarding  
the request of  the  Executive for  
Vigilant Committees' reports to be  
curtailed and for the Branch Com-
mittee to preare a consolidated re-
port to cover the main activities of  
the Vigilant Committees.  

The Dryers' Vigilant Committee is  
of the opinion that reports of its  
activities should not be rre ►stricted,  
and if the volume of matter forwarded  
by these Union Sub-Committees is  
sufficient to warrant further space  
in the official paper of the Union, then  
that space should be made available  
and the organising work performed  

der the guarantee are all at the out  
stations over Victoria. Most of our  
Supers are long service supers with  
10 and 11 years service.  

During the week another batch of  
Super Cleaners have started here  
cleaning. Members of this Branch  
wish to extend their sincerest sym-
pathy to Mr. J. O'Brien; also Mr.  
P. Ballentyne in their recent sad  
breavement.—J. C. MANGAN.  

WODONGA—The monthly meet-
ing of the Wodonga Branch was held  
at Wodonga, on  -Sunday, 13/10/35  
at 11 a.m. Comrade J. 0' Donnell  
presiding. Minutes of previous  
meeting being read and con'fi'rmed  
correspondence received; also full  
report from Delegate ,to Annual Con-
ference. Quite a lot of items were  
listed for Deputation during General  
Business. We regret to state that  
we are having one of our good  
Union officials transferred away  
from Wodonga in the near future;  
but I suppose it will be the other  
Branches gain. We have also lost our  
Comrade, IR. McKibbin who has at  
last been placed on the Superan-
nuation list. We wish to thank at  
this juncture through these valuable  
columns our General Secretary for  
his valuable assistance given to this  
Comrade during his application for  
retirement. We all join in and wish  
him a better term of health now  
that he is away from the Loco's.  
Holidays are being gradually work-
ed off now at this centre. As this  
was all that was forthcoming the  
Chairman then declared the meeting  
closed.—G. H. LYNCH.  

by these Committees should be fur-
ther encouraged. If further space is  
required, it naturally reflects in-
creased support and interest in the  
Union by its members. All members  
should fall into line and give their  
individual aid in supporting the  
efforts of our Vigilant Committees . 

which are for the benefit of all  
members.  

—J. A. FELL,  
Sec. Drivers' Vigilant Committee.  

CLEANERS' VIGILANT  
COMMITTEE.  

The meeting of the Cleaners'  
Committee held on the 9th October  
was the best and most successful  
for this year, showing that this new  
method of Unionism has awakened  
the interest of many members who  
in the past have been content to  
leave their troubles to their Union  
Officers to rectify, without doing  

Vigilant Committee Activities 
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Increase in Cost of Living while 
 

Wage Rates remain unchanged 
 

anything to help themselves. Quite  
a number of members now realise  
that it is to their own advantage to  
con.ti along to these meetings, do  
something tor themselves and learn of  
the struggle that is being put  
forth to assist them. By the united  
act on of members we will achieve  
far batter results than in the past  
few years and will eventually reach  
a position where we, as workers  
will obtain a just reward of our  
labours.  

Many matters of general and local  
interest were discussed and the fol-
lowing are some of the recommenda-
tions forwarded to the Branch for  
consideration:- 

1. That an additional Pay Clerk  
be provided at North Mel-
bourne to obviate members  
having to wait for an hour to  
receive their pay.  

2. That a platform be provided for  
use when throwing sand in  
sand house.  
That correspondence be more  
promptly attended to by the  
local staff at North Melbourne  

4. That during wet weathre en-
gines that are to be washed out  
be brought into thq shed.  

5.. That an emphatic protest be  
made against Control Clerks  
starting men before their  
rostered time of commencing  
duty.  

6. That 	frosted electric light  
globes be provided in shed to  
reduce the glare, whfch is in-
jurious to the eyes of the men  
who are continually working  
in the shed.  

7'. That Notices  in case in the  
lobby be brought up to date  
as it is now necessary to per-
use a number of out of date  
Notices when looking for new  
notices.  

8. That Vigilant Committee re-
presentative be permitted to  
draw the Chef Foreman's at-
tention to the non posting of  
sheet at the time laid down  
in the Award.  

9. That painted cabs be cleaned  
only when eng'ne is cold.  

10. That the Department give a  
definite ruling as to who is to  
go on the pit ■assisting the  
hostler.  

—A. E. DAWKINS',  
Seg. Cleaners' Vigilant Committee.  
O ► ■0401110.04i0.0.0.0■0■Impo.o  

ASSIST YOUR BRANCH i 

 SECRETARY BY PAYING  

YOUR CONTRIBUTIONS  

QUARTERLY  

as $'  

From returns received from, the 
Commonwealth Statistician's De-
partment containing the Retail Price 

Index Numbers "C"' Series for the 
3rd Quarter of 1935, the following 
are the relevant index figures and  
their cash equivalents applying to 
A.F.U.L.E. Federal Awards for 
quarter commencing December 1935. 

Index Figure Equivalent Actual 
3rd. Qr. 1935. Rate. Rate.  

VICTORIA: (5 Towns) 

	

827 	11/2 	11/– 

SOUTH AUSTRALIA: (5 Towns) 

	

820 	11/– 	10/10  

TASMANIA: (Hobart less 4d.) 

	

850 	11✓2 	11/2  

COMMONWEALTH: Port Augusta) 

	

822 	11/2 	11/– 
Kalgoorlie: 

	

1009 	13/8 	13/8  
The foregoing figures indicate 

that, compared with the previous 
quarter, tnere has been an increase  
of 7 points in Victoria from 820 to 
827, which would entitle members to  

a basic wage of '11/2 per day, but 
by reason of the Clause, in Federal  
Awards which requires basic wage 
movements to amount to at least 4d 

 per day, members will not receive 
the rate the figures indicate but will 
remain on the present base wage of 
11/-.  

In South Australia the figure has 
increased from 816 to 820, but no  
adjustment will take place in that 
State until the figure moves at 
least 1 point ahead.  

In Tasmania there will be no al-
teration on the existing rates as  
the figure is the same this quarter 
as for the previous one.  

On the Commonwealth lines there 
has been an increase of 9 points in 
the Port Augusta figure,  but  no in- 
crease in existing rates is involved.  
In the case of the men working to the 
Kalgoorlie figure, this shows a re-
duction of 2 points in the index 
figure but no reduction in the rate of  
pay.  
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Head Office Matters 
MATTERS FINALISED WITH 
•COMI■iiSIONERS' STAr'F BOARD. 

Driver Myers, vva.racknabeal, claim 
to be paid for time lost from 5th 
to 14tn August, on account of 
contracting cold in throat when 
running tender first to Patche-
waftoca on .3/8/35. 
1N of prepared to grant claim as 

there is no direct evidefice that the 
cold was due to running tender first. 
as the r fireman wno was with 
Myers suffered no i,l effects, al-
though exposed to the same extent. 

Acting D river Wilkinson, Donald, 
claim to be paid drying rate for 
full shift 6/7/35 on account of 
preparing engine but not taking 
engine into traffic until some time 
later. 
As Wilkinson prepared this engine 

for traffic, the preparation time is 
to be regarded as driving time, and 
this wilt bring his total driving 
time in excess of 4 hours, so will be 
paid driving rate for full shift. 

Acting Fireman Bagley, Wodonga, 
protest against only being paid at 
cleaning rate for rest interval of 
less than 8 hours at Cudgewa. 
Instructions issued that as Bagley 

worked in excess of 4 hours as a 
Fireman, that the interval time is 
to be paid for at firing rate, and as 
this was the only cleaning time 
paid to Bagley within two months 
of commencing his annual leave, he 
will now be paid at firing rate 
whist on leave. 

Lighter-up Warren, 	Traralgon, 
claim to be paid at hostling rate 
for full shift when employed host-
ling, in excess of four hours. 
Not prepared to grant claim, as 

Warren is a Lighter-up and is not 
entitled to the benefits of the Mixed 
Functions Clause of the Award. 

Acting Driver Edmondstone, Ararat, 
claim to be paid driving rate shift 
worked firing 15/5/35 on account 
of being allotted driving duty, but 
later relieved by a senior Acting 
Driver • 
Reports disclose that Edmondstone 

was rostered to drive from 3.45 p.m. 
to 4 p.m. only, and Acting Driver 
Davidson was rostered to releve 
Edmondstone at 4 p.m. and carry on 
as a Driver. Do not consider that 
this was a breach of the Award and 
not prepared to grant claim. 

Rail Motor Driver Jinks, Balton. 
claim for payment time lost, owing 

to injuries received to arm, when 
cranking rail motor. 
Full pay approved. 

Protest against North Melbourne 
crew which runs Sunday passen-
ger train to Stony Point and re-
turn not being re.ieved on arrival 
at Flinders Street• 
Commissioners have instructed the 

Branch to revert to the former 
practice of sending a North Mel-
bourne crew to Flinders St. to affect 
relief on arrival. 

Protest against No. 60 shift, Sunday 
Electric Train Drivers, being 
booked to rest for eight hours at 
Fern Tree Gully- 
Representations made to Commis-

sioners have been investigated but 
not prepared to make any altera-
tions as No. 60 shift complies with 
the provisions of the Award. 

Acting Driver Hawkins, Geelong, 
claim to be paid fring rate whilst 
on annual leave. 
Not prepared to grant claim as 

reports disclose that Hawkins per-
formed several part time firing shifts 
within two months of commencing 
date of leave. 

Driver Carrigg and Fireman Water-
man, Ballarat, claim for payment, 
interval time North Melbourne, 
11/7/35. 
Not prepared to grant payment, 

as these men were definitely booked 
to rest for 8 hours, but reported at 
an earlier time to suit their own 
convenience. Will forward reply in 
writing, as Union desires to take 
case to Board of Reference. 

Fireman Cairncross, North Mel-
bourne, claim for payment time 
lost, owing to injuries received to 
eye whilst on  duty.  
Matter finalised. Full pay allowed 

for all time lost. 

Electric Train Driver Brain, Frank- 
stun, application for refund of 
freight charged on second truck 
when transferred from Btl'arat. 
Commissioners consider that sec-

ond truck was not necessary and 
that Bran was not justified in 
transferring a lot of old timber a 
pot plants, but as soecial case, have 
decided to refund him half of t h . 

freight charged, £9/18/6. 

Cleaner Walshe, Ararat, claim to be 
paid at firing rate for full shift 
worked, ?3/7/35, on account of 
being relieved on pit, after run- 

ning train Horsham to Ararat. 
Cleaner Walshe, was relieved by an 

Acting Driver and sent cleaning, and 
as he did not do 4 hours firing, is not 
entitled to firing rate for lull snifft. 
Will forward reply in writing, as 
Union desires to submit matter to 
Board of Reference. 

R!iil Motor Driver Doble, Spencer 
St, claim to be paid driving rate, 
shifts worked 14th and 15th July, 
1935 on account of junior man, 
Rolfe, bring utilised for driving. 
Not prepared to grant claim as it 

is reported that the usual procedure 
was followed, and Rolfe was given 
driving work in his turn. Will for- 
ward reply in writing. 

Cleaner Browning, North Melbourne 
claim to be paid firing rate, shift 
worked cleaning 13/5/35. 
Not prepared to grant claim as had 

Browning been booked on the firing 
job, it was anticipated that his total 
shift would have exceeded ten hours. 
Will forward reply in writing, as 
Union desire to submit matter to 
Board of Reference. 

Acting Fireman Tweddle, State Mine. 
clam to be paid at firing rate for 
gratuity time, period ended 3/9/35. 
Have investigated point raised — 

that Twedle is doing all firing work 
and he is now to be regarded as fil-
ling a full time firing position, as 
from 1/7/35, so will automatically 
become entitled to firing rate for 
gratuity time, so will not give de-
finite ruling as to whether a C'eaner 
who does all firing work is entitled to 
gratuity time at firing rate. 

Super Cleaner Carey, North Mel-
bourne. claim for payment, time 
lost, on account of injuries re-
ceived on duty, 7/9/35. 
Full pay approved, from 7/9/35 tc 

21/9/35, although Carey would not 
have been working full time for this 
period. 

Protest against Senior Cleaners at 
North Melbourne being forced to do 
coal sta.e'e work whilst junior men 
are available. 
The Commissioners have agreed tc 

the former pra-tce of Junior men be-. 
ng used for coal stage work. 

MATTERS FINALISED WITH MR. 
STAMP, SUPT , OF LOCO RUN- 

NING- 

Request that copies of diagrams of 
Melbourne Yard, in-/tiding Flin-
ders Street, be posted in the Ben-
digo shed for the information of 
men. 
Depot Foreman, Bendigo, has been 

instructed that diagrams of Mel-
bourne Yard, including Flinders St., 
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are to be posted at Bendigo and kept  
up-to-date.  

Request that high loaded trucks be  
not attached to mixed or paper  
trains as they interfere witn the  
crew receiving signals from the  
Guard.  
In^tfactions issued by Transpor-

tation Branch tnat, wherever prac-
ticable, high loaded trucks must not 
be attached to the engines of m`.xed  
or paper trains.  

Repairs required to track between 
Moe and 'Iraralgon.  
Track examined by Road Foreman 

also by officers riding on the engine, 
but all report that track is in good  
order.  

Request that new Footbridge be  pro-
vided from Dynon Road to the 
sheds and that it be by a more 
direct route.  
Way and Works Branch report 

that the present bridge is not in need  
of extensive repairs, but when neces-
sary to renew bridge will consider a 
more direct route, as this would save 
140 feet.  

Protest against Drivers of light en-
gines at night time being given a 
"Caution Order" when running 
Woodend to Bendigo.  
Caution Orders are provided for in  

the Regulations and are simply to 
let Drivers know that the Track 
Force have not been notified of the 
running of the train, and does not 
place any greater responsibility upon 
the engine crew. The running sche-
dule must be maintained and if any 
work is in progress along the track 
it should be protected by day or by 
night in accordance with the Regula-
tions. 

Request that time table for Wittle-
sea, Warburton, Healesville and 

 Mornington running, be  placed in 
the respective country sections of  
the Working Time Table, instead 
of in the suburbain section, as at 
present.  
Transportation Branch opposed te  

suggestion, as the running to these 
places is mixed up with' electric run-
ning, so must be included in the 
suburban section of the Time Table. 

Driver Callat-.an, North Melbou rne, no 
reply received to protest against  
tender first running `X' Class en-
gine. North-east line- 

 Reply set to Callahan to the effect 
that Control should not have instruc-
ted crew to run tender first with 
Class engine Broadford to Wallan, a•s 
eng'ne should have ran light to Sey-
mour to turn. 

Driver Bower, North Melbou rne, pro- 
test against Cleaner being sent to 
act as Pilotman when he did not 
know roads and signals from Bal- 
larat East to Bal.arat, when run- 
ning Sunday excursion train 26/5/35 
Definite instructions issued that 

only a qualifies Driver must be used 
as Pilotman, and the excuse of De-
pot Foreman, that it would have 
necessitated sending for a Driver, is 
not acceptable. Instructions as to 
future practice noted by all con-
cerned at Ba.larat on 29/8/35.  

Driver Jarvis, 	Seymour, protest  
against having to run train 
E„huca to Deniliquin, when not ac-
quainted with roads and signals. 
Instructions issued that a Driver 

is not to be booked to run a train  
unless he has previously passed ex- 
amination in roads and signals. 

Protest against crews having to 
 change over at The Drome and The 

Rock.  
Transportation Branch not pre-

pared to alter practice as each crew 
is notified at the previous station.  
and when changing over trains are 
protected by fixed sigals. 

Driver Green, Benalla, protest against  
vehicle limit being exceeded ,  when 
running 11 a • m • `up' goods Ben-
alla to Seymour.  
Green had five cars attached to  

train,  and  these five cars in deter-
mining the vehicle limit, should have 
been regarded as seven vehicles  
when determining the limit of fifty. 
All concerned notified to this effect. 

Request that pathway be  provided  
from station to loco at Warragul. 
also that earth alongside of pits  
be  built up to sleeper level. 
Pathway has now been provided.  

Filling for alongside of ash pit was  
sent to Warragul, but was not suit- 
able, so Way and Works Branch was  
requested to supply suitable filling  
as early as possible.  

Driver Matheson, who brought the 
 matter under notice. 

Repairs required to light at Dayles-
tord Turn-table. 
Transportation Branch report that  

repairs were completed on 20/7/35  
and light now satisfactory.  

Request that third shunter be pro- 
vided at Tottenham when working  
with high loaded trucks from West 
Footscray, as there is difficulty for 
crew to see the Shunter, and the 
provision of an additional Shunter 
to repeat signals to the engine 
crew would prevent disputes. 
Officer-in-Charge at Tottenham 

reports that he has had no com-
plaints from Shunters about Engine-
men riot be ng able to see signals 
and has not heard of any dispute bet•  
tween Shunters and Engenimen for 
twelve years that he has been in 
charge at Tottenham. In view of 
this report, Transportation Brands 
not prepared to book an additioná 
shunter on duty.  

Request that when trucks of live 
stock are taken from two or more 
trains in Melbourne Yard, for des- 
patch to Newmarket, that an ex- 
amination of the brake be made  
by the Train Examiner.  
Instructions issued th-t brake must 

be  examined, and tested by Trair.  
Examiner or Driver, when live stock  
is taken from two or more trains.  
The modification of the brake test  
applies on:y where live stock h  
taken from one train and despatched  
straight to Newmarket.  

Request that new type of bunker 
be provided for engines running  
Adelaide Express to prevent Fire- 
man having to shovel forward coal. 
Will arrange  for new type of bun-

kers to be provided although it may  
be necessary to change bunkers  
from other engines.  

Request that 7 p • m • Moreland 
goods be booked out as a dhy 

 st.ift train.  
Transportation Branch report tha+  

the 7 p.m. Moreland goods is only  
booked out when the loading cannot  
be handled by 1.45 p.m. goods, and  
that the present arrangements are  
satisfactory. Papers returned to  

Request that a fire be  provided, at  
night time, in Drivers' Room, at 
Seymour, also fountain, to enable 
engine crew to obtain boiling 
water. 
D. R.S.S. reports that a small  

forge is now available and that  
Enginemen can obtain boiling water'  
without trouble' and these arrange-
ments are satisfactory.  

Bad order of track, Albion - Broad-
meadows. 
Way and. Works. Branch. report  

that there has been a considerable  
improvement and that many of the 
soft spots have been attended to.  
A further examination will be made  
in a few week's t`me.  

Request that `down' home signal, 
Armstrong, be shifted to a posi-
tion where an earlier view can be 
obtained. 
Lamps have been re-focussed and 

the arms have been slewed around to  
enable an earlier view to be obtained  
when approaching signal. Position  
now reported as satisfactory.  
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Attention required, water crane,  
'down' end Pakenham yard.  
Way and W orxs lsrancn report  

that cranes at both 'Up' and `down  
ends were attended to and now in  

good order.  

Query as to whether the speed re-
striction of 45 miles per hour for  
six wheel 'Z' Vans, also applies to  

horse-boxes.  
Restriction does not apply to six  

wheel horse boxes as maximum speed.  

is sixty males per hour.  

Request that side buffers be removed  

trom additional live stock trucks  
fitted with automatic couplers.  

- The Transport_ t on Branca reports  
that it would seriously hamper live  
stock business it auarcional slue buf-
fers were removed. As much of the  
live stock business consists of one  
truck only and the method of work-
ing live stock trucks in blocks also  
hampers the Transportation Branch.  

Protest against Ballarat Paper train  
having to shunt at Milbrook and  
Ware'nheip on 25/9/35, as a result  
of which the crew did rot have  
time for lunch at Ballarat.  
Transportation Branch reports that  

it -was necessary to put off loaded live  
stock trucks at both p-aces. This  
could not be avoided, owing to the  
limited number of goods trains be-
tween Melbourne and Ballarat.  

Request that light be provided at  
lyluon station.  

Transportation Branch have arran-
ged for an outsider to light the lamp.  
upon payment of 2/6 per month, as  
there is no employee in charge of this  

station.  

Request that pathway be provided  
from shed to Footbridge cabin at  
North Melbourne.  
Way and Works Branch have been  

requested to construct a pathway upon  

a route selected and to provide two  

trucks of gravel for this purpose.  

Transportation Branch and Rol-
ling Stock Branch have agreed for  
tender tirst running on Yarrawonga  

line, also between Yarrawonga and  
Oaklands during darkness when ne-
cessary, and instructions to this effect  

will be issued in the "Weekly Notice"  

MATTERS FINALISED WITH MR•  
DICKENSON, CHIEF CLERK,  

C M E 'a DEPARTMENT.  

Super Cleaner Leonard, Bairnsdale,  
protest against not being permit-
ted to work regular shits whilst  
relieving the Fireman for Annual  
leave, as his present method of ros-
tering will involve sixteen shifts  

for the period.  
No complaint received from Leon-

ard but the Depot Foreman reports  

that the matter has been adjusted  
and Leonard is now doing the Fire-
man's work only.  

R. M • Rrivers Bartlett and Young  
Maryborough, application to be  re-
transferred to fring position, on  
account of rail motor being discon-
tinued at Maryborough, and not  
desiring to transfer from that  
location.  
Arrangements made for Young  

and Bartlett to be transferred as  

r iremen and to be placed in their  
old positions on the Enginemen's  

Seniority list.  

Super Cleaner Lewin, Hamilton, pro-
test against junior man utulised  
for cleaning whilst he is being  

stood down.  
Definite instructions issued that  

Lewin is to be given absolute pre-
ference over Super Cleaner Boyne,  

who was first employed during the  

past few months.  

Acting Driver Holden, Ouyen, claim  
to be paid driving rate for full  
shifts worked on three occasions.  
Matter now finalised. • Holden to  

be paid at driving rate for all time  
worked on these three shifts.  

stage whilst other Cleaners were  

standing down.  

Driver Wilkinson, Donald, claim to  

be  paid second bed allowance at  
Ouyen, week-e..d rest lob, when  
off duty from 10 p.m. Saturday to  

5.55 p.m. Sunday.  

As the hours worked on both the  

forward and return journey were in  

excess of 12 hours, second Lied allow-

ance to be paid.  

General protest from Hamilton and  
Ararat, that Enginemen were be-
ing booked on duty with less than  
11 hours' interval for rest at home  

station.  

Cases investigated. Inst ructions  
issued to Depot Foreman Ararat, and  

Driver-in—Charge Hamilton, that the  
Award interval at home station  

must be strictly observed.  

Rail Motor Driver Ridgway, Echuca.  
protest against time for a meal  
being deducted at Toolamba.  
Deduction made without Head  

Office  authority. Instructions issued  

for matter to be adjusted.  

Protest against senior applicants not  
being selected, for the position as  
Electric Loco Assistants.  
Will now offer these positions to  

the senior applicants, as the sug-
gestion that Electric Train D rivers  
may be recruited from Electric Loco  

Assistants is not to be persevered  

with.  

Request that fast goods running be-
tween Geelong and Ararat be  
worked, as change-overs, instead of  

rest jobs.  
Certain alterations to be made in  

the running of trains from Ararat  
end which will avoid working ex-
cessive hours and change-overs will  
be given a trial for one month.  

Request that signal upon No 9 post  
Eaglehawk, be shifted to a position  

where it would be seen earlier by  
the engine crew.  
Mr. Bates, Enginemen's Instructor . 

reports that a reasonable view can  
be obtained of this signal, and that  

it could not be passed at `Danger'  
by any Driver who is reasonably ob-
servant: also that the expense of re-
moving about 10 feet of the top of  
mullock heap would not be justified.  

Driver 	Taylor, 	Benalla, protest  
against having to run tender first  
during darkness on Yarrawonga line  
as it is not provided for in the  
General Appendix.  

Drivers Heffey and Moore, Seymour,  
claim to be paid special class rate  
from 13/1/35.  
Not prepared to grant claim, as  

at this time, one tram included upon  
the roster, which these men were  
working to, was not regarded as a  

special class train.  

Super Cleaner Herhiley, North Mel-
bourne, claim that time worked on  
coal stage should be  regarded as  
cleaning work for determining rate  

of pay.  
Not prepared to regard this as  

cleaning work as Herhiley received  
the higher rate of pay and was also  
employed full time upon the coal  

Request that Seymour crew when  

running Sydney express to Albury  

and return, be  paid for interval  

time in addition to mileage, when  
interval for rest is less than eight  

hours.  
Cannot grant request, but if the  

interval is less than eight hours, the  

man can then have the option of  

being paid for the round trip, either  

upon mileage basis, or hours basis.  

Rail Motor  Devers, •  Geelong, claim  

for additional time, before and  

after travelling-  
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Acting Driver Lawrence, North Mel-
bourne, excessive hours worked on 
three occasions. 

North Melbourne report that no 
complaint has been received from 
Lawrence, but have investigated each 
case, and satisfied that Lawrence 
would have had reasonable grounds 
for complaint, as the best arrange-
ments were not made by North 
Melbourne. 

Fireman Dunne, Ararat, claim to be  
paid 5 hours, period ended 15/6/35. 
Claim to be allowed, as Dunne was 

not a party to the arrangements 
made, with other Ararat men, for re-
lief to be affected and for the time 
to be regarded as leave. 

Driver Ellis, Moe, claim for adjust-
ment in rate of pay on two occas-
ions, when transferred and learning 
ro.tds and signals, Lilydale and 
Nyora • 

Matter finalised. Adjustment made 
in each case. 

Fireman Hill, Bena'la, claim to be 
paid emergency rate when employed 
on light engine Benalla to Sey-
mour, on account of derailment, 
Seymour Yard, 1st September; 
also protest against having to work 
three consecutive Sundays. 

No provision in Award for payment 
of em^r ,ency rate and this must be 
regarded as ordinary Sunday duty 
which can be included to make up 
the guaranteed period. Although Hill 
worked three consecutive Sundays he 
has not performed more Sunday work 
than other Firemen. spread over a 
period of three months. 

Request that Seymour Crew which 
runs `Up' passenger train from 
Benalla, be relieved on Benalla 
pilot at 3 p.m., instead of 4 p.m. 
Not prepared to make alteration, 

as relief at 4 p.m. allows ample time 
for crew to have meal before running 
`Up' passenger train. 

Driver Greeves, North Melbourn e . 
claim to be paid for interval time 
after finishing duty 11.41 a.m. and 
recalled to duty to attend enquiry* 
at 4 p.m. 
Not prepared to pay for interval 

time. Greeves has been paid one hour 
for attending enquiry, which is in ac-
cordance with 'Commissioners' direc-
tion. 

Cleaner Scott, Geelong, claim for ex- 
penses, visiting Melbourne for ex- 
amination by R•M.O., 9/7/35. 
Not prepared to grant claim, as 

Scott commenced duty at 9 a.m. and 
had ample time to obtain meal before 
travelling to Melbourne  by  12.3C 
p.ni. 

Drivers Duncan and Hardingha;m. 
North Melbourne, claim to be paid 
Special Class rate from 13/1/35. 

Not prepared to grant claim, as at 
this time these drivers were work-
ing to a Roster which did not include 
all trains which are now regarded as 
Special Class. They can only be paid 
the rate from the clay they commen-
ced to do special class work. 

Driver Chisholm, North Melbourne. 
protest against excessive hours 
worked on 30/9/35• 

This was due to very heavy traffic 
and the engine that Chisholm 
brought over the pit being required 
for another train. As both hostlers 
were busy, Chisholm was requested 
to stable the engine until relief could 
be arranged. 

Driver Chisholm, North Melbourne . 
claim for payment on account of 
reporting for duty and shift can-
celled on 20/9/35. 

As Chisholm did not receive the 
 telegram advising him he was booked 

off  duty, he is to be paid two hours 
for cancelled shift in accordance with 
the provisions of the Award. 

Request that a'arm clock ha provided 
at Nyora rest •ouse for use of 
Wonthaggi crews when booked to 
rest. 

As Wonthaggi  men  have purchased 
clock for themselves not prepared to 
supplied c'ock, as Department would 
not permit it to be left in rest house. 
and it may be damaged if transferred 
each day to the S.M.'s Office. 

Request that additional Geelong Dri-
vers be brought to Melbourne to 
learn Melbourne Yard, including 
Hinders Street. 

District Officers report that with 
altered method of running, there are 
now amine Drivers avauab_e, woo 
know t. e Melbourne 't ard, and there 
is a reasonable margin for sickness. 
annual leave, etc. 

Request that additional Firemen be 
examined for Drivers' Certificates 
to enaule overtime to be worked off. 

Will forward notices to the forty 
sen or r iremen, as about twenty-.I've 
additional Drivers are required. On 
account of surplus of Acting Drivers 
at North Melbourne, no additional 
Drivers required at North Melbourne 
so North Meloourne F iremen wno pass 
the examination must be prepared to 
transfer to the country. 

Fireman Calsuferri, 	Korumburra. 
claim for expenses on account of 
wasted food, as shift terminated at 
two hours, and not notified. 

No claim for expenses, as not pro-
vided for in Award and no evidence 
that food was wasted. Have taken 
up with Depot Foreman why Calsa-
ferri was not notified that train was 
cancelled before leaving home. 

Acting Driver Walker, North Mel-
bourne, claim to be paid driving 
rate, shift worked firing 14/9/35• 

Not prepared to grant claim, as 
Walker was not available for any 
driving work performed by a junior 
man. 
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Arrangements now made for these 
men to sign on and sign off at 
Station Master's Office. Will have 
an examination made of the old ros-
ters and if ten minutes was shown 
on these rosters, will see that the 
additional t-me is allowed. 

Request that additional Electric 
Train Drivers be trained, to work 
off overtime. 

Matter reviewed. Do not consider 
it necessary to train additional 
Electric Train Drivers at present. 
but will review the position in three 
months time. 

Acting Fireman Collison, North Mel-
bourne, claim to be  paid firing 
rate, shift worked cleaning 17/8/35 
on account of junior man utilised 
for firing. 

Claim upheld. Firing rate to be 
paid and time credited for incre-
ment purposes. 

Rail Motor Driver Dwyer, Maffra, 
protest against delay in finalising 
claim for expenses when transferred 
to Maffra during April. 

Matter finalised. Dwyer to be paid 
£3/15/- expenses. 

Acting Driver D. Morrisoty Donald, 
claim to be regarded as filling full 
time driving position. 

Morrison to be regarded as filling 
full t_me driving position from 8/9/35 

Request that beds be provided in Rest 
House at Horsham, for the conven-
ience of Ararat crew resting at 

Horsham each hight. 

Beds now provided as desired. 

Driver Cottier, Warrnambool, claim 
for payment of expenses whilst 
temporarily transferred to Coleraine 
13/7/35 to 23/9/35. 

Authority issued for Cottier to be 
paid expenses in accordance with 
the Award. 
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Combined Meeting at Benalla  
M1NrN: 1WW"YWrrT.r.Wr,  

'r r^  a Mo ' 

Shop Committees and appealed tc  

members to form a branch. He  

finally appealed to all members to  

fight the Capitalist with all their  

united endeavour. Comrade Smart  

A.R.U. of Wangaratta moved a  

hearty vote of thanks to the speak-
ers. He stated he had come from  

Wangaratta to hear something fresh  

and he had heard something. He  

stated that the only policy we could  

adont was One  Big  Union. Comrade  

McKissack, A.F.U.L.E. of 
supported Comrade Smart's remarks. 

s

upp  
He stated we should realise we are  

Members of the one class and that  

we should all be members of One Big  

Union, and appealed to members to  

obtain books from the library.  

Comrade Franklin outlined the fail-
ure of the Arbitration Court and Tri-
bunals . He stated that Arbitration  

only fixes the wages in the interests  

of the employing class. The Arbi-
tration Court delayed the Award for  

7 years and when it was made, it  

could be upset over night. We gotit 
in the neck, where the chicken got the 

 

axe. He stated we could not expect  

anything else from the capitalist  

judge. It reminded him of a game  

of Football. The Court appointed  

their own 
rules and selected 	 a  ed theground. What  

hope had you under these conditions.  

Speaking of the Labour Party, he  
had very little time for that party's  

activities. We have had 25 years of  

political action and we were worse off  

to-day. Members of the Labour Party  

had let their followers down. They  

usually join hands with the Capitalis-
tic class in a crisis and fall in with  

their views. Comrade Franklin ap-
pealed to members to do their part  

and assist their Union, and not tc  

expect too much from their officials.  

Assist their Branch officials in their  

work, criticise less, and attend their  

meetings. He criticised the Labour  

Party and its promises, the unemploy-
ed, the dole, and shocking conditions  

under which some people lived. Money  

had to be paid to the Bondholder.  

irresnective of unemployment, and  

starvation. He referred to the Coun^il  

against War,  that has set up or-
ganisations in every Country in the  

world. The Trades Hall Council was  

onposed to this Council against war.  

He stated that £500,000 has been  

anent on Defence in Australia, yet  

children25% of 
 found to beunder nou shed He ree 

1 

A combined meeting of members of  

the A.R.U. and A.F.C.L.E. was 
held at Benalla on Sunday,  
September. Comrade Clover was in  

the Chair. The idea was to discuss  

the formation of One Big Union of  

Railwaymen. Comrade Jesson of the  

A.R.U. outlined his reasons re-
specting One Big Union. He pointed  

out that with One Big Union the mem-
bers would have a better chance of  

having their grievances rectified. At  

the 
branches,  it was difficult to make  

any headway. He has known as  

many as 24 organisations on depu-
tation on the one grievance, and he  

wondered at the Commissioners lis-
tening to the deputation. With One  

Big Union one representative would  

be sufficient. He 'also spoke on 44  

hours and 
quite  sure if 

 holiday 
	One Big Union  

these questions would then be solved.  

f erred to the good work clone by  

Comrade Fitten, of Wangaratta  

A.R.U. supported the remarks of  

the previous speakers and appealed  

to members to support the idea of  

One Big Union. Comrade Jeb e  t, of 

W angaratta also supported 
 speakers.  

A resolution was carried that a  
letter of protest be forwarded to the  

Federal Government through the  

Press protesting against the Crimes  

Act. It was also agreed to congra-
tulate the A.R.U. and A.F.U.L.E.  

on their affiliation with the V.C.A.  

W.F. and a resolut i on was carried  

that .a ballot be taken of A. R U.  

and A.F.U.L.E. members respect-
ing amalgamation—A. W. BOURKE  

Thanks  
42 -Webster  Street,  

Ballarat  
24/10/35  

Mr. C• Collins,  

Secretary, A.F.U.L.E•,  
VictoriaStreet,  
Melbourne.  

Dear Sir ,  
RE DRIVING OUTSIDE FIXED  

SIGNALS.  

I wish to return thanks to you  

and the officers concerned of our  

Union, for their efforts on my behalf  

in bringing the dispute to a success-
ful issue.  

I remain ,  yours faithfully,  

W. LEDDICK,  

Loco Crane Driver, Ballarat Nth •  

(Shops).  

In a recent issue of the  

"Footplate" appears an  
article deploring the 'ack 
of co-operation shown by  
the Department towards  

rail workers. Various in-
stances are quoted where  

employees show zeal and  

interest in their work ;  
which goes unrewarded . I  

am impelled to point out  
thaf co-operation as used  
in this sense is not possib e  
with'n the present profit  
system. Wl-at the em-
plover means by co-
operation is that the  
workers will give a little  
more or better work for  
the same or less remunera -
tion; sha I work longer  

or at faster rate;  reducing  
the cost of production and  
thus increasing profits.  
Where the workers ask for  
irr^nt.r co-rbreration he 
means less effort; greater 
remuneration; sh o r t e r 
hours or improved condi-
tions general y . Here is 
an immediate clash of in-
terests and the theory of 
co-operation fal s to the 
ground . The working class 
at present co-operate to  
the extent that capitalism 
is able to continue its 
system of exploitation. Any 
relief obtained from the 
capita ist class could only 
be in the nature of a return 
of portion of the surplus 
value originally taken from 
the working class who pro-

ti duce al value. The  CO- 
:: operation we need is that 

wrimeed i  

which will emrower us to 
retan the whole of our 
production. 

CO-OPERATION 

By Chas. J. Franklin 
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is  Replies from Commissioners 
 

The following replies have been received from the Corn- 

Mr. W. C. H. Collins, 
Divisional Secretary, A.F.U.L.E.,  
NORTH MELBOURNE. 
Dear Sir, 

Adverting to the representations 
of your Organisation to the Staff 
Board that Enginemen relieved in the 
Ararat yard be granted 5 minutes 
for leaving the premises, I am directed 
to inform you that the Commissioners 
are not prepared to accede to this re- 
quest. 

Yours faithfully, 
E. C. EYERS, 

Secretary. 

Mr. W. C. H. Collins, 
Divisional Secretary, A.F.U.L.E., 
NORTH MELBOURNE. 
Dear Sir, 

Adverting to th'e representations 
made by your Organisation that 
Electric Train Driver W. Roche, Joii- 
mont, be paid one week's relieving 
0xpenses whilst stationed at Franks- 
ton between 5th. February wnd 9th. 
July, 19'35, I desire to inform you 
that as Roche was permanently trans- 
ferred to Frankston ha was not en- 
titled to relieving expenses for any 
period at 11 4 s new location. 

Yours faithfully, 
E. C. EYERS, Secretary. 

of Reference.  
Mr. W. C. H. Collins, 
Divisional Secretary, A.F.U.L.E., 
NORTH  MELBOURNE.  
Dear Sir, 

I desire to inform you that the 
 

Commissioners have decided to pro-
vide suitable gas masks in accordance 

 

with the provisions of the Engine-
men's Arbitration Court Award for 
use by Enginemen working double-
headed trains or banking trains 

 

through tunnels on rising gradients. 
The  type of gas mask approved after 

trial is similar in design to that used 
on the South Australian Railways but 
will be made somewhat longer so that 
it may be tied behind the head . The 
mask is composed of Cotton Wool and 
Gauze.  

Arrangements are being made for 
the provision forthwith of a sufficient 

 

quantity of these masks to meet all 
applications from Engnemen, and thus 
obviate the  penalty payment of 2/-
per shift. 

Yours faithfully, 
E. C. EYERS, 

Secretary.  

Mr. W. C. H. Collins, 
Divisional Secretary, A.F.U.L.E., 
NORTH MELBOURNE.  
Dear Sir, 

Adverting to the representations 
made by your Organisation urging 
that Driver-in-4Charge, D. Stewart 
Nyora, and Fireman E. Morphet 
State Mine, be afforded the benefits 
of the "Guaranteed Fortnight" pro-
vision of the A.F.U.L.E. Award. 
during the period of the recent strike 

 

of miners at the State Coal Mine, I 
desire to inform you that, in accord-
ance with Clause 3 of  the  Award 
these employees have been paid only 

 

for actual time worked during this 
period. 

Yours faithfully, 
E. C. EYERS, 

Secretary.  

Mr. W. C. H. Collins, 
Divisional Secretary, A.F.U.L.E., 
NORTH MELBOURNE.  
Dear Sir, 

Adverting to the representations 
made by your Organisation that Fire-
man J. Kernick, of Ballarat, be paid 
2; hours gratuity time for the per-
iod ending 27/7/35, I desire to in-
form you that as Kernick was un-
available for duty during the whole 
of the second week of the period, he 

 

was not entitled to the benefits of 
the "Guaranteed Fortnight" provis-
ion of the Enginemen's Award in re-
spect of that portion of the period 

 

during which he  was available. Had 
he been available for duty on each 

 

day he would have shared the  work 
offering with the other permanent 
Enginemen at Ballarat, whose pay-
ment for  the  period in question aver-
aged f12 days 1 hour. 

Yours faithfully, 
E. C. EYERS, 

Secretary.  

Mr. W. C. H. Collins, 
Divisional Secretary, 
A.F.U.L.E.,  
NORTH MELBOURNE, N.1. 
Dear Sir, 

Adverting to your representations 
that Lighter-up A. Warren, Traral-
gon, be paid at Hostler's rate of pay 
for his whole shift when required tc 
perform the duties of that grade for 

 

4 hours or more on any day, I am 
directed to inform you that the 

 

Commissioners are not prepared tc 
concede this claim.  

He has, of course, been paid at 
Hostler's rate of pay for the actual 
time so employed. 

Yours faithfully, 
E. C. EYERS, 

Secretary.  

Mr. W. C. H. Collins, 
Secretary A.F.U.L.E., 
NORTH MELBOURNE. 
Dear Sir, 

Adverting to the  representations 
by your Organisation that Cleaner H. 
A. Browning, North Melbou rne, be 
paid at firing rate on 13th May, 1935, 
I am directed to inform you that the 
Commissioners are not prepared tc 
accede to this request. 

Yours faithfully, 
D. CAMERON, 

Acting Secretary. 

missioners, all are Unsatisfacto 	d h  
the Board 

Mr. W. C. H. Collins, 
Secretary, A.F.U.L.E., 
Victorian Branch, 
NORTH MELBOURNE. 
Dear Sir, 

Adverting to the representations 
made by your organisation, urging that 
Rail Motor Second Man, A. Doble be 
paid Rail Motor Driver's rate on the 
14th and 15th July, 1935, when a 
junior man, F. T .Rolfe, was em- 
ployed as a Rail Motor Driver, I de- 
sire to inform you that the Commis- 
sioners are not prepared to concede
this claim. 

1  Youre faithfully, 
D. CAMERON, 

Acting Secretary. 

ry and  ave een referred to  

Mr. W. C. H. Collins, 
Secretary A.F.U.L.E., 
NORTH MELBOURNE.  
Dear Sir, 

Adverting to representations made 
by you to the Commissioners and to 
the subsequent discussion by  the  
Board of Reference in regard to— 

(a) Completion of broken shifts 
within ten hours ,and 

(b) Completion of straight shifts 
within nine hours worked by 
Electric Train Drivers, I de-
sire to confirm the verbal in- 
timation by the Staff Board 
that, since the introduction of 
the 	Australian 	Federated  
Union of Loco. Enginemen's 
Award on 13/1/35, 

(a) broken shifts exceeding a 
 

spread of 10 hours have beer 
 

reduced from 18 to 4 and ar- 
rangements 	were recently 
made to reduce one of these 

 

4 from a spread of 10 hours 
58 minutes to 10 hours 2 min-
utes. . 

(b) straight shifts exceeding 9 
 

hours have been reduced from 
 27 to 18.  

The alternative to thei broken 
shifts extending over a spread of 10 
hours and to a number of shifts ex- 
tending over a period of 9 hours is 
to spread the work over 13 shifts for 

 

the fortnight, which, as you are 
aware, is Dermissable under the 
Award. If the Electric Train Dri-
vers prefer such an arrangement the 

 

rosters will be recast accordingly.  

Nov 

T 
the  
Chi( 

 invE 
sug 
pro: 
wou 
two  
shif  

eng  
clu: 
der  

do  
the  
by€  
abr  
an  
ma  
me  
it l 
no^ 
rur  
sor  
goi 
ma  
sec  
ham 
pei 
gir  
wh  
vis  
wr  
is  
wh  
rum 
pr, 
ex ;  
ar(  
CO]  
an  
cal  
mc  
te^ 
pe 
en . 

be  
R.  
ge  
of  
pa  
ru  
10  
be  
sh  
al' 

su  
w, 

111,  

pr 
er  



November 7, 1935. 	 THE FOOTPLATE.  October-November, 1935 	155  

The suggestions recently made by 
the Electric Train Drivers to /the 
Chief Mechanical Engineer have been 
investigated. It is estimated that the 
suggested alterations would cost ap-
proximately £266 per annum and 
would have the effect of reducing 
two broken shifts and three straight  
shifts to within Award limits, and a 

In reviewing the experiences of 
enginemen, one is forced to the con-
clusion that they belong to the Cin-
derella branch of the railway servic e . 
instead of occupying the position they 
do in train runnig, viz.: the front of  
the train. We are used to methods of  
bygone days, and have not kept  
abreast of the times, unless we count 
an increase in the personnel of the  
management as progress. I can re-
member North Melbourne Loco, when 
it had a skeleton staff compared with 
now, and probably more mileage was 
run. Possibly there are several rea-
sons operating. Primarily, precedent 
governs the situation. This clogs the 
machine with red tape. From the 
secondary position, not enough use 
has been made of the invaluable ex-
perience and knowledge gained by en-
ginemen. Thirdly, many enginemen 
who have been selected for super-
visory appointments have been of the  
wrong type. Finally, too much notice 
is taken of the clerical staff, many of 
whom are only conversant with train 
running on paper. I once heard a  
prominent business man with much 
experience of the railways say, trains 
are run on paper with an absence of  
common sense. Certainly, sarcastic  
and exaggerated, but he was given 
cause for same, and today, uses all 
motor transport. Our control sys-
tem has much to answer for, es-
pecially at the inauguration, when 
enginemen and guards should have  
been eligible for appointment. The 
R. S. Branch and the management 
generally do not appreciate the value  
of good enginemen. It should be ap-
parent that drivers and firemen who 
run the trains should be as nearly 
100% as it is humanly possible to 
be, granting this, the management 
should respond accordingly. In an-
alysing the position, what do we 
find? Most enginemen start as 
supernumerary cleaners. That is 
wrong. They should at about  
eighteen years of age, on the per-
manent staff, subject to the usual 
probationary period. They should be 
encouraged to take an interest in  

further broken shift by 31 minutes.  
It is considered that such an ex-

penditure is unreasonable having re-
gard to the benefits to be secured : 

 and that it would be preferable tc  
adopt a 13-shift basis.  

Yours faithfully, 
D. CAMERON, 

Acting Secretary. 

Mr. Boadle is 'a splendid example  
Messrs. Archer and Burnell are  
highly thought of by the branch.  
Mr. Crowley is invaluable as an  
Examining Officer, and Mr. Rachinger  
will make good. In the political  
world we have had, Messrs. Bar-
nard, Chifley and Drakeford, (Fed.)  
Ainsworth, George and Kenneally . 
(State) . In the industrial field we  
have Messrs. Collins, Galvin and  
Valentine controlling their respec-
tive organisations.—H. J. HIGGS.  

REFERENDUM AND  
ELECTIONS  

Progress Report.  

The number of cards returned  
for the Election of Officers for  

year 1936 is much higher than  
previous years ; no doubt the de-
cision of Annual Conference to  
submit the following question to  
members accounts for the incr ea-
sed interest in the ballot.  

"Are you in favour of the  
cancellation of all Awards of  
the Federa' Arbitration Court  
and having wages and conditions  
determined by direct negotia-
tion with the Commissioners."  

Counting will not be com-
pleted until Friday 8th Novem-
ber; but a progress check dis-
c- oses that the great majority  

of members are not prepared  
to scrap Arbitration until they  
have some better method to  
take its place; there will be  
about a ten to one vote in favor  
of Arbitration.  

For General Officers the fol-
'ow'ng appear certa'n of election  
although until the final check 
has been made and the report 
si ed by the Returning 
Officer and Scrutineers the in-
formation cannot be accepted 
as final. 

President : Mr . T. Dawson. 
Vice-President : Mr . H. Higgs 
Federal Conference De!egate : 

Mr. R . Matheson. 
Treasurer: Mr. R. Matheson.  
The counting for the Execnt've 

for North Me bourne and Joli-
mont has not proceeded far  
enough to permit of a pr -Ngress  
report but the final results will 
be forwarded to branches as  
-early as possible. 

Open Page  

Enginemen and Experience  

their work, and lectures by the ex-
amining officer should comprise por-
tion of their duties . When nearing  
the firing stage, they should be sent  
firing in charge of a selected fire-
man, for at least two trips and  
should be an axiom that good fire-
man make good drivers, and vice-
versa. A cwt. of practical experi-
ence is worth a ton of theory. Hav-
ing interested our cleaners in the  
early stages, and later, made good  
firemen out of them, they will auto-
matically become good drivers. Then  
better use  can  be made of those  
gifted with the sense of manage-
ment. We have cleaners in the  
early forties, who are still supers.  
The branch takes no interest in  
them. Possibly, many of them will  
be made permanent in the future.  
What is the psychological effect on  
them? With a revenue exceeding £9  
000,000 this is a deplorable position.  
A  parismonious policy in everything  
but bad conditions is paramount. Is  
it any wonder to see the daily cor-
respondence list at North Melbou rne  
contains 40 names of drivers, fire-
men and cleaners. Radical changes  
are necessary, and the management  
should ascertain the reason for such  
a large volume. In addition a staff  
of clerks is employed on work that  
should be largely unnecessary. It  
is economics of a low order. Having  
dealt with the primary position. we  
come to No. 2, viz., not utilizing  
the experience of enginemen, es-
pecially when they fail for the foot-
plate. Not every man is suitable  
due to faulty selection in the first  
place, but it is also a fallacy to look  
upon failed enginemen, as suitable  
only for :hosting and laboring work.  
In our third reason, we find so many  
mi'fita at vvrirn"s times that the  
majority of enginemen is opposed to  
the appointment of driver bosses.  
Lastly, if more nse were made of  
enginemen as outlined in item No. 

 7. *^ wo^ld l^r^ply rectify the  
position. In conclusion, enginemer  
can be justly proud of many of their  
former comrades of the footplate.  
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Nation& insurance is by no means 
new It sounds unfamiliar to Vic- 
torians because Victoria in some re-
spects is still industrially living in 
the Stone Age. It is now being boost-
ed and in view of past 'ethargy 
naturally prompts the question why ? 
It is in a similar desire to belatedly 
provide something in an attempt to 
overcome the present "very crude 
justice in the allocation of burdens 
and the distributilon of benefits?" 
If so it is a damaging reflection on 
the state and emphasises my opening 
paragraph, or is it because "the 
cost of the present scheme already 
burdensome threatens to become in-
tolerable"; or is it be^ause of pub-
lic opinion militant or truculent, (as 
you desire) that "it has become the 
greatest of internal industrial econo-
mic questions?" The Press arti'le 
from which the quotations are taken 
provide the reply "a scheme (old 
age, etc) originally estimated to 
impose a maximum cost of £2,500, 
000 now requires an annual vote of 
£12,000,000. As pensioners are in-
creasing at the rate of about 14,000 
a year the future cost of an un-
amended system would demand 
heavily increased taxation." Ah! 
that's it. "heavily increased taxation" 
Hence, there is a genuine excuse 
for fearing that behind the pre-
sent warm advocacy of national 
insurance is a desire to shift hells 
bolls the cost of the present non 
contributory schemes from the 
better "middle" and "working clas-
ses" on to the shoulders of the work-
ers themselves and thus intensify 
and not miti•ate the very crude 
jnsti°e in the allocation of burdens and 
distribution of benefits. 

Just how much each class of taxa-
tion and how much from the few 
surplus profit and loss balance 
sheets of Government liabi'ities is 
diverted to pay for old age and in-
va:idity Pensions, endowments, etc., 
is outside my data to say. The 
pensioner who smokes his pine or 
drinks his cup of tea is certainly 
raying something indire^tly, just as 
the merchant who pays heavy income 
taxes paying a great deal directly, 
towards the present annual cost of 
£12,000.000 (which excludes States' 
expenditure on endowments. super-
a.nnnotien. e*c). How m»rh the mer-
chant and industry would he saved 
in taea } ion by a direct charo•e for 
contributions under a national in-
surance scheme and whether this 

saving would be an actual one or ex-
pended on guns and other pennon 
producing articles or in some other 
way it is as difficult to forecast as 
the weather. This much is fairly 
certain there will still be a good 
customs and excise revenue from to-
bacco, tea, beer and other articles 
which, come within the ambit of the 
workers annual balance sheet. There 
is a very definite prospect unless a 
proper and comprehensive system of 
national insurance is inaugurated 
that it will be no better, if as good, 
than the provisions already in ex-
istence and will be more costly to the 
worker; and unless the saving in tax-
ation is diverted to other and new 
expenditure less costly to the 
"bosses." 

National Insurance, as the name 
should imply, is insurance for the 
worker or for all citizens and should 
be 'like any other form of insurance 
contributed for and its benefits made 
available for all and not a section. A 
scheme such as was proposed by the 
Bruce-Page Government, and is un-
doubtedly in the minds of most poli-
ticians to-day, is inadequate and 
should be received with scepticism, 
and shou'd be examined carefully be-
fore receiving full hearted support. 

It may and can be urged like other 
industrial legislation national insur-
ance should be progressive. Make a 
start. Get the principle adopted and 
then from time to time amend and 
liberalise. That is a subtle argument 
which to-day more than in days of 
yore, has more subtlity than merit in 
it. The experience of the methods ad-
opted in  the last few years of balanc-
ing budgets and the "dis'ocation of 
industry" with the ever widening 
chasm between the "up and in," and 
"down and  out"  makes one feel that 
whilst national insurance covering 
health, unemployment and superan-
nuation is necessary, any scheme that 
is introduced must be comprehensive; 
admittedly with reasonable safe-
guards, but with provisions which 
give decent living al'owances, cer-
tainly in advance of those proposed 
by the Bruce-Page Government. 

weeks 	continuous 	incapacity 
thereafter. Such periods to be con-
tinuous unless separated by lees 
than one year. 

MALES—Adults and Married, 27/6 
per week; Unmarried, 15/ per 
week. 

FEMALES—Adults and Married, 
20/- per week; Minors Unmar-
ried. Same as Male. 

(b) Disablement—Same as (a) 

(c) Child allowan^e dividing (a) 
and (b) 5/- weekly. 

(d) Widows al'owance 20/- weekly 

(i) If no dependent children for 3 
years. 

(ii) Longer if any dependent 
children under 16 to be 
maintained. 

(e) Orphans, 5/- weekly, under 16 
f) Superannuation at 65 years of 

age, wife's superannuation al-
lowance and or widow's sur'er-
annuation al'owance 20/- weekly 

(g) Marriaoe allowance to females 
refund without interest of 1

. /6th 
of total contributions. 

If the above benefits can he pro-
vided for 1/- and 6d. weekly from 
males and fema'es and a similar a-
mount from industry it would appear 
reasonable to assert for less than 
what is paid by railway men under 
the superannuation act, for unem-
ployment tax income tax as affe'ted 
by welfare schemes, wages. hosni-
ta's, etc._ a very fine comprehensive 
s^heme covering health. unemploy-
ment and superannuation with 
reasonable benefits could be pro-
vided and that is just the point I 
desire to make. Let us have national 
insurance bet not a nars'mnnio»s 
and  ,cheesena ring one intended 
merely to renla^e the paltry pro-
visions already in eeistenee Rai'way 
men are compelled to pay for super-
annuation and O' r'lrl make s»re 
they are NOT DEBARRED for this 
reason from any national scheme. 
The national s^home to h' e ' "» ive 
mast bP compulsory for all citizens 
rich and poor alike for the reason 
that a citizens financial and social 
position may change over night. 

— G.  RICHARDSON. 

. 
_ atlona Insurance 

The Bill introduced by Dr. Page, 
spread the cost between Industry 
end the worker one shilling weekly 
for males and sixpen^e for fema es 
from each industry and the worker, 
the  primary benefits were: 

(a) Sickness allowance after the 
fourth day for a period of 26 
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