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Should I reduce my Super- 
annuation Units?  

The Footplate  
"They are slaves who will not dare 

All wrongs to right, 
All rights to share." 

MANAGERIAL NOTES  
"The Footplate" is published 

monthly.  

All Branch Secretaries and Execu-
tive Officers are empowered to act as 
agents for this journal. Hand your  
contributions, name and address to 
them. We do the rest. 

'Phone: F-2235.  

Literary.—To ensure publication 
contributions must be in not later  
than 19th of each month. Branch 
reports should be in the hands of 
Editor as soon as possible after the 
monthly meeting. Write on one side 
of paper only.  

Subscribers should see that "The  
Footplate" is sent to their private ad-
dress, and not to Loco. Sheds. Sub-
scribers will be held responsible for 
any failure of del'very due to change 
of address. They should notify Postal 
authorities of any altered address, 
and forward same also to their 
Branch Secretary. 

JOIN THE 

Loco Self=Denial Fund  
NO ENTRANCE FEE. 

CONTRIBUTIONS 	9d. WEEK  
BENEFITS 	£2/21- Per Week  

DEATH LEVY:  
1/- per Member upon the death of a  
Member; 6d. per Member upon the  

death of a Member's wife.  

Over 800 Members have joined this 
Fund. 

Get a RULE BOOK on joining. 

DO IT NOW AND HELP 
YOURSELF.  

T. DAWSON, Secretary.  
19 Tennyson St., Seddon, W.11.  

ASSIST YOUR BRANCH  
SECRETARY BY PAYING  

YOUR CONTRIBUTIONS  
QUARTERLY.  

This question is being freely dis-
cussed amongst contributors to the  
Superannuation Fund, as the recent 
amendment to the Act gives contribu-
tors who are not less than twenty-two 
years of age, the right to reduce the  
number of units they are contributing 
for, to not less than two units. 

Such election must be made within 
three months from 15th February,  
1934.  

The question has received the earn-
est consideration of your Executive,  
and the considered opinion is that, a  
contributor would be unwise to sur-
render any units he is at present con-
tributing for.  

There has certainly been a slight  
increase in contributions, but this in-
crease is considered necessary by the  
Actuary so that when those contribu-
ting to the Fund, reach the age of 
retirement, there will be sufficient 
money in the Fund to pay for half of 
their pension. Even with the in-
creased contributions, contributors are  

only paying for half of their pension. 
There is no other investment avail-
able, where your money can be 

 doubled, without any risk whatever. 

You owe it, as a duty to your wife 
and family, to contribute for the 
maximum number of units as you do 
not know when your health will fail, 
and cause you to retire; or death may 
overtake you. The extra units you 
are contemplating surrendering would 
make a great difference to your widow 
and family. 

If you are a single man, you should 
retain your units also. The anomaly 
in the original Act—where a single 
man or widower died in the service 
his relatives did not receive a refund 
cf contributions—has been remedied 
by amending legislation. 

If you surrender units, you do not  
receive a refund of the full amount 
you have contributed, and the Govern-
ment escapes its liability for the sur-
rendered units, as no payment what-
ever is made by the Government. 

One reason advanced by those who  
are opposed to Superannuation, is  
that the Fund must fail on account of  

no permanent appointments having  
been made for a number of years,  
and probably not for another year or  
so. There is no merit in this con-
tention as the Fund is based upon 
sound principles and each contributor  
is paying approximately the amount  

necessary to provide for half of his  
pension upon retirement. The present  
contributors are not dependent upon  
new entrants to the Fund to provide  
their pension, and if there were no  
new entrants, the Fund would be in  
a position to meet its full obligations  
up to the time of death of the last  
pensioner.  

Another argument is that the pre-
sent system of capitalism is crumb-
ling, and when capitalism is dis-
placed by socialism, there will be no  
need for Superannuation. When that  
time comes, Superannuation may not  
be required, but if the monies held  
by the Fund are of no value, then  
the same fate must befall the money 
which the contributors have with-
drawn by surrendering their units. It 
is a million to one chance that the 
present contributors to the Fund will 
have enjoyed their pensions for many 
years, and all passed away, before 
socialism is an accomplished fact. 

Those who do decide to surrender 
units, should give serious considera-
tion to the provision for taking out 
an endowment policy for one or two 
units, as by this means, the Govern-
ment must pay a sum equal to that 
withdrawn by the contributor to-
wards an endowment policy. Al-
though this is an excellent invest-
ment, it is not nearly as sound as 
continuing the units, as no provision  

is made fer early retirement through  

invalidity.  

Past experience shows that a num-
ber of those who surrender units, do  
not make good use of the amount re-
ceived, and in a short period, are no  
better financially, than before they  

received the refund.  

Since the inception of the Act, the 
Government has contributed more 
than £2,000,000 towards the total 
amount that has been paid in pensions 
which represents from 50 to 90 per 
cent. of the total pension thus show-
ing that the contributors are only  

paying for a small portion of their 
pensions, especially those who re-
ceived the benefit of the age 30 con-
cession rate.  

Examine the position carefully and 
dispassionately before deciding to  
withdraw any units, and once again 
remember the considered opinion of 
your Executive—That a contributor  
would be unwise to surrender any  
units.  
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Branch Reports 
ARARAT.—Our first monthly meet-

ing was held in the V.R.I. Rooms on 
14/1/'34 at 2.30 p.m. 

The Chairman, Mr. H. Fry, in open-
ing the meeting welcomed Mr. Crosth-
waite of Geelong to our Branch, and 
trusted that he would be a regular 
attendant at our meetings. Mr. 
Crosthwaite suitably responded. 

Before going on with business, 
several members also spoke of the 
splendid work our past secretary, Mr. 
R. James, had done, and there is no 
doubt that he was entitled to all the 
praise given him. 

Mr. James said he was always out 
to do his best for all concerned, but 
because he was out of office it would 
not keep him away from the meet-
ings; he thanked all for the kind re-
marks that were made. Minutes of 
the previous meeting were read and 
confirmed. Correspondence read and 
dealt with. 

Under general business the B. re-
turns and balance sheet were adopted, 
but on reading same there is still a 
vast improvement needed to put our 
branch on a more solid basis. 

Members, make our branch for the 
coming year  a  100 per cent. mark. 

The attendance at our first meeting 
of the year was  a  good one, despite 
the hot afternoon we had to contend 
with. After all business of a general 
nature was dealt with, the chairman 
closed the meeting at 4.45 p.m. 

—A. E. DANS. 

BENDIGO: The first monthly 
meeting for 1934 of the Bendigo 
branch of the A.F.U.L.E. was held in 
the Drivers' Room on Sunday morn-
ing, the 14th January, at 10.30 a.m. 
There was a good attendance. Min-
utes of previous meeting were read 
and confirmed, and a fair amount of 
correspondence and news letters was 
read and discussed. The ballot for 
officers for 1934 resulted:—W. Elliott, 
chairman (unopposed)  ;  C. Davies, 
vice-chairman; J. Badham, secretary; 
Messrs. Bullock, Davies, Collins, Hay 
and Simmons, committee; delegates to 
annual conference, Mr. J. Badham, 
Mr. V. Collins. Mr. G. Jones moved 
that a hearty vote of thanks be given 
to Mr. V. Collins, the retiring secre-
tary, for the able and conscientious 
way in which he attended to the sec-
retarial duties of this branch for the 
Past five years, and that  a  motion of 
appreciation be placed on the minutes, 
which was carried unanimously. Sev-
eral matters were brought up and 
discussed, some to be dealt with 
locally, and the others to be for-
warded to the executive. The meet-
ing closed at 1.45 p.m.—J. BADHAM 

BENALLA.—The monthly meeting 
of the Benalla branch was held in the 
V.R.I. Hall on 14th January, at 2.30 
p.m. 

Comrade Clover presided over a re-
cord attendance of 22 members, which 
shows that many of the Benalla mem-
bers are keeping their New Year re-
solution to look aftr their own inter- 
ests, by attending the Union meetings. 

Many matters were discussed and 
several listed for deputation to Depot 
Foreman and the Executive. 

One matter that is causing  a  great 
deal of dissatisfaction is no relief be-
ing provided for the crew which runs 
Yarrawonga goods train. Instructions 
have been received from head office 
that Depot Foreman is to keep in 
touch with Transportation Branch as 
to the running of the train. 

The information received from the 
Transportation Branch is often mis-
leading, which results in no relief be-
ing sent and the crew having to work 
excessive hours. 

Members are of opinion that the 
award of the Classification Board is 
being violated, and desire the Execu-
tive to strongly press for relief being 
provided. 

A very successful meeting termin-
ated at 4.50 p.m.—A. W.  BOURKE. 

CENTRAL.—The first ordinary 
meeting of the above branch was held 
on Sunday, 14th January. There was 
a  fair attendance of members. Mr. W. 
Bishop occupied the chair. Reports 
were made  .  regarding time off at 
Maryborough and elsewhere, and the 
matter of signing on at Spencer St. 
and Flinders St. was referred to. 

Notice of motion for next meeting 
was given "That the pilot roster be 
adjusted in order that seniority be 
conserved and men placed in order." 

A long discussion took place on the 
introduction of the new running 
schedules. It was pointed out that in 
the past timetables were made out on 
the actual running over  a  period, and 
not compiled from speed charts and 
running statements taken from special 
runs. Speakers stressed the necessity 
of members obeying regulations and 
instructions in order that safe work-
ing would be our principle aim. No 
unreasonable speeding up could be 
imposed if regulations were observed 
and if they were broken down it would 
be by our own members. 

Great interest was shown in the 
statements made by the general sec-
retary regarding superannuation. 
Many men appear to be anxious to 
surrender units. but speakers urged 
that consideration should be given 
before such  a  step was taken, and  

each person should decide according 
to his particular circumstances. Some 
aisagreement has existed between the 
A .F.U.L.E. and the A.R.U. regarding 
separate representation on the classi -
fication board. The matter has 
reached  a  stage where the claim of 
the A.R.U. has not been upheld by 
the T.H. Council. Efforts will be con-
tinued to obtain legislative support 
for our claim to have  a  representa-
tive on the Board when our case is 
being heard. One of the first duties 
of the executive for 1934 is the elect-
ing of  a  socialisation committee. 
This, comrades, is the way out, and 
progress will be measured by our 
energy and activity in this direction. 
It seems  a  task to retrace our steps 
and get back to first principles. You 
will try monetary reform and tariff 
humbug, but eventually first prin-
ciples must prevail. There is  a  class 
struggle in society, and the struggle 
must continue until the working class 
own the means of production. Know-
ledge is required. Socialisation com-
mittees must supply it in order to 
defeat the false prophets masquer-
ading in the Labor movement as 
leaders. Let them get back to their 
own objective and advocate it in and 
out of season, and restore to the Labor 
movement its lost prestige.—CHAS. 
J. FRANKLIN. 

DONALD.—The first meeting of the 
year was held on Sunday afternoon, 
January 14th. A large muster of 
members was present for the first 
meeting of the year. After declaring 
the meeting open Leo. Slattery, our 
past chairman, introduced Tom Keat-
ing to the chair  .  Tom, in  a  neat, 
snappy speech, thanked members for 
the honor of putting him in the chair 
for 1934. Ernie Walker takes up the 
mantle of vice-chairman for 1934. C. 
Morrison carries on as secretary and 
treasurer. and Geo. Thomson for his 
offsider as assistant secretary. 

We had the pleasure of welcoming 
Sid Andrews to the meeting from 
North, here for the busy season. A 
fair amount of business was tran-
sacted; local and several other items 
were listed for the attention of the 
D.R.S.S. A lot of wheat is coming 
forward, but owing to the low price 
the bulk is going into stack and, con-
sequently traffic is very slack for this 
time of year. A big regrading job is 
being carried out at Woomelang for 
the purpose of doing away with the 
necessity of being banked out of 
Woomelang for  a  ruling grade load 
from Woomelang to Donald. When 
the regrading is completed the bank 
engine kev at Woomelang will be  a 
thing of the past, and  a  further 
economical method of train operation 
will have been brought about. 

Members here were pleased to hear 
of the progress being made with our 
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case before the Federal Court, and  
hope for an improvement on our pre-
sent conditions when the award is 
given. 

A monster railway picnic is to be 
held on March 18 by the combined 
railwaymen of Donald at Brown's 
Lake. Provided weather conditions 
are favourable it should be a huge 
success. 

A strong working committee has 
been formed under the guidance of 
our officer in charge, F. Rowley, to 
further the project, and all are look-
ing forward to an enjoyable day.—
C. H. MORRISON. 

GEELONG.—The Geelong branch 
held its monthly meeting on Sunday, 
the 14th January, 1934, at 10 a.m., 
Mr. G. Harding presiding over a fair 
attendance. The news letter was 
listened to with keen interest, and 
members were pleased with the suc-
cess of the compensation claim of the  
widow of the late Dr. H. Hunt, and 
without the efforts of the Union this 
unfortunate woman would have cer-
tainly been deprived of that which  
she was justly entitled to. 

This case is a reply to many mem-
bers who are often enquiring as to 
what the Union is doing, and if some 
members would only ask themselves 
what they are doing to assist the 
Union, I fancy the reply would be  
summed up in one word—nothing. 

Particularly pleased also to note  
that the Union was successful in in-
ducing the Classification Board not to 
grant the Commissioners' claim for 
shunting enginedrivers at 14/- per  
day. I wqnder will this be some in-
ducement for members to become 
financial and take  a  keen interest  in  
the welfare of the Union, and possibly 
induce those who resigned to rejoin, 
as surely they can see that without  
the Union we are helpless, and one 
could not imagine them receiving the 
benefits of same without rendering 
some financial assistance. Superan-
nuation Bill almost as you were, with 
the exception, of course, of increased  
contributions until the next investiga-
tion, then up she goes again, that is 
providing the crash has not arrived 
prior to that date, and if not before  
then the evil day will only be delayed, 
as come it most certainly will. Mem-
bers will never receive back the  
amout that they have paid in. These 
of course are only my opinions, and I  
would certainly be grateful to anyone  
who in his opinion can see all clear 
ahead, particularly when there is no 
prospects of any more permanent ap-
pointments for some considerable 
time to come. A number of items 
were listed for D.R.S., and the chair-
man closed the meeting at 1 p.m.—
R. ELLIS.  

JOLIMONT.—The first ordinary  
meeting of the Jolimont branch for 
the year 1934 was held in the Loco. 
hall on the 14th January to the ordin-
ary attendance. A crowded business 
sheet was gcc through in good style, 
resulting in nine items for the Execu-
tive and five for the local committee 
to attend to. If this activity is kept 
up throughout the next twelve months 
some progress for the branch and the 
Union as a whole must result. This 
branch extends its good wishes for  
the year to every other branch of our  
Union. It is expected that an epoch 
making event will have occurred be-
fore the next branch meeting takes 
place. Either we will have some pro-
tection from the Arbitration Court or 
the Court will have demonstrated its 
inability or unwillingness to give fair 
play to the members. In either case 
our duty will be clear. If it is the 
latter, then we must be prepared to 
back the wild men to the limit, and 
go back to the tooth and claw argu-
ment which many of us fondly hoped 
society had left behind for more en-
lightened methods. Certain it is that 
the present degradation of the people  
who do the work of the country must 
cease. No amount of  sophistry or 
Premiers' Plan babble can be toler-
ated any longer by anyone with men-
tality above the ten year old limit. 

Some of the items listed from the 
meeting will result in much good for 
the members. An earnest spirit was 
displayed by the members present to 
help in the struggle to get out of the  
morass. But it was felt that any 
help from the Departmental officers 
could not be counted on just at pre-
sent, as there were too many positions 
becoming vacant to leave time for 
much attention to be paid to anything 
else for the moment. So members are 
waking up that this year they must 
help themselves. Meeting closed at 
1.10 p.m.—J.G. 

MARYBOROUGH.—The ordinary 
meeting was held in the Workers' 
Hall on Sunday. 14th January, 1934, 
at 2.30 p.m. There was  a  good at-
tendance. Correspondence caused a  
lengthy discussion, especially in re-
gard to  a  test made for Maitland coal 
to be supplied to engine of 5.52 p.m. 
mixed Maryborough-Castlemaine and 
return. The statement made by the 
enginemen's instructor has been chal-
lenged, the method in preparing the 
fire, and turning over clinker with a 
hope to have some burned being re-
garded as useless and only a cause of  
further trouble, which would have 
been seen by the instructor had he  
accompanied the engine over pit at 
completion of shift, and this time had 
a go at getting the clinker out of the 
fire. The Executive have been asked 
to have this matter brought under  

notice. The enginemen in this branch 
 want  a  fair deal—nothing more or 

less. A very important function was 
performed at the meeting, that being 
the change over of chairman. Com-
rade G. Jones thanked members for 
the assistance given him during his 
term and handed over to Comrade S. 
Clover, who, like all other chairmen, 
asked for the assistance of all mem-
bers. Members, do not let this appeal 
be in vain; come to the meetings and 
have  a  say in the conduct of an affair 
which you have accepted as your  
life's work, and which you expect to 
be kept well industrially. There will 
be no need to criticise what the other  
fellow does if you yourself take  a 
hand in your own business. The busy 
season has only been patchy up to  
date; all supers have been recalled 
from other branches, and it is to be 
hoped that they will get full time. 
General business being heavy, and the 
day being hot, members were pleased 
to get outside again when the chair- $1  
man declared the meeting closed at 
5.10 p.m.—F. CHAMBERLAIN. 
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obtain the services of  a  pilotman.  
This branch is of the opinion that the  
largest portion of the loading going iu 
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depot, and there should be one train m  
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SEYMOUR.—The monthly meeting 
of the Seymour branch was held on 
Sunday, 14th January. Mr. Monu-
ment occupied the chair to  a  large at-
tendance of members. 

We regret to have to report still 
another death has occurred in our  
midst. Mrs. H. Glenister, wife of 
Dvr. H. Glenister, has passed away 
after  a  lengthy illness. The officers 
and members of the branch wish to 
convey to Mr. Glenister and family 
their sincere sympathy in his recent 
sad bereavement. One of our main 
grievances here is that with all the 
running of trains to Melbourne, none 
of it is done by Seymour crews; some 
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WODONGA.—The first meeting for 
the year was held at Wodonga on 
January 14th at 11 a.m., Comrade J. 
Dwyer presiding. The minutes of 
Previous meeting were confirmed. 
Correspondence read and received.  
News letter, with its usual amount of 
valuable information, was read and 
keenly listened to. The balance sheet  
and branch return for 1933 were  
Placed before the members for adop-
tion. The branch return showed that 
there were one or two members still 
high in arrears. We were pleased to 
learn of the success in respect to the 

 

compensation claim for the widow of 
the late Driver H. Hunt. This branch 
desires to congratulate those officers 
responsible for the success in the good 

BRANCHES, SELF  DENIAL FUND,  
YEAR 1933  •  

The annual meeting of members for 
the year 1933 was held in the Loco 
Hall on 14/12/'33 at 7.30 p.m. Mr. 
J. Harder, President, was in the chair. 
There was  a  good attendance of mem-
bers despite the very wet weather. 

During the year 1933, there was 
more sickness amongst members than 
the previous year; also, one member, 
and the wives of five members died. 

Membership: Nine hundred-and nine 
members passed through the books  
during the year; 30 members retired 
and resigned; 27 were struck off the  
books on account of non-payment of 
Contributions; 29 members joined the 
fund during the year. At the end 
of the year, the Fund closed with 850 
members on the books. 

Income: The total contributions 
collected for the year was £1804/18/-. 
Refunds of sick benefits by members 
£61/1714. Interest from Current A/c 
Commonwealth Bank £6/7/6—a total 
income received from all sources 
£1963/2/-.  

Expenditure: Total payments made 
In sick pay amounted to £ 1 460/18/-.  
being equal to 695 weeks' sickness  
amongst members. The weekly pay-
ments made to sick members averaged 

 

£28 /-/-, being an average of 13 mem-
bers per week, on the Fund for the 

 Yea'.  
The amount of £140/-/- was paid in 

d"ath allowance.  
The total payments for sick bene-

its and death allowances for the year 
 

Was £1600/18/-,—being an increase 
 

over the previous year by £301/9/8. 
 

Before the Fund closed, several ap-
peals were heard from members who 

 

Were unfinancial at the time of ill- 
ness. and, in accordance with the 
the were not paid sick benefits by 

e  Managing Committee.  

work done for the benefit of the  
widow and children. Since our last 
meeting we have had one of our com-
rades, in the person of V. Thomas, 
placed in the hospital with  a  fractured  
skull as the result of one of those hit  
and run motorists. But we are pleased 
to say that after our visit to-day to 
see him, that he is now conscious and 
slowly on the mend. We were glad 
to see that that cancer—shunting 
driver—has gone by the board. Mem-
bers should be proud of having such  
capable officers at the head of our  
union to handle matters like this. 
As there was very little business for  
deputation apart from local items, 
the chairman then closed the meeting 
at 12.50 p.m.—G. H. LYNCH. 

Members endorsed the action of the 
Managing Committee in dealing with 
applications for sick benefits, strictly 
in accordance with the Rules. There 

 was, however,  a  case dealt with at 
half-yearly meeting in June, when an 
unfinancial member had been paid 
sick benefits. It was felt that a 
dangerous precedent had been estab-
lished, and all members belonging to 
1933 Fund should be treated alike, so 
after lengthy consideration of the ap-
peals, the meeting decided to pay the 
sick benefits in all cases, except one. 

It was, however, decid d to recom-
mend to the 1934 F'und that the Rules 
be altered to prevent any unfinancial  
member, under any circumstances, 
receiving benefits from the Fund. 

Despite the heavy sick benefits paid 
out during the year, and after pay-
ment of management. printing and 
postage expenses, the Fund closed the 
year with a credit balance of £200/6/7. 
This amount was donated by members 
of 1933 Fund to members of the Fund 
for 1934. 

The Auditor's report contains com-
plimentary reference to the General  
Officers and Committee in regard to 
the manner in which the Fund was 
conducted for the year 1933. 

Meeting closed at 9 n.m. 
J. HARDER, President. 

CENTRAI. & JOLIMONT  
BRANCHES' SELF DENIAL FUND  

YEAR 1934.  
At  a  meeting of members of 1933 

Self Denial Fund, it was decided to 
open  a  new Fund for this year. A  
very successful year is predicted, a  
gift of £200/6/7 having been made 
from last year's Fund. 

The following Officers were elected 
to manage the Fund for 1934:--

President: T. Michell. 
Vice President: H. Pettiford.  
Hon. Treasurer: F. Myers. 

Secretary: T. Dawson. 
Auditor: T. Smith. 

COMMITTEE: 
A. Livingstone, L. Datson, J. Harder, 
C. Clifton, A. O'Leary, F. Darby, A•  
Pout, R. Jenkins, F. Richards, W. 
Glenn, J. Callaghan, B. Mattson, and 

J. Field. 
Are you a member of the Self De-

nial Fund? If not, why? Have you 
secured yourself financially, against 
sickness, or the death of yourself or  
your wife? If not, do so at once. 

The only qualification required to 
be  a  member of this Fund is, you must 
be a financial member of the Central 
or Jolimont Branch of the Union. 

If you were a member of a previous 
Self Denial Fund, and dropped out 
whilst unfinancial, you can re-join the 
Fund this year by payment of 10/-, in 
addition to your weekly contribution. 

If you have not previously been a  
member, just give your name tQ the 
Secretary and pay your contribution  
of nine-pence (9d.) per weak.  

OBJECTS.  
The objects of the Fund are:- 

1. To prevent the unsatisfactory 
system of "swinging the bag" 
in cases of sickness. 

2. To provide for each meknber, a 
certain weekly sum in case of 
sickness (£2/2/-). 

3. To provide a death allowance 
of £40 upon the death of a  
financial member. 

4. To provide a death allowance 
of £20 upon the death of a  
financial member's wife. 

Every financial member of the 1934 
Fund will receive the above benefits. 
If you are not  a  member of this Fund, 
join up now and always be financial, 
as sickness overtakes us when we 
least expect it. 

T. MICHELL, President. 
T. DAWSON, Secretary, 

19 Tennyson St., Seddon, W.11. 

THANKS!  
Billson Street, Beechworth, 

January 16, 1934. 
Secretary of Benalla Branch, 

Dear Sir —Will you be kind enough 
to have this letter published in the 
"Footplate." 

I am very grateful to your organi-
sation for the capable manner in  
which my claim for compensation in 
respect of my late husband, A. H. 
Hunt, was fought by your untiring 
and energetic general secretary,  
Mr. C. Collins. 

He had all the facts at his finger 
tips and nothing escaped his observa-
tion. You are very fortunate in 
having a man of his grit and ability 
at the head of your Union.  

I thank you all for sympathy and 
support. 

I remain, Yours faithfully, 
E. M. HUNT.  
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Superannuation Act, 1933 
There are several aspects of the 

new Act to which I desire to briefly 
refer 

"His Duties." 
Railway employment is different to 

that in other services. A youth enter-
ing the Department, for example, 
joins up as an apprentice. Either side 
has the right to terminate that em-
ployment at pleasure as long as the 
Rules, Regulations and By-laws are 
not violated. In other services of the 
State the employment, subject to good 
behaviour, can only be terminated by 
reaching the maximum age, invalidity 
or death. A youth appointed to the 
Public Service as an apprentice, for 
example, can have his services varied 
as regards nature of employment at 
the pleasure of the Crown, but he is 
permanently appointed as an officer 
to any "office"—not to any particular 
office. In the railway service he is 
regarded only as an officer appointed 
to  a  particular permanent "office"—
not permanently to any "office." If 
he should be compulsorily transferred 
to some other "office," then the con-
tract of employment is broken. Con-
tracts are not actually made, but 
every time there is a change in the 
rate of pay or grade non-refusal vir-
tually implies acceptance of the new 
contract on both sides. Most em-
ployees, although they have forgotten 
the fact, signed contracts of employ-
ment on entering the service of the 
Railways Department. Not so with 
other services. 

Until the Superannuation Act 1925 
came along there was no compensa-
tion for such loss of "office," except in 
the case of employees entitled to free 
pension rights. If a contributor is re-
tired or retrenched, as is well known, 
certain rights exist under this Super-
annuation Act. The Act provides 
inter alia "Upon the retirement of a 
contributor on the ground of ill-health 
or physical or mental incapacity to 
perform his duties," he is entitled to 
a full pension. "His duties" means 
the duties of the particular job at the 
date of his incapacity, and hence to 
alter those duties means a breach of 
the contract and a pension. The 1933 
Act, which was passed at the end of 
last year, does not alter this position, 
but provides "notwithstanding any-
thing in the Act" if after 
the pension is granted, and 
medical evidence supports, although 
unfit to perform his duties, the pen-
sioner is fit to perform other "suit-
able duties" he can be offered such 
suitable duties—suitable in other 
aspects as well as from the physical 
point of view—at a salary not less 
than five-sixths of the rate at the 
time of such certificate appropriate  

to "his duties" grade; and if the pen-
sioner is under 55 years of age, and 
he refuses, then the Board may cancel 
his pension. Hence if  a  stationmaster 
at £300 per annum failed through 
vision, neurasthenia, etc., to be fit for 
that "office," he can still claim a pen-
sion; but the Board could immedi-
ately have him re-examined, and if 
satisfied he is fit for the "office" of 
say clerk, and  a  job as such at not 
less than £250 per annum y¢,ere avail-
able, offer him such job, and if he 
refused and he were under 55 years 
of age, cancel his pension. So that 
obviously it boils down to having in 
actual practice to either accept such 
position -,rior to retirement, or else 
have his services terminated, or, in 
other words, dismissed and receive 
only  a  refund of contributions. This 
does not apply to employees at least 
55 years of age. 

This is admittedly  a  radical change 
in present practice, but it must be 
remembered in the Principal Act 
there is  a  recall section which un-
doubtedly was intended to provide 
machinery to recall pensioners at 
two-thirds of the salary at the time 
of retirement. That section is legally 
inoperable. Something had to be done 
with it .  to make it operable. A test 
case in court may have proved it to 
be operable. The very same section 
is quite legal in South Australia. 
Hence I think the contributors can 
congratulate themselves on the results 
obtained by their organisation under 
very embarassing, delicate and poten-
tially far reaching circumstances. 

This will be even more appreciated 
after we have dealt with retrench-
ments. 

Retrenchment. 
This has not been altered. The first 

Amending Bill proposed that the de-
finition of "his duties" be altered to 
a  proviso that  a  contributor under 60 
years of age (not 55) could be offered 
work (not suitable duties) at four-
fifth (not five-sixths) of the rate of 
pay appropriate to his grade, not 
only if he became physically incapaci-
tated for his duties, but also in the 
event of retrenchment. The compen-
sation for loss of office through re-
trenchment was considerably re-
duced. This Bill, however, was with-
drawn and the retrenchment section 
remains as it is in the Principal Act. 
That is to say, the contract already 
referred to still lives, and the em-
ployee with at least ten years' service 
still has the right to refuse regres-
sion and to receive compensation 
either as an actuarially determined 
pension or in the shape of  a  lump 
sum in the event  of  his services being 
compulsorily terminated, for the rea- 

son that the quantity of work has 
diminished and has rendered neces-
sary  a  reduction in the number of 
officers. Under ten years' service he 
receives a full, not actuarial, refund of 
contributions. 

There are therefore very substan-
tial and far reaching reasons why 
professional men, and those associated 
with grades likely to be affected by 
retrenchment should hold on to their 
units. Indeed I will go further and 
affirm there are excellent reasons for 

 those who can do so to take advan-
tage of the special opportunity to in-
crease their number. 

Increase of Units. 
The Act of 1933 provides that those 

contributors who have taken less units 
or are contributing for less units than 
their salary grouping may within 
three months from 15th February, 
1934, increase their units up to the 
maximum number entitled to. This is 
an excellent safeguard against poten-
tial regression and retrenchment. 

Widowers and Single Men. 
'Provision retrospective to 1st Janu-

ary, 1926, is made for an actuarial 
refund of contributions, less certain 
other deductions in the case of 
widowers with children under 16 
years of age. Any details in connec-
tion with these retrospective cases 
should be forwarded to the Secretary 
of the Superannuation Board, 61 
Spring Street, Melbourne, or else to 
myself. 

Hence there are man y  reasons why 
contributors should not ruthlessly 
sacrifice their units. Many examples 
could be given. In 1926  a  contributor 
elected to contribute for two units 
and wrote : "I only want the mini-
mum number. I do not believe in 
superannuation." In 1927 a rise in 
salary enabled the contributor to take 
out units up to five. This was done. 
In 1928 the contributor retired and is 
still alive with T.B. Many contribu-
tors can still increase their units 
under the new Act. We. have the 
case of a widow receiving super-
annuation for 10 children. If that 
father had any affection for his family 
the knowledge of the provision he had 
made through the  Superannuation 
Act must have been the most comfort-
ing death thoughts he had. The rea-
son for retrenchment is the economic 
necessity for reduction in staff. The 
mere termination of services is use-
less unless there is an accompanying 
saving. This saving can be better 
established on  a  two unit than on a 4 
or 5 or 6 unit pension. Keep your 
units. Increase your units if pos-
sible. They are an absolute protec-
tion against the sack. There are no 
jobs outside. Managers, University 
graduates, merchants, retrenched and 
resigned railway men, and profes-
sional men are all to be found in 
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numbers amongst the unemployed or  
else working in lieu of the dole. The  
retention and, better still, the increase  

in your units, will assist to keep you  
off the list. Think well over it. Do  
not be misled by the specious reasons  
given for insurance. It helps to pay  
your funeral expenses and is a wise  
provision in other ways, but cannot  
keep yqu in invalidity or retrench-
ment. To purchase an annuity of  
£104 per annum at 65 (without provi-
sion for retrenchment, invalidity,  

widow or child endowment) will cost  
You over £1000 in cash at 65. Life  
assurance is not safer than super-
annuation. Surely before the Gov-
ernment fail, life assurance must dis-
appear. The Queensland scheme  
failed because the Nationalist Gov-
ernment of the day foisted a scheme 
against professional advice—on rail-
way men for the purpose of really 

SOUTH AUSTRALIAN DIVISION'S  
EVIDENCE.  

Following the evidence presented in  
Melbourne on behalf of the Victorian  
Division, as reported in the December  
issue of the  •  "F'ootplate," and as a  
result of representations made to His  

Honor Judge Drake-Brockman to ex-
pedite the hearing of the remainder  
of our evidence, His Honor arranged  

to sit during the Court vacation in  
order to dispose of the Union evidence  

and get through as much of the De-
partmental evidence as possible be-
fore his services are required on the  

Full Court in connection with the  
applications of the combined Unions  
for the restoration of the 10 per cent.  
cut.  

Our case was resumed in Adelaide 
on the 11th January, when Comrade  
George,  the  secretary of the South  
Australian Division, tendered evidence 
Which was directed to showing the 
inroads made into wages and condi-
tions since the case was previously  
before the Court. 

Mr. A. S. Drakeford, for the Union, 
outlined briefly the details associated 
with the previous evidence, and then  
Proceeded to examine Mr. George, 
who stated that he entered the South  

Australian railways on 24th May, 
1890, and had 22 years' service as  
cleaner, fireman and driver prior to 
his being appointed secretary of the 
South Australian Division of the 
Union. Since the previous evidence  
was given in 1929, their basic wage 
(State) had been reduced by 3/9 per  
day, and, in addition, reductions, and 
in some cases total abolition, of mar-
8'iris had been imposed. His members 

forcing railway men to assist their 
own retrenchment, and the Labor 
Government did what it promised to 
do, scrapped it at the first oppor-
tunity. It is a personal matter for 
each contributor. All I suggest is 
that each contributor examines the  
pamphlet issued by the Board and not 
to reduce his units because of pre-
judice, selfishness or thoughtlessness. 
some will have good reasons, but 
snake sure there are good reasons.  

The fund is solvent. It has liquid 
and not paper assets. If the fund 
cannot pay its debts, then no other 
Provident Fund in Australia can pay.  
When the Fund fails the Government 
fails. And when the Government 
fails the social fabric fails, so what 
does it matter. We will be all in the 
same boat, all swimming for a haven 
of rest.  

G. RICHARDSON. 

ment of main line rates for work 
done in the Port Adelaide district. 
Trains which, to all intents and pur-
poses, were main line trains, and 
were doing work usually associated 
witn main line trains,, and previ-
ously nad been recognised  as such and 
paid accordingly, were now classed in 
certain areas as shunting trains and  
ungraded enginemen and firemen 
working between Kingston Yard, Port 
Adelaide, Glanville, Birkenhead and 
Vsbcrne, were only paid at shunting 
rates. 

The matter had been represented to 
the Commissioner with some force, 
and it was put to him that these 
trains worked over the main line and 
were under the control of electric sig-
nals. The Commissioner's reply was  
to the effect that the class of work  
performed was so closely allied to the  
work done by the ordinary shunter  
that he was unable to agree that there  
was any justification to treat it as  

main line work, or to force payment  
at that rate.  

The matter was not allowed to rest  
at that, and further representations  
were made, setting out details of the  

work done on the trains referred to,  
and instancing that the Traffic De-
partment recognised them as freight  

trains and not shunting trains, and  
that the latter Department employed  

a guard on the train and not a  
shunter. The Commissioner's reply  
to the latter representations was to  

the effect that, whilst it was true that  

in the past main line rates had been  
paid for the work in dispute, as soon  
as it was brought under notice that  
such rates were being paid to other  
than graded employees, instructions  
were issued that shunting rates  
should apply, and all that  •  he could  
say on the matter was that the em-
ployees concerned were fortunate in  
being paid at higher rates than they  
should have received. He (Mr.  
George) had again taken up that  
matter with the Commissioner him-
self, and pointed out that shunting in  
such cases was inseparable from  
freight train working, and that this  
work had been recognised as main  
line work during the last 43 years  

These representations were made on  

the 19th October last, but he had  
neither received any reply or been  
able to secure any redress.  

The same principle was being ap-
plied to other areas in and around  
Adelaide, even up to a distance of 6i  
miles, which showed that South Aus-
tralia had gone further than any of  

the other States in this direction, as  
instanced in Victoria, where it was  
proposed to exempt certain areas,  
whilst in Tasmania, West Australia  
and New Zealand shunting work was  
not differentiated from main line.  

Arbitration Court Proceedings  
Hearing of "Evidence Completed  

felt they had not been treated fairly,  

as they had no opportunity to put 
their case before any independent  
authority, but were subjected to cuts  

imposed by the Commissioner without 
any reference to any Court or tri-
bunal, simply by the process of issu-
ing a minute intimating that on and 
after 1st November, 1930, certain re-
ductions would be made. No Regula-
tion was passed in Executive Council, 
nor was any submitted to Parliament 
in the usual way.  

After setting out details of the re-
ductions made, Mr. George then went 
on to deal with the position of cleaner, 
and instanced that a large number of  
men in this, grade had been re-
trenched, many with  ,  1113 to 12 years' 
service, who had been employed As 
acting firemen for over six years. 
These men were now taken on as  
"casuals," and immediately put out 
firing, and as soon as the slightest 
fluctuation takes place in the service 
are dispensed with on one day's 
notice. The fact that they are taken 
on in many cases for a few days 
means their rations are stopped by 
the Relief Council until the amount 
earned has been adjusted. The Union  
had actively interested itself in an 
endeavour to secure better treatment  

for these, men, but the last reply of  
the Commissioner, whilst sympathis-
ing with the men, said that their em-
ployment was purely a question of 
supply and demand. 

Mr. George, continuing his state-
ment, illustrated that another source 
of annoyance to the Union had arisen 
as a result of the Department recently 
issuing a circular discontinuing pay- 
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Mr. Drakeford—I think you have 
made it clear that you consider that 
the shunting work should not be con-
sidered separately, but in respect of 
what appears on page 12, supposing 
shunting work is continued -  as sep-
arate work respecting payment, would 
you regard it as reasonable to include 
shunting work done in areas where 
fixed signals are used ?—Certainly 
not. Those men are compelled to 
work over the main  line,  and they are 
controlld by electric signals, and are 
subject to the same conditions as main 
line working. 

His Honor—What does that mean, 
that if there is to be a separate grade 
for shunting men, that grade should 
apply strictly within defined limits 
which you suggest ought to be within 
fixed signals—is that right? First of 
all you say that there should be no 
difference at all, but assuming that I 
disagree and consider that there 
should be a separate grade for shunt-
ers, then you say if in your opinion 
I make that mistake I should not 
make a bad mistake by leaving it in-
definite. In that case what definition 
would you put on it, and how do you 
think it should be defined ?—We say 
that shunting rates of pay where pro-
vided should operate only within the 
precincts of station yards where there 
are no signals, or where they are not 
likely to be involved in any shape or 
form in the connection of the run-
ning of trains so far as traffic is con-
cerned. 

Mr. George: The large type en-
gines now in commission, and known 
as "Pacific," "Mountain" and "Mi-
kado" types, with their greater haul-
ing capacity and additional responsi-
bility have meant great responsibility 
for the driver, and more strenuous 
work for the fireman, in addition to 
more skill for both. The loads varied 
from 1,500 to 2,500 tons, compared 
with the load of the old "RX" engine 
of from 330 to 550 tons. 

The new method of signalling, 
known as track signalling, has meant 
that enginemen must be well on the 
alert as they light up the signal 
within a distance of 600 yards. This 
system has been introduced in the 
metropolitan area, and it is freely 
stated that it will be extended. 

Dealinry with the guarantee, Mr. 
George stated that they still had the 
fortnightly guarantee in operation, 
which was exclusive of both overtime 
and Sunday time. As far back as 
July, 1899, they had a guaranteed 
week under the same conditions, and 
they contended that what could be 
done by the Department at that date 
could be done now. 

Dealing with Claim 52, Promotions 
and Regressions, Mr. George pointed 
out to the Court that in October, 1930, 
the Commissioner had regressed 31  

second class enginemen to first class 
firemen, and 89 first class firemen to 
cleaners. Men who were regressed 
had a long period of service, ranging 
up to 26 years in the case of drivers 
with approximately 15 years' driving, 
and although now classed as firemen 
were still driving. The firemen who 
were regressed to cleaners were 
in somewhat the same position; 
many of them had over 19 years' ser-
vice to their credit, and had done over 
10 years' firing and were still em-
ployed as firemen, although classed as 
cleaners. As an example, a number 
of hours worked on the main line as 
drivers between the 10th January, 
1920, and 11th November, 1933„ by 
each of the five senior drivers and 
firemen who have been regressed to 
firemen and cleaners respectively, 
ranged from 23,768 hours down to 
22,560 hours. Figures prior to the 
10th January, 1920, were not avail-
able, although many of these men 
had from three to five years' main 
line experience before that date. 

In the case of acting drivers who 
had -fever been graded as drivers, it 
will be seen that the five senior men 
entered the service between March 
and November, 1908, and had been 
acting as drivers for periods ranging 
from 10 to 15 years, although classed 
as firemen. They had been advised 
by the Department as far back as 
1928 they were due for promotion, 
but that there was no work in that 
capacity for them, and that if they so 
desired they would be retained in the 
service as first class firemen.. This 
meant that although driving they are 
still classified as firemen. A similar 
position, exists in regard to cleaners. 
Not one of the 68 enginemen who 
have left the footplate during the last 
three years have been replaced by 
additional appointments, and the only 
reply to the frequent and constant re-
presentations which they had made to 
the Department was that there was 
not fun time work available in the 
higher capacity. 

Mr. George placed before the Court 
details of the work performed by the 
the regreseed drivers and firemen, 
which showed that in the majority of 
the cases of the men regressed the 
maximum amount of days on which 
they had been rostered as firemen in 
the last three years was only on' 
day. 

Mr. George was cross-examined at 
length by Mr. Cherry after which the 
Court adjourned to a date to be fixed. 

TASMANIAN DIVISION'S 
EVIDENCE. 

The Court resumed in Melbourne 
on Thursday, 1st February, 1934. 

Mr. Drakeford outlined the previous 
evidence placed before the Court by 
the witness for the Tasmanian engine- 

men and said he would call Mr. M. 
Wallace, Sec. of the Tasmanian Di-
vision of the Union to bring that evi-
dence up to date. 

Mr. M. Wallace gave evidence to 
the effect that all wage rates have 
been reduced by 10 per cent. also by 
the cost of living adjustments. 

There was no tribunal to fix wages 
or conditions and the men were entire-

•  ly at the mercy of the Commissioners. 
The provision of the Federal Award 

for cleaners after 5 years' service 
and firemen after 10 years' service to 
receive a higher rate of pay has been 
deleted by the issue of Regulation 
No. 6. 

The special allowance hitherto paid 
to Drivers and Firemen of Garrett 
engines has been abolished. 

Overtime, penalties and Sunday time 
have been excluded from the guaran-
tee although still paid the guarantee 
of 96 hours a fortnight. 

Penalty rates for overtime have 
been reduced from time and a half 
for from 10 to 12 hours and double 
time thereafter to time and a quarter 
from 10 to 12 heurs and time and a 
half thereafter. 

Excessive hours are now more pre-
valent than when working under the 
Federal Award; the same applies to 
broken shift working. 

Particulars of excessive hours and 
broken shifts were supplied. 

The meal allowance of 2/- when on 
duty over 10 hours was abolished by 
the Commissioner. 

All expense rates have been reduced 
by 10 per cent. 

The mixed functions clause of the 
Federal Award is not now applied. 
The climatic allowance of 6d. per day 
for employees residing on the West 
Coast was abolished by Reg. 6, 
Clause 5. 

CROSS-EXAMINED BY MR. 
PROCTOR. 

The Commissioner could have made 
further reductions as the men had no 
tribunal to appeal to and the Com-
missioner had unlimited power. 

The men consider the Commissioner 
has already gone too far and that our 
particular section has suffered ex-
cessive losses as compared with other 
sections. 

This concluded the evidence for the 
Union. Mr. Drakeford handed to the 
Court many documents relating main-
ly to wages and conditions in Great 
Britain and America that he 
had explained previously and desired 
to refer to in his final address. 

A discussion then took place as to 
the position created by the serving of 
a new log by the S.A. and N.S.W. 
Commissioners as reported on other 
pages. 
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M. 
Di- 	(Friday, 2nd February, 1934). 
evi- Friday's sittings was occupied by 

Mr. Dale, Tasmanian Railways, giv- 
to ing evidence in rebuttal to the evi- 

; ve dence given by Mr. M. Wallace, and 
by  it related mainly to falling off in busi- 

ness; reduction of mileage; excessive 
hours and broken shift working; and 
the issue of Regulation 6. 

After Mr. Dale had been cross-ex- 
amined by Mr. Drakeford the Court 
adjourned until Monday, 5th February. 

THE VICTORIAN 
COMMISSIONERS' EVIDENCE. 
The Court resumed at 10.30 a.m. on 

Monday, 5th February when Herbert 
John Ruglen, Engineer, Victorian 
Railways, read a 29-page statement 
Which contained the following:— 

I propose to deal with such features 
as are claimed to have increased the 
skill or responsibility of enginemen 
since the case was adjourned. 

Th driving of X-class engines does 
not require the same degree of skill 
as the older types. The margin of 
boiler capacity over the tractive eff-
ort demanded is greater with the 
former type and as they are not work-
ed so closely to their maximum capa-
city, the work of operating more mod-
ern engines is easier for the Driver. 

The vehicle limit which determines 
the length of the train is generally 

nd speaking the same for all engines ir- 
respective of class. 

It is a much easier proposition to 
handle  a  live stock train of 70 vehicles 
with automatic couplings between Sey- 

ed mour and Melbourne than  a  goods 
train of 45 vehicles with ordinary 

he couplings as the slack in the train is 
ed. minimised. 
ay 	With automatic couplings trains 
Est can travel over the "humps" at nor-
6, in al speed without likelihood of break- 

ing the draw gear. 
There is no necessity to apply the 

brake on 70 vehicle train after leav-
de ing Seymour until required to stop at 
no Wallan, a distance of 30 miles. 
m- 	Enginemen operating these trains 

freely remarked on the ease with 
which they could be handled over un-
dulating portions of the line while 
the guards expressed appreciation of 
the trips because of the absence of 
tugs  and jerks experienced with short-
er trains with ordinary draw gear. 

That the existing engine running 
schedules are reasonable is evidenced 
by the reduction in the number of 
"late running" debits for goods trains. 
For six months prior to the introduc-
tion of the new schedules the num-
ber of debits averaged 228 per month 
while for the two months subsequent-
ly average per month was 185. 

The 
trains   isud decline in  businesso and  not 
increased average tractive power. In 

1924 there were 8,300,000 tons of 
goods and livestock transported by 
rail in comparison with only 6,240,000 
tons in 1933. 

Improvements on Modern Engines 
The principal improvements which 

have brought about  a  reduction in skill 
or responsibility are fire grates, in-
creased boiler capacity, self-cleaning 
smoke boxes, larger capacity tenders, 
gauge taps on tender tanks, electric 
lighting, speed recorders, improved 
brake equipment, "Ashcroft" gauges, 
superheating of locomotives and im-
proved methods of maintenance of en-
gines and brake equipment generally. 

At December 1929, there were 500 
engines upon the register, 214 satu-
rated and 286 superheated whilst at 
December 1933 there were 494 engines 
upon the register, 173 saturated and 
321 superheated. 

At June 1929 there were 43 engines 
equipped with electric lighting while 
at June 1933 the number had increased 
to 144 engines. 

It is my desire to emphasise my 
conviction that so many of the fea-
tures associated with modern railway 
improvements are beneficial from the 
point of view of locomotive operation 
that the wage determining factors of 
enginemen's duties have been so aff-
ected as to justify a reduction rather 
than an increase in margins. 

I have perused the evidence given 
previously by Mr. Groves and am en-
tirely in agreement with his conclu-
sions. 

I consider the skill of the fitter 
much superior to that of the driver 
and have never been able to under-
stand why driving should be deemed 
to warrant a rate up to 4/- per day 
over the fitter even allowing some-
thing for train running responsibili-
ties. 

SHUNTING ENGINE DRIVERS. 
The Commissioners claim shunting 

rate only in respect of drivers em-
ployed exclusively on shunting en-
gines. 

All driving work performed on 
shunting engines would count for in-
crement purposes except to men 
classified as shunting engine drivers. 

Shunting work is definitely of a 
lower standard than is required in the 
running of trains because of the ab-
scence of such features as mainten-
ance of schedule running times, nego-
tiation of grades and high speed run-
ning. Conditions are preferable be-
cause of better lighting for night 
working and frequent opportunities 
for relaxation on account of the high 
percentage of unavoidable standing 
times. 

Shunting is definitely the lowest 
class of locomotive driving and would 
be pronerly remunerated at the mar-
gins of 3/- and 3/6 per day. 

RAIL MOTOR DRIVERS.  , 
The petrol electric type is a larger 

and heavier car than any other form 
of rail motor operating in Victoria. 
But it is a much more efficient mach-
ine and whilst there are more indica-
tions for the driver to observe, the 
extra observation is well repaid by 
the assurance which the indicators 
give as to the functioning of the ma-
chine. 

From the points of view of skill 
and judgment required in its operation 
the petrol electric, equipped as it is 
with powerful and efficient brakes, 
ample power and other modern fea-
tures, is  a  much easier vehicle to 
drive and control than many  of the 
earlier cars on which gear changing 
in starting away and in negotiating 
grades is a feature entirely dependent 
on the skill and judgment of the 
driver. 

The "dead-man's handle" is a 
safety precaution and a safeguard to 
the driver personally if any contin-
gency should•render him suddenly in-
capable of carrying on. 

I have had experience in driving all 
classes of rail motors and do not con-
sider that the actual driving of petrol 
cars entails any more skill than other 
types. 

The rail motor driver's job is below 
that of a steam or electric driver and 
probably approximately equal in value 
to that of a road bus driver. The 
Wages Board Determination provides 
for a margin of 2/8 per day for the 
bus driver while the rail motor driver 
receives a margin of 3/2 per day. 

Although the knowledge necessary 
to effect maintenance  of a  petrol elec-
tric car covers a wider field the driver 
is appreciably advantaged in that the 
parts requiring inspection are more 
accessible than those on a double-end-
ed rail motor. 

Rail Motor Driver—Mechanic 
Mr. Ruglan gave evidence regard-

ing duties performed by R.M.D. 
Sharkie when employed in this grade 
but the Department has abolished this 
position and now appointed a motor 
mechanic at a lower rate of pay. 

Rail Motor Driver in Charge. 
(Metropolitan Area). 

Mr. Brymer who fills this position is 
subject to Mr. Butterworth (Officer in 
Charge of Departmental Garage) and 
Mr. James (Workshops Manager, Joli-
mont), generally speaking he has cor-
rectly described the duties of his posi-
tion but in some respects has exag-
gerated his resnonsibilities. 

Decision in regard to fitness of a 
car for service or substitution of 
steam for the Rail Motor Service does 
not devolve unon the Driver in Charge, 
sc he is required to consult the Work-
shops Manager who determines the 
matter. 
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Full consideration has been given to 
the suggestion that this position 
should be accorded salary status but  

this cannot be agreed to for the fol-
lcwing reasons:- 

1. Owing to altered arrangements  
Mr. Brymer will in future be  
required to drive cars to and  

from Jolimont.  
2. The position will thus in future  

be a combined supervisory and  
working one.  

3. Elevation of this position to  
salaried status would involve  
anomalies in regard to other  
comparable positions (such as 

 .  Fitter in Charge) which are  
not considered to warrant such  
grading.  

CROSS-EXAMINED BY MR. 
DRAKEFORD.  

Running between Geelong and Nth. 
Geelong also between Ballarat and 
Warrenheip will be regarded as  
shunting work. 

Work now done by crews at Wil-
liamstown would also be shunting 
work. 

No knowledge conditions re shunt-
ing drivers in other countries.  

What applies in Great Britain 
should not be taken into consideration 
in these proceedings.  

Fireman has more physical work but 
less skill required on large type of 
engines. Fireman can put a fire on 
then have a spell. 

Driver's job responsible and skilful 
from day to day, slightly more respon-
sible at night-time. 

Six hundred and twenty-one engines  
on register but evidence relates to  
engines used for road work.  , 

RAIL MOTOR DRIVERS. 

Obtained experience as to R.M.D. 
duties by riding with men at Bendigo 
and Maryborough 1927 and 1929.  

Carried out test on rail motors as 
far back as 1917.  

Rode with men to see they handle 
car and brake successfully.  

Good technical knowledge all in-
ternal combustion engines. 

Always endeavour to be fair to the 
men and the Department. 

Now obtaining improved running 
with rail motors due to supervising 
officers, maintenance, and the drivers 
of the cars. 

About 50 per cent. of improve-
ments have been submitted by the 
running staff. 

Cannot give any improvements sub-
mitted by workshops staff. 

Do not know margins for R.M. 
Drivers in Queensland or South Aus-
tralia, but know that N.S.W. R.M. 
Drivers are classified drivers and paid 
drivers rate of pay. Physical, vi-
sion and hearing examinations same 

THE FOOTPLATE.  

for R.M. Drivers and drivers of steam 
and electric trains, examinations in 
rules and regulations and roads and  
signals are the same. 

Rail Motors have displaced steam 
passenger trains upon various runs.  

Skill and responsibility definitely  
lower than that of steam or electric  
drivers.  

At the conclusion of the cross ex-
amination of Mr. Ruglan, Mr. Swaney 
stated that that closed the case for  

the Commissioners with the exception 
of a statement, which was being pre-
pared, to show how certain sections 
of the Commonwealth Award, made 
by His Honor, would not apply to Vic-
torian conditions. 

This document would not be pre-
pared for another three weeks and it 
was proposed to submit the document 
through a witness. 

His Honor suggested that the docu-
ment should form part of the Com-
missioners' final address, and this sug-
gestion was agreed to by Mr. Swaney. 

At the close of proceedings, His 
Honor stated he would continue the 
hearing of the case, as soon as he 
was free from Full Court work, and 
when the final addresses were com-
menced, he did not desire any inter-
ruption, but would expect the Advo-
cates from both sides to be ready to 
go right ahead, so that he could com-
plete the Case, make an Award, and 
clear up the whole dispute. 

He could not say whether he would 
finalise the dispute for Victoria, 
South Australia and Tasmania, or 
have the new dispute for N.S.W. and 
South Australia, attached to the pre-
sent one.. That was a matter for 
future consideration.  

After nearly six years' proceedings,  
with various interruptions, including 
setting aside of Awards, we have 
now reached the stage where the  

hearing of evidence has been com-
pleted, and only final addresses to be  
made. These will, no doubt, take a 
considerable time, and the question 
from now on, which will be agitating 

 the minds of all members is "What 
Will the Award Contain?" 

Wahgunyah towns- 
people and Railway- 
men farewell Mr. W.  

Fiddes  
A large gathering of townspeople 

and railwaymen assembled at the 
Wahgunyah railway station on 9th 
Jai uary and tendered a social to Mr. 
«' •'iddes, who for the past twely' 
years has filled the position of driver-
in-charge at Wahgunyah. 

February 8, 1939  

Mr. Fiddes retired from the Depart 
ment after completing forty-fiv 
years' faithful service. Whilst e p  
Wahgunyah he proved a very efficien 
and popular officer.  

Mr. MacAllum represented the pub 
lit; Mr. Kirkham the Railways De 
partment; and Messrs. T. Hoskins, G I 
R. Thomson, J. Duffy, I. Church an Ra 
others spoke on behalf of the rail to  
way men, whilst Messrs. R. Savage En; 
W. King and others spoke on behal Yes  
of the citizens of Wahgunyah and dis of 
trict. tat 

Mr. Fiddes was presented with  

handsome pipe, case, and tobacc' Me 
 

wallet suitably inscribed, together ing 
with a travelling rug. mo 

In thanking those present for tilt fro  

gifts and complimentary remarks, Mr '] 
Fiddes said he was sorry to be leav eid  
ing the service, but upon seeing suc/ rai  
a gathering of railwaymen and tint 
friends to wish him farewell he felt an 
quite happy. The remarks of the wa 
various speakers made him feel that ski] 
he was the "best man" present, and alit 
he was very grateful for all that had gin 
been said, and appreciated the ex the  
pressions of good wishes for hi: the 
future. He mentioned that he hae I 
seen many "ups and downs" whilst if 
the service, and had served undo 
many Commissioners. Only once dur 
ing his 45 years' service had his namt 
been entered in the Conduct Book of L . 

 account of losing 20 minutes on the NI  Albury express; and he wasn't entirely 
at fault, because the wrong type 61  
engine had been supplied for that par 
titular trip. One of the Railway Corn' wit 
missioners had said to him only re Co : 
Gently  :  "Fiddes, you must have beef one 
very cunning to avoid any trouble wa 
during your long service." He re sio 
plied  :  "No; I have always beer 1on 
straightforward." 

an 
Mr. Fiddes told those present that not 

he had always endeavored to be die  
straightforward, and do the right an: 
thing, both as a railway man and a` up, 
a citizen in private life. for 

In conclusion, he thanked everyone hi: 
for  the hearty manner in which the Z 
toast to his health had been proposed st r 
and honored. apt 

A toast was then proposed to the t0 
 organisers of the evening, Messrs. T e 
 Hoskens and G. Thompson. Severs, B r 

speakers mentioned that it was one o ^ 
the most successful "farewell socials' Sei 

 
OP]  
etti  

Co  

held at Wahgunyah, and reflectee 
great credit upon the organisers.  

After a toast to the chairman and 
Mr. Kirkham had been honoured, al  
present joined hands. and with singing 
"Auld Lang Syne" brought the happy 
evening to a close. 

G. R. THOMPSON. 

L  
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Commissioners have not the  
art  

tfia power to fix rate of pay for Grade 
,en 	

of Shunting Enginedriver  
pub  
De  
, G  
an( 
rail 
age  
hal: 
dis  

Following upon the decision of the 
 Railways Classification Board—not 

to include the grade of Shunting 
 Enginedriver in its Award for last 
 Year—as published in the last issue  

of the "Footplate." further represen-
tations were made to the Commis-
sioners' Staff Board, against the de-
cision to reduce a Driver at North  
Melbourne, to the position of Shunt-
ing Enginedriver for a period of six  
months and to reduce his rate of pay  

from 16/9 to 14/- per day.  
The Commissioners eventually de-

cided to submit the question as  
raised before the Railways Classifica-
tion Board to the Crown Solicitor for  
an opinion. The opinion received  
was  '  to the effect that the Commis-
sioners have not the power to deter-
mine the rate of pay for Shunting En-
ginedrivers, as this must be done by  
the Railways Classification Board, or  
the Arbitration Court.  

Following upon the receipt of this  

The Federal Union has been served  
with a log by the N.S.W. and S.A. 

 Commissioners, this log is an industry  
one and includes the whole of the 

 wages staff employed by the Commis-
sioners and will naturally take a very  
long time to finalise.  

A complicated position has now 
 arisen as the N.S.W. enginemen do  

not desire to be under Federal juris-
diction whilst the S.A. enginemen are  
anxious to obtain a Federal Award  
upon the evidence already placed  be- 
fore the Court and not be kept wait-
ing until the new dispute is deter-
Mined.  

No matter what steps are taken to 
 straighten out the tangle it certainly  

appears that the making of an Award 
t,o determine the present dispute will 
be delayed. The position was dis-
cussed before His Honor Judge Drake-
nrockman on 2nd February. 

Mr. Drakeford and Mr. Ainsworth,  
Secretary N.S.W. Division, strongly  
oPposed the attaching of the N.S.W. 
enginemen to the present dispute. 

The following are extracts of the 
Courts proceedings:— 

His Honor: Mr. Drakeford, with  

opinion, it was urged that the Driver 
who had been reduced, should be paid 
his full rate of pay from the date of 
reduction, and at once restored to his  
former position. 

The Department was not prepared 
to go this far, and it was proposed 
to reduce the Driver to the position 
of Fireman for a period, so that he 
would lose, in wages, the same 
amount that he would have lost had 
he been paid at Shunting Engine-
driver's rate of pay, for six months. 

This proposal was eventually modi-
fied, and the Driver fined the sum of 
£5, which means a modification of the 
Department's original decision of 
about £16.  

The opinion of the Crown Solicitor. 
settles for the time being, the vexed 
question of Shunting Enginedrivers 
and once again demonstrates that the  
advice given to the Commissioners,  
by their Staff Board, is not always 
correct.  

reference to the other matter I men-
tioned this morning, since we went 
on with these proceedings once more  
South Australia and New South Wales 
have joined together for the purpose  
of serving a new log covering the 
whole of the wages staffs, including, 
as far as I can determine by a cursory 
glance, your locomotive engine driv-
ers and other members of your Un- 
ion. 	South Australia is already a 
party to these proceedings. 	New 
South Wales used to be a party to 
these proceedings, and very large  
quantities of evidence were given in 
respect to New South Wales, but they 
were released from the Court by the 
Full Court, and until now they have 
not been back in the Court. I under-
stand that you are very anxious to 
get a decision of the Court as quickly  
as possible, and I do not want to do 
anything that would seriously delay 
your aim in that regard. Nor do 
I want to do anything piecemeal. It 
occurs to me that it might be advis-
able to deal with the New South 
Wales situation at the same time as 
we deal with this one, because we get  
the complication of South Australia's  

new log, which I would like to wipe  
off in these proceedings, and have  
one decision dealing with the whole of 

 the sets of railways. Is that practic-
able? 

Mr. Drakeford: I do not know whe-
ther Mr. Hall has anything to say. 
I would like to hear what their view 
is. All I desire to say is that we 
desire the claim Your Honor is now 
dealing with, excluding N.S.W., to be 
proceeded with and dealt with as 
promptly as Your Honor can do it. As 
regards N.S.W. being brought in, in 
N.S.W. the Court has simply said it is 
allotting a hearing. 

His Honor: I will tell you my in-
clination, so that you may have it in 
mind. My present inclination is to do 
something on these lines: as soon as  
the matter is formally before the 
Court, to list it with these proceed-
ings--that is that portion dealing 
with N.S.W. I am not giving any 
final decision; I am only indicating 
what seems to me ati the moment to 
be the best way of dealing with this 
phase of the railway 'mix up." I 

 think that is not a bad way to call it. 
I am proposing, if I can, to disen-
tangle it, and it seems to me that the 
most expeditious way ultimately, and 

 the sanest way ultimately, is to list 
that dispute with this dispute, per-
mitting you to put in all the evidence 
that you have already tendered to  
the Court, plus any additional evi-
dence you want in relation to the new 
dispute both as to South Australia 
and N.S.W., proceed with that evi-
dence plus any additional evidence you 
may want to give, and make an in-
terim award as I would have made it 
if I had been proceeding three years  
ago, when I nearly did make an 
award including N.S.W. and South  
Australia. I do not think that would  
cause very much delay at all. It is  
only the delay that would be involved  
in giving any additional evidence in 
respect of N.S.W., and I take it that 
would not differ very much from the 
other States.  

Mr. Drakeford: I think it would. 
His Honor: I do not see why it 

should.  
Mr. Drakeford: I should say that 

 what we are prepared to put before  
the State Court in N.S.W. is very 

 extensive. I will give you an in-
stance, in N.S.W,, in respect of men 
working passenger lines. Men wl-lo 
run from Goulburn .  to Sydney have 
now to put engines away on top of 
running 137 miles, and so on. That is  
all new. 

His Honor: But that does not affect 
the value of the evidence you have  
already given on the original log in  
respect of the other three States.  

Mr. Drakeford: It does increase the  
importance of getting  a  remedy.  

Arbitration Court Complications  
NEW SOUTH WALES AND SOUTH AUSTRALIAN COMMISSIONERS  

SERVE NEW LOG.  
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His Honor: That may be. Here 1 
 am offering you a remedy and a quick 

method of getting it. 
His Honor: I do not want to make 

two bites at this cherry if I can get 
it in one bite, aid 1 would like to in-
clude N.S.W. in my interim award and 
have done with it unt_1 such time as 
vti y  can have a final award. Sub-
c'.antially, I suppose the interim 
award will be the final award, for 
the purpose of incorporation in the  

Industry Award subsequently. But 
even twat may not be so; you may be 
ab'e to show good reasons in the in-
terim why I should be more liberal. 
Finance may improve, and so on. 

Mr. Drakeford: But here is one of 
them in this plaint, joined with N.S.W. 
to make a fresh plaint. Eupposing 
when you are about to give an award 
we proceed to get W.A. and Queens-
land to come in, we can delay it. 

His Honor: You can. 
Mr. Drakeford: We will not. do 

anything in the direction of delaying 
the Court in giving an award on the 
evidence rresented so far as these  

three Divisions are concerned. But  

we will have to ascertain our legal 
position in regard to the other matter, 
and we consider that we should be 
given an opportunity to do that, be-
cause it is an entirely new method. 

His Honor: I am only trying to 
get your assistance, and to assist you  
in getting this thing dealt with and 
out of the way as quickly as possible. 
Personally I would like to get it 
dealt with and out of the way before 
I have to go to the Northern Terri-
tory, which will be about the 10th 
May next. I thought that with your 
assistance and the assistance of the  

representatives of the Commission-
ers I could get it dealt with and out 
of the way by that time, as to an in-
terim award covering the A.F.U.L.E. 
only. Is that worth the effort? I 
think that it is. 

Mr. Drakeford: We agree entirely 
with Your Honor. 

His Honor: If that is not done, 
what position am I in? Here I have 
an old dispute created by you as to  
South Australia, and I have a new 
dispute created by South Australia 
which involves you. I have a dis-
pute from N.S.W. which involves you, 
and no log from you involving N.S.W. 
The whole position becomes most 
frightfully complicated and probably 
bristles with legal difficulties. But 
with the co-operation of both sides T 

 can get over those difficulties and 
get the whole thing dealt with and 
done with.  

Mr. Drakeford: Your Honor has 
clearly stated the position, but having 
been released by the  Full  Court. we 
should not be joined to anyone else.  

His Honor: I think you have to dis-
regard that. The Full Court in its  

wisdom at that time thought that it 
was desirable to release you from  
this Court on your application, but 
since then the developmepts have 

 been such that the Full Court has  
said that all parties are at liberty to, 
come back. That really cuts across 
the first release. 

Mr. Drakeford: But we seem to 
have this position, that at the mo-
ment when we are about to get some-
thing from the tribunal we desire to 
go to, it is suddenly snatched from 
us. 

His Honor: Let me get my award 
made in this matter, and then there 
is nobody to snatch it away from you 
except the Full Court. 

Mr. Drakeford: We want an Award 
for the three States mentioned, but  
in regard to the other one, frankly 
we do not. 

His Honor: I asked Mr. Hall to 
come here and hear what I had to 
say to you and what was in my mind 
as to the method of dealing with 
these further complications. I have 
been thinking about that very care-
fully for the last two or three days, 
ever since I got the new log, and it 
seems to me that the way I suggest 
is the quickest and most sensible way 
out of the whole difficulty. 

Mr. Drakeford: Does the South 
Australian Commissioner intend to 

 call further evidence in support of  
this log against us ? 

Mr. Cherry: I think I can assist the 
position by saying that at the pre-
sent moment I do not see it is neces-
sary to call any further evidence; but 
if it is, naturally Mr. Drakeford will 
have the opportunity to cross-exam-
ine any witnesses, and also to call a 
witness to give rebuttal evidence.  

His Honor: I understand you are  
considering the question of calling,  
some more evidence in rebuttal of Mr. 
Drakeford's evidence in the matter be-
fore the Court. 

Mr. Cherry: That is also under con-
sideration. In view of our new log,  
we may rely on the final addresses, 
and may not find it necessary to call 
even rebuttal evidence.  

Mr. Drakeford: As your Honor 
knows, there are very important work-
ing conditions the men have in N.S.W. 
which they are likely to retain if they 
stay where they are, but which they  
would lose in this Court, because the 
decision is already given. 

His Honor: That may be. But the 
Commissioner is going to bring you 
here, and once there is a disnute. this  
Court has to deal with it. That was 
the attitude of the Full Court when it 
refused to release the Railways on the 
application of the Commissioners. 

Mr. Drakeford: There are three 
States without a doubt, and it is open 
to doubt whether a third can be re-
opened. 

His Honor: The Full Bench of this 
Court has said on that subject that 
there is no doubt it can be done. 

His Honor: The law with regard to 
industrial matters in Australia is the 
quintessence of all that is stupid. But 
we have to do the best we can with 
it. When I say "we" I mean we 

ho have to adjudicate. I did not 
create the position that has arisen, 
but I have to try and make something 
out of the position that now exists. 
You can create another dispute by  
serving another log, but it will only 
complicate it. As soon as that has 
been served, you could serve another  
c•ne. I could not stop you. I can 
only say I will do my best in the very 
trying circumstances to unravel the 
difficulties which you people and the 
Law have created. I will do my 
best according to the law. However, 
I think I see a way out of this. But 
apparently they do not like our way 
very much. 

Mr. Hall: I gather the objection is 
to the Union being in this Court at 
all, and not to the procedure outlined 
by your Honor. 

His Honor: They will be here next 
week presumably. 

Mr. Hall: I will do all in my power 
to make up any delay that has been  
created as a result of the filing of this 
new plaint. As to the old log, you 
might really say it is dead, and this 
new dispute is the only dispute which 
the Court will have to settle. 

If we did want to take up an em-
barrassing position, we could very well 
argue that the Court should not con-
sider the old dispute at all, but deal 
with the new one. However, once 
the dispute is referred into Court, I  
will endeavour to fall into line with 
what your Honor has suggested. 

His Honor: I do not think we can 
got any further now, Mr. Drakeford. 
I have told you what is in my mind 
for your help and guidance, and that 
is the only reason why I raised the  
question this afternoon. I thought 
that otherwise you might be flounder-
ing in the dark.  

Cost of Living  
Increase  

Owing to increase in cost of liv-
ing figures there will be an increase  
in enginemen's wages of one penny  

per day for quarter commencing 11th  
February, 1934.  

With the 10 per cent. reduction the  

basic wage will then be 10/6 per day.  
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