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THE LOCO  THEATRE  
Cleanliness 	Comfort 	Good Orchestra  Perfect Pictures  

Our Programs may be  
equalled but  

Cannot be Beaten  

UNITED WE STAND  
DIVIDED WE FALL  

UNIONISTS, you know what the  
above means. Whether you are in the  
Railways Service or any other calling,  
UNIONISM and all it stands for de-
serves your UNITED SUPPORT. If  
you do not give it, then you are help-
ing the other side and all it stands  
for, i.e., Cheap Labour and Sweated  
Conditions. The Theatrical Em-
ployees' Association have fought hard  

in the Arbitration Court for what it  
has got; help them to keep it.  

Never in the history of Australia  
has the necessity for Unity been  
greater. So pass the word to the  
boys and your families to  

Support The Loco.  

PROGRAMME CHANGED TWICE  WEEKLY  

Victoria Street, NORTH MELBOURNE  
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The  Footplate Is Arbitration Worth While ? 
"They are slaves who will not dare 

All wrongs to right, 
All rights to share." 

MANAGERIAL NOTES 
"The Footplate" is published 

monthly. 

All Branch Secretaries and Execu-
tive Officers are empowered to act as 
agents for this journal. Hand your 
contributions, name and address to 
them. We do the rest. 

'Phone: F-2235. 

Literary.—To ensure publication 
contributions must be in not later 
than 19th of each month. Branch 
reports should be in the hands of 
Editor as soon as possible after the 
monthly meeting. Write on one side 
of paper only. 

Subscribers should see that "The 
Footplate" is sent to their private ad-
dress, and not to Loco. Sheds. Sub-
scribers will be held responsible for 
any failure of delivery due to change 
of address. They should notify Postal 
authorities of any altered address, 
and forward same also to their 
Branch Secretary. 

JOIN THE 

Loco Self-Denial Fund 
NO ENTRANCE FEE. 

CONTRIBUTIONS 	9d. WEEK 
BENEFITS 	£2/10/- Per Week 

DEATH LEVY: 
1/- per Member upon the death of a 

Member or upon the death of a 
Member's wife. 

Over 800 Members have joined this 
Fund. 

Get a RULE BOOK on joining. 

DO IT NOW AND HELP 
YOURSELF. 

T. DAWSON, Secretary. 
19 Tennyson St., Seddon, W.11. 

ASSIST YOUR BRANCH 
SECRETARY BY PAYING 

YOUR CONTRIBUTIONS 
QUARTERLY. 

His Honor, Judge Drake-Brockman, 
in handing down his Award on 12th 
December, 1934, said: "This represents 
the final Act in proceedings which 
have been in the Court since 1927." 

It may be the final act by the Court, 
but the effects of the Award will be 
felt by members for years to come, 
as the Award is a most skilful and 
scientific method of reducing wages 
and worsening conditions, and the lon-
ger it operates, the more hardships 
it inflicts upon a body of highly skilled 
workmen who are rendering loyal and 
efficient service to their country. 

The dispute originated during 1926 
and first came before His Honor dur-
ing July, 1928. The hearing of evi-
dence and inspections commenced in 
earnest during October, 1928, and 
with various interruptions, including 
the period when the Powers' Award 
was set aside, terminated September, 
1934. 

On 2nd November the minutes of 
the proposed Award were made avail-
able when the parties were given un-
til 16th November (later extended to 
28th November) to point out errors, 
omissions, or inconsistencies. 

So numerous were the errors omis-
sions and inconsistencies that the Un-
ion's submission covered 79 pages, 
whilst those of the Commissioners of 
South Australia and Victoria were 
also very bulky. 

The proposed Award was so obnox-
ious that His Honor was requested to 
hold it over for ten years as the fol-
lowing extract from the submission 
will explain. 

"The Executive Committee of the 
Victorian Division of my Union has 
placed before the Federal Executive 
a request that a special submission 
be made on its behalf that as the pro-
posed Award means  a  considerable 
worsening of wages and conditions, 
which in the aggregate will result in 
reductions in the nett earnings of 
almost the whole of its members, that 
the Court will give consideration to 
the postponement of the date of com-
ing into operation of the Award un-
til 1944, as far as the State of Vic-
toria is concerned. 

In case Your Honor is inclined to 
regard that latter statement as an 
extravagant one, it is pointed out that, 
although Your Honor has awarded 
Locomotive Steam Drivers an increase 
of 1/- per day in their rates of pay, 
that increase is entirely nullified in 
some fortnightly periods where shifts 
of 10 hours or over are worked by 
the proposal to reduce the trip allow-
ance to 1/6, whilst in the case of the 
Firemen it will result in an actual re-
duction in the fortnightly pay enve-
lope. 

Instances of a similar nature in 
regard to such matters as the pay-
ment for interval time and the loss of 
the penalty on broken shift working 
could be multiplied many times over  

in regard to other provisions which 
Your Honor has worsened, and the 
nett result to my Victorian members, 
after the expenditure of thousands of 
pounds, to say nothing of the time 
and energy put in to the case, will 
be that the great majority will be 
worse off under the Award than if 
it had never been obtained." 

The Commissioners were approach-
ed to see if they were prepared to en-
ter into an agreement which would 
be more satisfactory to both parties 
than the proposed Awàrd. 

Negotiations with the Commis-
sioners' Staff Board followed, and the 
Union requested His Honor, in writ-
ing, to hold up the proposed Award 
pending negotiations for an agree-
ment. The Commissioners also noti-
fied His Honor in writing that ne-
gotiations were taking place and they 
had no objection to the proposed 
Award being held up. 

Although the proposed Award 
means a saving' of thousands of 
pounds per annum to the Commis-
sioners, they were prepared to discuss 
an agreement, as it was admitted that 
the proposed Award would be difficult 
to operate and would cause a great 
deal of discontent amongst members. 

Negotiations broke down when the 
Chairman of Commissioners returned 
to Melbourne, as the Commissioners 
then decided that they would not be 
justified in entering into an agree-
ment by means of  a  consent Award, 
after His Honor had delivered an 
Award. 

The final Award was delivered on 
12th December and contained im-
provements upon the proposed Award 
in a number of directions, but it also 
contained other alterations which 
made the position less favorable to 
members. 

The Award is still  a  mass of er 
rors, omissions and inconsistencies. 
Errors by not fixing adequate rates 
of pay and reasonable conditions of 
labor for men following a highly 
skilled and hazardous calling. Omis' 
sions by making no provisioin for 

 numerous claims submitted by the 'Un-
ion. Inconsistencies by fixing  a 
lower standard for Electric Train 
Drivers, contrary to worldwide estab' 
lished practice. 

The main function of the Arbitra' 
tion Court is to settle disputes b9 
means of Conciliation and Arbitration 

 and thus create industrial peace but 
in this case, the dispute has not been 
settled and  instead of creating indus -
trial peace the Court has created 
dustrial unrest. 

The experience before the Arbitr  
tion Court has been a most expensi ve 

 and unhappy one and members are  
asking themselves if Arbitration, 11.,11:
der present conditions, is worthwhi le  
or if there is some other means b9 
which the workers can obtain justice' 
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BENALLA.—The monthly meeting 
of  •  the Benalla Branch was held in 
V.R. Institute on Sunday, December 
9th, 1934, at 2.30 p.m. Comrade 
Clover presided over a fair attendance 
of members. 

The minutes of the previous meet-
ing were read and confirmed. The 
correspondence and news letter were 
received. The members present were 
pleased to note the stand taken by 
the Executive concerning the proposed 
award and they feel confident that 
the Executive will make every en-
deavor to see that we get a fair deal. 
One can clearly see what our con-
ditions would be like without the as-
sistance of the Union. Yet one will 
meet men who walk about grumbling 
and ask, "What is the Union doing 
for us?" 

Several things were listed for Fore-
man. Work is keeping up well at 
this Depot. 	Full time is again the 
order of the day. 	The Supers are 
now getting a fair share of the work. 

Meeting closed at 4.15 p.m.—A. W. 
BOURKE. 

BENDIGO.—The annual meeting of 
the Bendigo Branch was held in the 
Drivers' Room on Sunday morning, 
December 16, 1934 at 10 a.m., the 
meeting being held over from the 9th 
owing to the heavy traffic in connec-
tion with the Eucharistic Congress, 
necessitating eleven crews running to 
Melbourne on that day. 

Mr. W. Elliott presided over  a  large 
attendance. After usual routine busi-
ness had been disposed of, under gen-
eral business the newt Award was dis-
cussed, the consensus of opinion here 
being that the Union had been able to 
have improvements effected to it and 
that. although we have not been able 
to obtain all that we desire, the guar-
antee compensates us for a lot of 
omissions and disappointments. We 
are practically reinstated as perman-
ent employees of the Department and 
that the short time and equalisation 
will pass away with 1934. 

Keen interest was displayed in the 
result of the election for Branch offi-
cers for 1935, the result being M. C. 
Davies, President: Mr. W. Ryan, Vice-
President; J. Badham, Secretary; 
Committee, Messrs C. Bullock, H. 
Norris, W. Boyd, O. Marrett, J. Poole. 
Delegates to, Annual Conference, Mes-
srs. C. Bullock, and J. Badham: Audi-
tors. Messrs. F. Wearne, C. Bullock. 

The Annual Report of the Branch 
shows definite improvement in the 
financial position and attendance at 
our meetings and it is most gratify-
ing to the Branch officers to have the 
support of all members. 

Regret was expressed at the be- 

reavement suffered by Mr. J. Boggan 
in the death of his father. This 
Branch extends greetings to all bran-
ches in an earnest wish that 1935 will 
be  a  Prosperous and Happy New Year 
to all.—J. BADHAM. 

CENTRAL. — The 12th ordinary 
meeting was held on December 9th, 
1934. Mr. Bishop occupied the chair. 
Considerable debate took place in 
connection with the proposed award 
which has since been amended and de-
livered. The general opinion express-
ed at central is that the award is far 
from satisfactory and hopes are held 
out that negotiations with the com-
missioners will prove profitable. 

A long list of items was handed in 
by the different vigilant committees,  a 
report of which will be found else-
where. Four important items were 
listed, the result of considerable agi-
tation at the shed. They were as 
follows:—Extensive  '  repairs to the 
shed  roof;  alteration to men's lock-
ers; shelter to be provided when pre-
paring engines outside; and provision 
of  a  cabin for hostlers. On a recent 
wet day it was found impossible to 
carry on the work of the Depot and 
a  mass deputation consisting of all 
workers employed at the shed waited 
on the Chief Foreman and later on 
the C.M.E., who arrived to investigate 
the cause of complaint. The result 
of this united action had satisfactory 
results and already action has been 
taken to improve matters brought 
under notice. 

The result of the Branch elections 
was announced by the returning offi-
cer, Mr. W. Bishop. All candidates 
present gave an assurance that they 
would work earnestly for the good of 
the Union in the coming year. 

Members will have noticed that dur-
ing the past few weeks several unions 
have been awarded  a  44-hour week 
and enginemen in New South Wales 
also enjoy  a  reduction of 4 hours. In 
the light of these events we have little 
to congratulate ourselves upon in ob-
taining a guarantee of 96 hours.  .  If 
there is one industry that warrants 
a  reduction of hours it is our own. 
The irregularity, responsibility and 
other disabilities inseparable from the 
job should be an unanswerable argu-
ment,for shorter hours. Should the 
award be introduced, we will have 
ample opportunity to study its appli-
cation in actual practice. It will 
have the law behind it and while the 
law is administered by those opposed 
to labor ideals. it is inconceivable that 
it can operate in our favour. Our 
policy is socialisation and an appeal 
to any institution of capitalist origin 
is incompatible with that objective. 

When members realise the basis of 
the class struggle, they will no 
longer tolerate the injustice of mar-
keting their labor under restrictions 
governed by the economic failure of 
the present system.—C. J. FRANK-
LIN. 

DONALD.—The usual meeting of 
the above Branch was held on Sunday 
afternoon, December 9th, 1934, at 
2.30 p.m. 

Comrade Tom Keating occupied the 
chair. After minutes of previous 
meeting and correspondence had been 
dealt with, the following members 
were elected to the Branch officers' 
positions for 1935:— 

President, Ernie Walker; Vice-
President, Bill Allen; Secretary, 
Treasurer and Footplate Correspon-
dent, C. H . Morrison; Assistant Sec-
retary, George Thomson. 

Owing to Comrade Slattery being 
away on annual leave, our proposed 
visit from an Executive Officer to give 
an address and present  a  past officer's 
certificate had to be cancelled. How-
ever, we  .  are looking forward to a 
pleasant Sunday afternoon in the near 
future when Comrade Slattery will be 
present to accept  a  memento for ser-
vices rendered. 

Things are just about the same 
here—traffic slack. 

A terrific storm passed over Donald 
recently, doing a lot of damage. Tom 
Keating had several sheets of iron 
blown off his house, having to chase 
one for  a  couple of hundred yards to 
recover it. Driver Joe Lyndon had 
his residence unroofed, doing consi-
derable damage to his furniture. Joe 
was occupying a new concrete D.R. 
which was practically wrecked and he 
and his family had to move out until 
repairs are effected. 

Fireman Jack Howard has resumed 
duty after his painful accident at St. 
Arnaud. 

The grasshoppers did not pass by 
but stayed to clean up gardens, lawns 
etc. The labour of months went up 
not in smoke but in grasshoppers.—
C. H. MORRISON. 

GEELONG.—The Geelong Branch 
held its monthly meeting in Drivers' 
Room on Sunday, December 9th, 1934. 
at 10 a.m.. Mr. G. Harding presiding 
over  a  fair attendance. 

News letter being read, it proved to 
contain  a  lot of information about 
thisaward that has taken seven years 
to finalise and is at this stage cer-
tainly unsatisfactory and not accep-
table to Central Branch, but Geelong 
members state that all country bran-
ches should have been consulted as 
to the acceptance or otherwise. 

Seeing that the Award is definitely 
unsatisfactory, one feels now that the 
policy of the Union in the future will 
be nc Arbitration until at least the 

Branch Reports 

5. 
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constitution of the Court is altered. 
'file two four-crew rosters has caus-

ed a iot of dissatisfaction amongst 
the majority of members and there is 
certainly justification for same, seeing 
that. tne introduction of the rosters 
nas upset the Group System and also 
has been tne means ca. members hav-
ing to work auditional night shift. 
Members are desirous of a deputation 
from Geelong to the i;ommissioners 
as they feel that after the case has 
been fully explained to them, the posi-
tion will be rectified. 

As tins is the last meeting for 1934, 
Branch Officials wish members a 
Merry Xmas and trust that the New 
Year will bring happiness and pros-
perity. Meeting closed at 12 noon.—
ft. I!;LLIS. 

JOLIMONT.—The ordinary Branch 
meeting for December, 1934 was held 
in the Lecture 1-tall, Jolimont, on the 
11th December at 2 p.m. as it had 
been impracticable to hold a meeting 
on Sunday on account of the heavy 
traffic in connection with the Euchar-
istic Congress. As iVlr. W. Regan 
was still off with an injury, Mr. N. 
Yout was voted to the chair. 

As the award of the Arbitration 
Court had been delivered at 10.30 a.m. 
on this date, ivlr. Galvin, Federal Sec-
retary, was good enough to attend the 
meeting at the request of the Branch 
officials and explained the Award in 
detail. Disappointment and amaze-
ment were expressed at the feeble 
effort which the Court appeared to 
have made in grasping the evidence 
which had been tendered. It was 
painfully evident that it is impossible 
to explain or hope to get justice for 
such a technical calling as that of a 
locomotive engineman, more particu-
larly in the case of the electric train 
driver. As before stated in these 
reports, unless some person is at hand 
to guide and endeavor to inform the 
ordinary non-technical person dealing 
with such a case. It is—except in 
very exceptional cases—a hopeless 
task to try to get the ordinary person 
to understand—doubtful in some cases 
if it is possible for many types of 
mind to get even a hazy idea of the 
skill and training required. The 
award as it stands is an abortion 
which must be altered a lot to ap-
proach giving anything like a fair 
deal. 

Notice of motion to alter the meet-
ing place was discussed and the Sec-
retary was instructed to make a re-
quest to the C.M.E. for the use of the 
Lecture Hall one afternoon a month 
when it is not required for depart-
mental purposes. Meeting closed at 
4 p.m.—J.G. 

SOCIAL LIFE 
A very successful send-off was ten-

dered to three cf our retired comrades 
Messrs. Archibold, Craig and Hawe,  

on the 2nd December, 1934, at 2 p.m. 
Handsome mementoes were presented 
to each of our retiring comrades to 
remind them of Auld Lang Syne and 
the comrades they were leaving be-
hind them. 

Although the attendance was not 
quite so good on this occasion as on 
some of our many other send-offs, it 
was very fair considering there were 
about 60 extra men on duty on ac-
count of the heavy traffic. A very 
enjoyable afternoon was spent with 
good cheer and good artists to help 
speed the parting guests who, when 
they were responding, expressed their 
regret at parting with, and their good 
wishes for, their old comrades. The 
General Secretary, Mr. Collins, when 
making the presentations, referred to 
the types of men we were losing as 
workmates and the Department was 
losing as servants. Feeling refer-
ence was made by Mr. M. Quinn to 
the part the men had played during 
their industrial careers, particularly 
to Mr. Joe Archibold who had been 
the first General Secretary after 
1903. Men of this type, said Mr. 
Quinn, had stood up for their rights 
as men. They were an example to 
the men following them and their 
principles were something to live up 
to. 

The warmest thanks of the Branch 
are due to the Social Committee who 
carried out the arrangements for the 
send-off and catering entirely on their 
own and who saw everything through 
without a hitch. This takes a load 
off the Branch Officers and shows that 
an exacting job can be carried througl 
by the members in a manner credit-
able to all concerned although only 
men who attempt service like the 
above appreciate the time and thought 
necessary to carry such a programme 
through successfully. The afternoon 
closed with everyone pleased with the 
good time.—J.G. 

MARYBOROUGH. — The ordinary 
meeting was held in the Workers' 
Hall on Sunday, December 9, 1934. 
There was a fair attendance, some of 
the members being absent on account 
of the Sunday specials to the Euchar-
istic Congress. 

Correspondence was light; the news 
letter contained a lot of food for 
thought, in the agreement between the 
Union and the Commissioners, and the 
proposed award, etc. Members do 
not know where they stand and the 
expressed opinion is that our agree-
ment with the Commissioners must 
have as sound a binding as the Court 
can give. 

No ballot was necessary for the 
election of Branch Officers and Com-
mittee, all being elected unopposed. 

General business was quiet. A 
few local items, which may grow to 
a job for the Executive were listed. 
Work in the present period is slack  

and a short pay will most likely be 
the result. In an effort to get a 
greater attendance, a start was made 
to raise funds for the holding of a 
picnic early in 1935 of enginemen's 
wives and families. It is to be hoped 
that this will be a means of reviving 
interest in the work of the Branch 
and Union generally, and members 
are asked to take a special interest 
and make the event one worth while. 

The Vice-Chairman, Comrade C. 
Kennedy, occupied the chair, and, in 
declaring the Officers and Committee 
elected, expressed the hope that the 
members would give their wholeheart-
ed support to the newly elected offi-
cers and turn up to the meetings and 
take part in the affairs of the Branch. 
So comrades, think it over. The 
Supers have had a few picks at the 
job for the past few weeks and the 
prospects for the future are not too 
bright. 

The Chairman declared the meeting 
closed at 4.30 p.m.—F. CHAMBER-
LAIN. 

SEYMOUR.—The monthly meeting 
of the Seymour Branch was held on 
Sunday, December 9, 1934, Mr. R. 
Monument occupying the chair. 

In the ballot for the position of 
President for 1935, there were three 
candidates and Mr. Monument was 
successful. In thanking the members 
for returning him to the position of 
President for the third year in suc-
cession, Mr. Monument hoped, with 
the award of the Arbitration Court 
coming into operation early in the 
new year, that the position of mem-
bers would be greatly improved. 

Work at this Depot has been very 
brisk, one of the best stock seasons 
for a long time and all members have 
been fully occupied at their various 
grades. 

In fact this week applications were 
called for casual cleaners at this de-
pot and about 20 youths presented 
themselves at the Depot Foreman's 
office for selection. Of the first batch 
cf six who went to Melbourne for 
examination by the R.M.O., two were 
successful for the position of cleaner. 
The high standard that is required 
for an engineman's career is shown 
by the percentage selected. Consider-
ing the unearthly hours that crews 
have to work and the trying condi -
tions under which enginemen work in 
all weathers especially the hot well' 

CORR & CORR, 
BARRISTERS & SOLICITORS, 

104 QUEEN STREET, 
MELBOURNE 

PHONE : CENT. 223 (2 LINES) 
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Head Office Matters 
ther, the judge in his award should 
have made the wages at least 5/- per 
day higher. 

The members of this branch wish 
to extend their sincere sympathy to 
Mr. Ted Williamson of this branch 
on the death of his father which oc-
curred in Melbourne during the week. 

With best wishes for Christmas and 
the New Year.—J. C. MANGAN. 

WODONGA.—The ordinary month-
ly meeting was held at Wodonga on 
Sunday, December 16, at 11 a.m., 
Comrade J. Dwyer presiding. Min-
utes of previous meeting being read 
and confirmed, correspondence receiv-
ed, General Business was open. Quite 
a lot of items came up for discussion 
and a few local items listed for depu-
tation. Members will regret to 
learn that since our last meeting our 
chairman has suffered the sad loss of 
his father. We all extend to him 
our deepest sympathy in his sad loss. 

Owing to the absence of several 
of our officers, we decided to leave the 
election of officers stand over till our 
next regular meeting. 

As this was all that was forthcom-
ing our chairman then closed the 
meeting and before doing so took the 
opportunity of wishing all  a  Merry 
Christmas and  a  bright New Year. 

The usual vote to the chair was 
then given and recorded in the usual 
manner.—G. H. LYNCH. 

DENTAL ANNOUNCEMENTS 

F. & G. TURNER 
SURGEON DENTISTS 

11 SWANSTON STREET, 

MELBOURNE, C.1 

Opp. St. Paul's Cathedral. 

HOURS: 

Daily .. .. .. .. 8.30 a.m. to  6  p.m. 

Saturday .. .. .. 8.80 a.m. to  1  p.m. 

Tuesday. and Fridays .. .. ..  9  p.in. 

Phone: Central 5798 

MATTERS FINALISED WITH MR. 
DICKENSON, CHIEF CLERK, 

C.M.E.'s BRANCH 
Driver Falck, Beechworth and Driver 

Mitchell, Bright, protesting against 
method of payment of interval time 
at W angaratta. when entitled to 
trip allowance. 
Drs. Falck and Mitchell should be 

paid fifty minutes for engine require-
ments and the balance of the time 
as passive time providing they have 
been previously notified of the time 
that they are to come off the pit. One 
hour to be deducted from passive time 
for each trip allowance paid for the 
shift. 

The Transportation Branch at Wan-
garatta have been requested to show 
on T.R. Form all cases where engine 
is held on pit under Transportation 
Branch orders, as in these cases there 
should be no deduction from the in-
terval time. 

Driver Cartwright, North Melbourne, 
claim to be paid interval time at 
Lancefield, when booked to rest for 
less than eight hours. 
Cartwright to be paid for full in-

terval time, subject to deduction of 
one hour for each trip allowance paid 
for the shift. 

Driver Carr, Ararat, claim for "Sun-
day away from Home" allowance at 
Mt. Gambier. 
Not prepared to grant claim as this 

is regarded as  a  temporary transfer, 
as Carr was at Mt. Gambier Satur-
day. Sunday, Monday and Tuesday 
nichts. He did not return to Ararat 
until Friday, so after Tuesday is to 
be paid trip allowance instead of tem-
porary transfer expenses, 

Super Cleaner Simpson, protest 
against services being terminated 
account of report by the R.M.O. 
R R. M . 0 . reports that Simpson is 

auffering from the early stages of 
rheumatoid arthritis in the feet, which 
will be a progressive complaint and 
renders him unfit for footplate work. 
As Simpson is  a  married man will 
arrange to give him shed work at 
North Melbourne for three months or 
more, but when not required, his ser-
vices will be terminated. 

Acting Driver Trengrove, North Mel-
bourne, claim to be paid driving 
rate for shift worked firing on 
18/10/'34. account of junior man uti-
lised for driving. 
Claim upheld. 	Payment of driv- 

ing rate approved and time to be 
credited for increment purposes, 

Fireman Drummond, Seymour, request 
that repairs be effected to D.R. 
occupied by him. 
Way and Works Branch report that 

repairs will cost £14/10/-. 
Have instructed Way and Works 

Branch to proceed and regard this as 
an urgent matter. 

Protest from three Junior Acting 
Drivers at Wodonga that they are 
not receiving  a  fair share of day 
shift, on account cf having to work 
week about, performing Chargeman 
and hostling duty. 
Matter investigated. Satisfied that 

the best arrangements are made con-
sistent with Departmental require-
ments. Men notified to this effect. 

Request that linoleum be provided for 
the tables and floors of the Clean-
ers' and Drivers' Rooms at North 
Melbourne. 
Will arrange for lins. to be provided 

for the tables but no lino available 
for floors. 

Driver Spence, Geelong, enquiry as to 
payment of expenses whilst tem-
porarily transferred to Cressy, but 
booked to rest at Geelong during 
first seven days. 
In  a  case such as this, the em-

ployee is entitled to receive seven 
days' expenses at the higher rate and 
the time booked off at his ordinary 
headquarters is not included in the 
seven days. 

Reouest that long service Super 
Cleaners be given preference  for 
work offering over Super Cleaners 
who are being engaged for the first 
time this busy season. 
Will issue instructions to all depots 

that long service super-cleaners are 
to receive preference for work offer-
ing. 
Driver A. E. Russell, North Mel-

bourne, apnlication to have daughter 
(who is his housekeeper since the 
death of his wife) included upon 
his Interstate pass. 
If Russell's daughter is his house-

keeper and is not in receipt of any 
other remuneration, she is entitled to 
Interstate Pass Privileges. 

Driver Sleeth and Fireman Phillips, 
North Melbourne, protest against 
excessive heurs worked 8.10 p.m. 
Seymour. 9/11/'34. 
Matter investigated. Control at 

fault, by advising North Melbourne 
that relief would not be reouired. 
Control instructed that in similar 
cases in future relief must be pro-
vided. 

s 
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Cleaner Woodham, Warragul, protest 
against one day's pay being de-
ducted whilst off duty on account 
of injuries. 
One day's pay deducted by Ac-

countancy Branch in error, and now 
refunded. 

Rail Motor Driver Phelps, Swan Hill, 
protest against shift worked on 
Mondays, when necessary to work 
as van-man Swan Hill to Bendigo, 
then as Driver of Petrol Electric 
train Bendigo to Swan Hill. 
Admit this is a very strenuous shift, 

so arrangements now made for Ben-
digo man to relieve Phelps at Ma-
corna, which will enable Phelps to 
travel passenger Macorna to Bendigo. 

Rail Motor Driver, Swan Hill, claim 
for expenses whilst unable to ob-
tain house accommodation. 
Papers referred to Commissioners 

for authority to pay expenses in ac-
cordance with the provisions of the 
Railway Classification Board's Award. 

Acting Fireman Cunningham, Dim-
boola, protest against being booked 
to rest for 29 hours at Servicetown 
on 1/11/'34. 
Not in favor of such long period 

for rest away from home, but it could 
not be avoided on this occasion. Cun-
ningham not entitled to any penalty, 
as he worked on the 1st and 2nd No-
vember and was not off a clear day 
at Servicetown. 

Rail Motor Driver Mornane, protest 
against instructions issued that he 
is to leave rail motor on arrival at 
Traralgon and return passenger to 
Melbourne without examining rail 
motor. 
Not prepared to alter instruction, 

as the Rail Motor Driver who runs 
this car on the afternoon shift has 
three hours maintenance work before 
commencing the run, so has ample 
time to locate and remedy any de-
fects. 

MATTERS FINALISED WITH 
COMMISSIONERS' STAFF BOARD 
Bendigo drivers' application to be 

paid on mileage basis when run-
ning passenger trains Bendigo-Swan 
Hill  and  return, when rail motor 
service displaced by steam service 
for holiday traffic. 
Cannot grant claim, as Regulation 

76 definitely provides that the C.M.E. 
has to determine when mileage basis 
of payment is to be allowed and in 
this case the C.M.E. will not agree 
to payment upon mileage basis. 

Driver Elliott, North Melbourne, ap- 
plication for payment for time lost, 
owing to iniuries received on duty. 
Full pay allowed for 5th and 6th 

November, but no pay from 7th  to 
10th November, as the R.M.O. re- 

ports that Elliott was fit for duty on 
these days. 

Driver Dyer, Maryborough, claim for 
payment of cancelled shift 16/8/'34, 
as notification that his shift had 
been altered was not received. 
Not prepared to grant claim, as 

Depot Foreman reports that it is the 
usual practice to notify Enginemen 
of altered shifts by leaving a note 
at their home. In this case a note 
war, left, but not received by Dyer. 

Protest against introduction of two 
4 •crew rosters at Geelong, thus in-
terfering with the working of the 
Group System and imposing addi-
tional night work upon certain 
members. 
Matter fully investigated but not 

prepared to alter existing arrange-
ments, as it is considered that the 
best results are obtained by having 
the Warrnambool and Ararat fast 
goods trains worked by a limited 
number of crews. 

Fireman Culph, North Melbourne, 
claim for payment for time lost on 
account of injuries received when 
cleaning fire at Sunbury. 
Full pay authorised for all time 

lost, 

Electric Train Driver Henderson, 
claim for payment for time lost un-
dergoing operation for hernia, due 
to injuries received whilst assisting 
with invalid's chair from Motor-
man's compartment to platform at 
Flinders Street. 
Not prepared to grant payment, as 

accident was not reported at the time 
and Henderson cannot give the date. 
Foreman Williams recalls Henderson 
complaining of injury to his leg 
caused by the invalid's chair slipping, 
but no mention made of any other 
injury. R.M.0 . says hernia is of 
recent origin and could not have hap-
pened as far back as April as stated 
by Henderson. 

Driver W. Lewis, North Melbourne, 
claim to be paid maximum rate 
from date of classification 9/9/'34. 
Dr. Lewis to be paid the maximum 

rate from 31/10/'34, as this is the 
date upon which he completed 313 
days driving within two years after 
last increment. Lewis allowed full 
driving time from 9/9/'34. 

Protest against method of providing 
relief for Electric Train Drivers at 
Ringwood and Mordialloc,  as  placed 
before the Commissioners by depu-
tation. 
Matter finalised. 	Commissioners 

not prepared to uphold protest, as 
this method resulted in a saving of 
£36 at Mordialloc and the Mordialloc 
men only lost six days day shift in 
each eight weeks. 

In future cases where relief is re-
quired for extended periods are to 
be submitted to the Commissioners 
for a ruling as to whether a relieving 
man can be sent or the local shifts 
altered to permit of  a  man travelling 
from Jolimont each day. 

MATTERS FINALISED WITH MR. 
STAMP, SUPT. OF LOCO RUNNING 
Complaint of poor pressure in taps 

for damping coal, Bendigo stage. 
Papers referred to District Engin-

eer to renew pipes, as old ones are 
badly corroded. 

Driver Higgs, North Melbourne com-
plaint that signalmen at Dudley 
Street box do not give the proper 
attention to the working of fixed 
signals. 
Mr. Nolan, Block and Signal In-

spector, visited Dudley Street from 8 
to 10 p.m. and found that all signals 
were working correctly. 

It is desired that drivers should re-
port all irregularities and not accept 
imperfect signals: 

Request that asbestos curtain be pro-
vided for Petrol Electric cars to 
protect the driver from heat of en-
gine. 
One asbestos curtain has been pre-

pared and forwarded to the Jolimont 
Workshops, to be fitted to the first 
Petrol Electric Car that comes in for 
overhaul. 

Protest against "C" Class engine not 
being cleaned at Wonthaggi when 
retained there for extra running. 
No alterations in instructions pre-

viously issued----that if "C" Class en-
gine is used for running other than 
regular roster run it must be cleaned 
at Wonthaggi. 

Request that additional time be al-
lowed for Mixed train Boort-Ultima , 
as speed restrictions of 30 miles 
per hour make it impossible to run 
to schedule. 
Way and Works Branch not pre-

pared to authorise maximum speed 
of 35 miles per hour. Speed of 30 
miles per hour should not be exceeded 
and as it is impossible to keep time 
in certain sections have issued in-
structions that debits for reasonable 
time lost are not to he sent to drivers. 

ASSIST YOUR BRANCH 

SECRETARY BY PAYING 

YOUR CONTRIBUTIONS 

QUARTERLY 

i 	 ,.-411•1►oww• 
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Vigilant Committee Activities 
DRIVERS, COMMITTEE 

Messrs. J. Fell, T. Brooking, 
B. McFadyen 

The monthly meeting of the Vigi-
lant and Roster Committee was held 
on December 7, 1934, at the Loco 
Hall. Numerous items  carne  under 
discussion. 

Disgust and disappointment is very 
keen on the Arbitration Court Award, 
which completely undermines the rem-
nants of our conditions. The outcome 
of negotiations with the Commission-
ers does not appear very hopeful. Our 
promised revision of the Goods Roster 
has not yet been brought into effect, 
Centenary and Christmas traffic being 
made the excuse. It was decided to 
refer the matter to Head Office. Also 
a request that men resuming off holi-
days be given 6 hours' grace before 
signing on, which means a big con-
sideration to early morning shifts. 

Also a protest be, voiced against the 
increase of the group system. We 
now have no less than 5 groups of 
Goods Rosters in the general class 
woi k. The whole of the Goods Ros-
ters are in a very unsatisfactory con-
dition. It is to be hoped the Clerical 
Staff will soon have time enough to 
accede to our insistent demands for 
some alteration. 

A very appreciable difference has 
been shown in response to our appeal 
to comrades to adhere to sectional 
running times, showing an increase in 
working time and junior men getting 
driving and firing respectively, which 
goes to show that it is the efforts of 
the individual members which counts 
in upholding the conditions on the 
job.—J. A. FELL, Sec., Drivers' Vigi-
lant Committee. 

paired so that room cannot be smoked. 
Also that a locker be provided to hold 
scrubber bucket, etc. 

(4) That a clock be provided in 
cleaners' room; at present we have 
no way of knowing time to resume 
duty. 

(5) That the space between store 
door  and shed be roofed. 

(6) That Super -cleaner Myles and 
Simpson be found employment in an-
other capacity if physically unfit for 
work in this branch. 

(7) That, when taking over engines 
at Seymour, the bunkers be properly 
trimmed as fireman have to shovel 
coal forward during trip. 

(8) That no man be allowed to go 
firing without having a proper know-
ledge of signals and having passed the 
first part of red book. 
(9) That a further effort be made 
to stop the method of men being 
booked out more than 2 hours each 
way. 

(10) That once again we ask that 
some safeguards be provided for 
cleaning boilers and tenders as an-
other cleaner has been injured by 
falling off boiler since last request. 

(11) That, in view of the increas-
ing number of men getting sparks in 
their eyes, owing to the introduction 
of self-cleaning smokeboxes, a suit-
able type of goggles be issued at a 
reasonable price. 

After dealing with the above busi-
ness, the meeting closed at 9 p.m. 
Hoping that enginemen get a better 
deal next year and recommending the 
committee system of organisation.— 

A. E. DAWKINS, Sec., Cleaners' 
Vigilant Committee. 

Annual Meeting 
Central and Jolimont 

Branch Loco Self- 
Denial Fund 

Held in Loco. Hall December 13, 7.30 
p.m. 

President T. Michell presided over 
largest attendance of members for 
many years. The Balance Sheet dis-
closed that the fund had experienced 
one of the heaviest years for sickness 
amongst members for many years. 

The first six months was below the 
average for sickness, and with a sur-
plus of £447/0/9, the half-yearly 
meeting decided, to reduce the first 
quarters' contributions of the last 
half-year, by 6/- per member. 

This reduction applied to 833 mem-
bers who received the benefit of the 
reduced contributions to the extent of 
£249/18/0. 

During the last half year ân epi-
demic of influenza occured and there 
was a heavy demand on the fund, and 
a temporary loan of £40 had to be 
obtained from the trustees of the 
trust fund. 

The loan was repaid when funds 
became available. 

Despite the heavy demands on the 
Fund, there was a surplus of £35/1/1. 
at the end of the year. 

905 members passed through the 
books for the year, 9 members re-
signed, 10 members were struck off 
the books unfinancial and 3 deceased, 
making a loss of 22 members for the 
year. 

63 new members joined up with the 
fund during the year. 

The year closed with 883 members 
on the books. 

Sick pay distributed during the year 
amounted to £1,500/9/-: Equal to 714 
weeks sick payment. 

FIREMEN AND CLEANERS 
VIGILANT COMMITTEE 

On December 7 last a combined 
meeting of the Firemen's and Clean-
ers' Vigilant Committee was held and 
the following business debated and 
passed on for the Branch's endorse-
ment:— 

(1) That an emphatic protest be 
made against Control clerks having 
the right to use their own discretion 
on what constitutes a short relief job 

(2) That all enginemen be supplied 
with lockers the same as those grant-
ed to fitters and mates, hostlers and 
lighters-up, etc., and that some speci-
fied time such as 5 minutes daily be 
granted to keep same clean and tidy. 

(3) That lino be placed on tables 
and floor of cleaners' room; that the 
toom be painted and fireplace re- 

C7 

ATTRACTIVE  POLICIES 
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Attractively Reduced Rates 
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The average weekly sick payment  
was £28/17/-, or an average of 134  

members on the Fund, each week for  
the year.  

240 members declared sick during  
the year and, the time members were  

on the fund ranged from 29 weeks to  
one week. Death allowances paid for  
the year totalled £200.  

Consideration was given by mem-
bers to the question of old members,  
who transferred to country branches  

and drppped out of the fund, being  
permitted to rejoin. This discussion  
arose as a result of a number of appli-
cations being received from old  
country members wishing to rejoin. It  

was decided by members that they not  
be admitted to membership. The  
views expressed by members were,  
that these members under the rules,  

could have retained their membership  
had they so desired, and as they  
themselves voluntarily dropped out of  
the fund, they should not now be per-
mitted to rejoin, as the fund was  
purely a Central and Jolimont Branch  
Fund.  

Further, they would come into con-
flict with Funds established in various  

country centres, and it would be most  
unfair to rob those funds of their  
members. Before the Fund closed for  
the year, the surplus money was  
donated to the Fund for 1935.  

The 1935 Fund.  
A new fund was opened for the  

year 1935. Comrade A. Pettiford was  
elected President unopposed, on taking  

the chair the President thanked mem-
bers for electing him to the position  

for 1935, and also paid at tribute to  
the work performed by the retiring  

President, T. Michell and presented  
him with a gold emblem of the Union  
suitably inscribed, on behalf of mem-
bers of the 1934 fund for services  
rendered. Comrade Michell in reply,  
thanked members for the gold em-
blem and said the work of the Presi-
dent was made easy, by the capable  

assistance received from the Secretary  

and Treasurer, he wished the fund  
success, and would continue to take an  
active interest in its welfare.  

Officers and managing Committee  
elected for 1935 are as follows: Presi-
dent, A. Pettiford; Vice President, W.  
Bishop; Secretary, T. Dawson; Hon.  
Treasurer, F. Myers; Auditor, T.  
Smith.  

Committee: J. Field, H. Megson,  
T. Pearce, A.Pout, W. Carland, T.  
Michell, R. W. Thompson, W. McTag-
gart, L. Morey (Fitters), W. Calla-
han, G. Bent, J. Harder, H. Ashford.  

Contributions for 1935 .. 	1/6 per  
fortnight.  

Sick Benefit for 1935 .. £2/10/- per  
week.  

Death Allowance for  
Member or his wife  

(1/- levy) 	.. 	.. 	.. 	.. 	£40.  

The drive to obtain new members  
which was started in 1934 is to be  
continued this year, when it is hoped  
that every available member will be-
come a member of the fund. Are you  
a member?  

If not--Why?  
Have you secured yourself financi-

ally against sickness or death of  
yourself or your wife.  

If not do so at once.  
The only qualification required to  

be a member of the fund is.--That you  

be a financial member of the Central  
or Jolimont Branch. The objects of  
the Fund are.--To prevent the unsat-
isfactory system of appeals made for  

members in distress and to provide  
for each member £2/10/- per week in  

case of sickness.  
To also provide a death allowance  

of £40 on the death of a member or  
his wife,  

If you were a member of any pre-
vious fund and dropped out unfinan-
cial, you can rejoin the fund this  
year by payment of 10/- in addition  

to your weekly contribution. Provid-
ing you are still a financial member  
of the Central or Jolimont Branch of  
the Union, non-members are asked  

to give this matter their earliest con-
sideration. Do it now, join up at once  
and secure yourself against sickness,  
which overtakes you, when you least  
expect it.  Further information, for  
intending members can be obtained  

from officers, and Managing Com-
mittee of the Fund whose names  
appear above.  

Make 1935 a record year for the  

fund and join up to-day.  
T. DAWSON, Secretary.  
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A Scheme for Retirement 
age 60 Years. 

at 

It is generally admitted except by 
a small minority of "die hards" that 
a later start in active life than at 
present and an earlier cessation of 
duty than 65 with a shorter working 
week are inevitable. There are even 
varying opinions on these matters 
amongst "industrialists." I well re-
member one prominent Parliamentar-
ian telling me on one occasion that 
an age 60 schedule would create an 
army of partially paid unemployed 
sexagenarians who would compete 
against unionists in the open market. 
The reply inevitable to this would be 
to place a limit on the total income 
that could be derived from pension 
and earnings as is done with the 
Commonwealth old age pensions or 
make the pension such as to entitle 
the Government to forbid supple-
menting the pension. Here again, 
of course, difficulties arise, and one 
material question to ask is why dis-
criminate as between income from 
labor, property, manufacture, invest-
ments or annuities and income derived 
by way of pensions. 

These are matters, as difficult as 
it might be, which could be adjusted 
or provided for or against by the 
Parliamentary draftsmen. As a start 
in the direction of the reduction of 
the ceasing age of employment and 
as a gesture by Parliament it is sug-
gested that the age for retirement be 
reduced from 65 to 60 years of age. 
At 30/6/'34 there were employed in 
the Government service the following 
sexagenarians (males). 
One 65 .. .. .. 	.. .. .. 	14 
64 to 65 years .. .. .. .. .. 	119 
63 to 64 years .. .. .. .. .. 255 
62 to 63 years .. .. .. .. .. 	269 
61 to 62 years .. .. .. .. .. 	281 
60 to 61 years .. .. .. .. .. 284 

Total .. .. .. .. .. ..  .  1222 
In some cases replacements may not 

be necessary but I think it is gener-
ally admitted the Service has been 
so combed during the past few years 
that bedrock has now been reached. 
Consequently we reach a second and 
Most important benefit of an  age 60 
schedule and that is the retirement 
of a sexagenarian will, through the 
sequence of changes in personnel in-
volved, generally speaking, provide 
an opening at once for the employ-
ment of a lad. And this of course 
will be the case for several years 
even if all the sexagenarians were 
retired in globo. 

Age 65 has been so long recognised 
as the retiring age that to arbitrar-
ily retire all sexagenarians forth-
With, even on full pensions, would in- 

flict severe hardship on people who 
have planned to retire at 65. 

This might be met in several ways: 
(1) Permit all who desire to retire 

to do so on full pension. 
(2) Exclude all other sexagenarians 

from the operation of the new 
age but still leave the opportun-
ity open to retire. 	This could 
be done by amending Section 29B 
of the Superannuation Act to 
provide full instead of equated 
pension and would enable a De-
partment to deal with the cases 
of sexagenarians on the merits 
of their financial claim to be still 
retained in the Service; much the 
same as was done in the Railway 
Department prior to the advent 
of superannuation. The operation 
of such a provision should only 
extend over a period of 5 years 
and thus cover men now between 
55 and 60. 

(3) Another plan might be to reduce 
the potential added service of 
sexagenarians by one half, e.g., 
the man at 60 would be required 
to retire at say 62i years and 
so on. 

It must be borne in mind that there 
is heavy invalidity between 60 and 
65, especially in the Railways Depart-
ment, and. together with deaths are 
already an admitted and provided 
liability against the Fund and Con-
solidated revenue, so that the extra 
cost of the scheme must take this into 
consideration. Furthermore, there is 
admittedly better service owing to the 
younger age. 

The next men in turn to consider 
are those approaching 60. They 
would conceivably be "hit" harder 
than sexagenarians by a compulsory 
age 60 retirement. I suggest that em-
ployees who are now between, say 55 
and 60 years be treated in one of the 
ways suggested by me for sexagen-
arians. 

It will be recollected that 20 months 
after the Commonwealth Superannu-
ation Act became law an alternative 
but voluntary age 60 schedule was in-
troduced and those contributors who 
changed over to the age. 60 schedule 
were treated as "new" contributors 
and the contributions already paid 
were not required to complete their 
payments under the new schedule. 
In actual fact men who were in the 
60th year actually received a refund 
as the whole of the contributions al-
ready paid were not required to com-
plete their payments under the age 
60 schedule. Sexagenarians at the 

date of commencement of the amend-
ed Act were excluded from its opera-
tion. 

Now I make a revolutionary sugges-
tion. There may be actuarial difficul-
ties but apart from the lessening of 
potential benefits accruing under 
Section 29 (Retrenchment) of the 
Superannuation Act and under the 
sections affecting resignation, dis-
missal and deaths of single men or 
widowers, there does not appear to be 
any real inequity in my suggestion. 

It is this: From a proclaimed date 
with the provisos, and it may be 
others as well, outlined by me to scrap 
the present Act (age 65) and to com-
mence another Act (age 60). 

The present P and amounts to 
£3,400,000. The Actuaries would re-
quire to determine the proportion of 
this required to pay for existing and 
new sexagenarian pensions. After 
being done the actuarial reserve value 
of the balance to be credited to the 
new Fund. If, there still be a balance 
it could be credited to the contributors' 
future contributions. 

It will be observed that I provide 
for the "new" sexagenarians so that 
the Government would not be called 
upon to pay the whole of the difference 
between the equated and the full sex-
agenarians' pensions up to 65 as is 
done under the existing age 60 retire-
ment Act. Needless to say, age 60 
would cost more to the contributors, 
probably about 25 per, cent. This in-
crease cannot be avoided and will be 
resented by, what I shall call, a large 
minority and I suggest what appears 
to me on the surface to be an equit-
able course. I would, however, say 
possibly the minority could be solaced 
to a large extent by a plebiscite on 
the question of the change over with 
or without the provisions hereafter 
mentioned. 

It is interesting to note in the Com-
monwealth scheme where there are 
two schedules (65 and 60) that 40 per 
cent. are voluntarily contributing for 
the age 60 schedule. When the 
alternative age 60 schedule was added 
to the scheme, 40 per cent, changed 
over from age 65 to age 60. 

There are really three parties pro-
vided for in the Superannuation 
scheme, viz. the contributor and his 
wife and or widow and children. The 
contributor and the wife are one just 
as in all similar or comparable 
schemes. The widow and the children 
are also really one. Seeing that there 
is national provision for old age, and 
invalidity is there any real obligation 
for the State Government to make 
separate provision even for its own 
particular employees ? It may be 
urged that the national scheme is in-
adequate. If so, then an analysis of 
the number of units being contributed 
for makes the position somewhat 
paradoxical unless, of course, the 
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Your Insurance Policy 
majority of the contributors are 
merely supplementing what is provided 
for under the national scheme. 

At 30/6/33* the number of units 
contributed for by males was: 

Other 
Railways. Departments. 

Per Cent. Per Cent. 
Under 4 (£2 per week) 43 13 
4 units 	.. 	.. 	.. 	.. 43 33 
Uver 4 units  . 	.. 	.. 14 54 

"Broken" or "varied" contracts were 
"taboo" until post war days. They 
are to-day spoken of as being unfor-
tunate but not sacriligious. Section 
29B of the present Superannuation Act 
gives a Department power to retire 
without reason at any time on an 
equated pension at any age after 60. 
Would it be unfair to those contrib-
utors who demur at the increased con-
tributions to permit them to continue 
under the age 65 schedule with the 
distinct proviso that Section 29B be 
put into operation. Or  would it be 
reasonable to allow them to withdraw 
from the scheme altogether on the 
understanding that the full contribu-
tions already paid remain in the Fund 
and be allowed to accumulate at the 
rate of interest ruling in the Savings 
Bank and be a set off against expendi-
ture by Consolidated Revenue on an 
age 60 scheme and be **paid to the 
contributor or widow or estate. when 
he severs his connection with the Ser-
vice ? If the former be adopted under 
the present Atte'the equated value of 
the  full Government share to matur-
ity is included in the equated pension. 
If the second idea were adopted, then 
I suggest it would be reasonable for 
the Government to supplement the 
contributions of the contributor to the 
extent of, say, an equal amount and 
not on the age 30 basis. This subsidy 
plus the Savings Bank interest like 
the pensions could be paid at maturity 
and not necessarily at the date of 
surrender cf units. 

I make no comments on this sug-
gested skeleton and somewhat crude 
scheme but suggest it is at least a 
basis for discussion and also investi-
gation blr the Government Actuary 
(Mr. Gawler) who is proving to be 
an enthusiast in the matter of the 
State Superannuation Act. 

*The figures for the year ended 
30/6/34 are not yet available. 'These 
could greatly reduce the number of 
units owing to the operation of the 
Amended Act of  •  1933, Section 10, 
rights to reduce units. 

**A set off against expenditure by 
Consolidated Revenue on an age 60 
scheme. 

G. RICHARDSON, 
4-1-36. 

Probably if you refer to the folded 
fronts of the policies held by you, you 
will find a note at the foot reading: 
"Please examine your policy and if 
incorrect return it immediately for 
correction." 

Notwithstanding this invitation, 
quite a number of policy-holders do 
not seem to avail themselves of it, 
yet a policy is not a very involved 
document, and these comments may 
make it sufficiently clear so that "he 
who runs may read." 

A policy of "insurance" ("assur-
ance" refers only to life policies) is 
a contract whereby one party, called 
the Insurer undertakes in return for 
an agreed consideration called the 
premium to pay to another person, 
known as the Insured, a sum of money 
or its equivalent on the happening or 
a specified event. 

Insurance is peculiar inasmuch as 
the usual rule "let the buyer beware" 
does not apply, as the prospective 
insured must disclose all the essential 
facts known to him affecting the risk, 
and should he conceal anything 
material (that is, anything which 
would tend to make a prudent insur-
ance company pause or which would 
increase the premium), and whether 
he considers it material or not, the 
contract may be voided. This duty of 
complete disclosure is restricted, how-
ever, to some extent, as nowadays the 
insurance companys asks most ques-
tions it considers material on a pre-
liminary form called the proposal. 

This proposal form is the absolute 
basis of the contract between the 
parties and the policy issued there-
after is merely the exp ression of 
the contract already agreed to. 
Any employee or agent of the com-
pany whilst filling in the proposal 
for signature is acting as the insured's 
agent and not the company's. This is 
so for the reason that if a person 
signs a document he is assumed to 
have read the contents. 

On reading any policy, the first 
clause or paragraph is found to be 
the same as any other contract, 
namely a recital that an agreement 
has been entered into by the parties 
named. 

The next paragraph is the import-
ant one, as it is the operative clause, 
that is, the one expressing the inten-
tions of the parties in entering into 
the agreement. The nature of the 
peril insured against is specified and 
the company's liability in event of the 
happening enumerated. 

Next follow the provisos peculiar to 
the particular type of policy. Thus 
a burglary policy has a proviso de-
fining the extent of the "premises" 
containing the insured goods. 

On the back of the policy the côn-
ditions are set forth. Complaints are 
sometimes made, mostly by the would-
be facetious, of the length of these, 
and with the suggestion that they 
should be omitted. It may come as a 
surprise to learn that many conditions 
are placed in a policy merely for the 
protection of the policy-holder, as 
their omissiôn would in no way alter 
the insurance company's legal posi-
tion. Such conditions set out for the 
information of the insured the law 
applicable to policies. Thus, one of 
the first conditions  ,  deals with the 
voidance of the policy by any conceal-
ments or fraudulent acts. Others in-
form the insured what steps he must 
take to have a claim expeditiously 
dealt with. 

Some conditions are definite exclu-
sions of certain perils which might 
otherwise come within the scope of 
the insurance. Such exclusions are 
made to reduce the cost of insurance 
for the average.  person. For an extra 
premium most can be insured. Thus 
loss by explosion, earthquake or riot 
and civil commotion can all be insured 
against. Thus the importance of the 
footnote on the front of the policy 
first referred to becomes obvious. 
Another type of exclusion is a com-
monsense one. Thus—loss by ordinary 
wear and tear is excluded from cer-
tain policies because it is obvious that 
such will occur in any case and has 
been allowed for in the original cost 
of the goods and is, therefore, known 
to and expected by the owner. 

An insurance company must be 
very careful to see that the policy 
clearly states the terms on which it is 
willing to accept business, as any 
ambiguity will be read against them, 
as the law takes the view that the 
person who drafts a contract must 
bear the blame if it is not as clear as 
it should be . This explains why some 
sentences in a policy may appeal 
rather longer than seems necessary. 

The next time you think about in-
surance policies, it is hoped that this 
article will remind you that there are 
two parties to the policy and that the 
document itself contains a statement 
of your rights, a careful perusal will 
tell you what they are. 
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'Arf a  Mo'  
THE SLAVE MARKET 

By Chas. J. Franklin. 
Centuries ago men were 

offered for sale and were 
sold into bondage. We have 
read of the "auction block" 
and have wondered at the 
inhumanity of man. Free 
men were sold into slavery 
in those far off days. To-
day we have the modern 
representation of the slave 
market in the Arbitration 
Court. Men are sold in the 
mass and auctioned by the 
agents of the employing 
class. The price paid is 
fixed by these agents, who 
"knock the workers down" 
to the buyers at so much 
per day, with a reserve 
equal to the basic wage. 
The time has come when 
the seller shall decide the 
value of the services he 
gives to society and society 
shall r e t u r n something 
more than a wage com-
puted from a standard of 
the bare necessities of life. 
A sales tax known as the 
unemployment tax is levied 
on those who are selling 
their labour. Cash orders 
in the shape of sustenance 
loans are made available, 
and the dole is merely the 
"lay by" system as applied 
to working men for whom 
there is no immediate sale. 
The slave market is mod-
ernised and capitalist busi-
ness methods applied to 
the commercialising of the 
human animal. 
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Recently several letters have ap-
peared in our little paper condemning 
the Department for unnecessary cor-
respondence, withdrawal of E.R. 
speeding up, etc., but in view of what 
has come under my notice lately, I 
think that the time is opportune to 
turn the spotlight of criticism upon 
ourselves for a change. 

The maximum speed for goods 
trains, Bendigo to Woodend and re-
turn is 40 m.p.h., yet on two occasions 
recently goods trains were permitted 
to run 10 to 12 miles above the maxi-
mum for miles. Of course, on pay 
day, you see the men concerned com-
paring their pay slips with others 
and remarking to all and sundry what 
a rotten spin the sheet clerk is giving 
them. What they really mean is that 
the other fellow wants work and 
money and takes all the time the 
Department allows him. Then E.R. 
comes into the picture, at a certain 
station six minutes E.R. are allowed, 
yet it is being constantly ignored to 
such an extent that the station staff 
are remarking: "When a football 
match is on, no stop for E.R.; but if 
it suits them  a  stop." Of course when 
the E.R. is finally eliminated the wail 
will arise: "What is the job coming 
to Criticism is distasteful and the 
Department is so hard. 

J. BADHAM, Bendigo. 

The letter "P" and 
What it stands for 

This letters stands for People, Par-
liament, Press and Pulpit. The people 
are mostly referred to as the Public. 
Among the people are the plutocrats, 
meaning the lucky ones with plenty of 
plute (otherwise cash). Many, or 
most of them are parasites preying 
on the public. Our system of govern-
ment is by Parliaments elected by the 
people. In these Parliaments we have 
politicians (statesmen apparently 
being extinct). These politicians, prior 
to and at election times, are full of 
pleadings, promises and pledges to 
put them into public life, that there 
may be plenty for all. After election, 
their performances consist mostly of 
plotting to obtain power, place and 
pay. We have plenty of Parliaments 
by virtue of the paralysed state of 
mind of the people, who were prom-
ised the abolition of State Parliaments 
when Federation became an estab-
lished fact. The people are rendered 
penniless by the power of these Par-
liaments. Take Victoria, as an exam-
ple, with transport alone we have the 
Railways, managed by Commissioners  

who are ham-strung by politicians. 
The liability is over £75,000,000—an 
over capitalisation of £30,000,000 We 
have a Country Roads Board who in-
stead of building development roads 
were allowed to make bitumen sur-
faced speedways parallel to the rail-
ways. This was in the interests of 
petrol and allowed private enterprise 
to compete with government owned 
railways. The loan liability is 
£10,000,000. Then we have the Tram-
way Board, making the third set of 
transport controlled by the govern-
ment. Finally, we have a Transport 
Board to regulate the previously men-
tioned boards and commissioners. We 
now come to the Press, which is all 
powerful, and only publishes news and 
views from the angle of the pro-
prietors. Properly controlled the 
Press should for ever fight for the 
rights of the people. The Australian 
Press must realise the pernicious 
system of overlapping parliaments, 
and the paucity of opinions of many 
of the superfluous politicians. How-
ever, it is mainly concerned with pub-
lishing something that appeals to the 
palate of the public, be it bodyline, 
royalty, or anything that will procure 
the pennies of the public. Lastly, we 
come to the Pulpit. Too often we find 
the preachers lacking in thoughts of 
public interest. They maintain the 
view that their purpose is spiritual 
only. While the grossly one-sided 
division of this earth's productions 
takes place, the members of the pulpit 
should throw their weight against 
evil and greed, and die fighting for 
the principles of the people. 

H. J. HIGGS. 

Religion in Soviet 
Union U.S.S.R. 

What has happened to the church 
in Russia? This is the general 
question one hears at any lecture you 
may attend on the Soviet Union given 
by  a  delegate who has been there and 
returned. Well all that has hap-
pened is that the church has been 
taken from the State and the school 
taken from the church so that re-
ligion is free to all those who wish 
to take part in their own particular 
Faith without any fear of interfer-
ence by any one, as Communism 
which stands for freedom of thought. 
and speech could not possibly take 
the freedom of religious beliefs, from 
the minds of people that wish to still 
believe in what has been instilled in 
their minds for generations. The po-
sition is, what is religion in modern 



AUSTRALIAN FEDERATED 
UNION OF LOCOMOTIVE 
ENGINEMEN (VIC. DIV.) 

Result of Annual Election for 
CENTRAL BRANCH OFFICERS 

AND COMMITTEE MEMBERS FOR 
YEAR 1935 

OFFICERS: 

Chairman: 
Votes 

.. 	166 
53 

.. 	151 

xT. J. Brooking .. 	.... 

A. E. Russell .. .. .. .. 
E. H. Williamson ..  . . 
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xC. Franklin .. .. 
W.  Lewis .. ..  . . 
A.  Chisholm .. 

Secretary: 
Votes 

158 
120 

94 

Auditors (Unopposed): 

G. Taylor 
L. Datson 

Branch Committee: 

xB. McFadyen .. .. .. 
xG. Taylor .. .. 
xN. Pike .. .. .. .. 
xF. Judkins ..  . 	 . 

xJ. Kelson .. .. ..  . . 
xH. Lawrence ..  . 
xA. Chisholm .. .. .. 
xL. Datson .. .. .. 
xE. H. Williamson .. 
xA. Knight .. .. .. 
xA. Dawkins .. .. 
xL. Kent .. .. .. 

R. W. Thompson 
D. Kettels .. .. 
T. Brooking .. .. .. 
J. Anderson .. .. 
H. Elliott .. ..  . . 
W.  Gibson .. .. 
E. Gardiner .. .. 
W. McTaggart .. 
F. Richards .. .. 
J. Callaghan .. 
H. Browning .. 
C. Ford .. .. 
G. Matcham .. 
J. P. Ryan .. 
J. Field .. .. 
P. Jpnes .. .. 

• 

Votes 
285 
245 
233 
224 
224 
207 
199 
199 
191 
191 
185 
184 
180 
167 
164 
153 
149 
117 
114 
113 

95 
89 
85 
75 
68 
64 
46 
46 

Those marked thus x elected. 

(Sgd.) W. BISHOP, 
Returning Officer. 

8th December, 1934. 

capitalist countries? 	The basis of 
religion is primarily social, but under 
the Soviet, religion is looked upon 
as a private matter and is not sub-
ject to the maintainance of those 
people who do not wish it, religious 
societies must not be bound to the 
State. Everyone must be absolutely 
free to profess what religion he or 
she likes or to be an atheist as most 
Socialists usually are. The roots of 
modern religion are deeply embedded 
in social oppression of the working 
masses and in their complete helpless-
ness before the forces of capital. 
Blind because its action cannot be 
foreseen by the masses, which at 
every step in life threaten the worker 
and small business man with total 
destruction and ruin. The more re-
ligious prejudice gives place to so-
cialist consciousness in the mind of 
worker the nearer the day of victory 
of the worker of the world and the 
overthrow of capitalist system, which 
hides under the cloak of religion and 
the suppression of the masses, then 
the masses will emancipate all the 
oppressed classes from slavery and 
drudgery which they endure in this 
so-called modern society of ours. The 
workers of other countries outside 
the Soviet Union can hope for very' 
little relief from their burdens and 
poverty which they have in their own 
power to cast aside at any time they 
are prepared to cast all National, Re-
ligious and class Prejudice which has 
been created by the capitalist system 
for the purpose of keeping them div-
ided among themselves. Through-
out the world we must fight for a 
classless society where all become 
equal and share in the production of 
the workers and producers for their 
own benefit and not a few exploiters. 
The selfish wealthy class and their 
agents and political advisers are al-
ways at the beck and call of capital 
and tell the starving masses to be 
patient and have faith in their par-
ticular kind of religion and God. 

—H. LAWRENCE. 

Retired Railwaymen's Social Club 

Annual Bay Trip 
Per S.S. Weeroona 
to QUEENSCLIF'F 

Leave Port Melbourne 10 a.m. 
THURSDAY, 7th FEBRUARY, 

1935 
Tickets 3/6; Children under 12, 1/6 

Hot Water and Milk Free on 
production of Ticket. 

Tickets obtainable Railways Institute 
and Suburban Railway Stations. 

M. QUINN, Hon. Sec., 
163 Pickles St., Port Melbourne. 

AUSTRALIAN FEDERATED 
UNION OF LOCOMOTIVE 

ENGINEMEN 

OFFICERS FOR YEAR 1935. 

GENERAL OFFICERS: 
President: T. Dawson. 
Vice-President: H. Higgs. 
Treasurer: R. Matheson. 
General Secretary: W. C. H. Col-

lins. 
Past President: N. Pulsar: 

EXECUTIVE COMMITTEE: 

North Melbourne: A. Chisholm, L. 
Datson, C. Franklin, A. Knight, W. 
Lewis, W. McTaggart, N. Pike, R. 
W. Thompson, G. Taylor. 

Joliment: J. Bull, B. Deveney, J. 
Gault. N. Pout, K. Shaw. 

R.M. Drivers: R. Coe. 

LIST OF BRANCH SECRETARIES 
FOR YEAR 1935 

ARARAT: Mr. 
House. 

BALLARAT: M 
519 Lyons Street. 

BENDIGO: Mr. 
bott Street. 

BENALLA: Mr. 
Smythe Street. 

CENTRAL: Mr. 
Pratt St., Moonee 

COLAC: Mr. L. 
,  nor Street. 

DONALD: Mr. C. Morrison, Wal-
ker Street. 

DIMBOOLA: Mr. A. Fortington, 
Hindmarsh Street. 

GEELONG: Mr. R. Ellis, 12 Isa-
bella Street. 

HAMILTON: Mr. E. Halse, 29 
Clark Street. 

JOLIMONT: Mr. J. Gault, 99 
Moreland Road, Coburg, N.13. 

KORUMBURRA: Mr. J. D. Mc-
Cracken, Station Street. 

MARYBOROUGH: Mr. F. Cham-
berlain, 9 Logan Street. 

MILD'URA: Mr. E. Hyatt, "Ber-
rima," Seventh Street. 

RAIL MOTOR DRIVERS: Mr. F. 
McDonald, 4 Garden Vale Road, South 
Caulfield, S.E.8. 

SEYMOUR: Mr. J. Mangan, Tar- 
combe Road. 

TRARALGON: Mr. W. P. Sulli-
van, Mabel Street. 

WONTHAGGI: Mr. G. Thompson, 
7 Merrin Crescent. 

WODONGA: Mr. G Lynch, Have-
lock Street. 

WARRAGUL: Mr. F. J. McKee, 
Peace Avenue. 

A. Dan% c/o Jory 

r.  W.  Whitworth, 

J. Badham, 16 Ab-

A. W.  Bourke, 39 

C. Franklin, 5 
Ponds, W.4.  
Mitchell, 55 Con- 
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