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THE E LOCO THEATRE 
Cleanliness 	Comfort 	Good Orchestra 	Perfect Pictures  

PROGRAMME CHANGED  

Our Programs may be  
equalled but  

Cannot be Beaten  

UNITED WE STAND  
DIVIDFD WE FALL  

UNIONISTS, you know what the  
above means. Whether you are in the 
Railways Service or any other calling, 
UNIONISM and all it stands for de-
serves your UNITED SUPPORT. If 
you do not give it, then you are help-
ing the other side and all it stands  
for, i.e., Cheap Labour and Sweated  
Conditions. The Theatrical Em-
ployees' Association have fought hard  
in the Arbitration Court for what it  
has got; help them to keep it.  

Never in the history of Australia  
has the necessity for Unity been  
greater. So pass the word to the  
nays and your families to  

Support The Loco.  

TWICE WEEKLY  

Victoria Street, NORTH MELBOURNE  
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The  footplate 
"They are slaves who will not dare 

All wrongs to right, 
All rights to share." 

MANAGERIAL NOTES 
"The Footplate" is published 

monthly. 
All Branch Secretaries and Execu-

tive Officers are empowered to act as 
agents for this journal. Hand your 
contributions, name and address to 
them. We do the rest. 

'Phone: F-2235. 
Literary.—To ensure publication 

contributions must be in not later 
than 19th of each month. Branch 
reports should be in the hands of 
Editor as soon as possible after the 
monthly meeting. Write on one side 
of paper only. 

Subscribers should see that "The 
Footplate" is sent to their private ad-
dress, and not to Loco. Sheds. Sub-
scribers will be held responsible for 
any failure of delivery due to change 
of address. They should notify Postal 
authorities of any altered address, 
and forward same also to their 
Branch Secretary. 

JOIN THE 

Loco Self-Denial Fund 
NO ENTRANCE FEE. 

CONTRIBUTIONS 	9d. WEEK 
BENEFITS £1/10/- 	Per Week 

DEATH LEVY: 

1/- per Member upon the death of a 
'Member or upon the death of a 

Member's wife. 

Over 900 Members have joined this 
Fund. 

Get a RULE BOOK on joining. 

DO IT NOW AND HELP 
YOURSELF. 

T. DAWSON, Secretary. 
19 Tennyson St., Seddon, W.11. 

ASSIST YOUR BRANCH 
SECRETARY BY PAYING 
YOUR CONTRIBUTIONS 

QUARTERLY. 

The Select Committee appointed by 
the Parliament of Victoria which is 
inquiring into the question of the 
effect of the displacement of labour 
as a result of the mechanisation of in-
dustry, shorter hours, overtime and 
other matters, sat on Wednesday 
last 28th August, when evidence was 
tendered by Comrade A. S.  Drake-
ford, M M. H  .  R., on behalf of this 
Division. 

The members of the Committee 
present were Messrs. J. Holland, 
(Chairman), F. Keane and G. 
Prendergast (Labor), McDonald and 
Lamb (Country Party) and Michaelis 
(U.A.P.). 

Mr Drakeford said that he desired 
to place before the Committee a 
statement consisting of 36 para-
graphs, which included the main 
grounds which the Victorian Division 
of the Union put forward in support 
of their case for a reduction in the 
hours of work. 

In reply to the Chairman, he 
stated that the main grades which he 
was representing were Drivers 
(Steam, Electric and Rail Motor), 
Firemen, Electric Helpers, Cleaners 
and subsidiary grades, such as Loco, 
Crane Drivers and Hostlers. 

He intimated that he proposed to 
first read his prepared statement and 
then would supplement the argu-
ments put forward with Exhibits and 
extracts from various reports and 
publications, together with details of 
increased loads and speeds, particu-
lars of which had been supplied by 
the members of the Branches of the 
Union. 

The statement reads:— 
STATEMENT. 

1. The work associated with the 
running of trains and the cal_ 
lings incidental thereto embraces 
the employment of men engaged 
in highly responsible work com-
bined with' a high degree of 
skill and keen judgment, which 
can only be acquired in a long 
period of training allied to con-
stant and close application and 
practical experience if success is 
to be achieved. 

2. The work in itself is admittedly 
of an unusual and exacting 
character in which initiative and 
resource are required in order to 
cope with the varying condi- 

tions and emergencies that arise 
from day to day. 

3. No trade or calling involving 
manual labor in which large num_ 
bers of men are employed makes 
greater personal demands on 
those engaged in it, and modern 
railway practices and develop-
ments have intensified the de-
mands and consequent absorption 
of energy and the stress in-
volved. 

4. In the train running industry 
the ordinary amenities of pre-
sent day social life and of adult 
education are relegated to the 
background, as its very nature is 
such as to require from those en-
gaged therein an unremitting 
attention to duty which com-
mences and  finishes at all hours 
of the day and night, and in 
consequence men following this 
calling are placed at a disad-
vantage as compared with those 
fallowing the more usual avoca_ 
tions. 

5. One of the features associated 
with' train running which accen-
tuates the lack of opportunities 
for the enjoyment of social in-
tercourse now considered essential 
is the system of working trains 
from home to out-station de-
pots where the train crews are 
booked to rest before returning 
to their home stations, and un-
der which they are required to 
be absent from home for varying 
periods according to the nature 
of the jobs for which they are 
booked. 

6. Conditions associated with the 
work involve exposure to the ele-
ments under varying changes in 
climate and weather, and much 
of it is (required to be performed 
at night with its accompanying 
disadvantages. 

7. The general health vision, 
colour sense and hearing of those 
employed in the operation of 
trains is required to be of, and 
remain at, a high standard in 
order to ensure the safety of the 
travelling public, and the em-
ployees engaged in the industry, 
notwithstanding that much of the 
work has to be carried out a-
midst noise and clamour not as-
sociated with many trades and 
callings. 

Locomen's Claim for Shorter 
Working Week 
INCREASED INTENSITY OF WORK. 

EVIDENCE TENDERED TO PARLIAMENTARY SELECT COMMITTEE, 
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8. That is is recognised by the  
Railway Commissioners that em-
plloyees engaged in train opera-
tions require to maintain a high  
standard of efficiency is shown  
by the fact that they are re-
quired to undergo periodical  
medical examination, failure to  
pass which means removal from  
the footplate and a reduction in  
earning power, conditions which  
do not apply in most other cal-
lings.  

9. As a high standard of physical  
fitness is required throughout  
the whole life of those employed  
at the head of the train, it is  
very desirable, if not essential,  
that the men engaged in the  
occupation should not be sub-
jected to the heavy strain im-
posed by the working of Jong  
hours of duty.  

10. At frequent intervals those en_  
gaged in train running are re-
quired to submit themselves for  
re-examination for vision, color  
sense and hearing. Failure to  
conform to the standards laid  
down involves in many cases im-
mediate reductions in salary and  
status, with little_ if any, pro-
spects of being absorbed else-
where at their own particular  
class of work, owing to the  
Railway Commissioners having  
for the most part a monopoly of  
the avenues of employment for  
their services.  

11. In addition to the high physical  
ouahifications required. Drivers,  
Firemen and Cleaners have not  
only to pass technical and prac-
tical examinations in order to  
qualify for their positions, but  
are called upon periodically to  
undergo re-examination to en-
sure that the technical standard  
set is not only maintained but  
also to keep abreast with the in-
troduction of improvements and  
new methods and technical al-
terations introduced from time to  
time.  

12. In the majority of cases the  
men work under conditions which  
are dirty and must necessarily  
come into contact with grease,  
grime, smoke and dust, which in-
volves soiling of their person  
and of the clothes, and means  
loss of time at the conclusion of  
work to remove same. This  
feature (electric traction, and to  

a lesser degree Rail Motor run-
ning, excepted) has increased  
during 	the present century  
making the work more uncon-
genial than formerly.  

13. Train running conditions, by  
their very nature, make it diffi-
cult to make a comparison with  
those of other occupations as the  
work is done when the train is in  

motion on a swaying footplate,  
from which smoke, dust and  
grime are almost inseparable,  
and, while every effort is made  
to keep down the disadvantages  
arising from both these causes,  
they cannot be entirely done  
away with.  

14. The amount of time spent on  
keeping the engines in a reason-
ably clean condition in recent  
years is much less than was  
formerly the case, and the work  
has become less congenial and  
acceptable in consequence. Al-
lowance of time and in stores  
for cleaning purposes have been  
decreased and the "surround-
ings of Enginemen's work have  
become disadvantageous in this  
respect compared with the days  
when engines were allotted to  
certain men, or groups of men,  
to handle, as locomotive cabs are  
not kept as clean as was the  
case when "regular" engines  
were in use.  

15. The productivity of those en-
gaged in the industry has been  
constantly and progressively in-
creasing during recent years  
without any decrease in the  
hours of duty.  

16. The factor of increased pro-
ductivity has brough about increa-
sed responsibility and has been  
accompanied by increased inten-
sity of work, and the indications  
are that productivity, responsi-
bility and intensity of work will  
continue to increase.  

17. As part of the Departmental  
policy of effecting economies in  
the cost of operating the services  
strengthening of tracks and re-
grading of lines has taken place  
over a period of years, which  
have materially ihcreased the  
speed at which passenger services  
are operated and the tonnage  
which' can be hauled over certain  
areas by an engine of specific  
tractive power. The policy of in-
creasing the speed of trains, thus  
decreasing the overall time oc-
cupied between terminals, is be-
ing more vigorously applied as  
the mileage of the strengthened  
tracks is extended. 	In those  
cases where the speeds of trains  
have been increased and where  
the Engine Crews operating  
them are not paid on a mileage  
basis, the result of the increased  
speed is less time paid to the  
Drivers and Firemen on a speci_  
fied service. This affects the  
amount of driving and firing  
available and decreases the av-
enues of promotion for those em-
ployed as Firemen and Cleaners,  
compelling them to spend longer  
periods of the time they are  

employed in the service on the  
lower rates of pay.  

18. While regrading has always  
been part of the policy of the  
Railway Department when money  
was available to do the work, the  
regrading of lines is now being  
pushed forward with vigor on  
money being made available by  
the Govt. from Unemployed Re-
lief Funds_ and considerably in_  
creased tonnage can be, and is  
being, hauled over the grades  
which have been made easier.  
This gives temporary work to a  
number of men of a "relief"  
character, but, when completed,  
has the effect of permanently de-
creasing the work available for  
Engine Crews, the result, when  

.  the ruling grade has been reduced  
over a section between two ter-
minals, being similar to that ob-
tained by the use of engines of  
increased tractive power.  

19. It can be shown that the sub-
stitution of a larger and more  
powerful type of engine, for the  
standard an 100 per cent type,  
has, combined with regrading  
permanently cut out a Train  
Crew on each goods train running  
from one Depot to another, thus 
for ever decreasing the number  
of men employed in train opera-
tion over that portion of the  
lines.  

20. Taken over the whole State, the  
regrading of lines and streng-
thening of tracks, with the in-
crease of speeds and loads made  
possible as a result, have had a  
marked result of an adverse  
character on  the  future prospects  
of men employed on the footplate  
which can be reasonably described  
as not only disturbing but  
alarming because of the longer  
time they are compelled to work  
in the lower grades, and its effect  
on their earning capacity during  
a lifetime of employment, the  
avenues for which are a mono-
poly of the Railway Commission-
ers. Some of them are so ad-
versely affected that their chances  
of attaining the maximum rate  
of the calling they devote a  
lifetime to before reaching the  
retiring age are remote, if not  
impossible  

21. The introduction of the larger  
types of locomotives and the  
gradual decrease of the use of  
those of the smaller type has  
had the effect of reducing the  
limited avenues of employment  
for locomotive running men and  
those employed in callings inci-
dental thereto. and as it seems  
to be inevitable that the policy  
of bigger engines and trains will  
be expanded by the continuous  
development of mechanical pro- 
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cesses, thus decreasing man 
power in relation to tonnage 
hauled, passengers carried and 
miles run per day. 

22. Far greater attention is paid 
nowadays than was formerly the 
case to running of trains with full 
tonnage loads, which, combined 
with the use of engines of 
greater capacity, has resulted in 
a gradually increasing average 
load hauled behind the engine. 
Where loads have been limited the 
speed is usually increased and 
there has been not only an in-
crease in the average load but 
also an increase in the average 
miles run per engine crew per 
day. 

23. The substitution of electric and 
oil for steam traction, whilst 
giving a more effective, rapid and 
cleaner service to the community, 
has had the effect of reducing the 
man power required at the head 
of the train by half, in addition to 
which productive effort has been 
materially increased thus lessen-
ing the amount of employment 
for train running men and in cal-
lings incidental thereto, and re-
ducing the avenue of promotion 
for those who entered the ser-
vice to become train running men. 

24. Constant vigilance is required 
for the safe working of trains in 
all circumstances. 	Signals and 
other points of observation are 
so closely associated that the pro-
cess is in operation practically all 
the time the train is running. 
The 	observation of signals, 
tracks, points, crossings, stops, 
speed restrictions, keeping time, 
etc., etc., requires concentration 
on the duties of train running 
which are essential to the pre-
servation of public safety. This 
imposes a responsibility which 
causes an abnormal nervous 
strain, and while it is recognised 
that the imposition of strain is 
inseparable from the calling, it 
cannot be denied that the lives 
and safety of many persons de-
pend upon the unerring percep-
tion of train running men, which 
fuction is intimately bound up 
with concentration and fatigue, 
and this apart from any other 
considerations advanced, demands 
that they be given shorter hours. 

25. Electric service, in addition, re-
quires that overhead gear has 
to be watched, as in the event of 
it being out of order the panto-
graphs would foul the wires and 
probably cause a seious delay. 
not only to the train but a dis-
location of traffic on the line 
and others associated with it. 

26. The introduction of the system 
pi Train Control in 1926 and its 

extension over a large area of 
the State; it is claimed by the 
Commissioners, has been respon-
sible for large savings in the 
operating side of Railway ser-
vice. The merits of this claim 
are not disputed by the men 
operating the engine. It has un-
doubtedly lessened the  average 
amount of time spent in running 
trains between terminals. Cros-
sings of trains are regulated so 
that the minimum amount of 
time is spent at wayside stations 
and a much more complete super_ 
vision is exercised over the 
journey from end to end. Where 
it might have been expected that 
a breathing space would take 
place on a single track because 
of being side tracked to cross a 
train travelling in the opposite 
direction, and for both double 
and single track working in 
cases where another train of a 
more important character run-
ning in the same direction to 
overtake and precede it, the train 
control system serves to greatly 
reduce these occasions, and, as 
a consequence, the work is more 
exacting and strenuous since its 
introduction. 

27. Despite all precautions taken 
the risks of a break-down are 
always 	present, and in the 
country districts the men on the 
engine realise that if the train or 
engine which they are handling 
breaks down they are left largely 
to their own resources, while act_ 
ing within the rules and regula-
tions governing the safety of the 
public and Departmental pro-
perty, to get out of their diffi-
culties and get the  train to the 
point where a fresh engine is 
availale with the least possible 
delay. 

28. These factors give rise to a 
never ceasing feeling of responsi-
bility which cause a strain, which 
it is recognised, however, cannot 
be separated from the calling, 
but can, however, be compensa-
ted for by shorter hours of duty. 

29. The Railways are not primarily 
a profit making concern, but 
they are, nevertheless, essential 
to the carrying on of the life of 
the community, and to the pro-
per development of the State and 
its people, and those employed in 
it should not be deprived of 
shorter hours of employment 
because of a political policy which 
results in them being operated 
at a loss. 

30. Drivers, Firemen and Cleaners 
having a keen sense of observa-
tion and responsibility for which 
they are trained have at least 
normal aspirations and desires 

in the spheres of social life and 
service, and they naturally pos-
sess that measure of intelligence 
education and training which will 
enable them to benefit by, and 
enjoy the fruits of, the greater 
leisure conferred by shorter 
hours. 

31. The hours worked by Drivers, 
Firemen and Cleaners and those 
in associated callings, such as 
Chargemen, Hostlers, Loco. Crane 
drivers, in Queensland, New South 
Wales and Western Australia, 
are shorter than those worked in 
Victoria. The forty-four hour 
week operates in the three States 
named, which covers more than 
seven 'tenths of the men employ-
ed on Locomotive running work 
and .Chargemen's, Hostlers and 
Loco. Crane Drivers throughout 

ustralia. It applies also in 
New Zealand. There are approxi-
mately 6,500 Loco. Enginemen 
working forty-four hours, and 
2,800 working forty-eight hours 
per week i n  the Commonwealth, 
the services working more than 
44 being Victoria, South Aus-
tralia, Tasmania and the Com-
monwealth. In West Australia 
and Queensland they are worked 
on a basis of 5 days of eight 
hours and one of four, or 44 
hours per week, and in New 
South Wales 12 days of 7 hours 
20 minutes, per day, or 88 hours 
per fortnight. 

32. A stricter check on the length 
of the day's work operates in 
West Australia, Queensland and 
New South Wales, by reason of 
Overtime penalties commencing 
after eight hours in the two first 
named States and after nine 
hours in New Souh Wales, while 
overtime penalties on a weekly 
basis applies in West Australia 
and Queensland after 44 hours 
and in New South Wales after 
54 hours. In the other Services 
overtime penalties apply only 
after 10 hours on the daily and 
96 hours on the fortnightly basis, 
with no check on the weekly 
spread of hours. 

33. In New Zealand Loco. Running -

men on a forty-four hour basis. 
In Great Britain and in U.S.A. 
and Canada Loco, Running men 
are paid on a mileage basis, 
which in a large proportion of 
their work means that they are 
paid a day's pay for less than 
eight hours' work. 

34. Overtime is paid after eight 
hours in any day in Great 
Britain, U.S.A. and Canada, on 
work which does not produce 
better payment on a mileage basis 
and in Great Britain and in New 
Zealand extra rates are paid for 
night work, In Great Britain 
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time and one eighth between 10 
p.m. and 4 a.m. and in New 
Zealand time and a guarter be-
tween 10 p.m. and 6 a.m. It 
will be seen from the foregoing 
that restrictions on hours of 
work, and shorter hours of work 
than those worked by Loco. En-
ginemen in Victoria operate in 
many places and for large num-
bers of men. 

35. A reduction in the hours of 
labour will, it is believed, re-
store the equilibrium between 
production 	and consumption 
which is lacking in the present 
commercial and industrial s  truc

-ture and tend to result in ab-
sorbing a substantial proportion 
of those who are at present un-
employed, who, in the absence of 
some such provisions, have lit-
tle, if any, prospects of again 
being restored as productive un-
its in industry. 

36. In conclusion, the Australian 
Federated Union of Locomotive 
Enginemen respectfully submits 
that the idea of increased pro_ 
duction and efficiency should not 
dominate industry to the exclu-
sion of right and justice for the 
worker on whose conscious and 
sub-conscious attitudes of co-
operation and responsibility to 
the community so much depends. 
His good will is required as 
much as his knowledge and 
technical qualifications. 

The place of the worker as a con-
tributer to the improvement of the 
social life and general welfare of the 
community can only be secured by 
recognising that the instinctive de-
sires for self-expression, construc-
tive capacity, community and family 
life, education, recreation and all 
other things which go towards mak-
ing up real and effective citizenship 
Which are inherent in mankind will 
find expression. 

Consistently with this, the fears of 
the worker for his economic security 
must be removed. This can only be 
attained by a reduction of hours of 
Work, thereby removing, on the one 
hand, the spectre of unemployment 
confronting those in work, and en-
suring employment to the workless 
and restoration to their rightful 
Places as useful units of the com-
munity. 

Questioned by Mr. Lamb as to the 
disadvantages compared with other 
callings, Mr. Drakeford submitted the 
Goods Roster at North Melbourne as 
being typical of the inconveniences 
under which Loco. men have to order 
their lives, and, to an extent, that of 
their families. 

A discussion ensued in regard to 
the lack of opportunities for pro_ 
Motion, during which it was pointed  

out that there were Supernumerary 
Cleaners with 8 and 9 years' service 
who were fully qualified to perform 
the duties of Firemen, but, even after 
that service, in many cases they got 
nothing like full time, in some cases 
it did not amount to half time, and 
some of the men were recently given 
slips showing their earnings for 
taxation purposes and these disclosed 

IN THE COMMONWEALTH COURT 
OF CONCILIATION AND ARBI- 

TRATION. 

In the matter of the LOCOMOTIVE 
ENGINEMEN'S Award AND of a 
Board of Reference thereunder re 
Steam train running section Victorian 
Railways. 

DECISION. 

The claimant union submits several 
matters to the Board of Reference 
constituted under the Award. On 
each matter the parties' representa_ 
tives on the Board are equally divided 
in opinion and consequently my opin-
ion will constitute a majority decision 
on the several submissions. 

Claim 1 is as follows:— 
'Method of determining rate of 
pay for locomotive crane drivers 
at Newport, Ballarat and Ben-
digo Workshops when working 
outside fixed signals. Clause 4 
Table B sub-clause 23." 
The case for the union thereon is as 

follows:— 
Members of the Union employed at 

the places mentioned as locomotive 
crane drivers in the ordinary course 
of their work drive outside fixed sig-
nals, unaccompanied by a locomotive 
driver in charge. They do not receive 
the rate prescribed in item 23 of 
Table B of clause 4 of the Award, 
but only the rate prescribed in item 
24 plus an allowance under the 
"Mixed Functions" provisions of the 
Award (clause 18). The Union re-
presentatives contend that the Award 
establishes two distinct grades of 
locomotive crane driver and fixes 
rates of pay for employees in each of 
those grades, the employees in ques-
tion falling' within the grade created 
by item 23. 

The Departmental attitude and the 
manner in which the Department has 
applied the Award to the employees 
in question is shortly put in a com-
munication from the Department to 
the Union dated 1st May, 1935. 

"(1) Locomotive crane drivers at 
Newport, Ballarat North and 
Bendigo North Workshops—Rate 
of Payment. 

that their average earnings for last 
year mounted to £87. 

At this stage the Chairman inti-
mated that they would adjourn the 
taking of Mr. Drakeford's further 
evidence until their next sitting, 
which would be held on the follow-
ing Wednesday, 

A further resume will, therefore, 
appear in our next issue. 

The normal duty of the locomotive 
crane drivers referred to is to oper-
ate within locomotive yards although 
at times they are required to drive 
outside fixed signals for a minor pro-
portion of their time. It is considered 
that clause 4 (23) of the award is ap-
plicable in such circumstances in re-
spect only of the time outside fixed 
signals (subject to the `mixed func-
tions provision) and it is being 
operated accordingly, 

The Commissioners cannot, there-
fore, agree to the request of your 
organisation that payment be made 
under clause 4 (23) for full time to 
every locomotive crane driver who is 
at any time required to drive outside 
fixed signals without a locomotive 
driver in charge." 

The relevant items in the table in 
the Award prescribing marginal 
wages are as follows:— 

(23) Locomotive crane driver who 
drives a crane under its own 
power from place to place and 
who drives outside fixed signals 
without a locomotive driver in 
charge- 

s. d. 
(i) First Year .. .. .. 3 0 
(ii) Second Year .. 	3 6 
(iii) Third Year and 

thereafter .. .. 	4 0 
(24) Locomotive crane driver who 

drives a crane under its own power 
from place to place and does not 
drive outside fixed signals.- 

.. 	s. d. 
(i) First Year .. .. .. 2 0 
(ii) Second Year .. 	2 6 
(iii) Third Year and  
thereafter .. 	. 3 0 

It is common ground that certain 
locomotive crane drivers at Newport 
Workshops, a locomotive crane driver 
at Ballarat and, to a lesser degree in 
point of time, a locomotive crane dri-
ver at Bendigo, perform work which 
involves going outside fixed signals. 

The Union maintains that this 
fact brings the employees within item 
23; the Departmental representatives 
contend that inasmuch as these em-
ployees spend the major portion of 
their working time within the limits 
of fixed signals they come properly 
within item 24 and are entitled to the 

Board of Reference Decisions 
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higher rates prescribed by item 23 
for only such portion of their work-
ing time as they spend working out-
side fixed signals, the right to the 
latter rate being conferred by the 
"Mixed Functions" clause in the 
Award. 

From the contentions of  the  par-
ties' representatives there would ap-
pear to be three possible classes of 
locomotive crane drivers (a) em-
ployees whose duties ordinarily in-
volve working within and outside 
fixed signals (b) employees whose 
dutes do not ordinarily involve work-
ing outside fixed signals (c) employees 
whose duties substantially comprise 
only working outside fixed signals. 

It+ is admitted that the Department 
does not employ any locomotive crane 
drivers of the third class, and similar 
circumstances obtained when the 
Award was made. 

The Award in items 23 and 24 ap-
pears to me to specifically recognise 
as separate classes employees whose 
duties fall within (a) and (b) just 
mentioned. There are no employees 
of possible class (c) and it is not to 
be assumed that the Award deals with 
non-existent classes of employees. 
Item 24 for employees of class (b) 
prescribes a margin of 2/- per day in 
the first year in the class; 2/6 per 
day in the second year and 3/- per 
day in the third and subsequent 
years. Item 23 for employees in class 
(a) prescribes a margin of 3/_ per 
day in the first year in the class; 
3/6 per day in the second year and 
4/: per day in the third and subse-
quent years. If the language of item 
24 is apt to setup a classification of 
employee, item 23 is equally apt to 
set up a slightly higher classification. 

The Department maintains that the 
men now in question do not come 
within item, 23 because the major por-
tion of their time is spent inside fixed 
signals. Conversely no locomotive 
crane driver would come within item 
23 unless the substantial portion of 
his time were spent outside fixed 
signals; there are no such employees 
and consequently item ,  23 would be 
of no effect except to determine an 
apropriate rate to employees within 
item 24 who sometimes work beyond 
fixed signals. If this be the con-
struction which the two items should 
bear the presc ription of increasing 
rates in the 2nd and third years in 
item 23 is virtually of no effect. 
Such a strained meaning should not 
be adopted when the alternative so 
aptly fits the position which prevailed 
when the Award was made. I there-
fore think that items 23 and 24 must 
be regarded as setting up two classes 
of employee and 'prescribing rates of 
pay for employees in those classes. 

The real difficulty, however, seems 
to be to draw a line of demarcation 
between employees in the different  

classes. It appears to me that •loco-
motive crane drivers whose duties 
ordinarily necessitate some amount of 
driving beyond fixed signals would 
come within item 23; locomotive crane 
drivers whose ordinary duties do not 
involve that necessity would come 
within item 24. 

The argument before the Board 
has not enabled me to be as well ac-
quainted with the duties of the em-
ployees instanced before the Board 
as are the parties' representatives on 
the Board. This being so I think that 
the Board should not pronounce upon 
particular cases until the parties' re-
presentätives on the Board, or the 
Union and the Department, have had 
an opportunity of considering those 
cases. Present purposes, in my opinion 
will be served if the following major-
ity decision be recorded: 

The Board by a majority decides 
that locomotive crane drivers whose 
ordinary duties involve driving out-
side fixed signals and who so drive 
without a locomotive driver in charge 
come wthin item 23' of Table B of 
clause 4 of  the  Award. 

Claim 2: 
"Super cleaners filling regular 
firing positions not being paid 
a guarantee of 96 hours per 
fortnight—Clause 9 (1)." 
In the course of considering this 

submission it appeared that enquiries 
are beng made by the Department 
with a view to action which may miti-
gate the matters forming the ground 
of this submission. In these circum-
stances consideration of the sub-mis-
sion is adjourned with liberty to the 
Union to re-open the matter if so de-
sired. 

Claim 3: 
"Claim of Driver Murdock, of 
Bendigo for additional bed allow- 
ance at North Melbourne on 
27/2/1935 disallowed by the De- 
partment—Clause 16 (2) (ii)" 
On 26th February, 1935, D river 

Murdock, stationed at Bendigo, signed 
on there at 5.50 p.m., ran the 7.20 p. 
m. Bendigo-Melbourne goods train. 
He signed off at North Melbou rne at 
1.38 a.m.  on 27th February. He 
then 'rested and was not required to 
sign on again till 8:35 p.m., at Nth. 
Melbourne He then ran the 10 p.m. 
Melbourne-Bendigo goods train to 
Bendigo, signing off at thé latter 
place at 8:15 a.m on 28th February. 

The total spread from sign on to 
sign off at Bendigo was 37 hours 25 
minutes; within that time he was rest-
ing in Melbourne from 1.38 a.m. to 8 
35 p.m.., 19 hours. 

The Union claims thatwithin 19 
hours it was necessary for Murdock 
to occupy a bed on two occasions, 
viz., for rest immediately on ceasing 
his first journey, and later in pre-
paration for the ensuing night's work 
which ran from 8.35 p.m. to 7.15 a.m.  

next morning 
Driver Murdock claimed payment 

for an extra bed under clause 16 (2) 
(a) (ii): The claim was rejected by 
the Department and the Union now 
seeks a declaration that that rejec-
tion was unwarranted under the 
Award 

"Expenses and allowances" are pre-
scribed in clause 16 of the Award. 
Sub-clause (2) of  that clause pro-
vides that, as to employees required 
to work trains away from their 
headquarters, certain allowances shall 
be paid dependent on the duration of 
the absence from headquarters, and 
(ii) when sleeping accommodation is 
not provided—the allowance just re-
ferred to " with an additional 2s for 
every bed necessarily occupied." 

Departmental representatives do not 
say that in the circumstances of the 
shift mentioned it would have been un-
reasonable for Driver Murdock to 
sleep on the cessation of his stretch 
of duty and again in preparation for 
the following night's journey. They 
say, however, that the claimant did 
not furnish any proof that he in fact 
occupied or paid for more than one 
bed; consequently, they maintain, the 
Department is not required to make 
the payment 'applied for. 

The Union representatives contend 
that if the circumstances of the case 
are such that the occupation of a bed 
was necessary the employee is entit-
led to the prescribed allowance of 2s. 
and that the absence from the Award 
of any direction to the employee to 
afford proof of expenditure supports 
this view. They compare clause 16 
(7) (i) with the clause now under 
consideration. Clause 16 (7) (i) pro-
vides for increased allowances if the 
employee satisfy the employer that he 
reasonably incurred a greater outlay 
than that prescribed in clause 16. A 
distinction is thus drawn by the 
Award between the allowance pre-
scribed in clause 16 (2) (a) (ii) and 
to increases in prescribed allowances. 
To procure such an increase an emr 
ployee must satisfy the employer that 
he reasonably laid out an amount in 
excess of that prescribed but no such 
obligation is on an employee who 
claims merely the prescribed allow-
ances. 

The position appears to me as fol-
lows: Clause 16 prescribes allowances 
payable in the circumstances stated in 
the clause. Where the employee can 
satisfy the employer that the pre-
scribed amounts did not suffice for 
reasonable requirements, the employ -
er must pay more than those pre-
scribed amounts. The present claim 
relates, however, not to a claim' for 
excess: expenditure but to a claim for 
a prescribed amount. The clause pre-
scribes that the amount be paid in 
respect of a bed "necessarily oc -
cupied". Once it be determined that 
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the occupation of a bed was necessary  
the employee's right to the prescribed 
allowance is complete. In this case, 
the Department tacitly admits the ne-
cessity, but requires something fur-
ther viz., proof of the expenditure. In 
my opinion the Award does not sup-
port the Department in its demand for 
proof of this expenditure. The right 
to payment is dependent upon the 
necessities of particular cases. The 
Department, of course, will not con-
cede claims where the necessity is  
doubtful, but in this case the necessity 
is clear and the right to payment 
thereupon accrues.  

Accordingly, in my opinion, the 
Board should decide that Driver Mur-
dock in the circumstances hereinbe-
fore mentioned, is entitled to an extra 
allowance of 2s under clause 16 (2) 
(a) (ii). 

The Board, by a majority, decides 
accordingly.  

Claim 4:  
"Crew of leading engine when  
train is being banked through  
Geelong tunnel not being paid  
penalty allowance when not  
provided with a gas mask."— 

Clause 32.  
Clause 32 of the Award is as fol-

lows. 
"32. Enginemen working double-

headed trains or banking trains  
through tunnels on raising gra-
dients shall on application be  
provided with suitable gas masks.  
If suitable gas masks are not  
provided on such application en-
ginemen shall be paid 2s per shift  
in addition to all other allow-
ances."  

Despite tests and investigations a  

gas mask which the Department and  
the Union would regard as suitable  
under this Clause has not been pro-
cured for use, accordingly where this  
clause applies the employees receive  
the compensatory money allowance.  
These tests and investigations, I un-
derstand, are still proceeding.  

The Departmental practice is to  

Pay this allowance to both engine  
crews on "double headed" trains, i.e.  
trains preceded by two engines coup_  
led together, and to the crew of the  
engine at the rear of  a  "banked  
train" i.e. a train preceded by a  
tractive engine and assisted by an-
other engine supplying additional  
power at the rear, the latter being  

known as the banking engine; but  
not to pay the allowance to the crew  
of the front engine of such  a  "ban-
ked" train. It is admitted that the  
clause does not apply to the crew  
of  a  train the motive power of which  

is furnished by one engine only.  
The Union now submits that the  

clause requires the provision of masks  
or payment of the allowance to the  
crews of both engines on  a  banked  
train; the representatives of the De- 

partment contend that the practice  
abovementioned is in accordance with  
the spirit and letter of the Award.  

In my opinion the Award does not  
support the claim of the Union. The  
clause applies firstly to enginemen  
working double-headed trains; upon  
this phase there is no dispute. The  
next subject to which the clause  
directs itself is banked trains. In  

regard to these the clause, in my  
view, refers to "Enginemen banking  
trains";  a  construction which restricts  
the application of the clause to the  
crew of the rear engine on a train  
that is being banked through a tun-
nel. The Union suggests that the re-
levant) portion of the clause might be  
read thus "Enginemen working .  
banking trains" and thus as applying  
to the crew of the front and rear en-
gines of  a  banked train. I do not  
think this to be  a  permissable con-
struction of the clause. A "banked  

train" properly describes one com-
bination of railway vehicles; "bank_  
ing a train" is  a  phase correctly des-
cribing the work of the engine and  
crew of the rear engine of  a  banked  
train; but there does not occur to me  
any circumstances to which the  
words "banking train" might appro-
priately apply. On the other hand the  

phrase "enginemen banking trains"  
aptly describes the function perform-
ed daily by crews of banking engines.  
The construction to be favoured is  
that which more appropriately fits  
the circumstances of phases of railway  

working with which the  Award is  
concerned.  

For these reasons I think that the  
Board should decide that the claim  
cannot be sustained.  

The Board, by  a  majority, decides  
accordingly.  
—MURRAY M. STEWART.  

Chairman of the Board.  
5th August, 1935.  

IN THE COMMONWEALTH COURT  
OF CONCILIATION AND ARBI- 

TRATION.  

In the matter of  
LOCOMOTIVE ENGINEMEN'S  
award AND of  a  Board of Reference  
thereunder  
re STEAM TRAIN RUNNING  
SECTION, VICTORIAN RAILWAYS  

On the 5th August, 1935 the Board  
of Reference determined certain mat-
ters submitted by the Union to the  
Board. Other matters similarly sub-
mitted and considered by the Board  
at the same time now have to be  
determined. On these remaining  

questions the parties' representa-
tives on the Board, as before, are  

equally divided in opinion and con-
sequently my opinion on each such  

DECISION.  

Matter will constitute a majority de-
cision.  

The first matter for consideration  
is the Union's fifth submission, as  
follows:  

Claim 5  
'Shunting }engine drivers, New-
port workshops, being utilised to  
drive outside workshops yard  
and not paid at driver's} rate":  
Clause 45 (5).  
Item 22 of clause 4 of the Award  

is as follows.— 
Locomotive driver engaged exclu-

sively on shunting engines, margin 4/  
per day". In clause 45 of the Award  
the following definition appears—"(5)  
`Shunting engine driver' means and  
includes any employee exclusively en_  

gaged on  a  shunting engine which is  
not required to proceed outside  
station workshops or locomotive  
yards or which is not required to per-
form train mileage or work with  a  
brake van."  

Members of the Union employed on  
shunting engines at Newport work-
shops are required to drive those en-
gines outside the workshops yard;  
but are paid only the rate fixed in  

item 22. Thé Union claims that the  
services of  a  shunting engine driver  
in receipt of the wage mentioned  
cannot be utilised in this manner  
Departmental representatives admit  

that the Newport shunting engine  

drivers are required to drive outside  
the work-shops yard and say that the  
Award permits not only this practice  
but the utilization of shunting en-
gine'drivers to  a  greater extent than  
that to which the Department hitherto  

has used employees of this description.  
Relying largely on the prior practices  

of the Victorian Department in con-
nection with shunting engine drivers  
and on the proceedngs in Court dur-
ing the hearing of the industrial dis-
pute, Union representatives contend  
that the relevant definition should be  
given the restricted operation indica-
ted by the form of the present sub-
mission to the Board. It is stated that  
during the hearing the Victorian  
Commissioners suggested the follow-
ing as being an appropriate definition  

for the grade of shunting engine  
driver:— 

"(a)! Shunting operations within  
the limits of station yards or  
shunting yards.  

(b) Train running on main lines  
over distances not exceeding five  
miles in any one direction be-
tween station yards and/or sid-
ings where they are required to  

perform shunting work.  
(c) Assisting! or banking trains  

over distances not exceeding five  
miles in any one direction.  

(d) Light engine running associa-
ted with the  4.uties referred to  
in (a), (b) and (c)."  

The  difference between this sug-
gestion and the prescribed definition  
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is said to be indicative of an inten-
tion in the Court to prescribe for a 
class of employee whose rune Lions 
would be much less comprehensive 
than desired by the said Commis-
sioners. 

Comparison of the suggested defi-
nition and that comprised in the 
Award shows that the Court has not 
gone to the length desired by the De-
partment, but it does not follow that 
the definition is so restricted as the 
Union claims. The history of the 
employment in Victoria of shunting 
engine drivers was narrated to the 
Board by Union representatives and 
the Department's representatives 
canvassed the practice in other 
States regarding the utilization of 
such employees. That history and 
those practices do not appear to me 
to cast much direct light on the con_ 
struction of the relevant portions of 
the Federal Award, although had the 
relevant clauses been found, on close 
examination, to be ambiguous, those 
matters might have afforded assist-
ance. The present Award fixes 
basic and marginal wages for em-
ployees. For ordinary engine drivers 
the marginal wage progresses by an-
nual increases from 4s per day in 
the first year to 8s per day in the 
sixth and subsequent years in the 
grade. For a "Locomotive driver en-
gaged exclusively on shunting en-
gines" item 22 of clause 4 prescribes 
a marginal wage of 4s per day which 
remains constant, employees' so en-
gaged not being entitled to periodical 
increases in the marginal wage. The 
employee covered by item 22 is 
clearly the one defined in clause 45 
(5) although the item does not con-
tain the expression "shunting engine 
driver." The question is whether 
the Department may properly require 
drivers paid under item 22 to drive 
beyond the limits of the Newport 
workshops yard. 

The definition appears to me to 
comprise I two (or possibly three) 
classes of work which may fall within 
the functions of a shunting engine 
driver. The primary and constant re-
quirement is that the employee must 
be exclusively engaged on a shunting 
engine: The shunting engine may be 
one FIRSTLY which is not required 
to proceed outside station yards or 
outside workshops yards or outside 
locomotive yards. (In the present case 
the employees, admittedly, are re-
quired to proceed outside workshops 
yards.) SECONDLY, the shunting en_ 
gine may be one which is not required 
to perform train mileage or work with 
a brake van. Possibly this section of 
the definition should be divided into 
two portions—(a) a shunting engine 
not required to perform train mileage 
and (b) a shunting engine not re-
quired to work with a brake van. As 
I understand it, however, the Vic- 

torian Departmental practice is to re-
quire all units performing train mile-
age to be accompanied by a brake 
van. If this be so the further sub-
division just indicated would not 
affect the position. 

The definition, then, in my view, 
places within the category of shunting 
engine driver an employee exclusively 
engaged on shunting engines which 
are required to perform either of two 
classes of work—(i) work confined 
within yard limits; (ii) work other 
than train mileage or work not in as-
sociation with a brake. van. 

If what I have called the primary 
requirement and either of the other 
two be satisfied by the work of any 
given engineman, then the work 
comes within the definition. The 
construction of the definition for 
which the Union representatives con-
tend, in my opinion, cannot be ad-
opted. It disregards all parts of the 
definition following the words "out-
side station workshops or locomotive 
yards." That construction reflects 
the Union's ideal functions for  a 
shunting engine driver in receipt of 
a constant margin of 4s. per day, 
the remainder of the definition must 
have attributed to it as much effect 
as the preceding portion. 

The employees now in question are 
of the class exclusively engaged on 
shunting engines which do not perform 
train mileage or work with a brake 
van, although their work is not 
confined to workshops yards. They 
satisfy the primary and the second 
requirements of the definition, I 
therefore think that it is not obliga-
tory on the Department t o  pay such 
employees a marginal wage higher 
than that prescribed in item 22 of 
clause 4. 

Owing to the manifest difference of 
opinion amongst the parties' re-
presentatives on the Board on the 
matter in issue and associated ques-
tions, it is desirable that the decision 
on this submission be not more widely 
expressed than a determination of 
the submission necessitates. 

For the foregoing reasons, in my 
opinion, the Board should decide as 
follows: 

The shunting engine drivers, New-
port Workshops, the subject of 
th'e submission, are not entitled 
to rates other than those fixed 
by item 22 of clause 4 of the 
Award merely by reason of the 
circumstance that the shunting 
engines upon which they are en-
gaged proceed outside the work_ 
shops yard. 

The Board, by a majority, decides 
accordingly. 

Claim 6: 
"Refusal of Department to fix a 
definite limit outside which shunt-
ing engine drivers are not to 
proceed." 

The parties' representatives on the 
Board were all of opinion that con-
sideration of this submission should 
be postponed until the decision of the 
Board on submission No. 5 became 
known. That decision is published 
herewith It may be that this de-
cision renders consideration of claim 6 
unnecessary. If this be not so the 
claim will receive the attention of 
the Board if the Union so desires. 

Claim 7: 
"Payment of travelling time to 
Acting Driver Mangan at a rate 
lower than that prescribed for 
the duty which he was travelling 
to perform." 
On 27th May, 1935, and 1st June, 

1935, employee Mangan journeyed 
from his headquarters t o  Echuca on 
duty. On 28th May and 2nd June 
respectively he drove a train ex 
Echuca. For the time occupied in 
travelling he was paid at the fire-
man's rate; for the time occupied 
driving he was paid the appropriate 
driver's rate. He claimed that for 
the time occupied in travelling he 
should have been paid at that driver's 
rate. The Department rejected the 
claim and the Union now submits the 
resulting dispute to the Board. The 
representataives of the Department 
say that the payment made accorded 
with Departmental practice and com-
plies with the requirements of the 
Award. They rest their case 
on clause 13 (1) (a) and portion of 
clause 18 of the Award. The re-
presentatives of the Union contend 
that payment should have been made 
for travelling time on the higher 
scale and rely mainly on clause 18 of 
the Award. 
Clause 13, headed "Travelling time" 
so far as relevant, is as follows:—

"13. (1) Computation of the time 
allowance due to any employee 
for travelling as a passenger on 
duty (other than in connection 
with relay working) on any 
portion of the railways shall be 
in accordance with the following. 

(a) Any employee travelling as a 
passenger on duty shall on week 
days and on Sundays be paid his 
ordinary rate of wage up to a 
maximum of eight hours payment 
in each consecutive twenty-four 
hours for the actual time travel-
ling  

Clause 18, headed "Mixed Func-
tions" is as follows:— 

"48. (1) Any employee while acting 
temporarily in a higher grade 
than his own shall be paid not 
less than the minimum rate for 
such higher grade; provided that 
such minimum is as high or 
higher than the pay he was re-
ceiving in his ordinary position. 
Such an employee required  to 
perform mixed functions on anY 
day shall be paid as if he per- 
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formed for all the day such of 
the said functions as entitled 
him to the highest minimum 
rate, provided the higher capacity 
work is for four hours or more. 
He shall also be entitled (while 
so engaged) to the conditions of 
work operating in the higher 
grade or to the conditions to 
which he is entitled in his classi-
fied grade, but not to both. 

(2) The provisions of the preceding 
sub-clause shall apply to an act-
ing fireman or acting driver for 
the time going out to work a 
train or returning after work-
ing a train." 

In my view clause 13 (1) (a) is 
concerned with the method of com-
puting travelling time and incidentally 
thereto it directs in sub-clause (1) (a) 
that for travelling time so computed, 
whether occuring on Sunday or 
another day, the employee shall re-
ceive ordinary rates of pay, as dis-
tinguished from other rates, e.g. , 

Sunday or overtime rates. It may be 
mentioned here that clause 11 (over-
time) and clause 12 (Sunday 'time) 
exclude travelling time from the 
operation of those clauses and the 
payments thereby prescribed. This, 
I think, tends to support the view 
just stated. Where the question in 
issue is whether an employee is en-
titled to the rates attaching to the 
position in which he is classified 
or, temporary, to higher rates 
it appears to me that the mat-
ter falls for determination under 
clause 18 of the Award. Sub-clause 
(1) of clause 18 prescribes, in effect, 
that any employee temporily acting in 
a higher grade than his own and any 
employee who for four hours on any 
one day performs functions higher 
than his own, shall recei\re not less 
than the minimum rate payable to 
employees in that higher grade or 
fixed for that higher function; and 
that the working conditions attaching 
to the higher position or to the normal 
position of such an employee shall be 
conceded to such an employee. 

Those being the provisions made by 
sub-clause (1) for employees tem-
porarily acting in a higher grade or 
performing mixed functions on any 
day, sub-clause (2) attaches "the 
provisions of the preceding sub-
clause" to an "acting driver for the 
time going out to work a train." 

Admittedly, Mangan in respect of 
the work done was an acting driver. 
Having regard_ then, to clause 18 
the conclusion that he should have 
been paid acting driver's rates whilst 
travelling to perform acting driver's 
duties appears to me to be inescap-
able. Pursuant to the provisions of 
sub-clause (1) of clause 18 he was en-
titled to driver's rates whilst work-
ing; sub-clause (2) assures to him  

similar rates whilst travelling to per-
form that work. 

For the foregoing reasons the 
Board, by a(majority, decides as fol_ 
lows:— 

In respect of his travelling time, 
computed as in the Award pre-
scribed, on 27th May, 1935 and 

In accordance with the decision of 
of the Executives of the A.R.U. and 
A. F. U. L.E., to conduct educational 
meetings on the question of Socialisa-
tion of Industry, a very enthusia-
stic meeting was held at Seymour on 
Sunday, 4th August. Comrade E. 
White, President of Seymour Branch 
of A.R.U., occupied the Chair. 

Comrade E. White, in welcoming 
the Speakers, said he must compli-
ment the Executives of the two 
Unions in giving country members 
the opportunity of hearing Speakers 
on the question of Socialisation of 
Industry. He felt that the  time had 
arrived when all Railwaymen should 
be standing together, to solve their 
many problems. 

Comrade T..Gleeson, A.R.U.,Cin a 
well seasoned address, said it was 
pleasing to him to see that the 
A.R.U. and the A.F.U.L.E. were 
joining forces in order to deal with 
what was possibly the most import-
ant question which Unionists ever had 
before them. He had always felt 
that the A.R.U., and the A.F.U.L.E. 
should be under one banner, more 
particularly as they were the two 
principal industrial Organisations  in 
the Victorian Railways. The hope of 
the worker lies in the Socialisation of 
Industry, but considerable educational 
work on the part of the Unions was 
necessary. He urged members to 
stand together, to bring about a state 
of society that would be worth while 

Comrade N. Pullar, A.F.U.L.E.., 
said he hoped in the near future, 
that all Railwaymen would be joined 
together in order to bring about 
Socialisation of Industry. In no 
other way could the workers obtain 
justice. We were standing at the 
cross-roads. Either we must choose 
Fascism, or Socialism. The present 
crisis was inevitable, due to contra-
dictions of capitalist society. There 
was no way of finding more explor-
able markets, of dealing with the 
mechanisation of industry and the 
lowered standard, other than Sociali-
sation of Industry. He quoted figures 

1st June, 1935, Acting Driver 
Mangan is entitled to be paid at 
the rate paid to him for  ,  work 
performed on 28th May, 1935, and 
2nd June, 1935 respectively. 
--4MURRAY M. STEWART, 

Chairman- of the Board. 
27/8/35. 

to show how the standard of living is 
being lowered in Australia, and that 
many millions of pounds were con-
trolled by comparatively few people. 

He said that all workers must play 
their part in ushering in a new era. 
Whilst we had capitalism, we would 
have the dole, and workers would still 
be herded into camps under the worst 
conditions. Socialisation units should 
be formed in every centre through-
out the State. 

Comrade Mrs. P. Cleary, President 
of the Women's Auxiliary Socia.isa-
tion Committee, said she felt the 
time had arrived when women must 
play their part, and stand behind the 
men in their struggle for a better 
state of society. Women must be 
educated to know what Socialisation 
of Industry meant to them. Her 
committee proposed to hold a meeting 
in Seymour, in the near future, for 
the women folk of railwaymen, and 
hoped that it would be well attended. 

Comrades Chas. Webber, the prin-
cipal speaker, in the course of a fine 
address said he did not propose to 
tell those present anything new, but 
would try to explain the anomalies 
of capitalist society in a way that 
would show it was impossible for the 
workers to get a decent standard of 
(living whilst it continued. He con-
sidered that the worker was the best 
economist of all, because he actuary 
went through the experience of the 
struggle to live. The exploitation 
started from the time primative man 
was able to produce more than he 
required to live. He showed how 
capitalism had been developed; how 
the world's goods were divided up, 
and that of luxury and new capital 
goods the worker received no share.. 

He said that Unions needed or-
ganising on industrial lines. 

During the course of his lecture, he 
produced many charts showing the 
relative position of the workers to the 
ownership of the goods that they pro-
duced. He said the world of the 
future must be controlled by planned 
economy and all workers must play 

A.R.U. and A.F.U.L.E. Combined 
Campaign Meetings, Bendigo 

and Seymour 
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their part. He stated that the Rail-
way workers, when properly or-
ganised, would play a most important 
part in the coming of a new state of 
society. 

After questions had been answered,  
Comrade F. Monument, A.F.U.L.E. 
moved a vote of thanks to the  
speakers. He said the addresses  
were worth going a long way to 
hear, and he would like to hear these  
speakers again in th'e near future. 
—N. PULLAR. 

SOCIALISATION MEETING AT 
BENDIGO 

A meeting of Railwaymen in-
terested in Socialisation was held at 
Bendi,go Trades Hall on Sunday, 
July 28th. The principle speaker  
was Mr. C. Webber, who was sup-
ported by representatives of the  
A.R.U. and A.F.U. L.E. There 
was a very fair attendance of mem-
bers who expressed themselves ,as 
highly interested and satisfied with 
the speakers' views. 

Mr. C. Webber, who handled his 
subject in a masterly manner ex-
plained fully the urgent need for a  
policy of Socialisation. He pointed 
out the growth of capitalism from 
feudal times. With a series of 
charts and diagrams he clearly 
showed the division of labour and 
profits, and  the  method of disposing 
of surplus value. The result upon 
the working class of the introduc-
tion of machinery and its relation-
ship to unemployment, also the im-
possibility of avoiding periodical 
depressions, were very plainly de- 
scribed. Mr, Webber was listened 
to very attentively, and subsequently  
was asked a number of questions, 
which he answered in detail. Those 
who failed to hear this lectu re 

 missed an educational treat. It is 
hoped that future lectures of this  
nature will be given in the near  
future. 

Mr. T. Gleeson, Past President of  
the A.R.U., spoke oh the need for 
one Railway Union in the service. 
He pointed out the great waste of 
effort and unnecessary overlapping  
and lack of co-ordination insepar-
able from sectional unionism, and 
urged his hearers to do all possible 
to make one union in the service 
their aim. 

Mr. C. Franklin, A.F.U.L.E. 
speaking on the methods to obtain  
the foregoing reforms, stressed the 
need to set up shop Committees in all 
shops, depots and yards as a basis of  
organisation: the shop committees to 
be composed of workers on the job 
and to hold combined meetings 
periodically. The desires of the 
workers should be expressed through  
these committees, whose increased in-
fluence would make possible a more  

advanced policy and better under-
standing. 

Representives of those present de-
cided as a first move to adopt the 

Retirement After 44 Years Member- 
ship—Never Unfinancial. 

The Annual Smoke Night and 
Presentation of the Bendigo Branch 
of the A.F.U.L.E, was held in the 

 

Institute Hall on Saturday night, 
August 3rd The Hall and Tables 
were tastefully decorated by our ener-
getic Social Committee, Messrs. Find-
lay, Mitchell, Poole, Simmons, Hay, 
Davies, Hester and Elliott. About 
90 members attended including re-
presentatives of the A.R.U. and 

 

Bendigo Guards Guild. Among those 
present were several retired mem-
bers, Messrs. Pascoe Ashworth, 
Paguet, Spooner, Egan, Mangan and 
Hardy. Apologies were received from 
Mr. A. Dunstan (Premier), and Mr. A. 
Cook, M.L.A. In proposing the Loyal 

 

Toast, the Chairman, Mr. C. Davies, 
extended a hearty wecome to all, 
also the guest of the evening, Mr. J. 
Cummings who retired in March, at 
Wycheproof; also our General Secre-
tary, Mr. C. Collins. In proposing 
the Toast of the A.F.U.L.E, Mr. 
Badham stated that since last Smoke 
Night we had our long looked for 

 

Award delivered and although there 
were certain advantages contained in 
it, the disadvantages nullified the 
Award and its benefits In response 
Mr. C. Collins said he was pleased to 
be in Bendigo again and gave us a 

 

brief resume of the Award and events 
up to that time and since. Mr. Geo. 
Jones in proposing the 'Toast of our 
Guest, Mr. Jack Cummings referred 
to his sterling qualities as a Unionist 
and as a man and that after corn- 

committee system.  
A vote of thanks to the speakers  

was carried.  
—C. FRANKLIN.  

Social  
pleting 44 years with the Railway De-
partment it was most pleasing to see  
so many of his former mates and such  
a large gathering to wish him long  
life and happiness in his retirement.  
The Chairman, then called on the Gen.  

Secretary, Charlie Collins to present  
Mr. Cummings with a gold emblem  
(suitably inscribed) a handsome  

travelling rug, and framed retired  
members certificate bearing date of  
membership from 1890-1934. The  
General Secretary expressed regret  

that the Union had lost such a valued  
member and that the State also had  

lost a loyal servant. It was de-
plorable that the Government of this  

State had not yet seen fit to grant  
long service leave to its employees.  

In response, Mr. Cummings who was  
received with acclamation (thanked us  

for his presents and he had always  

endeavoured to do his best by his  

mates and through rough and lean  
times he prided himself on never be-
ing un1 nancial and advised all mem-
bers to stand by their' Union.  

Mr. J. Galvin and J. Christopher re-
sponded to toasts of Kindred Bodies,  
and expressed the hope that the time  

was not far distant when we would be  
all united in one big Railway Union.  

Mr. Carter arranged a first rate  
musical programme and the thanks of  

the Committee are extended to him  

for his fine effort. .  Mr. Jack Foley  
and Ralph Perkins carried out the  
onerous duties of door keepers with  
understanding and the success of the  
evening' is due no doubt to their tact.  

The  singing of "Auld Lang Syne"  
concluded a wonderful night once  
more.  

Bendigo Smoke  
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Branch Reports 
BENALLA.—The Monthly Meeting 

of the Benalla Branch was held in 
the V.R.  Institute on Sunday, the 
11th August, commencing. at 2.30 p.m. 
Comrade Clover presided over a fair 
attendance. The Minutes of the pre-
vious meeting were read and con-
firmed. The correspondence was read 
and received. The News Letter with 
its usual helpful, information was 
read and received. Quite a number, of 
Items were listed for Executive and 
Depot Foreman. Work is keeping up 
fairly well at this Depot. 

Meeting closed at 5.30 p.m. 
—A. W. BOURKE. 

BENDIGO.—A Special meeting of 
the Bendigo Branch was held on 
Sunday afternoon, the 4th August to 
hear an address on Union Activities 
by the General Secretary, Mr. •C. Col_ 

 lins. Despite the inclemency of the 
weather there was  a  splendid atten-
dance. In declaring the meeting 
open the Chairman, Mr. C. Davies, 
stated that he had pleasure in having 
the  General Sec. with us and felt 
sure  that all those present would 
benefit by what we would hear and 
would appreciate the  _  difficulties the 
General Officers and Executive had in 
conducting the  various phases of en-
ginemens work with the Commis-
sioners and their representatives. Mr. 
Collins was received with acclamation 
and addressing the meeting from 
2.55 p.m. till 5.10 p.m. on matters re-
lating to our  ,  recent Award, the 
various proposals contained in the 
preliminary draft Award,  '  the contin-
ual struggle for the benefit of our 
Acting men, Board of Reference, De-
cisions, Special Class Appointments, 
Superannuation and the general acti -
vities of the Executive, etc. In mov-
ing  a  vote of thanks Mr. Geo. Jones 
stated that it had been an instructive 
and educational address and he felt 
sure that he was voicing the opinion 
of all in saying that we fully ap-
preciated the work the General 
Officers and Executive were doing and 
that members were obtaining full 
value for their money and that visits 
to country Branches by the General 
Officers were a splendid idea in keep-
ing country  members fully informed 
and maintaining understanding be-
tween country members and the Exe-
cutive. The Meeting closed at 5.25 
p.m.—J. BADHAM. 

BENDIGO.—The August meeting 
of the Bendigo Branch was held in 
the Drivers' Room on Sunday morn-
ing, August 11th, Mr. C. Davies pre-
siding over a fair attendance. Two 
Board of Reference decisions con- 

tained in News Letter were welcom-
ed by members here, as the second 
bed allowance now to be given to 
crews running the 7.20 p.m. rest will 
be some recompense for out of 
pocket expenses incurred in running 
this job. Crane Driver Jack Hester 
of North Bendigo Shops will also 
benefit to the extent of one shilling 
per day from January last and this 
Branch appreciates the able manner in 
-which these two cases were handled 
by the Federal and General Secretar-
ies at the Board of Reference. 

Congratulations to our Marybor-
ough comrades in their successful ap-
peal and defence at the Board of Dis-
cipline and yet .  another practical il-
lustration of the able advocate we 
possess in our General Secretary. 

Following an appeal for the for_ 
-ma'tion of Shop Committees at  a 
mass meeting of railwaymen last 
month, it was decided in view of the 
attendance to hold the item over till 
next meeting when it is hoped that  a 
more representative meeting will at-
tend and give this item the con-
sideration it deserves. Four items 
were submitted for Agenda for Con-
ference. Perhaps it is too much to 
hope for the grant of long service 
leave but as "Hope springs eternal in 
the human breast," one cannot help 
but trust that the day will come 
when we shall be given this leave 
and at least be on an equal footing 
with enginemen employed in other 
States. Regretful reference was 
made to the bereavements suffered 
by members of this Branch and our 
condolences and sympathies are ex-
tended to Messrs. Brogan, Mitchell, 
Willetts and Perkins in their hour of 
trial. The  meeting closed at 1.10 
D.M.—J. BADHAM. 

CENTRAL.—The ordinary meet-
ing of the Central Branch was held 
on August 11th. There was a fair 
attendance of members. A number of 
replies were read from the Executive 
and Branch Officers also the monthly 
News Letter. It was agreed to ask 
the Executive to arrange  a  conference 
of head office and local representa-
tives and Branch and Executive offi-
cers to discuss various matters in 
dispute including the right to put en-
gines in the siding after completing 
eight hours on duty. Several items 
were sent on for inclusion in the 
Agenda Paper for Annual Conference. 

It was decided to urge conference 
to agree to affiliation with the Vic-
torian Council against war and fas-
cism—That the policy of the Union be 
altered from Federal Arbitration to 
State Wagesboards—That  a  commit- 

tee be apointed to discuss the ques-
tion of one railway union with re-
presentatives of kindred organisa-
tions, and that, regarding acting men 
the union be instructed to adhere to 
its original claims. A long list of 
matters were submitted by the Vigi-
lant committes,  a  report of which will 
be found under the heading of "Com-
mittee Activities". The most import-
ant questions dealt with were, Affilia-
tion with the Council against War and 
One  Railway Union for the Service. 
Both these questions are closely con-
nected and both are essentially mat-
ters of organisation. At the present 
time there is no more urgent question 
confronting the working class than 
the prevention of international war. 

In spite of the false promises of 
capitalism after the last horror, there 
are definite signs of further indul-
gence in the most terrible of in-
human tragedies, It can be preven-
ted by the mass and united action of 
the workers in refusing to participate 
in the bloody business. The Victorian 
Council is a part of a world organisa-
tion that has powerful contacts in al-
most all countries. Comrades you 
know that the present social order 
exploits, fools and scorns you in in-
dustry and craves your loyalty, de-
stroys your wives and children and 
throws you to the cannon. It should 
be the aim of all lovers of peace 
to actively assist 'in the prevention of 
further wars. We should at least in-
sist that whatever fighting is in-
dulged in will not be between sections 
of the working class. 
—CHAS. J. FRANKLIN. 

DONALD.—The usual meeting of 
the above Branch was held on Sun-
day afternoon, August 11th. 

Comrade Ern. Walker presiding 
over a good attendance of members. 

After minutes, News Letter, corre-
spondence and several local items 
had been dealt with, members pon-
dered deeply on providing Some ma-
terial for the Agenda to be placed 
before the 1935 Conference. After 
considerable discussion several items 
were brought forward and the Sec-
retary instructed to forward same 
on. 

The proposed alterations to !Rules 
were discussed and it was decided to 
leave over until next meeting before 
finally deciding what aptitude we, as 
a  Branch, will adopt towards pro-
posed alterations. 

Considerable interest was taken in 
Driver Murdoch's (Bendigo) case—
claiming payment for  a  bed in the 
afternoon. Unfortunately we have 
s'imi'lar cases occurring here every 
week-end. And in the light of our 
Bendigo comrade's case, we are of 
the opinion that we have  a  similar 
claim. 



sailing round in circles and getting 
nowhere until the crew have become 
seasick and can only hope for a new 
captain who knows his business. No 
new items were sent on to Agenda 
paper as members feel that the pre-
sent Executive and the coming An-
nual Conference will do the best pos-
sible in the circumstances to further 
the interests of the people who 
elected them.-1J. G. 

MARYBOROUGH. — T h e usual 
Monthly Meeting was held in the 
Workers' Hall on Sunday, 11th Aug. 
Considering the cold weather pre-
vailing at the time, the attendance 
was fair. Comrade B. Bohn presided. 
We are pleased to say that Comrade 
W. Mearns, who has been in hospital 
for a serious operation, is about again 
and well on the road to recovery. 
Members of this Branch are very 
pleased with the able manner in 
which our General Secretary, Mr. 
Collins, defended two of our comrades 
before the Board of Discipline, which 
met in Maryborough for four days. 
This case should bring home to mem-
bers the important nature of their 
calling, as well as the necessity of 
being financial members of the Union. 

Correspondence and News Letter 
came in for the usual discussion and 
a protest has been lodged against in-
sufficient time allowed to Maryborough 
Drivers to learn Roads and Signals in 
Melbourne. 

The wandering stock nuisance is 
again in evidence and the Department 
has been requested to give immediate 
attention to railway fences. 

Work at this depot is keeping up 
fairly well and Supers are receiving 
a few days work each period. 

We are pleased to be able to re-
port that the dirty boiler question has 
shown a marked improvement of late, 
which is appreciated by enginemen as 
it makes conditions of work more 
tolerable. 

As all available business had been 
transacted the Chairman closed the 
meeting at 4.30 p.m. 
—C. MILLER. 
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This Branch extends its congratu-
lations to our Sister Branch, Mary-
borough, and the A.F.U.L.E. as a 
whole, for the  successful defence of 
Driver F. Palmer and Fireman S. 
Clover at the recent enquiry held at 
Maryborough. 

The recent rains have greatly im-
proved the seasonal prospects and 
there is now a possibility that the 
Donald Freezing Works will open 
for the season. Annual leave is be-
ing worked off; things are slightly 
better as regards work here. 

The Supers are getting a little 
more work and on the whole the po-
sition has improved since our last 
meeting.—C. H. MORRISON. 

GEELONG. — The usual meeting 
held on Sunday, 11th' August. Com-
rade Wilson presiding over a fair at-
tendance of members. The minutes 
and correspondence being dealt with 
and general business came on. A 
Roster submitted by the special class 
drivers was discussed and it was de-
cided to forward it along for adoption. 
In this Roster it gives the men a 
change over job on the Ararat run-
ning instead of resting at Ararat and 
thus depriving them of comforts 
railway men like to enjoy. 

The shipping strike is affecting this 
place as no coal boats are calling 
here thus reducing the number of 
pilot jobs. Whilst coming to work at 
8.30 p.m. last Friday evening per 
cycle, Comrade Driver Roy Pike was 
knocked off his cycle by a motor car 
and  is now confined to his bed. Glad 
to say he was not seriously injured. 
Members wish him a speedy recovery. 

Several items were listed for de_ 
putation to Depot Foreman on Mon-
day. Meeting closed at 12.30 p.m. 
—C.  G.K. 

JOLIMONT.—The monthly meet-
ing of this Branch,was held on Aug-
ust 10th at 2 p.m. Mr. N. Pout in 
the chair, had the satisfaction of 
presiding over a good meeting. Im-
portant items in the report of the 
roster committee and the recent deci-
sions of 'the Board of Reference en-
gaged the attention of members and 
the latter decision caused general 
dissatisfaction and the members pre-
sent decided to ask the Executive to 
take further 'action in  the  case. Any 
advantage the award may have given 
in certain directions seems to be 
whittled away while the ( many disad-
vantages are being ruthlessly driven 
home. There is no doubt that the 
time is ripe for a wonderful demo-
cratic revival if we can only rid the 
ship of state of the immense load of 
barnacles accumulated in  the  recent 
years of stagnation under officers 
who, trying to set the sails for winds 
blowing in every direction, have been 

free, it will leak and when screwed 
up it is a difficult job to open same. 

One of our members has had the 
misfortune Ito be placed aside by in-
different health. Comrade Bee-
croft has been rehired on Superan-
nuation by the R.M.O. At times we 
hear complaints about Superannua-
tion but this is a case where a young 
man in the prime of life has in a few 
weeks gone from good health to very 
bad health and if it were not for sup-
erannuation to fall back on a married 
man  with a family would find it very 
difficult to keep going. 

Another of our members, A. W. 
Earl, we are pleased to say is doing 
very well after his serious operation 
and we hope that it won't be long 
before we have him back at work 
again.—J. C. MANGAN. 

WODONGA.—The usual monthly 
meeting of the Wodonga Branch was 
held at Wodonga on Sunday, August 
11th, at 11 a.m., Comrade J. O'Don-
nell presiding. Minutes of previous 
meeting being read and confirmed, 
correspondence read and received, 
items for Agenda Paper and also in-
structions to Delegate on the altera-
tion of Rules. Several items were 
put forward for Deputation with the 
D.R.S. Some local and others for 
other sources. We were pleased to 
learn that the Board upheld our 
claim for those Loco Crane Drivers 
to be paid the full amount entitled to 
them when working inside or outside 
fixed signals. These men have their 
share of responsibility and they should 
be paid. Why split straws with valu-
able experienced men? 

We were sorry to learn of the 
trouble amongst the comrades at 
Maryborough but pleased to learn 
that our loco men came out of this 
trouble O.K. Work at this 'Centre 
has started to drop back a little and 
holidays are being worked off which 
keeps the lower ranks on the border 
line of employment. Several new 
lads have been transferred to and 
from our Depot and talk of a change-
man coming along. We want those 
Enginemen that do this responsible 
work paid at Driver's rates when 
doing this work and then there would 
be no need to call strangers in as 
these men have  had the S class ex-
perience since they were first put 
into service and have proved to the 
Department their success and that is 
all that is required. 

We regret to learn that our com-
rade, R. McKibbon, has been confined 
to his bed again. He was to start 
work after about 7 or 8 months' ill-
ness and now he is suffering a re-
lapse. 

As this was all that was forth-
coming, the Oh'airman then declared 
the meeting closed.--G. H. LYNCH. 
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SEYMOUR.—The monthly meet-
ing of the Seymour Branch' was held 
on Sunday. August 11th. Mr. R. 
Monument occupied the chair to a 
large attendance of members. 

Work at this Depot is very slack 
usually at this time of the year the 
lamb traffic is is full swing, making 
things very busy. We have had a ,lot 
of wet weather for the last month, 
causing traffic to ease off  consider-
ably. 

The latest packing for regullat-
ors of Engines is not as good as that 
supplied years ago. At the present 
time, when a regulator is working 
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Vigilant Committee Activities 
DRIVERS' VIGILANT 

COMMITTEE. 

The Drivers' Vigilant Committee 
held its monthly meeting at Loco 
Hall 7/8/35 and was largely attended. 
Interest and support are rapidly de-
veloping in these Committees by 
various manifestations of support 
given by members. Several country 
Depots are interesting themselves in 
the formation of Vigilant Committees. 
This is a very gratifying feature and 
acts as a stimulus to further and 
better efforts. A very brief mental 
survey of the altered conditions in 
wages, superannuation, increment 
conditions to acting drivers and fire_ 
man, speed-up and the many other 
matters will convince the most dila-
tory member of the urgent Necessity 
of a more thorough and practical in-
terest of defensive and progressive 
organisation, 

Do your bit in the assistance of 
forming your Committees to help in 
an endeavour to better your con-
ditions. Many items were brought un_ 
der discussion at the above meeting, 
and a few of the following matters 
sent on. 

1 Attention be given to water 
crane at Pakenham. 

2 The lever of coal chute at Nth. 
Melbourne be put in easier opera-
ting order. 

3 That more explicit information 
be supplied on signing on to 
crews in regards to change over 
and trip arrangements. 

4 That Drivers working Rosters 
have regular mates. 

5 That application be called from 
fireman for special class work 
and Intermediate Roster, Senior 
Fireman to have choice of 
Roster. 

6 That running schedules and 
trains now shown in suburban 
time table such as Warburton, 
Stoney Point, etc. be  shown in 
respective country time tables. 

7 That the relief of Port Mel-
bourne, Newport and Sunshine 
jobs sign on 1 hour earlier 
Saturdays to improve the after-
noon shifts. 

8 Protest against control order_ 
ing Loco crews to change over at 
Rock & Drome on Geelong track. 
Members are requested to bring 
matters of this kind under our 
notice and also report same. 

9 We desire to remind Drivers 
that the practice of oil tanks 
being placed on engines and 40 
ton trucks not being placed on 

engine are contrary to instruc-
tions. 
Insist on these matters being 
carried out. 

—J. A. FELL. 
Secretary Drivers' Vigilant Com'ttee. 

FIREMAN'S VIGILANT COM- 
MITTEE. 

The Monthly meeting of the Fire-
mans' Vigilant Committee was held at 
the Loco Hall on the 7th. August. 
Several matters were discussed and 
sent along to the Branch. 

We are daily hearing the query: 
"What is the Union going to do about 
it?" 

Members must realise that they are 
the Union and their leaders can only 
go as far as they are backed, their 
strength is the strength of the mem-
bers behind them. 

We want more men on our Vigi-
lant Committees, at least 3 more on 
each shift, with the representatives 
of each shift meeting at least one 
night on each day shift week. 

Give our leaders the necessary 
strength behind them to enable them 
to DEMAND what we want, don't 
leave them in the position of beg-
gars to whom a crust has to be satis_ 
factory. 

A little determination will quickly 
eliminate the effort to lengthen our 
working day and also clear all the 
pinpricking BLISTERS, which are a 
source of annoyance, away for good. 

We send our congratulations to 
the Ararat Branch, the first country 
branch to form a Vigilant Com-
mittee and wish them every success. 

The following items were sent to 
the Branch for consideration. 

1 Protest against cleaners, after 
being allotted firing duty, being 
relieved before the job is com-
pleted. Two cases quoted and 
forwarded for investigation, as 
they appear to be breaches of the 
Award. 

2 Protest against men being 
booked on duty on their "Off 
Roster" Sunday. thus depriving 
them of the opportunity of a 
day's rest and a day with their 
family. 

3 That owing to the unsatisfac-
tory methods of working shifts, 
an appeal be made to the Court 
for payment of penalty rate for 
all time worked after 12 midnight 
on afternoon shift and for all 
time worked before 5 a.m. for 
day shift. 

4 That the play between engine 
and tender on Engine 475 be 

taken up as dangerous in pre-
sent condition. 

5 That all decisions given by 
Head Office to Union representa_ 
tives be promptly forwarded to 
the Chief Foreman, North Mel-
bourne, as agreements reached at 
Head Office are not put into 
operation by the local adminis-
tration. 

6 That arrangements be made to 
permit Firemen to have lunch at 
Gisborne on X Class engine. 

J. H. ANDERSON, 
Secretary Firemen's Vigilant Com- 

mitttee. 

CLEANERS' VIGILANT COM- 
MITTEE. 

The Cleaner's Vigilant Committee 
met on Wednesday, 7th August, and it 
was decided that though we are get-
ting results from our efforts, to in-
struct the men in this movement. We 
would ask all members who are in-
terested to attend our next meeting, 
with a view to still broadening the 
growth of 'Committees. The follow-
ing are the items forwarded for the 
Branches consideration. 

1 That a chain with spring clip 
attached be placed on lever of 
water ciar.es so that the clip 
can be fastened at front of crane 
when filling tank, as the present 
arrangement of tying rope to 
lever is dangerous in the event 
of the rope breaking. 

2 That the dangerous condition of 
shed roof be again brought un-
der notice and the long-promised 
repairs be expedited. 

3 That a case with glass front be 
provided in the Cleaners' Room 
for posting Union Notices. 

4 That we again protest against 
the supply of very green wood 
for lighting-up purposes. 

5 That No. 1 new road be built up 
as in present state the water 
flows over pit road. 

6 That Head Office be again re- 
quested to train all available 
Firemen at North Melbou rne, so 
that they can act as Electric 
Loco Assistants when required. 

I also have to report that an at-
tack was made on the Cleaner's Ros-
ter a few weeks ago, and although the 
individual concerned took the attitude 
that he had both right and might on 
his side, the Cleaners' Committee 
went straight ahead with getting a 
petition signed and also arranging a 
Conference with the Chief Foreman. 
At the Conference Mr. Cornish im-
mediately saw the fairness and justi_ 
fication of our side of the question 
and ordered that the Roster be work-
ed as in the past, 
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I would like to state, Comrades, 
that though the Committee was grati-
fied with the response of the men 
generally when the fight was on, it 
would be far better if you would 
come along now and help us to or-
ganise. that we may be prepared 
when pressure is applied to worsen 
our conditions 

A. E. DAWKINS, 
Secretary Cleaners' Vigilant Com'te. 

ARARAT VIGILANT COMMITTEE. 

A Vigilant Committee was formed 
at this centre at monthly meeting, 
held on 14th July, 1935, and first 
meeting of same took place on 4th 
August when a good representation 
of committee men were present. 
Members generally, entered into the 
formation of this committee with a 
good deal of enthusiasm, and it is to 
be hoped that enthusiasm continues. 
Items discussed and recommended to 
ordinary meeting were as follows. 

1 That a representative of Vigi_ 
lant Committee be allowed to ac-
company local monthly deputa-
tion to Depot Foreman. All mem-
bers of deputation to be booked 
on suitable shifts to enable them 
to attend at appointed time. 

2 That an up-to-date list of 
books in the A.F.U.L.E. Lib-
rary be published in the Foot-
plate. 

3 That Footplate be posted to 
members earlier to allow them to 
be delivered before monthly 
meeting. 

4 That taps and wash-basins be 
erected in shed. 

5 That all engines to  be washed 
out be placed in shed. 

6 That paying of staff be com-
menced not later than 11.30 a.m. 
on pay days. 

7 That broken windows in shod 
over Enginemen's lockers be re-
placed. 

8 That a minimum of five minutes 
be granted to vacate premises 
after ceasing duty. 

9 That rainproof overcoats be sup-
plied to both turntable hand and 
to man working in ash pit. 

C. CAUSER, 
Secretary, Ararat Vigilant Com'tte. 

CORR & CORR, 
BARRISTERS & SOLICITORS 

104 QUEEN STREET 
MELBOURNE 

PHONE : CENT " 223 (2 LINES) 

EXCELLENT TEAM WORK 

Arising out of the derailment of a 
truck in the Maryborough Yard on 
31st May, eight employees appeared 
before the Board of Discipline to an 
swer various charges. 

The case created a record for the 
largest number of employees ever 
charged before the Board at the one 
time. 

The 	Board consisted of Mr. 
Southam, Chairman, Mr. Savage, 
Commissioners' Representative and 
Mr. Phelan  "  Employees' Representa-
tive. Mr. Hennessey was Prosetcu 
ting Officer for  the  Department; 
whilst Mr. Sear, State Secretary, 
A.R.U. and Mr. Halley, Solicitor, 
appeared for the six A.R.U. mem-
bers and Mr. Collins, Generall Secre-
tary, A.F.U.L.E. appared for the 
Driver and Fireman. 

The Board travelled to Mary-
borough on August 5th, and heard the 
charges on the 6th, 7th, 8th', and 
9th August. 

The reason for the charges was 
that on 31st May, Driver Palmer and 
Fireman Clover, in charge of En-
gine 871, A2, collided with a "UB" 
truck which had been 'left standing 
in No. 1 Road at Maryborough. This 
truck arrived at Maryborough trail-
ing to the `up' Mildura express, was 
detached in No. 1 roa,d at about 4.40 
a.m. but was not protected by a red 
light. Driver Palmer had to bring 
his engine from the Avoca Line 
through No 1 Road to the pit, and 
all signals were at `Proceed' for this 
movement. He collided with the 
truck, which was derailed. Driver 
Palmer then took the engine to the 
pit through' another road. When he 
came out to run the 5.55 a.m. mixed 
train to Castlemaine the truck had 
been re-railed, attached to the 5.55 
a.m. -train and examined by the 
Train Examiner who reported it 
was fit to run .  The truck was also 
examined at Castlemaine by the 
Train Examiner, who did not detect 
anything out of order. The truck was 
trailed from Castlemaine to Mel-
bourne by the `up' Bendigo passen-
ger-train and upon arrival at Spencer 
Street was so badly damaged that a 
consignment of rabbits had to be un_ 
loaded at Spencer Street, as the 
Train Examiner would not permit the 
Truck to be shunted to the Goods 
Sheds. No reports were left by 
any of the employees when finishing 
duty that morning, but all; submitted 
reports after coming on duty for 
their next shift, 

BY A.R.U. AND A.F.U.L.E. 

A Departmental Enquiry was held 
and the two Signalmen two Shun- 
ters, the Train Examiner, the Night 
Officer, Driver and Fireman all re-
ceived", 48" Forms for not submit-
ting reports, and other matters re-
lating to not 'protecting the truck, 
whilst the Driver and Fireman were 
charged with not observing the ob-
struction prior to the collision. Up 
to this stage the question was re-
garded•by the employes as an or-
dinary derailment, and they were 
surprised when they received notifi-
cation that the charges contained 
on their "G1 48," Forms were re-
ferred to the  Board  "  of Discipline. 
Four days later each employee re-
ceived notice of an ad•diti ,rill charge 
as follows: 

" 	 .  misconduct, in that you 
did agree and/or arrange with cer-
tain other Railway Employees to 
withhold information in respect of 
the derailment of and/or damage to 
a truck at Maryborough on the 3ilst 
May, 1935." 

As soon as proceedings commenced 
a joint application 'Was made by 
Messrs. Halley, Sear and Collins, for 
details of the `conspiracy' charge, as 
no date was given and no mention 
made as to whom the "certain other 
Railway Employees" were. 

The application was successful, 
and Mr. Hennessy intimated the 
charge would be confined to the 
period from the derailment of  the 

 truck, until the first report was sub_ 
mitted at 6.15 p.m., that evening 
Also, that "Certain other Railway 
Employees" meant each accused was 
charged with agreeing, or arrang-
ing with the other seven accused, to 
withold information.. 

For the prosecution, the following 
witnesses were called:— 

Driver McMaster and Fireman 
Bennett, who were on pilot engine 
which re-railed the truck. Under 
cross-examination by Mr. Collins, 
these two men gave evidence which 
was of material assistance to Messrs. 
Palmer and Clover, relating to the 
lighting of the yard, visibility of 
truck, right of way when `home' sig-
nal was pulled off, and method of 
submitting reports. 
Train Examiner Downs, of Spencer 
Street, who gave evidence as to con-
dition of truck on arrival at Spencer 
Street. 

Mr. Ruglan, Assistant to the Supt. 
of Loco Running, who gave evidence 
as to the statements obtained at 

Conspiracy Charge Against 
Eight Employees 

BOARD  OF'  DISCIPLINE DECIDES ALL NOT GUILTY. 
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Board of Enquiry of which he was a 
member; also expert evidence as to 
the construction and damage to 
truck. 

According to Mr. Ruglan, the En-
g•inemen were guilty of breaches of 
Regulations Nos. 10 and 171; and 
C.M.E.'s Instructions, Nos. 58, 429 
and 436. 

Under cross examination by Mr. 
Collins, Mr. Ruglan said the driver 
and fireman should report every de-
railment before leaving duty, also 
that all instructions in C.M.E.'s  
Book of Instruction, were carried out, 
were guilty of an offence. 

Mr. 	McIntyre, Assistant Safe 
Working Officer, who gave evidence as 
to breaches of Regulations by Signal-
men, Night Officer and Shunters. 
Under cross-examination by Mr. Col-
lins, Mr. McIntyre admitted that 
the pulling off of the `home' signal 
for the Driver, would indicate a 
clear road to the next signal and 
gave the Driver greater security than 
the pulling off of a disc signal. 

Mr. Holmes., Depot Foreman, 
Maryborough, gave evidence as to 
the marks on sleepers being covered 
with gravel and ashes, also no re-
ports received from the Train Ex-
aminer, Driver or Fireman. 

Under cross examination by Mr. 
Collins Mr. Holmes admitted that it 
was not the practice for Firemen to 
submit reports about derailments un-
til called upon to do so; that it was 
the general practice for Drivers to 
submit reports with their running 
statements, when next reporting for 
duty; that some instructions in  the 
C.M.E.'s book were not carried out, 
and Mr. Holmes was most emphatic 
that Messrs. Palmer and Clover were 
excellent Enginemen, and not the 
type of men who would be parties to 
any arrangement to withhold in-
formation from the Department. 

The Station Master and Ganger 
concluded the case for the Depart-
ment. 

Messrs. Halley, Sear and Collins 
then made a.  joint submission to 
the Board that there was no case to 
answer as to the  conspiracy charge, 
and that it should be struck out of 
the proceedings as there was no dir-
ect evidence against any of the ac-
cused. Mr. Halley also asked that 
three other charges against Train 
Examiner be struck out. Mr. Sear 
asked that alF charges against the 
Shunter be struck out, whilst Mr. 
Collins argued that Fireman Clover 
had no case to answer upon any of 
his three charges. 

Mr. Hennessey in opposing the sub-
mission, contended that it was not 
necessary to have direct evidence to 
prove the charge of withholding in-
formation, as his case was based on 
inference, circumstantial evidence and 

charge as follows:— 
Train 	Examiner Fennessy, 5 

charges, found guilty on 3. 
Night Officer Brophy, 5 charges, 

found guilty on 3. 
Signalman Daly, 4 charges, found 

guilty on 1. 
Acting Transfer Porter Davis 

(acting Signalman) 3 charges, 
charges, found guilty on 1. 

(Acting) Leading Shunter Phillips, 
3 charges, found `not guilty' on 
all charges. 

Acting Shunter Rook, 4 charges, 
found guilty on 1. 

Driver Palmer, 3 charges, found 
not guilty on all. 

Fireman Glover, 3 charges, one 
struck out, and `not guilty' on 
other 2. 

All of the accused were found `not 
guilty' on the charge of conspiracy. 

Mr. Collins, together with Driver 
Palmer, Fireman Clover and Acting 
Leading Shunter Phillips, then re-
tired from the proceedings. 

Messrs. Sear and Halley then ad-
dressed the Board upon the measure 
of punishment and after a further 
adjournament the  Board finalised the 
the punishment as follows.— 

Train Examiner Fennessy, re-
duced to the position of Under-Gear 
Repairer for twelve months. 

Night Officer Brophy, fined £8. 
Signalman Daly, fined £1. 
Acting Signalman Davis fined £3, 

Acting Shunter Rook, fined £4. 

the conduct of the men themslves. 
The Board after about an hour's 

adjournment, decided that Mr. Hen-
nessey had submitted a prima-facie 
case and that the accused must put 
forward their defence except in re-
lation to charge No. 2 against Fire-
man Clover, which related to not 
promptly submitting a written re-
port relating to the derailment. This 
charge was therefore struck out. 

Each of the eight accused gave 
evidence, that they had not, at any 
time agreed or arranged with any of 
the other seven to withhold informa-
tion, and also gave reasons why re-
ports were not promptly submitted, 
etc., etc. 

Evidence was also called as to the 
character of most of the accused. 

At the conclusion of evidence, 
Messrs. Halley, Sear and Collins. 

 addressed the Board at length 
on the various charges, Mr. Halley 
ably dealing with the legal rights of 
a  person charged with conspiracy, 
and the evidence necessary before a 
conviction could be recorded. 

Mr. Hennessy in addressing the 
Board, strongly urged that all were 
guilty of the charges of withholding 
information which was a most serious 
charge, and also gave reasons why 
the accused should be found guilty 
of the other charges. 

After retiring for a considerable 
time, the Board decided the question 
of "guilty, or not guilty" to each 

MPOUPJE 
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RETURN SHOWING ATTENDANCES OF ANNUAL CONFERENCE 
DELEGATES AT BRANCH MEETINGS. 

(From January to August, 1935 inclusive.) 

Rule 10. The Secretary of each Bra. 
Secretary a list showing the number 
legates, of each Branch at the meetin 
such list might be published in the 
shed before the date of the Annual C 

nch must forward to the Divisional 
of attendances of the delegate, or Be-
gs of the Branch in such time that 
"Footplate" in the last number publi_ 
onference. 

Branch. 
Ararat  . 
Ballarat 
Benalla 
Bendigo 

Central 

Donald .. .. .. 
Dimboola .. .. 
Geelong .. 
Hamilton .. .. 
Jolimont .. .. 

Korumburra .. 
Mildura .. 
Maryborough .. 
R. M. Drivers .. . 
Seymour .. .. .. 

Trarallgon .. ..  . 
Wonthaggi .. . . . . 

Wodonga .. .. .. 

Names of 
Delegates 
H. C. Fry 
W. Whitworth 
A. W. Bourke 
J. H. Badham 
C. W. Bullock 
T. Brooking 
C. Franklin 
B.  McFadyen 
G. Taylor 
A. Dawkins 
C. H. Morrison 
A. Fortington 
R. H. Ellis 
D. Johnson 
J. Gault 
K. Shaw 
B. Deveney 
J. D. McCracken 
F. Casey 
F. Chamberlain 
L. F. McDonald 
J. C. Mangan 
R. Monument 
W. P. Sullivan 
G. W. Thompson 
G. H. Lynch 

Date of 
Election 

9/12/'34 
13/1/'35 
9/12/'34 
13/1/'35 
13/1/'35 
9/12/'34 
9/12/'34 
9/12/'34 
9/12/'34 
9/12/'34 
9/12/'34 

11/11/'34 
13/1/'35 
9/12/'34 
9/12/'34 
9/12/'34 
9/12/'34 
9/12/'34 
13/1/'35 
9/12/'34 

14/11/'34 
18/11/'34 
18/11/'34 
9/12/'34 

1ß/L1/'34 
18/11/'34 

No. of No. of 
Meetings Meetings 
Attended held 

since 	since 
Election. Election. 

8 
	

8 
8 
	

8 
8 
	

8 
8 
	

8 
7 
	

8 
6 
	

9 
7 
	

9 
5 
	

9 
8 
	

9 
6 
	

9 
8 
	

8 
6 
	

8 
8 
	

8 
8 
	

8 
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9 
7 
	

9 
7 
	

9 
8 
	

8 
6 
	

6 
9 
	

8 
7 
	

7 
9 
	

9 
9 
	

9 
9 
	

9 
9 
	

9 
9 
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LIST OF BRANCH SECRETARIES FOR YEAR 1935 
ARARAT: Mr. H. 

Street. 
Fry, 166 High 	JOLIMONT: Mr. J. Gault, 99 

Moreland Road, Coburg, N.13. 
BALLARAT: M r. W. Whitworth, 

519 Lyons Street. 
BENDIGO: Mr. J. Badham, 16 Ab-

bott Street. 
BENALLA: Mr. A. W.  Bourke, 39 

Smythe Street. 
CENTRAL: Mr 

Pratt St., Moonee 
COLAC: Mr. L 

nor Street. 
DONALD: Mr. C. Morrison, Wal-

ker Street. 
DIMBOOLA: M r. A. Fortington, 

Hindmarsh Street. 

GEELONG: Mr. R Ellis, 12 Isa-
bella Street. 

HAMILTON: Mr. E. 
Clark Street. 

KORUMBURRA: Mr. J. D. Mc-
Cracken, Station Street. 

MARYBOROUGH: Mr. F. Cham-
berlain, 9 Logan Street. 

MILDURA: Mr. F. Casey, 54 Pine 
Avenue. 

RAIL MOTOR DRIVERS: Mr. F. 
McDonald, 4 Garden Vale Road, South 
Caulfield, S  .  E .8. 

SEYMOUR: Mr. J. Mangan, Tar -

combe Road. 
TRARALGON: Mr. W. P. Sulli-

van, Mabel Street. 
WARRAGUL: Mr. F. J. McKee, 

Peace Avenue. 
WONTHAGGI: Mr. G. Thompson, 

7 Merrin Crescent. 
WODONGA: Mr. G. Lynch, Have-

lock. Street. 

C. Franklin, 5 
Ponds, W.4.  
Mitchell, 55 Con- 

Halse, 29 
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'Arf a 1/Io '  
WAR—WHAT FOR! 

By Chas. J. Franklin. 

The working class with 
the aid of machinery, is able 
to, and does produce more 
of the necessities of life 
than can be consumed. 
They fooishly allow this pro 
duction to be appropriated 
by those who are concerned 
not with  '  its use, but with 
the profit on its sale. This 
fact, together with the 
stupidity or maliciousness 
of the cunning humbugs 
who usurp pace and power 
make war necessary to the 
system  •  administered by 
them. Profitable markets 
must be found or taken 
from rival groups. War be_ 
comes necessary to the 
capitalist class. Inter-
national hatreds and rival-
ries are promoted. The most 
horrible instruments of 
annihilation are produced 
and the working class is 
called into conflict with 
workers of other lands. 

N o t only adults b u t 
innocent children are des-
troyed, choked with gas, 
burned with liquid fire and 
tortured in order that the 
vultures of a foul brood 
may feast upon t h e 
gains. War c'ouds gather 
and the system demands 
its sacrifice. Arrogant dic-
tators unable to fulfill the 
false promises of a fascist 
policy threaten to again 
p unge the world into war. 
What for! It can only be 
prevented by determined 
opposition to all war pre-
paration in all countries 
and an irrestible demand 
for socialism. The only 
po icy that can make war 
unnecessary and in fact im-
possible. 
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