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THE  14 0 G ' V /"  TREAT RE  
Cleanliness 	Comfort 	Good Orchestra  Perfect Pictures  

Our Programs may be  
equalled but  

Cannot be lief.' en  

PROGRAMME CHANGED  

UNITED WE STAND  
DlVIDFD WE FALL  

UNIONISTS, you know what the 
above means. Whether you are in the 
Railways Service or any other calling. 
UNIONISM and all it stands for de-
serves your UNITED SUPPORT. If 
you do not give it, then you are help-
ing the other side and all it stands 
for, i.e., Cheap Labour and Sweated 
Conditions. The Theatrical Em-
ployees' Association have fought hard 
in the Arbitration Court for what it 
has got; help them to keep it. 

Never in the history of Australia 
has the necessity for Unity been 
greater. So pass the word to the 
Kn.• and your families to 

Support The Loco.  

TWICE WEEKLY  

Victoria Street. , 
 NORTH MELBOURNE  

••■••■■••••••■•.,1••••••••.  l 



74 	June-July  

 

TSB FOOTPLATE  

      

      

July 11, 19 

The  Footplate 	Victorian Board of Reference 
 

Further Items Considered 

A meeting of the Victorian Board o  
Reference Electric Section was he 
at the Arbitration Court on 27t 
June. 

The first item dealt with relate 
to the rate of pay of Electric Trai 
Driver Marr, and others as previousl 
placed before the Board on the 7t 
April last. 

After lengthy argument the par 
ties were equally divided so th 
Chairman again reserved his decision 

The other item related to claim by 
E. T.  Driver J. Ellison, for refund o 
amount paid for a meal in excess o 
Award scale at Fern Tree Gully on 
27/1/35. The parties could not agree 
so the Chairman reserved his decis 
ion. 

STEAM SECTION. 
Meetings of the Steam Section were 

held on 4th and 5th July when the 
following items were considered. 

1..  .  Method of determining rate of 
pay for Loco Crane Drivers at 
Newport, Ballarat and Ben- 
digo Workshops when working 
outside fixed signals. 

2. Super Cleaners who are utilised 
for firing duty not being 
paid a guarantee of 96 hours 
per fortnight. 

3. Claim of Driver Murdoch, of 
Bendigo for additional allow- 
ance when booked to rest at 
North Melbourne on 27/2/35. 

4. Crew of leading engine when 
train is being banked through 
Geelong tunnel not being pahl 
penalty allowance when not 
provided with a gas mask. 

5. Shunting 	Engine 	Drivers, 
Newport Workshops being uti-
lised to drive outside Work- 
shops yard and not paid at 
Drivers' rate of pay. 

6. Refusal of Department to fix 
a definite limit for station 
work-shops or Loco yards out 
side which Shunting Engine- 
dri4vers are not to proceed. 

7. Acting Driver Mangan, Sey- 
mour, not being paid at driv- 
ing rate for time involved 
travelling to Echuca to run a 
train to Seymour the following 
day. 

Each Item was fully debated and the 
reasons given by the. Department's 
representatives, for not granting 
the claims, were similar to those given 
when the claims were discussed with 
them before being referred to the 
Board. Additional details were given 
to the Board. 

Regarding Item (1); the Depart- 
ment's representatives contended 
that the higher rate was only pay- 

"They are slaves who will not dare 
All wrongs to right. 
All rights to share." 

MANAGERIAL NOTES  
"The 	Footplate" 	is 	published  

monthly.  

All Branch Secretaries and Execu-
tive Officers are empowered to act as  

agents for this journa l.  Hand your  
contributions, name and addr •ss to  

them. We do the rest.  

'Phone: F-2235.  
Literary.—To ensure publication  

contributions must be in not later  
than 19th of each month. Branch  
reports should be in the hands of  
Editor as soon as possible after the  

monthly meeting. Write on one side  

of paper only.  
Subscribers should see that "The  

^ootplate" is sent to their private ad-
uress, and not to Loco. Sheds. Sub-
scribers will be held responsible for  
any failure of delivery due to change ,  
of address. They should notify Postal  
authorities of any altered address,  
and forward same also to their  
Branch Secretary.  

JOIN THE  

Loco Self=Denial Fund  
NO ENTRANCE FEE.  

CONTRIBUTIONS 	9d. WEEK  
BENEFITS £l/10/- 	Per Week  

DEATH LEVY:  

1/- per Member upon the death of a  

Member or upon the death of a  
Member's wife.  

Over 900 Members have joined this 
 

Fund.  

Get  a  RULE BOOK on joining.  

DO IT NOW AND HELP  
YOURSELF.  

T. DAWSON, Secretary.  
19 Tennyson St., Seddon, W.11. 

 

ASSIST YOUR BRANCH 
 

SECRETARY BY PAYING 
 

YOUR CONTRIBUTIONS 
 

QUARTERLY.  

f able for the actual time worki 
ld outside of fixed sigma's. At Newpo  
h only two Crane Drivers worked on  

side of fixed signals, and for elev  
d fortnightly periods, the total time 

 

n one Driver was 63 hours, and t  
y other 29 hours. At Bendigo, tb  
h average time was 2 hours per peri  

whilst at Ballarat, it was 2 hou  
- per day.  
e 	Item (2) caused  a  very lengthy di5  
.  cussion and the whole position of th  

Supers and a:tion taken to have the  
f appointed to the permanent Sta  
f was explained to the Board.  

The Departmental representative  
contended that there was no pr  

- vision in the Award to discrimina 
 

between Super Cleaners who wer  
employed for firing duty and tiros  
employed solely upon cleaning work  
We had to admit that this was sa  
but argued that the Award mad 

 provision for `any' Cleaner to be 
paid the  Guarantee of 96 hours pc  
fortnight. 

The Departmental representative) 
admitted that the senior Supers have 
some claim for continuity of ern' 
P oyment, so it was agreed to con' 
fer with them, with  a  view to seeing 
if an agreement could be reached 
regarding some form of guarantee 
tieing given to Supers who are en 
ployed mainly for firing duty. In the 

 event of an agreement not being 
reached, the matter will be finalised 

by the Chairman of the Board of 
Reference.  

Item (3) concerns the question  as 
 to whether it was reasonable for  

Murdoch to occupy two beds when 
booked to rest at Melbourne from 1.3 5 

 a.m. until 8.30 p.m the same day. 
The Department was prepared te, 
allow the second bed allowance  if 
Murdoch could produce  a  receipt for 
same. 

We strongly opposed the produc -
tion of receipts not provided for in 
the Award. 

Item (5) also caused a very lengthy 
discussion, your representatives con -
tending that, as the Shunting Engine 
drivers at Newport Workshops were 
utilised to work outside of the Work' 
shop Yard for shunting purposes , 

 and also for taking trucks to and 
 

from the reclamation Depot, they  
were entitled to full Driver's rates. 

The Departmental representatives 
contended that under the Award, it 
was not necessary to limit the work of 
a  Shunting Engine Driver within 
Station Workshops, or Loco Yards 
but they could be utilised for anY 

 shunting work or for running trains, 
without  a  brake van, or for running  
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explanation for stopping in sec-
tion, Bank-box and Ingleston, when  
instructed to stop to discharge  
sleepers.  
Pinney should not have been called  

upon for report. Have iss!ued instruc-
tions that whenever a speed chart 
discloses a stop in the section, that 
the Guard's statement must first be 
checked to see if this gives the rea-
son for the shop, but if no reason is 
shown upon Guard's sheet, or in 
Control diary, Driver will then be 
asked for explanation.  

In connection with Item (7) the  
question of Acting men  .  and their 
various disabilities was stressed. The 
Departmental representatives ad-
mitted that it was an anomaly for an 
Act. Driver, when travelling out to run 
a train, to be, paid at the higher rate 
if he returned the same day, but only 
paid the lower rate when booked to 
rest and returned the following day. 

The Union contended that the claim 
could be paid under two Clauses of 
the Award, and that it was the inten. 
tion of the Court to pay Acting men 
at the higher rate for all travelling 
time necessary in connection with 
running of trains. 

As the Parties were equally divi-
ded upon all Items, the Chairman 
reserved his decision.  • 

dis  
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Sta  

any train which was not a revenue 
producing train, as this would not 
constitute train mileage. 

It was admitted by Departmental 
representatives that if their conten-
tion were upheld, by the Board, they 
would have a wide and comprehensive  
territory for employment of Shunting 
Enginemen, although it was not pro-
posed to exploit the position. 

Item (6) will depend upon the de-
cision given on Item (5) as if the 
Department's view is upheld by the 
Board, then the question of the limits 
of the various yards will not matter. 
But if our contention is upheld it will 
then be necessary to determine the  
limits of the various yards outside 
which Shunting Enginedrivers can-
not be employed. 
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Head Office Matters  
MATTERS FINALISED WITH MR.  

STAMP, SUPT. OF LOCO  
RUNNING.  

oiling to be performed by Driver  
and Fireman in the preparation  c  

an engine.  
All instructions relating to this  

matter to be withdrawn and the in-
structions contained in the C.M.E.'s  
book of Instructions where the Fire-
man is to carry out work alloted to  
him by the Driver will cover these  
cases.  
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Request that additional time be al-
lowed at Korumburra, when run-
ning passenger trains Melbourne  
to Yarram to enable crew to  
have lunch.  
Cannot arrange for additional time 

but will see if Department will agree 
to provide Enginemen with tea 
from Refreshment Rooms on arrival 
at Korumburra, 

Protest against Fireman running  
passenger trains Melbourne to  
Yarram, having to uncouple and  
couple up at Korumburra, as time  
is very limited and this work was  
performed by a Shunter when test  
was conducted.  

Transportation Branch has agreed  

to again make services of a Shunter 
available to uncouple and couple ûp 
at Korumburra. 

Petition from Drivers and Firemen  
on express running between Mel-
bourne and Ararat asking that im-
mediate repairs be affected to the  
track at var;ous places, as in its  
present condition, it is not fit for  
high speed.  
Will arrange for Enginemen's In-

structor to ride upon engine and 
have all bad spots attended to, with-
out de-ay. 

MATTERS FINALISED WITH MR.  
DICKENSON, CHIEF CLERK,  

C.M.E.'s BRANCH.  
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Driver A. E. Clark, North Melbourne,  
protest against having to bring en- 
gine No. 883 from. Newport. to  
Melbourne on 16/4/35 when paint  
was still wet in cab of engine.  
Workshops Manager admits that  

this engine left Newport before the  

paint in the cab was dry but it was  

a rush job for Easter traffic. Ar-
rangements made, that in future, en-
gines are not to leave Newport until  

the paint in  the  cab is dry.  

Request that all petrol electric cars  
be fitted with asbestos curtains,  
similar to the one upon P.E. 57.  
It is necessary to amend the draw-

ing3 to give effect to certain sug-
gestions by the men, and when this 
has been done, asbestos curtain will 
be fitted to each P.E. Car, as it goes 
to the shops) for overhaul.  

Super Cleaner Cairns, application for  
transfer, Sale to North Melbourne,  
as transferred to Sale under the  
impression that he would be util- 
ised as Rail Motor Driver.  
Information given to Cairns by 

Transportation Branch Officer at  

Numurkah in error. Cairns to be 
brought to North Melbou rne as de-
sired. Request that ash-pit be provided  

Newport yard.  
Enginemen's Instructor reports that  

the present facilities at the water-
crane are sufficient, as steel sleepers  

are provided and engines are mostly  
pilot engines or those that have done  
short mileage. Not prepared to re-
commend that pit be granted, but will  
take up with Way and Works Branch  
to see that the ashes are kept clear.  

D i-'er Briner, North Melbourne,  
"G48" for not stopping to chal-
lenge signal when goods train was  
wrongly routed, Spencer St., Via-
duct.  
Signalman was at fault but con-

sid^r Briner should have challenged 
signal. Will notify him to this 

-°2ct bt he will not be punished.  
Request that a red light be provided  

upon all petrol electric cars to in-
dicate when the oil pressure is not  
satisfactory, The same as on car  
No. 57.  
C.M.E. has agreed for light to be  

provided on all cars  as they go  
through the shops and it is anticipa-
ted that they will all be completed  
within eighteen months,  
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Protest against Super Cleaners at  
North Melbourne being utilised for  
pit work before passing qualifying  
examination.  
Arrangements made for Super 

Cleaners at North Melbourne to be 
examined in Red Book as soon as 
they have  completed six months' 
service. North Melbou rne instructed 
that before passing examination, 
these men  are not to be utilised for 
pit work, except in cases of emer-
gency.  
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Protest against only fifteen minutes  
being al'owed at Daylesford, on 

 Morday mornings, for engine to 
 ,rime from shed to train and Driver  

to examine brakes.  
D R.S S. reports that fifteen minu-

i a liberal allowance as train  
consists of two cars and van only.  

Protest against instruction issued by  
Mr. Boadle►  in reference to the  

Request that applications be invited  
for twelve additional Firemen to  
train for positions as Electric Loco  
Assistants.  
Will invite applications' for twelve 

men at North Melbourne but they will 
only be paid at Award rates when 

 acting as E. L. Assistants.  
Driver Pinney, North Melbourne, pro-

test against being called upon for  

uc-  
in  



Request that five minutes be allowed  
to quit premises at .rirat.  
Not prepared to alow any time, as 

the exits from the yard are close to 
where trains arrive, and also handy 
to platform.   
Rail Motor Driver-in-Charge Bry- 

mer, claim for merit increment.  
Merit increment recommended by 

Supervising Officers. Wi'l be 'endor-
sed by C.M.E. and then forwarded to  
Commissioners for consideration. 

Driver W A. Brown, North Mel-
bourne, protest against penalty for  
working on Good Friday, being  
utilised to make up guarantee of 96  
hours for period.  
Matter to b^ adjusted. Brown to be 

paid 96 hours for period and then  
have one day added to his annual  
leave for working on Good Friday. 

Acting Driver Ellis, Nyora, applica-
tion to be paid at driving rate  
whilst off injured,  
A3 Ellis would have been employed 

upon driving duty, he is to be paid at 
driving rate for time lost. 

Cleaner 	Rankin, Ouyen, protest  
against junior man utilised for  
firing duty.  
Rankin was not available as he was 

booked 3 p.m. cleaning at his own 
request. Not practicable to give 
effect to Rankin's suggestion to ter-
minate his shift at 7 p.m. as it 
would have meant bringing in ano-
ther Cleaner for a four hour shift at  
short notice. Rankin notified to this 
effect,  

COM 

Proti  
fui  
ba  
ste  
^^ el 
Co 

futui  
be ni  
exce ; 

Drive  
cla  
col  
M: 

iced. 

Rost  
m4 
re g 
M. 
Dc  

give] 
Pay  

Acte. 
bo 
a 

A
r

] 
for 
duty 
date  
pay e 
Was 
for 
of  a  
fire r 

Fire 
cl 
w 
Ir 

auti  
to t 
Per  

Fir  
cl  
A 

rt  

F 
Bus  
hut  
to  

Uri ' 
p. 

Re i  
to p  
ben  
full  

Rec  
C 

Ç'. 
+phi 
Pen  

t 

Ex-Cleaner Knight, application to be  
given a position other than labor-
ing, on account of failing in color  
sense  
Knight to be utilised to relieve the 

Lighters-up for annual leave for  
about three months. At the expira-
tion of this time will see if he can 
be appointed as a Lighter-up at Nth.  
Melbourne. 

Driver Ryan, Bendigo, protest) against  
being booked upon rest job to  
Swan Hill at short notice on  
23/4/35.  
Depot Foreman reports that this 

was due to a banker being required  
at short notice. Depot Foreman 
offered to obtain any additional 
clothes from Ryan's home, and to 
advise his wife and family. Regret 
that it was not possible to advise 
Ryan before he left home .  

Fireman Woodham, Warragul, pro-
test against not being paid for  
Good Friday, and Easter Monday,  
whilst o ff  injured.  
As Woodham would have worked on 

these two days, arrangements now 
made for him to be paid.  

Fireman Waterman, Ballarat, pro-
test against not being paid 96 hrs.  
for period ended 4/5/35.  
Timekeeper did not include pay-

ment for day travelling to Melbourne 
for examination by R.M.O. Instruc-
tions issued that in future, 96 hours  
must be paid and r.ny adjustments 
to be made later, 

Super Cleaner McDermott, Traral-
gon, protest against being stood  
down whilst Super Cleaners, who  
were just employed a few months  
ago, are working.  
Instructions issued to Depot Fore-

man, Traralgon, that the long ser-
vice Supers must receive preference 
for any work offering, over the 
Supers recently employed. 

Driver Denhoim, Swan Hill, claim for  
expenses visiting Melbourne for ex-
amination by R.M.O.  
Expenses overlooked by Time-

keeper at Bendigo. Denhoim now  
paid 8/- which is the Award rate for 
the time involved 

Request that portable be provided  
for Korumburra Enginemen when  
booked to rest at Toora.  
Not prepared to provide portable,  

as reports disclose that good ac-
commodation is available at Toora at 
Award rates. 

Request that an additional special  
class Driver be appointed at Sey-
mour.  

Not prepared to increase the num-
ber of special class Drivers at Sey-
mour, at present, 

Fireman Cronin, Benalla, protest  
against being paid less than 96  
hours for period ended 18/5/35.  
Not prepared to grant claim; as re-

ports disclose that notice was sent  
to Cronin's home—that his shift was 
altered. The notice was received by 
his wife, but not given to Cronin, so 
the Department cannot be held re-
sponsible when Cronin failed to per-
form the work that was 'allotted him, 

Acting Driver Howard, Shepparton,  
claim to be paid .driving rate  
whilst on  •  annual leave; driving  
rite for all time worked at Mar- 
chison East' also protest against  
commencing annual leave at Mur- 
chison East and being instructed  
to resume duty at Tocumwal.  
Ash Howard was relieving a full 

time Driver at Murchison East, he is 
to be paid at driving rate for all 
time worked. He is to be allowed 
travelling time Murchison East to 
Shepparton before commencing his 
annual leave, and then travelling 
time Shepparton to Tocumwal, at the 
expiration of his leave. Question of 
rate of pay whilst on leave, being 
investigated .  

Driver Potter, 	Ballarat, 	protest  
against excessive hours worked,  
6/5/35.  
No Staff available for relief, on ac-

count of this being Jubi'ee Day. Re-
gret long hours worked, Question as 
to whether relief should be booked 
erch day for this train, is being 
investigated. 

Petition from Ararat men—that they  
be paid on the mileage basis for run-
ning passenger trains, Ararat to  
Horsham and return.  
As this run is less than 100 miles, 

C.M.E. is not prepared to authorise 
payment upon mileage basis. 

Rail Motor Driver Perkins, Ultima,  
protest against roster being altered  
and having to work excessive  
hours on account of relief Cleaner  
not being provided  
Matter now adjusted, and Perkins 

working to his ordinary roster. A 
relief  Cleaner should have been sent 
to Ultima and this will be done in 
future. 

Driver Rush, and Fireman Tren • 
grove, North Melbourne, protest  
against being deducted) 2/- for  
meal alleged to have been sup-
plied at Bunyip, 20/12/34.  
A number of employes wh'o were 

working at Bunyip in connection with 
the floods were provided with meals 
fit the Bunyip hotel but satisfied this 
did not apply to this crew as they 
were only at Bunyip for twenty 
minutes. The 2/- deducted is to be 
refunded to each man. 

Protest against number of rest jobs  
on Ararat passenger Roster.  
Cannot avoid these rest jobs. This  

roster takes five weeks to complete. 
For four of the weeks there are two  
rest jobs, and for one week there are  
three rest jobs. Wi:l consider any 
suggestion for amending roster and 

 reducing rest jobs.   
Driver Denholm, Swan Hill, under-

paid one day whilst off duty on ac-
count of injury.  
Driver Denholm was off' injured on 

Eight Hours' Day and as he would 
have worked on this day had he not  
been injured, authority now given  
for payment for Eight Hours' Day. 
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Acting Driver Callaghan, North Mel-
bourne, claim to be credited with  
driving time, shift worked as Shed  
Driver 16/5/35_  
Claim to be allowed as Callaghan 

was overlooked for a driving job for 
which he was available.  
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Decisions of South Australian  
Board of Reference  

(Award made on 12th December, payment in respect of the interval 
1934, in period."  

"The representatives of employers 
on the Board contend that the work  
in question constituted a broken  
shift, and further, that there is  
nothing in the Award which required 
the interval between the first book-
ing off at Mile End and the subse-
quent booking on at Adelaide to be 
paid for. The representatives of 
the employees contend that the work  
did not constitute a broken shift and  
than the employee should have been 
paid in respect of the interval period.  
These conflicting views point to the 
crux of the dispute. 

"From the arguments used by the 
representatives both of the Union and 
of the employer in connection with 
this dispute (and also in connection 
with a dispute as to another matter  

considered at the same meeting of 
the Board(, it appears to me that 
the representatives of the Union take  
the view that the question whether a 
shift is a broken shift depends not 
only on whether it `consisted of more 
than one turn of work evclusive of 
meal interval' (vide definition,' clause 
45, 2, of Award, but also on whether 
the shift was commenced, the inter-
val between pants of the shift was 
commenced, work following the in-
terval was resumed and the final 
booking off at the termination of the 
shift took place, all at the employee's 
`home station'. The employer's re-
presentatives take the view that a  
shift of `more than one turn of work' 

Mile End; and (h) not making any is  a  broken shift so long,  as the in- 

Matters No 146 of 1926 and No. 80 of 
1927).  

2.30 p.m.—PRESENT.—The Chair-
man (Mr. C. G. D. Bowen, S. 
M.), Deputy Industrial Regis-
trar, (O. D. Doward and Messrs.  

P. F. Cherry and W. V. Hay-
man representatives of the  
S.A. Railways Commissioner.  
Messrs. H. J. George and J. M.  
Galvin representatives of the  
Union.  

THE CHAIRMAN. — "The Aus-
tralian Federated Union of  
Locomotive Enginemen has  
submitted to the Board of Re-
ference for Settlement disputes  
as to seven matters under the  
Award.  
"The first item in the Union's  
statement of `matters in dis-
pute is— 
"Booking men on and off at 
Mile End and Adelaide and vice 
versa on broken shifts Clause  
20 (3) and clause 45 
(3)".  

This dispute has arisen over the  
action of the employer (the S. A.  
Ra'lways Commissioner, in (a) re-
garding as  a  broken shift the work  
of an employee who booked on at 
Mile End at 6.50 a.m., booked off at 
Mile End at 11.55 a.m., then, after an 
interval of 2 hours 35 minutes, book-
ed. not again at Mile End but at Adel-
aide at 2.3l p.m. and booked off at  

193 
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MATTERS FINALISED WITH 
COMMISSIONERS' STAFF BOARD. 

Protest against applications for re-
funds in excess of expenses, being  
based upon the total outlay, in-
stead of each item being treated 
separately.  
Commissioners have decided that in  

future, applications, for refunds can 
be made for any individual item that 
exceeds the 'Award scale. 

Driver Mason, North Melbou rne, 
claim for payment, time lost on ac-
count of injuries. 
Matters finalised. Full pay author-

ised. 

Hostler O'Connor, claim for pay-
ment, time lost, owing to injuries 
received when hostling engine Nth. 
Melbourne. 
Doubtful case. O'Connor to be  

Riven benefit of the doubt and full 
Pay authorised. 

Acting Driver Madder, North Mel- 
bourne, claim to be paid driving 
rate whilst on annual leave. 
Although Madder was employed 

for one shift of ten hours on firing 
duty, within two months preceding 
date of annual• leave, will authorise 
Payment at higher rate, as Madder 
Was paid for full time driving duty 
for the two months preceding date 
of annual leave in addition to the  
firing time. 

Fireman Culph, North Melbourne, 
claim to be paid additional - rate 
whilst employed on test train. 
In accordance with past practice,  

authority has been given for Culph 
to be paid an allowance of sixpence 
Per day when employed on test train. 

Fireman Thomas, North Melbourne, 
claim for refund of £1/1/-, First 
Aid expenses paid to Doctor at  
Trentham, on account of injuries 
received by explosion in fire 
box.  
First Aid expenses previously paid 

Bush Nursing Hospital at Trentham. 
but as special case will also pay £/1/-
to the Doctor. 

Ilriver Richardson, Geelong, claim for 
payment, time lost undergoing 
operation for hernia, due to in- 
juries received on duty at Cressy.  

Reports are not altogether favorable  

to Richardson, but will give him the 
benefit of the doubt and authorise 
full pay for all time lost. 

Request that pit be provided at  
Oaklands. 
Commissioners made an inspection 

whilst on tour and have decided to 
Pend this matter for twelve months. 

Protest against Electric Train Driver 
Burns being employed as Shunting 
Enginedriver at Princess Bridge, 
as no provision in Award for 
Shunting Enginedriver, electric 
service. 
As there is no provision in the  

Award for Shunting 'Engine-drivier  
upon the electric service, have noti-
fied the Branch that Burns must be 
transferred to steam service, as he  
has been reduced to Shunting Engine  
driver for twelve months, for pas-
sing signal at `Stop' position at 
Oakleigh. 

Protest against Bendigo crew that 
travels passenger to Gunbower, 
then works train Gunbower to 
Cohuna and return, and then  

- travels passenger back to Bendigo 

only being paid 8 hours travelling 
time, although on duty in excess of 
25 hours. 
Although decision of C.M.E. is in 

accordance with Award, will agree to 
pay balance of travelling time 
amounting to about six hours, as  a  
special case. If necessary to run this  
train in future crew will rest at 
Gunbower and return passenger to  
Bendigo following day. 

Hostler Jones, Geelong, claim for 
payment cartage and travelling ex-
penses, when re-called to duty, 
after retirement. 
Not prepared to authorise payment 

of expenses, as Jones has been  
treated the same as an employee who 
resumes duty, after being granted 
extended leave.  
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interval, and that therefore willows 
the resumption of duty after the 
interval takes place at the home  
station an employee cannot be said to 
have been 'booked off duty at his  
home station' for the interval period. 
I agree with the Union representa-
tives' contentions.  

"Clause 20 deals with 'shift Inter-
vals', and sub-clause (3), recites the 
particular circumstances in which an 
interval in a broken shift may be 
made without payment to the em-
ployee in respect of the period of the  
interval. I have indicated what, in 
my opinion, those circumstances are. 
It follows that I conclude that 'clause 
20, (3) of the Award cannot be read 
as authorising non-payment for an in-
terval (in the broken shift) which  
commenced at the termination of a 
turn of home station duty but was 
followed by a turn of work away 
from home station. 

"Unless the members of the Board 
desire to discuss this matter further 
the Board should now exp ress its 
decision with respect to it." 

After the Chairman had made the 
foregoing remarks with respect to 
item 1 of the "matters in dispute"—
MR GALVIN moved:— 

"That in the gpinion of the Board 
sub-clause (3), of clause 20 of  
the Award does not cover the 
case of an employee who, in 
a broken shift is booked off at 
his home station at the ter-
mination of one turn of work 
and is booked on at a place  
other than his !home station for 
the following turn of work, 
and therefore does not author-
ise non-payment to such an  
employee in respect of the in-
terval between such turns of 

'work." 
Seconded by Mr. George.  For the  

motion—Messrs. Galvin and George, 
and the Chairman. Against motion—
Messrs, Cherry and Hayman. Motion 
carried. 

"The second item in the Union's 
statement of 'matters in dispute' is—

"Youth cleaners when acting as 
firemen not being paid in accordance 

with clause 24, (1.(" 
"Shortly, the facts giving rise to this 

dispute are that the employer em-
ployed a youth cleaner as a fireman 
and in respect of such employment 
paid him at the rate applicable to a 
'juvenile' of his age plus the marginal 
rate for an adult fireman. The Union 
contends that the employee should  
have been paid the rate applicable to  
an adult fireman in his first year. 
Its representatives, in arguing in  
support of this contention, relied 
principally upon clause 24 (1) of the  
Award. There is no dispute as to 
what are the facts. 

"Clause 24 (1( reads: 'A cleaner  
acting as a fireman shall, while 

terval between parts of the shift is 
commenced at the home station, not-
withstanding that the commencement 
of the shift, the  resumption of work 
after the interval and, the final book-
ing off take place at elsewhere than 
the home station. Personally I can 
find nothing in the Award to sup-
port either contention. The defini-
tion of `broken shift' in clause 45  
(2), is quite clear. If during a shift 
there are intervals other than a  
'meal interval' during which no work 
is done the work done during the  
shift, consists of more than one 
turn of work and it follows that such 
shift, without more, is a 'broken 
shift'. In my opinion the work in re-
spect of  which the present dispute 
has arisen was done in a broken shift. 

"Clause 20, (3), provides that 'an  
employee may be booked off duty at 
his home station without payment on 
a broken shift fob not leess than two 
hours by day or four hours by night." 

"As I see it, therefore, the question 
now arising for determination is 
whether the employers' failure to 
pay the employee in respect of the 
interval, which consisted of the period 
from when the  employee was booked 
off at Mile End at 11.55 a.m. until he 
was booked on at Adelaide at 2.30 
p.m., was justified by clause 20, 3. 
Now, it is admitted that Mile End 
was 'the depot to which the employee 
was permanently attached' (i.e. defi-
nition in clause 45 (3) and was there-
fore his 'home station'. The shift 
was a broken shift. The interval dur-
ing which no actual work was per-
formed (the interval between the 
two 'turns of work' constituting the 
broken shift) was 'not less than two 
hours' in the 'day'. But what is meant 
by the words, 'booked off duty at his 
home station' in clause 20, 3?. The 
employer's representatives contend, in 
effect, that the words signify noth-
ing more that a turn of work may 
be terminated at the home station. 
Therefore, they say, a turn of work 
in a broken shift may be terminated 
at the employee's home station with-
out payment to the employee in re-
spect of the interval between such  
termination and resumption of work 
on the following turn so long as the  
interval is for not less than two  
hours, quite irrespective of whether 
or not the resumption of work takes 
place at the home station. On the other 
hand, the Union's representatives 
contend that the words have a 
wider significance They argue, in 
effect, that the words, in their con- 
text in clause 20, comprehend all 
the factors incidental to the mak- 
ing of a break or interval in the  
work of a shift of home station 
duties—that is, the period of the 
off-duty interval and the subsequent  
resumption of duty as well as the 
termination of duty prior to the 

so acting, be paid not less than  
the minimum prescribed for 
grade of fireman."' 

"It is agreed that the relevant pre-
scribed rate for the grade 'of fire-
man is 11/10d. per day, made up of 
base rate 10/10d. (v clause (3) (1)  
plus margin of 1/-  .  Or item (8) in 
Table B to  1  cl. (4) and that a cleaner 
to whom clause 24 (1) applies would 
be entitled to at least that rate, 

"It is further agreed that the em-
ployee in question was paid at the  
rate applicable to a juvenile of his 
age (19 years) according to clause  
6 plus an amount equivalent to th'e 
fireman's margin (1/-) a total wage 
of 8/- per day.  

"In essence the arguments of the 
representatives on the Board are  
these. The Union representatives  
claim that 'cleaner' in clause 24 in-
cludes in meaning 'youth cleaner' 
and that accordingly the employee in  
question was entitled to 11/10d, per 
day whilst acting as a fireman. The 
employers' representatives argue that 
'cleaner' in clause 24 means 'adult 
cleaner' only. They 'contend that the  
Award is silent as to what rate shall 
be paid to a youth cleaner while act-
ing as a fireman No argument was 
based on clause 18,  

"There is no specific mention in 
the Award of 'youth cleaners' but 
clause 6 prescribes rates for 'juveniles' 
and it is agreed that th'e only juven-
iles under the Award are youth 
cleaners. Clause 6 therefore pre-
scribes rates for such employees  
within the grade 'cleaner' as are not  
yet adults. Rates for employees  
within the grade of 'cleaners' and 
who are adults and for adult em-
ployees within other grades a re  
prescribed in clause 3 and 4. But 
there is a later clause—clause 18 —
which'„ in my opinion, acts as a pro-
viso to the preceding rate-fixing 
clauses. Clause 18 provides that any  
employee while acting temporarily•in 
a higher grade than his own shall be 
paid not less than the minimum rate 
for such higher grade: provided that  
such minimum is as high or higher 
than the pay he was receiving in his 
ordinary position. Now, there is no 
ambiguity in the words 'any em-
ployee'. 'Fireman' is a higher grade 
than 'cleaner'. Therefore, it seems 
to me, by virtue of clause 18, any 
em'plloyee — adult or non-adult-
whose 'ordinary position' is that of 
cleaner is entitled to be paid, whilst 
temporarily acting as a fireman, not 
less than the minimum rate prescri-
bed for a fireman. 

"As representatives on the Board 
based their arguments on clause 24 
(1) and  (2) I' think I should express  
my views as to that clause. It may be 
said that if my reading of cl. 18 is 
correct, why the necessity for 24 (1) 
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(2) ? I do not think that clause 24 
(1) and (2) shall be regarded as in 
substitution of clause 18 nor as a 
qualification of it, but rather as an 
amplification of clause 18, when 
cleaners acting in higher grades are 
tinder consideration. By clause 18, 
(and indeed alsolby sub-clause (1) of 
clause (24) a cleaner acting as a fire-
man is entitled to at least the mini-
mum rate for the grade of fireman. 
Clause 18 goes no further than this: 
but sub-clause (2) of clause 24 gives 
further (and this, I think, is the real 
Purpose oof the sub-clause (and re-
moves all doubt as to whether length 
of service as an acting fireman is to 
affect the rate for a cleaner acting 
in the higher grade of fireman by 
Providing in effect that a cleaner who 
has acted as fireman for 2504 hours 
shall thereafter, whilst acting in the 
higher grade of fireman, be regarded 
as acting in the grade of a second 
Year fireman until after the com-
pletion of a further 2504 hours' fir-
ing when he shall be regarded as act-
ing in the grade of third year fireman 
and so on. 

"And so far as  the  word `cleaner' 
in clause 24 is concerned, I can see 
no justification for limiting it to 
mean `adult' 'cleaner. The represen-
tatives of the employer consider that 
because the rate to be paid cleaners 
acting  as fireman is a rate fixed for 
adult firemen it follows that the 
cleaners in contemplation must be 
adult cleaners. But is it not just as 
logical to argue titn.t. the Court pur-
Posely refrained from expressly limit-
ing the provision to adult cleaners 
so as to discourage the employment 
of youth cleaners as acting firemen? 
Again, in Table, B to clause 4, the 
Award speaks of `five years' service 
as an adult cleaner'. The implication 
is that in the absence of the word 
`adult', and unless inconsistent with 
the context on some other meaning is 
clearly intended, the word `cleaner' 
includes in meaning 'youth cleaner". 
Whilst it appears from the context 
that in Table B that the word 
`cleaner' (whereever occurring( is 
there limited in meaning to `adult 
cleaner. I cannot find any clear in-
tendment that it is so limited in 
clause 24, and especially so as I re-
gard 24 (1) and (2) as an amplifica-
tion of clause 18 which latter clause, 
by entitling any employee acting in 
a higher grade ,  to the higher grade 
rate entitles a youth cleaner acting 
in the higher grade of fireman to the 
rate for such higher grade. 

"In the case before the Board, I 
express the opinion that the cleaner 
in question was entitled to 11/10d. 
Per day whilst acting as a fireman.. 

"Unless the members of the Boa,1 
desire to discuss this matter further 
the Board should rlow express  its 
decision with respect to it." 

After the Chairman had made the 
foregoing remarks as to item 2 of 
the "matters in dispute", Mr. George 
moved— 

"That in the opinion of the Board 
the Award requires that a 
youth cleaner acting as a fire-
man shall while so acting, be 
paid not less than the mini-
mum rate prescribed for the 
grade  of  fireman." 

Seconded by Mr. Galvin. For the 
motion =Messrs. Galvin and George, 
and the Chairman. Against motion — 
Messrs. Cherry and Hayman. Motion 
carried. 

"The third item in the Union's 
statement of `matters in dispute' is— 

"`Employees being called upon to 
work fourteen shifts in a fortnightly 
period. Clause 30, (5)." 

"During the discussion on this mat-
ter Mr. Cherry, a representative on 
the 'Board of the employer, gave an 
assurance that instructions have been 
issued by the employer that shifts 
were to be restricted to 13 and where 
practicable to 12, and that only in ex-
ceptional cases where it was not 
practicable to limit the shifts to 13 
would 13 be exceeded, 

"At my suggestion, further con-
sideration of item 3 of the matters 
in dispute was deferred, in view of 
Mr. Cherry's statement. The union 
can later re-open the matter if it be 
found that the instructions referred 
to by Mr. Cherry do not result in 're-
moving the cause of the present com-
plaint." 

"The  fourth item in the Union's 
statement of `matters in dis-
pute is— 

'Employees called upon to work 
a broken shift without being 
rostered for same on the day 
prior thereto. Clause 35.'; 

"During the discussion by the 
Board the employer's representatives 
intimated that the employer's instruc-
tions were to the effect that where-
ever practicable the employee has to 
be notified the day before that he is 
to work a broken shift and that 
where any shift alterations are made 
the employees are do be advised at 
the earliest possible moment, and 
also to the effect that straight shifts 
are not to be turned into broken 
shifts except in a very special emer-
gency. 

"I suggested, in view of the em-
ployer's instructions which the em-
ployer's representatives had stated 
had been given, and as the Union's 
grievance had been ventilated before 
the Board, that further consideration 
of item 4 of the matters in dispute 
might be deferred until it is seen how 
the instructions are carried out in 
future, and stated that if the position 
in the future was not satisfactory, 
the matter could again be brought 
before the Board. Further considera- 

tion of item 4 was accordingly de-
ferred. 

"The fifth item in the Union's 
statement of `matters in dispute' is- 

"`Chargemen being employed to 
prepare and stable engines 
and performing driving work 
in traffic yard  Clause 24 (8)." 

"Although the case of a charge-
man at Mount Gambier taking an en-
gine out on to the main line was the 
principal one instanced in the discus-
sions before the Board, it appeared to 
me from the arguments and views of 
the representatives of the employer 
and of the Union that the parties 
were in dispute as to whether it was 
a departure from the Award for any 
chargeman to prepare and stable an 
engine or perform driving duties. 
The Board discussed this matter and 
then proceeded to discuss other mat-
ters, but subsequently reverted to 
this matter. When the  Board rever-
ted to this question with respect to 
chargemen, the representatives of the 
employer gave an assurance that, 
except in cases of extreme urgency 
chargemen would not be employed in 
operating engines on shunting or on 
main line running. The Union re-
presentatives were thereupon satis-
fied that the Board should confine its 
attention to the question of whether 
chargemen may be employed in the 
preparation and stabling of engines. 
The representatives desire my c,pini ■ n 
thereon. 

"The view of the representatives 
of the employer is that it is not con-
trary to the Award that a  chargeman 
prepare and stable engines. Their 
contention is that there is nothing to 
prevent the employer from requiring 
any qualified employee to do the 
work. The view of the Union re-
presentatives is that there is a de-
parture from the Award where the 
work is done by a chargeman or in 

 fact by any other than a driver or a 
fireman acting as a driver.. They in-
voke sub-clause (8) of clause 24 of 
the Award; and argue that the work 
of `preparing and stabling engines' is 
part of `driving duties' and that 
clause 24 (8) prohibits a chargeman 
from performing driving duties. As 
I understand it, the employer's opinion 
is that the work is part of `driving 
duties' if done by the enginemen who 
take the engine into traffic; other-
wise it is not. For reasons which 
will presently appear I do not find it 
necessary to come to any conclusion 
on this particular point. As the 
Union representatives do not rely for 
support for their contention on any 
other argument 'than that the Award, 
clause 24 (8), prohibits a chargeman 
from performing `driving duties' and 
that the latter includes the work of 
stabling and preparing engipes by 
whomsoever performed, it will be 
convenient, in considering the argu- 

e 



tu  
er  
te  
hc  
te  
of  
pr 
in  

gi  

on  
fry 
Bc  
Bc 
we 
oil  
7.  

w;  
E^ 

an 
11  
11  
at  
Bi 
a.  

rc 
fr 
m 
or 
or 

be 
F 
d<  
s 
vi  
p]  
al  
oi  
u:  
ti  
S  

tl  
a' 

p 

t1  
d 
h 
d 
E 
n 
t. 
E 
tl  
s 
E 
o 
r 
h 
t  

e 
e 

r. 
s 
f 

80 	June-July  TH)s FOO'TPLATâ  

  

July 11, 1935  Ju  

After the Chairman had made the 
t foregoing remarks as to item 5 of 

the "matters in dispute", Mr. Cherry 
moved:— 

"That in the opinion of the Board 
the Award does not prohibit 
chargemen from performing 
the work of preparing and 

 stabling engines." 
Seconded by Mr. Howard. For the 

motion—Messrs. Cherry and Howar d . 

and the Chairman Against—Messrs. 
Galvin and George. Motion carried.  

The sixth item in the Union's 
statement of `matters in dispute' is— 

"Train Enginernen working engines 
prepared by shed enginemen  
not being "booked on at run- 
ning shed to take charge of  
engine. Clause 34 (11)."  

The cause of this dispute is that 
train enginemen who are to work 
engines that have been prepared at  
Mile End by shed enginemen are 
sometimes required by the employer 
to take charge of the  engine at the  
platform of the Adelaide station. 
The Union takes the view that this 
is contrary to the provisions of sub-
clause (11) of clause 34 of the Award 

Its contention, in short, is that 
 

when an engine is prepared at the 
running shed by  a  shed engineman 
clause 34 (11) requires that the en-
ginemen who are to work the engine 
shall take charge of the engine at 
the running shed and no where else. 
The representatives of the employer 
hold the view that the effect of clause  

34 (11) is that if the enginemen who 
are to work an engine which has been 
prepared by a shed engineman are 
required to take charge of such en-
gine at the running shed, then they 
are to be allowed at least (10 minutes 
to do the things mentioned in the 
sub-clause—to sign on, etc. but that 
the clause does not require that the 

 enginemen who are to work an en-
gine that has been prepared by  a  
shed engineman must take charge of  
the engine at the running shed; and 

 

further, that if they take charge else-
where, then clause 34 (11) does not 
apply. 

"In my opinion, the whole of clause 
34 deals with times to be allowed 
employees in respect of things when 
done by them in connection with their 
duties. I do not read sub-clause (11)  
as providing that the employer shall  
require the enginemen (who are to 
work the engine) to do all those 
things mentioned in the sub-clause, 
including to `take charge of engine at 
running shed', but merely as provid-
ing that the employee shall be al-
lowed at least 10 minutes to do those 
things if and when he is required to 
do them. 

"I therefore am of opinion that 
clause 34 (11) of the Award does 
not prevent the employer from re-
quiring enginemen, who are to work 

ment for the Union, to first consider  
whether sub-clause (8) does prohibi  
a chargeman from performing driv-
ing duties, and only if it does so 
prohibit need we proceed to discuss  
whether preparing and stabling en-
gines by whomsoever done is `driving 
duties'. It is first to be noticed that 
the sub-clause (8( refers only to 

 

temporary driving duties. 
"My  opinion as to the effect of  

clause 24 (8) is this:  
If the employer requires tempor-

ary driving duties to be performed 
and at the time of such requirement 
suitable firemen qualified for driving 
duties are on duty at the depot the 
employer in selecting a fireman for 
that temporary driving duty shall 
select the senior of such suitable 

 

firemen. 
Obviously, if there is only one suit-

able fireman qualified for drying on 
duty at the time he shall be the fire- 
man to be selected. If there is no 
suitable fireman qualified for driv-
ing on duty at the depot at 'the time, 
then more obviously still the ques-
tion as to which fireman shall be 
selected cannot arise. During the 
Board meeting discussions I said that 
it seemed to me that if there was 
on duty a suitable fireman qualified 
for the work the chargeman would be 
excluded from undertaking temporary 
driving duties. On further iconsidera-
Lion, as will be gathered from my 
above expressed opinion of  the  effect  
of clause 24 (8), I do not think this 
is so. As I see it, the purpose of 
the clausd, is not to provide that only 
firemen, or even only firemen when 
any are on duty at the relevant time, 
shall be placed on temporary driving 
duties, but is to deal with  a  matter 
of seniority among firemen in re-
lation to temporary driving duties by 
requiring the employer, when it is a 
fireman he is selecting for such duties 
to select  the senior suitable fireman 
of those on duty. 

"In my opinion, therefore, the em-
ployer is not precluded by clause 24  
(8) of the Award from employing a 
chargeman on temporary driving  

duties. It follows, too that even if 
 

the work of preparing and stabling  
engines were `driving duty', my  
opinion would be that clause 24 (8)  
does not preclude the employer from  
employing a chargeman on such 

 

work.  
"Neither can I find that the Award  

anywhere else expressly or impliedly  
provides that the specific work of 

 

preparing and stabling engines shall 
only be performed by drivers or 
some particular class of employee or 
that it shall not be performed by 
chargemen. 

"Unless the members of the Board 
desire to discuss the matter further 

 

the Board should now eess its 
 

opinion with respect to it." 

an engine that has been prepared by  
a shed engineman, to take charge of 
the engine elsewhere than at the run-
ning shed.  

"Unless the members of the Board 
desire to further discuss this matter 

 the Board should now express its 
 opinion with respect to it." 

After the Chairman had made the 
foregoing remarks as to item 6 of 
the "matters in dispute", Mr. Cherry 
moved:— 

"That in the opinion of the Board 
clause 34 (11) of the Award 

 does not provide that engine-
men, who are to work an en-
gine that has been prepared by  
a shed engineman, shall take  
charge of the engine at the 
running shed and nowhere 
else."  

Seconded by Mr, Howard. For the 
motion—Messrs. Cherry and Howard 
and the Chairman. Against—Messrs. 
Galvin and George. Motion carried. 

The seventh item in the Union's 
statement of "matters in dispute" 
is.-- 

"Crew working on Bridgewater 
roster not being given rest in-
tervals prescribed in the  
Award at their home station. 
Clause 20." 

It appears to me, after listening to 
the representative members of the 
Board, that whilst the central fea- 

DENTAL ANNOUNCEMENTS 
 

F. & G. TURNER 
 

SURGEON DENTISTS 
 

11 SWANSTON STREET, 

MELBOURNE, C.1 

Opp. St. Paul's Cathedral.  

HOURS  :  

Daily .. .. .. ..  8.80 a.m. to 6 p.m.  

Saturday .. .. .. 8.3e a.m. to 1 p.m.  

Tuesdays and Fridays .. .. .. 9 Pan.  

Phone: Central 5798  
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ture of the Union's complaint is that 
enginemen on the Bridgewater ros-
ter are not being given, at their  
home station, the prescribed rest in-
tervals between shifts, other questions  
of importance upon which the re-
presentations are in disagreement are  
involved.  

On the Bridgewater roster the en- 
ginemen work as foilows:- 

Monday to Friday  •  (inclusive—Book 
on Bridgewater at 9 a.m. work train 
from Bridgewater to Mile End and 
Book off at. Mile End at 12.28 p.m. 
Book on at Mile End at 2.53 p.m. and 
work 5.22 p.m. to Bridgewater. Book 
off at Bridgewater at approximately 
7.25 p.m. 

Saturday—work train from Bridge-
water to Mile End. Relieved at Mile 
End freight platform at 11.25 a.m., 
and book off at Mile End loco. at 
11.40 a.m. Off duty at Home Station 
11 hours. Then book on at Mile End 
at 10.40 p.m. and work 11.18 p.m. to  
Bridgewater. Book off there at 1.45  
a.m. on the Sunday.  

It is not stated on the copy of the  
roster handed to me but I assume  

from what was said at the Board 
meeting that the time of booking on 
on Saturday morning is the same as 
on Monday to Friday, viz., 9 a.m. 

The  hours of work on Saturday not 
being the same as on Monday to 
Fridays (which are identical each 
day), it will be more convenient, and 
sufficient to enable me to express my 
views on the issue between the em-
ployer and the Union, if I confine my 
attention to the roster as it applies 
on the Mondays to Fridays. (As I 
understand the position at present 
there is no dispute with respect to 
Saturday's work.) 

The parties are in agreement that 
the home station of both the driver 
and fireman with respect to whose 
working of the above roster the dis-
pute has arisen, is at Mile End. 
Neither the Union nor, apparently, 
the employees directly concerned 
dispute that. The fireman (Cocker) 
has his  .  home at Bridgewater. The 
driver (Woods) has his home at 
Bridgewater, but it is agreed by the 
members of the Board that the fact 
that the driver has his home at 
Bridgewater and not (as is generally 
the case (in the vicinity of his home 
station should be disregarded by the  
Board in the enquiry into the matter  

of the dispute. It is agreed that the 
roster provides for the engine crew  

having two hours only off duty at  
their home station each day. 

Now, the representatives of the  
employer contend that each day the 
engine crew works a "broken shift" 
—commencing at Bridgewater at 9 a. 
m. working up to Mile  End (the home 
station (where they are booked off 
for 2 hours 27 minutes, recommencing 
at 2.53 p.m. at the home station and  

finishing the shift at Bridgewater at 
7.25 p.m. So far as shift intervals 
are concerned, they contend, in effect, 
that the only interval between shifts 
which occurs is the interval which 
takes place at Bridgewater (a 
`foreign station') between the ecom-
pletion of one broken shift at 7.25 
p.m. and the commencement of the 
next at 9 a.m., and they point out 
that the crew is then booked off for  
longer than the minimum period re-
quired by sub-clause (4) of clause 20.  
They disagree with the Union re-
presentatives' contention, that as  
the period for the computation of the 
crew's expenses (under clause 16  
(2) admittedly commences when the 
crew leaves the home station and 
continues until the crew's return to 
the home station next day, it neces-
sarily follows that the shift also be-
gins at the home station. I, also, 
am unable to see that this follows. 
They consider that sub-clause (3) of  
clause 20 of the Award excuses the 
employer from making any payment 
for the period during which the crew  
is booked off at the home station 
during the broken shift_ The employ-
er's representatives, in support of 
their contention that the shifts in 
question are broken shifts, argue 
that as long as the interval between  
the turns of work in a shift takes 
place at the home station the shift 
is a "broken shift" for the purpose of  
the Award, irrespective of the places 
of commencement and/or termina-
tion of the shift. (I note in passing, 
that this is not quite 'consistent with 
their view as to the determinants of a 
"broken shift" expressed when dis-
cussing the Item 1 of the matters in 
dispute). The representatives of the  

Union, on the other hand, contend  
that the roster does not involve any  
broken shifts. Their opinion is that a  
shift is not a "broken shift" for 
the purposes of the Award unless 
the commencement of the shift, the 
interval between turns of work and 
the finish of the shift all take place  
at the home station. The Union re-
presentatives are of opinion ,  that  
the roster involves what are called 
"straight" (as opposed to "broklen 
shifts"). At one stage of the dis-
cussion before the Board they argued  
that the work from the booking on 
at Mile End at 2.53 p.m. until the 
booking off at Bridgewater at 7.25 
p.m. was one straight shift and that 
the work from the booking on the 
next morning at Bridgewater at 9 
a.m until the booking off at Mile 
End at 12.28 p.m. was another 
straight shift. (Parenthetically, I re-
mark here that it will be noticed that 
this is inconsistent with another of  
their contentions that a shift can 
only commence at the "home 
station.) It having been pointed out  
that if there were two straight shifts 
daily from Monday to Friday as thus 

suggested by the Union the roster 
(which provides two shifts for Satur-
days) would include 24 shifts a fort-
night, the Union representatives re-
plied that there would be only 12 shifts 
a fortnight if the roster be regarded  

as providing for Mondays to Fridays 
one straight shift a day from 9 a.m. 
at Bridgewater until return to 
Bridgewater at 7.25 p.m. (Again the 
inconsistency just mentioned). How-
ever, (disregarding the inconsistency)  
I understand the Union's contentions  
to be that the roster must be regard-
ed as a roster for two straight shifts  

a day or, if not, then as a roster for 
one straight shift a day. If it be the 
former—and this I understand to be 
the contention which the Union the 
more strongly urges—then intervals 
between shifts take place both at 
the home station (between 12.28 p.m. 
and 2.53 p.m. the same day) and at 
Bridgewater (between '7.25 p.m. one 
day and 9 a.m. the next day) and say  
the Union representatives, the in-
terval at the home station should be  
something more than that now al-
lowed Early in the discussions they  
had argued that the home station in-
terval should be at least 11 hours  
and referred to sub-clause (1) of  

clause 20 in support, but upon it be-
ing pointed out that the provision in  
that sub-clause as to the minimum  
time which employees shall be allowed  
off duty only operated when the pre-
vious shift was for a period of at  
least 4 hours and that in this case  
the previous shift (on their conten-
tention) would be less than 4 hours  
they agreed that clause 20 (1) would  
not apply. They then argued that  
nevertheless the interval of approxi-
mately 21 hours was not `reasonable'.  
But that would not be a matter for  
this Board to decide. Now if, on the  
other hand, the roster is one pro-
viding one straight shift a day, then,  
although there would apparently be a  

cause for complaint that no payment  
is being made with respect to the  
period (12.28 p.m. to 2.53 p.m.( that  
the engine crew is booked off at Mile  
End during the shift, it is difficult to  
see how the  Union's grievance as to  
shortness of shift interval at the  
home station can arise, as the only  
interval between shifts takes place at  

a foreign station (As already  
mentioned, the employees are now  
booked off for a longer period than  
the prescribed minimum of 8 hours  
at the foreign station Bridgewater  
(see sub-clause (4) of clause )20);  

and parties  apparently have no  
difference with respect to this parti-
cular booking off which will take  
place however the roster is regarded)  

"It should be apparent from what I  
have said, that my view is that even  
if, for the sake of argum ent,  the 
shifts worked were, as contended by  
the Union representatives. `straight  

shifts', the position would be as fol- 
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Monday to Friday are `broken' or  
`straight' shifts. I have already 

 

mentioned the representatives' views  

as to what constitutes a `broken  
shift'. I hold an opinion different 

 

from that of either side. As I have 
 

indicated earlier, when dealing with 
 

item 1 of the `matters in dispute', 
 

the determinants of a `broken shift'  

are not the places of commencement,  
interval, resumption and/or termina-
tion of the shift, but, as unambigu-
ously stated in clause 45 (2), the de-
terminate factor is whetther or not  
the shift `consists of more than one  turn of work exclusive of meal in-
terval.' In my opinion, the shifts  
worked on Mondays to Fridays are  
`broken shifts'—one each' day, start-
ing at Bridgewater at 9 a.m., and  
finishing back there at approximately  
7.25 p.m. (and having a break from  
12.28 p.m .  to 2.53 p.m. between two  

turns of work, the break being made  
at Mile End.)  

"I conclude that the working of the  
roster in question does' not entail any  
departure from the provisions of the  
Award.  

"Unless the members of the Board  
desire to discuss this matter further  
the Board should now express its  
de°ision with respect to it."  

After the Chairman had made the  
foregoing remarks as to item 7 of  
the `matters in dispute', Mr Cherry  
moved :- 

"That in the opinion of the Board  
the working of the Bridge- 
water roster does not entail  
any departure from the Award."  

Seconded by Mr. Hayman. For the  
motion.—Messrs. Cherry and Hay-
man and the Chairman Against — 

 

Messrs. Galvin and George. Motion  carried.  

Central and Jolimont Branch 
 

Loco Self Denial Fund 
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lows. If there were two straight  

shifts a day in the roster under con-
sideration then the shift interval  
which took place at the home station  
would not follow a shift of more than  

four hours and- therefore clause 20  
(1) would not require that it should  
be of a minimum period of 11 hours  
or of any other time. If there were  
only one straight shift a day in the  
roster, then there would be no shift  

interval at the home station, and  

again clause 20 (1), in its reference  
to home station intervals, would be  
inapplicable.  

"I think it appropriate to remark  
here that it appeared to me from 'the  
discussions of representatives at the  
previous sittings of this Board that  
the Union representatives feel that  
there is an injustice if an engine  
crew is not given a rest interval be- 
tween shifts (presumably daily) at  
the home station, and that therefore  
clause 20 (1) should be regarded as  
providing that shift intervals shall  
be made at the home station and that  
where such intervals follow shifts of  
more than 4 hours the minimum  
time which shall be allowed normally  
shall be 11 hours, and that where they  
follow shifts of four hours or less  
the minimum time to be allowed  
shall be `reasonable.' Probably this  
attitude of the Union is taken be-
cause in the normal case the em-
ployees under the Award have their  
intervals between shifts at their  
home stations. In my opinion, how-
ever, the Award does not provide  
that drivers and firemen shall be  
given the shift intervals for rest at  
their home station. Certainly it does  
not require that all intervals shall be  
given at the home station for it  
specifically prescribes what the period  
shall be when the interval off duty is  
at a `foreign station.' On what  
reasoning, then, can it be said that  
the Award requires that some shift  
intervals shall be at the home station,  
And if some, how many ? As I read  
clause 20 (1) it is a ( provision that if  
and when, at the completion of a 

 

shift of more than four hours, a 
 

driver or fireman is allowed off duty  
at his home station he shall be al-
lowed to remain off duty for at least  
11 hours unless in special cases of  
emergency. Attention was drawn by  
the Union representatives to sub-
clause (2) of clause 20, but if will  
be noticed that the `period of rest'  
therein referred to is the period  
of rest `provided by this clause.'  

"As representatives of the parties  
have asked me to state it, and par-
ticularly because the answer to the  
question has .a bearing upon whether  
the interval off duty at Mile End  
from 12.28 p.m. to 2.53 p.m. should  
be paid for, I shall now state my  
opinion as to whether the  shifts  
worked under the roster from the  

'IMPORTANT ALTERATION TO  
RULES.  

The half yearly meeting of mem-
bers was held in the Loco Hall, on  
13th June at 7.30 p.m. and a special  
meeting followed for consideration of  
alteration to Rules.  

President: H. Pettiford, occupied  
the Chair. There was a large atten-
dance of members. The meeting was  
called earlier than usual, due to the  
managing committee's desire to ac-
quaint members with the financial  
position of the  Fund at the earliest  
possible moment; also to have vari-
ious suggested alterations to Rules  
considered by members.  

COMMITTEES' REPORT.  
The managing committee desire to  

make the following report to mem-
bers on the state of Finance of the  
Fund and to also recommend various  
alterations to rules to safeguard the  
Fund and improve its finances.  

Since the opening meeting of the  
Fund in December there has been a  
constant drain on the finances of the  
Fund, owing to the heavy sick list,  
togeth'er with the high amount paid  
per week as sick benefit.  

It will be seen on perusal of the  
balance-sheet, that the fund could not  
have functioned had it not been for 
the financial assistance received from  
the Trustees of the Trust Fund.  

From the first pay day in the year,  
the contributions received were never  
sufficient to meet sick benefits, which  
was approximately £100 per fort-
night.  

It was found, always necessary to  
seek financial assistance from the  
Trust Account, but the time has ar-
rived when a halt should be called in  
withdrawals from the Trust Account.  

In 6 months the sum of £440 has  
been drawn from the Trust Account,  
to assist pay a sick benefit of £21101-
per week, which is too high a benefit  
on the small contribution of nine  
pence per week, and a good deal  
more than the ordinary finances will  permit.  

Further the Trust Fund was  
created to assist the fund during epi-
demics, and the present method of  
withdrawals is contrary to the prin-
ciples for which the fund was 

 

created. The committee has no hesi-
tation in telling members that in 

 

many cases  the  fund is being ex-
ploited by members.  

A number of members are in other  
benefit funds in addition to the Self 

 

Denial, and are receiving as much 
when off sick, as when they are work-
ing, and the fact that no medical  
certificate is required by the 'Railway 

 

Department for 14 days, leaves am-
ple scope for abuse of the funds.  

The committee therefore suggests  
to members that the Sick Benefit be 

 

reduced to £1/10/- per week and  
Rule 6 be amended accordingly.  

Also the question of Medical Certi-
ficates should be given serious con-
sideration, with a view to making it  
compulsory for Medical Certificates  
to be supplied by members in less  
than the 14 days as allowed by De-
partment.  

^ 
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It will be seen by the Balance-sheet 
that there is always approximately 
£150 in contributions owing after 
quarter day, due to the fact that 
Rule 8 is too liberal, and allows  a 
Member to owe three months con-
tributions and still be entitled to sick 
benefits. This rule is being abused 
by a large percentage of members, 
Who are always owing, just under the 
quarter's contributions we therefore 
recommend that Rule 8 be altered so 
as this money will be made available 
for the use of the Fund. 

The Committee also ask that a 
direction be given, for the remaining 
half year, as to whether sick mem; 
bers shall be paid benefits, who are 
off sick on common holidays, and are 
Paid the days pay by the Department 
in lieu of  a  holiday when on annual 
leave. During the half year a num-
ber of these cases arose, the com-
mittee paid all members concerned 
(under Rule 20 as the payment was 
forced on them by the Department. 

Some direction should be given 
on this matter as it clashes with Rule 
15A. In conclusion, the committee 
desires to point out to members, 
that this is the heaviest half year 
experienced by the Fund since it has 
been in existence, and in calling 
members together earlier than usual, 
Was influenced by the drift in the 
finances of the Fund and that mem-
bers should be given an early op-
portunity to reduce the sick benefit, 
and to make alterations in rules, to 
Place  the fund on a sound footing. 
Or to take the responsibility of the 
fund failing to pay its way for the 
remainder of the year. 

Trusting the deliberations of the 
Meeting and decisions of members will 
be to the benefit and future welfare 
of the Fund. 

On behalf of the Committee, 
Yours Fraternally, 
H. Pettiford, President. 

Alterations to Rules are  as  follows. 
RULE 6.—The sick pay shall be £1 

10/- per week. 
RULE 8.—Any member not square 

on the books on Quarter days 
in March, June, September, 
and December, shall be booked 
"unfinancial" and not entitled 
to benefit in case of sickness. 
etc., or until one month has 
elapsed from the time he has 
paid up his arrears. 

Medical Certificates. 
Consideration of this matter was 

adjourned until the Annual 
meeting, when the question of 
a revision of all rules will be 
considered. 

SPECIAL NOTICE, 
Members are requested to take 

Particular notice of Rule 8 which now 
reads: 

"That you;must be fully paid up in 
Your contributions at least four 
times per year, viz., (Quarter days). 

Otherwise you will not be eligible 
for sick benefits, in case of sickness. 

Any member not paid at the run-
ning shed on pay day must make his 
own arrangements to pay his con-
tributions to his Secretary or Col-
lector. 

Country members who have con-
tinued their membership in the fund 
must forward their contributions to 
Secretary so as to reach him not 
later than the Quarter day as shown 
on their card. 

Members going on holidays, must 
pay their contributions in advance 
if their Annual leave extends over 
the Quarter day. 

Trusting every endeavour will be 
made by members to assist in giving 
effect to the altered rules, by see-
ing that they pay their contributions 
regularly. So as to always be finan-
cial. 

Cultivate the habit of paying 
your contributions in advance, and by 
that means cover yourself financially 
in case of sudden illness. 

These rules are to be strictly en-
forced and the onus is on members 
to keep themselves financial. 

Contributions can be paid at any 
time to the following officers  of  the 
fund.— 
JOLIMONT.-- 

A. Pout, Collector. 
H. Pettiford, President. 

CENTRAL.— 
T. Dawson, Secretary. 
W Bishop, Vice-President. 
F. Myers, Hon. Treasurer. 
Central Branch Secretary. 
Any old member who dropped out 

of a previous fund unfinancial can 
rejoin this fund providing he is still 
employed in the Central or Jolimont 
Branch, and by the payment of one 
quarters' contributions. 

—H. Pettiford, 
President. 

CORR & CORR, 
BARRISTERS & SOLICITORS 

104 QUEEN STREET 
MELBOURNE 

PHONE : CENT. 223 (2 LINES) 

Q 

ASSIST YOUR BRANCH 

SECRETARY BY PAYING 

YOUR CONTRIBUTIONS 

QUARTERLY 

•  

Gentlemen, 
I certify that I have seen and 

checked all Books, Ledgers, Bank 
Books and receipts of payments, 
kept by the Secretary of the Central 
and Jolimont Branches Self Denial 
Fund, also the books of the Trustees 
of the Trust Fund, and found same 
.ell, 

 
amt corrcctly kept. 

The half year, ancording to the 
books, has again been above the nor-
mal years in sickness, and once more 
the Funds have become almost de-
pleted. The amount of sick pay paid 
out for the half year was the largest 
since the Fund's inception. The ad-
ditional 8/- added to the sick pay, 
per week of 1934, cost, on the half 
years' sick bill, £198/0/0. 

The total contributions collected 
was £1056/10/9. 

The total expenditure was £1495 
8/5; £1240/12/5 sick benefits, £200 
death allowances; making a total of 
£1440/12/8; and management ex-
penses £54/19/9. 

The weekly sick payments averaged 
£47/141- per week, whilst the aver-
age Income per week was £32/17/6, 
a  difference of £14/16/6 per week. 
(The £200 for death levies, does 
not come into these averages). 
There was 496 weeks sickness paid 
out, showing that the average num-
ber per week was 19. The number 
who declared on the Fund, 136. 

Thirty-two (32) members were 
on the Fund from four weeks up to 
26 weeks; 30 from two up to 4 weeks, 
and 74 from one up to two weeks. 

The total membership of the Fund 
on 13/6/1935 was 910, an in:-ceease of 
34. New members 43. Deceased 2. 
Retired and resigned 6 .  Struck off 1. 
Total lost 9. 

The sick pay increased by £323 
5/8 over the previous half year. 

In conclusion, I desire to congratu-
late the Secretary and Officers, and 
members generally, on the result of 
their half years' work as is disclosed 
in the Balance Sheet. 

I remain, 

Yours fraternally. 

(Sgd.)  T.  SMITH, Auditor. 

(Sgd.) H. Pettiford, President. 

The Trust Fund stood at a credit 
balance of £598/5/7 on 13/12/34. 
Withdrawals £440, leaving  a  balance 
of £158/5/7 on 13/6/35. 

AUDITORS' REPORT. 
13th June, 1935. 
Loco Hall. 

To the 
President, Secretary, 

and Members. 



BALLARAT.—The June Meeting  
of the above Branch, was held ;  on 9th  
June before a good attendance of  

members.  
The minutes of the previous meet-

ing being confirmed the Secretary  
read the correspondence which was  
received. Members present expres-
sed their pleasure in matters attended  
to by the Executive, especially extra  
time allowed from T. R, point to  
sidings.  

Members expressed their disgust at  
the practice of refit jobs,  and  we  
hope that greater effort will be put  
forward and, not only by Executive  
but by members running these jobs.  
who, up to the present, do not seem 
to be very much concerned about their  
home life.  

Dissatisfaction was expressed at  
the calling of applications for special  
class running in this depot, three jobs  
being posted, and six taken, re-
sulting in senior men not applying,  
and junior men being appointed to  
the class.  

Seniority unfortunately is being  
violated and strong protests from this  

Branch have been lodged. Many  
matters were brought up for deputa-
tion to Foreman and we hope to  
have then dealt with in due time.  

Meeting closed at 12.30 p.m.  

June at 10.30 a.m. Mr. C. Davies,  
presiding over a fair attendance. 

 

News Letter and correspondence were  
listened to with interest and keen  
disappointment is felt by members  
that our various appeals to the 

 

Board of Reference were so devoid 
 

and barren of results, despite the  
excellent handling by our representa-
tives. It was unanimously decided 

 

(following the Adelaide Conference)  
that the Executive take the necessary  
action to endeavour to obtain 1/-
per day allowance for firemen em-
ployed on passenger, X & C Class  
engines with the constant speeding  
up, increasing of loads, dirty coal,  
et c ., it is felt that the "poor navvy"  
should obtain a little recognition at  
least for the extra labor and effort  
required to enable same to be done.  
Considering also the age of firemen  
nowadays and nothing to look for-
ward to except perhaps acting as a  
Driver for years and accepting full  
responsibility for nothing. Three  
Drivers have transferred from this  
district to the electric service Sym- 
pathy was expressed and extended  
from, this Branch to Fireman Teddy  
Flood in'the loss of his mother. The  
meeting closed at 12.30 p.m.  

—J. BADHAM.  
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CENTRAL.—The sixth ordinary  
meeting of the above branch was  
held on 9/6/35. There was a fair  
attendance of members, Mr. T.  
Brooking occupied the chair. The  
minutes of the previous meeting were  
read and confirmed. A long discus-
sion took place regarding the instruc-
tions recently posted in informing  
the Shed Foreman before putting en -
gines in the siding after completion  
of shift. It was held that men should  
not be asked to work after 8 hours  
and a resolution was carried urging  
Executive to apply to the Court  
for variation of the overtime clauses  
and that engines be put into the  
siding after 7 hours 50 minutes have  
been worked or overtime rates paid.  

Correspondence was read from  
several members drawing attention to  
irregularities in train and yard work-
ing. It was decided to take these  
matters to Head Office and that the  
A.R.U .  sections be informed of our  
action and they be asked for co-
operation in such matters. The News  
Letter was read and members freely  
criticised the action of those men  
who ha,d applied for positions as  
Shunting Drivers against the advice  
of the union. It was decided to ask  
the Executive to take action under  
the disciplinary rules of the union. A  
large number of items were submit- 

Branch Reports  

BENALLA. — The monthly meet-
ing of the Benalla Branch was held  
in V.R. Institute on Sunday, June 9,  
a,t 2.30 p.m. Comrade Clover presi-
ded over a fair attendance. The  
minutes of the previous meeting were  
read and confirmed. The correspon-
dence was read and received. The  
News Letter was read and listened t(  
with interest; especially the portion  
which referred to the oiling of en-
gines. Instructions had been issued  
at this Depot, that the Fireman's  
duty in preparing engines was filling  
of Lubricator. The C.M.E. has ruled  
that instructions laid down in Book  
of Instructions must be adhered to.  
Exception was taken to notice posted  
from C.M.E. Office respecting payment 
to acting men when hostling, and a 
resolution was carried that this  
Branch support the Executive on its 
protest against C.M.E.'s Instructions. 
Work at this Depot is keeping up 
very well, the Supers have been get-
ting a fair share of the work offering. 
Several items were listed for Fore-
man. Meeting closed at 5 p.m. 

—A. W. BOURKE. 

BENDIGO:  The half yearly meet-
ing of the Branch was held in the 
Drivers' Room on Sunday the 9th,  

ted by the Vigilant Committees,  
many of these items were of con-
siderable importance and reflect  
very favorably on the earnestness of  

these valuable committees. A list of  
the items sent forward will be found  
under "Committee Activities."  

Messrs. N. Pike, H. Hendra and H  
Lawrence were appointed as extra  
members of the Drivers' Vigilant  
Committee. Two new members were  
elected in the persons of Messrs. W.  
G. Elliott and F. H. Hawkins.  

Regular monthly meetings of com-
bined shop and Vigilant Committees  
are being held and it is pleasing to  
note that the initial interest is being  
maintained and ,the Committees will  
soon become an indispensible part of  
the Railway Unions Organisations.  

It is desired to work within and in  
harmony with the existing structures, 
to carry on the organisational work  
and promote inter union understand-
ing with the ultimate object of mak-
ing possible one organisation of 
workers engaged in the transport  
industry. Members must surely 
realise the inadequacy of present  
methods and  the impossibility of 
maintaining the fight on several  
fronts. Vigilant Committees of en-
thusiastic members should be formed 
at all Depots. They will be surprised 
how easy it is to make contact with 
the workers in other sections of the  
industry and at the similarity of the  
difficulties that surround all workers 
in the common cause. 

—CH'AS. J. FRANKLIN 

DONALD.—The usual meeting of 
the above branch was held on Sun-
day afternoon, June 9th.  

The Chairman, Ern. Walker, pre-
siding over an excellent attendance 
of members. After the minutes of 
previous meeting and correspondence 
had been dealt with several matters 
were brought forward. A few 
months ago it was decided by the 
"Powers that be" that the Er,;ines 
running 11 mixed from Mary',  ,rough 
to Woomelang returning wit 12 up 
mixed should run through i:tstead of 
changing engines at Donald. Mait-
land coal to be supplied. But alas 
the Maitland coal became less and 
finally has been doleted from thé 
program. It was r', , tided to ask that  
now Maitland is  -  Jt allowed for this  
running to reve t back to .changing  
engines at Donald.  

It is pleasing to note that the  
protest of placing 50 vehicles from  
Donald to Woomelang contrary to  
instructions in  W.  T. Page 99 has  
been upheld. Traffic is very slack  
There are prospects of a considerable  
amount of ballast work to be done in  
the near future and with holidays  
commencing prospects for work are a  
little brighter in consequence for the  
Supers.  
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their benefit to see him on these 
days. 

-- C. G. K 
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Rain has fallen up North from here 
but owing to the lateness of the 
season and coupled with the fact 
that the plague of grasshoppers ate 
the country bare the lambing season 
looks far front bright. 

Tom Broadwood, one of our worthy 
coal stage comrades decided on a 
holiday recently and installing Broad-
wood junior on the stage set forth on 
a tour of the State. Torn,  has not had 
a holiday for quite a while and in 
deciding upon, the  means of transport 
went back to the Horse and Buggy 
days and set forth upon his journey 
accompanied by his brother in a 
wagonette. The start was somewhat 
inauspicious because one of the 
quadrupeds refused duty, but upon a 
pitchfork business end being intro-
duced decided to do his bit and the 
start began with a rush. It was 
said if the pace had been maintained 
a record would have been established 
from Donald to Charlton. 

Tom  has returned a victim to I , 
 fluenza apart from contracting ,h: 

"flu" an enjoyable holiday was 
spent. 

And we hope to again soon hear 
our worthy comrades hearty voice on 
the stage again. 

—C. H. MORRISON. 

GEELONG.—Comrade Wilson pre-
sided over a fair attendance of mem-
bers at the meeting held on Sunday 
9th June at 10 a.m. After reading 
the minutes of previous meeting and 
correspondence and when general 
business came on things began to 
hum. 

The appointment of special class 
Drivers came in for a lot of discus-
sion. It is surprising how far the 
Department will gd to appoint junior 
men over the senior ones, thus de-
parting from the long established 
right of promotion by seniority. 

The thanks of this branch is ex-
tended to the Executive for obtaining 
full pay for Drivers Richardson and 
Hawkins and Fireman Murer. It 
beholds everyone to be financial on the 
books so they will be entitled to as-
sistance when necessary. The  thanks 
and appreciation was received from 
Mrs. Fuller, widow of the late Driver 
John Fuller to our Secretary Mr. R. 
Ellis also the General Secretary, Mr. 
C. Collins in fixing up the affairs of 
our late comrade Our General Secre- 
tary devotes a lot of his time attend-
ing to the affairs of deceased mem-
bers without payment or expense to 
those who are so  ably assisted. His 
efforts in this and other directions 
are appreciated by members of this 
Branch. The Secretary, Mr. Ellis is 
in attendance every pay day from 11 
a.m. to 8 p.m. at Loco Sheds to re-
ceive money due, as we have a few 
unfinancial members it would be to 

HAMILTON.—The ordinary meet-
ing of this Branch was held at Rail-
way Station on Sunday, June 9th. Mr. 
G. Smith occupying the chair and the 
attendance of members being moder-
ate. 

Minutes of previous meeting hav-
ing been confirmed the correspon-
dence was entered upon and "News 
Letter" read. It appears to be 
fortunate that the casting vote of 
the Board of Reference is not al-
ways to be the final arbiter between 
the Department and ourselves as, 
although the adverse decisions bear 
the mark of a ponderous intellect, 
they also show (in inverse ratio) a-
lamentable ignorance of actual work-
ing conditions 

Business arising from correspond-
ence was lighter than usual but, the 
item, General business provided some 
discussion. Traffic is dull at this 
location and our Supers are having 
a `rough spin'. A complaint was 
received that they were not receiving 
preference for casual work at goods 
sheds, etc., but, owing to some quick 
work by the President and Secretary 
this was rectified next morning, but 
the amount of work available is small. 

I desire to intimate to all  '  members 
in the district that a commencement 
has been made to establish an Insti-
tute Centre at Hamilton. As the 
active assistance of every member 
and his family is essential, it is de-
sirable that they link up with the 
"Progressive Club" the chief reason 
for its existence being to raise the 
necessary funds, but this latter fact 
does not seem to be generally known • 
Meeting closed at 12.30 p.m. 

—"DIO'GENES". 

..MARYBOROUGH.=-The monthly 
meeting was held in the Workers' 
Hall on Sunday, 9/6/35, at 2.30 p.m. 
The 'Chairman, B. Bohn presided over 
a good attendance. Correspondence 
was lengthy and members were dis-
appointed to learn that the appeals 
to the Board of Reference had such 
poor results, but as of old' a hope was 
expressed that when the Court is 
again approached that a different 
view will be taken of the matters and 

 that the men will get what is due to 
them. 	General business brought 
forth a few items for Local and Ex-
ecutive consideration, the matter re 
dirty boilers has been referred to the 
Executive in an effort to have ad-
ditional engines for the depot to en-
able boilers to be washed out when 
booked. the mileage wanted by the 
Department viz_ 500 seems low but 
the present conditions of the water 
will not permit it, and the run from 
Maryborough to Inglewood will only 

stand two round trips with a  •  `D' 
class before the engine is booked fol-
wash out the mileage being approxi-
mately 140, under these circumstan-
ces it would appear more reasonable 
on the part of the Department to 
take an analysis of  the  water and 
try and meet the trouble by re-search 
rather than caution Drivers who 
have no control over the quality of 
water supplied. It is known that the 
Woollen Mills at Castlemaine drain 
the refuse from cleaning and dyeing 
wool into a creek that runs into the 
Loddon River, from which water is 
pumped for Inglewood supply, also 
that in order to clean the water in 
the reservoir at Inglewood a large 
quantity of lime has been used. The 
water at Maryborough has never 
been 100% for use in Locomotive 
Boilers, and the supply at Bealiba 
and St. Arnaud is muddy. From a 
recent happening it appears to be 
necessary to remind Engineman that 
the minimum interval for rest is 
11 hours and that a demand for this 
time should be made, a reminder of 
this kind should not be necessary if the 
shifts are properly allotted by the 
person in charge when additions or 
alterations are made to the running 
sheet. Traffic has slumped here and 
work is patchy for the Supers, a 
start with leave should soon be made 
and thus relieve the  position • As is 
usual at this time of the year the 
afternoon was cold and members were 
pleased to go home to warmer sur-
roundings when the meeting closed at 
4.30 p.m. 

SEYMOUR.—The monthly meeting 
of the Seymour Branch was held on 
Sunday, June 9th. Mr. R. Monument 
occupied the chair to a fair attend-
ance of members. The introduction 
of the new time table for express 
trains comes into operation next 
month and the running schedules for 
both of these expresses will be very 
fast. The Sydney Limited will cut 
off another half hour between Mel-
bourne and Albury. The crews run-
ning these trains will have extra re-
sponsibility and working at very 
high pressure to maintain these fast 
schedules. Last years holidays are 
about finished and the list for next 
year holidays is finalised so members 
are in a position to know where they 
stand Holidays are expected to start 
about .  the 1st July. 

Work at this Depot is fair, the 
week-end stock trains have not start-
ed yet, the forward condition of the 
lambs in the Riverina District it will 
not be long before the lamb traffic is 
in full swing. Two members have 
suffered bereavements during the 
month, Mr. J. Griffiths lost his 
mother, and Mr. N.  L. Bell his father 

—F. C. CHAMBERLAIN 



FIREMANS' VIGILANT COM- 
MITTEE.  

The Firemans' Vigilant Committee 
niet at the shed on Friday, 7th June. 

The decisions of the Board of Re-
ference and the interpretation of the  

Award made by the Commissioners, 
must prove to our members that if 
we are to make the progress we de-
sire we must give our officers greater  
backing than they have had in the 
past. 

The present results stress the fact  

that "Might is Right." We have  the 
 strength but have not yet asserted  

our right to apply it. 
Get behind your union, enlarge and  

strengthen our Vigilant Committees, 
form new committees in every depot . 

until we have every member taking 
an active part in his union the 
"Right of Might" will then be in our 
hands, ready to be applied. 

Our application will then bring 
about the results that we at present  

are hoping for, but not determined 
enough to attain. 

The following items were sent to 
the Branch for consideration  • 

1. That retention valve and re-
lease cock on tenders of En-
gines be placed on L. H. side 
of tender within easy reach  
of Driver on Engine 461. 

2. That booking off for overtime 
be so arranged that each man  
averages the same number of 

 Saturdays off.  

3. That protest bemade against 
practice of using holidays to 
make up the guarantee of 96 
hours. 
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in-law; to these members we extend 
 

our sincerest sympathy. 
—•J. C. MANGAN .  

WODONGA. 	The ordinary 
monthly meeting of the Wodonga 
Branch was held on Sunday, 9th June 

 

at 11 a.m. Comrade J. O'Donnell, 
presiding. Minutes of previous meet-
ing being read and confirmed. Cor-
respondence read also News Letter 

 

with the usual amount of interest 
taken in items contained therein. 
General business was then brought 
along. CY'aite a lot of items were listed 
for deputation for local and other 
sources. We were very sorry to hear 

 

of the sad accident that befel one 
 

DRIVERS' VIGILANT CCOMMITTEE 

A meeting of the Drivers' Vigilant 
Committee was held at Loco Hall, 
5/6/35. The very unfortunate acci-
dent to Comrade McFadyen casts an 
oppressive gloom over the attend-
ance. The members of our Organisa-
tion have lost  a  great worker and 
mate whose union scruples and prin-
cipins were of the highest degree and 
to which he always acted up to. 
However, we feel that in whatever 
adverse circumstances that he may 
be in that his indominatable courage 

 

fortitude and splendid principles will 
always prevail and success with the 
best wishes of his comrades will al-
ways be with him. 

Comrade N. Pike was elected to fill 
Bert McFadyen's place in the Vigi-
lant Committee. Deputy Committee 
men were also elected. Drivers H. 
Lawrence, R. Thompson, and Hendra. 
The allotment of special class jobs 
are about near completion and we 
should now be near fulfillment of the 
combined rosters being brought into 
effect though it appears if it will be 
deferred until allotment of Shunting 
Driver job. This matter is a big 
bone of  contention which in conjunc-
tion with the recent circular posted

. 

calling application from the  lower 
grade men for Electric Train Drivers 
job, just go'to show how far some of 
the Departmental Officers are pre-
pared to go to break down conditions 
of the job and serves as an illustra-
tion of the urgent need of unity and 

 

co-operation on properly organised 
 

lines which can only be effected by 
 

your individual efforts. Adherance 
to running schedules, etc., show  a 
continued improvement on the part of 
the majority of members. Still a few  

of our Executive members in the per-
son of Comrade B. McFadgen. This 
Branch extends to him our deepest 
sympathy and hopes that his re-
covery will be  a  speedy one. Since 
our last meeting we have lost one of 
our oldest members A. J. Moore who 
has transferred to the Electric train 

 

running service We are all pleased 
to see our Comrade getting a change 
off that wonderful job preparing S. 

 

Class and Hostling on Night-shift. 
No doubt he will appreciate his new 
position. We all join in and 'wish, him 
every success in his new sphere. As 
this was all forth coming our Chair-
man then iclosed the meeting. 

—G. H. LYNCH. 

are lacking in standing up to their 
obligations to their fellow workers. 
These few individuals appear to be 
acting under  a  misguided conception 
that running ahead of schedules is 
good work, on  the  contrary it shows 
a lack of practical knowledge of re-
quirements and is the cause of irri-
table and digruntl•ed passengers 
waiting station time and is also a 
reflection on the abilities of a big 
staff of Departmental Officers who 
compile the time tables and schedules 
and is also contrary to Regulations. 
So to these members wake up to your 
interests.  

The following items were forwarded 
to the Branch. 

1. That kits being returned from 
foreign depots be put back in 

 

driver's locker in  a  clean con-
dition and that spare oil tin 
be placed in bottom of locker 
to enable top shelf to be kept 

 

clean for clothes.  
2. That we protest against the in-

creased number of unnecessary 
 

week-end 	Rest jobs which 
could be obviated.  

3. That the  employment of minors 
on turntables be discontinued 
These lads are in charge of 

 

hand signals and control of 
engine 	movements. Regula- 
tions say persons in control of  
such must be over 21 years of 

 

age. The work of filling sand 
boxes is very heavy and is .  a 
mans job. 

4. That  a  Deputy be appointed on 
each shift to assist Drivers' 
Vigilant 	Committee - man. 
Drivers. J. Allen, R. Thomn-
son and H. Lawrence were 
nominated. 

5. That watches be issued to 
 

Junior Acting Drivers, all o 
 whom now are being allott- 

to Driving jobs frequently. 
6. That a hot water service 

provided at Seymour Depot 
for the convenience of men.  
A .considerable amount of the 
meal allowance time is taken 
up by the existing unsatis-
factory method.  

7. That Engine of 3.10 a.m. 
Nyora runs ,through to Korum-
burra and stores are only is-
sued to Nyora. 

8. That flaps at back of pilot cabs 
be fixed to prevent coal falling 
through. 
That bike room be extendeid 
and racks staggered.  

10. That lifting jacks be taken off 
pilot engines. 

11. That blow off pipe on D3 en-
gines be altered. 

12. That signing on before time 
be discontinued. 

—.T. A. FELL,  
See. Drivers' Vig. Committee. 

Vigilant Committee Activities 
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4. That instructions issued pre-
viously for protection of men  
working on Engines in 4 
and 5 roads be strictly ad-
hered to. 	It is almost a 
daily occurrence to see engines  
being 	prepared or cleaned  
without 	any protection in 
these roads.  

5. That super cleaners working on 
ashes be brought in in their 
order of seniority for firing.  
During busy periods, junior 
men are often on the "Foot-
plate." 

6. That Drivers regular on the 
roster be given regular mates.  

—J. H. ANDERSON, 
Secretary.  

CLEANERS' VIGILANT 
COMMITTEE. 

A meeting of the Cleaners' Vigi-
lant Committee was held on Wednes-
day, 5th June, and a discussion was 
held on ways and means to broaden  
the Vigilant Committees and it was 
decided to ask representatives to get  
more interested in this movement and 
also to come along to our meetings 
with their complaints and sugges-
tions and let us all discuss and decide 
what to do with thorn. So don't forget 
"Reps" roll up to the next meeting, 
the more that turn up the better we 
will 'be pleased. 

It was also decided to ask the old 
Supers to elect 3representatives in-
stead of two and to ask the new 
Supers to elect three representatives  
and deputies so that they will have 
a say in what the Vigilant Com-
mi tte-s are doing.  

We have extended an invitation to 
the Lighter-ups to form a Vigilant 
Committee to co-operate with us. 

THE FOOTPLATE  

The following are the items for-
warded for the Branches' considera-
tion. 

1. Two pairs of gloves to be left 
with shed foreman for use of 
men cleaning tubes Saturday 
nights. 

2. Supers to be notified next turn 
of duty when booked off on  
Saturday. 
That the new cleaners be sup-
plied with red book and those  
who are desirous be allowed, to  
sit for examination after six  
months service.  

4. That Cleaner Richards 	re- 
signation be accepted with re-
gret.  

5. That we make an emphatic pro-
test against lads being em-
ployed on turn tables.  

6. That we make a definite pro-
test against the overtime be-
ing worked and we as a Vigi-
lant Committee are prepared  

to help the executive in any 
 .  way possible in the move for a  

40 hour week.  

I would like to add here, comrades  
that I am heartily in accord with  
the  last motion and would like to try  
and point out to members that while  

they are working long hours they are  
not only debarring the junior man  
from higher grade work, but also  
making it impossible for the union  
to put up a case for a shorter work-
ing week for they should realise that  
if they are  not receiving enough to  
live on for 12 days pay then the  
time is ripe to get together and  
make their organisation strong en-
ough to demand a fair and equitable  
recompense for the work we are  
performing.  

—A. E. DAWKINS,  
Secretary Cleaners' Vig. Com'ttee.  

• 
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"DEFEATISM"  

By Chas. J. Franklin.  

No state of mind is more  
damaging to labors pro-
'resss than what is known  
as defeatism. Nothing is  
more depressing than the  
defeatist. There is no real  
reason for this hopeless  
despondent 	attitude.  
Though capitalist propa-
ganda is insistantly whis-
pered in the ears and greets  

the eyes of the working  
class, promoted by the  
spies, corruptions and poli-  

}  tical job hunters of the  
capitalist 	c ass there is  
every reason for the great-
est enthusiasm and a  r hopeful determined re-
sponse to the call to action.  
Defeatism makes its ap-
pearance in the type who  
quite innocently believes  
the union to be a fairy god 

 

}  
mother, capable of j pro-  r  
ducing gifts without effort 5 on their own behalf. This { 
e rroneous idea is fairly  
general and leads to a 
comp_acency and discon-
tinuance of effort. Passen-
gers are use ess in the  
movement. Team work is 
vitally necessary and every % 

 

unionist should be proud to 
pull his weight. The ad- { 

 wincing labor army has  

reached a strategetic posi-
tion and a unique oppor-
tunuity presents itself to  
close up the industrial  
faults cease idle skirmish- 
ing and advance with a 

} united front, Let the de-
featist and the groucher  
skulk in their tents, their  
places wi.l be more than 
filled with unbounded opti-
cism. 
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 Railway Finances 
 

The proposal of the Dunstan Govt.  
to transfer the sum of £30,000,000, 

 

which represents "dead assets," from  
the Railway to the General Account  
has again brought into prominence 

 

the question as to the  value of our  
Railways to the general community  
also the method of Railway book  
keeping.  

"Dead Capital" Deficits, Railway  
burdens, etc., etc.'  

. 	"This measure will add a new  
province to the colony" (The late Mr  
C. E. Duffy—The Minister of  the 
day—introducing the Gippsland Rail-
way Bill in the '70's.")  

* 	 * 	* 

"My colleagues land I visualise 
a plan to transfer the Mallee into a 

 

grainery"  
(Speech 	by the late Richard  

Speight at the Loco Dinner in the  
'90's)  .  

* 

"Thize nuthin' in agitatin'; nuthin'  
Railways anybully gud"!!  

J. Citizen.  
* 	 * 	* 

With due respect to J. Citizen we  
propose to glance at the financial  
position of the States Greatest 

 

Asset:  
Perhaps the simplest law of com-

merce is that which defines the re-
lation of capital and its resultant re-
venues; also the most rudimentary  
rules of bookkeeping make clear that  
liabilities and assets are parts of  
one whole.  

Any business statement which ig-
nores or conflicts with these self  
evident axioms is no statement.  

Yet we have Royal Commissions,  
Economists, Courts of Arbitration,  
and numerous experts who are unable  
to grasp these fundamental, self-
evident facts or to contribute any-
thing more than a lampoon about "de-
ficits", "dead capital", or high work-
ing costs," when dealing with Rail-
way finances.  

It is true that in the past some  
76 millions of pounds have been in-
vested as part of a plan for reclaim-
ing and settling waste territories,  
'such as the Mallee, Gembrook and  
other undeveloped spaces were before  
the advent of the iron horse, but this  
again is reading but one side of the  
ledger only. What about the result?  

Are there any assets shown on the  
other side ? The world famous Gip

-

psland is big enough to see! and its  
value (largely the result of railway  
capital) considerable enough to affect  the  assessors' scales. In fact, quite  
enough to balance the 76 millions  
with the elbow of the referee on the 

 other side.  

Then the Mallee, the ' Gembrook  
District and the others are surely  
worth something. It is certain that  
full recognition would be given to  
such items in a financial statement  
where private enterprise furnished  
that all revenues would go duly into  
the pockets of its shareholders. 

 

Would one company find the capital  
while an opposition body received the  dividends.?  

But although towns have sprung up  
along the railway routes, commerce,  
banking, land values, fields of taxa-
tion will a'1 have risen and battened  
on the original plan, though they had  
no hand in the making, the railway  

receives the crumbs that fall from the 
rich man's table in the shape of cer-
tain freights carried under unecono-
mical conditions. 

Altogether the "Footplate" knows 
of no commercial concern like the 
one it works for unless it be those 
outlined by Gilbert & Sullivan or 
Mark Twain. But these are jokes 
where all parties may join in the 
laugh. To manage or work railways 
is no joke. The chuckle is on the 
other fellow. 

—M. A .H. 

Thanks  
Jolimont, 26/6/35. 

The Editor, 
"Footplate". 

Sir, 

Re Board of Discipline elections, I 
 desire to tender my thanks to those 

members and others who gave such 
fine support, and also my congratu-
lations to Mr. L .  Phelan on his suc-
cess.  

Yours fraternally,  

E. T. DRIVER, J. LESTER  

r 
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