
Cleanliness 	Comfort 	Good Orchestra 	Perfect Pictures  

Our Programs may be  
equalled but  

Cannot be Beaten  

UNITED WE STAND  
DIVIDED WE FALL  

UNIONISTS, you know what the  
above means. Whether you are in the  
Railways Service or any other calling,  
UNIONISM and all it stands for de-
serves your UNITED SUPPORT. If  
you do not give it, then you are help-
ing the other side and all it stands  
for, i.e., Cheap Labour and Sweated  
Conditions. The Theatrical Em-
ployees' Association have fought hard  
in the Arbitration Court for what it  
has got; help them to keep it.  

Never in the history of Australia  
has the necessity for Unity been  
greater. So pass the word to the  
hova and your families to  

Support The loco.  
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Federal Arbitration Court resumes 
Jurisdiction. 

The  Footplate 
"They are slaves who will not dare 

All wrongs to right, 
All rights to share." 

MANAGERIAL NOTES 
"The Footplate" is published 

monthly. 

All Branch Secretaries and Execu-
tive Officers are empowered to act as 
agents for this journal. Hand your 
contributions, name and address to 
them. We do the rest. 

'Phone: F-2235. 

Literary.—To ensure publication 
contributions must be in not later 
than 19th of each month. Branch 
reports should be in the hands of 
Editor as soon as possible after the 
monthly meeting. Write on one side 
of paper only. 

Subscribers should see that "The 
Footplate" is sent to their private ad-
dress, and not to Loco. Sheds. Sub-
scribers will be held responsible for 
any failure of delivery due to change 
of address. They should notify Postal 
authorities of any altered address, 
and forward same also to their 
Branch Secretary. 

JOIN THE 

Loco Self=Denial Fund 
NO ENTRANCE FEE. 

CONTRIBUTIONS 	9d. WEEK 

BENEFITS 	£2/2/- Per Week 

DEATH LEVY: 

1/- per Member upon the death of a 
Member; 6d. per Member upon the 

death of a Member's wife. 

Over 800 Members have joined this 
Fund. 

Get a RULE BOOK on joining. 

DO IT NOW AND HELP 
YOURSELF. 

T. DAWSON. Secretary. 
19 Tennyson St., Seddon, W.11. 

ASSIST YOUR BRANCH 

SECRETARY BY PAYING 

YOUR CONTRIBUTIONS 

QUARTERLY. 

The hearing of evidence in dispute 
No. 146 of 1926 between our own 
Union and the Railways Commis-
sioners for Victoria, South Australia 
and Tasmania, which was adjourned 
on the 18th August, 1930 (following 
the "Set Aside" proceedings) was re-
sumed in the Commonwealth Arbitra-
tion Court on Tuesday, 21st Novem-
ber, 1933, before His Honor Judge 
prake-Brockman. 

Messrs. A. S. Drakeford and J. M. 
Galvin appeared for the Union. 
Messrs. W. Swaney (for the Victorian 
Commissioners), P. F. Cherry (for 
South Australian Commissioner) and 
R. C. Procter (Tasmania) . 

Mr. Drakeford, in opening the 
Union's case, outlined in detail the 
various events that have transpired 
since the case was previously before 
the Court, and intimated that it was 
desired to call further evidence in 
order to show where alterations have 
taken place in the meantime, and, 
where necessary, to supplement that 
already presented. 

The first witness called was Mr. 
R. J. Matheson, who, in reply to Mr. 
Drakeford, said that he had tendered 
evidence on the recent applications to 
have the old Federal Award restored 
and, as a result of the Full Court's 
refusal, the present proceedings were 
again initiated. Since the Award was 
set aside Loco. men had been working 
under three tribunals, the Federal 
Court as to the basic wage, the Rail-
ways Classification Board as to mar-
gins and certain conditions, whilst 
other conditions were governed by 
Departmental Regulations, as the 
Railways Classification Board had no 
jurisdiction over some of these mat-
ters, which, under the old Federal 
Award, were covered by the existing 
Customs Clause. 

His Honor: You know pretty well 
that there will not be any existing 
customs clause in any award I make. 
In other words, when you get the 
award it will be a complete settl'ment 
of the dispute. 

Mr. Matheson, continuing, said that 
methods adopted during the past three 
years had been very unsatisfactory to 
the men, and that more discontent 
existed at the present time than there 
had been for years, the main source 
of which was the short time working 
in the absence of the guarantee, the 
reduction in engine time and the treat-
ment meted out to acting men. 

His Honor: As to a guarantee, I 
rather like a guarantee if it can be 
maintained. You may have gathered 
that from my Commonwealth Award. 

But one has to be a little careful with 
it because it may have the result of 
forcing the Commissioners into the 
position of dispensing with the ser-
vices of men they would otherwise like 
to retain by rationing during this 
rather difficult period that we are still 
going through. I presume that would 
have been the result of it, would it 
not, if you had had the guarantee dur-
ing this period, that a good many men 
would have had to go or would have 
been demoted or otherwise disposed 
of—either that or paying them for 
time they did not work?—Not exactly. 
If we did not have a guarantee it 
leaves the door open to the Commis-
sioners to flood the service with super-
numeraries, casual labor. 

You do not have to convince me 
that a guarantee is a desirable thing. 
I think it is for drivers and firemen 
at all events. As for the other grades 
I am more open in mind about it. But 
as for Drivers and Firemen for whom 
there is no other employment in their 
grade anywhere else. I think they have 
claims that other tradesmen have not 
got. But I would not like to put any-
thing into this award that would have 
the effect of throwing those men out 
to the wide world where there is no 
other opening available to them where 
their skill is of any use to them.—
I do not think the Department would 
do that, because just recently they 
have had the position that men at 
North Melbourne have been paid for 
17 days in a fortnight. When things 
were slack, if they had dismissed 
those men they would not have been 
able to run the trains demanded by 
the public. 

Mr. Swaney: You do not want to 
believe that that is the general posi-
tion. Who got paid for 17 days for 
a fortnight?—Fireman Brest, and I 
got paid 15 days' pay for a period. 

His Honor: I was not thinking 
about the Department. I was think-
ing about the men themselves. 

Mr. Drakeford: From 1925 to 1930 
a guarantee applied. 

Mr. Swaney: Conditions are very 
different during the last three years. 

Mr. Drakeford: It applies in 
Western Australia and South Aus-
tralia, and it has applied for many 
years. It applied on a monthly basis 
even in Tasmania after the award 
was set aside. The difficulties which 
Your Honor thinks might be antici-
pated would not arise in practice. 

The witness then went on to deal 
in detail with the times that have 
been reduced for preparing and stabl-
ing of engines, whereupon His Honor 
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interpolated:— 
Have you looked at what I did for 

the Commonwealth Railways in that 
respect ? What do you think about 
that?—That would put us in a more 
favourable position than we are at the 
present time. The Department con-
ducted a test and laid down the time 
for stabling and preparation, and we 
had no say in the matter. I did not 
go into Your Honor's award thor-
oughly in connection with the Com-
monwealth Railways, but I noticed 
that the Union had representation at 
those tests. 

His Honor: They were present, and 
both parties came to an agreement, 
and they had a right to have an officer 
of the Court present at a test con-
ducted by both parties. 

Mr. Drakeford: If something of 
that kind were done there would prob-
ably be a permanent settlement of the 
differences between the Department 
and ourselves. These have always 
been a permanent source of dispute. 

His Honor: They have always been 
a source of bickering. 

Mr. Drakeford: Only in this State. 
His Honor: I do not want you to 

think that I am bound to put in what 
I put in the Commonwealth Railways 
Award, but I would like to have some 
idea from both sides concerning those 
things which arise in these proceed-
ings which I considered in the Com-
monwealth Railways proceedings. 

Mr. Swaney: On all subject mat-
ters? 

His Honor: Yes, because I would 
be inclined to follow those things un-
less you could show some good reason 
why I should not do so. They might 
not always be applicable. 

Mr. Swaney: You mean that with 
regard to all subject matters in the 
Commonwealth Railways Award we 
should supply that information? 

His Honor: Yes. Those things as 
far as the Engine Drivers are con-
cerned were not the outcome of the 
Commonwealth Railways proceedings, 
but they were the outcome of these 
proceedings. I had gone through a 
lot of education before I got to the 
Commonwealth Railways case. 

Mr. Drakeford: On that position, all 
I am suggesting is that if some basis 
could be found on which it could be 
settled without having to present 
every case brought forward, it would 
be something which could be per-
manently got rid of. If some new en-
gine were introduced— 

His Honor: The attitude I took up 
was that it is for the Commissioner 
to say what shall be done, and then 
a test can be carried out to see what 
is a fair time to do it in. I would 
not dream of laying down what pre-
paration should be given to an engine. 
That is not my job to say how it 
should be cleaned or what time should 

be spent on its preparation. There 
are others who are far more com-
petent to do that than I am. 

Mr. Swaney: I have been looking 
at the Commonwealth Award and it 
does not appear to be clear what 
machinery there should be for fixing 
the matter in the event of the Union 
representatives disagreeing with the 
Department's conclusions. 

His Honor: You will find that a 
Board of Reference is provided. 

Mr. Drakeford: I hope that Your 
Honor has not made up your mind 
definitely on that point? 

His Honor: I was just saying that 
I had not. 

Mr. Drakeford: It is possible that 
we can say something which might 
induce Your Honor to alter your views 
on that matter. 

His Honor: You might. 
Mr. Drakeford: I am not saying that 

we are dissatisfied with what you did 
in connection with the Commonwealth 
Railways Award, but Your Honor 
mentioned that this is probably not a 
matter which ought to be fixed in the 
Award, but it is fixed in every award 
in Australia, New Zealand and Great 
Britain, which shows that other 
tribunals have dealt with the matter. 
It is probably regarded as a source 
of friction and ought to be fixed. 

His Honor: It ought to be fixed, 
and some method of fixing it ought to 
be provided. That is what I will 
endeavour to do. 

Dealing with the guarantee, Mr. 
Matheson submitted returns from 17 
depots in the State showing that, 
whilst at some depots men had ac-
cumulated overtime, at other depots a 
shortage of time existed and that no 
attempt was made to equalise the time 
on a State-wide basis, and, as a re-
sult, some men had been compelled to 
sacrifice their homes. We should have 
a guarantee on account of the nature 
of our calling, as we are not permitted 
to enter into outside competition; men 
could not accept a position as a 
musician, for instance. 

His Honor: That does not appear 
to me very much as a good reason 
for giving a guarantee. The thing 
that impresses me most is from the 
tradesmen point of view; they are 
highly qualified tradesmen. There is 
only one employer available; they can-
not leave him because he is slack, and 
go somewhere else. There is no other 
employer for their talents. That is 
the argument that appeals to me 
under the question of guarantee. The 
employer must have them, and he 
must keep a bit to come and go on, 
too, because of the fluctuations of his 
own service. That being so, there is 
a sound argument for a guarantee for 
this particular class of employee that 
does not apply to any other employee. 

Dealing with the Union Claim 4, 
which seeks increased margins for 

Engine Drivers, Mr. Matheson, when 
asked by Mr. Drakeford to instance 
what changes had occurred since the 
previous evidence was given, men-
tioned that the work now called for 
increased skill and responsibility, 
owing to 'the introduction of the 
heavier types of engines, increased 
loads generally (a comparison of the 
latest increases in loads was put in 
as an exhibit). 

Dealing with this aspect His Honor 
said:— 

What is the purpose of this—to 
show that there has been increased 
responsibility placed on the shoulders 
of these men because they are now 
taking bigger loads than when I last 
heard from them? 

Mr. Drakeford: Yes, and greater 
productive power. I think it can be 
shown from the Commissioners' re-
ports that not only has the productive 
power of the locomotive man in-
creased, but the payments to him have 
decreased very considerably. 

His Honor: But it is more the pro-
ductive power of the engine which 
has increased rather than that of the 
man, is it not ? It is a matter of 
machinery ? 

Mr. Drakeford: That is so, but the 
handling of those engines requires a 
great deal of skill and imposes 
greater strain. 

His Honor: I have no doubt as to 
the skill required by these men, but 
I have some doubt as to whether it 
requires a greater degree of skill to 
handle one of these X engines than 
it does the D.D., for instance. 

Mr. Drakeford: We have no doubt 
about it. 

His Honor: There might be far 
more responsibility, but, as to the 
skill, is that so; do they require more 
skill ?—Mr. Matheson: Undoubtedly. 
The longer the train the greater the 
skill required. If you do not use skill, 
for instance, in running from Mel-
bourne to Seymour, over the various 
humps, you would soon find the train 
in many pieces. 

Is that where it comes in ?—You 
have so much slack in a long train 
that you have to exercise skill and 
know the road thoroughly, shutting 
off at the proper places, applying the 
brake at various humps, otherwise you 
will break couplings and it will not 
be long before the Department will 
say you are not competent to run 
trains over the road, and they will 
take you off the important runs and 
put you on jobs which they consider 
are not so important. 

I can appreciate that there is a 
difference between the skill of indi-
viduals in this trade, as in any other 
trade: but is the skill of the trade 
generally now necessarily greater 
than it was, generally, before ? I can 
quite understand the best men being 
put on X engines or on S engines, if 
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you like, because they are the best 
men and the most difficult routes to 
handle, and so on. That might be 
recognised as a matter of pay, per-
haps ?—Only recently, when they 
started to run the long trains from 
Seymour—that is, live stock trains 
with 78 vehicles on them—they used 
to send men from North Melbourne to 
Seymour to run these trains, and they 
would have an instructor riding with 
them to instruct them how to handle 
the brake, where to apply it, where to 
release it, on those long trains. That 
should indicate that it should require 
more skill—otherwise they would not 
send a foreman to ride with you to 
instruct you on it. That was when 
they first introduced the long trains, 
with 70 vehicles on. 

What I want to get at is this: do 
you, for instance, know more about 
engine driving now than you did four 
years ago, or do you know more about 
the driving of the X engine now than 
three years ago—applying more skill 
to the successful handling of the X 
engine, which is a slightly different 
thing from the handling of the D.D. 
engine? Is it the same skill d'ffer-
ently applied, or is more skill re-
quired ?—There is more skill required 
with the handling of the bigger trains. 
As far as the X class and C class are 
concerned, there is this in it— 

Then, ought there to be different 
rates of pay prescribed for different 
drivers on different engines?—Nc., 
Your Honor. 

Why, not, if there is more skill ? 
It is skill that we reward amongst 
tradesmen. That is what the margins 
are for?—But any driver will be put 
on an X class engine. 

Then, if any driver can do it, where 
does the extra skill come in. I can see 
that he perhaps cannot understand an 
X, which he has not handled before: 
he may not be able to drive an engine 
he is unfamiliar with over a new 
road. But that is not a question of 
skill; it is knowledge of that particu-
lar road?—It is not only the X class 
engine that comes into the question. 

No; I think it would apply to all 
engines. If you put a man on a dif-
ferent road, he might be apt to bump 
people behind him more on his first 
journey than after he had been on it 
for a month or two. But • I do not 
recognise that as skill ?—Your Honor 
must not get the idea that it is only 
the X class. Take Wonthaggi, for in-
stance. They used to run D.D. en-
gines; now they run through on the 
C class engine and they have in-
creased the load from Wonthaggi. 
They used to have a pusher to push 
up certain parts, but now they have 
the double header. It is not only the 
X class. On many lines they in-
creased the load by introducing dif-
ferent principles, and the length of  

the train increases the skill required. 
You have not convinced me of that 

yet, I am afraid. It is the same skill 
differently applied, so far as I can 
see. I am not detracting from the 
skill of you men at all. I have always 
regarded you as very highly skilled 
tradesmen ?—The examining officer 
when he is examining us always im-
presses on our minds that the thing 
in handling long trains is to know 
where you are to release the brake, 
and always to remember that on 
goods trains you have a fair amount 
of slack in the train. 

His Honor: The same thing is tend-
ing in this industry as in every other 
industry—improvements in machinery 
are being introduced with the idea of 
cutting down cost and increasing pro-
duction. 

Mr. Drakeford: We are not putting 
it on the basis that we object to that 
—that we want to smash machinery—
but we consider we should get some 
recognition. 

His Honor: It creates a problem 
which must be solved by society. As 
to how it must be solved I do not 
know. It may result in a reduction 
of hours with a corresponding reduc-
tion of wages, even still adopting the 
principles that wages should be as 
high as industry can afford to pay. 
That may be the inevitable result, not 
only in regard to this industry, but 
all industry. 

The witness then dealt with an ex-
hibit Which was put in showing how 
the speed of trains had been increased, 
and then went on to deal with the 
introduction of the Booster. 

His Honor: It is suggested that the 
booster requires more skill, more re-
sponsibility ? Because boosters are 
on the South Australian engines and 
you did not make any difference in 
what you claim for the South Aus-
tralian drivers as compared with the 
Victorian drivers, for instance. 

Mr. Drakeford: No, Your Honor; 
but when this claim was drawn up 
there were no boosters in existence. 

His Honor: They were there. 
Mr. Cherry: When the witness gave 

evidence in South Australia the 
boosters were there. 

Mr. Drakeford: I am referring to 
when the claim was made in 1926. 
One of our witnesses gave evidence 
regarding the boosters before Your 
Honor. 

His Honor: Yes. That is why I 
knew they were there. I saw them in 
operation. 

Dealing with the tractice power of 
Victorian engines, Mr. Matheson said 
that, although there had been a re-
duction of 110 engines since 1924 
(728) in 1933 with 621 engines, the 
average tractice power per engine 
had increased from 21,456 lbs. to 
23,392 lbs. 

The Court at 4.30 p.m. adjourned 
until the following day. 

WEDNESDAY, 22nd NOVEMBER, 
1933. 

Examination continued: 
Continuing with the increased trac-

tive power of engines, Mr. Matheson 
contended that all these features 
meant that less train miles were run 
and fewer crews produced more re-
venue. The same argument held good 
on the narrow gauge, and the results 
were exemplified if a comparison of 
the 1924 Annual Report was made 
with the 1933 Report, particularly re-
lating to the losses on non-paying 
lines. In the former year the losses 
on Colac to Crowes, and Moe to Wal-
halla lines were £13,000 and £7,000 
respectively, but with the coming of 
the "Garratts" those losses have been 
reduced to £7,000 and £700 in the re-
spective instances. 

The bigger engines, heavier- loads, 
and increased speed also made the 
fireman's work more arduous and re-
quired of them a greater degree of 
skill and responsibility. 

The position of the Driver-in-
Charge was then dealt with, also the 
grade of Chargemen, in which several 
important alterations that have taken 
place were stressed at length. 

After dealing with Hostlers the 
witness then proceeded with the con-
ditions' claims, and in connection 
with Claim 20, Minimum Day, put in 
cases at Warrnambool where men 
were required to come on duty twice 
in the one day and only received a 
minimum of four hours' pay. 

Mr. Drakeford: What we fear is 
that the Department are taking ad-
vantage of the opportunity to intro-
duce a good many broken shifts in 
the country, which previously did not 
exist, and we say unfairly. There is 
no penalty, for instance, when you 
work a man a broken shift outside 
the suburban area. 

Mr. Swaney: I do not know where 
we have introduced broken shifts un-
necessarily. 

Mr. Drakeford: There is a good 
deal of complaint from Shepparton, I 
understand, and Warrnambool. 

Mr. Swaney: Warrnambool is en-
tirely affected by the conditions of 
the traffic, and it is a peculiar place. 

Mr. Drakeford: We do not agree 
with that, of course. Colac is an-
other place where no broken shift 
existed previously. Dimboola is an-
other place where broken shifts did 
not exist, and they have been intro-
duced. When you see men, as in 
those instances near the bottom of 
the exhibit, working 14 hours' spread 

His Honor: By the way, we will 
mark that exhibit. 

Exhibit.—Exhibit F.6. Illustrations 
showing broken shifts worked by 
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Driver Cottier at Warrnambool. 
Mr. Drakeford (to witness) : Are 

there occasions when he works over 
the four hours ?—Yes. There are 
occasions when he works up to 14 
hours. That is in the last case on 
the list. In that instance, the penalty 
would operate after a spread of 11 
hours, in accordance with Division 8, 
Clause G, page 6 of the Railways 
Classification Board Award. There 
are other shifts in the list which ex-
tend up to 10 and 11 hours, where 
there would be no penalty operating. 

I think it will be found that there 
are one or two instances in the list 
where a man is brought on for a very 
short period indeed. Mr. Galvin 
draws my attention to 15/6/33. There 
he signs on at 9 a.m. and signs off 
again at 10.56. He is brought on at 
1.52, and signed off at 3.10. The 
total time for that day is 3 hours 14 
minutes. 

Mr. Swaney: What is the payment? 
Mr. Drakeford: Four hours. The 

point is that, having been worked only 
that much, he has to work overtime 
on other days in order to recover. 
Your Honor said something yesterday 
about what you had done on the Com-
monwealth, but I think that broken 
shifts practically do not exist at all 
there. I would not like to say that 
definitely from memory, but I think 
Your Honor will remember that 
broken shifts are not worked there. 

His Honor: Only in connection with 
one run. That is, from Port Augusta 
to Quorn. They go up in the morn-
ing, they are booked off, and they 
come back in the evening. 

Mr. Drakeford: I am not quite sure 
whether they are not booked off more 
than eight hours. Under the Vic-
torian regulations, a man booked off 
for less than eight hours in the day 
time would be paid right through. 
That is the provision operating here 
to-day, and it has operated ever since 
the Railways Classification Board 
gave its award. At night, of course, 
there is an interval of only five hours. 
That is, when he is booked off away 
from his home depot, as would be the 
case  in  the instance Your Honor has 
in mind. 

Mr. Swaney: It is rest. 
Mr. Drakeford: He is not regarded 

as being booked off for rest if it is 
not more than eight hours. That is 
regarded as the minimum period. In 
the case of the man working on the 
suburban area here, there are special 
provisions in the Railways Classifi-
cation Board Award, which I have 
already quoted, such as one hour 
penalty where a broken shift is 
worked. That provides for one hour 
to be added to the actual time. There 
is also a minimum day every time 
a broken shift is worked, and no 
broken shift shall consist of more 

than two parts. The position is that 
the Department are applying the 
principle of broken shifts in the 
country in Victoria, which did not 
operate to any extent previously, and 
I am just suggesting that the con-
ditions operating on the Common-
wealth, generally speaking, would 
hardly apply here. 

His Honor: That is the only case I 
know where they have a broken shift, 
as a regular thing, apart from emer-
gencies. 

Mr. Drakeford: That would not be 
a broken shift in Victoria at all, be-
cause the man would be off duty away 
from home. Unless it was more than 
eight hours, he would be paid right 
through for that time at Quorn. If it 
were more than eight hours, he would 
be booked off for rest. In the Com-
monwealth Case, Your Honor did not 
make a limitation of spread similar to 
what is operating in the suburban 
areas here. 

His Honor: No, I do not think I did. 
I thought it was just one thing that 
was unavoidable, and that they had 
to take it in their stride. I think 
that was the attitude I took. 

Mr. Drakeford: There are no broken 
shifts in S.A., and there are none in 
W.A. 

Mr. Cherry: The matter is looked 
at in a different way in S.A. We have 
what is called a broken shift where 
a man works away from home and 
cannot be  booked off for rest for 
eight hours. He is only booked off 
for two hours and is paid for the 
balance, but, in that case, he gets no 
expenses. When he works away from 
home and is booked off for eight 
hours for rest, he becomes entitled to 
expenses. We do not call it a broken 
shift in S.A. 

Mr. Drakeford: The position as I 
understand it in S.A. is that there are 
practically no broken shifts in the 
sense in which they are applied here. 
The difficulty is that the term "broken 
shifts" may be intended to cover dif-
ferent things in different States. 

His Honor: That is just what made 
me bring up the question of S.A. I 
mean, my memory is picking up the 
old evidence again. It is coming back 
gradually. 

Dealing with Sunday time and 
penalties therefor, Mr. Matheson said 
that the Commissioners had made an 
application to the Railways Classifi-
cation Board to have the penalty time 
reduced from time and a half to time 
and a quarter, but the application was 
refused. 

His Honor: Of course, the em-
ployers' counter Log here asks for 
time and a half anyhow, does not it? 

Mr. Swaney: Time and a quarter up 
to 12 hours, and time and a half 
thereafter. 

His Honor: What do the Common- 

wealth people get in this regard ? 
Mr. Galvin: The Department 

claimed time and a quarter, and your 
Honor allowed time and a half. 

His Honor: Of course, there might 
be very good reasons for varying that 
a bit here. Peculiar conditions obtain 
on the Commonwealth Railways. 

Mr. Drakeford: They have to run 
on Sundays while they have those 
trains operating, and, of course, the 
Department maintains that the trains 
which they run on Sunday from here 
to Ballarat and Bendigo are essential, 
too, but I think it might be regarded 
as a much more essential service on 
the Commonwealth, which has mail 
connections, as against the trains 
which run for purely pleasure pur-
poses on Sundays here. I think a 
heavier penalty would be justified 
under those circumstances. 

Mr. Cherry: Mail specials fre-
quently run on Sundays. 

Mr. Drakeford: I should say that 
time and a half for the running of 
trains on Sunday is practically uni-
versal as far as Australia is con-
cerned. (To witness): Now take 
Claim 26, Overtime and Penalties. 
Has anything occurred regarding this 
claim ?—Yes. The Department ap-
plied to the Railways Classification 
Board for a reduction in the penalty 
rate from time and a half to time 
and a quarter, but this also was re-
fused by the Board, which re-enacted 
the previous time and a half penalty. 

What is the position with regard to 
the duration of shifts at the present 
time ?—At the present time the length 
of shifts is governed by the award 
of the Railways Classification Board, 
but there is no legal force or law 
behind that award to force the Com-
missioners to confine the duration of 
shifts within the limits prescribed by 
that award. 

His Honor: Is that so—and does it 
make any difference ? Do they is 
fact disregard what is prescribed by 
the Classification Board ? When I 
say "disregard" I do not mean to 
meet exceptional circumstances, but 
as a regular thing?—We say they are 
doing that as regards the Nyora 
roster, where they roster men 11 hours 
a day. The Federal award that we 
were working under, not the provision 
that we are now workin'- under, was 
that where practicable the shifts were 
to be confined to nine hours, and we 
say, as regards the Nyora men, that 
those hours could be reduced. 

In connection with the claim for a 
minimum of 12 hours off duty at the 
Home Station, the witness instanced 
how Dr. Chisholm of Dimboola had 
been fined for not reporting for duty, 
although other drivers were available 
with the prescribed rest period, and, 
more recently still, Driver McPhee of 
Bendigo had been sent for at short 
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notice, and has been charged with 
misconduct for not turning up when 
he could not reasonably be ready. 

Considerable evidence was tendered 
by Mr. Matheson on the question of 
expenses, in the course of which he 
mentioned that the Commissioners ap-
plied in August, 1931, to the Classi-
fication Board for a reduction in the 
rate of expenses, which resulted in 
the Board awarding 2/- for meals 
and 2/6 for beds, and that during the 
course of that hearing the Depart-
ment had put in an exhibit showing 
the prices charged at various loca-
tions, which, when compared with 
similar figures supplied to the Board 
in 1920, actually showed increases at 
the present time. 

On the claim re ascertaining next 
day's duty the witness quoted from 
strong complaints that had come to 
hand from Ballarat and Geelong, as a 
result of the altered practice since the 
setting aside. 

Mr. Drakeford: With regard to 
Claims 43, 44, 45, 46 and 47, the con-
ditions are similar to when evidence 
was given previously. I might men-
tion as regards 46, Allowances on 
Call, that that was previously covered 
by the Existing Customs Clause in 
the award of His Honor Mr. Justice 
Powers and, as far as the Sunday 
away from home is concerned, that 
was operating in Victoria during the 
currency of the Federal award. In 
regard to Claim 48, Accommodation, 
the modern type of engines are now 
fitted with clothes box, and some 
other types have been fitted. 

Claim 71—Climatic Allowance. 
There is no evidence from Victoria 
about the climatic allowances. 

Claim 72—Preference. Claim 73—
existing rights and customs. Have 
you anything further to tender in re-
gard to those claims?—No; there has 
been no alteration I know of since it 
was previously before the Court. 

Claim 74—Boards of Reference. You 
gave evidence on this claim pre-
viously ?—Yes. 

The Union strongly desired then, 
that Boards of Reference should be 
appointed ?—Yes, and they are still 
of the same opinion. They think 
there should be Boards of Reference. 

Would you say that the result of 
experience over the past three years 
is that the appointment of such a 
Board is more than ever necessary? 
—Yes, the experience the men have 
had in regard to matters such as en-
gine time disputes leads them to con-
tend that a Board of Reference is 
more necessary now than it was pre-
viously. 

That concludes all I desire to ask 
Mr. Matheson. 

At the conclusion of his evidence 
Mr. Matheson was cross-examined by 
Mr. Swaney, but as it is desired to 
encompass in this resume as much as  

possible of the evidence given by the 
various witnesses for the Union, de-
tails of the cross-examination will be 
omitted except where important dis-
cussions arise. 

WITNESS W. LEWIS. 
The next witness called was Mr. 

William Lewis, who dealt mainly with 
the position of .acting Drivers, and 
particularly with the proposal to ap-
point Shunting Drivers. After out-
lining his Departmental history, Mr. 
Lewis, in reply to Mr. Drakeford, 
said that he had passed the qualifying 
examination for Engine Driver in 
June, 1925, but the Department de-
liberately held up his examination in 
roads and signals to permit of their 
bringing in Regulation 81 to conform 
to the Arbitration Award, and, as a 
consequence, he had not been classi-
fied as he should have been under 
Regulation 76, and in the meantime 
he had been engaged in driving on all 
classes of trains. As a result of not 
being classified, he had had to sacri-
fice certain annual leave and holiday 
pass concessions. The alterations made 
have operated unfairly and have re-
acted greatly to the disadvantage of 
all acting men. The term "Acting 
Driver" was a misnomer. The rele-
vant and vital alteration resulted from 
the Department substituting for the 
words "shall be classified" in Regula-
tion 76, the words " shall be eligible 
to be classified" in Regulation 81, and 
approximately 300 Acting Drivers had 
been affected. 

His Honor: 300 Acting Drivers?—
Approximately. 

Do those men in the main drive for 
the greater part of their time?—With 
the exception of a very small number, 
yes. 

Mr. Swaney: Not nowadays, surely? 
—I would say that the majority of 
these 300 men would be engaged in 
driving—particularly in the country. 

His Honor: I did not mean occasion-
ally driving. I mean as more or less 
a constant job.—There are many of 
them filling full-time jobs, and 12 of 
them have since been classified. 

Mr. Drakeford: There are cases of 
men who are in regular jobs running 
every day who are really acting men. 
I do not want it to be thought that 
we are suggesting that all these men 
are driving every day, but there is a 
large number driving for a large pro-
portion of their time. (To witness) : 
You have said that from June, 1925, 
to July, 1933, only 12 have been classi-
field.—That is so. I am in the for-
tunate position of being the next to be 
classified. 

The Court, at 4.25 p.m., adjourned 
until next day. 

THURSDAY, 23rd NOVEMBER, 
1933. 

Mr. W. Lewis, further examined, 
said that the Acting Drivers were not 
limited to working certain classes of  

trains, but were utilised on all trains, 
including the most important in the 
State, and they had to accept all the 
hazards and responsibilities of the 
classified men without the rights at-
taching ko the position. 

His Honor: What do you mean by 
that exactly? You do not get the 
first-class travelling, for instance, 
which affects your leave to some ex-
tent. It does not affect your pay very 
much, does it? You are pretty con-
stantly employed?—We are denied one 
day on our annual leave, and not-
withstanding the number of days we 
have in driving, we get the rate of 
pay that we have reached by virtue 
of having done 313 days in two years, 
so we do not get the maximum rate 

ofÌ nderstand now. 
Other practices had also been 

altered and work previously classed 
as driving was not now so counted fo r 

 promotion, such as waiting and travel-
ling time and hostling work. 

His Honor: I presume the Depart-
ment's point of view is that the object 
of the 313 days is to show that the 
man has more experience, and, con-
sequently, is more valuable; and that 
that experience is in the actual work 
of the job?—That was the Depart-
ment's point of view originally under 
the Federal Arbitration Court Award, 
and in their claim to this Court  they 
offered us after 313 days an increment 
in our wages, and after another 313 
days another increment, but, unfor-
tunately, they went back to an out-of-
date award of the Classification 
Board, and applied it to us, although 
it had no right to be applied. That 
is why we say this Court should deal 
with the matter, even to the making 
of an interim award. 

The Commissioners had taken ad-
vantage of the setting aside, as shown 
by the fact that, notwithstanding the 
depletion in the ranks, only 12 Fire-
men have been classed as Drivers, and 
those as late as July, 1933. From in-
formation furnished to Parliament 425 
Drivers and Firemen had left the ser-
vice since 1925. Deputations to both 
the Minister and the Commissioners 
had been held with a view to removing 
their disabilities but without success, 
and the men felt that the Department 
had utilised every means to exploit 
them. 

His Honor : What you are aiming 
at is this, to put it shortly: To have 
all which may be regarded as per-
manent positions as driver filled by 
classified Drivers; all the permanent 
positions that exist for Firemen to 
be filled by classified Firemen; and if 
the Department ceases to require so 
many Drivers, then there shall be a 
provision for regressing the appro-
priate number down to the lower 
grade, and so on down the ladder. 

Mr. Drakeford: Yes. 
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His Honor: That is what you are 
aiming at and that is a very good aim 
if you can work it out. But there 
are other complications. 

Mr. Drakeford: The complication 
about superannuation is one we must 
be prepared to look at. If that ob-
jection operates— 

Mr. Swaney: It does. It would 
operate in this way: If you had a 
Driver classified as Driver and said 
to him, "We have no further work 
which would entitle us to retain you 
in the grade of Driver and we there-
fore propose to declassify you to Fire-
man," the position is one which is 
specifically covered by the Superan-
nuation Act, namely, that a reduction 
of officers is occasioned by a surplus 
of officers in the grade through a lack 
of work. Thereupon compensation be-
comes payable. As a matter of fact 
we have had that position where we 
have had to pay individuals—speak-
ing now of officers who have been re-
ceiving fairly high rates—up to as 
much as £1100, because we did not 
have positions for them. That 
operates to this extent: We may have 
a position, for instance, for Driver,  
say, 17/- a day, and we say to him, 
"We cannot continue that; the best 
we can offer you is 16/- a day." The 
penalty for that contemplated regres-
sion is just as severe if the reduction 
is 1/- as it would be if it were 50% 
of his rate. I am not talking theory; 
I am talking basic principles, which 
have operated in very many cases.  

At the same time, in fairness, it must 
be admitted that a number of em-
ployees have not insisted upon their 
compensation rights and have said, 
"Rather than sever my connection 
with the Department I will take the 
lower grade work." That willingness 
has operated in very many cases. At 
the same time, in very many cases it 
has not operated. In good times there 
are temptations in getting a lump 
sum, but in times like the present the 
anxiety for a lump sum is lessened 
and the reason for the Department 
having to pay compensation is less-
ened. The fact remains that payment 
under circumstances like that would 
amount to a very considerable sum. 

Mr. Drakeford: The mere fact that 
the Superannuation Act provides 
something can be provided for in Your 
Honor's award. 

His Honor: I am a bit doubtful 
about that. How can I say that the 
provisions of the Superannuation Act 
shall not be applied to men who are 
regressed under this scheme? 

Mr. Drakeford: I think I might 
safely say, as far as the Union is 
concerned, that we would agree that 
such is the case.  

His Honor: I do not think you 
could deprive the individual members 
of your Union of their legal rights—
rights under what is virtually a con- 

tract between them and the Depart-
ment and the Parliament. 

Mr. Swaney: Based on contribu-
tions, of course, by the employees. 

Mr. Drakeford: I think we can give 
an undertaking, as far as the Union 
is concerned, that will be observed.  

Mr. Swaney: Since the depression 
started we have adopted this policy of 
not classifying men throughout all the 
service. The position separates itself 
into two branches. From 1925 to 
1930 we did have action which was 
peculiar to the enginemen, in that we 
did not classify them, but since the 
depression started we have said,  
"What we have done in the last five 
years in the case of enginemen we 
will now do generally in the whole 
of the service." The reason for that  
is that the uncertainty of the bad 
times was so very great that we 
would have been mulcted in very large 
compensation if we had continued our 
method of classifying the other 
grades. 

His Honor: I think the explanation 
of the non-classification of these men  

given by Mr. Carolan was that there 
was a very considerable surplus of  
classified men, more than they needed, 
and until such time as they overtook 
that surplus they did not propose to  
classify any more. The Union did not 
quite accept that position, but that was 
the explanation of Mr. Carolan; and 
a time came when they had, accord-
ing to the Department, absorbed the  
surplus. That time had already 
passed when I started on these pro-
ceedings, and certain classifications 
were made by the Department—speak-
now from memory of events that took 
place three years ago. That was re-
fused, and the Union preferred to  
come to this Court and have the matter 
determined by a Judge of this Court. 
I think I am right in my recollection. 

Mr. Lewis, continuing his evidence, 
said that at the present time Fire-
men are required to complete 313 
days' driving in two years before they 
can receive an increase in pay, and 
unless they maintain 313 days' driving 
in 5 years they are reduced, and,  
although they can have gained more 
experience, it is possible to be further 
reduced, whereas under the Federal 
Award that could not happen as in-
creases were obtained for each 313  
days' higher work till the maximum 
was reached.  

Mr. Lewis said the Union had re-
cently been notified that it was pro-
posed to create the grade of Shunting 
Driver, payment for which would be 
made at the minimum Driver's rate, 
which would mean a considerable re-
duction in pay, loss of increases and 
retardation of promotion, as it will 
close out avenues by which men now 
obtain promotion and will substanti-
ally increase the time that it will take 
for a man to perform the required 

days' higher grade work to get the 
next increment. 

His Honor : I do not quite follow 
how that results.—It will mean that 
the time you perform on a shunting 
engine will be regarded by the Depart-
ment as not worked in the higher  
grade, and, although driving, it will 
not count for driving purposes, with 
the result that the acting men will 
all go back to the minimum rate of 
pay, because the majority of the work 
performed by the acting men at the 
present time is purely and simply 
pilot work, and if it did not count for 
increment purposes, we would auto-
matically revert to the lower rate of 
pay under the present award.  

Is that so? Driving is driving 
whether it is in the goods yards or out 
on the road.—The Department say 
not. 

Mr. Drakeford: If shunting drivers' 
positions are created, regular men 
engaged in shunting will be on them, 
and work which would be used now 
for the purpose of the men's promo-
tion will be denied to them altogether. 
That is one feature of it. 

His Honor : I do not quite know why 
it should follow. 

Mr. Drakeford: I think I can show 
the Court that where shunting driving 
was allowed in a service greater than 
ours, all that the employers asked 
for was that it should be paid for at 
1/- per day lower than the maximum 
rate. That would be equivalent to 
what is being done here. 

Mr. Swaney: Is that in N.S.W.? 
Mr. Drakeford: No, I at.. referring 

to Great Britain; and a very recent 
decision shows that, because they took 
advantage of the conditions and 
allowed men to do what might be 
called main line work—and that is 
what the Department propose in this 
proposal, to go between stations, run-
ning in conflict with signals and so on  
—the National Wages Board of Great 
Britain decided that every man should 
go to the top without restriction,  
whether he was shunting or not. I 
can put in an exhibit in that regard,  
so that Mr. Swaney will have the 
opportunity of looking at it, and I 
think Mr. Lewis knows something of 
it. All I am putting is that this sug-
gestion really means that some of our 
promotion will be taken away, and 
also our rates. It is a fairly big pro-
portion of our promotion, because, 
necessarily, in the metropolitan area, 
a fair amount of the work must be 
shunting. Then there is one other 
contention which is perhaps rather out 
of place. We suggest that shunting 
work, particularly in yards like Mel-
bourne, where men are moving about 
amongst fixed • signals, is important 
work. It is work on which the lives 
of others depend all the time. Thb 
shunter has 44 hours because of the  
strenuous nature of his work, and our 
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men with him are working 48 hours. 
Yet it absolutely depends upon the 
driver and the fireman as to what 
happens to the shunter. Complete 
obedience and observation must take  
place to enable the shunter and others 
working about the yard to be safe. 

The witness, continuing, said that 
in his 23 years' service the grade had  
been unknown in Victoria. He then 
went on to deal with the Department's 
definition of what constituted shunting 
work, and then stressed the respon-
sible nature of the work which was 
performed in congested areas, numer• 
ous signals and other movements 
taking place that are not protected by 
fixed signals. These factors and 
others (including automatic couplings, 
which were regarded by enginemen as 
a curse as they were causing un-
estimable damage) at the present time 
cause driver's nerves to be at high 
tension all the time. Many men would 
never reach the maximum before they  

had to retire on account of reaching 
the age limit, and this position will 
be aggravated if the grade of shunt-
ing driver is introduced. Acting men 
were being deprived of rates of pay 
which they should be getting, and an 
interim award should be made to com-
pel the Department to pay the rates  
they agreed to pay when the Award 
was set aside and were under the 
Classification Board. The longer the 
Court sat, the longer we were being 
deprived of our just rights. 

At the conclusion of his evidence, 
Mr. Lewis was cross-examined at 
length by Mr. Swaney, both as to the 
position of acting men and also in 
regard to Shunting Drivers, and in 
connection with the latter Mr. Swaney 
intimated that the memorandum deal-
ing with this matter indicated that 
Shunting Drivers would not be used in 
certain sections of the metropolitan 
area, as, for instance, between Mel-
bourne and Newmarket and Port Mel-
bourne and between Spencer Street  
and other Stations.  

WITNESS W. T. G. WILLIAMES. 
The next witness was Mr. Walter 

T. G. Williames, who tendered evi-
dence in statement form, setting out 
at length the history of events in  
gard to the position of acting firemen 
from prior to the first Federal Award 
in 1925 up to and inclusive of what 
transpired after that Award was set 
aside. 

Mr. Williames' statement showed 
that he entered the service in 1921 
and commenced firing in the same 
year, and since then had performed 
all classes of firing work, and even-
tually received the maximum fireman's 
rate of pay in 1926 by the progressive 
stages as laid down in the Federal 
Award. 

When the latter was set aside, al-
though he had then been on the maxi-
mum for over 5 years, he was reduced 

within 15 months to the minimum rate 
upon reversion to the Classification 
Board Award. This was partially 
remedied by a subsequent award of 
the Board in 1932. According to the  
records he had been credited with  
16941 hours' firing time since the set-
ting aside, but this did not represent  
all the time he had been engaged on 
firing duties, as travelling, waiting, 
hostling, attending inquiries, examina-
tions, or annual leave was not credited 
for promotion purposes. After setting 
out the deductions imposed on him  
during the past three years, Mr. Wil-
liames then described in detail how 
promotion was governed by Division 
19 of the Railways Classification 
Board, which, although it contained 
no provision for regression, the De-
partment so interpreted Clause 3 B  

of that division to reduce him from 
the maximum to the minimum fire-
man's rate. He contended that he 
should have been classified in March,  
1925, as at that time he had complied 
with all the requirements of Regula-
tion 76. He had protested to the 
Commissioners in writing, and, al-
though he instanced this matter be-
fore the Full Court in August last on 
the application to have the award re-
stored, the Department did not refer  

to it at all in cross-examination and 
the injustice still remains. 

Another aspect which had caused  
strong resentment to acting men was 
the action of the Department in taking 
in a period of time prior to the setting 
aside to bring about a reduction in 
their rates, and when it is realised 
that they had been subjected to cost of 
living reductions, the 10% cut and loss 
of higher grade increments, in addi-
tion to lessened earnings and short  
time working, amounting in his own 
case to 33.3%, it would be seen that 
there was ground for the discontent  
which existed. His own case was not 
an isolated one and he could quote 
similarly in respect to cases of men 
like Davis, Lynch, Masterton, O'Sul-
livan, Rolfe and others. 

The witness then dealt exhaustively 
with the alterations arising from the 
suspension of the Mixed Functions 
Clause, and cited cases where men had 
been disadvantageously affected as a 
result. It was through such cases  
that the men had become so strongly 
resentful and impatient. To be 
singled out to bear an unequal and 
undue share of sacrifice was not only  
grossly unfair and intolerable but re-
sulted in Government employees being 
forced on to the poverty line. 

At the conclusion of his evidence  
for the acting firemen, Mr. Williames 
then tendered evidence in support of  
increased rates for classified firemen, 
supporting and supplementing in this 
regard evidence tendered on the  
original hearing by Mr. N. Puller, 
and stated that since that evidence 

was given the firemen's responsibility 
had been considerably increased,  
mainly due to speeding up, reductions 
in scheduled running, increased loads  
and more frequent use of bigger en-
gines, which has made the work mom 
skilled and more arduous. Thes.: fac-
tors had, in turn, retarded promotion, 
and in his own case, with 13 years' 
service, he was not even classified as  
a fireman. 

After dealing with Cleaners' and 
Firemen's rates and conditions in 
Great Britain, Mr. Drakeïord con-
cluded his examination of the witness 
and the Court adjourned until the  
next day. 
FRIDAY, 24th NOVEMBER, 1933. 
On resuming, Mr. Williames was 

subjected to cross-examination by Mr. 
Swaney. 

WITNESS A. KNIGHT. 
Mr. A. Knight, of North Melbourne 

Loco., was the next witness called, and 
his evidence covered the grades of  
Cleaner, Acting Fireman and Electric 
Helper. The witness entered the ser-
vice on 4th December, 1923, and had 
been engaged on the usual duties as-
sociated with depot and train work-
ing, and was now receiving less pay 
than 10 years ago. The physical 
qualifications for Cleaners were the 
same as was previously outlined to 
the Court, but that the high standard 
required has to be maintained, and if 
not so maintained men are retired 
from the Department. The same 
thing applied in the case of qualify-
ing examinations as to knowledge, etc., 
for firemen, and if men are unable to 
pass the examinations they are stood  
down (cases in support were quoted).  

As far as cleaning is concerned, the 
work is now more dangerous with the 
bigger height of the boilers; in addi-
tion, the work is done in the open 
where men are subjected to extremes 
of weather, and only the same allow-
ance for stores is given as in the case  
of the smaller engines, which makes 
the work dirtier and harder. This 
latter is also an aggravated condition, 
consequent on the installation of self-
emptying someboxes. The wear and 
tear on Cleaners' clothes was always 
heavy but has now been increased. 
The Commissioners will not allow lost 
cleaning time to be made up retro-
spectively, although the engine would 
be a lot dirtier. 

His Honor: You suggest that if you 
omitted to wash your face this morn-
ing it would be a good scheme to wash 
it twice to-morrow?—Obviously it 
would be a lot dirtier and incidentally 
with no more stores to do it with.  

His Honor: I think that, if the face 
was missed yesterday, you would per-
haps want a little more soap to-
morrow?—Absolutely. 

The witness then proceeded to deal  
with the practice of the Department 
in keeping Cleaners sent lighting up  
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or on the table on those jobs and not 
permitting them to take up their 
tiring, thus depriving them of promo-
tion and the higher rate of pay. 

The lengths of shifts were then 
traversed and cases of long hours sub-
mitted, after which Mr. Knight dealt 
with how he had been reduced follow-
ing the setting aside, the details of 
which \v ere somewhat similar to those 
presented by Messrs. Lewis and Wil-
liames. A considerable portion of his 
evidence was then directed to the 
grade of Electric Helper, in which he 
set out the duties and responsibilities 
of the grade, and during which he 
quoted a case of where he was en-
gaged on several classes of work on 

 the one shift, only one hour of which 
was counted for promotion as the time 
worked on the electric locomotive is 
not counted for promotion purposes. 

On the subject of his work as an 
Acting Fireman the witness expressed 
the view that the same standard was 
required of acting men as from classi-
fied men, and, what was more, they 
were getting it, as was exemplified in 
the case of Acting Fireman McLaugh-
lin, who had received a letter from the 
Department that he had been certi-
fied as competent to handle "C" class 
engines. Mr. Knight instanced that 
he himself had been called upon to 
fire on the Sydney Express, and was 
asked to exceed the schedule, which 
was done. That the acting men were 
competent to do all classes of work 
was shown by the long hours they 
were called upon to work, vide the 
cases of Messrs. Flanagan, Gilbaurd, 
Scott and others. 

Before concluding Mr. Knight in-
stanced at length the hardships that 
were being experienced by the super-
numerary cleaners, alter which he was 
cross-examined by Mr. Swaney, and 
during the course of the cross-
examination relating to men acting 
as Electric Helpers, His Honor re-
marked that he was surprised that 
men who have been utilised for that 
purpose had not been credited with 
the time for promotion purposes. 

RAIL MOTORS. 
WITNESS J. SHARKIE. 

The next witness was Mr. James 
Sharkie. who gave evidence covering 
the Rail Motormen, and, before he 
commenced, Mr. Drakeford asked the 
Court, at the desire of the men, that 
His Honor should visit the depot at 
Spencer Street and also undertake a 
trip on one of the petrol electric cars, 
which His Honor indicated he would 
do. 

Mr. Swaney: There is one dominant 
consideration which Your Honor 
might consider. When the electric 
train driver case was before Mr. Jus-
tice Powers the questio n . was raised 
as to whether there was any inter-
state dispute in respect of that grade. 
Mr. Justice Powers had some doubt 

about it and referred the matter to 
the High Court for decision; but just 
when evidence of the position was 
being given electric trains were in-
troduced into N.S.W., whereupon it 
became unnecessary to decide the 
point, as to whether it is possible for 
the Court to prescribe where no inter-
state dispute is shown. 

His Honor: These are trains. Trains 
vary. I remember travelling in some-
thing new when I was in Tasmania 
the last time. They have some other 
sort of train running in Adelaide. 

Mr. Swaney: It was some steam 
and some electric in Victoria, and 
steam only in N.S.W. 

His Honor: I think I will give a 
decision against you, and you can, 
if you desire, take it to the High 
Court. I will adjudicate for this in 
due course. 

Mr. Sharkie, giving evidence cover-
ing the claim for Driver-Mechanic, 
said that he joined the service in 1922 
and had four years' previous experi-
ence of Internal Combustion engines 
as a Driver of a Rolls Royce Ar-
moured Car during the war period. 
He had opened up the Victorian ser-
vice at Numurkah and in 18 months 
had run 30,000 miles without any loss 
of time, attributable to maintenance 
for which he was responsible. After 
that he was promoted to Rail Motor 
Driver-in-Charge, and in that capa-
city inspected and reported on the 
running of cars and instructed the 
Drivers in their duties, and had ob-
tained extensive experience prior to 
the introduction of the Petrol-Elec-
trics, and had since obtained consider-
able experience with the latter. He 
was now regularly employed on main-
tenance. 

At this stage the witness described 
his present duties and responsibilities 
at length, after which he went on 
to deal with the claim for Rail Motor 
Drivers generally, and in this con-
nection he mentioned that he sub-
scribed to the evidence previously 
presented by Messrs. McElhinney and 
Barker and expressed the view that 
in the meantime the skill and respon-
sibility required had been increased as 
a result both of the added experience 
gained and the speeding up of time 
tables, increased loading and fitting 
up of a dead man's handle. Train 
times had been considerably shortened 
on the Geelong, Yarram, Bacchus 
Marsh and Lancefield lines. Addi-
tional trains were now being run dis-
placing steam trains, some of which 
were partly express. The dead man's 
handle prevented men from obtaining 
food on some runs, as for instance 
on the 8.10 a.m. Yarram. where the 
man had to hold the handle practi-
cally continuously from 8.10 a.m. till 
1.5 p.m. 

The margins for these men have 
never been assessed by any Tribunal, 

being fixed by the Department itself, 
which merely continued the margin of 
6/- per day, which was paid on the 
older types of cars, and the events 
which have transpired since this type 
has been introduced have caused con-
siderable dissatisfaction, which it was 
hoped the Court would take into con-
sideration and make an early Award, 
as present indications were that the 
service was going to be a. continu-
ously expanding one, particularly in 
view of the fact that the Department 
had called for tenders for crude oil 
burning engines of the Diesel type. 

The load on the present cars was 
110 tons, with a  carrying capacity 
of 200 passengers, with a maximum 
speed of 60 miles per hour. Men had 
to put up with tremendous noise, heat 
and vibration, which they considered 
had a detrimental effect on health. 

Adjournment. 
MONDAY, 27th NOVEMBER, 1933. 

Mr. J. Sharkie, continuing his evi-
dence from the previous sitting, men-
tioned that the headlights on the 
cars had been reduced from 250 
watts to 100 watts as an economy 
measure, which they contended caused 
nerve and eye-strain at level cross-
ings. 

After dealing with the Petrol-Elec-
tric Drivers, the witness then pro-
ceeded with the case from the point 
of view of the men working the other 
types, such as the Brill, the Leylands 
and the A.E.C.'s, and instanced the 
working on the Whittlesea run, and 
then dealt with the men working the 
Daylesford and Echuca service, par-
ticulars of whose working were sub-
mitted in detailed form, at the con-
elusion of which he was cross-ex-
amined by Mr. Swaney. 

Did you serve an apprenticeship?—
Yes. 

To what grade ?—I served an ap-
prenticeship at the Pendleton Iron 
Works in Manchester. 

What grade?—It was a mixture of 
all grades—turning, fitting, planing, 
shaping, slotting, rivetting and various 
jobs. 

You were appointed to this position 
in 1923 ?—Yes. 

1)id you mention that fact when 
you sought the job of rail motor 
driver?—I could not say whether I 
did or not. 

It would have been a considerable 
help, I would think, would it not?—
Possibly. 

You actually stressed your experi-
ence as a motor mechanic ?—Yes. 

You did not serve any apprentice-
ship as a motor mechanic— 

His Honor: Four years in the War, 
driving and looking after motor 
vehicles, I should think is a fairly 
good apprenticeship, if you know any-
thing of the conditions. 

WITNESS E. BRYMER. 
The next witness was _ Mr. Eric 
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Brymer, who is Rail Motor Driver-
in-Charge of Petrol-Electric Cars at 
the Spencer Street Depot, and to 
cover whom the Union amended its 
claim making special provision for 
this particular job on account of its 
increasing importance. Mr. Brymer, 
after outlining his previous experi-
ence in the service, then dealt at 
length with the various responsibili-
ties attaching to his position, and in-
stanced how his job had progressively 
advanced until, at the present time, 
he was practically in complete charge 
of the Petrol-Electric running. At 
the conclusion of his exhaustive out-
line of his duties the witness was 
briefly cross-examined by Mr. Swaney, 
and that being completed His Honor 
made the following remarks:— 

• Just before we go on with him, Mr. 
 Swaney, this last witness looks a bit 
embarrassing. He is not a motor 
driver in charge. He may formerly 
have been a motor driver, but motor 
driving has nothing to do with his 
present job, and if I classified him as 
a motor driver in charge, on the basis 
of the work he does at present, it 
might draw a very untrue picture in 
the award, which, in future, might be 
quite embarrassing for the Commis-
sioners. I merely throw out the hint 
that if the possibility of his position 
being dealt with by the Court was 
because of your Department not con-
sidering the worth of his position or 
the man himself in connection with 
his job, if I were informed that a 
decision had been given by the Com-
missioners, which would make it un-
necessary for me to includa his classi-
. fication, under this heading, at all 
events, in the award, it might save 
me from a present small embarrass-
ment and your Commissioners from a 
considerable embarrassment in the 
future, when rail motor drivers in 
charge properly so described, when 
your service expands a bit, would 
have this embarrassingly high rate in 
the award. I am contemplating a rail 
motor driver in charge as a man out 
along the line in charge of one or two 
crews, or something of that sort, and 
that position might well be provided 
for, but a rail motor driver in charge 
here, and classified on the work he is 
now doing, does not seem to me at 
the moment to represent a true pic-
ture of a rail motor driver in charge. 

Mr. Swaney: I follow Your Honor. 
There are, perhaps, many other titles 
which might be selected in its stead, 
such as rail motor foreman, or rail 
motor supervisor. 

His Honor: Something of that sort. 
I would have to try to devise some 
new title for the man myself, I think, 
but if the Department had any opinion 
about it, and only had their hands 
held because of these proceedings, if 
they were to tell me that they had  

dealt with the situation, I might very 
well leave it out altogether. 

Mr. Swaney: Quite so. 
His Honor: I do not want to ask 

you to discuss the matter with me 
now. I throw that out to you for 
consideration. 

Mr. Swaney: I am just trying to 
visualise the possibility of the De-
partment being prepared to do some-
thing, and that not meeting with the 
concurrence of the other side, in which 
event your Honor would, perhaps, still 
be obliged to make a decision. 

His Honor: If I made a decision in 
those circumstances, it might be as 
well not to make an award if I were 
satisfied that the position was being 
met. 

Mr. Swaney: We will certainly con-
sider that. 

His Honor: I am not trying to force 
your hands, I am only putting pos-
sibilities to you. If I understood you 
correctly, your consideration of this 
case was stopped by reason of these 
proceedings. 

Mr. Swaney: That is definitely so, 
in connection with the consideration 
which was given to it just recently. 

Mr. Drakeford: You did not have 
time before. 

Mr. Swaney: I would not be pre-
pared to say that that was necessarily 
the dominating influence when the 
matter was considered some time ago. 
We will bear your Honor's remarks 
in mind. 

ELECTRIC TRAIN DRIVERS. 
WITNESS J. GAULT. 

Mr. John Gault was the next wit-
ness, in respect to the grade of Elec-
tric Train Drivers, and, in reply to 
Mr. Drakeford, stated that he entered 
the service on 17th October, 1901, as 
a cleaner and worked as fireman, rail 
motor guard and driver within 10 
years of his entering the service, and 
was appointed as electric train driver 
in 1921. He was at present Secretary 
of the Electric Train Drivers' Branch 
of the Union, and had also filled the 
offices of State and Federal President, 
being the foundation President of the 
Federal Union, and, in addition, was 
one of the Commissioners' representa-
tives and a Vice-President of the Rail-
ways Institute. 

At this stage, Mr. Drakeford ex-
plained that Mr. Gault's evidence was 
directed to showing in what way 
changes have taken place since Mr. 
Crough gave evidence for the grade 
previously. 

Mr. Gault, continuing, said that, 
generally speaking, the skill required 
was of the same standard, but the 
responsibility had been increased, 
owing to the greater mileage being 
run and the lessened opportunities 
now being given for keeping abreast 
of the job. When Mr. Crough gave 
his evidence the average miles per  

man ran out at 81 miles, an average 
which has now been increased to 87.20. 
Those were Departmental figures in 
both cases, but he contended they did 
not accurately reflect the true position, 
which, if taken out on a proper basis 
would be 102.18 miles per day. He 
put in as an exhibit a return showing 
a comparison of the number of men 
employed and the total miles run for 
the years 1930 and 1933, which, when 
analysed, showed that the number of 
men has been considerably reduced, 
but the total mileage run has been 
reduced to a much lesser correspond-
ing extent, representing a relative im-
provement to the Department of 9,624 
miles per week. The rosters had been 
tightened up, trains had been taken 
off  and terminal interval times short-
ened, with the result that the men 
were now running more miles per man 
and on some shifts the rosters had 
been tightened to such an extent that 
they were not within the bounds of 
reason. 

Additional duties had been placed 
on the men such as the greasing of the 
pantographs. When Mr. Crough gave 
evidence in 1929 the average wage of 
Electric Train Drivers was £380 per 
annum, and that was now down to 
£260, or nearly 32%, a substantial por-
tion of the drop being due to the time 
that is now booked off compared with 
what previously operated. The work 
was both important and responsible, 
involved the closest possible attention 
to signals, speed limits, curves, stop-
ping, starting and keeping time, and 
warrants payment of the maximum 
driver's rate of pay. Mr. Clapp, in 
1930, when giving evidence before the 
Classification Board, had admitted the 
responsibility of the job without quali-
fication. In Great Britain the electric 
train driver received no differential 
treatment to that accorded the steam-
man, but proceeded without restric-
tion to the maximum rate of pay. 

Mr. Drakeford: In that respect, you 
are suggesting that he is on a better 
basis than you are here?—Yes; he is 
on a better basis. 

While we are on that, if it is sug-
gested that there is any relationship 
between driving a motor car and driv-
ing an electric train, would you re-
gard that as a reasonable suggestion? 
I ask you that because I understand 
you have a motor car of your own?—
Yes. I could not think of a basis 
there. 

What did you do before you came 
into the Railway Department?—Just 
before I came into this Department I 
completed about four years' service 
with the Tramway Company as grip-
man on the tram. 

And therefore you have driven cable 
trams, you have driven steam trains, 
you have driven electric trains, and 
you have a motor car of your own 
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which you use fairly frequently; is 
that so?—Occupation permitting, yes. 

That is to say that when you get 
time you use it. I think I have your 
answer—that there is no reasonable 
basis of comparison; is that so?—I 
do not know whether I could inform 
the Court on that. I cannot think of 
any way, except perhaps comparing 
the stopping power. I should think 
the stopping power would be the fac-
tor. For instance, a car at 30 miles 
an hour, with good brakes, you ought 
to stop in 30 or 35 feet; the tramcar 
when still on the grip, with the 12 
miles an hour limit on speed, approxi-
mately about 12 feet or 14 feet as a 
limit. I believe it was done in a test 
at 11 feet. An electric train, at the 
same speed, 30 miles an hour, I would 
say about 270 feet or 260 feet. A 
heavily laden goods train travelling 
at the same rate, approximately three-
quarters of a mile I think. 

Mr. Gault, continuing his evidence, 
said that Sunday shifts over 8 hours 
had been extended from 11 to 24 at 
the Jolimont Depot. 

One matter that had become a 
source of discontent was the practice 
that had sprung up of booking men 
off out of their turn for a day off at 
short notice, the day being useless to 
the man on account of having no time 
to make arrangements. 

Regarding preparation and stabling 
time allowances, a test was conducted 
by Departmental Officers in the pre-
sence of the Court, which, although it 
resulted in more time being taken than 
is now allowed, no attempt had been 
made to give effect to. In connection 
with the claim to be advised of next 
turn of duty, the men are now being 
required to accept the responsibility 
of perusing Saturday's rosters to see 
if any alterations have been made. 
The issue of uniforms and coats had 
ceased since Mr. Crough gave his 
evidence, and, in effect, this is a cut 
in wages, as according to Mr. Carolan 
these were valued at £5/19/3 per year. 
In regard to leave relief at out-
stations, we have now been told that 
if a man wishes any extra leave he 
must pay the expenses of the relieving 
man. 

CROSS-EXAMINED BY MR. 
SWANEY. 

Mr. Swaney: Do you suggest that 
the responsibility of an electric train 
driver has increased in the last three 
years consequent upon the additional 
mileage which he is required to do 
per day?—Yes. 

What is the range of run per in-
dividual?—The longest run we have 
is from Frankston to Williamstown. 

What does that aggregate per shift? 
—The shift is limited by the Commis-
sioners' decision many years ago to 
120 miles on the average, and 125 

miles on an emergency on such a day 
as special traffic. 

That means that an effort is made 
to see that no driver exceeds 125 miles 
per day even in emergency?—That 
is so. 

Do you know what mileage they run 
to in N.S.W. for example?—I think 
they run a higher mileage than we do. 

I am informed that they run as 
high as 150 miles per day?—We have 
some runs of 26L-  miles in about 53 
minutes with three minutes allowed at 
station stops such as the 5.5 Franks-
ton. We do not get many of those. 

Do you regard 87.20 miles as being 
a hardship?—No. We think that if 
you take the stand-by men and the 
men who are necessary to the job in 
that run you make it up. 

Supposing it were actually 102 
miles, without admitting the accuracy 
of your figures, would that be a hard-
ship?—I think so. 

Why?—Because of the concentration 
and the nerve-wracking nature of the 
job. There is hardly a man who 
knocks off who has been there any 
considerable time who is not much 
more worried than he has ever been 
in his life. Some men complain of 
headaches after 8 hours. 

In regard to the rates of pay, you 
say that there has been a reduction 
on the average from £380 to the pre-
sent figure of £260, representing 30% 
odd reduction. When that £380 was 
being earned, we were working on a 
pretty high basic wage, were not we? 
—A high basic wage and more hours 
per week. 

It is the desire of your organisation, 
I take it, to broadly have a 12-day 
fortnight ?—Yes. 

And substantially that is what you 
are getting now, is not it?—No. We 
are getting 13 days sometimes; other 
times a little over 10. 

What is the average?—It averages 
out a little over 12 ; I think about 3 
or 4 hours per man per year over 12 
days per fortnight since the award 
was set aside. 

In those former times, we did not 
book off the Sunday time as we are 
now doing?—That is so. 

And it is through the adoption of 
the present practice of booking off as 
far as possible in order to spread 
work?-No. I would not say that. 
I would say the booking off was seem-
ingly designed to have enough men 
on to meet emergencies. 

The booking off arrangement en-
ables more steam men to be utilised, 
does not it?—Yes, although there are 
less men on now than there were 
when they were not booked off. 

It thus had the effect of spreading 
the work more amongst the steam 
men?—No. 

If we did not book off, we would 
not need so many men from the steam 

side?—That is so, but you do not 
utilise steam men on there now. 

What about the flexibility staff of 
which you speak?—They have dis-
appeared. They are a fixture when 
they come there now. 

Does not it follow that if we were 
not booking off. we could do with less 
aggregate men?—Yes. 

Therefore not booking off we are 
utilising a higher number of in-
dividuals on the electric service?—
Yes, on figures, you are, but in actual 
fact you are not. 

His Honor: What does that mean, 
precisely?—The job was crowded up 
so much that they need less men now 
to do approximately the same amount 
of running. 

What do you mean by "crowded 
up"?—When the case was before your 
Honor previously, they employed 335 
men, and with a very small decrease 
in mileage they are now employing 
only 309, although they are booking 
off now, and the men are only work-
ing 12 days per fortnight instead of 
13. 

Mr. Swaney: You gave an instance 
of where additional leave was not 
sanctioned unless the employee desir-
ing it recouped the Department the 
extra expense involved. Did that ever 
actually happen?—No, but we were 
told of it, and the man was not pre-
pared to incur the expense. 

I am rather surprised to hear that 
that is the policy, because we say we 
do not do that sort of thing.—Driver 
Archibald, through the altered system 
of booking men on leave, was required 
to go away on Saturday and resume 
duty on Sunday, which he objected to 
doing. The reason was that they had 
to send a man out on expenses to 
Ringwood to relieve Archibald while 
he was on holidays—not through the 
week, because he was travelling from 
Melbourne to Ringwood to do the re-
lieving, but on Sunday the man had to 
be out on Saturday night to pick the 
train up. Archibald suggested that 
he would take a couple of days' leave 
extra sooner than come back to work 
on the Sunday. He was told, and I 
was told, that if he did that he would 
have to pay the expenses of the man 
who would do the extra two days. 

Was he told by any responsible 
officer, or was that just some junior's 
opinion of it?—He was told by the 
chief clerk and the foreman at Joli-
mont. 

Was that their idea of what might 
conceivably happen, or was it a de-
liberate statement of what would hap-
pen?—No. There is a man at the 
present time at Frankston seeking a 

 month's leave, and he has been told 
that he must get a man to change with 
him for the month and be prepared 
to do without expenses. That is 
Danks, a returned man. 

1 

t 
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Having got the names, we will now 
investigate the position, but we do 
not admit that that is the policy. 

The witness withdrew. 
Mr. Drakeford: Those are all the 

witnesses we have from Victoria, if 
your Honor pleases. There will, as 
I intimated earlier, be a witness from 
S.A. and one from Tasmania. 

His Honor: As to when we can take 
other evidence, you are proposing, I 
understand, to bring it from the other 
States concerned and take it here? 

Mr. Drakeford: That is what we 
would like the Court to do. There will 
be only one witness from each place, 
and it will be much less expensive, 
and I think a good deal of time will 
be saved by that process. That will 
complete the additional evidence we 
desire to present. We are endeavour-
ing to get statements from those two 
witnesses, so as to cull out all the 
superfluous matter as far as we can, 
and we propose when we get those 
statements to simply present to the 
Court evidence of any changes that 
have taken place since the other wit-
nesses gave evidence. I do not know 
that we can absolutely confine our-
selves to that, but we will do it as far 
as possible. 

His Honor: What do the Commis-
sioners want to do in the way of fresh 
evidence. Have you made up your 
minds yet? 

Mr. Swaney: We will want to call 
evidence to deal with the submissions 
that have taken place in the last few 
days, and also to accept the invitation 
of your Honor to show cause why the 
Commonwealth award would not fit. 
In that regard the Commissioners de-
sire to have the opportunity of going 
into it in some detail before presenting 
any evidence. So I suggest that we 
will want some time in which to be 
able to give your Honor our reasons 
why the Commonwealth award would 
not fit our service. We have not tabu-
lated the comparisons in juxtaposi-
tion, and it will take some little time 
to consider the precise effect of the 
conditions upon our service. 

His Honor: Comparatively speak-
ing, only a small portion of it is ap-
plicable to this set of men. 

Mr. Swaney: But there are prin-
ciples which we desire to examine. 

His Honor: You know how I am 
caught up. I have to go to Adelaide, 
and immediately I return from there 
I have to go to New South Wales. 
We start on a Full Court case in New 
South Wales on the 11th December. 
Then I think we have to come back 
here and hear some more addresses 
in connection with Full Court matters. 
It looks as if that will take us right 
up to the vacation. I would have liked 
to get in the whole of your evidence 
before the vacation, if possible. How 
much notice would you require in order  

to get these two people over? I can-
not give you a date now, but I might 
see a loophole which will enable me to 
fit them in. 

Mr. Drakeford: If your Honor could 
do that I would be glad. We could 
put our witness from South Australia 
in the box first. He would take most 
of the day, but he may not occupy a 
day. We would want three or four 

Branch 
ARARAT.—Our Branch meeting of 

the A.F.U.L.E. was held in the usual 
place on the 12/11/33, when the 
Chairman presided over an improved 
attendance. But there is still room 
for fresh faces. The minutes were 
read and confirmed, and a lengthy list 
of correspondence read and dealt with. 
Items were listed for local deputa-
tions, and Secretary satisfactorily ex-
plained the result of last deputation 
with Depot Foreman. Under general 
business the nomination of officers for 
1934 came forth, and it was regret-
table to note that our worthy "Sec-
retary" resigned from the position he 
has held for a number of years, and 
whilst in office carried out his duties 
to perfection. No further business, 
the Chairman closed the meeting at 
4.40 p.m.—A. E. DANS. 

BENALLA.—The monthly meeting 
of Benalla Branch of A.F.U.L.E. was 
held in V.R.I. Building on Sunday, 
12th November, at 2.30 p.m. Comrade 
Whittingslow in the chair. The 
minutes of previous meeting were 
read and confirmed. The news-
letter was read and listened to with 
interest. A few items were listed for 
the foreman. Traffic at this depot is 
keeping up very well. The supers. are 
receiving a fair share of the work. 
This being the meeting of nomination 
and election of officers, the following 
officers were elected: President, Com-
rade W. Clover; Vice-President, Com-
rade W. Hinds; Secretary, A. Bourke. 
Comrade Trueman, who has held the 
position for three years, resigned. 
"Comrades," I appeal to you all to 
endeavour to be present at the meet-
ings as I need your support.—A. W. 
BOURKE. 

CENTRAL.—The monthly meeting 
of the above Branch was held on the 
12/11/33. Mr. W. Bishop occupied 
the chair. After the minutes were read 
and confirmed a further discussion 
took place on the passenger roster. 
It was decided to ask the Head Office 
to supply a list of purely passenger 
jobs that could be embodied in a 
passenger roster. Messrs. Pullar and 
Franklin reported on the representa- 

days at least. 
His Honor: I will see what I can 

do. If I can see a gap which I think 
looks hopeful, I shall get my associate 
to fix up a date with you. 

Mr. Drakeford: That three or four 
days may enable the other side to get 
rid of their evidence also. 

Mr. Swaney: I would not for one 
moment prophesy that. 

Reports 
tions made in connection with work-
ing into two consecutive Sundays. 
The departmental methods to over-
come this objection were most un-
favourable and made the position in-
finitely worse. It was decided to let 
this matter stand until a more favour-
able opportunity. The branch refus€d 
to appoint a representative to the 
Fuel Conservation Committee, and the 
item was forwarded to the executive. 
Correspondence was read from the 
A.R.U. Socialisation Committee an-
nouncing a mass meeting to be helt 
at Unity Hall on Sunday, 19th Novem-
ber. It was decided to refer the 
matter to the executive, with a re-
commendation that the President at-
tend with a free hand on the items 
under discussion. Dealing with the 
impending court case, Mr. Lewis 
asked members to assist the wit-
nesses in every way possible. It was 
a big task, and though we had a good 
case there was danger in being over-
optimistic. The Federal claim, as 
read, relating to a shorter working 
week, was endorsed. It was argu d 
that this would not come from the 
court, but would be the outcome of 
economic conditions existing at an y 

 given time. The voting disclosed a 
majority of three in favour of submit-
ting the claim to the Arbitration 
Court. The result of the general elec-
tion was announced by the returning 
officer, Mr. Pullar, and some satis-
faction was expressed at the result 
of the referendum on affiliation with 
the A.L.P. It will be noticed that 
the Firemen and Cleaners have no 
representation on the new executive. 
This is a serious anomaly, and surely 
does not reflect the interest taken by 
this large body of men ? Nomina-
tions were taken for Branch officers 
and committee, and a fairly repre-
sentative list was submitted. We are 
now approaching the end of 1933, and 
though a little more work (probably 
seasonal) is offering, there is little 
improvement in the purchasing power 
of wages. Workers are plentiful and 
are consequently cheap. The market 
is overstocked and prices are down. 
The supply exceeds the demand, so 
the surplus must be destroyed. Living 
standards are reduced. Morale is 
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broken. The labor commodity is pur-
chased at its market price. Courts, 
parliaments or unions are helpless. 
The system must continue its methods 
or break down. If the system cannot 
assess human values at a price con-
sistent with human necessities, then 
the system must be  changed. Social-. 
isation the solution: Work for it.—
CHAS. J. FRANKLIN. 

DIMBOOLA.—Our monthly meet-
ing was held on 12/11/33. There was 
a fair attendance of members; Mr. 
Sadlier occupied the chair. Corres-
pondence and news-letter were déalt 
with. There were six items forwarded 
for Depot Foreman, Ararat. We hope 
to receive early and favourable re-
plies. After having occupied our 
present Drivers' room for I should 
guess 36 years, we got just bundled 
out, and now we occupy the ex-office. 
We are taking up the matter of bath-
room facilities. If you needed a 
shower it is now necessary to go 
through the office. Accompanied by 
his bagpipes, Larry Fraser, now re-
tired, formerly stationed here as a 
driver in 1908, when Dad Klowss's 
boarding-house was Victoria's best and 
Carl Seliger's boot repair shop re-
newed old soles and gave a prize of 
a pair of boots for the heaviest fi,h 
weighed in for the season—of course 
it had to be caught in the "Silent 
river 'mid the gum trees"—the old 
Wimmera. Yes, Larry's retired. 
He spent the regatta week-end 
with us, renewing old acquain-
tances. Larry looks exceptionally 
well; he must have read "The 
Best Is Yet To Be." Make up 
your mind you need never be too old 
for anything in this world, except 
perhaps football and leapfrog, and 
not always for them. 

The bagpipes as played by Larry 
was the only effective music to keep 
the mosquitoes away when he lived 
here—anyhow it was preferable to 
some of his neighbours' smoke bar-
rages. 

Remember Mrs. McGinty sending 
her son for the re-soled boots at Carl 
Seliger's—old Carl says, "Vot you 
vant?" "Mother sent me for the 
boots, Mr. Seliger." "Did you bring 
the money, son ?" "No." "Veli, veil, 
de boots vas not done." 

Remember another day old Carl had 
a cask of wine, and called out as 
Larry was passing, "Frazier, come in 
here and try my vine"; poured out 
a glass. Larry lifted the glass rather 
too hurriedly for old Carl's liking. 
It was "No! No! Frazier; just sip; 
slowly and get the flavour." Larry 
complied with instructions, and on 
completing the task old Carl said: 
"Dad Klowss don't keep vine like 
dat." "No," says Larry; "he would 
have had to close up long ago." 

Them was the days, Larry! Bob 
Arthur Fortington and Dick Hanan; 
O'Regan (deceased), John Field (re-
tired), Jerry Graham (retired), Sol 
Drew, Bert Rolph, the Two Boys 
Arthur Fortington and Dick Honan; 
the three latter are still with us. 

It makes us reflect. I shall pass 
through this world but once; any good 
thing that I can do, or any kindness 
that I can show any human being, 
let me do it now, and not deter it—
for I shall not pass this way again.—
YOUNG EKO. 

DONALD.—A special meeting of 
the above Branch was held on Sun-
day afternoon, November 12th. A 
good attendance of members present. 
Owing to our Chairman, Leo Slattery, 
being away at Ouyen on  a  week-end 
trip, and our Vice-Chairman,  Tom 

 Keating, away on annual leave, our 
worthy Comrade Gordon Wilkinson 
was voted to the chair. Considerable 
discussion took place over proposed 
log for presentation to the Arbitra-
tion Court. It was finally decided 
that the Branch support the log, all 
members present voting in favour. 

Early in November ex-Driver Giles, 
of Mildura, passed away. Our late 
comrade only lived 18 months to enjoy 
superannuation, death being due to 
throat trouble. It was with deep feel-
ings of regret the news was received 
here, and goes to prove that 65 years 
is too long, or I should say too late 
an age, to remain on the footplate to. 
And 60 years should be the retiring 
age for engine men. They would 
then have more reasonable prospects 
of enjoying a few years of leisure 
in the eventide of life. 

Congratulations of the Branch to 
our chargeman, F. Rowley, having 
his status raised from second class to 
first class chargeman, to take effect 
from 1st July, 1933. 

Mr. A. Kenny, clerk stationed here 
for a number of years, has been trans-
ferred to the Big Offices. All the 
boys met to say good-bye to Arthur, 
who has been responsible for roster-
ing the trains here for a number of 
years, and presented him with a suit-
case and ever-sharp pencil prior to 
his departure.—C. H. MORRISON. 

GEELONG.—The Geelong Branch 
held its monthly meeting in drivers' 
room on Sunday, November 12th, at 
10 a.m., Chairman Mr. Gordon Hard-
ing presiding over a fair attendance. 
Members discussed the claim for a 
shorter working week, to be sub-
mitted before the Court, and a reso-
lution was carried supporting same. 
This is certainly one of the means 
of solving the unemployment ques-
tion, that is, of course, if adopted by 

the Court, which is extremely doubt-
ful, particularly as it is constituted 
at the present moment, and one 
wculd indeed be an optimist to expect 
much relief from the gentlemen the 
preside over the Court at present. 

Members are also anxious for an 
award to be delivered prior to the 
holidays; and whatever the result of 
same it will be at least legal and 
banding. This meeting being nomi-
nation day for officers to carry on the 
good work for 1934, and it was con-
fidently expected that there would 
have been opposition to the present 
officials; but for the first time fog 
many years there will not be an elee 
tion. I am particularly pleased to 
note that Mr. G. Harding was pre-
vaired upon to accept the position of 
Chairman for another term, and I 
sincerely trust that members will giv 
this fine young member greater sup-
port in the future than they have in 
the past. No further business, Chair-
man closed meeting at 1 p.m.—R. 
ELLIS. 

HAMILTON.—A special meeting of 
Hamilton Branch was held on Sun-
day, 12th November, at 10.30 a.m., the 
President, Mr. D. R. Johnson, occupy-
ing the chair to a good attendance of 
members. Minutes of previous meet-
ing having been read and duly con-
firmed, a rather imposing array of 
correspondence, including "News 
Letter," was read to the meeting. 
Included in the foregoing was an in-
vitation to members to attend a 
"smoke social" early in December to 
be held by the local branch of th- 
A.R.U. This invitation has also been 
extended to include an executive mem-
ber of our union. 

Shorter Working Week.—The reso-
lution covering this matter was car-
ried unanimously, and it was empha-
sised by several speakers that as the 
machine (in our case larger engines, 
etc.) was daily displacing the worker, 
it was the logical solution for the 
present of this problem. It was pre-
ferable to the Tory Government's idea 
of perpetual unemployment taxes, as 
a point would ultimately be reached 
where the machine-made unemployed 
would be in the majority. Nomina-
tions for Branch officers for 1934 wer-
received. Meeting closed at 12.30 
p.m."DIOGENE S." 

JOLIMONT.—The usual monthly 
meeting held in Loco. Hall at 10.30 
a.m. on the 12th November; Mr. W. 
Regan in the chair. After the 
minutes of the previous meeting were 
read and ccnfirmed, standing orders 
were suspended in order to hear the 
declaration of the poll for general offi-
cers and executive. This Branch 
wishes the elected officers every suc-
cess in what promises to be a strenu- 
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ous year in trying to recover some of 
the ground lost during the so-called 
depression. This in a period of such 
plentitude that wise men were pro-
posing to destroy the fruits of man-
kind's labour—and Nature's bounty—
in order to restore prosperity. 

The State President and Secretary 
attended the meeting and cleared up 
many points on which the members 
were in doubt. A visit by our officers 
now and again does, we feel sure, 
benefit both the officers and the 
Branch members. 

Nominations were taken for the 
Branch officers for 1934, and the only 
contest will be for the position of 
annual conference delegates. Some of 
the business was unavoidably held 
over until next meeting. As it was 
late for a morning session, the Chair-
man declared meeting closed at 1.35 

A very pleasant Sunday afternoon 
was spent by members of the Joli-
mont and Central branches on Novem-
ber 5th at the Loco. Hall, North Mel-
bourne, in bidding God-speed to a 
dozen retired men of the Jolimont 
Branch. As this is the third send-off 
in 18 months, during which nearly 50 
members have been wished an enjoy-
able retirement, it will be realised 
that Jolimont have had a heavy re-
tirement roll in recent years. Many 
of the men, we regret to say, being 
retired by the R.M.O. before reaching 
the departmental retiring ape, givinm 
some idea of the result of the con-
centrated work entailed in the run-
ning of the electric service. There 
is no doubt that if there is the least 
opening for a cause of failure this 
is the job above all jobs to find it 
out. The Branch deplores this, as the 
retirement of good mates is bitter 
enough in the ordinary course of 
events without being unduly hurried 
on by the strain which on this job 
has been greatly increased of late. 
However, we forgot our worries for a 
few hours. Who indeed could not 
forget his cares in the companion-
ship of such good and true mates as 
were the guests on this occasion. If 
any further incentive were needed it 
was supplied by top-notch artists in 
Messrs. Moore, Dowling, Lochead, 
Morgan and Stobie, not forgetting a 
first-class turn by Messrs. J. Crough, 
J. Ellison and H. Carey. In fact, 
things must have been good-oh; or, to 
get to the classical stuff, parting was 
such sweet sorrow, it looked at one 
period of the evening as if some of 
the members were not going to part 
until to-morrow. However, all good 
things must end, but this may be  an 
exception, as every member present 
vowed the entertainment was so 
good that they would not miss the 
next, and hoped it would be soon. 
The arrangements were a credit to 
the hard-worked social committee, 
and the best thanks of the Branch are 
hereby tendered to them for their 
splendid service.—J.G. 

SEYMOUR.—A _ very enjoyable 
afternoon was spent on Sunday, the  

5th November, when a very large 
gathering of members, retired mem-
bers and friends paid their respects 
to Mr. Harry Green, who has retired 
from the service after 45 years' ser-
vice as an engineman. Mr. Harry 
Jarvis occupied the chair in his usual 
very capable manner, and the passing 
off so pleasantly of this function was 
due to his ability, and he is deserving 
of every praise. Mr. Charlie Frank-
lin, of the Central Executive, repre-
sented the union. All are pleased 
with the able manner in which he 
dealt with the various phases of his 
speech. It would be a good thing if 
Mr. Franklin went through the 
country branches a bit oftener. An 
apology was received from Mr. A. S. 
Drakeford, who was unable to be 
present owing to business in Sydney. 
The musical items were contributed 
by the members and were very en-
tertaining. Mr. Green was presented 
with a beautiful pair of gold-mounted 
Barling pipes and tobacco pouch, also 
a retiring member's certificate; and 
we all hope that Harry and Mrs. 
Green will live long to enjoy their 
retirement. Of course, the day 
being hot the thirst of the guests and 
members had to be attended to, and a 
special staff of barmen had to be em-
ployed, and great credit is due to 
them for the able manner in which 
they carried out their duties under the 
able guidance of the chief barman, 
Milo Noonan. His staff worked well. 
Pop Hiffey and L. Unstead and Ding 
Dong Bell, the brew was very good. 
It would do you good to see the old 
ex-railway men stopping one or two; 
it would remind one of the good old 
days when these men would not knock 
one back.—J. C. MANGAN. 

WODONGA.—The ordinary monthly 
meeting of the Wodonga Branch was 
held on Sunday, 12th November, 1933, 
at 11 a.m., Comrade J. Dwyer presid-
ing. Minutes of previous meeting 
read and confirmed; correspondence 
read and received; news-letter and 
other interesting literature discussed. 
General business was very light, a 
few items being listed for deputation, 
both for local and for higher circles. 
We as members of this Branch feel 
with disgust the attitude towards the 
affiliation with the A.L.P. It looks 
as though we have to still go on writ-
ing and conversing with our members 
in the future as in the past should 
we feel that we want some favour or 
support by them in the House. Yet 
when direct representation on the 
floor is offering we are still to remain 
hoodwinked to the fact. Our Branch 
here is not a large one, to our sor-
row, but our members are solid for 
affiliation with the A.L.P. But as 
now industrial action is our only hope 
we are to push on, trusting to Provi-
dence if we die in despair. We are 
pleased to learn that more of our 
acting drivers have been placed on 
the classified list. We hope that when 
our case before the Court is finished 
that this cancer of acting stunt will  

be a thing of the past. Nominations 
were taken for 1934 officers. Very 
little change in the field is expected 
this year. As this was all, when the 
hour for closing came, the Chairman 
then closed down our meeting at 12.45 
p.m.—G. H. LYNCH. 

BENDIGO.—A special meeting was 
called on Sunday, the 12th November, 
Drivers' Room, at 10 a.m., before the 
ordinary Branch meeting. Chairman 
A. Jones in the chair. A large num-
ber of members present. The Chair-
man outlined the object of the special 
meeting, which was to obtain the 
approval of members of the Branch to 
the log to be submitted to the Court 
for shorter working week of 30 hours. 
After contents of log were discussed, 
the matter of the 30 hours' week was 
carried unanimously. 

Then proceeded the ordinary meet-
ing of the Branch. In opening the 
meeting a hearty welcome was ex-
tended to Mr. Martin Jackson, of the 
Central Branch, who suitably re-
sponded. The minutes of the previous 
meeting were read by the Chairman. 
In the absence of Secretary, Comrade 
V. Collins, through illness, which all 
members regret and hope for his 
speedy recovery. The Chairman 
was then appointed to act as 
Secretary. The chair was then 
occupied by Vice-Chairman W. El-
liott. A motion by Mr. Pollock, 
seconded by Mr. Davis, that a letter 
of sympathy be forwarded to Mrs. 
Collins and family in the serious ill-
ness of our comrade, Secretary V. 
Collins, and that he be restored to 
health at an early date, was carried. 
Several matters were listed for Head 
Office, especially the new time table,, 
which was much discussed, and it was 
decided to enter a vigorous protest 
against this running especially the 3/5 
and 4/5 running on all lines. Seve-
ral matters were listed for Depot 
Foreman. It was decided to draft out 
a mixed and goods roster; a special 
meeting of the committee and all in-
terested to be called for Sunday, 19th 
November, at 10.30 a.m. Nominations 
of officers were called for 1934, and 
there were three nominations for Vice-
Chairman, four for Secretary, and 
11 for the Committee, five to be 
elected. The meeting then closed. 

At the special meeting called for 
the 19th to draft out mixed and goods 
rosters it was decided, after a great 
deal of discussion, to call a special 
general meeting for 10.30 a.m. Sun-
days, the 26th November, to give all 
sections an opportunity of discussing 
the rosters. 

At the special general meeting on 
the 26th November there was a large 
attendance, and the matter of mixed 
and goods rosters was discussed. 
Mixed and goods rosters were drawn 
up and submitted to the meeting for 
approval. After discussion a motion 
was unanimously carried that the 
rosters as drawn up be adopted and 
strictly worked to. A. JONES, 
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THE JOB 
(To the Editor) 

Sir,— 
In Weekly Notice No. 33 of Au-

gust, 1933, a notification is issued re 
unauthorized persons travelling in the 
leading brake van of electric trains. 
This is as it should be. It is a pleas-
ing sign that the Commissioners have 
forced upon the E.T. Drivers the im-
portance of their job. These men 
are entrusted with thousands of 
pounds worth of rolling stock, and 
many more thousands of pounds 
worth of human life. The old 
adage, that "familiarity breeds 
contempt" is taken cognizance 
of. There is nothing tends to 
lower the dignity and importance of 
a job, more than undue familiarity of 
an outsider. Unfortunately, there 
is always a percentage of men (small 
though it may be) who cheapen any 
position. By giving the impression 
"that this is easy," or "there is noth-
ing in it," and incidentally that they 
are super men, they lower the stand-
ard of their calling. It should be 
the aim and ambition of every man 
to keep his standard high. The lo-
comotive driver may well take the 
cue from this and resolve that he 
also will jealously guard his position 
and thus carry on the traditions of 
the older men. No matter how 
autocratic the old drivers were 
(some of them were excessively 
so), one fact emerged, the driver 
was the driver. Some of the 
present drivers were trained in so hard 
a school that the natural reaction 
manifested itself and unfortunately, 
we went from one school to another. 
To-day there are many supers who 
can handle an engine reasonably well. 
This is a result of false mateship. A 
driver can be a good mate without 
handing over his engine thereby be-
littling his own position. Once You 
do this, your position becomes 
cleaner high. This is no reflection 
on the cleaners or firemen, who will 
thank you in the future for handing 
them a job, which you have main-
tained, in all its dignity and import-
ance. Everyone knows how the 
B.M.A. and the Law Institute main-
tain the dignity and importance of 
their respective professions. But 
remember this, a doctor's error some-
times results in the patient's fun-
eral. A lawyer's error results in in-
creased expense to the client. Er-
rors are inseparable from the human 
race. but the driver must pay for his. 
Don't blame departmental officers, 
particularly those of the clerical 
branch, when attempts are made to 
lower your wages, and deprive you of 

any reasonable conditions you may 
have. These men give nothing away 
on their job, and rightly so, but it is 
only natural they will fail to see the 
magnitude of your job. They work 
short hours, enjoy the best of office 
facilities, and conditions, and are en-
titled to sick leave, while you have 
to live your life upside down, work in 
all sorts of weather, and under all 
kinds of conditions. In addition, 
your hours range over the 168 in a 
week as against 124. You have no 
sick leave, and though you get a chill 
at work, you lay up at your own ex-
pense. You do not control the wea-
ther, and the coal is not made to or-
der, but if your performance is not 
100 per cent. you are asked to please 
explain. The man in the office is in 
the position of an arm chair critic. 
We can all be wise after the event. 
We learn by our mistakes. There-
fore, do your best at all times, main-
tain the standard of your job, and jea-
lously guard and honor the traditions 
set for you by those old stalwarts, 
many of whom are no more. 

—H. J. HIGGS. 

DEFECTS OF SOCIAL SYSTEM. 
To the Editor. 

Sir,—As promised. Before starting 
on the trail to find the base cause of 
same, I wish it to be understood from 
the outset I disagree with violent 
methods to attain the desired end. 
This exposition is to try and show 
some of the base causes that help to 
create the present deplorable condi-
tions of mankind to-day. The exposi-
tion of these ills in the following ar-
ticle embraces to some degree socio-
logy, behaviour and religion, and as 
each one of us, myself included, is 
prone through unconscious bias to 
attach unwarranted value to certain 
statements, so lessening the value of 
other aspects of equal importance, to 
other minds at least. Now, whether 
my views are positive or negative 
with the thoughts now in your mind, I 
ask you in the interest of logical 
reason to display toleration in 
thought and judgment right through 
to the end with me, weigh the facts, 
which I state carefully, throw aside 
your aversion to the truth, be it plain 
and blunt. Then with this wider view 
unfolded give a true, frank and candid 
criticism. This is necessary for the 
present state of chaos affects you 
financially as a member of a clique, 
a class or a caste individually in a 
similar way to that in which it affects 
society as a whole. If as asked of 
you, for the moment, exercise your 

power of self-control to determine 
that your intellect shall dominate 
your heart, the facts as explained in 
this exposition may be of benefit to 
you either as individuals or as a 
whole. Detach yourselves for this 
immediate purpose from the forces to 
which you owe allegiance and which 
for the time being afford you temporal 
and spiritual support and protection. 
Should this be done, you are now 
ready to weigh the facts as a judicial 
outcast. But, in my opinion, if you 
are satisfied with the present condi-
tions as they exist, do not attempt 
this, as it will only annoy and ex-
asperate you, and so cause the exact 
opposite of the desired effect. But, in 
my opinion, the spirit of unselfish-
ness, brotherly love, relief and truth 
should prevail over all, even though 
the statements of facts at the base 
show up the process used under Capi 
talism to further the end of privat- 
greed for gain. If you have up to 
this point agreed, I will now try and 
show that the mental apathy of the 
mass as a whole has been a great 
factor towards the economic ills as 
they exist to-day in society. 

Shakespeare says: "Oh, cunning 
ones, with dope thou keep'st them 
blind, lest with eyes well-seeing thy 
foul faults shall they find." To any-
one who has read the true history of 
mankind, in the continued struggle 
for existence, it is always apparent 
that the ruling class always have the 
ignorance of mankind to foster and 
hold their exploitation of the masses 
by scientific deceit. The position now 
is what is wrong with Australia in 
its economic sickness today. Modern 
Capitalism has proved a poor quack 
doctor to date, with its economie 
medicine supplied. Where there is an 
ill there must be a base cause. So 
why not look to the base cause for 
the root of the trouble. Now as our 
general knowledge, instruction and 
education fail us to perceive, in this 
direction, in the slightest degree the 
main causes underlying our great 
troubles. Therefore I ask you, can w- 
hope to achieve a position from where 
we are able to intelligently analyse 
the economic position as it exists to-
day, and provide a cure without a 
knowledge of the base causes ? What 
understanding has the average man 
of affairs ?—the worker is too tit 'd 
to bother, so for the small sum of 
three halfpence his economic brain-
waves are procured. But on the other 
hand the business men, the financier, 
the merchant, the Stock Exchange 
jobber, the Traders' Banks, are busy 
making these brain-waves to supply 
the worker with through all institu-
t'ons under Capitalist control. So 
Shakespeare was a wise guy after 
all; he tumbled to their little game. 
The base cause of this can be traced. 
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Every one of us lives in a very narrow 
groove in life, for we have been 
trained by the unseen force of social 
customs moulded by Capitalist con-
trol. At most we only see our imme-
diate surroundings; generally we are 
over-jealous of our individual insig-
nificant possessions. Our opinions are 
moulded carefully by institutions, we 
live in them, by them, and for them; 
we care nought for our neighbour, or 
how he fares. Such is the state of 
.,ur mind and soul and our attitude 
towards world affairs under Capital-
ism. For histories show, from the 
dawn of so-called civilisation, insti-
tutions under the control of the ruling 
classes have forced into the mind of 
man and developed most the first law 
of Nature—self-preservation; the fear 
of destitution is kept uppermost in 
his mind, and the lash of starvation 
is the driving power that makes him 
obey the law of self-preservation. 
This, in my opinion, causes man to 
be ever suspicious and jealous of his 
fellow-man, also cultivates those can-
cerous growths in society of avarice, 
greed, selfishness and distrust, allied 
with fear, envy and hatred. To prove 
this let us examine our own make-up 
and ask ourselves do we not possess 
some, if not all, of these faults. And 
also ask ourselves if these treacherous 
faults are natural, that is to say, are 
they of nature; if so, then nature can 
be blamed; or, on the other hand, are 
they of man-made institutions. If our 
examination shows us they be man-
made, are they not hideous imposi-
tions of cancerous growth fostered on 
to society as a whole that could be 
cast out for the benefit of the mass? 
Then why not ? In this brief review 
we find it is the will of the Capitalist 
Controllers to dope the minds of man 
and through the workers' ignorance 
take as much as they can from the 
mass for profit. But it would be 
much better than talk if we enquired 
at the base as to their power and how 
they obtained and kept the power to 
subject the mass to poverty, semi-
starvation, and force them to live in 
dirty squalid conditions, find out the 
limit of their power and the charac-
ter of those limits. Now. as man is 
of the earth and the earth provides 
the wherewithal for man to live (it 
always did so long as man inhabited 
the earth, and always will). Man has 
been given the brains and brawn to 
extract from mother earth those 
things which are necessary to his 
life. Nature has provided in her turn 
the varieties of seasons, so that the 
earth shall provide in abundance all 
those elements so vital to the people 
of the earth. This, in other words, 
tells us that the earth is the store-
house containing the means of life 
held by a few for profit. So now ask 
yourself, Why ? How ? And by what 
means the profit-mongers, mind 

dopers, coat-tail swingers of Capi-
talist Controllers keep their power 
over your minds ? When you vote 
them into power to legislate in the 
interests of Private Enterprise, Com-
bines, Monopolies who control the 
methods of production, distribution 
and consumption for greed and 
'profits, causing poverty and all its 
ills on to mankind. Would I be too 
bold as to say your mind tells you 
your lack of interest in world affairs, 
and the good of social control of the 
means of life; acting in conjunction 
with the dope you swallow supplied 
by papers, institutions, cliques and 
castes, has allowed the workers' ranks 
to be commanded by fear, jealousy, 
spite, sect hatreds, and filthy lies 
which all cause divided efforts for the 
uplift of mankind as a whole. These 
divided efforts are gladly used by 
your oppressors for their control of 
your intellect. In short, learn your 
economics at the base, seek the truth 
of your oppression, cast aside your 
differences as workers, null together 
for the cause of Each for All, All for 
Each. I will now close with the fol-
lowing quote:— 
"Were half the power that fills man-

kind with terror, 
Were half the wealth bestowed on 

Pomp and Court, 
Given to redeem the human mind 

from error, 
The need for cruel battles would be 

nought." 
"COGNITION." 

AUSTRALIAN FEDERATED 
UNION OF LOCOMOTIVE 

ENGINEMEN. 

Victorian Division. 

Result of Annual Election for 
General Offices and Executive Com-
mittee, year 1934:— 

GENERAL OFFICERS. 

President: 
N. Pullar (D.), unopposed. 

Vice-President: 
T. Dawson (D.), unopposed. 

Treasurer: 
R. Matheson (D.), unopposed. 
EXECUTIVE COMMITTEE. 

North Melbourne. 
Votes. 

W. Bishop (D.) 	. 	.. 	 .. 764* 
B. McFadyen (D.) 	.. 	.. 726* 
L. Datson 	(D.) 	.. 	.. 	 .. 679* 
J. Payne (D.) 	. 	. 	 .. 	 .. 640* 
A. Chisholm (D.) 	.. 620* 
R. W. Thompson (D.) .. 586* 
N. Pike (D.) 	.. 	. 	 .. 583* 
W. McTaggart (D.) 	.. 571* 
W. Lewis (D.) 	. 	.. 563 
R. J. Thompson (D.) 	.. 531 
G. 	Taylor 	(F.) 	. 	.. 	 .. 470 
J. Callaghan 	(D.) 	.. 	.. 319 

Jolimont. 
J. Bull (E.T.D.). 
B. Deveney (E.T.D.). 
N. Pout (E.T.D.). 
K. Shaw (E.T.D.). 

(Unopposed.) 
Rail Motor Drivers. 

C. Mornane (R.M.D.). 
(Unopposed.) 

Federal Conference Delegate. 
Votes. 

R. Matheson (D.) .. . .. 507* 
W. Lewis (D.) . .. .. 281 

Auditors. 
T. Smith (Life Member). 
L. Datson (D.). Unopposed. 

REFERENDUM. 
Against re-affiliation  with A.L.P. 514 
In favour of re-affiliation with 

Note.—The names marked * have 
been elected. 

(Sgd.) K. SHAW, 
E. WILLIAMSON, 

Scrutineers. 
(Sgd.) N. PULLAR, 

Returning Officer. 
9/11/33. 
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ASSIST YOUR BRANCH 

SECRETARY BY PAYING 

YOUR CONTRIBUTIONS 

QUARTERLY 
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Best Wisl2es for 
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