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THE  .::.IOCO THEATRE 
Cleanliness 	Comfort 	Good Orchestra 	Perfect Pictures 

PROGRAMME CHANGED 

Our Programs may be 
equalled but 

Cannot be Peaten 

UNITED WE STAND 
DIVIDF D WE FALL 
UNIONISTS, you know what the 

above means. Whether you are in the 
Railways Service or any other calling, 
UNIONISM and all it stands for de-
serves your UNITED SUPPORT. If 
you do not give it, then you are help-
ing the other side and all it stands 
for, i.e., Cheap Labour and Sweated 
Conditions. The Theatrical Em-
ployees' Association have fought hard 
in the Arbitration Court for what it 
has got; help them to keep it. 

Never in the history of Australia 
has the necessity for Unity been 
greater. So pass the word to the 
boys and your families to 

Support The Loco. 

TWICE WEEKLY 
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Federal Conference Meets 
Important Decisions and Recommendations 

to Divisions 

The Footplate 
"They are slaves who will not dare 

All wrongs to right, 
All rights to share." 

MANAGERIAL NOTES 
"The 	Footplate" 	is 	published 

monthly. 
All Branch Secretaries and Execu-

tive Officers are empowered to act as 
agents for this journal. Hand your 
contributions, name and addr ss to 
them. We do the rest. 

'Phone: F-2236. 
Literary.—To ensure publication 

contributions must be in not later 
than 19th of each month. Brain h 
reports should be in the hands of 
Editor as soon as possible after the 
monthly meeting. Write on one side 
of paper only. 

Subscribers should see that "The 
■'ootplate" is sent to their private ad-
dress, and not to Loco. Sheds. Sub-
scribers will be held responsible for 
any failure of delivery due to change 
of address. They should notify Postal 
authorities of any altered address, 
and forward same also to their 
Branch Secretary. 

JOIN THE 

Loco Seif=Denial Fund 
NO ENTRANCE FEE. 

CONTRIBUTIONS 	9d. WEEK 
BENEFITS 	£21101- Per Week 

DEATH LEVY: 

1/- per Member upon the death of a 
Member or upon the death of a 

Member's wife. 

Over 900 Members have joined this 
Fund. 

Get a RULE BOOK on joining. 

DO IT NOW AND HELP 
YOURSELF. 

T. DAWSON, Secretary. 
19 Tennyson St., Seddon, W.11. 

ASSIST YOUR BRANCH 
SECRETARY BY PAYING 
YOUR CONTRIBUTIONS 

QUARTERLY, 

The twelfth Federal Conference of 
the Union commenced in Adelaide on 
Monday, 13th May, and continued on 
subsequent days. 

Conference was presided over by 
Mr. A S Drakeford, M.H.R, and the 
respective Divisions were represented 
as follows ,—Messrs. J. C. Valentine, 
(Queensland), R. T. Barton, (N.S.W) 
R. Matheson, (Victoria), S. E Gay, 
(South Australia), H. H. Styants, 
(West Australia), J. M. Wal:ace, 
(Tasmania) and V. T. Compassi 
(Commonwealth), Mr. J. M. Galvin, 
(General Se_retary) , 

The President, in declaring the 
Conference open, extended a welcome 
to the respective delegates and hoped 
their deliberations would rebound to 
the credit of the Conference and the 
interests of the members. When 
they last met in Adelaid e  in 1927, 
they were in a period of apparent 
prosperity, but since then Australia. 
in common with most other countries 
of the world, had been under  a  try-
ing cloud of depression. He reviewed 
recent Awards obtained in Federal 
and State jurisdictions, and looking 
to) the future expressed the view that 
we should endeavour to make our 
outlook more flexible in order to 
meet the changing circumstances. 

In view of the tendency to intensify 
the work that our men have to do, 
attention must be focussed on the 
necessity in the immediate future of 
drastically reducing the hours of 
work and attaining a more complete 
method of payment on the mileage 
basis We would also have to give 
consideration to the effect of modern 
innovations on the standard of 
health of our members, and, if 
necessary, must be prepared to spend 
our funds on the achievement of 
these objectives. He was personally 
disappointed that the Federal Award 
had resulted in  a  reduction of the mar-
gins of Electric Train Drivers, this 
form of traction was certain to de-
velop in the near future, and, as a re-
su't, promotion will be retarded. After 
reviewing other matters of importance 
he concluded by hoping that the Con-
ference would evolve something for 
those they were sent to represent. 

The membership returns disclosed 
that at the 31st December last there 
was  a  total of 9,413 members in t 1-1- 
Union,  a  slight reduction on the 
precbding year. 

Formal business being disposed of, 
Conference turned its attention to  

consideration of the Federal Secre-
tary's report, and, arising out of 
same, Delegates expressed their re-
gret at the indisposition of Mr. 
Ainsworth, Secretary of N.S.W. 

- Divisicn, and  hoped he would soon be 
enabled to resume his official duties. 
Congratulatory references were made 
to the efforts put forward by the 
Queensland Division to conform to 
the resolution carried at the 1930 

onference. 
Dealing with the reference in the 

Report to the necessity for a Uni- 
form Railway Gauge, Conference 
carried the following resolution:—

"That this Conference, represent-
ing 10,000 men engaged in train 
operation throughout the con-
tinent, deplores the serious dis-
advantages by which the rail-
ways are handicapped in com-
parison with other forms of 
transport in giving the full ser-
vice of which they are capable to 
the people, by the breaks of 
gauge, at present obtaining, which 
amounts to a heavy subsidy to 
competitive private enterprise. 

While it therefore regards the 
unification of gauges on the 
standard determined by the Royal 
Commission set up for that pur-
pose, and accepted by the Gover n-
ments of the mainland States, as 
essential to Australia's proper 
development and protection and 
urges that the Federal Govern-
ment should now take advantage 
of the low rates prevailing for 
money and material now avail-
ab e, to press fomard with thr 
e:hem •e both as a national 
necessity and for relief of un-
employment, it considers that 
provision should be made for the 
proper protection of those at pre-
sent employed in the respective 
services with due regard to 
seniority and location and that 
States should be reimbursed for 
any proved loss of revenue by 
change of route entailed." 

After Divisional Reports had been 
received and the Balance Sheet and 
Financial Statements explained and 
adopted, Conference settled down to 
the consideration of the various items 
forwarded by Divisions. It is not pos 
sible to set out herein even  a  brief 
resume of the whole of the proceed' 
ings, but  a  complete report will be 
printed and distributed to members 
at a later date. Amongst the more 
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CORR & CORR, 
BARRISTERS & SOLICITORS, 

104 QUEEN STREET, 
MELBOURNE 

PHONE : CENT. 223 (2 LINES) 
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important matters dealt with was the 
request of the South Australian Divi-
sion that efforts be made to obtain an 
Award for those extraneous grades 
which the Federal Court excluded 
from the main case, but the majority 
of Conf'eren•ce felt that our activities 
should be confined to those grades 
included in our Constitution and the 
motion was defeated. Conference in-
structed the Secretary to write to 
the Commissioners' Conference with 
a view to the extension of interstate 
passes to cover employees' children. 

The items forwarded by the Queens-
land Division seeking an alteration 
in the Rules so as to enable the 
government of that Division to be in 
conformity with the Federal Rules 
were carried On the motion of Sth. 
Australia, a sub-committee, consist-
ing of Messrs. Drakeford, Galvin, 
Collins and Matheson, was appointed 
for the purpose of considering a-
mendments to the Rules. Proposals 
to extend the representation on the 
Federal Executive, and also to re-
vert to the practice of holding Con-
ference annually, were lost. 

Arising out of the N.S.W. item that 
the Union adopt the policy of 
Socialisation of Credit, the following 
resolution was carried:— 

"That this Conference heartily en-
dorses the policy of Labor 
throughout Australia for the 
Nationalisation of Banking and 
Socialisation of Credit as being 
a necessary measure in the in-
terests of the whole of the 
people instead of the privileged 
section of the community at pre-
sent in control of finance whose 
policy has resulted in accentua-
ting the curse of unemployment 
arising from modern technologi-
cal methods and mass production 
and caused untold misery and 
poverty to many deserving citi-
zens and their families. We 
urge upon all members the ne-
cessity of doing all in their 
power to bring about the com-
plete socialisation of production, 
distribution and exchange." 

On the motion of Victoria, the 
Federal Office was instructed' to con-
tinue its efforts to bring about 
closer unity in the Railway Unions 
along the lines previously drawn up. 

A long debate took place on the 
subject of future industrial policy,  

at the conclusion of which the follow-
ing motion, moved by the Secretary, 
was carried unanimouslyl.- 

"That this 'Conference, after re-
viewing our past policy in re-
gard to the settlement of dis-
putes affecting the wages and 
conditions of members, is of the 
opinion that the results achieved 
have not been commensurate 
with the time, effort and weight 
of evidence put in, and nave not 
been in keeping with the 
merits which the case made out 
demanded. We feel that this is 
largely due to the present costly 
and cumbersome system of com-
pulsory arbitration which should 
be replaced by some other 
machinery of negotiation, pre-
ferably on the lines recently laid 
down for the Railway staff in 
Great Britain, which, whilst 
providing tribunals for the fixa-
tion of standard wages and con-
ditions of service, at the same 
time leaves the employees en-
tirely free with the final trade 
union argument of the with-
drawal of labor 
To this end, we recommend to 
Divisions that they approve of 
action being taken in the direc-
tion of obtaining the support of 
other Unions for the setting up 
of some such scheme in Australia 
in preference to Arbitration." 

Conference rejected a proposal 
having for its object an application 
to the Federal Court to provide for 
Special Class FiremOn, on the 
grounds that classification of work 
was contrary to the policy of the 
Union. The following resolution was 
carried on the subject of the shorter 
working week:— 

"That Conference endorses the 
policy laid down by the All-
Australian Trade Union Con-
gress , in respect to the matter of 
the shorter working week and 
pledges this Union to co-operate 
with the A.C.T.U. in giving 
effect to that policy, and, in this 
regard, endorses the action al-
ready taken by the Federal Exe-
cutive. 
Conference further declares that 
with the advent of mass pro-
duction methods and the mechani-
sation of industry in general and 
the application of these principles 
to transport in particular, the 
fixation of a shorter working 
week is a matter of immediate 
and vital. necessity." 

The principle adopted in computing 
the Basic Wage came in for strong 
criticism, arising out of which the 
following motion, mowed by the 
Secretary, was carried:— 

"That Conference place on record 
its very keen disappointment at, 
and disatisfaction with, the find-
ings of the Commonwealth Arbi-
tration Court in respect to the 
principles adopted in the fixation 
of the new Federal Basic Wage 
as declared in Aipril, 1934, par-
ticularly as the effect of the de-
cision means a permanent lower-
ing of the previously existing 
standard fought for, and obtained, 
by the workers of Australia. In 
order to secure a complete re-
vision of the methods of ascer-
taining the cost of living and to 
secure a higher standard ('in-
cluding recognition for increased 
productivity in both State and 
Federal jurisdictions) we pledge 
this Union to co-operate with the 
A.C.T.0 in the efforts it is un-
dertaking in this direction." 

It was also resolved, on the motion 
of West Australia, that Federal and 
State Labor Members be urged to 
have legislation placed on the Statute 
Book making it permissable for the 
workers' representatives to peruse 
all data furnished to the Statistician's 
Departments by merchants and 
others and used in computing the 
basic wage. 

Numerous resolutions in relation 
to a variety of other matters were 
also carried and will appear in the 
printed report 

The election of Officers for the 
ensuing term resulted as follows:— 

President: Mr. A. S. Drakeford, 
(Victoria). 

Vice-Presidents (2): Messrs W C. 
H.  Collins  (Victoria)  and  H.  J. 
George (South Australia), 

Executive Officers (2): Messrs  W. 
Ainsworth (N.S.W.) and J. C. 
Valentine (Queensland), 

Trustees 	(2): Messrs. B. B. 
Deveney and W. T .  Clarke (Vic-
toria). 

It was resolved that a letter be 
sent to Mr. L. B. Grieve (West 
Australia) expressing the Union's 
appreciation of his services during 
the time he was Vice-President. 

It was also decided that 1937 Con-
ference be held in Launceston. 

ASSIST YOUR BRANCH 

SECRETARY BY PAYING 

YOUR CONTRIBUTIONS 

QUARTERLY 1. 
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Board of Reference Decisions 
IN THE COMMONWEALTH COURT 

OF CONCILIATION AND 
ARBITRATION. 

In the matter of 
THE LOCOMOTIVE ENGINE-
MEN'S award 
AND of a Board of Reference 
thereunder re VICTORIAN 
RAILWAYS COMMIS-
SIONERS, 
re EMPLOYEES ENGAGED 
IN ELECTRIC TRAIN 
RUNNING. 

DECISION. 
The Australian Federated Union of 

Locomotive Enginemen submits to the 
Board of Reference disputes with the 
Victorian Railways Commissioners 
under the award regarding the follow-
ing matters:- 

1. Payment of stand-by and walk-
ing time and carrying kit—clauses 11 
and 12. 

2. Broken shifts not being com-
pleted within 10 hours—clause 30(3). 

3. Straight shifts not being com-
pleted within 9 hours—clause 30(1). 

4. Rate of pay of locomotive drivers 
when employed on electric train run-
ning. 

5. Non-payment of waiting and/or 
travelling time—shift worked by Elec-
tric Train Driver E. Laidler on 
14/2/1935. 

These matters relate principally to 
employees engaged in electric train 
running, but in some instances phases 
appear that are common to this and to 
steam train running The parties' re-
presentatives are equally divided in 
opinion on each submission, and, ac-
cordingly, my views will constitute a 
majority decision of the Board in each 
matter. 

Other submissions by the Union af-
fecting principally the steam train 
running section were dealt with in a 
decision of the Board published by 
me as Chairman on 8th May. 

Claim 1: Payment of  _  Stand-by and 
Walking Time, and Carrying Kit. 
In this submission the Union com-

plains that, in assessing the payment 
of penalty rates for shifts on Sun-
days, or (in the case of overtime) on 
week days, the Department does not 
give any credit for that part of the 
shift of an electric train driver which 
is rostered as standing-by time; also 
that the Department excludes from 
times of duty on Sundays, which 
carry a penalty rate, time known as 
"walking time." 

The practice of the Department in 
this connection appears to be as fol-
lows: Rosters for all known duty are 
prepared, and staffs in accordance 
therewith are required to attend ac-
cording to roster. It is necessary for 

the Department to have on hand extra 
or spare men to meet any emergencies 
arising from breakdowns or sudden 
demands for extra trains, to take the 
place of men who fail to report for 
duty, or to replace men who unex-
pectedly have to cease work during 
any shift. These extra or spare men 
are rostered for shifts which appear 
to have become known as "stand-by" 
shifts. Employees so rostered during 
any such shift may have certain 
definite duties allotted to them; they 
may be called on to perform any un-
expected relief or emergency work, or 
in the stand-by shift they may not be 
required to perform any actual work 
whatever. Any portions of such a 
shift during which employes are per-
forming work is credited and paid 
for at the appropriate penalty rate, 
and this includes times at which an 
employee is required to "stand-by" in 
charge of an electric train or unit; 
other portions of the shift are treated 
as passive time, and not included in 
the computation of hours for the pur-
pose of overtime, nor are they paid 
for at any penalty rate. 

The submission regarding walking 
time affects stand-by and other shifts. 
The position appears to be this: Em-
ployees sign on at recognized depots 
where official notices are posted for 
their perusal. They thereafter walk 
to specified points to commence their 
actual work. On being relieved from 
duty, the employees have to return 
to the depot to sign off, and make any 
reports which may be necessary. The 
depots and points at which work is 
ordinarily commenced are well known, 
and the Department and the Union 
have agreed on times to be deemed the 
times taken in walking between the 
depots and the respective points at 
which work is commenced or finished. 
An employee who, after signing on, 

proceeds from a depot to a starting 
point, for which journey a "walking 
time" has been fixed, is not credited 
with that agreed time as portion of 
his "active time"; and an employee 
returning to the depot on the con-
clusion of his actual work is not so 
credited. 

The Union states that the practice 
of not paying the penalty rate for 
these stand-by shifts on Sunday has 
only been introduced since this award 
came into operation. Its representa-
tives contend that a shift rostered as 
a stand-by shift is none the less a 
shift or turn of duty, and when an 
employee is on such shift on Sunday 
it is to meet the requirements of the 
Department, and therefore should be 
paid for at the rate appropriate to 

Sunday work; and that this walking 
time should not be excluded from time 
worked for the purpose of computing 
overtime or from time carrying the 
penalty rate on Sunday. The Depart-
ment's representatives maintain that 
its practice on these matters is  a 
compliance with the award, but say 
that a strict application of the award 
would enable a greater exclusion of 
"walking time" from active time than 
occurs under the practice adopted. 

The relevant, clauses in the award 
are clause 11(2) overtime, and clause 
12(3) Sunday time. Clause 11(2) is 
as follows:— 

"Time worked on  a  Sunday, or 
time paid for travelling, waiting, 
standing-by, walking, terminal-
interval, or time travelling as 
passenger in connection with re-
lay working shall not be regarded 
as time worked for the purpose 
of calculating overtime." 

Clause 12(3) is as follows:— 
"Time paid for travelling, wait-

ing, standing-by, walking, ter-
minal-interval, or time travelling 
as a passenger in connection with 
relay working shall not be re-
garded as time worked for the 
purpose of payment under this 
clause." 

The former clause excludes from 
calculations for overtime purposes 
time worked on Sunday or time paid 
for ... "standing-by" or "walking." 

The latter clause excludes from the 
higher rate of pay prescribed in sub-
clause (2) thereof for Sunday time, 
the time paid for  .  .. "standing-by" 
or "walking." The award contains no 
definitions of "standing-by" or 
"standing by time," or "walking" or 
"walking time." It is suggested for 
the Union that the expression "stand-
ing-by" should be so construed as not 
to apply to a shift rostered as a "stand-
by" shift; and that the work of Union 
members involves walking time, to 
which that expression might be held 
to apply, other than the walking and 
walking time now in issue. The force 
of the Union's contentions in this con-
nection, more particularly as to the 
"stand-by" shift on Sunday, can 
readily be recognized, but the Board 
can only apply the terms of the award 
to the circumstances of the submis-
sion. The relevant clauses are gen-
eral in their references to "standing-
by" and "walking." The contentions 
of the Union involve the importation 
of some restriction on these general 
expressions. The award is explicit, 
and does not contain any indication of 
an intention to restrict the meaning 
of the general exp ressions used. This 
being so, the Board would be on un-
tenable ground if, having ascertained 
from sources outside the award that 
there were limited classes to which 
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the words also apply, it restricted the 
general prescriptions of the relevant 
clauses to those limited classes. 
It appears to me that the Union can-
not obtain the relief sought in this 
submission under the award in its pre-
sent form. 

I therefore think that the Board 
should decide that it cannot declare 
that the practice of the Department 
in this connection is inconsistent with 
the award. 

The Board, by a majority, decides 
accordingly. 

Claim 2: Broken Shifts Not Being 
Completed Within Ten Hours. 

The Union in this instance com-
plains that the provisions of the award 
are not being complied with as re-
gards electric train drivers. Clause 
30(3) of the award prescribes that: 
"ln connection with suburban traffic, 
broken shifts shall be completed with-
in eleven and a half hours, and, where 
practicable, ten hours." 

The Union submitted to the Board 
a list showing 26 broken shifts, the 
duration of 12 of which each exceeds 
ten hours. Of these, five exceed the 
stretch by 5 minutes or less; in one 
case the excess is 9 minutes; in two 
cases 11 minutes; other shifts exceed 
the stretch by 26, 32, 52, and 58 
minutes respectively. In respect of 
the excess by a few minutes, it might 
be noted that other parts of the award 
attach consequences to duration of 
shifts, e.g., payment of expenses, 
hence the importance of an excess 
about which, apart from this circum-
stance, the complaint might be 
thought to be trifling. 

The Union representatives maintain 
that it is practicable to so re-arrange 
the rosters as to comply with the 
award, and suggest that, in re-arrang-
ing its rosters since the award came 
into operation, the Department has 
paid greater regard to reduction of 
expense than to compliance with this 
provision in the award. Further, that 
the present tendency of the Depart-
ment is to work more trains or crews 
from out-stations as headquarters, 
and that this has contributed to the 
necessity for broken shifts of a nature 
regarded by the men as unsatisfac-
tory. 

The Department's representatives 
say that the ultimate obligation is the 
completion of broken shifts in sub-
urban traffic within eleven and a half 
hours, but that great efforts have 
been made so to re-arrange rosters as 
to comply with the requirement to 
keep within the ten-hour spread. The 
difficulties of rostering a re  manifest, 
but the Department's representatives 
emphasise these phases; that approxi-
mately 300 shifts have to be arranged 
for each day; that under the award 
the broken shifts must include a break  

of two hours and, as a matter of prac-
tical necessity, must be so arranged 
as to facilitate employees travelling 
from home to their starting places, 
and from their finishing places home; 
that the present rosters have been 
arranged designedly on a basis of 12 
shifts per fortnight, although under 
the award it is open to the Depart-
ment to require employees to work 13 
shifts; that compliance with the ten-
hour spread is to be attained "where 
practicable," and that the expense of 
completely attaining the necessary 
reduction entails such disproportionate 
expense as not to be practicable, and 
further that, whilst the attainment of 
the necessary reductions of hours 
comprised in rosters, as now drawn, 
might be possible by increasing the 
number of shifts per fortnight worked 
by many men, the Department under-
stands that the adoption of this alter-
native would provoke more protest 
than the present arrangements do. 

Claim 3: Straight Shifts Not Com- 
pleted Within Nine Hours. 

Clause 30(1) of the award pre-
scribes that "Except in cases of un-
avoidable necessity regular shifts 
other than broken shifts shall be com-
pleted within ten hours, and where 
practicable within nine hours." 

The Union submits a list of un-
broken shifts of electric train drivers 
showing seven week-day shifts, eight 
Saturday shifts, and seven Sunday 
shifts which exceed the spread of nine 
hours. Its representatives suggest 
that these shifts, in association with 
the fact that on week days 61 shifts, 
and on Saturdays 58 shifts, exceed 
eight and a half hours, show that elec-
tric train drivers work long hours on 
exacting, responsible work, and that 
therefore the spread of nine hours for 
unbroken shifts should be observed 
strictly. 

The Departmental representatives 
in this claim, as in claim 2, say that 
efforts are being made to reduce the 
stretch of shift. They say that the 
difficulties in this case are similar to 
those mentioned in connection with 
claim 2, and that the immediate ob-
servance of the nine hour provision 
in all cases would entail such ex-
pense as to render it impractible, or 
would entail rostering men for more 
frequent, if shorter, shifts, which 
course would also be unacceptable to 
the Union. 

I consider claims 2 and 3 together. 
The Department certainly cannot 

establish that regular unbroken shifts 
have always been completed within 
9 hours, or that in suburban traffic 
broken shifts have always been com-
pleted within 10 hours. What then is 
the proper course for the Board to 
take in these matters? 

One function committed to the 
Board is "to settle disputes as to mat-
ters under this award." The shifts 
referred to in these submissions 
(claims 2 and 3) are matters of dis-
pute. The settlement of that dispute 
involves the ascertainment of the 
obligations of the Department, and, 
next, whether those obligations have 
been discharged. 

As to broken shifts in connection 
with suburban traffic, the relevant 
clause-30(3)—provides that such 
shifts shall be completed within eleven 
and a half hours, and where practic-
able within ten hours. As to regular 
shifts other than broken shifts (i.e., 
shifts known as straight shifts) the 
award requires —clause 30(1)—that, 
except in cases of unavoidable neces-
sity, the same shall be completed with-
in ten hours, and where practicable 
within nine hours. 

The first enquiry under each clause, 
then, would appear to be, was com-
pliance with the requirement of the 
minimum stretch of shift "practic-
able"; if practicable, the award re-
quires the observance of that mini-
mum stretch. The award indicates no 
test for the ascertainment of prac-
ticability, but clause 45 (1) casts the 
onus of proof on the employer if in 
Court proceedings it be material to 
prove impracticability. Then, if the 
employer prove impracticability as to 
broken shifts in suburban traffic, the 
observance of the 11i hour stretch 
would constitute a compliance with 
the award—clause 30(3)—and on 
similar proof as to straight shifts the 
observance of the ten hour stretch of 
shift would constitute compliance with 
clause 30(1), although an excess of 
the latter stretch would be justified 
on any occasion by proof of unavoid-
able necessity, the onus of proving 
which the award likewise places on 
the employer. 

It may be, but on this I express 
no concluded opinion, that the Board 
is not the appropriate tribunal to 
finally determine the issue of prac-
ticability, but I regarded the• function 
of the Board "to settle disputes" as 
affording justification, at least, for the 
Board to consider these two claims. 
Unfortunately, the parties' repre-
sentatives were unable to agree there-
on. The Union representatives con-
tend that the attainment of the mini-
mum stretch in each case is practic-
able; the Department's representa-
tives deny the practicability. 

The determination of the issue, ob-
viously, would involve the considera-
tion of many factors. The debate be-
fore the Board was not directed to all 
relevant phases of the question, and 
the information at present before it is 
not sufficient to enable the Board to 
determine the question. 



ATTRACTIVE POLICIES 

 Attractively Reduced Rates 
are offered for practically all classes of 
insurance (except life) by the 	 

General Accident Fire & Life Assurance 
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It appears, however, that, since 
award came into operation in Ja 
ary last, certain alterations in rost 
have been effected, and that fe 
shifts now exceed the respective mi 
mum stretches of shift than excee 
that minimum before the award ca 
into operation. The Departmen 
officers say that efforts to proc 
compliance .with the prescri 
minim are still being made, and t 
it is willing to consider any sugg 
tions by employees or the Union t 
will afford practical assistance in 
moving the objections raised. 

In the circumstances I think c 
sideration of claims 2 and 3 must 
deferred. Meanwhile, the parties m 
co-operate to remove the cause 
complaint; if not, the Union may 
open the matter before the Board, 
take such action elsewhere as it m 
be advised. 

I have dealt with this matter 
length, but thought it advisable to a 
quaint the parties with my views 
this, a very contentious matter. 

Claim 4: Rate of Pay of Locomoti 
Drivers When Employed on Electr 

Train Running. 
The Union illustrates its claim 

this regard by the case of Driv 
Marr: Up to 6th November, 193 
Mart was a driver in the steam ru 
ping section; since then he has bee 
driving electric trains or electric loc 
motives. The Department has n 
formally classified Marr as an electri 
train driver. Therefore, says th 
drivers' representative, Marr shou 
still rank as a "locomotive driver 
and be entitled to increases in salar 
accordingly. The highest margin pr 
scribed for a locomotive driver (o 
dinary) is 8/- per day; for an, electri 
train driver the highest margin is 6/ 
per day. If Marr and other employee 
similarly transferred to electric trai 
running are to be regarded as loco 
motive drivers, it is claimed that thei 
right to two annual increases of 1/ 
per day continues to accrue; if the 
are to be regarded as electric train 
drivers, the maximum margin to 
which they will become entitled is 6/-
per day, but subject to clause 5(6). 
Clause 5(6) of the award prescribes 
that any employee transferred at the 
date of this award ... to the grade 
of electric train driver shall whilst so 
employed be paid a margin equal to 
the margin he is in receipt of at the 
date of the coming into force of this 
award." 

The Union's contention is that, not 
having been classified as electric train 
drivers, Marr and employees similarly 
placed have not been "transferred ... 
to the grade of electric train driver." 

The Department's representatives 
contend that Marr has in fact been 
an electric train driver since 6th No- 

the vember, 1931; that the failure so to 
nu- classify him arose from a practice of 
ers deferring or discontinuing alterations 
wer of classifications during the depres-
ni- sion, which was accompanied by re-

ded ductions in the volume of necessary 
me traffic; and that the claim, which they 
is say rests wholly on the technical point 

ure that transfer to the work without 
bed change of classification does not con- 
hat stitute a "transfer to the grade," is 
es- without substantial merit. 
hat 	During the argument the possibility 
re- that a decision favourable to the 

Union's present claim might re-act ad-
on- versly upon certain employees was ad- 
be verted to, but the drivers' representa-
ay tive presses the matter to a conclu-
of sion. 

re- 	The Union's contention is that the 
or transfer of the employees is incom- 
ay plete until some formal departmental 

act of classification is published or 
at notified to the transferred employees. 
c- 	Distinctive grades of locomotive 
on driver and of electric train driver ap-

pear to be established, and to have 
been long recognized in the Depart- 

ve ment. It seems to be the practice of 
is the Department to regard as incom- 

plete any transfer from one position 
in to another which is not accompanied 
er by the formal act of classification. 
1, 	The accepted position being as 

n- stated, I think the expression "trans- 
n ferred to the grade of electric train 

o- driver" in clause 5(6) must be regard- 
ot ed as meaning transferred pursuant 
c to departmental usage. The men in 
e question not having been classified in 

Id  the positions, the work of which they 
," have for a long time performed, there- 
y fore cannot be regarded as having 
e- been transferred within the meaning 
r-  .  of the clause mentioned. 
c 	In the view of the Union, however, 
- the question of transfer to the grade 
s  is only a step in its claim that those. 
n men are not receiving the wage to 
- which they are entitled under the 
r 

Cl 	  
y 

Cl“ 

award. Whether this is so appears 
to me to depend on the effect of 
clause 5(6), upon the position of the 
employees respectively. The applica-
tion of that clause is not free from 
doubt, and, before participating in a 
majority judgment on the matter, I 
think I must hear the views of the 
other members of the Board. 

For these reasons the decision of 
the Board on this submission must be 
deferred until the Board has given 
further consideration to the matter. 

Before the Board it was suggested 
for the Union that the cases of some 
of the men in issue might be dis-
tinguishable from others, in that cer-
tain of them have been required to 
revert to steam locomotive driving at 
different times; and that some of them 
are engaged substantially on electric 
locomotives. The evidence on the first 
of these suggestions was fragmentary. 
On these suggestions I may say that 
it is not necessary for the Board on 
the case presented, and more particu-
larly in view of my opinion on the 
question of "transfer," to pass an 
opinion on them. 
Claim 5: Payment of Waiting Time, 
Travelling Time, and/or Expenses, 
Shift Worked by Electric Train Driver 
Laidler on 13th-14th February, 1935. 

This claim arises out of the fol-
lowing circumstances: Laidler, an 
electric train driver with headquarters 
at Jolimont, on 13th February com-
menced at Jolimont a rostered shift 
which normally would end and finish 
at Jolimont, at which depot he would 
sign off on the conclusion of the shift. 
During the currency of the shift, how-
ever, he was instructed to go to the 
Hawthorn railway station, and there 
take up the shift of another employee. 
This shift comprised  •  electric train 
running between the Hawthorn and 
Kew stations, and terminated at 
12.36 a.m. on 14th February at the 
Hawthorn station. It was then too 
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Branch Reports late for the employee to get a train 
back to the depot at Jolimont, or to 
get one towards his home at Burn-
ley , 

He waited at Hawthorn station 
from 12.36 a.m. until the first train 
that morning, leaving Hawthorn at 
5.39 a.m., and arriving at Flinders 
Street at 5.48 a.m., whereupon he pro-
ceeded to the Jolimont depot, his 
headquarters, and there signed off at 
6 .3 a.m. 

The Union contends that, under 
clause 14 (1) the employee is entitled 
to waiting and travelling time be-
tween 12.36 a.m. and 6.3 a.m., and to 
expenses under clause 16. 

The Department contests the claim, 
and suggests that the fact that Laid-
ler lives at Burnley was a circum-
stance taken into consideration when 
he was directed to take up the shift at 
Hawthorn; that there was no obliga-
tion on the employee to return to Joli-
mont depot to sign off, and that the 
employee should have proceeded from 
Hawthorn to his home at the con-
clusion of his shift, as he would have 
Proceeded home from Jolimont had 
he continued his normal shift and fin-
ished work there; that in the circum-
stances the claim and the conduct of 
the employee are unreasonable, and do 
not warrant any payment whatever. 

It is easy to understand that the 
departmental officers regard this mat-
ter as one in which the employee has 
set himself out to exploit the award; 
but the Board must apply the award 
to the circumstances of the claim. 

The shift which Laidler had com-
menced at Jolimont was a shift to 
which attached the duty of signing off 
at his headquarters. Apparently he 
was not instructed, when sent to re-
lieve the other employee at Hawthorn, 
that the temporary transfer relaxed 
the requirement for signing off at 
headquarters. He remained at the 
Point at which he ceased duty until 
travelling facilities to his headquar-
ters were available. In the circum-
stances it appears to me that the 
board is impelled to hold that, having 
regard to the circumstances that Laid-
ler had commenced a shift which en-
tailed signing off at his headquarters at 
Jolimont, the waiting at Hawthorn for 
travelling facilities to his headquar-
ters was waiting on duty. 

The Board, by a majority, 
therefore decides that Laidler is 
entitled to be credited with wait-
ing time under clause 14(1), and 
to allowances under clause 16 of 
the award. 

MURRAY M. STEWART, 
Chairman of the Board. 

17/5/1935. 

BALLARA'T.—The ordinary meet-
ing of the above Branch was held on 
1 . 2/5/35 before a poor attendance of 
members. Correspondence was read 
and considered by those present, but 
unfortunately no business of any 
importance was done. 

We are hoping that perhaps with 
the advent of finer weather the at-
tendance will improve. Members 
were very enthusiastic during the 
week, but all troubles vanished be-
fore meeting day, to the great dis-
appointment of members present. 
However, we are hopeful of better 
things in the future.—A, L. 

BALLARAT.—The special meeting 
of members of the above Branch was 
held on 26th May to protest against 
the running that has been filched 
from this depot. Apparently centra-
lisation is the order of the day, and 
we dispair of seeing the junior men 
in all grades ever getting a fair share 
of the running. It would appear that 
members generally prefer to rest 
away from home, as we have not 
noticed any protest from those 
affected. A strong protest will be 
lodged against the treatment meted 
out to this depot. A great deal of 
discussion arose from what we con-
sider the violation of seniority, in 
the passing over of senior men for 
passenger running, with the result 
that a protest will be sent to the 
proper quarter, and members present 
expressed the opinion that this mat-
ter should be dealt with immediately. 
Rosters came in for a fair amount of 
condemnation After all points' of 
the altered running had been freely 
debated by the members present, a 
definite line of procedure was adopted 
which we hope will be successful. 
Meeting closed at 12.30 p.m.—A. L. 

BENALLA.—The monthly meeting 
of the Benalla Branch was held in 
V R. Institute on Sunday, 12th May, 
at 2.30 p.m: Comrade Clover presided 
over quite a large attendance. The 
minutes of the previous meeting were 
read and confirmed. The corres-
pondence was! read and received. 
The News Letter with its usual help-
ful information was read and re-
ceived. Several items were listed for 
executive and foreman. After com-
pletion of general business the chair-
man called upon Mr. H. Higgs, Vice-
President from Central Branch to ad-
dress the members. Comrade Higgs 
thanked the chairman for the kind in-
vitation, and gave a very fine address 
explaining the attitude of the De-
partment towards the men and  

pleaded with the members to support 
their union financially, attending the 
meetings, and standing by and sup-
porting the executive. He explained 
that much had been accomplished in 
the past owing to the members sup-
porting the executive, and greater 
things would be accomplished in the 
future if the members would give the 
executive their united support. He 
also pleaded with members not to be 
afraid to report matters such as 
grievances, breaches of the Award, 
or irregularities to the executive as 
in many cases the executive were ig-
norant of the injustices that were be-
ing placed upon the men. The Chair-
man called upon Comrade Witting-
slow to move a hearty vote of 
thanks to Comrade Higgs for his 
Splendid address. Comrade Witting-
slow was supported by Comrade 
Croucher and Mr. J, White, A.R.U. 
The vote of thanks' was carried by 
acclamation, Comrade Higgs thanked 
the members for their patient hear-
ing and kind remarks. Meeting 
closed at 6 p.m.—A, W. BOURKE, 

BENDIGO—The monthly meeting 
of the Bendigo Branch was held in 
Drivers' Room on Sunday morning, 
the 12th May. Mi<. W. Ryan, Vice-
President presiding over the meeting 
in the absence  of Mr. C. Davies being 
on Annual Leave. 

It was the poorest attendance for 
months, disappointing to the Branch 
Officers, but no doubt pleasing to the 
Departmental Officers. The opinion 
is frequently expressed at this de-
pot that our organisation is only a 
Drivers' Union, but it would be im-
possible to hold any meeting if the 
attendance of our firemen and 
cleaners were relied upon. The News 
Letter furnished us with interesting 
information and it is gratifying to 
know that the call for volunteers 
for shunting crews' was practically 
ignored. It is sincerely hoped that 
success! will at last crown our effort 
for a  shorter working week, seeing 
now that every State but two have 
the 44 hours. Complaint was made 
by the Dist. R S, Supt. re the fre- 
quency of stalling by men with 
X class engines! recently. It was 
decided to ask for a better method 
of sanding on X class engines. Holi-
days are being worked off and the 
supers are obtaining a few days) 
work per fortnight. The meeting 
closed at 12.15 p.m.—J, BADHAM. 

CENTRAL.—The fifth ordinary 
meeting of the above Branch was 
held on the 12/5/35. There was a 



fair attendance of members. In the 
absence of the Branch Secretary, Mr. 
N. Pullar filled the position. Mr. 
Brooking occupied the chair. It was 
decided to forward a letter of sym- 
pathy to the Secretary in his con- 
tinued ill health. It was decided to 
urge the executive to continue the 
fight against the introduction of the 
grade of shunting drivers and fire-
men. It was also agreed to ask that 
acting men be paid at higher rate 
when on leave for the proportion of 
work done at such rate during the 
previous 12 months. Motions, were 
carried asking that all available men 
be trained as Loco assistants and 
given the work in seniority order; 
also that the old order of keeping 
men in off the pilots be reverted to. 
Application was made to give a 
Lantern Lecture on Thursday Night, 
16th May, at Loco Hall. The subject 
to be "The Tractor Industry in U.S. 
S.R,." It was, decided to accept the 
offer and advertise the Lecture aS 
widely as possible. The Vigilant Com-
mittee submitted a large volumn of 
requests which were sent along to 
the executive or branch officers. 

The vigilant committees are cal-
ling a meeting of all shift and group 
representatives in order to consolidate 
their position. This is a very com-
mendab':e idea and shows! the interest 
and enthusiasm displayed by those 
featuring the movement. Monthly 
meetings are also held of representa-
tives of all grades and the result of 
their activities will soon be felt. These 
committees are the spear head of the 
movement and it can confidently be 
expected that their efforts will be re-
flected in better and closer organisa-
tion. The union movement cannot 
stand still—it must keep abreast of 
the times and although there has, 
during the last 10 or 15 years been a 
slackening of individual effort and an 
almost pathetic reliance on arbitra-
tion courts a difinite forward move is 
close at hand. Our slogan should be 
"Back to First Principles" All 
should realise that the times calls for 
bigger unionism, greater demands, 
and increased power. 

—CHAS. J. FRANKLIN. 

DONALD.—The  usual meeting of 
the above Branch was held on Sun-
day afternoon, May 12. Our worthy 
chairman, Ern. Walker, presiding 
over a good attendance of members. 
Members generally were disappointed 
over the decisions from the Board of 
Reference, on the items presented 
before the Board. Thesle decisions 
show that we cannot expect relief 
from men who are not conversant 
with the intricate nature of a Loco-
motive Enginemen's calling, no mat-
ter how honest or equitable they may 
be. 

GEELONG.—Mr Dave Wilson, 
presided over a fair attendance of 
members at the May meeting, 

Action was taken to safeguard the 
health of members by having the 
water tank at North Geelong cleaned 
out as quite a collection of old tins 
and rubbish have collected there. 
The tanks upon the pilot engines 
also require attention and drivers 
should book them for washing out 
whenever the water is unfit for 
human consumption. 

Anxious enquiries are being made 
about the special class appointments 
we stand solid for seniority and want 
the senior applicants appointed, 

We have lost Driver Abbott, who 
has gone to Sale for special class 
work, he was a good mate and a fine 
type of member and carries with him 
the best of wishes from Geelong 
enginem,en. 

Our many fbotball enthusiasts 
eagerly watch the running sheet at 
the end of the week as we all like 
to see our team in action on the 
home ground, it makes you forget 
the worry of  the  job and provides 
scope for argument for a few days. 

What a pity our members are not 
as enthusiastic about their wages 
and conditions. Many will not give 
up even two hours every second 
Sunday in the month to help keep 
their job somewhere near the mark. 

Work is keeping up fairly well and 
our Supers are working, it's time 
these efficient  men  were placed upon 
the permanent staff as some of them 
have up to ten years service to their 
credit. 

We have a new hostler in the per-
son of Comrade C. Jones, who was 
retired from position of driver during 
1926 and has been recalled under the 
amended Superannuation Act, the De-
partment paying him in excess of 
the Award rate to build his rate up 
to 5/6ths of a drivers rate. 

—C, G, K. 

MARYBOROUGH. — The ordinary 
meeting was' held in the Worker's Hall 
on Sunday, 12th May at 2.30 p.m. 
There was a good attendance, Com-
rade B. Bohn presided. Correspondence 
was lengthy and caused a good deal of 
discussion. Members were not pleased 
with the decisions of the Board of 
Reference on the items dealt with, and 
hope that a better arrangement can be 
made even if a variation of the 
Award has to be applied for; for the 
time being the gun appears to be 
loaded against the men getting a fair 
go. General business was brisk and 
resulted in more items being listed 
for local attention. These items are 
many and varied. One item being an 
effort to have the station yard and 
signal boxes at Maryborough cleared 
of rats, there does not appear to be arty 
notice taken of the pests! and big rats 
with small rats running after them, 
in the vicinity of the signal box is a 
common sight, Surely the importance 
of killing these pests is not being 
put off in the interest of economy. 
Traffic in this district has fallen off 
and the work for the Supers has done 
likewise, and as the holidays will not 
be worked off for a while yet there 
does not appear to be much in sight 
to relieve the situation. The after-
noon was cold and members were 
pleased to go home to warmer sur-
roundings when the meeting closed at 
4.30 p.m.—F. CHAMBERLAIN. 
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Work is still very slack here and the 
provision of an extra train each way 
a week from Melbourne to Mildura, 
has still further reduced the work 
available by taking away what pas-
senger running we were doing. 
Several items were brought forward 
and after considerable discussion, de-
cided to forward to D.R.S.S., and 
Depot Foreman for consideration. 
Weather is! keeping very dry around 
here and north of here and the 
seasonal prospects are far from 
bright.—C. H, MORRISON. 

JOLIMONT. — The ordinary 
monthly meeting on the 15th May, 
presided over by Mr. N. Pont, chair-
man. After the minutes of previous 
meeting being read and confirmed, 

Mr, B. B, Deveney, E T. Drivers' re-
presentative on the Board of Refer-
ence gave a comprehensive report 
on the recent sitting of the Board. 
The general feeling of the meeting 
was one of intense disappointment. 
Opinions were freely expressed that 
even the wretched Award was not 
going to be interpreted in favour of 
the employees where a loophole pre-
sented itself to give the Department 
a chance to wriggle out of their obli-
gation under the Award. It is be-
coming more  and  more evident that 
the form in which "Arbitration and 
Concilliation" is being dealt out to 
members of the Union must force 
men into ignoring the whole wretched 
business and developing a more 
effective foray of defence and if 
necessary offence. In this connection 
members are waiting hopefully for 
the results of the Conference with 
other transport unions and the coal 
miners. It is an old boast that 
"Britons never shall be slaves". If it 
has any substance members feel 
that a blow must be struck in de-
fence of that boast against the pre-
sent system of short weight and 
adulteration that is masquerading 
as real wages and which is being 
pushed along with lengthening of 
hours and worsening of conditions. 
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SEYMOUR.—The monthly meet-
ing of the Seymour Branch was held 
on Sunday, May 12th. Mr R Moun- 
ment occupied the chair to à large 
attendance of members. 

Work at this Depot is easing off, 
and the Super Cleaners are again 
working short time. The cleaning 
time of 22 hours per day is not high 
enough for Depots like this, some of 
the  engines could do with the whole 
daily allowance on them and then 
they would be only reasonably clean. 

The examination of engines in their 
present dirty state is a difficult job. 

The special class jobs here have 
been finalised and there are express 

DRIVERS' VIGILANT COMMITTEE 

The driver's vigilant committee 
met on Friday 10/5/35 at which a 
general discussion took place and 
various items forwarded for at 
tention. We are still anxious to get 
into touch with members interested 
enough to take over the position of 
group representatives. There is much 
scope for their activities and the re-
wards should be equal to our energy. 
The following items were submitted: 

That the phone box on South side 
pit be kept clean. 

That a suitable piece of angle iron 
be welded to the tender to secure 
drivers' kit box. 

That the change over kit off the 
6.15 Warragul be placed on the 
2.15 p.m. Moe. 

That an electric light be placed 
in the cab in such a position as 
to light up the top of tender. 

That a hole be cut in weather cur-
tains to give a view when run-
ning tender first. 

That the Department be asked' to 
supply Tulloch (Phoenix brand) 
shovels as they are considered 
to be lighter and superior shovels 
to the other brands in use, 

—J. A. FELL, 
Sec Drivers' Vigilant Committee. 

FIREMEN'S AND CLEANERS' 
VIGILANT COMMITTEE, 

A combined meeting of the Fire-
men's and Cleaners' Vigilant Com-
mittee was held on Friday, 11th May 
at the Loco Hall. 

The Committees were very disap-
pointed in the decisions of the Refer-
ence Board, especially those relating 
to hostling and rates of pay for Super-
numeraries which they consider are 
most unsatisfactory replies and hope  

and passenger trains that the special 
&ass rate is not paid on. 

All passenger, express and Foot-
ball Specials should be brought un-
der a passenger allowance. The fire-
man firing on these special class jobs 
should be paid a special class allow-
ance considering that all this class 
of work involves running to very fast 
schedules. 

Holidays for 1934-35 are just 
about finished, the last of the men 
being away at present. It will not 
be long before next years holidays 
will be started, 

—J, C. MANGAN. 

that the Judge will give a decision 
more in keeping with the work per-
formed but on previous form there 
does not seem much chance of this. 
The committee considers that the 
sooner the men realise that they will 
continually have their wages whittled 
down by the Court and become pre-
pared to rely on their own industrial 
strength then the sooner will we be 
able to get equitable wages and con-
ditions for the labor performed. 

The following recommendations 
were forwarded to the Branch for 
consideration:- 

1 That we ask that running sheet 
be posted as per Award. 

2 That the Secretaries of Vigi-
lant committees be supplied with 
stationery, and stamps for the 
use of Vigilant committees. 

3 That the Branch and Vigilant 
committee meetings be held on 
Wednesday night instead of 
Friday night. 

4 That Comrade A. E Dawson be 
endorsed as member of Vigilant 
Committee Vice Comrade Knight 
who is now off the Footplate. 

5 That Super Cleaners be placed 
on 18 shifts, 

6 That all men be booked off on 
Public and Common Holidays in 
proper rotation. 

7 Protest 	against too many 
Cleaners being booked off on 
holidays, forcing men who are 
working to work overtime. 

8 That if the Department is going 
to adhere to 8 hours availability 
we ask to only work 3 shifts, 
viz: 7 a.m., 3 p.m., 11 p.m, 

There was also a meeting of shift 
representatives on Sunday 19th May 
at which there could have been a far 
better attendance but enough to car-
ry on and it was decided to take 
the following action. 

1 That we ask all men to sign a 
petition in favor of 2 hours avail-
ability (to apply to North Loco 
only) representative on each 
shift to be responsible for getting 
signatures. 

2 Vigilant Secretary to ask re-
presentatives reason for not at-
tending and if they still wish to 
carry on as representative, 

3 That Shift representatives or 
any body interested meet before 
Branch meeting. 

4 That the Vigilant Secretary ask 
the men to report on paper to 
their representatives what con-
ditions existed when they were 
sent on coal stage or debarred 
from firing. 

You can see Comrades by this and 
previous reports that the Vigilant 
committees are live bodies and doing 
all they can to better your and their 
own conditions. Surely it is up to 
you now to give them your whole-
hearted support and join the ranks 
of those who are trying to organise 
the men to be strong enough to de-
mand an equitable distribution' of the 
wealth they are producing. 

—A, E .  DAWKINS. 
Secretary Cleaners' Vig. Committee. 

DENTAL ANNOUNCEMENTS 

F. & G. TURNER 
SURGEON DENTISTS 

11 SWANSTON STREET, 

MELBOURNE, C.1 

Opp. St. Paul's Cathedral. 

HOURS: 

Daily .. .. .. .. 8.30 a.m. to 6 p.m. 

Saturday .. .. .. 8.30 a.m. to  1  p.m. 

Tuesdays and Fridays .. .. ..  9  pan, 

Phone: Central 5798 

Vigilant Committee Activities 



Deputation to Chairman of 
Commissioners 

On Wednesday, 5th June a deputa-
tion consisting of Messrs T. Dawson, 
(President); J. Gault (Sec. Jolimont 
Branch); T. Brooking (Chairman 
Central Branch) and C Collins (Gen. 
Secretary) waited upon the)Chairman 
of Commissioners, Mr. H. Clapp when 
the following items were discussed at 
length. 

1 That a batch of Supernumerary 
Engine Cleaners be appointed to 
the permanent staff. 

This item caused a lengthy dis-
cussion the deputation urging the ex-
cellent qualities of the supers, the 
improved traffic, the overtime paid at 
North Melbourne for many periods, 
averaging over 8 hours per man, the 
fact that many supers were employed 

full time firing, etc., etc. 

REPLY.—No warrant for appoint-
ment of Supers to the per-
manent staff at present. Will 
confer with Head of Branch. 
New services are on trial only 
and if not patronised will be 
discontinued. 

2 Petition from Electric Train 
Drivers asking that they be sup-
plied with overcoats. 

A petition signed by every aval 
able Electric Train Driver was pre-
sented asking that overcoats be pro-
vided on account of improved position 
of railways, having to continue at 
work under adverse weather con-
ditions, savings effected by wages be-
ing reduced by Courts Award, eta. 
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Back Pay Due to Members REPLY.—Have not yet seen general 
improvement. Anticipated Rail-
way deficit to end of this 
financial year was £596,000. 
Definitely cannot grant request. 

3 That Engine Cleaners be provided 
with overalls. 

REPLY—No money and against 
extension of providing uni-
forms or clothing. 

e 

Arising out of decisions of the 
Board of Reference, and the Commis-
sioners, many members will be entitled 
to back pay, as the decisions are to 
apply from the date upon which the 
Award first operated, 13th January, 
1935. The Department has agreed 
that the time books are to be examin-
ed and adjustments made wherever 
the employee is entitled to payment, 
but any employee who does not receive 
the amount due to him, within a rea-
sonable period, should make enquiries 
from the Depot Foreman, and failing 
a satisfactory sett.ement, submit a 
claim to the C.M.li,., giving full par-
ticulars as to amount claimed, date 
of trip, etc 

The matters under which retrospec-
tive payment is due, are as follows: 

Trip Allowance.--,Payment of trip 
allowance upon straight shift at ten 
hours ani fifteen hours, instead, ,  of in 
excess of ten and sixteen hours, as 
decided by the Board of Reference. 

Overtime Payment.—Payment of 
overtime penalty rate for a Saturday-
Sunday shift, or a Sunday-Monday 
shift, in accordance with decision of 
Commissioners, which reads— 

'Time worked on a Sunday, other 
than in completion of a shift com-
mencing on a Saturday or in com-
mencement of a shift termniating  

on a Monday, shall not be regarded 
as  time worked for the purpose of 
calculating overtime, provided that 
double time shall be the miximum 
rate of payment." 
Interval Time.—Terminal interval 

time is now to be paid at the higher 
rate to acting men who perform more 
than four hours' higher grade work 
for the shift, in accordance with Com-
missioners' decision, particulars of 
which were published in last issue of 
the `Footplate." 

Excess Expenses.—The Commission-
ers have decided to agree to our re-
presentations that, when application 
is made for refund of expenses 
in excess of the award rate, the 
amount paid for beds and meals are 
to be treated separately, instead of al-
lowing refund only when the total 
amount paid exceeded the Award 
scale. The case in point is that of 
Driver Ellsum, of Ballarat, who paid 
2/6 for a bed at North Melbou rne, 
but was refused refund of sixpence, 
upon the grounds that the total am-
ount paid for bed and meals did not 
exceed the amount allowed by the 
Award. Ellsum will now be paid the 
sixpence in excess of the Award rate 
for the bed, and this principle will 
apply to all other similar cases, pro-
viding of course, receipts have been 
supplied.  

4 That the Department issue to en 
ginemen who so desire, blue serg 
trousers and vests at cost price 

REPLY — In favor of principle 
which can also apply to 
overcoats and overalls Staff 
Board to discuss details with 
Commonwealth Clothing 
Factory and Union. 

5 Claim of Driver A. E. Clarke, 
North Melbourne for payment for 
time lost due to influenza 20th 
to 28th August, 1934. 

Clark received a severe wetting 
whilst washing out ash pan of 
engine which was fitted with a 
new type of ash pan for experi-
mental purposes 

Claim should be allowed as a special 
case as medical evidence had 
been supplied. 

REPLY—Influenza was caused by 
a germ and was contagous. 
Clarke must have had influenza 
in preliminary stage before be-
ing wet and germ would have 
developed in any case. Will 
look into case again but at 
present not favorable to claim. 

6 That Acting Drivers and Acting 
Firemen be paid at the higher 
rate for annual leave in propor-
tion to the number of days higher 
grade work performed within 
the preceding twelve months 

REPLY—Admit present method 
requires some adjustment. 
Union to confer with Staff 
Board and try to reach an 
agreement. 

7 That additional Drivers and Fire-
men be classified. 

REPLY—May be sound reasons for 
classification of additional 
drivers and firemen, obtaining 
information from Branch and 
when available Union to discuss 
matter with Staff Board. 

8 That enginemen removed from 
train running on account of not 
being up to the standard in color 
sense, be permitted to resume in 
their former position, upon pas-
sing the standard in operation 
when they joined the service 
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REPLY—Stellings plate is only a 
final check up on lights. Must 
be certain men can read sig- 

nals correctly and tests are only 
to assure that they are not 
lacking in color sense. 

9  SPECIAL CLASS APPOINT-
MENTS.—This item caused. a 
general discussion, deputation 
protested against senior men 
who have been doing the special 
class work successfully being 
passed over by junior  men also 
against senior men who cannot 
transfer for family reasons 
ranking junior to those who do 
transfer. The special class 
should carry the higher rate of 
pay without any advantage in 
seniority. Increased number of 
rest jobs was also protested 

The following communication has 
been received from the Industrial Re-
gistrar, in reference to appeal ag-
ainst Commissioners' decision, that 
electric train drivers were not en-
titled to payment for meal interval. 

COPY. 
Principal Registry, 

468 Lonsdale Street, C.1. 
Melbourne, 22nd May, 1935. 

Sir,— 

Locomotive Enginemen's Award: 
Order Varying Dated 29th 

March, 1935. 

I refeir to the above order in con-
nection with which representatives ,of 
the Union and the Victorian Railways 
Commissioners conferred before me 
°n 17th April. As then arranged, the 
matter was submitted by me to His 
Honor Judge Drake-Brockman for 
determination 

I now have to inform you that His 
Honor  has settled the order in the 
following form: 

Order ,that the Award be varied as 
follows:_ 

.  By deleting Clause 31 and insert - 

ing in lieu thereof the following:— 

'31. Except ; in cases of unavoidable 
necessity, electric train drivers other 
than drivers of electric locomotives 
Shall be provided with a meal period 

against. Condition of track for 
higher speeds was discussed and 
the final request was that the 
firemen employed upon special 
class work should all be paid an 
allowance on account of more 
arduous work increased speeds, 
skill and responsibilities, but 
without advantage in seniority. 

REPLY.— Will discuss representa-
tions fully with Head of 
Branch in favor of the senior 
suitable applicants being ap-
pointed 
Additional rest jobs muse come 
to compete with road passen-
ger services but always open to 
receive suggestions if the cost 
is not excessive 
Will look into question of an al-
lowance for firemen on special 
class work. 

of not less than twenty minutes with-
out deduction of pay between the 
third and fifth hours of duty on all 
shifts exceeding five hours." 

In settling the order 'in this form 
His Honor states that it was the , ori-
ginal intention to preserve the practice 
existing at the date of the Award, and 
the present order has accordingly been 
settled by His Honor in the form ap-
pearing above.' 

Yours faithfully, 

(Sgd) MURRAY M, ,STEWART, 
Industrial Registrar. 

J. M. Galvin, Esquire, 
General Secretary, 
Australian Federated 
Union of Locomotive Enginement. 

The decision is not entirely satis-
factory, as it definitely excludes elec-
tric train drivers and electric loco 
assistants when employed upon elec-
tric locos. 

Although excluded these employees 
are still entitled to continue the pre-
sent arrangements for a meal inter-
val although they are not to be defi-
nitely relieved .  

Any instances of the existing prac-
tice being altered should be at once 
brought under the notice of your Ex-
ecutive. 

'Arf a Mo ' 

By Chas, J. Franklin, 

CLOSER UNITY? 

If Unity is strength, 
why limit it to the scope of 
crafts? Many thousands of 
unionists advocate indus- ., 

trial unionism in general 
terms, but are deterred by 
vague fears, warnings, and 
scares that fortell calami-
ties that might occur if 
such a step was taken. 
Loss of identity, scaling 
down of wages and con-
ditions, lowered prestige 
and other unsubstantial 
bogies make their appear-
ance. These spectres are to 
a great extent the creation 
of a trades union bureau_ 
cracy which fears for its 
destruction and have no 
foundation in reality. There 
is design behind these fears 
and forebodings that is 
calculated to delay the day 
when class, craft, and job 
distinctions will fail to di-
vide the workers and make 
for a broader form of 
unionism. The craft sys-
tem for all general pur-
poses has broken down and 
is now devoid of any 
power it once possessed. 
It is noticeable there is no 
craft division on the poli-
tical side of the move-
ment. There we have the 
one big union of labour 
voters — no jealousies are 
allowed to divide its mem-
bers at the ballot box and 
occupation does .not decide 
the ticket. Is it because 
there are political jobs at 
stake There is a serious 

}

and unnatural disaffection 
in the industrial army that r 
prevents the full develop-
ment of its power. 
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Request that position of speed re- 
corders upon `A' & `D' Class 
engines be placed in position simi- 
lar to those of 'N' Class engines, 
The shifting of the speed recorder 

would be an advantage to the Driver 
but it would entail quite a number of 
a'terations to the engines and the 
advantage is not considered sufficient 
to justify the expense, especially as 
these engines have all been in running 
over thirty years. 

Protest against late ordering of 
ballast train at Ararat on 27/2/35. 
Papers disclose that Control was 

responsible for late ordering of 
trains. Control instructed that longer 
notice must be given when trains are 
required .  

Request that electric light be pro- 
vided at level crossing Brooklyn, 
also lighting facilities at staff ex- 
change stand not satisfactory, 
Question of providing electric light 

at level crossing is a matter for the 
Council and not for the Railways. 
Oil lamp at Staff Exchange is con-
sidered satisfactory as instructions 
have been issued for this lamp to re-
ceive proper attention. 

Protest against delay in affecting 
repairs to shed roof State, Mine. 
Way & Works Branch report that 

the material was ordered on 15th 
February, and as soon as it is re-
ceived, the work will be proceeded 
with. 

Protest against Special Enquiry 
Officers riding on buffers of trucks . 

 Maryborough district. 
Claims Agent reports that these 

men ride on buffers at their own risk, 
and that they exercise all reasonable 
care, but not prepared to instruct  

them that they must discontinue the 
practice, as it is sometimes an ad- 
vantage for them to ride upon buffers. 

Protest against poor visibility Bendigo 
`down' home signal at Sunshine,. 
Mr. Jones Enginemen's Instructor 

has examined signal at night time, 
and  reports that, from the cab of an 
engine, a clear view can be obtained 
for 300 yards; from an electric train 
400 yards; and from the ground 500 
yards. The light is now properly 
focussed, but as the signal is over a 
running road, special attention is to 
be given to the cleaning of the lamps. 

Driver Monar, protest against cor-
respondence charging him with 
losing seven minutes when running 
passenger train between Korum-
burra and Leongatha. 
There was a Printer's error in the 

Time Table, and Monar's running 
time was taken from the Time-table 
in error, instead of from the Work-
ing Time Table, Papers filed 

Request that cab spouting be welded 
to cab of engines and kept in good 
order. 
Department not prepared to alter 

existing spouting but will forward a 
memo to all Depots for spouting to 
be examined and repaired where 
necessary. Drivers should book 
spouting for attention when repairs 
are required. 

Request that grease pipes near speed 
recorders "X" Class engines, be 
covered to prevent Enginemen 
burning their hands. 
Have recommended that grease 

pipes be covered with asbestos for 
about twelve inches. Papers now with 
Drawing Office. 

Drivers Morrison and McMahon, pro- 
test against instructions issued by 
Control to increase vehicle limit, 
in excess of forty when running 
5.30 p..m. `down' from Donald. 
Instructions issued to Transporta-

tion Branch, that forty vehicles must 
not be exceeded when certain types 
of carriages are attached. Trans-
portation Branch have instructed their 
staff accordingly. 

Protest against D rivers receiving cor-
respondence for losing time on 
mixed trains, Warracknabeal. dis-
trict, when the load for mixed 
trains is exceeded. 
Instructions issued that when the 

tonnage exceeds that laid down for 
the mixed train, that the time is to 
be checked on the running time set 

out in the goods schedule. 

Driver Hubbard, and others, No 
Melbourne, protest against Ya i 
Foreman interfering with Driver 
when they decline to perform 

Way and Works Branch and is for 
road traffic only. Drivers should re' 
port cases when ever stopped at this 
signal, so that each case can be in- 
vestigated, as the Gatekeeper should 
have signal at proceed position 
whenever train is approaching, 

Driver Garland, North Melbourne, 
protest against being called upon 
for an explanation for stopping in 
section as the stop was made at 
home signal Berwick. 
A mistake was made by the Officer 

checking the speed chart wh ich is re- 
gretted. 

Driver Matthews, North Melbourne , 
 report respecting Dodge Inspection 

car being in section between Mono - 

meith and Caldermede whilst pas' 
senger train was in section, and 
had to be stopped to permit Dodge 
Gar to be shunted into siding. 
Instruction now issued by Mr. 

Fldtcher, that Transportation Branch 
Officials, when running dodge in- 
spection cars must see that Regula- 
tions are strictly complied with and 
suitable action taken to prevent a re- 
currence. 

Request that an electric urn be pro - 
 vided in Bendigo sheds to enable 

Enginemen and others to obtain 
boiling water. 
No money available for appliances 

of this nature, at present. 

Request that an additional "A2" 
basher engine, with electric light , 

 be provided at Bendigo for pas- 
senger running. 
No engines available at present; 

but as soon as additional engines are 
fitted with electric lights, will see 
what can be done. 

Fireman 	James 	Ararat, protest 
against caution with record, foi' 
derailment of engine at Dimboole 
on 26/2/35. 

MATTERS FINALISED WITH MR. 
STAMP, SUPT. OF LOCO. 

RUNNING 
Request that `phone be provided `down' 

home signal Drouin, as signal box 
cannot be seen from `signal' and 
there is open crossing and up grade 
from signal to yard. 
Transportation Branch say it would 

be of no advantage to have 'phone 
provided as trains are stopped only 
when other trains are working in the 
yard, and the employee who attends to 
signal would probably be engaged in 
shunting work. If Fireman is sent 
to box the Driver should not move 
train until Fireman returns, as it 
is essential to have two men upon 
the engine when train is proceeding 
from the signal to the yard. 
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Protest against Mr. Gordon, D.R.S.S., 
acting as Pilotman for North Mel-
bourne D rivers on passenger trains, 
Korumburra to Yarram. 
This was done on two occasions only 

When Korumburra could not provide 

Request that `down' home signal at 
Bacchus Marsh be shifted to op-
posite side of line to improve the 
visibility. 
Signal inspected but not prepared 

to have it shifted as a tree at the 
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area l  revious;y the air governors were vhicbonly tested as to the pressure when 
placethey cut in but instructions have now truc-been issued to the Workshops, that Lure governors are to be tested, both as 
ustito the pressure that they cut in and 

the pressure that they cut out. 

aped 
peed Protest against road, Melbou rne to 
oss' Ararat not being suitable for the 

additional speed now necessary for 
the express running. 
foi Have had Officers riding upon foot-
re' Nate and all cases of where the 

this track required •attention have been 
im brought directly under the notice of 

Dula 'L] Fethney, and are receiving at-
tioll tention. 
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a Driver, so was regarded as a case 
of emergency, but will see that in 
future, the services of a Driver are 
available. 

Protest against Dandenong Engine-
men being instructed to run ten-
der first, Dandenong to Lang Lang 
on Sundays, instead of turning at 
Koo-Wee-Rup. 
This instruction not endorsed by 

Rolling Stock Branch. Will have it 
cancelled at once, as engine should 
turn at Koo-Wee-Rup, 

Protest against Fitter-in-Charge at 
Echuca performing shunting move- 
ments in Echuca Yard. 
Fitter-in-Charge contends that he 

was justified in doing shunting move-
ments and docking trains, but he has 
been definitely instructed that he 
must not be in charge of engine out-
side of T. R. Point, and if necessary 
to bring an engine into traffic, to 
change over, he should obtain the 
services of the D river on the pilot 
and leave the pilot engine stationary 
whilst the Driver performs the other 
movement. 
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Gatehouse has been lopped and the 
view is now reported to be satis-
factory_ 

.Request that home signal on Post 
No. 9, Eaglehawk, be shifted to a 
position where it can be seen 
earlier by Driver, 
Position of signal viewed by 

Board of Enquiry but Board is of 
opinion that the shifting of the sig-
nal would not improve the view to 
any appreciable extent, and the al-
teration would not be warranted. 

Protest against time-table amend- 
ments being issued in large leaves 
as too difficult to peruse on engine. 
These amendments were issued as 

an emergency 'arrangement. New 
time-tables will be issued at an early 
date and they will include all amend-
ments to date. 

Protest against ash-pan of engine 
963 "A2" being difficult to wash 
out. 
This engine now at Benalla Mr. 

Boadle reports that  a  bent nozzle has 
now been provided and no further 
complaints about difficulty in wash-
ing out, 

Request that No. 8 and 9 Roads 
Ararat shed be reserved for North 
Melboulrne passenger engines, as 
these roads are close to the special 
lockers provided for North Mel-
bourne crews. 
Have instructed Depot 

Ararat to reserve these 
North Melbourne engines 
possible. 

Request that loads for "X" "Class 
engines, through Elphingstone tun-
nel, be reduced fifty tons, whilst 
repair gangs are working in the 
tunnel. 
Way and Works Branch have been 

instructed to clear all clay from the 
rails then to wash the rails down 
and sprinkle with sand at the com-
pletion of each day's work, so not 
necessary to reduce load of engine. 

MATTERS FINALISED WITH MR. 
DICKENSON, CHIEF CLERK, 

C.M.E.'S OFFICE. 
Cleaner Cunningham, Dimboola, pro-

test against Super Cleaner being 
utilised for banker to Ballarat on 
Sunday, thus depriving him of 
higher grade work. 
Matter investigated. 	Had Cun- 

ningham been booked on this run he 
would have been paid 141 hours fir-
ing rate, 41 hours cleaning rate, but 
only 61 hours would have been cre-
dited for increment purposes. He 
would have been booked off two days 
during the week but by being utilised 
for firing duty, during the week, he 

James at fault for not holding 
Point handle securely. Consider he 
as treated leniently, on account of 
elling the truth and having a good 
cord. Cannot make punishment any 

tighter than caution with record for a 
erailment. 
river Laidler, Jolimonty  report re-
specting governor on car No. 88 
not cutting out until air pressure 
had been reduced to ten lbs, 

Foreman 
roads for 
whenever 
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received payment for more time at  
firing rate, and also had more time  
credited for increment purposes.  

Upon the other day mentioned by  
Cunningham, he was not available as  
he did not have 11 hours interval for  
rest.  

Cleaner Goss, Seymour, claim to be  
paid interval time at. Murchison,  
when booked to rest for 71 hours,  
12/1/35.  
Matter now finalised. As definite  

instructions were not issued by De-
pot Foreman Seymour, claim to be al-
lowed .  

Driver Deller, Maryborough, claim for  
compensation for damage caused to  
trousers, due to explosion in fire  
box of engine.  
Claims Agent has agreed to' pay  

De]lar 12/6d. which is the amount he  
states he paid for the trousers that  

were damaged.  

Cleaner Crosthwaite, Ararat, claim  
for payment to ascertain next turn  
of duty by `phone', when finishing  
after being relieved at Ararat.  
No provision in Award for payment  

to be made to ascertain next turn  

of duty, so not prepared to grant  
claim. ■ 

Fireman Bourke, Benalla, protest  
against excessive hours worked,  
1/3/35.  
Fireman Bourke travelled passen-

ger to Yarrawonga. Train was de-
layed on `up' journey. No train by  
which relief could be sent, and  
Bourke did not notify Chargeman on  
arrival at Benalla, so relief was not  
affected until engine arrived over  
pit.  

Cleaner Crosthwaite, North Mel- 
bourne claim for compensation for 
damage to furniture when trans-
ferred Ararat to North Melbourne.  
Arrangements made for Claims  

Agent to inspect furniture and  all  
damaged furniture is to be repaired  
at Spotswood Workshop.  

Acting Driver Bellamy, Casterton,  
application for alteration of roster  
working so that he will obtain  
more driving time.  
Instructions issued that Bellamy is  

to get all driving work after the  
Driver-in-Charge has worked 96 hrs.  
for the period, then Bellamy, after  
working 96 hours for the period, is  
to be booked off, so as to give more  
work to the Super Cleaner.  

Cleaner 	Crosthwaite, North Mel- 
bourne, claim for payment for  
time involved transferred Ararat  
to North Melbourne,  

Commissioners have now approved  
of Crosthwaite being paid 2 days 5i.  
hours for packing and un-packing,  
and travelling time associated with  
his transfer.  

Protest against Enginemen having to  
communicate with Shed Foreman by  
`phone', before leaving engine in  
siding at North Melbourne, and re-
quest that additional time be al-
lowed for this work.  
Matter investigated. Reports dis-

close that the time taken to `phone'  

is only a matter of about one minute  
and as the management requir e  in-
formation as to the engines that are  
left in siding, not prepared to alter  
the existing practice.  

Acting Driver Parkin, Ballarat, claim  
to be paid driving rate, shift  
worked firing 18/3/35, on account  
of junior man utilised for driving.  
Not prepared to grant claim, as in  

accordance with local arrangement,  
Parkin was booked 2 a.m firing on 
pilot, and was not taken off this job,  
when a driving job was available.  
When sheet was made out, there was  
no work for Parkin as a Driver.  

Acting Driver Frost, North Mel-
bourne, claim to be paid driving  
rate shift worked firing 5/4/35, on  
account of Driver who was not on  
duty being given driving work 11  
hours before time booked to sign  
on.  
Not prepared to grant claim, as  at  

the time that the driving work be-
came available, Frost was firing on  
another job and it would have invol-
ved delay to an important train to  
have brought Frost in for the driving  
work. It is only in cases of emer-
gency that a Driver is requested to  

sign on before the time booked.  

Cleaner Kerr, North Melbourne, claim  
to be paid firing rate, shift worked  
hostling 3/4/35_ when junior man  
utilised for firing.  
Claim upheld. Kerr to be paid at  

firing rate, and have tim e  credited  
for increment purposes.  

Acting Driver Hubbard, North Mel-
bourne, claim to be paid driving  
rate, 5/4/35, on account of junior  
man utilised for driving.  

Claim upheld. Hubbard to be paid at 
 

driving rate and time credited for  
increment purposes.  

Driver Matheson, North Melbourne,  
protest against excessive hours 

 

worked Maribyrnong Goods, 5/4/35  
Relief should have been provided 

earlier. Delay due to wrong informa- 
tion being 'given by Control. Have  
taken steps to prevent a recurrence.  

Driver Askwith, Ballarat, prote  
against excessive hours work  
12.1 a.m, GeeIong 4/4/35  
Relief should have been provid  

Geelong did not communicate wi  
Ballarat in time for relief to be se  
by 7.20 a.m. Askwith notified o  
action taken to prevent a recurrence  

Driver Boase, North Melbourne, pr  
test against method of providi  
relief by 8.10 a.m `down' passeng 
when running the 2.45 a.m. `down  
Nyora goods.  
Cannot stop the 8.10 a.m. expres  

train where it crosses the good  
train, as if this were done, it woul  
not shorten the time on duty and un  
der present arrangements, the cre  
running the 2.45 a.m. `down' good 
does not work excessive hours.  

Acting Driver Sutton, North Mel  
bourne, claim to be paid one day o  
account of shift being altered o0  
Eight Hour's Day.  
Sutton's shift was altered to avoid  

payment of penalty time and as he  
did not commence duty until after 12  
midnight on the day following Eight  
Hours Day, not entitled to any pay'  
ment  

Fireman A. Brody, North Melbourne  
protest against excessive hours  
worked 8.30 a.m. Lancefield 6/5/35.  
Arrangements now made for this  

train to leave at 5 a.m. on Mondays,  
when the Monday is a public holiday,  
which will enable relief to be affected  
by an earlier train and avoid excel'  
sive hours.  
Acting Driver A E. Clark, North  

Melbourne, protest against being  
taken off rostered shift, and utili•  
sed for a relief job.  
Clark's protest upheld, as he  

should not have been moved from his  
roster job.  

Driver Mitchell, Bright, 	protest  
against not being paid Driver-in.  
Charge  allowance, whilst on an'  
nual leave.  
As Mitchell only received Driver'  

in-Charge allowanc e  for five days  
per week, he is not entitled to the  
allowance whilst on annual leave, but  
as special case, will authorise pay-
ment of Driver-in-Charge allowance  
for five days per week whilst on an-
nual leave.  

Protest. against Electric Train Dri•  
vers at Aspendale having to work  
13 shifts for 12 days' pay.  
Roster now amended so that As-

pendale men work 12 shifts only.  

Fireman Newey, Ararat, request that  
he be given preference for firing  
work upon Stawell pilot on ac'  
count of ill health  
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Instructions issued that Newey is  
to receive preference for two months  
as he will not displace any employee  

id 	who has been appointed to  a  vacancy  
wi 	at Stawell,  
se  

o 	Cleaner Earles, Ballarat, claim . . for  
,nce 

	

	payment of additional time and trip  
allowance shift) worked 31/1/35.  

pr i 	Reports show that when engine ar- 
di 	rived over pit, Earles came into shed  
age 	and asked for relief. He was re- 
►w11 

	

	lieved and signed off 9.58 a.m but 
did not return to his engine. He is, 

res 	therefore, only entitled to payment 
)od` 	to 9.58 a.m, and is not entitled toi 
Jul 	trip allowance as he was two minutes 
un 	short of ten hours.  
re  
1od 	Rail Motor Drivers Allan and Innis,  

protest against broken shifts ex-
ceeding 12 hours.  
The method of rostering these two 

men was not in accordance with pro-
visions of the Award, and instruc-
tions have been issued that before  

oil 	Rail Motor Drivers are rostered for 
he 	broken shifts, which exceed 12 hrs., 
l' 	the matter must be submitted to 

ght 	Head Office for decision. 
ay 

Drivers A. J. Collins, J. White and  
W, Humphries, protest against 
short notice of cancelled shift on  
Eight Hours' Day, and claim to be  
paid for day,  
North Melbourne report the men 

were notified as early as possible. 
Claim for Eight Hours pay cannot be  
allowed as under the Award, the pen-
alty for cancelled shift, with less than 
2 hours' notice, is only one hour, 
which will be paid in all ,cases. 

Rail Motor Driver Cedelland, Heath- 
cote, protest against having  to act  
as Guard whilst junior man  is em- 
ployed upon driving duty.  
Instructions issued that  when-

ever practicable, the senior Rail  
Motor Driver is to receive prefer-
ence for the driving duty, although, 
in some cases, it may be necessary to 
give the junior man a limited' amount 
of driving, so that he will keep in 
touch with the work 

Super Cleaner Chaming, Ararat, pro-
test against only being allowed  
three days annual leave.  
Records show that for 12 months 

prior to annual leave, Chaming work-
ed 147 days, so the allowance of 3 
days is correct, as Supers are al-
lowed proportionate leave according 
to time worked. 

Electric Train Driver Frencham,  
protest against having to work 13  
shifts for 12 days' pay, whilst re-
lieving at Mordialloc.  
It is necessary to work Frencham 

upon certain short shifts to avoid  

payment 	of relieving expenses. 
rrencham will not be required to re-
lieve at Mordialloc after one more 
Driver has had his annual leave, 

Driver Wilson, Ballarat, claim to be  
paid on mileage basis when run-
ning passenger trains,  
Not prepared to grant claim as it  

is not the practice to pay mileage 
for short passenger runs, but the pre-
sent jobs that are paid on the mile-
age basis will be continued although 
all mileage payments are at the dis-
cretion of the Head of the Branch. 

Protest against insufficient time al-
lowed for engine requirements `X'  
Class engine at Benalla that. runs  
745 p.m. Seymour to Benalla,  
and then 1.30 a.m. Benalla  'to 
Wodonga.  
Thirty minutes has been fixed by 

Mr. Boadle and it is considered that 
this time is reasonable for the work 
that has to be performed, No record 
of any cases where engine has been  
late out.  

Cleaner Richards, North Melbourne,  
claim to be paid firing rate whilst  
off injured and on light duty,  
Cleaner Richards to be paid firing  

rate and time credited for incre-
ment purposes for any firing work 
he has missed on account of being 
off injured and on light •duty. 

Cleaner Dawkins, North Melbourne,  
claim to be paid firing rate, shift  
worked 6/4/35 on account of  
being relieved from firing duty,  
after having been allotted work as  
a Fireman.  
Control Clerk reports that had  

Dawkins been permitted to complete 
the job as  a  Fireman it was antici-
pated that he would have exceeded 10  
hours on duty, which would have been  
a breach of the Award, so cannot 
grant c'aim, 

Cleaner W. T Williams, North Mel-
bourne, claim to have a day added 

 to his annual leave on account of  
working into Christmas Day.  
Williams has already been paid an 

extra eight hours for working into 
Christmas Day so is not entitled to 
have  a  day added to his annual leave. 

Request that Super Cleaners at Gee- 
long and Ballarat be utilised for  
washing out work on Sundays, in  
place of permanent Cleaners who  
are booked off during the week and  
thus lose higher grade work,  
Arrangements made for Supers to 

do the washing out on Sundays at 
Geelong, but this cannot be arranged  
at Bal'arat, as it is necessary for the 
permanent men to do this work, 

 otherwise it may be necessary for the 

Department to pay for time not 
worked to make up the guarantee,  

Cleaner Knight, North Melbourne,  
claim to be paid firing rate whilst  
off injured and on light duty for  
four months on account of injuries  
received on duty.  
Cleaner Knight to be paid at fi -

ing rate and time credited for inure  • 
ment purposes for all firing time, he 
would have performed had he not 
been off injured and on light duty.  

Driver Denholm, Swan Hill, claim for  
payment, seven days lost, owing to  
injuries received to eye 23/3/35.  
Have recommended to the Com-

missioners, that fuil pay be allowed 
for all time lost  ' 

Acting Driver Kemmis, Geelong,  
claim to be paid driving rate, shifts  
worked firing on account of senior  
men being paid over 13 days for  
period,  
Time Books disc:ose that the over-

time was worked during the last few 
days of the  period, and could not be  
booked off. Average time paid was 
12 days 31 hours whilst Kemmis was 
paid '12 days 4 hours. 

Electric Train Driver Megson, claim  
to be paid straight shift on account  
of sign-on time for second portion  
of broken shift being put back on  
account of late running on first  
portion of shift  
This was done to give Megson  a 

clear interval of 2 hours and as he 
received 2 hours interval and had  
more than 2 hours notice of his next 
turn of duty being postponed, not  
entitled to any additional payment 
under the Award, 

Request that Super Labourers who  
are employed full time upon clean-
ing duty, have their designation  
altered from Super Laborers to  
Super Cleaners.  
As these men are now employed 

upon cleaning work only, will re-
commend to Commissioners their 
designations be altered to "Super 
Cleaners" but they are not to re-
ceive preference for work over the  
long service Supers. 

Acting Driver Devene, North Mel-
bourne, claim to be paid driving  
rate, shifts worked firing 29th and  
30/4/35 
Not prepared to grant claim as on  

29th it was  a  case of emergency, due  
to  a  Driver not reporting for duty, 
and Devene was not considered avail-
able, as he was firing on th'e pilot,  
and it would have involved delay to 
the train to have brought Devene in  
for driving duty. On the 30th, he was 
not considered available, as he signed  
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Driver Mallet, Traralgon, protest 
against not being provided with 
employment at five-sixths of pre-
vious rate of pay on account of 
failing in hearing. 
The only available position is that 

of Fitter's Assistant at Jolimont, and 
as Mallet has the right to retire, the 
Department is not prepared to pay 
in excess of the Award rate for this 
work. Mallet decided to reti re . 

Request that area around Electric 
Train Drivers' Quarters where 
motor trucks are turned, be con- 
creted to keep down dust. 
Estimate of cost prepared by Way 

& Works Branch but Commissioners 
have decided to defer the matter for 
three months—no money available at 
present. 

Driver Ellis, Nyora, claim for pay-
ment, time lost, owing to injuries 
received to eye. 
As this is a clear ,case, full pay 

authorised. 

MATTERS FINALISED WITH 
COMMISSIONERS' STAFF BOARD 
Driver Ireson, Kerang, claim for 

compensation for loss of joint of 
finger owing to injuries received 
repairing brake of truck. 
Matter finalised Cheque for amount 

due under Workers' Compensation 
Act, forwarded to Ireson, 

Acting Driver Smith, Ararat, claim 
to be paid at driving rate whilst 
learning roads and signals when 
transferred to Ararat. 
Smith is to be allowed 56 hours at 

driving rate, which is the time pre-
scribed in Regulation 76 for learning 
roads and signals when transferred 
to Ararat. 

Cleaner Griffen, North Melbourne, 
claim for payment firing rate, shift 
worked 22/4/35 on account of not 
being give'n full shift firing. 
Griffen was utilised as Shed Fire-

man and when the work was com-
pleted, he resumed cleaning duty, so 
was then eligible for firing work in 
his order of seniority_ 

Cleaner Bynon, North Melbourne, 
claim to be paid firing rate, shift 
worked cleaning 22/4/35, on ac-
count of commencing duty as a Fire-
man, but being relieved 
North Melbourne reported that it 

was anticipated that the job would 
have extended over ten hours for 
Bynon, so in accordance with the 
Award, he was relieved by another 
man. 

on at Spencer  St., for firing duty, so 
was not at North Melbou rne when 
the driving became available. 

Super Cleaner McColl, Wonthaggi, 
claim to be paid firing rate whilst 
on annual leave 
As  McColl was not working full 

time prior to commencement of his 
annual leave, but all work  •  performed 
was as a Fireman, will authorise 
payment of firing rate whilst on 
annual leave, as a special case, 

Acting Driver Howard, Shepparton, 
claim for payment of expenses 
when temporarily transferred Yea 
to Seymour, December 1934, and 
later permanently transferred to 
Shepparton 
Consider Howard was permanently 

transferred to Seymour, so not en-
titled to expenses. Will forward re-
ply in writing as desired. 

Request that an additional five 
minutes be allowed engines coming 
over pit at Ballarat, when left in 
siding on account of altered posi-
tion of T. R Point. 
Test conducted by Mr .  Burnell and 

Driver Witworth, when time taken 
was 13 minutes 20 seconds. As this 
is less than 14 minutes will allow 14 
minutes, which is 4 minutes in ex-
cess of present allowance. Extra 4 
minutes to operate from 22/2/35. 

Driver Nankervis, Ararat, protest 
against no pay allowed for time 
lost, owing to injuries received on 
duty December, 1934 
Driver Nankervis did not supply 

medical certificate to cover the time 
off duty. On account of delay not 
now possible to say if injury was 
`serious enough to justify Nankervis 
remaining off duty, so will give him 
the benefit of the doubt and authorise 
full pay for the three days lost .  

Driver Wilkinson, Traralgon, claim 
for payment of expenses when 
temporarily transferred to Sale 
on two occasions, September and 
December, 1934. 
Not prepared to grant claim as 

this was regarded as a permanent 
transfer. Will forward reply in writ-
ing, as desired. 

Driver Lyndon, Donald, claim for 
payment, time lost on account of 
injuries received on duty. 
hull pay authorised. Delay due to 

Lyndon remaining off duty eight 
days, but only suppled medical cert-
ificate for seven days. He has been 
given benefit of the doubt for the 
day not covered by certificate. 

Cleaner Richards, North Melbourne, 
claim for payment, time. lost owing 
to injuries received to back whilst 
on duty. 
Matter finalised, Full pay autho-

rised. 

Electric Train Driver Laidler. Joli-
mont, claim for additional time, 
and expenses whilst relieving at 
Hawthorn, 14/2/35. 
Not prepared to grant claim as 

Laidler was not instructed to i4-
main at Hawthorn over night. Will 
forward reply in writing, as Union 
desire to submit matter to Board of 
Reference .  

Protest against over two hundred 
amendments to Electric Train 
Drivers rosters being issued over 
the week-end and Drivers having 
to post these amendments in roster 
book in their own time. 
Cannot allow payment for time in-

volved as not provided for under the 
Award. Have taken up with Trans-
portation Branch. with  a  view to 
preventing amendments being sent 
out at such short notice, 

Electric Train Driver Horan, protest 
against half pay received, time 
lost, owing to injuries received on 
duty. 
In view of further information sup-

plied by Horan at personal interview. 
Commissioners have agreed to give 
Horan the benefit of the doubt and 
authorise full pay for time lost, as 
a special case. 

Acting Driver Cherry, Bairnsdale, 
claim to be paid driving rate whilst 
on annual leave. 
At the time of going on leave, 

Cherry was not regarded as filling 
a full time driving position, and as 
he was on sick leave, for seven days 
within the two months preceding his 
leave, he did not comply with the 
provisions of the Regulations, but as 
a special case, will authorise driving 
rate whilst on leave, but this decision 
is not to be regarded as a precedent. 

Cleaners Spiers and Rolfe, North 
Melbourne, claim to have time 
worked upon rail motors, credited 
as cleaning time, for determining 
rate of pay. 
Commissioners have decided that 

Cleaners employed upon rail Motor 
Service are to have this time credited 
as cleaning time in determining their 
ten years' service under the Award. 

Dr. 	Sleeth, 	North 	Melbourne, 
claim for payment, travelling time 
Bendigo to Melbourne, when un-
able to work train home on ac-
count of serious illness. 
Commissioners have decided, as a 

general policy, that employees who 
have to return hom e  on account of 
illness, are not to be paid any travel- 
ling time. 
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