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UNIONISTS, you know what the 
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for, i.e., Cheap Labour and Sweated 
Conditions. The Theatrical Em-
ployees' Association have fought hard 
in the Arbitration Court for what it 
has got; help them to keep it. 

Never in the history of Australia 
has the necessity for Unity been  
greater. So pass the word to the 
boye and your families to 
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Commissioners' Replies to Award Items 
Dear Sir, 

Adverting to the discussions which 
representatives of your Organisation 
have had with the Staff Branch re-
garding matters arising out of the re-
cent A.F.U.L.E. Arbitration Court 
Award, I desire to say: 
(1) That the Commissioners have 

approved of the grades of Shunt-
ing Engine Driver and Shunt-
ing Fireman being established at 
North Melbourne, Ballarat, Ben-
alla, Bendigo, Getlong, Mary-
borough and Seymour, represen- 
ting a total of 43 positions. 
Applications will be invited forth-
with from Drivers, Acting 
Drivers, Firemen and permanent 
Cleaners for appointment to the 
new grades on the following con-
ditions:— 

(1) That re-transfer to general 
service will be governed entirely 
by suitability and at the dis-
cretion of the Head of the 
Branch. 

(2) That in the event of a Shunting 
Engineman being subsequently 
permitted to return to road 
service, shunting service will 
be credited for increment pur-
poses only as indicated here-
under: 

(a) Shunting Frngined'river. As 
equal to first year driving in 
the general class; 

(b) Shunting Fireman. As equal 
to 1st, 2nd or 3rd year general 
firing according to length of 
service in the Shunting grade; 

The Footplate 
"They are slaves who will not dare 

All wrongs to right, 
All rights to share." 
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agents for this journal. Hand your 
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contributions must be in not later 
than 19th of each month. Branch 
reports should be in the hands of 
Editor as soon as possible after the 
monthly meeting. Write on one side 
of paper only. 

Subscribers should see that "The 
Footplate" is sent to their private ad-
dress, and not to Loco. Sheds. Sub-
scribers will be held responsible for 
any failure of delivery due to change 
of address. They should notify Postal 
authorities of any altered address, 
and forward same also to their 
Branch Secretary. 

subject in each case to the re-
servation that any Driver or 
Fireman who is transferred to 
shunting service other than for 
inefficiency or disciplinary 
reasons and who is ultimately 
permitted by the Head of the 
Branch to return to general ser-
vice will be entitled on such re --

turn to be paid the rate formerly 
enjoyed by him as adjusted 
from time to time. 

(3) The grade of Shunting Driver 
will be included in Schedule I 
for annual leave purposes, but 
will carry a second class pass ex-
cept in the case of Enginemen 
who had qualified for a 1st class 
pass and who were • transferred 
to shunting service other than 
for inefficiency or disciplinary 
reasons. These men may retain 
their 1st class pass whilst en-
gaged on shunting service. 

(4) The grade of Shunting Fireman 
will be included in Schedule 2 
for annual leave purposes and 
carry a 2nd class pass. Appoint-
ments to the new grades will be 
made gradually as opportunity 
occurs. 

(2) That they have also approved of 
Electric Train Drivers at pre-
sent engaged in electric services 
who desire to return to steam 
service being regarded as eligible 
to return on the following con-
ditions:— 

(1) That application for re-trans-
fer must be lodged not later 
than 15th May next, and can-
not be withdrawn except with 
the consent of the Head of the 
Branch; 

(2) That suitability for the particu-
lar work offering in steam ser-
vice will be the governing 
factor, and that subject to this 
applications will be listed for 
consideration, but . not neces-
sarily granted, in seniority 
order; 
That applicants should specify 
in preference order the loca-
tions to which they are willing 
to transfer; 

(4) That the number of men to be 
transferred to any depot will 
not exceed the number to be 

 transferred from that depot to 
fill the consequential vacan-
cies for Electric Train Drivers 
unless other vacancies for 
Drivers already exist at such 
depot or arise from time to 
time; 

(5) That no Electric Train Driver 
will be transferred to a depot 
if his transfer would result in 
a classified Driver having to be 
booked firing to make room 
for him; 

(6) Transferees from electric ser-
vice will not be eligible for im- 

mediate appointment as Special 
Class Drivers or in course of 
time to displace any Driver 
junior to them appointed there-
to. Subject to satisfactory 
service in the general class 
transferees will. however, be 
eligible for appointment to 
prospective vacancies in the 
special class according to their 
suitability and seniority. 

(7) That the rate of transfer must 
necessarily be limited to the 
rate at which replacements can 
be effected under the usual 
routine of training which would 
not exceed 12 transfers every 
eight weeks; 

(8) That on re-transfer to steam 
service the transferee will re-
vert to the position on the 
seniority list formerly occupied 
by him when previously on 
steam service; and 

(9) That any transferee who has 
been in receipt of his present 
rate of pay for at least 12 
months will be eligible for ad-
vancement to the next sub-
divisional rate upon transfer to 
steam service. 

The practice will continu e . for 
the present of recruiting future Elec-
tric Train Drivers from Locomotive 
Enginemen. 
(3) That approval has been given 

for the establishment of a Special 
Class of Loco Driver to be de-
fined as under:— 
A Special Class Driver shall be 
a Driver with at least 10 years' 
service as Driver and who is 
regularly employed on a roster 
on which 66 per cent or more of 
the mi'eage run is composed of 
trips of not less than 120 miles 
straight away, turn around or 
change over. 
Tentative rosters have been pre-
pared which embrace practically 
the whole of the regular week-
day main line passenger ser-
vices, together with the more im-
portant Western District goods 
trains and the Interstate fast 
goods trains on the Melbourne-
Seymour section. This provides 
for approximately 57 Drivers re-
gularly on special class work 
being classified in the special 
class. 
Applications will be invited' for 
appointment to the special class 
at a margin of 9/- per day ,on 
the understanding that promotion 
to the special class will carry 
seniority over lower classes of 
Driver. 

Replies will be furnished as quickly 
as possible in respect of other items 
arising out of the Award. 

Yours faithfully, 
(Sgnd.) E. C. EYERS, 11/4/35 

Secretary. 

(3) 
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Electric Train Drivers' Meal Relief 

Successful Application to Arbitration Court 
Arising out of the provision which 

Judge Drake-Brochman inserted in the 
recent Award regarding Meal relief 
for Electric Train Drivers, and the 
subsequent decision by the Depart-
ment not to pay for same, the 
Federal Union, at the request of this 
Division, lodged an Application to 
have the Award varied so as to put 
the matter beyond doubt. The Ap-
plication came on for hearing before 
the Full Court  (Dethridge, C. J., 
Beehy, J., Drake-Brockman, J.) on 
the 18th March, when Mr. A. S . 

Drakeford, assisted by Mr. J. M 
Galvin, appeared for the Union and 
Mr. J. W. O'Donoghue for the 

Union, 

missioners. 
At the commencement of the case 

the members of the Court expressed 
doubts as to whether it was a mat-
ter that should be decided by a Full 
Court and as to how far such meal 
breaks impinged on what has come 
to be regarded as "Standard Hours", 
but decided they would hear argu-
ment both as to that phase and also 
as to the merits of the Application. 

Mr. Drakeford, in the course of ad-
dressing his argument to the Court 
stated that i n  the Log which the 
Union served on the Commissioners 
a ;claim was made for meal times for 
all employees, but that the Judge had 
disallowed the general claim and in-
serted a provision whereby Electric 
Train Drivers and Electric Helpers 
were to be provided with a meal 
break of not less than 20 minutes be-
tween the third and fifth hours of 
duty. Contemporaneously with hand-
ing down the final Award, His Honor 
also issued his Judgment, in which he 
stated when dealing with this matter 
that he had not directed that this 
should be paid for because he felt it 
was not competent for a single Judge 
to give a finding the effect of which 
would be to reduce hours, but that he 
did not anticipate that the practice 
heretofore obtaining would be altered 

The attitude the Department took 
up on receipt of the Award was that 
as the latter did not oblige them to 
Pay for the meal they would not do so 
This was seen in the letter sent tc 
Mr. Collins, following the interview 
With him and Mr. Gault, a copy of 
which he handed in. 

Continuing, Mr. Drakeford said that 
since the very inception of electric 
traction in this State it had been the 
Practice to pay for this meal brea k . 

and, in fact, as he would show, the 
Practice in this State followed what 
had operated in England as far back 
as 1903, 

Anyone who had observed electric 
train running as it operated in Vic-
toria could not but be impressed with 
the fact that these Drivers were fol-
lowing a calling which required the 
utmost concentration. He has tc 
keep his wits about him and evidence 
had been previously tendered tha' 
they had practically three points of 
observation per minute, or one every 
23 seconds, which goes to show that 
they cannot relax for one moment. 

In reply to the Chief Judge, it was 
stressed by Mr. Drakeford that the 
principle of paying for the meal 
breaks had operated right since the 
inception of the service, and having 
that in mind, and also the provisior 
which Judge Drake-Brockman had 
laid down, he felt that the Cou rt 

 could appreciate the astonishment 
the men felt at the action of the 
Commissioners, to say they were as-
tonished was putting it mildly—they 
were astounded—and found it diffi- 
cult to reconcile this action with the 
Department's protestations that the 
Award would be interpreted fairly 
particularly having regard to the 
fact that the grades concerned had 
had their margins reduced and other 
conditions worsened. The questior 
of what should constitute Standard 
Hours in this calling was dealt with 
by the Full Court in 1927 and on that 
occasion, the majority of the Court 
found "that the present hours should 
remain as they were in the current 
Award and in the new Award." In 
the light of that Judgment the atti 
tude now taken up by the Victorian 
Commissioners really constituted a 
breach of that Award as the Judgment 
very clearly demonstrates that the 
Court had very firmly fixed in their 
minds that these particular men were 
given a meal interval without deduc-
tion in pay. This is seen in the 
Chief Judge's Judgment, where he 
says:— 

"`In their shifts they have on an 
average 2871 minutes for meal 
time. In additibn when they 
are relieved for the purpose of 
getting their meal they are al-
lowed 10 minutes to go to the 
meal room and 10 minutes tc 
go back to their working, mak-
ing a break of 48i minutes in 
all for which time they receive 
pay. Deducting this 48i min-
utes the ordinary working time 
of their shift averages 7 hours 
1171 minutes or a weekly aver-
age aggregate of 43 hours f 
minutes." 

Bearing that in mind the Union's 

definite view is that it was on the 
evidence abduced by the Commis-
sioners on that occasion that Electric 
Train Drivers were paid for the meal 
break that influenced the  Court  not 
granting that grade the shorter work-
ing week, as the Judgment shows 
that the Court was undoubtedly im-
press'd with the responsibility which 
they had to carry and also the con-
centration required in the performance 
of their work, as is seen in a fur-
ther quotation of the Judgment of 
the Chief Judge, where he said:— 

"Electric train drivers do not as 
a result of their work become 
soiled, nor do they have to 
exercise strenuous physical 
effort, but it is suggested on 
their behalf that they have t 
'suffer severe ,mental strain. 
Their responsibility while the 
train is actually running is 
considerable, and if substan-
tially more of their time on duty 
were occupied in actually running 
trains I think their claim for 
shorter working hours would 
have some force." 

It would be obvious to anyone who 
had perused the final address for the 
Comissioners on that occasion that 
this concession had been stressed 
right throughout, apparently with 
such telling effect, but the Department 
having succeeded in preventing shorter 
hours to Electric Train Drivers on 
that argument now seeks to depart 
from the practice which itself set up, 
and this in face of the Judge's ex-
pressed intention that he did not anti-
cipate that it would be altered. The 
men felt consternation; here was a 
body of men following probably the 
most responsible calling in the Vic-
torian Railways, and who, when run-
ning trains, are thrown entirely on 
their own resources, surely it must 
have been such factors as this that 
influenced the Department to first 
institute the practice of paying for 
the meal interval, and yet when a 
Judge of this Court, after hearing 
both sides, finds that the practice is 
a fair one and points that out in 
clear and unmistakable terms, what 
do we find? The Department, going 
further probably than what an out-
side employer would do, ignores the 
indication given by the Court and 
after 17 years, says it will not pay 
for such break. Surely if a practice 
is a fair and reasonable one it should 
be incorporated in an Award as the 
code under which the men are re-
quired to work. The practice was 
not confined to Electric Train 
Drivers but also applied to other 
grades, Shunters, Signalmen and the 
Electric Guards, the two former 
grades, in addition, having the bene-
fit of the 44 hour week, and if the 
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principle is fair in those cases how 
much more fair should it be in the 
case of Electric Train Drivers and  
Helpers whose hours of duty are more  
irregular. 

Mr. Drakeford at this stage placed 
in as an Exhibit the Departmental 
notice giving the authority for the  
meal interval and pointed out that 
Mr. Justice Powers had, in effect 
made it an Award of the Court when 
he set up the existing customs Clause 

 in his Award, and he indicated that 
the Department would continue the 
practice and that he did not contem-
plate otherwise. 

Drake-Brockman, J: I certainly did 
not either. 

Continuing, Mr .Drakeford said 
that the Union felt that t`he, fact 
that the Department of its own voli-
tion first introduced the practice, and  
that it had continued it for 17 years 
was worth more than all the witnes-
ses that we could call to support our  
case. The Union was at a loss to 
understand the Department's attitude 
unless it was with a desire to eause 
discontent amongst the men with the 
machinery of the Court, and they  
were loth to think that it was a sub-
tle attempt to wean the members 
from their allegiance to the Court 
but there was no other reason to 
which they could ascribe the Depart-
ment's change of front. The trans-
cript of the main case would not dis-
close a single instance of where the 
Department contended that the prac-
tice was not a fair one, and for a 
considerable period after the setting  
aside they were free to change the 
rractice but did not attempt to do so  

One could understand the Commis-
sioners' attitude if these two grades  
had received increases but actually 
both of them had been reduced, whilst  
their conditions had been worsened 
and, on top of that, here is a further 
attack on their standards which the  
Union felt had to be resisted with all  
the power they could muster. 

At this stage, Mr Drakeford in-
timated that he desired to place be-
fore the Court extracts from the  
transcript in previous cases dealing  
with this matter and supporting the 
Union's contention, included in  which 
was an important pronoucement by  

the late Mr. J. Rist, of the reasons  
which influenced him in instituting  
the practice at the inception of the  
service. - Several of the more im-
portant of these were read to the  
Court, following which it was further 
pointed out that the meal relief now 
provided was irregular and that the  
men's services were often utilised 
during their meal period. A further 
exhibit was placed before the Court 
showing where the Commissioners 
had agreed to the existing conditions  
being included in the Powers' Award  

and also the evidence tendered by Mr  
J. Crough, in 1929, in support of the  
claim 

Dethridge, C. J.: I am not at all 
sure that it is not desirable tc  
ask Mr. O'Donoghue what he 
has to say. Speaking only for  
myself, the position as it 
has 	developed, 	strikes 	me  
in this way. I should say that • 
the standard hours in respect of  
these men were the hours they 
actually. •worked before this 
Award was made and apparently 
had been working ever since 
Electric Trains were introduce& 
here. So that the standard  
hours contained a certain number 
of hours for work and a certain 
number of hours for meals during 
the week, all varying in number 
but totalling 48. That is one 
view of standard hours. The 
second view of standard hours is  
this. The actual number of 
hours worked, whatever they may 
be, that is to say, something less 
than 48 after deducting  meal 
times. Whichever view of stan-
dard hours is taken, the Union  
has in its Log, I understand, as-
ked that this meal hour system 
should continue, and that meal 
breaks shall still be paid for 
No Log was served by the Com-
missioners at all; so that His 
Honor when dealing with the 
matter, was faced with this 
position. 

Mr. O'Donoghue: A Log was ser- 
ved by the Commissioners. 

Drake-Brockman, J: Yes, they asked 
for this to be eliminated. 

Mr. Drakeford: The matter of meal 
hours was not mentioned I 
think it was contended that it 

 was a matter for management. 

Dethridge, C. J.: Assuming that 
something • of that kind was 
raised by the Department, His 
Honor was faced with this posi-
tion: "If I decide to alter exist-
ing standard hours, whatever they 
may be—whether they are 48 in-
cluding meal times or whether 
they are something less than 4F 
deducting meal times—I shall 
have to refer that matter to the  
Full. Court; but if I do not pro-
pose to alter it, it is a matter 
for me. I can continue existing 
standard hours". And  it seems 
to me that that is the position 
now. If His Honor thought that 
the existing arrangement should 
be continued, no alteration of  
standard hours was to be made 
and therefore there was no need 
to invoke the Full Court, and 
therefore he could deal with  
this matter now without us. And 
I should like to hear what Mr 
O'Donoghue has to say upon it  

It amounts to this, Mr. O'Dono-
ghue, that if the Court thinks 
fit to continue the existing ar-
rangement, or the arrangement 
as to the working times of these 
men as it was, then there was nc 
need to invoke the Full Court. If 
he decides to alter it either up or 

 down, then it is a matter for the 
Full Court. If he decides to take 
away this meal break, as you 
asked, it may be a matter for 
the Full Court; but if he does 
not decide to make alteration. 
then it is a matter for him sim 
ply to continue the existing 
arrangement and not to bring the 
matter before us at all. It 
might clarify the position if I 
say I think it is undesirable that 
this Full Court should intervene  
in matters which are matters for 
a single judge. And a continua-
tion of the existing standard 
hours is a matter which His 
Honor can determine without in-
voking the Full Court. Any 
single Judge can continue exist-
ing standard hours. It is rather  
absurd to have to go to the Full  
Court to have these continua-
tions sanctioned. In the making  
of every new Award, a single 
Judge would have to say "I do 
not propose to make any altera-
tion of the standard hours, but  
as I have to deal with them, al-
though I propose merely to con-
tinue existing standards, I shall 
have to ask the Full Court tc 
sanction my doing so." We dc 
not desire to make it so drastic 
as that. 

Mr. O'Donoghue, for the Com-
missioners, said that he had a 'com-
plete answer to all the arguments 
Mr .Drakeford had put forward. The 
Commissioners' Log was silent on 
this matter because they considered  
no Award should be made on it, that 
it was a matter which should have 
been left for determination by the 
Commissioners and that was their at-
titude throughout the proceedings  
but in the concluding address it was  
represented to His Honor that if he  
deemed it necessary to make an Award 
then nothing more restrictive than 
Judge Beeby's variation in respect of 
the N.S.W. Electric Train . Driver: 
should be incorporated. That was a 
very relevant matter and one which 
Mr. Drakeford had not referred to  
Judge Beeby had taken the view in 
that case that it was quite reasonable  
to book an Electric Train Driver off 

 Duty up to 30 minutes without pay-
ment. 

Another material matter that had 
not been referred to was the meal 
time provision in the draft Award is-
sued by Judge Drake-Brockman, i r 

 which he had applied the same prin- 



April 11, 1935. THE FOOTPLATI March-April, 1935. 	29 

ciple as Judge Beeby had laid down 
and his Commissioners had accepted 
that and had made no representa-
tions in their submission other thar 
a few minor suggestions, but when 
the  final Award was handed down i 
was seen that there had been r 
material change between his original 
intention and his final decision.  The 
facts that had led up to this appli-
cation as put by Mr. Drakeford were 
not disputed. The Commissioners 
did intimate that they intended to es-
tab:ish the practice of non-payment 
for meal periods but the suspension 
of their putting it into effect was ar-
ranged at the suggestion of the 
Union and because of the doubt 
which the Union expressed as to the 
intentions of the Judge. We were also 
in doubt as originally we had the 
draft Award then we got the final 
Award granting a meal period, but 
not prescribing payment. 

Drake-Brockman, J.: But I think I 
made it as clear as I could that 
in my view, it ought to be paid 
for. 

Mr. 	O'Donoghue: Does 	Your 
Honor think you did that? 

Drake - Brockman, J.: Yes, I think 
it is as clear as it possibly could 
be  to any sensible man that T 
thought it ought to be paid for—
and I see no reason to change my 
view. I must confess that I was 
very astonished when I saw the 
view the Commissioners took. 

Mr. O'Donoghue: Whilst your final 
Award and Judgment undoubtedly 
indicate that, Your Honor. 

Drake-Brockman, J: That is the 
only thing that speaks. 

Mr. O'Donoghue: But it is so de-
finite a change from what was 
Your Honor's intention a month 
previously that we cannot re-
concile it with what Your Honor 
had originally decided. 

Drake-Brockman, J: The original 
thing was no decision at all. It 
was only the Minutes of an 
Award. The thing that counts 
is the Award and the Judgment 
covering the Award. 

Mr. O'Donoghue: We thought the 
change must have been brought 
about by something which the 
Union had put to Your Honor 
We don't know what that was 
but we could see no other ex-
planation. In regard to Mr 
Drakeford's use of the practice 
in Great Britain, that argument 
has been met time and again by 
the reply that you cannot take 
a single practice of some railway 
systems abroad and say that 
should be applied here possibly 
under different circumstances and 
conditions. In England, the fre-
quency of service is much greater 
than here, and Mr. Rist had 

shown in evidence, which Mr 
Drakeford had not quoted, that 
actual running was 90 per cent 
or more in England as compared 

with 50 per cent here. 
Beeby, J.: The Victorian Commis-

sioners voluntarily established 
payment for meals, they have 
never asked for any alteration 
Why do they want to change it 
now? 

Dethridge, C. J.: When the question 
of hours of these men came before 
the Full Court your Commis-
sioners used it as an argument 
that they were paid for the meal 
period. To some extent this 
Court's Judgment was influenced 
by that argument. Now you come 
along and say "We are going to 
put an end to that fact; we are 
now going to compel these men 
to take that break without pay." 

Mr. O'Donoghu'e: The decision was 
influenced by the Award as a 
whole it will no doubt be  costly. 

Dethridge, C. J.: You ignore the 
fact that His Honor anticipated 
that you would continue to pay 
for the meal break. 

Drake-Brockman, J.: And it may 
also be, if I was not quite sure 
they would get that 20 minutes' 
pay, I would give them more 
somewhere else. 

Mr. O'Donoghue: This 'involves an 
important matter of principle 
which affects other industries. In 
no case of which I am aware has 
this Court prescribed payment 
for what might be regarded as a 
reasonable period for a meal re-
leased entirely from duty, and 
that is what it is being asked 
to do in this case. Can the 
Court anticipate the far-reaching 
effects of such a decision. These 
men leave their train and have 
their meal just as a workshop 
man leaves his bench and  has 

 his meal and the latter is not 
paid for it. Reference has been 
made to signalmen—we do  allow 
them to have their meal within 
their period of duty, but they 
remain in their box ' and attend 
to anything that occurs. We say 
it is quite reasonable to make 
Electric Train Drivers conform tc 
the general practice in the Rail-
ways and in Industry to have a 
meal period up to one hour with-
out payment. I submit a state , 

 ment showing the numbers of 
the staff who are allowed payment 
for meal breaks compared with 
those not so allowed. I refer 
also to the Award in the Tram-
ways Case and ask the Court 
to bear in mind that this is a 
staff nearly comparable with 
Electric Train Drivers. The 

provision there is that a mini- 

mum of 40 minutes and a maxi-
mum of 50 minutes shall be al-
lowed for meals, but it is not 
paid for and the Tramwaymer 
jealously guard that provision 

I have already explained 
that it is evident that the 
Award as a whole is going tc 
involve quite considerable extrr 
operating costs, but the atti - 

tude of the Union is that they 
see that the Award is enforced 
in regard to what is favorably 
to them—more favorable thar 
pre-Award conditions, but they 
complain against the Commis• 
sioners changing practices in re-
gard to which they are not bound 
It is illogical and they must take 
the good with the bad. It was the 
intention of the Commissioners tc 
bring Electric Train Drivers intc 
line with the majority of the staff 
and wherever the rosters would 
permit to extend the minimum 
period of release for meals tc 
30 minutes, and we would have 
endeavoured to legislate for 3C 
and up to 60 minutes. There, is 
also, in addition, walking time 
but we did not contemplate that 
that should be without pay. Mr 
Drakeford mentioned that wher 
the Commissioners were free tc 
have done so they did not at-
tempt to introduce this reform, I 
am surprised that he has used it 
and have no doubt the Court will 
take no notice of it, we had con-
sideration for the men they hac 
suffered several reductions and we 
took the view that we would not 
enforce this on them also. Mr. 
Drakeford also inferred that the 
Court had reduced the rates of 
pay of Electric Train Drivers. I 
want to correct that. The Court 
did not. There is no Electric 
Train Driver whose pay has been 
reduced as a result of the Award. 

Mr. Drakeford: My statement was 
in regard to future Electric Train 
Drivers. 

Mr. O'Donoghue, dealing with men 
on Electric Locomotives, said that 
prior to the Award it was not the 
custom to grant them meal intervals 
and he wanted that to be borne in 
mind, as they have an opportunity to 
have their meals while the locomot-
ive is standing. I want to deal with 
the reference to Electric Guards and 
Shunters. As far as Shunters are 
concerned, the custom of paying for 
the break developed years ago when 
they were working in association 
with steam engines and at a time 
when conditions were different from 
what they are now, but wherever 
Shunters can be released for 3C 
minutes, and there are numerous 
cases, the meal time is without pay 
In regard to Electric Guards, I would 
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say now the position of the Guard 
will be subject to review in the light 
of what the Court decides in this 
:ase. 

In conclusion I ask the Court tc 
very seriously consider the possible 
consequences of introducing the 
principle of paid meal times, as it 
may have repercussions which neither 
the Court nor any of us may be  able 
to judge. In other industries the 
same concession is bound to be 
claimed, but the Court, if it does so 
will be  departing from its general 
practice laying down a new principle 
the end of which cannot be anticipated. 
I would suggest, if the Court decides 
that any change should be made, it 
might take the following form:— 

"Except in cases of unavoidable 
necessity, electric train drivers 
shall be  provided with a meal 
period of not less than 20 minu- 
tes between the third and fifth 
hours of duty on all shifts ex- 
ceeding five hours." 

Then I would suggest a further 
Clause as follows:— 

"If an Electric Train Driver is 
provided with a meal period of 
more than 60 minutes' duration 
the time in excess of 60. minutes 
shall be paid for." 

And I would suggest a third 
Clause:— 

"That the above provision shall 
not apply to Electric Train 
Drivers whilst employed on Elec-
tric Locomotives." 

Mr. Drakeford, in reply, said that 
he was not treating this last sug-
gestion seriously as an alternative 
suggestion cannot be considered ex-
cept upon a proper application sup-
ported by affidavits. The chief rea-
son why our application was opposed 
was that the Staff Board was getting 
near the end of its tether in making 
suggested alterations. The Staff-
Board exists for the purpose of re-
viewing Awards and so much was cut 
out of us between 1930 and when the 
Award was restored that there was 
little left for them to cut into, and 
when this Award was made they set 
about attacking what they knew to be 
fair, and which had been so regarded 
for 18 years. Mr. O'Donoghu's argu-
ment divided itself into two main 
branches, but I do not know which 
one he relies on. First he says that 
the Department is entitled to make 
savings, and, secondly, he has devoted 
a great deal of attention to what he 
is pleased to call the principle of 
paying for meal intervals. This pre-
sents an astonishing change of front 
towards the electric men after their 
long and satisfactory years of ser-
vice. We take it His Honor was quite 
clear and definite that the time 
should be paid for and the men are 
justified in their astonishment at the 

Departmental interpretation. 
Our difficulty is that when an em-

ployer in an industry like ours does 
that, we have to submit to it. I could 
not accept the view that the Depart-
ment did not take it away when they 
were free to do so out of considera-
tion for the men, as I could not re-
concile that with what was done tc 
acting men and others. I suggest 
that the reason why it was not 
taken away was because they felt 
they would not be justified in doing 
so 

As to the position in N.S.W. and 
Judge Beeby's Award, to which Mr. 
O'Donoghue has frequently referred. 
that was, as the extract which I 
read and the Judgment itself showed. 
merely a temporary device to bridge 
the existing difficulties, but His Honor 
made it quite clear that he was not 
deciding the principle, but it cer-
tainly did improve the position of 
the N.S.W. men, but it also had to be 
recollected that in that State they 
were then, and still are to-day, work-
ing 44 hours' week. The Depart-
ment's attitude was most unreason-
able. for the reason that these men 
cannot eat as they go along, and any-
one who sees them at their calling real-
ises that they must keep their hand 
on the "Dead Man's" handle all the 
time. It was also understood that 
during their meal break they were to 
be  available for duty after 20 minutes 
had expired, and sometimes even be-
fore that period is up, should some 
derangement of traffic occur. Ir 
other (cases, because of the fact 
that they are not relieved, or be-
cause of being called on unexpectedly 
to do a run, they may be  6 hours 
before they get a meal. 

The conditions in England, whereby 
the men are paid for the b reak, do 
not as Mr. O'Donoghue alleged, re-
fer only to those operating on the 
Tube Railways, but relate to all the 
electric railways of Great Britain. 

As far as the . Victorian men are 
concerned, we feel that the meal 
interval has worked satisfactorily 
from 1918 up to the present time and 
that any attempt to take it away 
would not only be a retrograde step 
but an absolute injustice to the men 
and, although it is not denied by the 
Department, the concentration re-
quired in this work needs thus  utmost 
emphasis as it is one of the impor-
tant factors which necessitates the 
interval in order that the men may 
have some means of renewing their 
energies. More mileage is being 
given and the actual running of 
trains has been increased on what 
was previously operating. 

With regard to the Tramways and 
their relationship with these men 
we have always contended, and we 
have the support of the C.M.E., who  

preceded Mr. Harris that there is 
no comparison whatever. Mr. A. E 
Smith had said there was the same 
difference as between the tug-boat 
and the ocean liner. I do not dis-
parage the Tramwaymen, but, our 
men work at a much higher speed 
and the strain and attention neces-
sary is immeasurably greater. The 
Department, it would appear, are 
utilising this application as a second 
string after being defeated upon the 
main issue. 

I will conclude by saying that Hie 
Honor, Judge Drake-Brockman, made 
it clear in his Award that the meal 
interval should be  paid for and that 
we would have to come to the Fur 
Court in the 'event of it not being 
paid for, but we feel now, after the 
discussion that has taken place this 
morning. that the Court would be 
justified in referring the matter back 
to His Honor, Judge Drake-Brock-
man, to finally dispose of; in order 
to protect these grades from what 
has been indicated is the intention of 
the Commissioners the matter shoulc 
be put beyond doubt by inserting the 
words "without deduction of pay" in 
the Award as it stands at the pre-
sent time. 

Dethridge, C.J.; We will consider 
this matter. 

FULL COURT'S DECISION. 
On the following day His Honor 

Judge Beeby, in the absence of the 
Chief Judge and Judge Drake-Brock-
man, but with their authority, read 
the Judgment of the Court, as fol-
lows: 

"On application to vary the stand-
ard hours of employment of 
Locomotive and Electric Train 
Drivers (25 C.A R., Page 1252) 
the Full Court decided that the 
hours of employment then pre-
vailing should not be disturbed 
At that time the ordinary hours 
of employment were, under 
Award of this Court, 48 per week 
or 96' per fortnight with payment 
for the meal b reaks now in 
question. A dispute as to pay-
ment for the meal breaks does 
not, in the opinion of this Court 
come within the limitation im-
posed by Section 18 (a) (4) of 
the Act. The application for 
variation should, therefore, be 
dealt with by the single Judge 
who made the Award. 

JUDGMENT OF DRAKE-BROCK- 
MAN , J. 

On Friday, 29th March, the follow-
ing was issued' by Drake-Brockman. .1 
in Sydnley.. 

"This is an application to vary an 
Award made on the 12th day of 
December, 1934 in settlement of dis-
putes No. 146 of 1926 and No. 80 of 
1927. The Union seeks the insertion 
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of the words "without deduction of 
pay" after the words `twenty 
minutes' which would make clause 31 
then read:— 

"31. Except in cases of unavoid-
able necessity, electric train drivers 
and/or electric helpers shall be pro-
vided with a meal period of not less 
than 20 minutes without deduction 
of pay between the third and fifth 
hours of duty on all shifts exceeding 
five hours." 

In the judgment covering the 
Award referred to I stated:— 

"As to electric train drivers and 
electric helpers provision is made in 
the Award for a meal period of not 
less than 20 minutes on all shifts ex-
ceeding five hours. I have not direc-
ted that this period shall be paid for 
because it is not competent for a 
single Judge to make a finding the 
effects of which would be a reduction 
of hours. I do not anticipate, however 
that the practice heretofore obtaining 
in Victoria of paying the men for 
these periods will be altered. If my 
anticipation in this regard should 
prove wrong it will be competent for 
the Union to make an applicatior 
for variation which would be referred 
to the' Full Court for decision". 

At the time of writing the above 
extract from judgment I was under 
the impression that the judgment of 
the Full Court fixing the standard 
hours of employment of locomotive 
engine drivers and electric train 
drivers (25 C.A.R. 1252) was so wide 
in its terms that it was not competent 
for me as a single Judge to order that 
the meal times prescribed should be 

 paid for. The correct position with 
regard to this matter has now been 
declared by, a decision of the Full 
Court delivered on March 19th 1935 
wherein it was determined that a 
dispute as to the paymentf for the 
meal breaks in question does not in 
the opinion of the Full Court come 
within the limitations imposed by 
section 18 (a) (4) of the Act. The 
Full Court directed that the variation 
should be dealt with by me. 

The parties have requested that I 
should consider the representations 
made before the Full Court when I 
came to deal with the application for 
variation above referred to and inti-
mated that they did not desire a fur-
ther hearing before me. 

The above quotation from my judg-
ment of the 12th December, 1934 
makes it quite clear that at that time 
I had no doubt that the meal times 
for electric train drivers should con-
tinue to be paid for as had been the 
Practice for the preceding 18 years. 
The representations made during the 
proceedings before the Full Court 
have not altered my views in that re-
gard. I therefore make the variation 
asked for by the Union. 

During the course of the proceed-
ings the representative of the Vic-
torian Railway Commissioners asked 
that the existing practice in relation 
to electric train drivers employed on 
electric locomotives should not be 
disturbed. I agree that it is not 

A good deal of confusion exists 
over the rights of sexagenarians to 
"resign". Amending legislation 
provides this right, but the resigna-
tion must BE ACCEPTED prior to 
reaching the maximum age for re-
tirement. Recently a sexagenarian 
resigned on his 65th Birthday. It 
was urged that he had resigned be-
fore reaching they maximum age 
which it is contended is the comple-
tion of his shift on the recognised 
last day of his employment. The 
maximum age for retirement in the 
Government Service is 65 years of 
age, which is legally reached the 
moment after midnight preceding 
the sixty-fifth birthday, but by 
practice retirement is not actually 
effected until a day after reaching 
65 years of age. 

Even admitting that this contri-
butor had resigned before reaching 
the maximum age, his resignation 
had not been accepted. The legally de-
fined position then is that his ser-
vices were automatically termina-
ted by reaching the recognised maxi-
mum age for retirement, and it is not 
competent to accept a resignation 
after such termination. Hence it is 
necessary for any sexagenarian who 
contemplates resignation which car-
ries an actuarial refund of contri-
butions instead of a pension to re-
sign in sufficient time to ensure the 
acceptance of such resignation prior 
to reaching the maximum age. Be-
fore taking such drastic action the 
pros and cons should be carefully 
weighed—that of course is the con-
tributor's own business. 

Having made up one's mind to get 
a lump sum instead of a pension sex-
agenarians who have converted one 
or two units into an endowment 
policy should not resign—UNLESS 
IT BE A CASE OF MARKED IN-
VALIDITY—but ask to he retired 
under Section 29a of the Act which 
provides for an equated pension basei 
on the units of pension still intact 
and also the equated value of the 
endowment policy, the latter in itself 
being greater than the refund flow-
ing from resignation—at any rate tc  

practical to allow these men to leave 
their locomotives for the purpose of 
having a meal and I see no occasion 
to disturb the existing practice which 
enables the men concerned to have 
the m^al period prescribed without 
leaving their locomotives unattended" , 

the pensioner with only a low number 
of units. For example, take the 
case of an employee who was a con-
tributor at 1-1-26 and whose wife is 
about his own age, say, 60, and he 
has two units and an endowment 
policy of approximately £300 (re-
presenting two units surrendered and 
converted at beginning of last year) 

If he RESIGNED he is entitled to 
a refund of the actuarial reserve 
portion of the contributions paid on 
account of the two units of pensior 
still intact which in his case would 
be at present approximately £42 
plus the actuarial equivalent at the 
date of his resignation of that 
portion of the endowment assurance 
which is based on the actuarial re-
serve portion of contributions paid 
by him, which boiled down, mean 
about £37, or a total of £79. Now on 
the other hand, if he elects to RE-
TIRE under Section 29a, and not re-
sign he is entitled to an actuarially 
computed pension which would be ap-
proximately £34 instead of the full 
£52 per annum (a widow would re-
ceive half the actuarial pension) plus 
the actuarial equivalent at the date 
of his retirement of the endowment 
policy which in the case quoted woulk 
be approximately £250 instead of 
£300. The nearer the contributor is 
to 65 years of age the greater the 
equated value of both pension and 
endowment policy. 

A sexagenarian like any other 
contributor who "retires" through 
ill-health will receive a full pension 
but any endowment policy is not pay-
able until he reaches the maximum 
age or at death, whichever occurs 
first, subject to the reservation here-
under, and that is if the pensioner 
be a single man or widower his en-
dowment policy is treated in exactly 
the same manner as if he "died" in 
the service or "resigns" as already 
set out above. In the case of endow-
ment policies based on age 30 con-
cessional units the proportion based 
on the contributor's own contribu-
tions is, generally speaking, compara-
tively small. So that putting it 
bluntly and plainly. any single man 

SUPERANNUATION 
RIGHTS OF SEXAGENARIANS. 
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or widower who is forced to leave 
the job through extreme ill-health 
should place these facts before, his 
own doctor and ask him straight out 
whether the pension or refund, in his 

opinion, is going to best pay. Taking 
the age 30 concessional units at the 
present date the reserve value of 
each unit varies according to age and 
years in the Fund. For each unit of 
pension held by a contributor who is 
now 60 years of age contributing at 
age 30 rates the reserve value at 
the present date is approximately £21 
or sufficient to pay 10/- per week for 
10 months. 

In the event of extreme invalidity 
this person may be told by his 
Doctor that he has only a few weeks 
it may be a few days, to live. If he 
be a single man or widower without 
children under 16 years of age there 
does not appear to be much argument 
which is the better proposition—£21 
in cash, or 10/- per week for a few 
weeks. As a matter of business in 
case of a miraculous recovery it is 
better to "die" in the service. If e 
contributor has both a pension and 
an endowment policy and his conjuga' 
condition is as stated and the medical 
forecast seems reasonably accurate 
and he is under 60 years of age there 
is very little in the way of opinions 
offering. But if he be over 60 years 
of age with no domestic ties and has 
an endowment policy then he should 
certainly ask to be  retired on ar 
equated pension for reasons already 
given rather than resign or be re-
tired through ill-health. A contribu-
tor be he sexagenarian or otherwise 
with domestic responsibilities, of 
course, is in an entirely different 
position. 

Summed up, whatever may be de-
cided on to my mind, depends on— 

(a) the 	contributor's 	conjuga' 
condition or domestic responsibi-
lities; 

(b) ill-health; 

(c) number of units and endow-
ment policy, if any; and 

(d) the objective which is, alas! 
too often put first, and (a), (b) 
and (c) last. 

Unfortunately, there is not much 
time to act in cases in extremis 
Surely if one were making a wager 
on a horse with options one would 
want to know something about the 
options. Is it not tragic that contri-
butors do not know the options at-
tached to superannuation? 

G. RICHARDSON. 

21/3/35 

BALLARAT.—The March meeting 
of the above branch was held in the 
Waiting Room, Ballarat East before 
a good attendance of members. 

Business was heavy, the correspon-
dence and News Letter were received 
and dealt with. Members generally 
are pleased with the action of the 
Executive in testing cases before the 
Board of Reference or Arbitration 
Court, as we are of the opinion that 
the Judges' idea may be totally dif-
ferent to the Department's. One item 
in correspondence relating to break-
ing speed limits. gave us a good deal 
of thought, as some little time agc 
we were promised drastic action 
through the Weekly Notice if the A 
B.C. book was adhered to. I am 
pleased to report at last that after 
months and years of agitating, the 
Shed roof is to be put in order, alsc 
the out houses to be sewered, one 
wonders if a private house-holder 
would be allowed such concessions. 

Matters listed for deputation tc 
Depot Foreman were numerous and 
important, and I expect most of 
these to be forwarded to Executive 
to be dealt with. After a general dis-
cussion of local matters, and as the 
hour was getting late the Chairman 
closed the meeting at 1.10 p.m. 

BENDIGO—The quarterly meet-
ing of the Bendigo branch was held 
in the Drivers' Room on Sunday 
morning the 10th March at 10 a.m . 

Mr. C. Davies presiding over a fair 
attendance. Correspondence and News 
Letter evoked considerable discussion 
the Departments interpretation of 
Clause 16, Sub-Clause 1, relating to 
trip allowances being strongly con-
demned. Philadelphia lawyers have 
nothing on some of our officers. It is 
hoped that the Board of Reference will 
definitely decide in our favour. Several 
items were listed for deputation. We 
were favoured with a call from Mr 
A. Cook the successful candidate 
last Saturday for the State Parlia-
ment. He sincerely thanked all locc 
men for their support last Saturday 
in obtaining such an overwhelming 
victory. In a brief speech . Mr. Cook 
pointed but the anomalies regarding 
the electoral boundaries 20,000 votes 
being required to return a labor 
candidate, 14,500 for a U.A.P. and 
only 10,00 for a C.P. man. Traffic is 
very quiet at this Depot; two of our 
tiremen being recently transferred tc 
Central. Our supers are obtaining 
very little work. It is to be hoped 
that some of them will be appointed 
to the permanent staff in the near  

future. Sympathy was expressed at 
the bereavement suffered by two of 
our members, Mr V. & G. Lynch it 
the death of their brother. The 
meeting closed at 12.45 p.m. 
—J. BADHAN. 

BENALLA. — The monthly meet-
ing of the Benalla Branch was held 
in the V.R. Institute on Sundry 
March 10th, at 2.30 p.m Comrade 
Clover presided over a good attend-
ance The minutes of the previous 
meeting were read and confirmed 
The News Letter with its useful in-
formation was read and received 
The members were indeed concerned 
on learning of the interpretation 
placed on the Award by the Com-
missioners, and consider that action 
should be taken against the Com-
missioners for Breach of the Award 
Since our last meeting we have suf-
fered the loss by death of two well-
known guards, Antonio Gasperino 
and Morris Cleary, they were indeed 
perfect gentlemen and were loved and 
respected by all Railway men in the 
North East; they were buried in the 
Benalla Cemetery and their funerals 
were largely attended. There h 
plenty of work now at this Depot' 
prior to the guaranteed period short 
time was worked; but now there is 
plenty of work offering. The items 
previously listed for foreman were on 
the whole satisfactory. 

Meeting closed 5 p.m.—A. W 
BOURKE. 

CENTRAL.—The, third ordinary 
meeting was held on Sunday, 10th 
March. There was an improved 
attendance and a good deal of 
general business was transacted. The 
most pleasing announcement was it 
regard to the proposed new roster 
After some years of agitation we 
have now been promised a combined 
goods and `x' class roster .This will 
have the effect of distributing the 
work amongst a greater body of then 
and at the same time do away to 
great extent with sectional rosters 
Disappointment was expressed that 
we have not yet had replys from the 
Commissioners relating to matters in 
dispute. One is left to wonder how it 
is possible. for one so learned as 
Arbitration Court Judge, surrounded 
by all the facilities of a Court 
created with such care and precissior 
by the sponsors of our much vaunted 
system to have matters in dispute 
When we spent our thousands  of 
pounds in Arbitration we confidently 
hoped it would settle all disputes. We 
are now engaged in compiling a new 



L935  

al  
of  
it  

The  

eet-  
held  
dc y 
-ade  
and-  
ious  
ned  
in-  

ved  
ned  
tion  
ora-
tion  
om-  
srd  
suf-  
ell-  
ino  
eed  
and  
the  
the  
rals  

íe  
Lot ' 
ort  

rE  
!ME  
on  

W 

Lry  
0th  
ved  
of  

The  
ir  

tei  
wr  
ied  
vili 
the  
Len  
^ A 

rr  
iat  
he  
in 
ii 

led  
rt  
or  
;er'  
te  
of  

Liy  
Ve  

April 11, 1935.  111I1 FOO7i'LA'l'Ik.  March-April, 1935 	33  

list the dog still chases his tail.  
The newly formed vigilant committees  

submitted thirty items for discussion,  
all of which will be taken up by the  
branch or general officers. The value  
of these committees is apparent and  
a great number of improvements  
are already noticable, attributable to  

their activities. A motion has been  
tabled for submission to next Annual  
Conference urging the creation of  
Vigi?ant Committees at all depots. This  
method should be attractive to mem-
bers who are interested in the supre-
macy of the industrial movement . 

Elections have passed without any  
enthusiasm and the A.L.P. has again  
suffered on account of its lack of a  

live and vigorous policy. Little was  
heard of the socialisation of industry  
and the absolutely impossibility of  
correcting the woes of the workers  

under the present system.  
The countless contradictions of  

capitalism make a policy of reform  
useless. Must we continue to mark  
time until others realise the necessity  

of a general re-arrangement of social  

and industrial affairs ? The party  
should start now on a propaganda  
campaign with that end in view. — 
CHAS. J .FRANKLIN.  

DONALD.—The ordinary meeting  
of the above Branch was held Sunday  
Afternoon March 17 instead of March  
10th. The reason of the altered date  

being that the Secretary was away  

on the 10th.  
Our Chairman Ern. Walker being  

away Ouyen Rest and the Vice  
Chairmon Bill Allen absent through  
illness.  

Gordon Wilkinson was voted to the  
chair. The attendance was not as  

large as usual. Possibly hr2,e use it  
was said fish was biting freely and  
devotees of the Piscatorial art desired  
to test the truth of the rumor. Quite  

a number local items were brought  
forward, and a couple forwarded on  
for attention of the D.R.S.S.  

It was decided that when the  
Secretary was away on the ordinary  
meeting day, the second Sunday of  
the month that the Assistant Secre-
tary carry on. It being felt that the  
alteration of date is not desirable, as  
many members keep the second Sun-
day of the month free and altera-
tion of the date upsets arrangements.  

The Secretary of the local •self-
denial requests that members will be-
stir themselves and join up. Prior to  
the depression, the numerical strength  
of the fund was good; but while the  
fund is in a very strong position  
financially, the membership has fal-
len off. Jack Howlett will be pleased  
in his capacity of Secretary, to book  
up every member of the A.F.U.L.E  
and A.R.U. in Donald and district as  
members to this worthy self help  

scheme. To those who have let S.D  
slip the rejoining fee is only 6/- and  

to join up is only 2/-.  
Traffic is very dull here and the  

supers are not getting full time  
Quite a lot of wheat remains in 
stack at the sidings. "Monuments to 
the sorry Economic state of the 
World". Our  state, member, Jack 
Pennington was numbered among 
the politically slain at the recent 
State Election, while he would al-
ways reply in a very courteous man-
ner to any matter relating to Rail-
way men. This scribe always noticed 
that he took fine care not to defini-
tely commit himself for or against 
anything we requested. It remains to 
be seen if the successor will be better 
than the predecessor.  

Bill Allen had to be  rushed to St. 
Arnaud Hospital for an urgent opera-
tion for appendicitis, a very bad 
case but Bill has made a very good 
recovery and is again home but will 
be some time yet before he will be 
able to resume duty. 

Driver Joe Lyndon met with a 
painful accident recently, while pre-
paring his engine—he had the mis-
fortune to trip, and fall, Medical at-
tention having to be obtained—as a 
result of the accident he was off duty  
for a week.—C. H .MORRISON. 

GEELON'G.—The usual monthly 
meeting was held in the Drivers' 
Room on March 10th. Comrade Wil-
son presiding over a fair attendance 
The group system of working we 
have here came up for discussion 
and after some lengthy debates, 
was decided to hold this matter over  
to special meeting on Sunday, 17tí! 
March. Members are anxiously 
awaiting for the two special class 
rosters which are coming into opera-
tion here The result of deputation  
to C.M.E. was received and the re-
sult of same was that we are to 
have altered working at the depot. 
Things are now fairly busy, every-
one receiving a little over 96 hours 
Sorry to have to say that Driver A  
Myers has been laid aside through  
illness, hope he will soon be restored 
to health and be with us again. The 
elections here turned out a victory  

for our old friend. Billy Brownbill. 
Meeting closed at 1 p.m.—C. G. K 

HAMILTON—The monthly meet-
ing was held on Sunday, 10th March 
at Railway Station at 10.30 a.m 
There was a good attendance of 
members despite the fact that several  
were on "rest" jobs and annual leave  

A great contrast to our last meeting  

which lapsed for want of the neces-
sary quorum, although there was a 
variety of items which positively 
howled for attention and the faithful  
few who assembled were, of course  

powerless to attend to same. 
Minutes of previous meeting having 

been confirmed, a bulky file of cor-
respondence was read and received  
The business arising from same  
proves beyond all doubt that our  
meetings are the time and place to  
"air" all grievances, etc. as all the  
matters in hand with the Dept through  
our organisation have all received  
the closest investigation and con-
sideration, a result we could never  
achieve individually.  

NEWSLETTER.—Reading of same  
proceeded uneventfully till "Inter-
pretations of. Award" was reached  
when many minor ' explosions took  
place. It is well that there is a  
Board of Reference as final arbiter  

in these matters, as  the Court ap-
parently was purposely vague on  
many points. We agree with Charles  
Dickens', 'Mr. Bumble' that "the law  
is an ass" and add furthermore, that  

it is also a faithful old ass. Balance  
sheets, statistics re Federal and  
State finances and position of ' indi-
vidual branches. These were read  

and approved and I desire to intimate  
to out-station members that these  

are available for their perusal at  
any time.  

Meeting closed at 12.30 p.m.  
—"DIOGENES."  

JOLIMONT. —Since last month  
members of Jolimont branch have  
been very perturbed over the work-
ing of the new Award. The putting  
into effect of the Departmental inter-
pretations have resulted in a worsen-
ing of conditions in many respects  
and members are, unanimous in this'  
they are not prepared to accept  
without a struggle—a setting back of  
conditions of employment to ,  what  
in some instances is worse than th'  
preceeding generation of e rginemer  
had to put up with. Nor are they  
going to remain ,  silent whilst their  
earnings are to be curtailed arc'  

their rightful wages diverted intc  
channels which are neither useful  
nor productive. Two special meetings  
and an ordinary branch meeting have  
been called by the members in the  
last fortnight and attended by  every  
man who could possibly attend, and  
without a dissentent voice the officers  
of their division have been asked to  
use any means to have the grievances  
removed with the assurance that  
every man is behind them in their  
demands. It is regrettable that after  

thirty years of progress, after a  

world war to make the world safe for  
democracy, after this country being  
made fit for heroes to live in to fine'  
the clock put back almost a full  
round. But the challenge is not going  
to remain unanswered and the mem-
bers of this branch say straight out  
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they will not do so, and for the sake 
of the next generation, they dare not 
—J. G. 

MARYBOROUGH. — The monthly 
meeting was held in the Workers' Hall 
on Sunday, 10th March, 1935, at 2.30 
p.m. Comrade B. Bohn presided. There 
was a fair attendance Correspondence 
was not quite as lengthy as usual bui 
sufficient to cause a good discussion 
and expression of disgust at the atti-
tude adopted by the Department in 
the method of interpretations of the 
Award ,and members are hopeful that 
the Court and Board of Reference will 
make matters right The Picnic re-
ferred to in the February Branch Re-
port has been held and was a great 
success. Members asking when the 
next picnic will be held. There is 
only one answer to that question 
Come along to the meetings and help 
organise one and at the same time 
help to keep your job safe and one 
worth while. Members were pleased 
to see that at last the Department 
are taking notice of the speed charts 
it was thought that the persons whc 
read these charts were blind folder' 
for the occasion, but members should 
take notice of the fact that when an 
accident occurs there is no scum on 
the eyes of those who read that 
chart. Work in this depot has been 
patchy and the supers have had some 
days off. A question being raised a-
mong the supers is: "Should Married 
Men get preference for work?" The 
meeting closed at 4 p.m. 
F. CHAMBERLAIN. 

SEYMOUR—The monthly meeting 
of the Seymour branch was held on 
Sunday, March 10th. Mr. R. Monu-
ment occupied the chair. We were aist : 

pleased to have Mr. S. Griffiths, Vice-
President back again, having been off 
duty for a long time with a spark in 
the eye. Work in this depot has 
eased partly due to a lot of the running 
being transferred from here. At off-
times we gain the advantage of hav-
ing the guaranteed fortnight to work 
under. One of the best conditions ap-
plicable to the Enginemen's calling 

Rest job expenses are most un-
reasonable. crews are called upon tc 
give up their week-ends away it 
some distant part; with no remunera-
tion for the Sunday. The interval be-
tween meal allowances is too great 
and the amount of 1/6 too small when 
it costs the crew 2/6 for beds and 2/-
for meals. Rest Jobs should be cut 
out or else the crews should be paid 
sufficient expenses so that they will 
not be out of pocket over same. 

On the 24th February, the Annual 
Pleasant Sunday Afternoon took 
place and Mr. C. Collins, General 
Secretary was present and was ex-
tended a very hearty welcome. Mem- 

bers were very interested in all he 
had to tell them. The social side of 
the afternoon was well looked after 
by our energetic band of assistants 
Everybody thoroughly enjoyed them-
selves.—J. C. MANGAN. 

WODONGA—The usual monthly 
meeting of the Wodonga branch was 
held in the Guard's Room on Sunday 
10th March at 11 a.m. Comrade J. 0 
Donnell, presiding. Minutes of pre-
vious meeting being read and con-
firmed. Correspondence received alsc 
news letter read with the usual 
amount of interest. The President 
welcomed 2 new members at our 
meeting, the first two new transfers 
of cleaners to our Depot for a long 
time. We regret to learn that 
through illness one of our comrades 

DRIVERS' VIGILANT COMMITTEE 
The drivers committee held their 

usual monthly meeting on Friday 
8th March. The committee is an-
xious to arrange contact with 
each Roster Group and would be 
pleased to hear from any drivers 
who desire to represent their groups 
As interest develops in the committee 
system it should be easy to arrange 
contact with the men on all shifts 
Any member desiring information or 
desirous of helping actively should 
get in touch with the secretary of his 
committee. It is no use looking on 
We all say something should be done; 
let us get on with the job. We have 
had good results up-to-date and 
although the task is not easy and 
calls for sacrifice you can make it 
ess difficult by your eo-operation a 
help. 

The following items were forwarded 
to the branch. 

1. That a record be kept of cen-
tral branch committeemen's at-
tendance and that members be 
asked to attend meetings regu-
larly. 

2 That 	the cyprus trees at 
Riverdale council siding have 
overgrown the line. 

3 That the down home signal at 
Bacchus Marsh should be  moved 
to opposite side of the line. 

4 That another pit apron 'be sup-
plied at North Melbourne pit 
and that the old one be repaired 

5 That the old system of keeping 
the senior man in off the pilot 
roster be reverted to. 

6 That duplicate copies of Vigi-
lant committee items be  sup-
plied. 

7 That in compiling the new corn- 

in the person of R. McKibbon, is to 
remain off duty for about 12 months 
Since our last meeting work at thin 
centre has improved considerably• 
but regret that holidays have beer 
cancelled and this will mean that 
some of our members will not get 
their leave till late in the year. We 
regret that appeals made througt 
the News Letter to our men about 
observance of Rules and Regulations 
have been taken so little notice of 
especially relating to speed restric-
tions. Quite a number of items were 
listed for deputation with various 
officers. Some others will require 
Executive assistance. As the hour 
was getting late the chairman then 
declared the meeting closed.—
G. H .LYNCH. 

bined roster an off duty be  fol-
lowed by a shift not earlier thar, 
6 a.m. 

8 That men working on Sunday 
sha:l have the following Satur-
day off duty. 

9 That new rosters be supplied to 
the roster committees for per-
usual before adoption. 

10 That kits be supplied on all en-
gines. The number now sup-
plied greatly exceeds the num-
ber of engines. This should be a 
saving and a convenience. 

11 That kits be left on the two re-
gular engines 872 & 983 running 
to Ararat and put in at comple-
tion of shift at North Melbou rne 

12 That better lighting be  provided 
at water crane and pit road a' 
Ararat. 

13 That No. 8 and 9 roads in shed 
at Ararat be kept available foi 

Melbourne Engines. 
J. A. FELL, Sec. Drivers Vig 
Committee. 

CLEANERS VIGILANT COM- 
MITTEE. 

The monthly meeting of the Clean-
ers' Vigilant Committee was held in 
Loco Hall on March the 8th and while 
we know that the Vigilant Committee 
is now an established fact and is work-
ing fairly efficiently, the fly in the 
ointment is that the men with com-
plaints or recommendations are 
waiting till they see us personally to 
make them and sometimes they are 
of a nature that no action can be 
taken without the Branches endorse 
ment, which means a wait of a 
month till the next meeting. 

This is time unnecessarily lost be-
cause if the men would only get the 
habit of writing their complaints down 

Vigilant  Committee Activities 
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and dropping same in box provided in 
the Cleaners' room they would fine 
that we would be able to act fat 
more quickly and efficiently. 

We received a letter from a Cleaner 
in Dimboola and was very glad tc 
receive it because it shows that 
some interest is being shown by the 
country members of this form of 
organisation and would welcome any 
enquiries from members who are 
Perhaps thinking of starting these 
committees in their own locality. 

We have indeed, very bad news tc 
report so far as the Vigilant Com-
mittee is concerned and that is that 
Comrade Arthur Knight who has 
been a member of this committee 
from the start has failed the Doctor 
in colour sense. Comrade Knight's 
Presence will be deeply missed as he 
is a live wire in organising to the 
betterment of the job and more 
sincere worker could not be found. 

We sincerely wish him success in 
any future job that he may be em-
ployed in. 

The following are the items that 
Were discussed and passed on fox 
endorsement by the Branch:- 

1. That the Control clerks be as-
ked to blow buzzer every time 
a fireman is required. 

2. That the men who received in-
crease of pay under the Aware 
have their holidays increased 
accordingly. 

3. That Super Laborers perform-
ing Cleaning work be classed 
as Cleaners. 
That the time credited for fire-
ing or driving as the case may 
be for increment purposes be 
published every 3 months. 

5. That Lockers and roof are the 
most essential repairs required 
at North Melbourne. 

6. That a new seniority sheet be 
posted. 

7. That the available Cleaners' 
roster be brought up to date. 

A. E. DAWKINS, Sec. Cleaner's Vig 
Committee 

FIREMAN'S VIGILANT COM- 
MITTEE 

Owing to the difficulty in arranging 
shifts the Fireman's Vigilant Com-
mittee met at the Loco Shed on the 
afternoon of the 8th March. 

Organisation is always the 
main object before us and the item 
for Annual Conference. "That Com-
mittees be set up in every branch and 
depot with the object of forming one 
Transport Union" is recommended 
for your favorable consideration. We 
consider this to be  a very important 
step towards the formation of one 
Transport Union. Such a Union is of 
vital importance to members and we 
unge all branches to instruct their 

THE FOOTPLATE 

delegates to vote in favor of this 
item. 

The watchword of Unionism is 
"Unity" help to make it become an 
accomplished fact instead of the 
myth it is at present. 

The following items were discussed 
and sent forward for the branch 
meeting. 
1. That owing to the dirty state in 

which kits arrive back at Depo' 
when being carried on back of 
engines that a box be placed on 
the back of Tenders into which 
kits could be placed. 

2. That all Engine cabs, and foot-
plates be cleaned and that Engs 
be properly fitted with fireiroi, . 

lamps, etc. by the shed staff be-
fore being put into running after 
repairs. 

3. That New Type Spark Arrester 
cleaners be placed on 411 Engines 
fitted with improved smoke 
boxes. 

4. That a complaint be taken up 
with Board of Reference if ne-
cessary regarding the Depart-
mental interpretation of payment 
for available time at commence-
ment of shifts. 

Cases submitted as follows:—
A. Martin, available from 6 a.m . 

to 6.15 a.m., then firing for 8. 
hours on 18/2/35. He was paid 
at Cleaning Rate for á hour 
Driver R. Thompson also was paid 
at firing rate for available time 
at commencement of his shift. 

5. That previous ruling that junior 
men on shift should be sent on 
to coal stage be  adhered to 

Case. — On 5/3/35 H. Lee 
Cleaner was sent on to coal 
stage when supers were avail-
able for the job. The reason 
given being that it cost the 
Department less to bring Lee's 
wages up to the fuelman's wage 
than it would were a super eh-
gaged on the job. (A saving of 
6d.) 

6. That Firemans kits be made up in 
box type, similar to those used 
at Geelong. These kits having 
lids, make it possible for the kit 
to be always kept clean and dry 

7. That a clothes box be kept in 
stock in the store and be avail-
able when needed. 
That Engine 367 be  fitted with 
clothes box.—,J. H. ANDERSON. 

Sec. Fireman's Vig Committee 

CORR & CORR, 
BARRISTERS á SOLICITORS, 

104 QUEEN STREET, 
MELBOURNE 

PHONE : CENT. 223 (2 LINES)  
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IWOJWANYMAN 

' hrf a  Mo' 
CONTRADICTIONS. 
By Chas. J .Franklin. 

World affairs to-day are 
in a parlous state. On all 
sides one is met with a 
shrug of the shoulders or a 
shake of the head. Repre-
sentatives of the so called 
system make frantic efforts 
to maintain the dominent 
position of their class. 
They are faced with con-
tradictions on all sides. 
They claim for peace and 
prepare for war. Sell arma-
ments to their potential 
enemies. Seek markets and 
destroy their customers. 
Raise tariffs against pro-
spective purchasers. Deal 
internationally and preach 
nationalism. Raise loans 
they cannot pay. Reduce 
services and thus create 
unemployment. Increase 
taxation and so reduce 
consumption. Urge pro-
duction and destroy food. 
Issue money and reduce its 
value. Curtail employment ; 

 and pay the dole. Exploit 
labor and demand loyalty . , 
create unrest and punish 
sedition. Call upon the 
workers for economy and 
spend lavishly. Hate social-
ism but recognise and trade 
with the soviets. Claim 
freedom of speech and 
press but suppress free 
speech and censure litera-
ture. Fear unrest and 
create anarchy. These are 
the signs of collapse, evo-
lution has taken its toll, 
and a natural process of 
decay is bringing present 
methods to an inglorious 
end. There is still another 
amazing contradiction, 
though the working class 
appear to desire socialism, 
they still allow capitalism 
to continue. 
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Vigilant Committees, Their Creation 

and Functions 

For the information of members it 
is desirable to describe the method of 
organisation and functions of ,Vigi-
lant or Shop Committees as they at 
present exist in Central Branch. The 
personnel of the committees a re 

 made up of drivers, firemen and 
cleaners, three of each. They arc 
drawn as far as possible, one from 
each shift (the number can, of 
course, be increased). These com-
mittees are expected to attend  to the 
wants and the organisation of their 
respective grades. As is well known 
rosters are divided up into groups, a 
number of men following a routine 
during each week. Each of these 
groups should appoint a group re-
presentative or group leader who will 
be in close touch with the membership 
of his group and also with the com-
mitteeman on his shift. We now ob-
tain close contact between the men, 
working round the roster and the 
Vigilant Committee who• of  course 

 are also working round the roster 
with their fellows. The Committee 
collates all requests, suggestions and 
grievances, etc coming to them directly 

or through the group leaders. W( 
thus get an orderly and considered 
opinion from those concerned. The 
Vigilant Committees meet at certain 
intervals (at present monthly) and 
submit members business in a co-
herent and comprehensive manner 
The business is then sent on to the 
branch committee or direct to the 
branch as is most expedient. The 
monthly branch meetings of members 
still retains the right to endorse or 
reject. In this manner we hope to 
achieve the following results. That 
grievances and requests, etc will be 
dealt with as far as possible locally 
The men themselves will have a 
direct interest in their own welfare 
a personal interest will be aroused 
which should result in better attend-
ances at meetings, an attempt will 
be made to organise on the job and 
a broader unionism introduced. At 
present the system is not complete 
but vast opportunities present them-
selves for organising activity. As a 
medium of organisation and educa-
tion these committees have great pos-
sibilities. They should be  the "shock  

brigades"  in  all movements to pre-
vent further pressure and to improve 
conditions. 

They should conduct all agitations 
and retain the confidence of the rank 
and file. They should watch the 
actions of members and draw at-
tention to their delinquencies when 
considered necessary. 

These activities so far relate only 
to members of our calling but efforts 
must be made to promote meetings 
with committees representing other 
sections of the transport industry 
and in this way the foundations of a 
new unionism built on industry can 
be achieved. Close collaboration with 
the rank and file of , other unions 
through this channel should be a 
means of dispelling the suspicions 
differences and fears now existing and 
often fostered by the leaders of 
craft unions. 

Given the right outlook Vigilant or 
Shop committees. assiduously work-
ing for that end, should make it pos-
sible for workers in industry tc 
achieve their desires. This I should 
say is their immediate objective, am 
on their shoulders rests the re 
sponsibility for the future welfar 
of the working class and the "liquida-
tion" of the present incapable craft 
system.-C. J. FRANKLIN. 

WORKERS AND RELIGION 

To the Editor, 

Sir,—In your last issue I was 
severely castigated on account of a 
statement appearing in the January 
February issue which read as 
follows: "The workers are taught 
by schools and churches the virtues 
of submission and the superiority of 
the capitalist class." Your corres-
pondent evidently labouring under a 
righteous indignation expressed him-
self in the following words: Ignor-
ance, bigotry- insult, false state-
ment, sneers, etc. A rather inmoder-
ate criticism by one claiming a belief 
in the spirit of forbearance. Your 
correspondent wrongly interprets my 
statement 'AS a sneer at religion 
May I draw your attention to the 
fact that religion is not mentioned 
nor was it involved in my statement 
Schools and churches were referred 
to as institutions, apart from doctrine 
and their attitude in general to 
wards social questions of the day 
such as strikes• unemployment 
housing, conditions of labor, war 
etc. is the only one in question. I 
understand that religion is not a sub-
ject for discussion through the 
columns of the Footplate. 

Yours, 

Chas. J. FRANKLIN. 
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-lead. Office Matters  
MATTERS FINILISED WITH MR 

STAMP, SUPT. OF LOCO 
RUNNING. 

Protest against instructions issued to  
North Melbou rne Drivers that after  
running passenger train to Dayles-
ford, engine is ter be banked in  
excess of eight hours.  
North Melbourne definitely in-

formed that fires must not be banked 
in excess of eight hours, but at the 
expiration of eight hours, one mem-
ber of the crew is to be booked on 
duty to attend to fire. 

Wallan crane requires attention on  
account of not shutting off properly . 

Way and Works Branch report 
crane attended to 18/2/35 and now in  

good order. 

Request that pit apron be provided  
Korong Vale.  
Workshops Manager Newport, in-

structed to supply pit apron tc 
Korong Vale. 

Request from Jolimont Branch that  
a tell-tale light be provided in each  
single box to indicate to the  
Signalman when the overhead power  
has been cut off.  
Signals Branch report that the  

Provision of a tell-tale light would be 
too expensive and is not considered  
necessary, as in the event of power 
b, eing cut off and the train being sent 
into the section, there could be nc  
serious consequences.  

Electric Train Driver Duggan. pro.  
test against ice-cream cart being  
placed in leading van on 15/12/34  
This was done by indicator Porter 

on account of rear van being full  
nave requested Transportatior 
Branch not to place loading of this 
nature in front van in future.  

Protest against instructions issued  
that engines for Port Melbourne  
Pilot. are to leave North Melbourne  
tender first, instead of turning al  
Jolimont.  
Do not consider it necessary for  

engines to turn at Jolimont, as re-
cently considerable delay was causes  
to urgent export loading.  

Driver Matheson, report that new type  
of grate fitted to engine 'C17' is un-
satisfactory. especially with clink- 
ered fire. 

Tests have proved that this type of 
grate is not satisfactory so it is to 
be removed. 

Driver Bell, Seymour, report that  
When running light engine Benalla  

to Seymour ,on 7/1/35, all signa le  
were at `proceed' position through  
No. 2 Road at Avenel, althougt  
dodge inspection car was standing  
in No. 2 Road.  
S.M. admits making road for the 

No. 2 whilst dodge car was standing 
there. He has been discip:inell foi 
breach of Regulations. Engìnemen': 
Instructor House, Driver Bell and 
Fireman are all to have commenda-
tory entries upon their history sheet:  
for noticing dodge car standing it 
No. 2 Road. Dodge cars  do  not oper-
ate track circuit which accounts for 
signals being pulled off. 

Department has agreed to alter 
the construction of buick and dodge 
rail cars so that in future they will  
operate the track circuit. 

Driver Bell, Seymour, protest against  
being instructed by "Control,' to  
take 75 vehic'es on 4 a.m. Echuca  
on 20/2/35 when limit, should have  
been fifty, as there were two  
cars attached to train.  
Transportation Branch at fault in  

authorising 75 vehicles instructed' 
that in this case fifty vehicles should  
have been the limit .  

Request that earth be built up along-
side of pits Castlemaine and  
Bendigo.  
District Engineer reports Bendigc  

pit attended to. Instructions issued  
for earth alongside Castlemaine pit 
to be maintained at road level. No 
boiler plates available to place along-
side pits.  

Request for ruling as to whether  
notice posted at Warragul relating  
to speed of pilot engine when be-
ing worked to or from Depot, also 
applies when this engine is used  
to bank goods trains.  
When engine is used to bank trains  

the special speed restriction does not 
apply.  

MATTERS FINILTSED WITH MR  
DICKINSON, CHIEF CLERK,  

C. M. E.'s. BRANCH.  
Driver Keating and Fireman Turner  

Donald, protest against claim for  
additional expenses on Ouyen rest  
job not being granted.  
Have reviewed previous decision  

and decided that claim for additiona'  

1/6 each to be allowed as in pre-
vious decision no allowance was made  
for meal that became due p rior to  
reaching Ouyen rest house.  

Request that Maryborough crew run-
ning rest job to Melbou rne for  
week-send, be relieved to enable  

them to return home instead of be-
ing off duty in Melbourne all day  
Sunday, and until late on Monday  
afternoon.  
Have had matter investigated but  

it would be too costly to affect relief  

as it would involve too much travel-
ling time on the Saturday and agair  
on the Monday.  

Acting Driver Dellar, Maryborough  
claim for compensation on account  
of trousers being scorched wher  
explosion occurred in fire box.  
Papers referred to Claims Agent  

with recommendation that compen- 
sation be allowed. The damages'  
trousers have been returned to Del:ar  

Acting Driver Kemmis, Geelong  
claim to be paid driving rate for  
shift worked firing on 30/1/35, ac- 
count of drivers who were rostered  
off duty being required to work.  
Cannot uphold claim, but have  

notified the Depot Foreman, Geelong  
that the men rostered off duty should  
not be recalled when it would de-
prive the junior men of higher grade  
work.  

Protest 	against 	Electric Train  
Drivers on `C' Roster having tc  
perform Sunday duty after working  
six nights night shifts.  
Not prepared to interfere with local  

management ,  as it is stated that it is  
necessary on occasions to utilise these  
men for Sunday duty.  

Request that new lamp be ,  provided  
for Departmental bicycle at  
Renalla.  
As bicycle lamps are always caus-

ing trouble by either going out or  
catching fire, decided that no new  
lamps are to be issued, and Callers  
up need not use bicycle at night time  
but if they prefer to use bicycle  
they can carry a hand lamp.  

Acting Driver Hayes, Ballarat, claim  
to be paid driving rate for ful'  
shift worked on 9/2/35. part of  
which was firing duty, on account  
of senior man utilised for driving  
but did not have prescribed interva  
for rest.  
Hayes to be paid for all time worker  

at driving rates. ,  

Super Cleaner McColl. Wonthaggi  
claim to be paid an additional day  
whilst on Annual leave.  
McColl under-paid one day whilst  

on Annual Leave. Matter now ad-
justed.  
Super Cleaner McColl, Wonthaggi  

claim to be paid 11/8 per day wher  
cleaning.  
Records show that McColl has not  

yet completed ten year's adult ser-
vice, as a Cleaner, so only entitled  
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DENTAL ANNOUNCEMENTS 

F. & G. TURNER 
SURGEON DENTISTS 

11 SWANSTON STREET, 

MELBOURNE, C.1 

Opp. St. Paul's Cathedral. 

HOURS: 

Daily . 	 .. .. .. 8.80 a.m. to 

Saturday .. .. .. 8.80 a.m. to 

Tuesdays and Fridays .. .. .. 

6 p.m. 

1 p.m.  

9 p.m. 

Phone: Central 5798 
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to 11/2 per day when cleaning. 

Super Cleaner Pellesier, Wonthaggi 
protest against only being paid I 
hour for attending Inquest at Won-
thaggi. 
Instructions issued Pellesier now tc 

be paid 8 hours for attending Inquest 
Rail Motor Drivers, Spencer St. 

protest against finishing duty at 
Flinders St , 2.30 a.m Sunday 
morning, and not being allowed 
time to return to Spencer St. tc 
sign off, etc. Also protest against 
being booked' to commence duty at 
Flinders St, on a Sunday morning 
Not prepared to alter arrange- 

ments already made, as Rail Motor 
Drivers are not required to report 
back at Spencer St. to sign off, per- 
use notices, etc. The same applies 
when signing on duty at Flinders 
Street. 

Rail Motor Driver Johansen, Stawell 
protest against having 2 hours 
deducted from interval time as. a 
meal break at Ararat. 
Instructions issued that Johanser 

is entitled to payment for the full 
interval time at Ararat and if 
booked off for a meal period he must 
receive payment for same. 

Donald Enginemen claim for pay-
ment of additional expenses when 
booked to rest at Ouyen on account 
of amount paid at Departmenta' 
resthouse being in excess of allow-
ance payable. 
Where receipts have been furnished 

adjustments have been made. One 
crew on 9th February being paid an 
additional 6d. and another crew being 
paid an additional 1/6. 

Request that Cleaners at No rth Mel-
bourne be  utilised to relieve Fit-
ters' Assistant. 
C.M.E. not prepared to grant re-

quest, as Labourers are utilised for 
this work and it is their only avenue 
of promotion whilst Cleaners are 
eligible for promotion to Firemen. 

Request that Goods and 'X' CZáss 
rosters at North Melbourne be 
grouped on account of many jobs 
on 'X' Class Roster now being rur 
by Bendigo and Maryborough 
crews. 
C.M.E. has agreed to Goods and 'X' 

Class rosters being grouped and Nth. 
Melbourne instructed to get in 
touch with Roster Committee with a 
view to compiling suitable roster. 

Rail Motor Driver, Swan Hill, pro-
test against shift being too strenu-
ous when required to d rive Swan 
Hill-Bendigo and return. 
Have arranged as a temporary 

measure, for the Rail Motor Driver  

who drives Swan Hill to Bendigo to 
return as Guard Bendigo to Swan 
Hill. and the Rail Motor Driver who 
has acted as Guard Swan Hill tc 
Bendigo, 'to drive from Bendigo tc 
Swan Hill. 

Each man will receive Driver's 
rate of pay for full shift. This is 
pending investigations to see if im-
provements can be affected to the 
P.E. Car, to improve ventillation, etc. 

Fireman Thomas, North Melbourne 
claim for payment, travelling and 
waiting time, after being injured at 
Trentham until returned to North 
Melbourne. 
Authority issued for Thomas to be 

paid until he arrived back at North 
Melbourne. He was on duty in excess 
of ten hours so trip allowance also 
to be paid. 

Cleaner Dawkins, North Melbou rne 
claim to be paid at Fitter's Assist- 
ant's rate for all time worked on 
13th, 14th and 15th February. 
Instructions issued Dawkins to be 

paid for the whole time worked, at 
Fitter's Assistant's rate of pay. 

Acting Fireman Fraser, Korumburra 
protest against only being paid 
cleaning rate when 	travelling 
Melbourne and return for examin-
ation by R.M.O. 10/12/34. 
Instruction issued Fraser to be paid 

at firing rate as he is filling full time 
firing position at Korumburra. 

Claims from various Drivers and 
Firemen, Geelong, to be  paid'  penalty 
.allowance when banking trains 
through Geelong tunnel, prior to 
Award being posted. 
Instructions issued that all claims 

be adjusted locally. 

Driver Cronin, North Melbourne, claim 
for additional time and trip allow-
ance, shift worked 14/1/35, account 
of reporting for duty but kept 
available and not paid for the 
available time. 
Dr. Cronin reported late for duty 

but was not definitely notified that 
he was not to commence until the 
later time, so is now to be  paid for 
the available time and trip allowance 
as claimed. 

Cleaner Dawson, North Melbourne 
complaint of shift being altered 
from 7 a.m. to 2.11 p,m, on 14/1/35 
Sheet Clerk reports that this was 

due to heavy traffic. as after all 
available firemen had been placed 
there was still a vacancy and it was 
necessary to bring Dawson from 7 
a.m. cleaning to 2.11 p,m for firing 

Satisfied that Dawson has some 
ground for complaint and will notify 
the Sheet Clerk that it appears he  

could have done better on this oc-
casion and booked Dawson on a shift 
nearer to his rostered time of com-
mencing duty. 

Protest against Acting Fireman at 
Ararat being utilised for washing 
out duty on Sundays, and booked off 
duty during the week, when they 
would' have been employed firing 
thus losing firing rate of pay. , 
Have issued instructions that super 

cleaners are to be utilised for wash 
ing out duties on Sundays and to bt 
paid for this work as overtime. Thi: 
to apply whilst there is full time 
available for permanent men. 

Fireman Newey, Ararat, application 
for the position of Fireman upor 
the Stawell pilot, account of il' 
health and living at Stawell. 
Cannot►  grant application as there 

is not a permanent vacancy ai 
Stawell, but will request Depot Fore-
man. Ararat, that - Newey receive 
preference for pilot work at Stawell 
providing it will not prejudice the 
established rights of any other em 
ployee. 

Super Cleaner Herlihy, North Mel-
bourne, claim to be  paid at coa l  
stage rate whilst on Annual Leave 
account of being employed on coa' 
stage for the past three years and 
only utilised for cleaning or firing 
duty when traffic is heavy. 
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Cannot grant claim, as Regulation  
definitely provides that an employed  
must perform the higher grade work  
for the whole of each day for twc  
months preceding date of Annual  
Leave, but as Herlihy has suffered r  
reduction in his rate of pay, will per-
mit him to make up the difference by  
working overtime to this extent.  

Acting Fireman Durand, Ballarat  
protest against being only paid at  
cleaning rate for interval time at . 
Daylesford, 14th January and North  
Melbourne 22nd and  23rd January.  
As the time on the 14th and 23rd  

January was considered to be  
straight-out interval time, he is only  
entitled to payment at cleaning rate  
but for the 22nd January, this wad  
waiting time, as he returned pas-
senger to Ballarat, so is entitled tc  
Payment for the full shift at firing  
rate under the `Mixed Functions.  
Clause' of the Award.  

Super Cleaner Pellissier, Wonthaggi  
protest against rate of pay wher  
firinú being reduced under the New  
Award.  
Pellissier's rate reduced in error  

Matter to be adjusted without delay  

Fireman Young, North Melbourr  
claim to be paid travelling time and  
expenses when booked to relieve  
at Dandenong.  
As Young resides at Murrumbeena  

he is not disadvantaged by having tc  
commence duty at Dandenong, and  
although a case such as this is not  
covered by the Award, the Depart-
ment will continue to observe the  
conditions laid down in the Classi-
fication Board's Award.  

Acting Driver Shaw, Ararat, protest  
against not receiving maximum  
rate of pay for driving, as in receipt  
of maximum rate under the pre- 
vious Award for four years.  
Records show that Shaw received  

Pie maximum rate March, 1933, so if  
he had performed full time driving  
since that date, could not receive new  

maximum rate before March 1935  
Re has still to perform a considerable  
amount of driving duty before being  
entitled to the maximum rate of  
18/8 per day.  

Cleaner Arrowsmith. North Mel.  
bourne, claim to be paid 1/- per  
day above base when cleaning.  
Records show Arrowsmith entered  

the Service 21/1/25, so recommenda- 
tion has been submitted to the Com-
missioners to be paid at increase('  
rate from 21/1/35.  

Cleaned Crump, Bendigo, protest  
against rate of pay for firing be- 

ing reduced' from 13/8 to 12/8 per  
day.  
Crump only entitled to 12/8 per day  

under the New Award, as it now  
takes four years for a Fireman tc  
reach the maximum whereas under  
the previous Award it only took  
years.  

Acting Driver Myers, Warracknobeal  
claim for back pay, on account of  
having completed second period of  
2504 hours driving.  
Records show that Myers is en-

titled to increased pay from 15/11439  
and Depot instructed to adjust rate  
and back pay from this date.  

Protest against Enginemen not being  
permitted to leave engine in siding  
at North Melbourne, without first  
obtaining permission when on duty  
in excess of 9 hours.  
Will obtain reports as to practice  

in operation at North Melbourne, and  
will then issue definite instructions  
as to conditions under which engine:  
may be left in siding. without obtain-
ing permission of Foreman.  

Request that North Melbourne crew  
after resting at Ararat, and running  
`up' passenger trains be relieved at  
North Melbourne, as they have not  
had an opportunity to obtain a meal  
since leaving Ararat.  
This run is paid on the mileage basis  

and the crew would only lose three  
quarters of an hour by being relieved  
at North Melbourne, but it would cost  
the Department an additional 2 hours  
to arrange for relief crew. As crew is  
not on duty 8 hours not prepared to  
grant request.  

RE-UNION OF  
LOCO MEN  

A re-union of Loco men on  
board the "Ballarat" on  
Anzac Day, 1917; also  
members of the 2nd A.L.  
R.O. Co., will meet at Vic-
toria '  Palace, Little Collins  
St., 6 p.m on Anzac Day  
where a Dinner and Smoke  
Social will be held. Tickets,  
4/-. Apply to the Secre-
tary, D. J. Heath, 98 Abbot  

St., Sandringham, S8.  

MATTERS FINALISED WITH COM- 
MISSIONERS' STAFF BOARD.  

Driver Brodie, North Melbourne, claim  
for payment for time lost owing to  
injury received to eye, 31/1/35  
Brodie off duty two days. Full pay  

to be authorised.  

Acting Fireman, Griffiths, Seymour  
protest against no pay, time lost  
owing to injuries received on duty  

11/1/35.  
Griffiths injured 11/1/35, but did  

not report same until 16/1/35. Al-
though a doubtful case will give him  
the benefit of the doubt, and author-
ise full pay for the six weeks off  
duty.  

Fireman Meade, Ballarat, claim for  
payment. time lost, owing to in-
juries received whilst on duty at  
Bacchus Marsh.  
As Meade would be working at  

high pressure when the accident oc-
curred, owing to the limited time at  
Bacchus  Marsh,  full pay to be  allowed  
for all time lost.  

Driver Martin, Ballarat, claim for  
payment, time lost, owing to in-
juries received whilst on duty when -
running passenger train Ballarat  
to Ararat when Regulator acci-
dently closed, resulting in Martin' s 
hand being burned'.  
As accident occurred under run-

ning conditions, full pay to be allowed  
for time lost.  

Super Cleaner Hine, Wycheproof  
claim for payment; time lost. in- 
juries received on duty, which  
necessitated operation for hernia.  
Although Hine did not report the  

injury before leaving duty, there is  
definite evidence from the Driver  
that it was a genuine accident, so  
Hine to be allowed full pay for time  
lost undergoing operation.  

Request that Super Cleaners living  
at Stawell, but working at Ararat  
be granted special concession wher  
required to travel during a period  
they do not receive full time.  
Cannot grant any concession other  

than monthly tickets at half rates  
as any special concession would have  
to apply to Supers in other Branches  
who do not work full time, and the  
Commissioners are not prepared to  
take any action which would en-
courage Enginemen to remain at  
Stawell.  

Driver Smith, Ararat claim for pay- 
ment of expenses whilst unable to  
secure house accommodation when  
transferred from Shepparton.  
Commissioners contend that they  

are not obliged to pay expenses  
whilst waiting for house accommoda- 
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under the Arbitration Court's Award 
but have agreed to continue the  
practice of paying out of pocket ex-
penses whilst unable to secure house  
accommodation. 

Electric Train Driver J. W. Higgins 
claim for payment, time lost, owing 
to injuries received on duty. 
Full pay approved for all time lost 

Acting Driver Lamden, Seymour 
claim to be paid driving rate 
whilst on Annual Leave, 

Lambden performed one day's fir-
ing duty during the two months pre-
ceding date of Annual Leave, so will 
authorise payment for driving rate 
whilst on Annual Leave, as a special 
case.  

Fireman Howard, Donald, protest  
against not being paid for all time  
lost owing to injuries received on  
duty.  
Howard remained off duty for two 

days in excess of the time shown on 
medical certificate but in view of 
further explanation will allow full 
pay for all time off duty. 

Eectric Train Driver Young, Ring-
wood, protest aganist recommenda-
tion of G.M.D. that only half pdy  
be allowed for time lost, owing to  
injuries received Croydon collision  
10/2/35.  
Full pay to be  allowed for all time 

lost.  

Cleaner Hall, North Melbourne, pro-
test against half pay allowed, time  
lost. injuries received when struck  
by engine, North Melbou rne Loco  
yard.  
Cleaner Hall made conflicting 

statements as to how the injury oc-
curred, but will accept his last state-
ment, as being correct, and will allow 
full pay for all time ost. 

Request that allowance for Drivers  
in charge be paid according to the  
number of crews at the particular  
location, instead of according to  
the number of crews booked on  
duty each day.  
Consider that the existing practice 

of paying according to number of 
crews booked on duty is correct and  
is to continue.  

Request that colored glasses be sup-
plied to all Depots for use of  
Enginemen on light duty, due to  
eye injuries.  
Approval has been given for the 

purchase of colored glasses. Papers  
now with Stores Branch to purchase 
and distribute. 

It is some time since I made re-
ference to the doings of "Arbitra-
tion," the hack that railway mer 
punt to make a few bob. As far as  
the Loco is concerned, Arthur 
Samuels continues to train him. It 
must be admitted he is in great form 
being sleek and glossy. Last year 
about £500 was required for  
his keep. He put up a great run in  
the Endurance Handicap of seven  
miles. Incidentally, he disappointed  
none. Nobody expected him to see the  
distance but when he crawled in on 
the 13th January, there were shocks 
galore. He had been given a most in-
tensive preparation for the big race  

and displayed great track form, when  
timed by Loco watches. The head 
trainer transferred his headquarters  
to `Tattersalls' so as to give a racing 
flavor to the hope of a few optimists'. 

Jack, from South Australia, was an 
enthusiastic supporter, and saw to it 
that the touts get no inside informa-
tion. Bob with the dourness of his 
Scottish ancestors refused all over-
tures and put up a gallant fight in 
the witness box. All the stable boys 
tried to make him a success as a 
racehorse. All hands backed him ac-
cording to their fancy, 'Arf a ' Mo', 
and Comrade Pulliski, wouldn't have 
a bet ,  being content to train "Socia-
lization" for a Trial Handicap. Later 
on they reckoned he would be the 
Phar Lap in the industrial field 
`Arf a Mo" is a cautious punter, hav-
ing once trained a non stayer, known 
as O.B.U., in company with Brother 
Lewis. The classified drivers won a 
few bob, while the electric train 
drivers were , greatly "shocked"  

tu  

Many of them blew their main fuse  
Others were almost unable to get  
their pantos up, so rude was the  

shock. No one knows how the acting  
drivers, firemen, and cleaners are 

 

going to get out of it, unless they get  
in on "Socialization," later on. It is  
apparent old Arbitration is only a  
steam horse totally unsuited foi  
electric (company. However, in the 

 

Encourage Mile , we have "Board of 
Reference" running. Up to date, he  
looks alright, but so did Drou os 

 

The Executive, in its wisdom, selec-
ted your jockeys, so as to ensure nc  
funny business. However, the Federal  
Union, being tigers for progress  
drew our attention to a ten years old  
resolution. This states the F,ederal  
Union must provide the first jockey  
and we can have the second one  

"Board of Reference" cannot boast  

any breeding of note. He is said to  
be by "Afterthought" out of a mare  
called "Hoodwink". `Afterthought' is  
by "Lawyer" out of "Heavy Costs",  

while `Hoodwink' ;s by `Kid Stakes ' 

out of "Wait a bit," It is proposed 
 

not to race "Arbitration" for five  

years by which time he will probably  
have passed away. In the meantime 

 

"Socialization" will be growing nicely  
According to my turf advisers, `Arf  
a Mo' and Comrade Pulliski' they  
know a horse when they see one. At  
any rate this fellow will get plenty of  
publicity, so boys, keep in touch with  
the branch meetings ,and get the good  

oil straight from the heads. Put a  
few bob away for "Socialization," and  
go neck or nothing.  
H. J. HIGGS.  
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AT  

Attractively Reduced Rates 
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General Accident Fire & Life Assurance 
 

Corporation Ltd.  
(INC. IN GT  BRITAIN)  
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