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THE L0tc;, 0 THEATRE  
Cleanliness 	Comfort 	Good Orchestra 	Perfect Pictures 

Our Programs may be 
equalled but 

Cannot be Beaten 

UNITED WE STAND 
DIVIDED WE FALL 

UNIONISTS, you know what the 
above means. Whether you are in the 
Railways Service or any other calling, 
UNIONISM and all it stands for de-
serves your UNITED SUPPORT. If 
you do not give it, then you are help-
ing the other side and all it stands 
for, i.e., Cheap Labour and Sweated 
Conditions. The Theatrical Em-
ployees' Association have fought hard 
in the Arbitration Court for what it 
has got; help them to keep it. 

Never in the history of Australia 
has the necessity for Unity been 
greater. So pass the word to the 
boys and your families to 

Support The Loco. 

PROGRAMME CHANGED TWICE WEEKLY 

Victoria Street, NORTH MELBOURNE 
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Commissioners seek to reduce 
the Basic Wage 

below the Harvester Standard 

The Footplate 
"They are slaves who will not dare 

All wrongs to right. 
All rights to share." 

MANAGERIAL NOTES 
"The Footplate" is published 

monthly. 

All Branch Secretaries and Execu-
tive Officers are empowered to act as 
agents for this journal. Hand your 
contributions, name and adds •ss to 
them. We do the rest. 

'Phone: F-2235. 

Literary.—To ensure publication 
contributions must be in not later 
than 19th of each month. Branch 
reports should be in the hands of 
Editor as soon as possible after the 
monthly meeting. Write on one side 
of paper only. 

Subscribers should see that "The 
Footplate" is sent to their private ad-
dress, and not to Loco. Sheds. Sub-
scribers will be held responsible for 
any failure of delivery due to change 
of address. They should notify Postal 
authorities of any altered address, 
and forward same also to their 
Branch Secretary. 

JOIN THE 

Loco Self-Denial Fund 
NO ENTRANCE FEE. 

CONTRIBUTIONS 	9d. WEEK 

BENEFITS 	£2/2/- Per Week 

DEATH LEVY: 

1/- per Member upon the death of a 
Member; 6d. per Member upon the 

death of a Member's wife. 

Over 800 Members have joined this 
Fund. 

Get a RULE  BOOK  on joining. 

DO IT NOW AND HELP 
YOURSELF. 

T.  DAWSON, Secretary. 
19 Tennyson St., Seddon, W.11. 

ASSIST YOUR BRANCH 

SECRETARY BY PAYING 

YOUR CONTRIBUTIONS 

QUARTERLY. 

Members will recollect that the 
July Newsletter mentioned that the 
Victorian Railways Commissioners 
had lodged an application to vary the 
Basic Wage by a reduction of one 
penny per day. 

This matter was called on for hear-
ing before the Full Court on Monday, 
14th August. 

Mr. Carolan, for the Victorian Corn-
missioners, said that they were de-
sirous that the Awards as to the 
Basic Wage should be dealt with in 
a uniform way. In regard to the new 
method of fixing the basic wage two 
methods of adjustment had been ap-
plied. The engineers. moulders and 
boilermakers were paid on the index 
figure for Melbourne, wheras the loco. 
enginemen and the A.R.U. were paid 
on the five town figure. In the table 
set out in the Full Court's order fol-
lowing the judgment on the 10 per 
cent. ease. the penny difference which 
existed in the Engineers' Award in 
the February quarter of 1930 was car-
ried forward into the new order giv-
ing a plus of ld. over the Harvester 
equivalent, whereas for the same quar-
ter the other awards provided for a 
penny minus. The Commissioners 
felt that the differences which were in 
operation should have been preserved 
as one penny on the Basic Wage rep;-a-
sents an amount of approximately 
£25.000 per annum. 

Mr. Drakeford, for this union, said 
that Mr• Carolan had not told the 
Court what were the numbers involv-
ed in the respective bodies. The Com-
missioners were seeking to maintain 
the engineers at one penny above the 
Harvester standard and to keep the 
others at one penny below. 

Mr. Carolan said that it was per-
fectly true what Mr. Drakeford had 
said, the numbers in the A.R.U. and 
A.F.U.L.E. were considerably in ex-
cess of the numbers covered by the 
Engineer's Awards. From a state-
ment which he presented it was shown 
that of a total of 21.719 employees, 
approximately 16,700 would be affec-
ted by the present application, where-
as the engineering group represented 
3,500. 

Mr. Drakeford said that Mr. Caro-
Ian's table illustrated the point he 
made that it would be a substantial 
gain to the Department. If the lat-
ter was desirous of bringing about 
uniformity let them raise the A.R.U., 
Salaried Officers' and Locomotivemen 
up to the Engineers' base. His Union 
contended that the order of the Full 

Court delivered in May last had for 
its object the prevention of a reduc-
tion in excess of 10 per cent. in the 
actual real wages, as was instanced 
in the majority judgment of the Full 
Court• The difference of ld. per day 
mentioned in the affidavit submitted 
by the Victorian Commissioners was 
purely a fortuitous circumstance and 
arose from the fact that in that quar-
ter under the method provided for ad-
justment in our Award, it represented 
an increase of 135 points over the ori-
ginal base figure. The crux of the 
whole thing was in the figure selected 
for the base and the points adjust-
ment table. In practice we had found 
there were numerous occasions when, 
as a result of quarterly alterations, 
we were sometimes ld. a day below 
and at other times 1d. per day above 
the exact Harvester equivalent. due to 
the fact that the adjustment table 
provided for adjustments by units of 
2d.. wheras the new table provided for 
units of ld. The important point was 
that when the original base of•13/10 
was fixed by Mr• Justice Powers, we 
were given the exact Harvester equi-
valent and that fact could not be chal-
lerged by the Commissioners. 

Mr. Carolan: We are in agreement 
will that. 

Detheridge, C.J.: Generally the con-
clusion we arrived at was that so far 
as the artisans were concerned it 
would be difficult to make a distinction 
between their rates in the railway 
service and the rates prevailing out-
side. It may be that, as a result of 
that, they still continue to enjoy a 
loading which crept in in days gone by 
when nobody cared much about 6d. a 
week one way or the other. 

Mr• Drakeford: That 6d. has become 
much more important, and to consent 
to the variation asked for would be 
to set up a departure for which no 
valid reason could be found and would 
result in members being reduced to a 
greater extent than the 10 per cent. 
prescribed by the Court, and would be 
a permanent loss of standard to the 
extent of ld. a day. 

He handed to the Court copies of a 
table. which. summarised, showed 
that in the 32 quarters over which the 
Award had operated, in 11 quarters 
there was no difference. 15 quarters 
showed in favor of the Union and sis 
quarters in favor of the Department. 

The amount of money involved, Mr. 
Galvin had been good enough to work 
out for him while he had been address -
ing the Court, and ld. per day grant- 
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ed to the engineers would total £5,000  
whereas if this application were gran-
ted the Commissioners would save 
£22,000• He would leave the matter 
at that. 

Mr. Carolan, in replying, said that 
he could not question what Mr. Drake-
ford and Mr. Chapple had stated, but 
thought, however, that it was clear 
that the Commissioners' application 
was based on what the Court had done 
in  the Engineering Case. They • had 
13 or 14 different basic wages operat- 

The applications lodged by the Fed-
eral Union on behalf of the Victorian 
and Tasmanian Divisions to restore 
the Awards which had been set aside 
in part, came on for hearing before 
the Full Bench of the Commonwealth 
Arbitration Court on Monday, 14th 
August. 

Following the lodging of our appli-
cation, the A.R.U. also filed a similar 
application in respect of the States of  
New South Wales, Victoria, South 
Australia, and Tasmania. 

Messrs. Drakeford and Galvin ap-
peared for the A.F.U.L.E-  

Mr. J F. Chapple for the A•R.U. 
Mr. P. J. Carolan for the Victorian 

Commissioners. 
Mr. V. G. Hall for the New South 

Wales Commissioners 
Mr. R. C. Proctor for the Tasmanian 

Commissioner. 
Mr. P. J. Cherry for the South Aus-

tralian Cpmmiss'oner. 
Mr. Drakeford, in opening the case 

for the Union. pointed out that they  
were in a somewhat different position 
now compared with when they ap-
proached the Court previously, be-
cause of the fact that at that particu-
lar time the Court was concerned as  
to whether or not it should exercise  
jurisdiction over Railways. That 
matter had since been determined. 

He then traversed the history of the  

case from the time the plaint was 
filed in July, 1924, up to the present  
time, and, after giving that summary, 
stated that he proposed first of all to 
deal with the financial position, as the 
TTnion felt that what actuated the 
the Court in setting aside the Award 
was what might be described as the 
parlous condition of the finances of 
the State railway services. We felt 
it was our duty to show the Court 
that there has been considerable im-
provement since that time. He hand-
ed to the Court copies of a table which 
had been prepared with the object of  
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ing in the Victorian Railways and 
they had taken the view that there  

should be a common base for railway 
employees.  

Dethridge, C.J.: In fact. what you 
want is a railways basic wage. 
Mr. Carolan: That would be more 

satisfactory to everybody.  
Dethridge. C.J•: I think we had bet-

ter consider this matter before we give 
our decision. 

(Judgment Reserved.) 

showing the actual results of railway  
revenue, working expenses, interest  
and other charges for the financial  

years 1929 to 1933. and stated that the  

figures for 1933 had been taken from  

a press report dealing with State fin-
ances; this was done because the Com-
missioners' report was not as yet  
available. The year 1929 was taken  
as being the year immediately pre-
ceding the depression. The revenue  

in that year was £13,000,000 and the  
figures available for the last year  
£9.538,000.  

Mr. Carolan: I wish you were right  
in respect of the last one.  

Mr. Drakeford: Do you suggest that  

the revenue is not right?  
Mr. Carolan: The  deficit in the last  

one is shown as £688,658; that is  
wrong, it was considerably in excess  

of that.  

Mr. Drakeford: That is the state-
ment which has been given to the  
public press by the Premier, and on  
which the Government have had some  
criticism since that time, as disclosed  
in the columns of Hansard. Those  
are the only figures available to us,  

and I submit that they are the official  
statement of the position. However.  
the revenue as disclosed in the figures 

 I have given as between 1929 and  
1 . 933, show a decline of 27.5 per cent.  
The working expenses for those two  
years are shown as £9,741,927 and  
26.583,749 respectively, a reduction of  
32.4 per cent. The interest charges  
were £3.473,575 in 1929 and £3,238.-
772 in 1933, a reduction of 6.7 per cent.  

There was, of course, no exchange in  
the former year but in the year just  

closed exchange to the amount of  
F404.867 was paid, and, adding this to  
`he interest bill for last year, it shows  
an increase of 4.6 per cent. in this  
item. In regard to the reductions in  
working expenses, the percentage of  
working expenses to gross revenue in  
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1929 was 71.19 per cent., and for the  

year 1933 they had declined to 64.64  
per cent., whilst the deficit per head  

of population has decreased from 16/6  
in 1931 to 7/7 for this year.  

Mr. Carolan: Of course there are  

various things that does not take into  
account, it is only a nominal figure.  

Mr. Drakeford: But it takes into ac-
count exactly the same things as are  
in comparison in the different years.  

It is suggested to me that the figures  

which I have presented are very much  

in line with those presented to the  
Court by the Department in the re-
cent Basic Wage Case. They were  
estimates at that time.  

Mr. Carolan: I am not questioning  
that, but I am saying that the figures  
do not take into account a lot of things  
such as depreciation.  

Dethridge, C.J.: That may be. but is  
not that the position right through-
out?  

Mr. Carolan: We have represented  
right through where those figuiles  
have been given that they do not re-
present the correct position.  

Dethridge, C.J.: But these figures  

Mr. Drakeford is giving cover the  
same ground in each of the years?  

Mr- Carolan: I agree with that.  
Mr. Drakeford: I take it that Mr.  

Carolan was suggesting that the £688,-
658 was not a correct figure.  

Mr. Carolan: It is not the railway  
figure.  

Beeby, J.: We may take it that for  
purpose of comparison, these figures  

are accurate•  
Mr. Drakeford: I might say that  

the percentages we are quoting, other  
than for last year, can be found in  
Appendix 5, page 49, of the Commis-
sioners' annual report; but of course  
the percentages have had to be work-
ed by ourselves, due to the fact that  
we have no report to guide us, in the  
last set of figures.  

I omitted to mention that the per-
centage of working expenses for 1931-
32 is the lowest for 20 years—the  
lowest since 1911, and in taking the  
year 1932-33 the 64.64 per cent. is the  
next lowest—and it is inflated, in our  
opinion, by reason of the works which  
were delayed. I want to stress those  

facts because we intend to put to the  
Court that that reduction of working  

rxnenditure, or the ratio of working  
co-menses to revenue, and the fact of  
the position being generally more fav-
orable than it was when the Court  
partially set aside the award, show  
that we have some grounds for consid-
eration from the purely financial  
aspect.  

There is the question of exchange  
which I might mention. That question  
has been argued frequently, and I do  
not want to labour it; but in these  
years when exchange is being paid it  
looks as if by reason of the award  
being set aside the worsening of our  
conditions is being largely carried by  
the railway employees.  

Mr. Carolan: In dealing with this  
position, Mr. Clapp told the Court that  
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Application for Restoration of  

Federal Awards Refused  
Court Suggests Proper Remedy is  

New Award.  
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if it existed in America the companies 
would be in the hands of receivers. 

Drakeford: As a matter of fact 
Mr• Clapp points out that the position 
is better in Victoria than in America, 
and he lays stress on it every time 
he makes a public statement. 

I now want to quote a table show-
ing how the railways of the States 
compare with the working of railways 
in other countr-es. This information 
was supplied to Mr. Holloway in the 
Commonwealth Parliament and shows 
the amount of capital invested, the 
rate of interest, percentage return on 
capital invested. and percentage of 
working expenses to revenue. 

In Victoria the rate of interest was 
4.93 per cent., and the percentage re-
turn on capital invested 4.09 per cent., 
whilst the percentage of working ex-
penses to revenue was 67.17 per cent. 
In Queensland the percentage of in-
terest to revenue was lower than any-
where else, due to the fact that 
Queensland's capital figures were writ-
ten down by £28,000,000 in 1931. 

In the case of New Zealand rail-
ways the percentage return on capital 
invested is 1.63 per cent., and the 
percentage of working expenses to 
revenue 87.13. 

The Canadian National rate of in-
terest is 3.91 per cent. and the per-
centage return on capital invested 
show a loss of 0.23, whilst the per-
centage of working expenses to re-
venue 99.41. 

In South Africa the percentage re-
turn on captal invested was 3.02, 
working expenses to revenue 80.64. 

In Great Britain the return on capi-
tal invested was 3.12 per cent., and 
the percentage of working expenses 
to revenue 81.10 per cent., and no in ; 

 terest was paid on shares. 
What I want to put before the 

Court in regard to that table is that 
not only were the working expenses 
in Victoria lower than for 20 years 
previously. but they are lower than in 
any of the English speaking coun-
tries in regard to which we have re-
ceived -a return. My object in pre-
senting these financial statements is 
to show that the position has been 
considerably altered since the Court 
decided that the Award should be set 
aside. 

In a booklet entitled "A Record of 
Achievement; A Decade of Progress 
by the Victorian Railways," in a fore-
word written by the Minister of Rail-
ways. Mr• Menzies, who successfully 
handled the case for the Commis-
sioners previous to the setting aside 
Order. Mr. Menzies states:— 

"This record has been written and 
published on a suggestion made by 
me. I have learned many things from 
an extensive professional and politi-
caI experience of the Victorian Rail-
ways, and an intimate association 
with them during the last 12 months 
as Minister. Among them I have dis-
covered that the Victorian public is 
invariably critical of its railways. that 
it is sometimes unfair in its criticism, 
but that such unfairness proceeds not  

from malice but from want of infor-
mation." 

At this stage Mr. Drakeford dealt 
with a number of extracts from the 
pamphlet referred to• 

Mr. Drakeford: I am anticipating it 
will be put to the Court by Mr. Caro-
Ian and Mr. Proctor, that the state of 
the finances is such as to warrant the 
Court continuing the set aside Order, 
but the Commissioner states definitely 
in that pamphlet that no practicable 
action on the part of the railway 
management could succeed in present 
circumstances in producing a balanced 
railway ledger, so that if we had to 
wait until the Budget is balanced we 
could never hope to come back under 
the jur.sdiction of this Court. which 
would be quite unfair. 

Mr. Drakeford then dealt at length 
with the many disabilities suffered by 
firemen and cleaners when perform-
ing higher grade work; the loss of the 
Mixed Function Clause; the loss of the 
Guarantee Clause and the Commis-
sioners intention to introduce shunting 
engine drivers. These matters could 
only be properly dealt with by the re-
storation of the Award. 

Mr. Drakeford: I put it in on 
behalf of both States that the men 
have been deprived of the benefit of 
the Award for a period of prac-
tically three years, and that when 
the Court did set the Awards 
aside it was not intended that it 
should go on for all time. I think 
we have shown that the position has 
substantially improved. I can say 
that the desire for a restora-
tion is a strong one. They have 
learned that without the protection of 
the Federal Award they get treatment 
wh'ch they feel is wrong and unjust. 

Finally, I say the men are looking 
anxiously forward to the Court seeing 
that they are not specially picked out 
for effecting savings which should be 
borne by the whole community. I have 
endeavoured to outline the injustice 
which we feel they are undergoing, 
and, with the Court's permission, 
rather than have you accept my asser-
tion, I would like to put in three wit-
nesses from Victoria who can be 
sworn and state exactly how they are 
affected. 
WITNESS W. T. G. WILLIAMES. 
W. T. G. Wi»is,meq (sword and re_ 

plying to Mr. Drakeford, said that he 
was a cleaner employed at North Mel-
heurne Inco. enterinv the servic° in 
March, 1921. and commenced firing in 
the same year. and. although qualified 
and nassed the necessary examinations 
for fireman in 1924.. was not yet clas-
sified. He reached his first 313 days 
in 1924 and progressed by steps to 
the maximum rate, which he was on 
till the Federal Award was set aside. 
When the award was set aside he was 
reduced. in January, 1931. one sub-
divisional rate. on account of the Com-
missioners applying Division 19 to 
him. which was never intended as it 
snecifically excepted engine cleaners. 
When the Classification Board accep-
ted the Federal Court's margins, he  

was reduced another 6d., making it 
1/-. which was unjust because he still 
had to maintain the same efficiency 
and pass the same examinations- In 
1932 he was again reduced a further 
sub-divisional rate, which brought 
him to the minimum rate, less 10 per 
cent., so that he actually came down 
from th! maximum to the minimum 
rate of pay for fireman when firing. 

Beeby, J.: Were you doing firing 
work or cleaning work? 

Mr. Williames: I was doing the same 
as I was before—part time firing and 
part time cleaning. 

Drake-Brockman, J.: His Honor 
wants to know what you were paid 
when you were doing cleaning work, 
and what you were paid when you 
were doing firing. 

Mr- Williams: Since the award was 
set aside I was reduced to the mini-
mum rate when firing and to the mini-
mum rate when cleaning. As to clean-
ing I was paid the fireman's minimum 
rate because of having done five years' 
cleaning, passed the qualifying ex-
amination for fireman, and was likely 
to be called upon for firing duties. 
Owing to having five years' adult ser-
vice. and being qualified to fire. I was 
paid the minimum firing rate when 
cleaning, but when I went firing I had 
to maintain the same amount of effi-
ciency as previously, but I was only 
paid the minimum rate. Actually I 
was forced to scab on the firemen in 
the service by doing the work at 2/-
less than they got, although I had the 
same qualifications and service. 

Mr. Drakeford: Was there any re-
medy or partial remedy for this?—
The Classification Board dealt with 
the matter after several applications-
In June, 1931, the Board, in endea-
vouring to assist the acting drivers 
on account of Regulations 81 chang-
ing the system which previously op-
erated under the Classification Board, 
decided that Division 19 would apply 
to enginemen, and in that interpreta-
tion of June. 1931, they decided that 
Division 19 would apply to acting fire-
men and drivers. The injustice of that 
was appreciated by the Board and 
they decided that Division 19 would 
apply to acting firemen and drivers. 
The injustice of that was appreciated 
by the Board and they decided to try 
to relieve that position by amending 
Division 19, and that amendment to 
Division 19—on page 15 of the new 
Award—provides that you must main-
tain 313 days in the preceding five 
years instead of two years as Quoted 
in Divis ion 19 as originally set out in 
the award. In some measure it did 
relieve the position. But even now 
we have a number of men who are be-
ing regressed and are being asked to 
go up for examination and show the 
same standard of efficiency, although 
they are getting the inferior rate of 
r9 v. 

R.'bv. ,T.: How do you stand now? 
—I have been restored to the maxi. 
mum rate when firing, but am likely 
to lose that at any time- Some men 
who have been restored have been re- 
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duced. One was before the Examin-
ing officer a few days ago under 
rules and regulations to see that his 
efficiency was just as good as when he 
was on the maximum rate. 

Mr. Drakeford: Are all men senior 
to yourself receiving the maximum 
rate ?—No. There is the one I have 
just mentioned. W. O'Sullivan went 
up for examination last Monday with 
me, and he was reduced one divisional 
rate for not maintaining his time 

Was he ov the maximum rate?—
Yes. 

Are there many others ?—Yes. 
What classes of firing work do you 

perform?—Any I am called upon to 
do. 

Do you get anything like full time 
firing ?—No. 

How much do you do?—According 
to departmental records the time cre-
dited to me is approximately 207 days 
days 6i hours since the award was 
set aside. 

Does that represent all the time you 
were engaged in firing duties?—No, 
certainly not. The time travelling and 
waiting to relieve and after relief, 
hostling time and time worked as as-
sistant on electric loco. also time at-
tending enquiries, examination or sos-
nual leave, and interval time at term'-
nal stations on the engine—these 
times are not credited as firing time 
either for payment or promotion. 

The time attending enquiries you 
say is included in the time that is not 
credited ?—If I attended an enquiry 
for a derailment or anything like that, 
it would not count for firing purposes. 
If a fireman is off sick and I take his 
place—if a fireman went to Williams-
town or anywhere to effect relief, he 
would be paid as a fireman. If I took 
his duties over on account of him be-
ing sick I do not get paid at the firing 
rate except when I am actually on the 
engine; but during the time he would 
be actually raid as fireman I do not 
get paid. I am actually performing 
that fireman's work during the time 
he is away, and I have the same quali-
fications as he has, yet I do not get 
paid at the same rate. 

Would it be right to say that under 
the Classification Board award, prior 
to the Federal Award beginning to 
operate, that once you got your 313 
days in you went up by 6d. incre-
ments to the maximum in years of 
service regardless whether you were 
driving or firing ?—Yes. I did when I 
first passed an examination under Re-
gulation 76, and got 6d. increases un-
til I got the maximum rate. 

If your Honors would look at Ex-
hibit G, the schedule at the back shows 
the rate of pay—page 35. 

(To Witness): Do you receive full 
time with firing and cleaning time 
combined ?—No. Since the award 
was set aside I have received approxi-
mately 93i} hours short of full time. 
That does not include any time off due 
to leave or sickness. 

What has been the effect of reduc-
tions in pay, margins, etc., and reduc-
ed time on your earnings ?—My in- 

come for the year ending June, 1930, 
showed £208, with no deductions for 
relief tax. and included £2/18/6 ex-
penses. For the year ending June, 
1032, I received £173, less £2117/4 re-
lief tax, a reduction of £85 per annum. 
r or year ending June, 1933, I received 
£183, less £3i3í10 tax, a reduction of 
£75 as compared with 1930; £160 less 
in two years. 

You have told us someth.ng  about 
the Classification Board's award. What 
section of the Classification Board's 
Award was your promotion and main-
tainance of grade dealt with under 
prior to the Federal Award ?—At that 
time we were dealt with under Regu-
lation 76 and the Classification Board's 
schedule. which you have just referred 
to 

What covered your promotion from 
one grade of fireman to another:—
Engine cleaner, adult 13/-; engine 
cleaner, adult after 313 days' firing, 
13/6; Fireman for 313 days, 14/-; 
fireman for the first succeeding year, 
14/6; fireman for the next succeeding 
year, 15/-; thereafter, 15/6. 

Was there any provis.on for regres-
s•on from this maximum rate for en-
ginemen ?—No. 

Then how did it come about that you 
were reduced from the maximum to 
the minimum ?—Simply by the inter-
pretation that the Department placed 
upon Division 19 on the award being 
set as.de , and in the retention of Re-
gulation 81. 

What was the clause the depart-
ment interpreted in a way that 
brought about a reduction ?—That 
would be Clause (3) b of Division 19. 

That was determined as applying to 
cleaners notwithstanding the provi-
sions of Clause 4 for the same divi-
sion--Division 19—and the Schedule 
you have already referred to ?—Yes. 
Was there anything else In Div- 

s'on 19 or the Classification Board's 
Award itself which could reasonably 
be construed as covering regression 
from one grade of firing to a lower 
grade of firing. We are not suggest-
ing that a man could not be reduced 
from fireman to cleaner. Do you 
know of any provision in the award 
which made it possible to reduce you 
from the grade of firing to a lower 
grade of firing?—No. not at that time 
until the Board amended Division 19. 
That was a recent amendment. 

Was there any such provision in 
Regulation 76 ?—No. That definitely 
prescribes promotion and there was 
no regression clause in it. 

Dethridge, C.J.: Did they purport to 
get a rower to regress under Div - 
sion 19?—I just quoted thät. 

Mr. Drakeford: They actually did it. 
Dethridge, C.J.: Under what words? 
Mr• Drakeford: I do not know. They 

simply did H. 
Dethridge, C.J.: Did they do it un-

der Division 19 ?—Yes. 
Did they tell you so ?—I have some 

official correspondence which deals 
with that. 

Mr• Carolan: Your Honor will no-
tice that all of these positions are in 

connection with relieving in higher 
positions. The employee is on a lower 
grade. The question of regression 
does not enter into that. 

Dethridge, C.J.: Why is it suggest-
ed that the Commissioners purported 
in regressing to act under Division 
19? 

Mr• Carolan: A man who has been 
classified would not be regressed un-
der that Division. 

Dethridge, C.J.: Do you suggest that 
the word "regress" is improperly ap-
plied to what is being done? 

Mr. Carolan: They are undertaking 
higher duty in a temporary capacity. 
Dethridge, C.J.: Are they deprived of 
advantages they used to get in re-
spect of that higher duty? 

Mr. Carolan: To some extent. 
Dethridge, C.J.: You say that is not 

regression ? 
Mr. Carolan: No. 
Dethridge. C.J. (To Witness) : You 

say it is regression ?—Yes. 

TUESDAY, 15th AUGUST, 1933. 

Witness W. T. G. Williames, continu-
ing his evidence from the previous 
day. stated, in reply to Mr. Drakeford, 
that there was no reason why he 
should not have been classified as a 
fireman, as he had complied with Re-
gulat:on 76 on 20th December, 1924. 
whilst Regulation 81 did not come into 
operation until 5th October, 1925, or 
approximately nine months after. It 
was absolute misrepresentation to say 
as was said the previous day by Mr. 
Carolan, that when he was firing he 
was relieving in a higher position, he 
was simply doing work in accordance 
with his qualifications in coping with 
the extra trains that are put on. 
Clause 3B, of Division 19, could not 
have been apnlied if the Federal 
Award had not been set aside. In 
his own particular case he had been 
restored to the maximum. but that 
was not the case with many of the 
other men. but he never knew when 
he would be reduced as the Depart-
ment could so cut out working time 
and firing duty that it would be prac-
t'cally impossible to maintain the time-  
The feeling of the men was one of 
absolute resentment against the un-
just treatment meted out to them H 
had protested against Division 19 be-
ing applied to him and had been ad-
vised, in reply, that it was being done 
on the Commissioners' instructiqns. 

At this juncture the witness quoted 
from a file of correspondence which 
had passed between himself and the 
Commissioners but had not as yet re-
ceived any reply to his final letter. 
He then quoted . cases showing how in-
dividual men had been affected, and 
and instanced the case of Fireman 
Davis. of Mildura. 
Respecting Mixed Functions, he was 

only paid at the higher rate for the 
time which the Department termed 
actual firing time. which excirded an 

travelling and waiting time. although 
definitely associated with firing duties. 
also hostling time, whereas under the 
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Mixed Functions Clause of the Fed-
eral Award, if you performed two 
hours in the higher grade you 
got paid at that rate for the 
whole shift, but there was 
another feature, by not counting for 
promotion purposes it may affect men 
\J110 are due to receive another incre-
ment, or it may be the cause of them 
receiving a reduction. Nothing that 
the Classification Board could do could 
give them the necessary protection 
they require- 

Continuing, he said that acting fire-
men, although reduced in pay, are not 
restricted from running all classes of 
trains; O'Sullivan fired recently on the 
Flyer, whilst Rolfe, who is receiving 
the intermediate rate and would have 
been on the maximum under the Fed-
eral Award, was on the Warragul 
passenger train, and Nelson had re-
cently run the fast goods to Seymour 
and returned by the 8 p.m. passenger. 

CROSS-EXAMINED BY MR. 
CAROLAN 

Did not witness know that the rea-
son he was not classified was that 
at the time he was not on the per-
manent staff ?—I do not know that 
because Regulation 76 distinctly said 
"every cleaner" and other men were 
classified as supernumeraries prior to 
the Federal Award. 

Mr. Carolan: You said that when 
Regulation 81 was introduced it af-
fected you. You were permanently 
appointed to the position of fireman 
at that time, were you ?—Yes. I was 
shown on the Wall Adjustment sheet 
as a fireman. I was shown on the 
pay-rolls as a fireman, but after 
Regulation 81 came into operation 
I was down as acting fireman. 

I have your record here. It shows 
you were appointed to the position 
on the permanent staff on 4/4/'27?—
Yes. 

So that when Regulation 81 was 
introduced you were a supernumer-
ary ?—Yes• 

I do not propose to go into the de-
tails of particular cases that Mr. Wil-
1 ames has mentioned, but to question 
on some of the general aspects of the 
cases presented. 

To Witness: You have said that af-
ter the award was set aside you were 
in the first place reduced one step 
at 6d., which subsequently was in-
creased to 1/-, and at a subsequent 
period you were reduced two steps, 
that is 2/-?—Yes. 

After the Classification Board had 
made Award No. 32, you were rein-
stated to the maximum rate of the 
fireman, when you were firing?—
Yes, that is so, but I was not paid 
for the amount I was reduced be-
tween the 3rd October, 1930, and the 
23rd October, 1932. 

Drake-Brockman, J.: His complaint 
is that he does not get the benefit 
of the mixed functions clause. 

You are still paid at the higher 
rate when doing work on the foot-
piate?—At present I am, but I do 
not know how long that will continue. 

That, again, is the position in re- 

spect to all others?—No, I can quote 
many others but there are three or 
four I can name from memory, such 
as Lynch, Rolph and O'Sullivan. 
Ko1ph was never on the maximum 
rate; but he would have been, had the 
award not been set aside. 'Those are 
men who are receiving the minimum 
rate at the present time, through the 
award being set aside. 

That is by reason of the fact that 
'Orley have not secured the 313 days in 
the five years preceding?—No, not 
in Rolph's case. In Rolph's case, he 
would have been on the maximum 
rate had the Federal Award not been 
set aside. Due to that fact, he has 
been on the minimum rate. lie has 
had more than 313 days in the previ-
ous three years, but he is still on the 
minimum rate. 

Since the setting aside, according 
to yourself, you have lost less than 
72 days from the point of view of 
having been paid even time at the 
rates you were entitled to receive ?-
1 have lost more than that because I 
took a week's leave off without pay. 
1 asked whether it would be taken 
into consideration in the event of 
short time working, in respect of 
annual leave, and it was suggested to 
me that it would be; but, after mak-
ing all arrangements, I found out 
that the only way I could get that re-
lief, after I had left my wife and 
children in the country, was to apply 
for that week off without pay. It 
was not credited to short time work-
ing. 

That would average out at about 
four days per annum over that whole 
period ?—Roughly, it would. 

Drake-Brockman, J: That is lost 
time ' 

Mr. Carolan: That is tEe time he 
lost short of even time in regard to 
that whole period. If he had a guar-
antee, he would be paid for over-
time in some periods, and he would 
have to get the minimum pay over 
a fortnight or twelve days. The 
whole effect of Mr. Williames' evi-
dence is that, on the average, he has 
lost at the rate of four days per year 
less than even time. 

To Witness: That is so, is it not?—
Yes, that is so. 

Are you aware that no discrimina-
tion was exercised in regard to the 
running men, as to differential treat-
ment between married and single 
men; that is to say, the single men 
were treated the same as the mar-
red men ?—Yes, I believe that is so. 

Do you know any other grades in 
the service where rationing was re-
sorted to to give that effect; are you 
aware that there was rationing of 
single men to the extent of one week 
in four and of married men to the 
extent of one week in eight?—Yes, 
I have heard that. 

That being so, how is it that you 
come along here and say that the 
loco. men have been worse treated 
than any other group in the service? 
—I think if you went back a year be-
fore, you would find that my accumu- 

fated shortage was about 186 hours. 
We have just passed through the 
wheat traffic season, which has re-
duced my shortage. For a good por-
tion of my time, I was firing at a 
reduced rate of pay. 

In your case, an opportunity exists 
to make up short time; in the more 
recent period, your position has im-
proved ?—Yes. 

Let us compare the engine drivers 
with the tradesmen in the workshops; 
many tradesmen have been rationed, 
and rationed severely. Single men 
in some cases have been rationed one 
week in four. In the workshops they 
lost that time until quité recently, 
when rationing was abolished, and 
there was no opportunity in their 
case of picking up any of that lost 
time; whereas in your case, the 
opportunity exists all the while; 
is not that so ? — That would 
be so, but the rationing in the other 
branches was for a very short period. 

I have some particulars with regard 
to the North Melbourne position. You 
lost slightly over eleven days at 
North Melbourne. The average 
shortage for the men at North Mel-
bourne over the whole period going 
back to the time when the award 
was set aside on the 4th October, 
1930, represents ten days three and 
a half hours. That is for 474 men. 
In the same period, at North Mel-
bourne, there were fifteen men who 
earned overtime. The average was 
6.2 days in the same period. For 
the total staff at North Melbourne, 
throughout the whole period of two 
years and nearly ten months, during 
which rationing was in operation, the 
total number of men was 489 and 
the total average shortage nine days 
seven and a half hours—say ten days, 
so that the general position is little 
better than your position ?—No, the 
general position is much worse be-
cause you have taken in that aver-
age the men who were six days 
ahead and, when that comes into the 
computation, it would reduce the av-
erage to our disadvantage. Our 
position at North Melbourne has 
has been much worse. 

In respect of the mixed functions 
clause, you know that that clause 
was confined to the locomotive men? 
Nobody else had the advantage of 
that clause at any time?—I do not 
know as far as the others are con-
cerned, but I know it was provided 
under the Federal Award as far as 
engine men were concerned, and as 
far as engine men were concerned 
in other countries. 

You know that you are treated in 
the same way as all other railwaY 
employees outside of your group in 
respect of that position? You are 
treated exactly like the guard is 
treated, for example?—I do not 
know the full details of the guard's 
position, but I know that they are a 
different grade altogether from that 
of enginemen. 

If your Honors please, rather tha° 
question Mr. Williames, I think 1t 
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would save time to refer to the con-
ditions of the Railways Classification 
Board. I understand that your 
Honors have a copy of that. I would 
ask you to refer to page 29 of that 
award. Under "Interpretations" 
there is a heading "Division 19: Re-
lieving in Higher Positions." I draw 
the Court's attention to interpreta-
tion 19 (c). I do not propose to ask 
Mr. Williames anything further. 

EVIDENCE OF A. KNIGHT 
The next witness called was An-

thony Knight, Cleaner, stationed at 
North Melbourne, who, in reply to Mr. 
Drakeford, said that he joined the ser-
vice in December, 1923, and was quali-
fied as a Fireman, had performed that 

ork on all types of engines and 
trains, including the electric locomo-
tive. He was at present in receipt 
of 11/3 per day when cleaning and 
12/2 when firing, which was the in-
termediate rate for that work. He 
had reached the maximum rate for 
firing in 1927, and was ov that rate 
until the setting aside, when he was 
immediately reduced. From what he 
gathered from the previous evidence, 
the impression seemed to be that the 
acting Fireman was given something 
when not firing, but that was not so, 
he only got the pay when he did the 
job. Twelve months after the first 
reduction he was further reduced 
another 1/- in his margin when fir-
ing. He had had the 10 per cent. 
cut, reduction in the cost of living, 
and further big reductions owing to 
short time and the abolition of the 
Mixed Functions Clause. He was 
at present working short time and 
that was a big factor with him as 
he had a family of four children and 
a wife to keep. The loss of the 96 
hour guarantee meant a lot to them. 
He did not know if the gentlemen 
on the Bench understood what these 
things meant. 

Dethridge, C.J.: We have heard this 
rather sad story that you have to tell 
scores and scores of times, but you 
must recognise this: although it is 
bad luck to have to work short time 
it is better luck than working no time? 
—Possibly what you say is right, but 
to work, and not be able to pay one's 
way is something which a decent 
man cannot understand, and it is mak-
ing the men discontented. When a 
man cannot pay for doctors when his 
wife or children are sick it is apt to 
make him discontented. 

Dethridge, C.J.: We recognise that, 
and we have expressed our feelings 
about it on more than one occasion; 
but you know that that is one of 
the results of the distressful condition 
of the world at the present moment. 
That is one of the hardships that the 
slump has imposed upon the world. I 
quite agree that it is not to be re-
garded as a slight hardship; it is a 
grave hardship; and for men like 
yourself—men who have striven to 
save and provide themselves and 
their families with some sort of se-
curity in the way of a house, the posi-
tion becomes heart-rending; but it is 

a position which is not at all easily 
cured. Further, it is a position which 
is better, bad as it is. for you, than 
the position of many other unfor-
tunates who are suffering as a result 
of this world depression. A lot of 
men seem to think that this Court 
has it in its power to ladle out corn-
tort to everyone. It has not. This 
Court merely has power to adjust 
rates and conditions of employment 
as fairly as they can be adjusted, 
having regard to existing conditions. 
It cannot create wealth; it cannot cre-
ate wages; but I am afraid there is 
an impression amongst a lot of wage-
earners that we can. No order that 
we make creates the power to give 
wages. That depends on other con-
ditions over which we have no con-
trol. 

Mr. Drakeford: I take it that Mr. 
Knight was putting it that notwith-
standing that he was earning some-
thing above the basic wage--- 

Deihridge, C.J.: He was referring 
to the hard position of men who were 
in effect rationed, and that is a posi-
tion which has been put before us in 
the  last three years over and over 
again, and put most impressively, and 
it is a position the hardship of which 
we recognise. It is a lamentable 
position that men who have done 
their best for themselves and their 
wives and children are now suffering 
from no fault of their own, but it is 
a position which unfortunately we 
cannot cure, and that is where I think 
the impression seems to exist that 
this Court has it in its power to rem-
edy that sort of thing. We have 
no such power. All we can do is 
to adjust the relations of employment 
in accordance with the existing con-
dition of things as fairly as may be, 
and if the economic conditions of the 
world at present make short time un-
avoidable how can we cure that; how 
can we prevent that evil? 

Mr. Drakeford: What 1 do suggest 
is that some of the things which have 
lieen put before this Court as a means 
by which wages and employment can 
be increased are how being followed 
in the experiments being made in 
America. 

Dethridge, C.J.: I shall not pre-
dict; I am not a prophet. I shall be 
interested to see what may happen 
in America; but without being a pro-
phet I can say this with regard to 
existing facts: that America is one 
place and Australia is another. 
America is very largely self-contain-
ed; Australia is very largely not self-
contained. What may possibly suc-
ceed in America is probably not ap-
plicable to Australia because of that 
fact. We are now entering upon a 
general discussion to which we are not 
strangers. 

Mr. Drakeford: But here is a man 
who had his rate maintained at 2/-
above the basic wage, and he did five 
days' firing, with the result that he 
would have gone home with 10/-
more than he did. When a man is 
cut down by 1/- or 2/- a day it means 

that although he is doing skilled 
work he still gets less than the basic 
wage. That is what makes the men 
so resentful. 

To Witness: Do you know of any 
men who have reached the maximum 
rate, and have been regressed, and 
When they have gone back to the 
work from which they have been re-
gressed have gone on to a lower mar-
gin?—I do not know of any special 
job, but having read about the con-
dations in the clothing trade, I hon-
estly say that this sort of thing is 
plain sweating. 

Do you know of any other workers 
in the Railway service who, having 
reached the maximum rate in their 
grade, have had to go and do the same 
work at a lower margin than they 
previously received?—No, and I do 
not think that sort of thing could 
happen under the protection of this 
Court. - 

Is the class of firing you are doing 
now any less than it was before the 
award?—No. The engines are big-
ger, and the trains are longer. I 
can say definitely that the respon-
sibility is greater. 

A reduction from the maximum to 
the minimum is one of the effects 
upon you of the award being set 
aside, is it not?—Yes, temporàrily it 
was. 

Were any representations made by 
the Union on your behalf ? 

Mr. Carolan: I think Mr. Wil-
liames has given that evidence al-
ready, and Mr. Drakeford has re-
ferred to it several times. I am 
mentioning this from the point of 
view of the necessity for not repeat-
ing things that the Court already has 
cognisance of. I think the position 
is perfectly clear. This man is with-
in 1/- of the maximum rate he re-
ceived before. That is the only dif-
ference between the two cases. 

Mr. Drakeford: If_ the Court does 
not desire to hear this man- 

Dethridge, C.J.: We will have to 
leave it to your discretion. 

Mr. Drakeford: I have about fif-
teen more questions to ask him. 

To Witness: Was any remedy ob-
tained by the Union?—Not for a con-
siderable time. The wonderful con-
cession which has been referred to 
in seven months' time reduced me to 
the second division again. Actually 
speaking, it was temporary relief. It 
left me _on the intermediate margin 
when I would have been on no margin 
at all. There was another thing 
that told against us, and that was, 
what the Department termed "firing 
time." They did that in such a way 
that it enabled them to reduce us in 
a very short time, and the result will 
be that there will not be a  man  who 
will have a margin worth speaking 
of in the not very distant future. 

Dethridge, C.J.: I cannot help feel-
ing that if a man is to be paid a 
higher rate because he is acquiring 
experience, it is pretty hard that 
because of some fortuitous cir-
cumstances over which he has no 
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control, that he, having once attained 
that skill should thereafter be com-
pelled to take a lower rate for the 
same class of work. 

Eeeby,J.: I had to deal with this 
matter in a Tramways Case, where 
a conductor was rostered as a tem-
porary Driver and the principle I laid 
down was that he was a Driver from 
the time he was put on his roster. 

Mr. Drakeford: That is all we ask. 
The witness, continuing, said that 

the work he djd was no different to 
that performed by a classified Fire-
man on the maximum rate, in fact act-
ing men had been called upon to work 
on the "X" class roster, and had 
been given letters certifying to their 
efficiency, as instanced in the case of 
McLachlan firing for acting Driver 
Datson. The witness said that he 
had to acquire a knowledge of the 
work on the electric locos. and how 
to operate them in cases of emer-
gency, yet he was not credited with 
the time worked in this grade for pro-
motion, which was a penalty imposed 
upon him for having extra knowledge. 
Unless these anomalies were removed, 
there was no future for acting men 
unless there was an epidemic in which 
half the Drivers and Firemen died. 

Mr. Carolan: I do not intend to 
question this witness; his position is 
undoubtedly an unfortunate one, but 
it was inevitable in the circumstances. 
Mr. Williames, in reply to me gave 
some information in respect to the 
general position at North Melbourne, 
and quoted some figures in respect to 
the average conditions at North Mel-
bourne, where the men on the aver-
age have lost approximately ten days 
or eleven days during the whole per-
iod since the award was set aside. I 
would make a brief contrast with the 
position of enginemen and that of 
another group; the engineers have 
an award of this Court, and they are 
still under the jurisdiction of this 
Court. In their case rationing was 
resorted to. arid I have already told 
the Court that in some cases the ra-
tioning was so severe that single 
men were rationed one week in four. 
In addition to the rationing, there are 
tradesmen who have actually been re-
duced to the positions of labourers. 
Although the rationing has been 
withdrawn now. fortunately, there 
are men who have on the grade of 
fitter, or some other artisan grade, 
who are still employed as labourers 
in the Department, and the opportun-
ity has not yet presented itself of re-
storing them to the grade from which 
they came. That aspect only needs 
mentioning for Your Honors to ap-
preciate the difference there is be-
tween a man who is still under the 
jurisdiction of the Court and who has 
inevitably and unfortunately been 
subject to regression and rationing, 
and the enginemen. 
EVIDENCE OF WILLIAM LEWIS 
William Lewis made an affirmation, 

and, in reply to Mr. Drakeford's ex-
amination, said that he was stationed 
at 'North Melbou rne; he joined the  

service as a "super" on 4/11/'10 and 
after three years was appointed per-
manent; after serving for 14 years as 
Cleaner and Fireman he passed the 
examination to qualify for the posi-
tion of Driver in June, 1925, and for 
Roads and Signals in January, 1926. 

His evidence as to the procedure 
in regard to classifying men was 
somewhat similar to that tendered by 
Witness Williames, save where there 
was any qualifying alterations in the 
case of promotion from Fireman to 
Driver. The Award of the R.C.B., 
which operated until superseded by 
the Federal Award, made provision 
that a Driver thus classified should, 
at the conclusion of his sixth year, 
reach the maximum rate of pay, but 
after the Court's Award the Com-
missioners altered the practice and 
created the position of Firemen quali-
fied to drive, which had never previ-
ously existed, and under which a 
Fireman upon passing the Driver's 
examination was classified as such 
and was entitled to receive addi-
tional annual leave and a first-class 
pass. This continued in opertion for 
the first two years' currency of the 
Federal Award, but in the third year 
the Commissioners retrospectively de-
ducted the leave previously paid and 
issued a second-class pass. This was 
done notwithstanding Regulation 76 
and has operated unfairly and greatly 
to the disadvantage of all those who 
have qualified as Drivers since the 
Federal Award. The term "Acting 
Driver" was a misnomer, no such 
grade existed and the firemen who had 
qualified as Drivers should be classi-
fied as such. 

The Commissioners had deliberate-
ly prevented men who had passed all 
examinations in theory and practice 
from passing in Roads and Signals 
until Regulation 81 was issued. The 
conditions which are now being ap-
plied were not claimed for by the 
Union and were not asked for by the 
Commissioners ,and they are now be-
ing used to deprive acting Drivers of 
their classification. Approximately 
300 acting Drivers were affected and 
unt'I July of this year only 10 Drivers 
have been classified since June, 1925, 
each and every one of whom should 
have been classified on passing the 
examination. The acting Driver had 
to accept all the hazards and respon-
sibilities of a classified man, but 
without the rights attached to that 
position. They had been called upon 
at times to run the most important 
trains in the State; he had run sev-
eral such, then there was the case 
of acting Driver J. Callaghan who. 
on 4/2!'33 had driven the leading 
engine Ouyen to Woomelang with a 
load of 1449 tons. whilst the second 
engine was worked by a classified 
Driver. The same man had also 
driven the leading engine on the Ade-
laide Express, and. without over-
burdening the Court. he thought that 
it would be admitted that such was 
the case. 

Other practices which have been al- 

tered, and which operate against act-
ing men is that portion of the work 
previously classed as driving is not 
now counted for promotion, which 
delays the tirrlb taken to obtain in-
creases. He had eight years' acting 
Driver's service and was still two in-
crements off the maximum, and was 
gradually receding. 

Since the Award was set aside the 
Commissioners had utilised every 
means to exploit the acting men, who 
had suffered far greater reductions 
than any other section. It was ob-
vious that acting men were at the 
mercy of the Commissioners, and 
were entitled to the protection of the 
Court. They believed that the Court 
would alleviate their suffering by re-
storing the Award, or at least that 
position relating to rates of pay and 
conditions pertaining to acting 
grades, as there was no other avenue 
by which they could obtain protection. 
The only body that can deal properly 
with their interests was the Federal 
Court. It seemed that everybody ex-
pressed sympathy with them but the 
only ones who could do something for 
them were the Judges of this Court. 

CROSS-EXAMINED BY Mr. 
CAROLAN 

Mr. Carolan: With regard to your 
own case, you say you passed the ex-
amination in 1925?—That is so. 

Did you have opportunities of going 
up for examination before that?—
In roads and signals? 

Examination for qualification as a 
driver?—Yes. I am glad you asked 
that question. I did have an oppor -
tunity. I was Secretary of the Cen -
tral Branch of the Organisation at 
that time ,and there was a particular 
friend of mine who was next in turn 
for driving. He was very ill in the 
Melbourne Hospital, and subsequently 
he died. I was given the opportun -
ity by the Commissioners to sit for 
examination out of my turn, and a 
promise was given me that in the 
event of my not sitting for examina -
tion it would not be regarded as a 
failure. After consulting a number 
of my members I decided that, on a 
matter of principle, I would not take 
the place of a sick man. Had I done 
so I would have been classified. 

Did not you have an opportunity be 
tween 1915 and 1925 to qualify as a 
driver?—No. but I was never regard -
ed as a failure. 

Did your retention in North Mel -
bourne affect your possibility of pro' 
motion?—Yes. As a married man 
with a family it vçould not have paid 
me to gor-te the gountry as the con' 
veniences rIT-'tite country are not s° 
many as in the town. 

I do not think it is proper to bur' 
den the Court with much of this de-
tail. Mr. Lewis is one of the North 
Melbourne men. I have given the 
times that apply to North Melbourne' 
Mr. Lewis said he Iost 128 hours, tha t 

 represents 16 days. 
To Witness: Would that be due to 

some extent to the fact that you have 
been engaged on Union activities that 
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you have lost considerably more than  
the average of the men at North Mel-
bourne?—That is due to the fact that 
ì was not prepared, on seasonal work,  
to endanger my future life by work-
ing excessive hours. On one occa-
sion I worked 12 days 4 hours in one  
period. 

That is a matter in your own con-
trol. Might it have happened that  
when you were booked off Union ac-
tivities you had an opportunity of get-
ting in more than 8 hours on a par-
ti:ular day?—Had I not been con-
nected with the organisation I think  
I would have been on the maximum 
rate to-day. I made sacrifices in 
nat respect. 
Have you gone back in your rate  

since the award was set aside as com-
pared with your position to-day?-
I was practically in the same position 
as Fireman William-es.  We lost that 
12 months only. I went back to the 
rate I was receiving on the setting 
aside of the award. Had the Arbi-
tration Court rates been restored 1  
would have been on the maximum, 
and I am only 100 hours off the time 
now.  

You have not been deprived of any-
thing by the Classification Board's 
award since the setting aside of the 
Federal Arbitration Court's award?—
No, but had the Federal Arbitration 
Court's award not been set aside, I 
would have been getting 1/- a day 
more than I am now. 

You said that a married man was 
not so free to transfer on account of  
family obligations ?—That is so. 

I take it you know that in various 
walks of life men have to seek their 
promotion by going from one place 
to another ?—Yes, I know that. 

WITNESS R. J. MATHESON. 

Robert James Matheson: Sworn, 
and on being examined by Mr. Drake-
ford gave details of his Departmental 
history. After stating that his offi-
cial position in the Union enabled him 
to speak competently on behalf of the 
members, he said his evidence would 
be directed to showing the general  
position now as compared with when 
the Federal Award was operating. In 
regard to length of shifts, the Fed-
^rai Award provided that they had to  
be completed within 10 hours and, 
where practicable within 9 hours, but 
under Div. 4 of R.C.B. Award to 
which they had now reverteds that 
had been increased and `they found,  
moreover, t t they had `no power 
under the 1 tter -compel compl`- 
ance with th -.k 'á'rd, whereas under 
the Federal Award they could take 
action for breach of Award provisions. 

Dethridge, C.J.: Breach of the 
Classification Board's Award is ap-
parently without sanction. Supposing 
they did break the award, what hap-
pens?  

Mr. Matheson: We have no legal 
redress whatever. We can write to 

 the Denartment complaining. I un-
derstand there is no legal sanction or  

punishment for breach of the Board's 
inward. 

The witness, continuing, said that 
since the R.C.B. Award was made, 
and ever since the Federal Award, En-
ginemen's work had become more 
strenuous, engines were larger, trains 
were heavier, and times had speeded  
up. 

Vith regard to time off between 
shifts, there was little difference in 
regard to either Award provisions, 
but they had no redress in the enforce-
ment of the R.C.B. Award, and an em-
ployee was recently fined £1 because  
he did not turn up when sent for, al-
though he did not have the required  
twelve hours' off. That Driver would 
have been protected had the Federal  
Award been operating. 

The matter of preparing and stab-
ling engines was one that had been in 
dispute for some considerable time, 
and with the setting aside, the times 
allowed had been reduced and we were 
in the hands of the Commissioners, as 
it is a matter that the Classification 
Board has no jurisdiction on. 

After relating how he had been af-
fected by the deletion of the Mixed 
Functions Clause, the witness then 
went on to deal at length with the 
position that had arisen as a result 
of the guarantee being set aside, and  
instanced how men had got down as 
low as nine days per fortnight whilst 
other men in the same depot had 
been pa'd overtime. If the guar-
antee had been operating it would 
have placed more responsibility on the 
Department to see that the time was 
properly equalised. Men had told  
him that they had been forced to sac-
rifice their homes. This was another 
one of the matters which the Classi-
fication Board had no power to deal 
with. 

WEDNESDAY, 16th AUGUST, 1933 
Witness R. J. Matheson, continuing 

his evidence in relation to the absence  
of a guarantee said that even in the  
busy season the Rosters were not  
made out to give full time and men 
were forced to work long hours in  
an endeavour to get full time. Per-
manent Cleaners were also prevented  
from getting full time by the De-
partment's system of bringing on 
Super Cleaners, yet the former were 
compelled to contribute to the Super-
annuation Fund. 

Dethridge, C.J.: Of course he gets 
a future benefit?  

Mr. Matheson: He gets a future 
benefit when he reaches 65 years, but 
he has to sacrifice many things now 
to provide for the future.  

Dethridge, C.J.: It is very hard if 
they have to work short time. 

Mr. Matheson: A contributing fac-
tor to short time is the increase in 
engine power which ever since the 
Award was made has been consider-
able, more "C" class engines and "K," 
"N" and "X" classes have been in-
troduced for goods working, whilst 
on passenger trains the "S" class has  

now displaced two "A2's" on the Syd-
ney Express. - 

At this stage details were given of 
 the increased loads now being haul-

cd, together with the times  saved on 
journeys. 

Dethridge, C.J.: I think we may 
take it that the larger engines were  
ntr;.duced because the Railways 

thought it pa d better to use the one 
large engine rather than two smaller 
engines. It would run longer and 
pull greater loads in one haul than  
would two smaller engines in two 
hauls. That is commonplace. It 
does no doubt mean that less- labour  
is employed directly upon the engine, 
but probably more labour is employed 
elsewhere: That is simply a phase 
which is common to all modern ma-
chine industry. 

Mr. Drakeford: We do not say those 
improvements ought not to be made, 
but we do say, in a calling such as 
ours, where a large number of small 
engines were employed and they are 
supplanted by larger engines and the  
avenues of promotion decreased and 
the men cannot go into another call-
ing— 

Dethridge, C..1.: I simply intervened 
to indicate that the Court is quite 
familiar with that aspect of mode rn 

 industry. There is no doubt that it 
is very hard upon the men who are  
displaced. My own opinion is that, 
somehow or other, we will have to 
provide for those men who are dis-
placed by reason of the further de-
veiopment of machinery. Somehow 
or other they will have to be dealt 
with generally—not only in respect 
of this industry. 

In answer to Mr. Drakeford, the 
witness then went on to describe to 
the Court the intimation that had 
been conveyed to the Union that it  
was the intention of the Commission-
ers to introduce "Shunting Engine 
Drivers," who would be paid at the 
minimum Driver's rate of pay. 

Dethridge, C.J.: That class of work 
of course is being done at the pre-
sent moment—the class of work which 
is covered by that notification to you? 
—Yes; but we get paid at our ordin-
ary rate of pay for performing that 
work, and if the Department intro-
duces this grade it is going to have  
a vital effect on the members of the 
Union, because it would reduce a 
number of men who are receiving a 
higher rate of pay to a lower rate of 
pay. 

That is what I want to be clear; has 
much of that work, that shunting 
work covered by that notification, 
been done by men who are receiving 
the higher rate of pay, or is the 
greater part of it done at the present  
moment by men who are on the mini-
mum rate?—It is done by men who 
are on the maximum rate of pay and  
by others who are on the intermedi-
ke rate of pay. I have not the  

figures by me. but I would say that 
 the work at the present time is be-

ing done by men on the intermediate  
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and on the maximum rates of pay, 
because the junior men who are on 
the minimum rate of pay get very 
little driving at ail. So I can say 
definitely that the work is being 
done by men on the intermediate or 
the maximum rate of pay. 

At North Melbourne, I would say 
there are approximately about 50 jobs 
that the Department would say were 
shunting engine drivers' jobs. As-
suming that the junior men did apply 
for those jobs, it would mean that 
the likes of Mr. Lewis, who gave evi-
dence here yesterday, and many other 
acting drivers who are on the maxi-
mum rate of pay would be deprived 
of getting driving work, which would 
in turn bring about a position that 
they would not be able to get in the 
313 days within a period of five years 
and, under the present conditions, 
they would automatically come down 
a grade. Assuming that junior 
men applied for it, it would have a 
detr_mental effect on the men who 
have reached the higher rate of pay 
by the fact of performing higher 
capacity work. 

There was no provision either un-
der the Federal Award or the R.C.B. 
Award for this grade, and he had 
never known in his 23 years' service 
of any such provision, even when the 
Commissioners had full control of the 
working and rates of pay. It goes 
to show that because of lack of legal 
redress little notice is taken of the 
R.C.B. Award. The operation of 
shunting would have a big effect on 
the men and would reduce a number 
who have already qualified for a, 
higher position, other men would be 
transferred but the men who would 
most be affected would be the acting 
Drivers who would gradually drop 
down from step to step until they 
eventually will find themselves on the 
minimum rates again. It was a sci-
entific system of sweating in order 
to obtain cheap labor. 

CROSS-EXAMINED BY Mr. 
CAROLAN 

Mr. Carolan: I think you have said 
that under the Classification Board 
Award you are not getting the same 
treatment as you did under the Fed-
eral Award?—We have not the same 
powers, and naturally the Commis-
sioners take advantage of that. They 
have gone so far as to roster the men 
on the roster without providing the 
relief for them. 

Do you suggest that the Commis-
sioners have altered their methods be-
cause of the setting aside of the ros-
tered arrangements from the point of 
view that they are not as keen in 
complying with the Federal Award? 
—I say the relief is not now up to 
the same standard as it was when we 
were under the Federal Award. 

Then you had nine hours, and now 
it is ten hours ?—Yes, with no force 
of law behind it. 

I think you have said that because 
of the fact that the Award has been  

set aside some altered conditions have 
operated?—I said that on account of 
the award being set aside we had this 
position: that one of our members who 
was not prepared to turn up with less 
than 12 hours off was required to turn 
up with ten hours off. He did not 
turn up, with the result that the De-
partment charged him with refusing 
duty, and he was fined £1. Had the 
b'eeeral Award operated he would 
have had the protection of that award 
because it provided that he must have 
12 hours off at his home station. Fur-
ther he would have had the protec-
tion of another clause of the Federal 
aw ard which I have mentioned. 
W here an employee is booked off, and 
is unable to turn up for duty the Fed-
eral Award says he shall suffer no 
other disability than waiting for his 
next turn. This particular man 
would have had the protection of the 
Federal Award, but under the Classi-
fication Board's award he has no pro-
tection. He appealed to the Board 
of Discipline, and the Board of Dis-
e'pline regarded the Departmental 
regulation as being superior to the 
Classification Board Award. 

Dethridge, C.J.: What Depart-
mental regulations are superior? 
There was a Departmental Order, but 
was there a regulation?—The De-
partmentaI regulations provide that 
a man must turn up for duty when 
he is told, or give a reasonable ex-
CUS2 for not doing so. 

Drake-Brockman, J.: Your strong-
est claim for a guaranteed week or 
fortnight is the fact that your mem-
bers are always at the disposal, sub-
ject to certain limitations in the 
award, of the Department, and you 
cannot have it both ways ?—That is 
so, but in this case there were other 
men who did have the 12 hours off 
available. 

Drake-Brockman, J.: Subject to 
certain limitations of the award these 
men are always at the disposal of 
the Department, and that is in my 
view their strong ground for a guar-
anteed fortnight. 

Mr. Drakeford: And the absence of 
the award loses the men both the 
guarantee and the limitations. I am 
referring to Clause 9—booking off. 

Drake-Brockman, J.: But Mr. Ma-
theson seems to want it both ways. 

Dethridge, C.J.: I do not think that 
an isolated instance of this kind is of 
much value one way or the other. I 
can conceive of certain conditions in 
which a refusal to go back to work 
would be unreasonable, but on the 
other hand I can quite conceive of the 
position that if this man felt there 
were other men available without 
difficulty for this work he should in-
sist upon the award or regulation ap-
plicable being complied with. 

Mr. Drakeford: There were other 
men available, and he swore that on 
oath, and he said that had he been  

the only man availble he would have 
turned up rather than leave the De-
partment in the lurch. 

Dethridge, C.J.: I myself would 
want to know the whole of the cir-
cumstances of the case before I passed 
any judgment. 

Mr. Carolan (to witness): On the 
Mixed Functions Clause you said to 
Mr. Drakeford that you were af-
fected by it yourself if you ran a 
passenger train and also a goods 
train. When has it affected you? 

Dethridge, C.J.: I think we may 
take it that undoubtedly the abolition 
of the Mixed Functions Clause would 
affect the men, but it may be fair 
that they should be so affected. 

Mr. Carolan: I wanted to show how 
trifling the matter was. 

Drake-Brockman, J.: With first-
class Drivers it is trifling, but in re-
gard to the others, it is not. 

Mr. Carolan: The next matter is the 
preparation and stabling of engines. 
I do not propose to ask Mr. Mathe-
son any questions about that. His 
Honor Judge Drake-Brockman intim- 
ated that he knows all about the 
matters that Mr. Matheson referred 
to, and I am quite prepared to let 
the matter rest there. 

In respect of the equalisation of 
time you have said that you consid-
ered it should be done on a State-
wide basis ?—I am of that opinion. I 
think it is the correct opinion to have. 
Taking the State as a whole the de-
partmental figures show that the men 
work 6 hours overtime in the whole 
time, but on the other hand there 
are men in other depots who are con-
siderably behind their time. If it were 
worked on a State-wide basis there 
should be no difficulty in interchange 
of running between depot and depot. 

Dethridge, C.J.: Is that so? 
Mr. Carolan: I think the most sat-

isfactory way for me to deal with 
that would be to call a witness. I 
did not intend to do that. But in 
view of the attitude that Mr. Mathe-
son and other witnesses have taken 
up in respect of this particular mat-
ter I will call a witness to speak about 
it. Consequently I will not pursue 
it now. 

(To Witness): You have referred to 
the Cleaners of North Melbou rne 
working short time while supernum-
erary Cleaners were working full 
time at other places?—Yes. 

Do you know if the Cleaners at 
North Melbourne would have had the 
opportunity of accepting the full time 
work at other places?—No. I know 
the men applied to go away during 
the busy season, but some were not 
allowed to go away. We say further 
that these men should be given an 
opportunity to go away where the 
work is offering. 

Dethridge, C.J.: That is what I 
have in mind. If they sent men to 
Bendigo for that work they would 
have to pay that travelling time. I 
suppose the authorities compare one 
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course with the other and adopt that 
which is the least costly to them?—
That is against the permanent men. 
The Commissioners are working on 
the Super Cleaners and depriving the 
permanent men of the higher class 
work. The Super men have been 
employed firing in some instances, 
while permanent men have been em-
ployed at North Melbourne cleaning. 
I am sneaking of the busy season. It 
was always the practice of the De-
partment in the busy season to trans-
fer extra staff to Bendigo, the wheat 
centre, Maryborough and other places. 

Mr. Carolan: Not by turning super-
numary Cleaners down?—You now 
take advantage of the Super Cleaners 
in the various places to utilise them 
to save expense. 

You referred to the shunting engine 
Driver ?—Yes. 

I think you said that apart from 
the reduced times that your men 
would receive, it would mean reduced 
work. How would it mean reduced 
work?—I said it would reduce a num-
ber of men who are performing high 
class work. I did not say it would re-
duce work. 

You do not suggest it would reduce 
the work available, because the same 
work would have to be done?—I did 
not say that. I said it would re-
duce the time for those men on the 
higher capacity work. It would 
naturally follow that they would drop 
down to a lower grade. 

You think that when the award is 
set aside and work lower than the 
generality of engine driver is working 
is paid for at the highest rate, the 
Commissioners should not get that 
work paid for on a value basis?—I 
say this work is valuable work. It 
is associated with the making up of 
trains, and many of those pilots are 
going to run past signals and into 
danger zones for a distance of five 
miles. 

Dethridge, C.J.: I would like to 
know whether the shunting engine 
drivers in the other systems do this 
class of work within a five mile zone. 
That is what struck me about this 
work—they have to go upon the 
main lines and have to pass signals 
and meet other traffic and so on. It 
does look as if it is more than mere 
shunting. It probably is of higher 
value as far as payment is concerned 
than some shunting work. I would 
like to know what is done in the 
other States concerning that. 

Beeby, J.: Is this Court asked to de-
termine whether or not there should 
be shunting engine drivers? I 
thought the issue was whether this 
award should be restored. 

Dethridge, C.J.: Yes. but we must 
recognise this, that this is made one 
point of support in the application 
for the restoration. In dealing with 
that application we have to consider 
this: a great many things in that 
award are not now appropriate, and 
it may be we will have to consider 
whether the prohibition that exists— 

the prohibition of employing shunting 
engine drivers at this minimum rate 
—Le it exists in the existing award, 
should be removed if we restore the 
award. 

Mr. Carolan: I would like to say as 
an alternative to that, that there is 
no reason whatever why the Union 
should not approach the Railways 
Classification Board and make the 
representations it wants to make in 
respect of the grade of shunting en-
gine drivers. 

Dethridge, C.J.: The more I hear 
the more I am driven to the conclu-
sion that if this Court intervenes at 
all in connection with the railways, 
it means it will be in the direction 
of making a new appropriate award 
rather than the restoration of an 
award which now in many respects 
may be unsuitable. 

Mr. Drakeford: What we are really 
out for is that the award that existed 
previously should be restored, and if 
the Commissioners wish any new 
conditions such as this to be inserted, 
they should convince the Court that 
it is necessary to do so. That should 
not take long if the Court decided 
that the award should be restored. 
We claim that the shunting engine 
drivers' section should not be intro-
duced without that being done. 

Mr. Carolan: I have pointed out 
that they could approach the Classi-
fication Board immediately and ask 
for a rate for shunting engine drivers 
based on the rate of the other drivers, 
and it will be dealt with on its merits. 

Drake-Brockman, J.: You must re-
member there is a log before the 
Court at the present time which has 
not been dealt with in which all these 
railways systems are interested. If 
it were restored to the list we could 
carry on. It is always a possible 
outcome of these proceedings. 

Mr. Drakeford: At the present 
time the N.S.W. section has, by the 
decision of this Court, been excluded. 

Drake-Brockman, J.: But it does 
not stop them from prosecuting the 
log before the Court at the present 
time. 

Mr. Drakeford: We say they should 
make such application, but they pre-
fer to have the award set aside al-
together. They continue, apparent-
ly, to want us to be excluded from 
the protection of this Court. 

Dethridge, C.J.: That is the diffi-
culty. 

Beeby, J.: Would not the better 
course, instead of restoring this 
award, be to remove any impediment 
to prevent you approaching the Court 
on existing conditions. 

Mr. Drakeford: That is something 
for sensible consideration. We would 
have to show what conditions have 
been altered that were operating then. 
It would take some time to do, and the 
Department would probably want to 
show that the conditions have varied 
since then, which they feel makes it 
imperative to do such things as es-
tablish shunting engine drivers. If 

the award were restored and the Com-
missioners felt they should get a fresh 
claim before the Court, they could 
operate in that way, and thus bring 
all of them back under Federal juris-
diction. 

There is only Victoria and Tas-
mania left without competent tri-
bunals to deal with their claims. We 
feel anxious to obtain the protection 
of the Court. We are hopeful to 
get that, and then I suppose approp-
riate action would follow. 

THE WITNESS WITHDREW. 
Mr. Drakeford: That is the con-

clusion of the evidence so far as Vic-
toria is concerned. We have one wit-
ness for Tasmania, Mr. Wallace. 

Mr. Wallace gave evidence regard-
ing the position of enginemen in Tas-
mania, and was cross-examined by 
Mr. Proctor. 

Mr. Drakeford: That concludes the 
evidence that my organisation desires 
to present. I do not know what the 
desire of the Court is in connection 
with this matter. It seems to me 
that the case we are putting is one 
for the Victorian and Tasmanian di-
visions to have their Award restored, 
which is somewhat different from the 
application of the A.R.U., whose ap-
plication is for four different States. 

Dethridge, C.J.: It may be there is 
a difference there. The Court has 
been considering this matter, and we 
do not think that our appropriate 
course is to restore the award. The 
position is this: the old award, as I 
have already stated two or three 
times, may not be appropriate for 
present conditions. Some parts of 
it may be, other parts not. We are 
not in a position to give any definite 
opinion about that, but we are strong-
ly inclined to the opinion that we 
should not restore the award. But, 
at the same time, we think we should 
ask those who are representing the 
Railways Commissioners concerned 
what they have to say to the course 
of leaving the way open for the 
Unions to bring any application they 
think fit to this Court for the purpose 
of getting an award such as this 
Court thinks is appropriate to the 
present conditions—leaving the way 
open to either of the parties to come 
to this Court, either by means of a 
fresh dispute or pending disputes, to 
get what in effect is an appropriate 
code in the present circumstances. I 
think I had better now ask the gentle-
men representing the Commissioners 
in this particular matter what they 
have to say upon it. 

Mr. Drakeford: I was hoping that 
the Court would hear what is to be 
said at the conclusion of evidence. 

Dethridge, C.J.: I will not give any 
definite opinion one way or the other, 
but we feel that assuming in respect 
of one or more matters you have 
touched upon, there is room for some 
alteration from the present practice, 
that it is a matter that should be 
dealt with after a proper hearing by 
a Judge in the ordinary way—after 
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upon that at all. 
And there is this po- 

stood for State jur- 

Dethridge, C.J.: An application was 
made to this Court earlier this year 
that this Court should in fact renounce 
jurisdiction in respect of State rail- 
ways. The Court for reasons which 
it gave at the time, came to the con- 
clusion that it could not effectively 
renounce, that the Full Court could 
not prevent parties making use of 
the Federal jurisdiction in one form 
and another, and could not prevent 
narties from having recourse to the 
Industrial Commissioner, and could 
not prevent the parties having re- 
course to any single Judge who might 

proper evidence and inspections, and 
all that kind of thing. The best way 
to get that is by means of a proceed- 
ing brought before the Court in the 
ordinary way. But, of course, -  that 
means that we would have to leave 
the way open for such a proceeding by 
indicating that the Court removes any- 

' thing in the nature of an embargo to 
an appl cation  being placed before the 

portant in regard to restoring that 

the old Award is properly applicable 
to the railways, at the present mom- 

portion would be re-enacted, so to 
speak, by the Judge; he would bring 
that into the Award. I have no 
doubt that would be a very likely re- 
sult but it is a matter for the Judge 

 deals with that application to 

We do not restore the set aside 
Awards at all, we are not restoring 
an Award that was set aside. As at 

Drakeford's application—I cannot 
speak as to the other matter yet— 
we are definitely of opinion that we 

that we should leave the parties to 
apply to the Court in respect of such 

Beeby, J.: In other words, to remove 
any embargo that prevents the hear- 

the Victorian Commissioners are con- 
cerned we get the same result as if 
the set aside Award was restored, for 
the reason that the Victorian Commis- 

Court, before the proceedings in re- 
spect of this application are con- 
eluded, that there is really no neces- 
sity from the view of substantial mer- 
it, to do anything from the engine- 

Dethridge, C.J.: That may be; we 

sition in respect of the loco. men, that 
the Victorian Commissioners have 

be sitting upon the Bench. It is per-
fectly clear that nothing that this 
Full Court can do can interfere with  
the freedom in that way. 

Mr. Carolan: I appreciate that. 
Dethridge, C.J.: That being so tl('s  

Court intimated that desirable as it 
was to have one jurisdiction only, ei-
ther State or Federal—as to which it 
was quite indifferent—and undesir-
able as the present position is, this 
Court cannot cure it. We intimated 
that it was a matter for political ac-
tion, that the legislature could, if it 
thought fit, cure the trouble by legis-
lation. Since then no such legisla-
tion has been attempted, and that 
means that this Court is fixed with 
that jurisdiction, and has the duty of 
exercising that jurisdiction, unless  
for public reasons and reasons of pub-
lic interest it should refrain from ex-
ercising that jurisdiction. 

That means that this Court has the 
duty of looking after the Railways, 
and we cannot get rid of that duty ex-
cept for strong public reasons. On 
the contrary, we say we are prepared  

to fulfill that Statutory duty, always  
reserving this power to ourselves—
and it is a duty too—that unless the  
conditions are such as, in our opin-
ion, to call for a change for the pur-
pose of doing justice, no change will 
be made. Without giving any opin-
ion one way or the other, I simply il-
lustrate that in this way: supposing a 
judge, after hearing the evidence on  

both sides as to the conditions exist-
ing in any railways at the present 
time, comes to the conclusion that they 
are just, they will stand; if they are 
unjust, they will not stand. But we 
do not think we can lay an embargo 
perpetually upon either side in con-
nection with the railways against 
their coming to this Court and asking 
it to exercise its jurisdiction in a suit-
able case. That is the feeling we 
have at the present moment. 

Mr. Carolan: If your Honors, please, 
I realise the position that arose after  

the decision of the Full Court was 
given in Sydney in respect of surren-
dering jurisdiction, but the setting 
aside of these awards to the extent 
that they were set aside was done at 
a time when representations were 
made in the public interest to do it. 
I hope to convince the Court that the  
reasons which influenced the Court  
when that setting aside was made are 
just as pronounced to-day as they  
were when the Court gave that deci-
sion. 

The setting aside of awards is one 
thing, but the paving of the way for 
a new Federal Award is another 
thing. The commissioners want to 
continue as they are now, under the  
jurisdiction of the Classification  
Board, until the time arrives when 
the Court is satisfied that normality 
has returned, and the Commissioners' 
attitude in respect to the jurisdiction 
of the Court has been plainly mani-
fested from the time when they were 
first brought into the Court. The po- 

sition may be somewhat different in 
other States, but 1 think your Honors 
ail know that a Board was created by 
rarliament in Victoria and the men 
have access to that Board. They  
have representation on it. I have in-
tima,ed that, in respect to locomotive 
drivers, provision is now being made  
for sectional representation for them.  

Mr. Drakeford: A sort of Tasman-
ian promise. 

Mr. Carolan: So far as the Victor-
ian Railways Commissioners are con-
cerned, there is no reason, from the  
point of view of the Railways finan-
cial position or any other set of cir-
cumstances with respect to the rail-
ways, to take any other view than 
that the setting aside should continue 
and that this Court should not do any-
thing which would open the way for 
the Victorian Railways to have access 
to the Federal Court until the position 
has changed sufficiently to justify 
some alteration in the decision which 
was originally reached.  

Tvlr. Galvin: Supposing it never 
changed?  

Mr. Carolan: You are very pessi-
mistic. We hope it will change. 
There is certainly some improvement 
—but an improvement which is not 
in any sense sufficiently substantial 
to warrant any other course than that 
which was taken originally. How-
ever, as far as the Victorian Com-
missioners are concerned, I can only  
say that the Commissioners do not 
desire Federal jurisdiction at all. 

Mr. Drakeford: And the Union does 
not want any other. 

Dethridge, C.J.: Have you anything 
to say, Mr. Proctor? 

Mr. Proctor: At the time the set 
aside order was made our financial po-
sition was very acute, and I was going 
to put it to the Court later on that 
seeing that we protected the em-
ployee at his most vital point—that 
is his guaranteed time—all these 
other things are trivialities. I am 
in a different position from Mr. Caro-
lan, in that we have not a tribunal in 
Tasmania to which anything can be 
referred.  

Dethridge, C.J.: The general im-
pression I got was that your Com-
missioner has shown no lack of con-
sideration for his employees at all. 
He had to deal with a very difficult 
position, and I have no doubt that 
at times some of the loco. men have 
had to work pretty long spells, but I 
see no general lack of consideration  
in the way he has treated those men 
in the absence of any tribunal gov-
erning him. 

Mr. Proctor: But I cannot make 
the same claim as Mr. Carolan, name-
ly that there is another tribunal to 
fall back on. If the Commissioner 
were to do something that some 
people might consider unfair we are 
prenared to argue the matter.  

Mr. Drakeford: Before what body? 
Mr. Proctor: This body. We have 

no objection to these things being 
submitted to this tribunal or to any 
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Mr. Drakefor 
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Branch. 	 Names of 
Delegates. 

Ararat .  
Ballarat . 
benalla . 
bendigo . 
Central .  

• 

• 

Col" ac 	 

Donald . 
Di mboola 
Geelong . 
Hamilton . 
Jolimont . 

^orumburra . 
"4aryborough 
kildura . 

R&'l Motor Drs. 
TeYmour . . 
raralgon . 

w°nthaggi 
"odonga . .  

R. E. James 
W. Whitworth 
H. P. Trueman 
V. Collins 
W. Bishop 
C. Franklin 
B. McFadyen  
J. Payne  

E. Williamson 
E. L. Mitchell 
C. H. Morrison 
A. Fortington 
R. Ellis  
D. Johnston 
W. Regan 
K. Shaw 
N. Pout  
A. A. Pout  
J. D. McCracken! 
W. Dellar 
E. J. Hyatt 
F. McDonald 
J. J. Vidler 
W. P. Sullivan 
w. Stibbs  
G. Lynch 	

jl 

List of Branch Secretaries for Year 
1933.  

Ararat.—Mr. R. James, High Street. 

Ballarat.—Mr. W. Whitworth, 519 
Lyons Street. 

Bendigo.—Mr. V. Collins, Havlin St. 

Benalla.—Mr. H. Trueman, 41 Smythe 
Street. 

Central.—Mr. C. Franklin, 5 Pratt St., 
Moonee Ponds, W.4. 

Colac.—Mr. L. Mitchell, 55 Connor 
Street. 

Donald.—Mr. C. Morrison, Walker St. 

Dimbco'a.—A. Fortingtcn, H'ndmarsh 
Street.  

(Geelong (West).—Mr. R. Ellis, 12 
Isabella Street. 

Hamilton.—Mr. E. Halse, 29 Clarke 
Street. 

Jolimont.—Mr. J. Gault, 99 Moreland 
Road, Coburg, N.13. 

Kcrumburra—Mr: D. McCracken, Sta-
tion Street. 

Maryborough.—Mr. W. Dellar, 60 
Napier Street. 

Mildura.—Mr. E. Hyatt, 
Seventh Street.  

Seymour.—Mr. J. C. Mangan, 
comb Road. 

Traralgon.—Mr. W. P. Sullivan, Ma-
be] Street.  

Wonthaggi.—Mr. W. Stibbs, Hunter 
Street. 

Wodonga•—Mr. G, Lynch, Havelock 
Street. 

Warragul.--Mr. F. J. McKee, Peace 
Avenue. 

Rail Motor Drivers' Branch.—Mr. F. 
McDonald. 953 Punt Road, South 
Yarra, S.E.1.  

"Berrima," 

Tar- 

i 
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other. 	That is the difference be- 
tween the position I am in as com-
pared with Mr. Carolan. He has a  
Board to which he can apply, and we  
have not. If there is a difference  
of opinion about these things they  
should be referred to some tribunal.  

Mr. Hall: On behalf of the Commis-
sioners I represent, I can see no ob-
ject'on to the Court taking the pro-
posed course that it has indicated.  
The main objection to the award be-
ing restored is that it would impose  
expenditure which should not be im-
posed under present conditions. Any  
new assessment, whatever it may be,  
would be something in accordance  
with the will of the Court, and there-
fore we would bow to the will of the  
Court.  

Dethridge, C.J.: I do not think the  
awards should be restored or re-en-
acted, but intimation should be given  

that the way is free to either party 
to apply to this Court with respect 
to matters as to which they have 
made a dispute or are now making 
a dispute. You are free to approach 
the Court as before, but as to re-
enacting the awards that cannot be 
done. 

Beeby, J.: I cannot see how the 
Court can re-enact these awards. 
They were made under circumstances 
which were entirely different to 
those now existing, and it would be 
dangerous to restore them. If  
awards are required from this Court 
they must be awards framed on con-
''deration of the circumstances which 
exist. 

Drake-Brockman, J.: I agree with 
m. v learned brothers.  

Dethridge, C.J.: With regard to the 
a"prcations to restore the awards, 
they are refused in both cases.  

UNION OF LOCOMOTIVE 
ENGINEMEN. 

(Victorian Division.) 

GENERAL OFFICERS AND 
EXECUTIVE MEMBERS FOR 

YEAR 1933. 

GENERAL OFFICERS— 
President: Mr. N. Pullsr. 
Vice-President: Mr. T. Dawson. 
Treasurer: Mr. R. Matheson. 
General Secretary: Mr. W. C. H. 

Collins. 

EXECUTIVE MEMBERS— 
North Melbourne.—Messrs. L. Dat-

son, F. Judkins, W. McTaggart, 
N. Pike, W. T. Williames, R. W. 
Thompson, W. Lewis, L. Kent, C. 
Franklin, W. Bishop. 

Jolimont.—Messrs. J. Gault, G. K. 
Shaw, N. V. Pout and J. Bull. 

Return Showing Attendance  

of Annual Conference Delegates  

at Branch Meetings  
From January to August, 1933 inclusive.  

As per Rule 10—"The Branch Secretary must forward to the Divisional 
Secretary, a I°st showing the number of attendances of the Delegate or 
Delegates to such Branch at the meetings of the Branches in such time that 
Poch list might be published in the "Footplate" in the last number pub-
lished before the date of Annual Conference." 

Date of 
Election. 

No. of 
Mtgs. 

Attended 
Since 

Election 

No. of 
Mtgs. 
Held 
S'rc'  

Election 
11/12/32 ; 8 9  
11/12/32  
11/12/32 Ì 9 9  
11/12/32  
11/12/32 I  8 9  
11/12/32 9 9 
11/12/32 I  7 9  
11/12/32  5 9  
11/12/32 6 9  
11/12/32  7 7  
13/11/32 9 	I 9  
13/ 8/33  
11/12/32 ^ 7 	j g  
13/11/32 10 	I 10  
11/12/32 8 9  
11/12/32 7 *9  
11/12/32 7 n  
11/12/32  
9/7/33 j  2 2  

11/12/32 ! 8  9  
'/ 1/33 3 3  

March, 1933 i 6 6 
13/11/32 9 9  
13/11/32 9 y  
8/1/33 7 7 

11/12/32 II 10 10  
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Branch Reports 
ARARAT.—Our usual meeting was 

held in the V.R.I. Rooms, on 13/8/'33. 
Owing to no grievances forthcoming 
the Chairman presided over a poor 
attendance. 

Correspondence of a lengthy na-
ture was read and discussed. 

One item in reference to the De-
partment trying to institute a new 
grade, namely. "Shunting Engine 
Drivers" came up for much discus-
sion, especially when it is proposed to 
reduce the value of the work by 3/-
per day. 

Seeing that our "Award" is up be-
fore the Court again, we hope that 
something of a beneficial nature will 
be extended to us. We have advo-
cates looking after our interest, who 
will do their best to fight to obtain 
justice for us. 

The alterations for Rules for Con-
ference came up for discussion and it 
was amusing to note that someone is 
always picking at the agreement 
drawn up in reference to our worthy 
"General Secretary." It appears 
that is an old sore by someone who 
wants to remove him out of office. My 
contention is "He is the right man 
in the right place." 

The secretary explained the recent 
deputation to Depot Foreman re 
matters that were brought forward 
at the previous meeting. 

Work is keeping up to standard at 
our depot on account of so much re-
grading work being done. 

Our Supers who have suffered late-
ly are getting a fair amount of work 
now, whilst the re-grading business 
is in operation. The Chairman 
closed the meeting at 5.15 p.m.—A. 
E. DANS. 

BALLARAT.—The monthly meet-
ing was held in waiting room, Bal-
larat East on Sunday, 13th August. 
1933. A falling off in attendance has 
been very noticeable. There is no 
doubt that rosters have been the 
draw card. We intend to try a new 
experiment and hold meetings at 10 
a.m. till end of year, and a better at-
f ' d nce. we hope. shnnh result. 
Holding meetings at 2.30 has been 
the stumbling block on account of 
interference with their social enjoy-
ment. A very lengthy file of cor-
respondence was gone throueh. and 
one item in particular was criticised 
very strongly by members. mutila-
tion of kits by country crews, Bal-
larat men have very often to com-
plain of kits before taking charge of 
same at North Melbourne. As the 
Arbitration Court has refused anpli-
' motion for restoration of Award. it 
is now time we looked for some other 
means of improving our position. for  

: od knows, our conditions are bad 
enough at present. Members here 
are protesting against unnecessary 
correspondence they are receiving. 
.autions and warnings being the or-

der of the day and in most cases men 
are not to blame, in fact "warnings 
ad cautions" are getting as frequent 

as they are along permanent way at 
present and in most cases Local Sup-
erintendents are recommending same. 
Driver Percy Hayes has been trans-
ferred to Ballarat, - on account of ill-
.iealth. He worked in Ballarat many 
years before he transferred to North 
1.1elbourne. After many items were 
brought forward for deputation to 
Depot Foreman the meeting closed 
at 5.45 p.m.—A. McVEIGH. 

BENDIGO.—The Bendigo Branch 
meeting was held in the Drivers 
Room at 10 a.m. on August 13th, 
Mr. Jones in the chair, there was a 
fair attendance. 

On opening the meeting the Chair-
man extended a welcome to Mr. 
Matheson and mate who were on rest 
job. The minutes of the previous 
meeting were read and confirmed, the 
newsletter was read and discussed. 
Items of agenda paper were also dis-
cussed. Owing to poor attendance 
there were two items held over till 
next meeting to be discussed. They 
are to be placed on next monthly 
notice so as to give members an op-
portnuitv to voice their opinion on 

le. There were a few items list-
ed for depucation to foreman. Mr. 
Matheson spoke on the Department 
calling for applications for shunting 
angine drivers and advised all branch 
cfficers to advise members not to ap-
ply for these positions as the men that 
were employed on this class of work 
could not be reduced in grade with-
out their own consent and if there 
were no applications for these jobs 
there would be a lot of difficulties in 
the way of the Department as there 
is no regulation dealing with this 
class of driver in regards to holidays 
and driving time for increment pur-
poses. The Chairman thanked Mr. 
Matheson for this information and he 
would do what he could to induce 
members not to apply for these posi-
tions. The meeting closed at 1.50 
p.m.—V. A. COLLINS. 

CENTRAL—The eighth ordinary 
meeting was held on 13/8/'33, Mr. W. 
Bishop occupying the chair. There 
were about 40 members present. It 
was decided to elect a committee to 
adjust the pilot roster. Messrs. R. 
W. Thompson. J. Chadwick and L. 
Kent were appointed. 

Correspondence from the executive 
relating to the proposed appoint-
ment of shunting engine drivers was 
read and discussed at length. Mr. 
Pullar reported that a deputation had 
been arranged to the Chief Commis-
sioner on the question. It was con-
sidere3 to be a serious departure 
from previous practices and a serious 
blow to our conditions. The exe-
cutive, it was agreed, must take the 
matter in hand and warn all members 
of the danger of applying for such 
positions and thus assisting to cre-
ate the new class of drivers at the 
minimum, rate of pay. Mr. M. Wal-
lace, general secretary of the Tas-
manian division was present and was 
welcomed by the chairman. Com-
rade Wallace was here to attend the 
sitting of the Full Arbitration 
Court. 

Mr. McArthur, of the Central Strike 
Committee of the unemployed ad-
dressed the mettirg and pointed out 
the outrageous conditions offered to 
those required to work for sustenance. 
The privations suffered by these 
people was acute and the speaker ap-
pealed to all to help in the fight. 

It was decided to ask that all big 
wheel jobs be put on the passenger 
roster. This was the outcome of cor-
respondence forwarded to the C.M.E. 
by certain passenger drivers asking 
that the Healesville job be put on the 
Sunday passenger roster. 

The meeting was adjourned till the 
following Sunday, when items for the 
General Agenda would be discussed 
and instructions given to delegates. 

CENTRAL—Sunday, 20 / 8 /'33 ad-
journed meeting, Mr. W. Bishop in 
the chair. 

Items for the General Agenda were 
moved as follows: That socialisation 
committees be formed and that con-
ference gives consideration to the 
question of a shorter working week 
and organise industrially Disap-
pointment was expressed at the fail-
ure of the Arbitration Court to re-
store the Award. Comrades, there 
is nothing unusual about that. How 
can a court. the creation of the capita-
list class, function in the interests 
of the opposing class ? The Court 
must protect the interests of the rul-
ing class or go out of existence. The 
ruling class would see to that. 
Whilst this system survives the 
Court dispenses such justice as the 
system and the law demands. Al-
ways remember you receive a re-
ward in accordance with the social 
position you occupy as viewed by the 
owning class. Socialisation means 
socialism: socialism means justice. 
Get it.—C. FRANKLIN. 

DIMBOOLA—The August monthly 
meeting was held in the V.R.I. class 
room at 2.30 p.m. Mr. C. Owens bccu- 
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pied the chair in the absence of Chair-
man, Mr B. Sadlier, at Ballarat. The 
Chairman expressed delight at hav-
ing such a well attended meeting. 
This is most gratifying to officers and 
brings to mind that axiom "That life 
is like your bed; as comfortable as 
you make it." A good attendance 
indicates a keen interest in your job; 
and your assistance in sensibly sifting 
the few plain things that matter; 
out of the glittering heap of things 
that do not, will surely result in more 
comfortable bed making. Business 
was brisk, what with newsletters, cor-
respondence, alterations to rules, etc., 
besides thirteen items listed for gen-
eral business; these will be taken up 
with the various officers. Matters 
which can be adjusted locally will be 
taken up w ith our F.I.C. The ex-
press crews are complaining of be-
ing taken off their roster. but of 
course jig-saw puzzles are the vogue. 
On Mondays of late, instead of these 
crews doing their 5.55 p.m. and re-
turn with 10 up express they run 7.30 
p.m. down goods and return with live 
stock. It is not known whether the 
cattle appreciate the fact that the ex-
press crews are at the head of the 
train; but express drivers do not ap-
preciate losing their special class al-
lowance. A more equitable method 
of working off annual leave was dis-
cussed. Mr. Sadlier submitted a de-
finite group plan which will be taken 
up with a view of bringing such into 
operation. We have men listed for 
holidays for 1933-34 within six and 
eight weeks of resuming from annual 
leave this year. It's not just a mat-
ter of "packing your troubles in your 
old kit bag and smile" especially when 
there are wives and families also in 
the swim.—YOUNG EKO. 

GEELONG—The Geelong Branch 
held its monthly meeting in Drivers' 
Room on Sunday, August 13, at 10 
a.m.. Mr. G. Harding presiding over 
a fair attendance. 

A lengthy list of correspondence 
was read and discussed and a num-
ber of items affecting our members 
were not finalized to the satisfaction 
of same. due no doubt to the actions 
of our D.R.S. in not being prepared 
to give members the benefit of the 
doubt in cases where one certainly 
existed, but further efforts are being 
made to have these rectified. 

We understand that Mr. Stamp is 
to conduct a test through the tunnel, 
but members are desirous of same 
taking place under working condi-
tions. that is at 12.45 a.m. and with 
45 vehicles. We are also desirous 
of a health officer being present at 
the test so as to note the cond`tions 
under which the Geelong Enginemen 
are compelled to work and how in-
jurious it is to their health. The 
Superannuation Bill that has been 

presented to Parliament came in for 
a lengthy discussion, and so disgust-
ed with it are the Geelong members, 
that an item has been placed on the 
Agenda Paper for a referendum to be 
taken to ascertain the views of mem-
bers on same. 

Work is extremely slack at this de-
pot and many members will not re- 
ceive ten days' pay for this period. 
which means that quite a number of 
married men will not receive £5 for 
a fortnight's pay. Now this is a 
scandalous state of affairs, and a 
number of our members have already 
been compelled to walk out of their 
homes and leave same to the money 
lenders. 

Cleaners are not permitted to do 
shed work, but what a different 
story just prior to a visit from the 
Commissioners, when as many as six 
Cleaners were engaged for a period 
of about three weeks cleaning up, 
shed, painting enginemen's lockrrs. 
etc. vyjien they could have been rea-
sonably utilized in cleaning the 
filth off the engines. 

Members, there must be something 
wrong when we find in this great 
Commonwealth not only railwaymen, 
but thousands of honest workers suf-
fering poverty, starvation, degrada-
tion and want. A number of items 
were listed for deputation and meet-
ing terminated at 1.16 p.m.—R. EL-
LIS. 

HAMILTON—Notwithstanding no-
tice posted seven days previously. the 
August meeting of this Branch lapsed 
owing to absence of the necessary 
quorum. The welfare of out-station 
members and matters such as the fu-
ture conduct of the Union in regard 
to alteration of Rules, attitude to the 
proposal re shunting engine-drivers 
and other confidential items, evident-
ly failed to appeal to our staunch un-
ionists. 

In view of the fact that the work-
ers represent about 75 per cent. of 
the total votes in Australia. the ques-
tion is being asked "How does the 
said worker come to be in such a dia-
bolical mess when he should, by his 
voting power, be in absolute command 
of the situation?" We may conveni-
ently attribute it to the capitalist 
nress, or any other bogey but the 
fanit lies with ourselves. 

Don't take Trades Unionism for 
granted Comrades because it is get-
ting quite the custom for organisa-
tions known as "Pink Shirts" or 
something similar. to deal violently 
with Unions and Unionists who are 
not sufficiently organised to resist. 
"DIOGENES." 

JOLIMONT—The August meeting 
of the Jolimont Branch was held on 
Sunday, 10.30 a.m.. at the Loco Hall, 
Mr. W. Regan in the chair. 

The business sheet and correspon-
dence was heavier than ordinary and 
th-s, with the activity of the mem-
bers taking a live interest in their 
own business is all to the good as 
only by activity and striving can the 
ordinary everyday citizen pull his own 
affairs and incidentally the affairs of 
the country out of the unholy mess 
created by members of Parliament, 
business men, economic experts, 
banking experts and other professors 
who, if they had lived amongst a less 
tolerant and forgetful people would 
by now be facing the equ.valent of 
a firing squad or testing bluestones 
with a sixteen ounce harmer. 

The interest created by the Ameri-
can experiment has temporarily 
eclipsed the Russian situation and it 
certa my seems a more sane method 
of trying to resuscitate the sick by 
giving nourishment than by copious 
bleeding of the patient. The nearest 
analogy this writer can think of to 
the treatment the quacks are trying 
on this country. 

The agenda for the conference occu-
pied a considerable amount of the 
time at the meeting and should re-
sult in delegates from this branch 
being conversant with the wishes of 
the branch members. Some local 
grievances were attended to and the 
meeting closed at 1.5 p.m.—J.G. 

MARYBOROUGH. — The monthly 
meeting was held in the Workers 
Hall on Sunday, 13/8/'33 at 2.30 
p.m. There was a small attendance 
and on account of the chairman, Com-
rade G. Jones still being off sick the 
vice-chairman, Comrade F. Palmer, 
presided. Members are looking for-
ward to the return of the chairman 
es according to reports received he 
is on the mend, and all hope for his 
speedy recovery. Correspondence 
was a lengthy file. Members were 
not impressed with the reply of the 
Commissioners to the deputation, but 
have still hope for a better future. 
The finding of the Arbitration Court 
re the restoration of the award is 
just another set-back for the worker 
and should serve to show the need 
of amending legislation to prevent 
such robbing of the workers' money 
in court fees to keep a few in good 
fat jobs. Business has been brisk 
in this district and all hands have 
been getting full time. This depot 
has lost one job which has been a gain 
to North Melbourne and makes still 
another rest job for those who like 
them. Items for Agenda Paper 
were scarce. Results of deputation 
to D.R.S.S. which came in the form 
of a written reply was made known 
and as a result of same, it was de-
cided to appoint a representative to 
the Coal Board, which had had no 
confidence motion moved in it. The 
afternoon was cold and all present 
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were pleased to make for home when 
the chairman closed the meeting at 
4.30 p.m—F. CHAMBERLAIN. 

SEYMOUR.—The monthly meeting 
of the Branch was held on Sunday, 
August 13. Mr. J. Drummond occu-
ried the Char to á very large attend-
ance of members. It is very encour-
aging to Branch officers to see the way 
the members are attending the month-
ly meeting. 

During the afternoon, Mr. Dedman 
a Labour candidate for the Indi elec-
torate gave a very able address on 
Banking Reform, as proposed by Mr. 
J. i'cull:n, to place the Commonwealth 
in a sound financial position and as 
the only remedy to relieve the present 
unemployed problem. He also im-
pressed on members the necessity of 
rejecting Labour candidates who are 
well versed in Banking in all its 
phases. 

We have very great pleasure in 
welcoming back to work Fireman S. 
Evans, who _ has been off  sick for '7 
months. Sid wishes me to convey to 
members his and Mrs. Evans' sincere 
appreciation of their kindness to him 
during his long illness. 

During the month, 11 members of 
the Echuca Branch received their 
clearances from Bendigo to this 
branch. The reason for same was 
that Echuca district has come under 
:'eymour district control and any 
complaints would have to be dealt 
with locally. The officers of this 
Branch have much pleasure in wel-
coming the Echuca comrades and hope 
to be able to render any assistance 
to them at any time. Members are 
very pleased to hear that the Union 
has again applied to the Arbitration 
Court to have our Award restored 
and hope that our advocates are suc-
cessful 

Short time has appeared here again 
1.1 days being paid last period. 
Things seem a little better this period 
and members hope to do a little bet-
ter. Big engines are the cause of 
short time; . the amount of loading 
that is handled here every week is 
marvellous for this time of the year. 

The Ballot for holidays was drawn 
during the month and we hone to have 
the holidays worked on a satisfactory 
system now.—J. C. MANGAN. 

WODONGA.—The 8th ordinary 
meeting of the Wodonga Branch was 
held on Sunday August 13. at 10 a.m. 
Comrade J. Dwyer presided. Minutes 
of the previous meeting were read and 
confirmed, correspondence read and 
received; also News Letter, with the 
usual amount of interest. 

Since our last meeting, we have had 
the Secretary confined to his bed with 
Rheumatic Fever but very pleased to 

him on the mend again and hope 
that he will soon be at his post again. 
General business was then brought 
along, the alterations to Rules upon 
the Agenda Paper being the first item. 
After very careful consideration and 
lengthy discussions on some items, the 
Delegate was given his instructions 
as to how to vote at the Conference. 

There were a few items of local in-
terest brought along. One notable 
item that is proposed by the Commis-
sioners caused a fair amount of in- 
terest. 	The "Shunting Engine- 
driver". 	A Doctor is a Doctor; a 
Solicitor is a Solicitor. (How many 
classes are these professions divided 
into ? ) Once a driver passes his ex-
amination after years of experience, 
why all these .distinctions to make 
differences in his wages ? When men 
carry certificates that are gained and 
the respons'bility they should be paid 
accordingly. We noticed that a 
repetition of debates similar to the 
last three conferences respecting our 
general secretary is again likely to 
occur. It is hoped that those who 
are chosen for delegates will be thor-
oughly conversant with the clause in 
the agreement between union and 
secretary which relates to the salary 
of our general secretary. It will 
undoubtedly save time and expense. 
As there was nothing further forth-
coming the chairman then closed the 
meeting at 12.45 p.m.—G. H. 
LYNCH. 

RAIL MOTOR DRIVERS 

The usual monthly meeting of the 
above branch was held in the Drivers 
Room, Spencer Street, on Wednesday, 
16th August. 

Mr. Pickering presided over a rea-
sonably well attended meeting consid-
ering it was an extremely cold night. 

Minutes of our - previous meeting 
were read and confirmed. Corres-
pondence received, and newsletter 
read with the usual amount of inter-
est. A reply from the local man-
agement on our last interview was 
read and reported on, and, it was con- 
:dered satisfactory as only a 

couple of items are to be returned 
for further discussion. General satis-
faction was expressed by the meeting 
in .regard to press reports of the 
action taken by the Commissioners, 
to obta'n test Diesel-electric locomo-
tion, thus ushering in the inaugura-
st:on of thismodern transport in Aus-
tralia. and so bringing this country 
into line with the rest of the world. 
—M-D. 

FAREWELL FROM E.T.Dr. 

W. HEVEY 

Good-bye Old Pals I'm leaving now 

I've turned three score and five, 

I'm finished with the Railways now 

No more the trains I'Il drive. 

ï've handed in my Keys and Kit 

And other Paraphernalia, 

Nov I'm going to take a Trip 

And look around Australia. 

No more I'll try for Click and Arc 

To test the Main Control. 

I've cut off Power now for good, 

I'm going to let her roll. 

Defective Dynamotors will 

No longer trouble me, 

Nor short nor open Circuits 

I'll forget my A B C. 

I know I'll miss my old workmates 

And the tricks we used to play, 

Those tricks will go just the same 

Though I'll be far away. 

I've had my share of troubles, 

But good luck has pulled me 
through. 

To each Old Pal I leave behind, 

I say GOOD LUCK to You. 

—E.V. 

Special Notice 
Considerable space has been given 

to Arbitration Court proceedings so 

that members will be able to deter-
mine the question of making applica-

Von for a new award to be based 
upon present conditions. 

The concluding article "The Ma-
chine Age and Technoligical Unem-

ployment," Head Office Matters and 

Open Page letters have been held 
over till next issue. 
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