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Cleanliness 	Comfort 	Good Orchestra 	Perfect Pictures  

Our Programs may be  
equalled but  

Cannot be Beaten  

UNITED WE STAND  
DIVIDED WE FALL  
UNIONISTS, you know what the  

above means. Whether you are in the  
Railways Service or any other calling,  
UNIONISM and all it stands for de-
serves your UNITED SUPPORT. if  
you do not give it, then you are help-
ing the other side and all it stands  
for, i.e., Cheap Labour and Sweated  

Conditions. The Theatrical Em-
ployees' Association have fought hard  
in the Arbitration Court for what it  
has got; help them to keep it.  

Never in the history of Australia  
has the necessity for Unity been  
greater. So pass the word to the  
boys and your families to  

Support The Loco.  

CHANGED TWICE WEEKLY  PROGRAMME  

Victoria Street, NORTH MELBOURNE  
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Mass Deputation to Chairman of  

Commissioners.  
Sympathy - But \o Relief!  

The footplate  
"They are slaves who will not dare  

All wrongs to right,  
All rights to share."  

MANAGERIAL NOTES  
"The Footplate" is published  

monthly.  
All Branch Secretaries and Execu-

tive Officers are empowered to act as  

agents for this journal. Hand your  
contributions, name and address to  
them. We do the rest.  

'Phone, F. 2235.  
Literary.—To ensure publication  

contributions must be in not later  
than 19th of each month Branch  
reports should be in the hands of  
Editor as soon as possible after the  
monthly meeting. Write on one side  
of paper only.  

Subscribers should see that "The  
Footplate" is sent to their private ad-
dress, and not to Loco. Sheds. Sub-
scribers will be held responsible for  
any failure of delivery due to change  
of address. They should notify Postal  
authorities of any altered address,  
and forward same also to their  
Branch Secretary.  

JOIN THE  

Loco Self=Denial Fund  
NO ENTRANCE FEE.  

CONTRIBUTIONS 	9d. WEEK  

BENEFITS - - £2/2/-  per Week  

DEATH LEVY:  
1/- per Member upon the death of a  
Member; 6d. per Member upon the  

death of a Member's wife.  

Over 800 Members have joined this  
Fund.  

Get a RULE BOOK on joining.  

DO IT NOW AND HELP  
YOURSELF.  

T. DAWSON. Secretary.  
19 Tennyson St., Seddon, W.11.  

ASSIST YOUR BRANCH  
SECRETARY BY PAYING  

YOUR CONTRIBUTIONS  
QUARTERLY  

A mass deputation, consisting of 
about one hundred and fifty mem-
bers of Central and Jolimont  
Branches, waited upon Chairman of 
Commissioners, at the Victorian 
Railways Institute Concert Hall at 
2.30 p.m. on 29th July, to discuss 
the question of Enginemen not be-
ing provided with 96 hours' work 
each fortnightly period. 

The Commissioner had present 
with him Messrs. Cameron (Chair-
man) and Brennan of Commission-
ers' Staff Board. Mr. Harris, C.M.E., 
and Mr. Broughton, Special Staff 
Officer. 

The deputation was introduced  
by Mr. C. Jordan (President) and 
the case presented by Messrs. C.  
Collins (General Secretary),  '  C. 
Franklin (Central Branch Secre-
ta.ry), W. T. Williames (Executive 
Officer), and. F.Judkins (Treasurer). 

The President, introducing the 
deputation, said Enginemen con-
s'dered they had the right to full 
time employment, as they had been 
appointed to the Permanent Staff  
under the provisions of the Rail-
ways Act, and it could not be said 
that they were "permanent" (which 
meant lasting, or continuing in the 
same state) unless they were given 
full time employment. Enginemen 
had suffered more severely than  

any other Section, by the setting 
aside of the Federal Award. De-
tails would be furnished by speak-
ers, in suport of the claim for full 
time employment. 

It was not possible to have a 
larger number of members present 
at the deputation, as the hour did  
not permit of either the  day shift or 
the afternoon shift men being in at-
tendance.  

A petition had been signed by 
practically every Engineman at 
North Melbourne, claiming the right 
of full time employment. The 
petition was presented to the Chair-
man, by the President. 

The speakers dealt with a variety 
of subjects, including:— 

Right to full time employment 
under the Railways Act, and Rail-
ways Classification Board Award. 

Losses suffered by Enginemen. 
Shortage of staff whilst Engine-

men were booked off on account of  
no work. 

Enginemen's work being per-
formed by other employes. 

Increased productivity of Engine-
men.  

Huge Interest Bill to be paid from 
Railway Revenue. 

Failure of the Capitalist system. 
Rights under the Railways Act—

Sections of the Railways Act relat-
ing to appointment to Permanent 
Staff were quoted in detail, viz: 
Section 138 ( 1 )  ,  which gives the 

Commissioners power to appoint 
officers and employes; 

Section 138 (3), "no person so ap-
pointed or employed shall engage 
in any employment other than in 
connection with duties of his of-
fice."  

E'ection 139 (1) which provides for 
notice of examination for ap-
pointment to Permanent Staff. 

Section 140 (1) "every person em-
ployed in the Railway Service, 
except a person employed as  
supernumerary, shall be deemed 
to be employed in a permanent 
office."  

Section 141 (1) order of precedence  
for appointment to be determined 
by ballot. 

Section 142 (1) all appointments to 
be on probation only for a period  
of six months. 

Section 144 (2) after period of pro-
bation, and provisions of the Act 
being complied with, appoint-
ments may be confirmed by Com-
missioners. 
All of these Sections had been  

compiled, and it was certainly 
meant to be the spirit of the Act 
that, when appointed to the Per-
manent Staff, full time employment 
should be provided. Enginemen had 
been given full time employment, 
and Such right should continue un-
der Part (1) of the Act, which 
reads:— 

"and nothing in this Act .con-
tained shall lessen any right, 
privilege or immunity accrued, 
accrueing or secured to any per-
son immediately before the com-
mencement of this Act." 
Classification Board's Award.— 

Classification Board's Award, Divi- 
sion (2) prescribed the ordinary  
hours of duty as 96 hours per fort- 
night. 

Division (3) prescribed the or-
dinary hours of duty shall be divid-
ed, as far as practicable, into twelve 
working days or shifts of even 
length. 

A memorandum issued to all . De-
pots by Mr. W. M. Shannon, when 
Chief Mechanical Engineer in 1916, 
definitely gave  .  permanent  Engine- 
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men the right of full time employ-
ment, and if not employed for full 
time, they were to be paid even 
time each month. 

Arbitration Court.—The Award 
of the Arbitration Court, which 
gave  a  guraantee of 96 hours' pay 
each fortnightly period to per-
manent Enginemen, and the re-
marks made by His Honor, Mr. Jus-
tice Powers, when making the 
Award for wages, which were based 
upon the assumption that Engine-
men would receive continuous em-
ployment, were quoted and used as 
an argument why Enginemen should 
be paid 96 hours each fortnightly 
period. 

Vnequality of Sacrifice.--Engine-
men had suffered more than any 
other Section by the setting aside 
of their Award; 10 per cent. re-
duction upon the Basic Wage and 
margins; cost of living adjust-
ments; reduced time allowances for 
preparing and stabling engines; 
loss of uniforms and overcoats to 
Electric Train Drivers; loss of 
payment at higher rate when em-
ployed for more than two hours on 
higher grade work; and  a  large sec-
tion of Acting Drivers and Acting 
Firemen had also suffered losses of 
2/- per day in their margins by the 
Section of the Classification Board's 
Award being applied and the refusal 
of the Commissioners to cancel Re-
gulation 81. Whilst many Sections 
had suffered losses of 20 per cent. 
in wages, the acting men had suf-
fered losses of 33 per cent, without 
taking into consideration losses by 
rationing or equalisation of time. 
Yet, the men had more experience 
and were more competent to-day, 
than when they were receiving the 
higher rate of pay and they were 
now doing the sane class of work 
for considerably less money. 

(The position of the Acting me n . 

was dealt with  at length especially 
by Messrs. Collins and Williames). 

Shortage of Staff.—Cases were 
quoted from various depots includ-
ing North Melbourne, where  a 
Cleaner was ordered to hostle an 
engine with Shed Foreman Bell, and 
had to bring engine into the shed 
without even the assistance of the 
Foreman; no Cleaners available to 
clean engine for Commissioners' 
train and shed laborers taken off 
their work to clean this engine; 
Special arrangements made to have 
shed cleaned in anticipation of visit 
of Commissioners  to North Mel-
bourne; no Cleaners on duty for 
cleaning purposes. 

At Ballarat: Foreman bringing 
engine into traffic yard to change. 
over on account of no Drivers avail-
able; Hostler being utilised to 
bring engines into traffic yard to 
change over; Driver who is not per-
atitted to leave Ballarat Yard by 

order of Railways Medical Officer, 
being ordered to run train to Bal-
larat North to change over with 
Maryborough crew; no cleaners on 
duty and Foreman having to oper-
ate turntable. 

Engines being prepared by em-
ployes other than Enginemen at 
Traralgon, Ballarat, Dimboola and 
other places, whilst at Mary-
borough, work usually performed 
by Cleaners, such as calling up, was 
being  .  performed by Laborers, all of 
which tended to reduce the work 
available for Enginemen. 

H Departmental Officers made 
the same effort now to provide work 
for Enginemen, as they did when 
the Guarantee was in force, there 
would be very little, if any, short 
time working by Enginemen. The 
Administrative Officers were still 
being paid full time, and many of 
them were busy using every effort 
to reduce the work which could be 
made available for Enginemen. 
Drivers with forty-three years' ser-
vice were working ten days  a  period, 
whilst clerks with  a  few years' ser-
vice were being found full time em-
ployment, and were telling Drivers 
that they were lucky to have  a  job 
at all. 

At Colac, the Fitter-in-Charge 
was paid thirteen days each period 
and had declined to make available 
shed work, such as packing, which 
could be performed by Enginemen 
to build up their time, and reduce 
the time of the Fitter-in-Charge. 

Increased Productivity.— Engine-
men were now earning more rev-
enue per man, as loads had been in-
creased in all districts; engines 
were larger, and the control system 
had speeded up the movements of 
trains. Speeds had been increased 
and with the  '  automatic couplers, 
live stock trains of up to 75 vehicles 
were being run. 

Enginemen should be entitled to 
shorter hours, without reduction in 
pay.  

The increased loads, and speeding 
up were more than sufficient to bal-
ance the wastage in the Service. 

Interest Bill.--The failure of 
past Governments to make provi-
sion for re-payment of loans for 
Railway Works should not prevent 
Railway men receiving fair treat-
ment. We were still paying interest 
upon money borrowed to build lines 
and stock that have ceased to exist. 
We could agree with the Commis-
sioners in the efforts•being made to 
have at least fifteen million pounds 
of dead assets transferred to the 
General Fund. 

The road transport competition 
was unfair, as the road motors did 
not have to pay Wages Board's 
rates, and could select only the pay-
able class of goods, and leave the 
low freight goods to the Railways. 

Failure of Capitalist System.—
There was something wrong with 
the Capitalist system when it re-
sulted in thousands of men being 
unemployed, although they were 
willing and anxious to work. 

The workers were not receiving 
a fair share of what they produced 
and those filling highly responsible 
calings, such as Enginemen, were 
reduced to the state where they did 
not know where to look for the or-
dinary necessities of life for their 
dependents. A re-adjustment of the 
whole state of society was over-
due, and unless something was 
done, there would be serious trouble 
amongst the workers, many of 
whom were turning their thoughts 
to means of securing what they 
were entitled to, other than by com-
ing cap in hand and virtually going 
upon their knees to beg the Com-
missioners to give them the right 
to work. 

COMMISSIONERS' REPLY. 
The Chairman in reply, said he 

had been very interested in all that 
had been said. Some of the speeches 
were purely political, whilst others 
were good Railroad speeches. A 
lot had been said about the failure 
of the capitalist system. He was 
not  a  slave to Capitalism, but a 
hard working railroad man, who 
was ever on duty. He had the 
greatest admiration for Enginemen 
as a body of men, and had said so 
publicly and would continue to say 
so, as he still had this opinion of 
them. 

He could not give full time em-
ployment to Enginemen, as the 
work was not there for them to do. 
Enginemen had not lost as much as 
other Sections by rationing, as the 
average time lost by Enginemen 
was one in twenty-seven. 

We were now passing through  a 
lean period as, on account of the 
Mice Plague, the wheat had been 
shifted earlier than other years. But 
there was a general improvement in 
business, and he considered we were 
now at the bottom of the pit and 
the position would start to improve 
with turn of the season. 

The Railways were  a  great bur-
den upon the people. Last year, the 
Taxpayers had to pay £11 per head 
to make up the Railway deficit. This 
year, the deficit would be about 
£10 per head. We simply did not 
have the business to keep the per-
manent men employed, and must 
get back business which had gone 
to the road transport. 

The Transport Bill was one of 
the most important matters to be 
dealt with by Parliament during 
next session. The last Government 
ran away from the Transport Bill. 
The present Minister of Railways 
was in deadly earnest and would go 
on with the Bill. Railway men 
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should find out where every Member 
of Parliament stood on this ques-
tion, as a lot of the Members had 
"their ear to the ground." 

Railway men, even if rationed, 
were fortunate to be in a job at all. 
The men outside the service were 
far worse off. 

The Rolling Stock and tracks in 
Victoria were in better condition 
than in any other State, and he was 
satisfied from personal inspections 
made, that the engines were in good 
condition and the cleaning time al-
lowed was sufficient. 

The Relief Money to be made 
available for Railway Works was 
not to be used for the purpose of 
giving Railway men full time. This 
was not loan money, but money col-
lected by taxes and was to relieve 
general unemployment. 

We were not dealing with condi-
tions which existed when the 
Federal Award was made or when 

Mr. W. C. H. Collins, 
Divisional Secretary, A.F.U.L.E., 

Loco Hall, Victoria Street, 
North Melbourne, N.1. 

Dear Comrade.—I am enclosing 
herewith copy of letter as sent to 
the "Age," "Argus" and "Sun" un-
der date July 19th for publication. 

This relates to a statement made 
by the Hon. C. H. A. Eager, M.L.C., 
in the Legislative Council which 
serves to convey an entirely wrong 
impression, which it seems to me to 
be necessary to remove. 

While a member of the Legisla-
tive Assembly I took the oppor-
tunity on several occasions to 
correct false impressions respecting 
the attitude of our Union towards 
Industrial Tribunals, but apparent-
ly we still suffer from the disadvan-
tage of erroneous statements, no 
doubt in good faith but without 
proper knowledge of the subject, by 
prominent men. 

The letter was sent to the papers 
mentioned above in exactly the same 
form. I do not know whether it 
appeared in the "Sun," but an 
abridged and edited edition of it 
appeared in the "Argus" of the 20th 
July and in the "Age" on the day 
following. 

The copy I am sending you is 
printed in bold type to show the 
portions that have been cut out by 
the Editor of the "Argus," and 
there has also been written in the 
margin, and elsewhere, those por-
tions placed in by him to make it 

guarantees were given, but were 
dealing with present day conditions. 
We did not have the business to 
keep the men employed, so the men 
must "take in their belts" until 
business improves. 

The talk about failure of the sys-
tem, and life not being worth living 
did not influence him, and he would 
advise those who were dissatisfied 
with the conditions in this country, 
to transfer to Russia and see which 
was the better country! 

The Executive members of the 
Union had, many times, presented 
strong cases in support of full time 
for their members, and he could 
only repeat what he had told the 
Executive—"that the work was not 
there for the men." 

He would try and give all Rail-
way men a square deal but was not 
prepared to give one Section full 
time employment at the expense of 
another Section. 

read in proper sequence as a conse-
quence of the extensive deletions. 
The last three paragraphs were 
completely eliminated, although in 
my view they were of considerable 
importance. 

I would be glad if you, in your 
capacity as Editor of the "Foot-
plate," would be good enough to 
publish the letter in full for the in-
formation of members. 

Thanking you in anticipation, 
I am, yours fraternally, 

A. S. DRAKEFORD, 
President. 

Sir.—My attention has been 
drawn to a report of a speech made 
recently in the Legislative Council 
by a member of that Chamber who 
is well informed usually on the 
matters for debate in which he par-
ticipates. When the State Coal 
Mine Industrial Tribunal Bill was 
before the Legislative Council re-
cently, however, the Hon. C. H. A. 
Eager, M.L.C. for East Yarra, in-
dicated that those under its juris-
diction may (10 what he argued the 
railway employes, "properly so 
called," had done: He is reported 
as follows, Page 519 of "Hansard": 
Mr. Eager said— 

"They had a State Tribunal 
presided over by Judge Winnecke 
called the Railway Classification 
Board. When they were satis-
fied with the Award of that 
tribunal they continued to work 
under the award. When the tri- 

bunal did not give them what 
they 	wanted 	they went to 
the Commonwealth Arbitration 
Court. When the State Tribunal 
increased wages beyond those 
provided by the Commonwealth 
Arbitration Court they rushed 
back to the State tribunal." 
Ccmhrg from a gentleman emin-

ent in the legal profession this 
statement may be accepted as an 
authoritative presentation of the 
position, but as this is far front be-
ing the case, and emphasises what 
appears to be a commonly accepted, 
but entirely wrong, impression, my 
Union, the Australian Federated 
Union of Locomotive Enginemen, 
has directed nie to ask you to be 
good enough to give space to cor-
rect it. 

(Words substituted for the bold 
type:—"This statement conveys an 
entirely wrong impression"). 

In conjunction with other Rail-
way Unions, (my organisation) the 
Australian Federated Union of Lo-
•omotive Enginemen fought for 
years to have established an in-
dependent tribunal to deal with the 
wages and conditions of Railway-
men. 

In 1917 a lopsided tribunal, 
which gave three representatives to 
the Railway Department and two 
to the employes, was established. 
This, although unsatisfactory, was 
used by the Railway Unions, and 
the effort to obtain an "indepen-
dent" tribunal was continued. 

In 1919 the Railway Classifica-
tion Board was set up and was used 
by the Railwaymen as a means of 
redress for industrial disadvantages. 

That they had suffered unduly 
was clearly shown by the substan-
tial improvements in both wages 
and conditions given by the Board 
after (lengthy) long investigation, 
notwithstanding a strenuous and 
capable demonstration and argu-
ment of the Departmental side of 
the case by its advocates. 

Both of these Tribunals, how-
ever, failed to give the employes 
satisfaction because of their limited 
jurisdiction. 

The Rallaway Unions had always 
been striving for the right to have 
their claims determined by the 
Commonwealth Arbitration Court, 
and following upon the decision of 
the High Court in the case of Amal-
gamated Society of Engineers versus 
the Adelaide Steamship Co., which 
established their right to obtain re-
gistraticn, and as soon as possible 
after that elate presented cases to 
the Federal Court, and, despite all 
the arguments which the represen-
tatives of the Railways could bring, 
obtained awards which gave them 
further improvements in wages and 
conditions, covering, in addition. 
important matters ,  which, because 

Federal President Explains 
Union's Industrial Policy. 
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of the limited jurisdiction of the 
Railways Classification Board, that 
body could not deal with. 

(Words substituted for the bold 
type:—"When their right to regis-
tration had been established they 
presented cases to the Federal 
Court and") 

My Union, embracing practically 
all the Locomotive Running men in 
Victoria, did not (and I think this 
is true of other Railway Unions) 
seek to go hack to the State Tri-
bunal, but was forced back there 
by the action of the Railways Coxn-
m?ssioners who fought against the 
r-stablishment of Industrial Tri-
bunals and naturally preferred the 
limited field of the State Board to 
the unrestricted and independent 
jurisdiction of the Commonwealth 
Arbitration Court. 

The Commissioners (used) ad-
duced the decreases in revenue, 
mainly arising from the 'compara-
tively unrestrained competition of 
road motor services and the de-
pression, which, aided by the enor-
mously increasing interest bill, 
caused heavy losses in operation, 
as reasons why the Commonwealth 
Awards should be set aside, and 
their application was granted, 
otherwise my Union would be un-
der the independent Federal Court 
to-day. 

(Prior) Previous to the awards 
being set aside the Railway Unions 
had had set up Conciliation Com-
mittees under the amendments 
made to the Commonwealth Arbi-
tration Act by the Scullin Govern-
ment. which. if allowed to operate, 
would not only have functioned 
more rapidly but would have facili-
tated and made much less expensive 
the procedure for both sides. The 
Commissioners, as always, (fought 
against) opposed these and took the 
matter to the High Court with the 
result that relevant sections relat-
ing to the appointment of the Com-
mitees were declared unconstitu-
tional. 

It will be seen from this that 
Railway employees have not 
"rushed back to the State Tribu-
nals," but the position is the re-
verse of that stated by the Hon. C. 
H. A. Eager, as they have been 
(forced) driven back by the Rail-
ways Commissiosers, who, even 
though it was generally recognised 
that workers should have the right 
to use .independent Industrial Tri-
bunals, (fought against) objected 
their employes having them at all 
stages. 

As far as the Victorian members 
of my Union are concerned many of 
them are suffering greviously in 

Whether this ►unwarrranted in-
justice arises from the view that 
the ('cruurissioners are forced to 
treat the mien shabbily because of 
an outrageous interest bill amount-
ing to forty-three per cent. of its 
earnings and  heavily decreased rev-
enue, for which Drivers and Fire-
men cannot be held in any way re-
sponsible as they have no voice in 
the management, cr as a reprisal 
for seeking and using their un-
doubted legal rights to the unlimit-
ed and  independent jurisdiction of 
the ('omnronwealth Court,  it is hard 
to say, but may Union feels that a 
gentleman of wide knowledge and 
public position like Mr. Eager, 
M.L.('., should be in possession of 
the facts and should be prepared to 
use them on the side of the workers 
in the Railway service as well as 
of the Railway Management in the 
interests of fair play. 

Th'e impression created by the 
Hen. Mr. Eager's statement, by 
reason of his standing and the re-
spect with which his statements are 
received in the Legislative Council 
and by the public, that Railway em-
ployees in this State have rushed 
iron, State to Federal Arbitration 
jurisdiction, and  vice versa, when 
the State Tribunal increased wages, 
when that body has not at any 
time increased wages over Federal 
rates, and the• evidence shows that 
(heir enr ph: ye•rs have not only 
sought to prevent them having ac-
cess to either ,jurisdiction but have 
used the resources at their com-
mand, including that of the best 
legal talent available, for the pur-
trose of dragging them away front 
Federal jurisdiction, should be cor-
rected, and my .  Union hopes that he 
will verify the facts and be pre-
pared to correct the wrong impres-
sion his speech has developed as 
soon as the opportunity presents 
itself in Parliament. 

Yours faithfully 

A. S. DRAKEFORD, 

consequence .  as  the (o ►►►► nissioners Railway Department have taken advantage of the Award 
being set aside and their power  to 
alter Regulations under the Rail-
ways Act to not only prevent Driv-
ers end Firemen obtaining promo-
tion but have reduced amen acting 
in those positions from maximum 
rates to the minimum, which heavy 
losses they suffer in addition to re-
ductions in earning power below the 
daily rates existing at the time the 
Awards were set  aside ranging from 
twenty-two to thirty-four per cent., 
without any guarantee of full time 
employment. 

MR. HOLLAND (Flemington) 
asked the Minister of Raliways- 

W'hat is the number of (a) re-
gressions; (b) retrenchments; (c) 
discharges; and (d) men rationed 
at the nearest convenient date to 
cover the period of the present de- 
pression? 

MR. MENZIES (Minister of Rail-
ways) : The question is so phrased 
that I take it that it refers to per-
manent employees only, and the 
answers are based on that assump-
tion. They are— 

(a) Regressions to 30th June, 
1932, 1,222. 

(b) Retrenchments to 30th June, 
1932, 	60. 	This represents 
the number of surplus per-
manent men with at least 
ten years' service who were 
"retrenched" on compensation 
under the Superannuation Act. 

(c) Discharged to 30th June, 
1932, 9. This represents the 
number of surplus permanent 
men with less than ten years' 
service who were "discharged" 
and received only a refund of 
superannuation contributions. 

(d) The incidence of rationing 
varies from day to day accord-
ing to grade and location, and 
according to the number sur-
plus in relation to the total 
staff in the grade or allied 
grade. At the present time 
rationing is being spread over 
approximately 10,000 officers 
and employees, and the num-
ber booked off for the week 
ended 25th June, 1932, was 
equivalent 	to approximately 
779 full-time employees. These 
figures do not include about 
1,500 engine-men who receive 
short time if the traffic does 
not permit of their working 
full time, nor do they include 
269 	supernumerary engine- 
cleaners 	who are standing 
down until their services are 
required. 

Regressions, Retrenchments, 
Discharges and .Rationing 

Federal President, A.F.LT.L.E. 	[Extract, page 683 "Hansard."1 
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ARARAT.— Our 7th monthly 
meeting of the Ararat Branch was 
held in the V.R.I. rooms on the 
10th July. Despite the inclemency 
of the weather the Chairman pre-
sided over a fair attendance, which 
is gradually improving, and goes 
to show members are waking up to 
their responsibilities. 

Minutes of the previous meeting 
were read and confirmed, and cor-
respondence of a lengthy nature 
was read and discussed. One item 
which came up for much discussion 
was the formation of another 
"Safety First Committee" by the 
Department, which was held over 
for further consideration.. 

Business was brought forward for 
deputation to remedy. The Chair-
man explained the result of last 
deputation to the satisfaction of all 
concerned. 

It is pleasing to note that our 
energetic Secretary is out of hospi-
tal and on the mend again. 

,Work of a general nature is bad 
all over the State, and holidays are 
the order of the day, which makes 
it very unpleasant owing to the 
bad weather we are having. 

Seeing that our Annual Confer-
ence is close at hand, we trust that 
members will place items upon the 
Agenda Paper that will improve our 
calling and be of material benefit 
to members.—A. E. Dans. 

BENALLA.—Our usual monthly 
meeting was held in the V.R. Insti-
tute hall on Sunday afternoon, 10th 
July, only the usual muster of mem-
bers being present. Though few in 
numbers a fair amount of business 
was put through—numerous items 
were discussed and a number put on 
the slate for consideration of D.R.S. 
and Depot Foreman, 

Preferential treatment for mem-
bers with large family obligations 
was very much in disfavor with 
members present, myself included, 
although holding the record for the 
depot. 

Traffic in this depot is very light. 
There is a lot of talk about the de-
pression taking a turn for the bet-
ter, but it is a long time making its 
effect felt in the Department. 

Our meeting closed at 4.45 p.m., 
hoping to see more of our members 
at our next.—G.A.P. 

CENTRAL.—The seventh ordin-
ary 'meeting of the above branch 
was held on 10th July, Mr. E. Wil-
liamson occupying the chair. 
Comrade A. Anderson, of Hamilton, 
was welcomed by the chairman. 

The Secretary read the report 
from local Conference. Some dis- 
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cussion took place regarding the 
removal of the lock from the bike 
room. Members were emphatic that 
the least the Department could do 
was to take care of the men's bikes 
whilst they were at work. The mat-
ter will again be taken up. 

Further complaints were heard 
regarding shortage of men at cer-
tain times. It is commonly thought 
that the shed is starved to an un-
necessary degree and that work 
could be found for more men if the 
policy of retrenchment was not im-
posed in a manner that does not 
provide for some available time. 
Another cause for discontent was 
the differential treatment accorded 
to some men in relation to booking 
off. Members present were insis-
tent that all should share equally in 
the pool, irrespective of their family 
responsibilities or financial position. 
The question of short time working 
was discussed at length, and it was 
agreed to hold a special meeting to 
discuss this important matter. 

Many motions for alterations of 
rules for Annual Conference were 
dealt with. The revised goods ros-
ter was discussed and adopted. A 
case was brought under notice where 
a crew after relief were asked by 
control to travel home on a light 
engine. This was an objectionable 
practice and contrary to regulations. 
It had previously been agreed that 
this was not to be done except on 
week-ends when it was not possible 
to get a following train to return 
to home station. The matter would 
again be investigated. 

The meeting was addressed by 
Mr. O'Connor, representing the 
Workers' International Relief, who 
gave an interesting explanation re-
garding the conditions of the un-
employed and the harsh and unjust 
method to be applied by the Govern-
ment to these unfortunate people. 
The proposals regarding work for 
sustenance were objectionable in 
every respect. It must be realised 
that a determined attack is in pro-
gress to further reduce the standard 
of living and it is strange that so 
much apathy exists amongst the 
workers themselves. If the workers 
have no interest in their own wel-
fare they at least should consider 
the future of their growing families. 
Back to the industrial movement 
with all its faults, strengthen up 
the Union with your active support. 
Do not be a miserable coward and 
slink in the background. Your 
future depends on YOU.—Chas. 
Franklin. 

CENTRAL.—A special meeting 
was held on 17th July, the object of 
which was to discuss the reduced 

August 11, 1932 

working time obtainable. A motion 
was carried requesting that a mass 
deputation be arranged to wait upon 
the Commissioners and that every 
man available be in attendance. 

Some speakers suggested that it 
was not more work that was wanted 
but greater remuneration for the 
work done. We had for years 
asked' for a shorter working week 
and believed that with the increase 
of machinery that was possible 
without decreasing the earning 
power  of  the worker. It must be 
apparent that with reduced spend-
ing power and enforced unemploy-
ment it would be impossible to pro-
mote any sort of prosperity. 
Students of economics understand 
that the breaking down of the sys-
tem is responsible in the last 
analysis. Meanwhile some allevia-
tion of the present hardship must 
be devised. It is said that work 
will be found at 39/6 per week in 
the near future. What an  outlook 
for men who have dependents. 

Messrs. Williams and Franklin 
were appointed spokesmen, together 
with Messrs. Collins and Jordan, 
Secretary and President respective-
ly. A petition will be presented to 
the Commissioners, claiming full 
time in accordance with the terms 
of our employment which is held to 
be permanent under the Railways 
Act.—Chas. Franklin. 

DONALD:—The usual meeting of 
the above branch was held on Sun-
day afternoon, July 10th. Quite a 
large attendance of members was 
present, which speaks well for the 
interest taken seeing we are only a 
very small branch. 

Short time is the order of the day 
here, but as holidays are due, we 
look for a slight improvement while 
they are being worked off. Of 
course no one as a rule wants holi-
days during unpleasant weather, so 
it was decided to hold a ballot to 
determine the order of going on 
leave. 

The Secretary stated that he may 
possibly be on leave when the next 
meeting fell due, and having lost 
the assistant secretary in Comrade 
Bill Turner, transferred to Ararat, 
it was decided to appoint Comrade 
George Thomson to carry on the 
duties at any time in the absence of 
the Secretary. 

The question of the time being 
obtained here now that the wheat 
traffic had ceased and the frequent 
cancellation of the 3.45 a.m. goods 
from here  .  resulted in undue hard-
ship being imposed on us was fur-
ther discussed. The Secretary stated 
he had interviewed Mr. Madden, 
D.S., who had promised that he 
would look into the matters brought 
under notice and forward a reply 
later. This reply had not come 

Branch Reports 
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gong to date. It was decided that 
he Secretary at once write to the 
3.S. drawing his attention and ask-
ng for a reply. 

The 	Secretary 	reported the 
hanks of Dvr. Peter Cantillon for 
etter of sympathy forwarded on 
leath of his mother, the family of 
'x-Ganger Lon Davies, and Pat 
ynch of the coal stage for letter of 

,empathy on the recent sad loss of 
its wife. 

As there was no further business 
)efore the chair, Comrade Gordon 
Nilkinson ordered the boys off 
come for tea at 4.40 p.m.—C. H. 
vlorrison. 

DIMBOOLA.—The local branch 
field their ordinary monthly meet-
ng on Sunday, 10th July, at 10.30 
I.m. Attendance was the average, 
end composed of members of all 
;rades. 

Indignation was expressed with 
he attitude of the Department to 
fine members for failing to strictly 
Ibserve the regulations on the one 
land and in the weekly notice and 
ter medium of special pamphlet ad-
rising the staff not to enforce the 
egulations. The Fisher case being 
he case quoted, members will soon 
>e at a loss to know what to do. 

Work here at the depot is very 
['get—classified drivers firing and 
ikewise firemen cleaning, also act-
ng drivers doing cleaning and shed 
vork. 

After the usual amount of corres-
)ondence and other items having 
teen dealt with and items listed for 
leputation to officers of the Depart-
ment, the chairman closed meeting 
It 1 p.m.—Alex Chisholm. 

GEELONG.—The monthly meet-
ng of Geelong branch was held in 
)rivers' room on Sunday, July 10th, 
t 10 .a.m. Mr. Hunt presided over 
fair attendance. 
I regret to state that since last 

meeting our Chairman, Mr. Perry, 
las suffered a severe blow by the 
oss of his youngest son, and all 
members extend their deepest sym-
lathy to him in his sad trouble. 
4r. Perry feels that under the cir-
umstances he can no longer carry 
In with the position  •  of chairman 
,nd do justice to members and him-
elf, and his resignation was accept- 

with extreme regret. Nomina-
ions were then called for the 
)osition of chairman for the re-
mainder of the year, with the result 
hat three nominations were re-
eived, so a ballot will be conducted 
O determine the issue. The result 
Fill be known in time for our next 
heeting. 

On compiling my A Returns I 
lad that, with the loss of the supers 
tad so many unfinancial members, 
hat the Geelong branch will only 
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be entitled to one delegate at next 
Conference. I consider this a scan-
dalous state of affairs and goes to 
show how these lukewarm Union-
ists have by their actions allowed 
the financial position of this branch 
to drift. I realize the fact that we 
are passing through extremely hard 
times, but when one finds the lower 
paid men making strenuous efforts 
to keep themselves financial, and on 
the other hand members who could 
well afford to shoulder their respon-
sibilities we find are lagging sadly 
behind, and shows that when the 
test is applied to these members 
they are found wanting. 

Short time is still the order of the 
day at this depot, many members 
will receive only a little over nine 
days for this fortnight and a depu-
tation to Mr. Fletcher in the near 
future will be made to see if it is 
not possible to devise ways and 
means of relieving the position as 
far as this branch is concerned. 

I am sure we are all pleased to 
note that Mr. Slater has recaptured 
the seat for Dundas, which goes to 
show that some alterations in the 
system of checking the votes is 
necessary. A number of items were 
listed for Depot Foreman, and meet-
ing closed at 1.15 p.m.—R. Ellis. 

JOLIMONT.—The ordinary meet-
ing of the Jolimont branch was 
held in the Loco Hall, on July 10th, 
at 10.30 a.m. The Chairman, Mr. 
N. Pout, being absent through ill-
ness. Mr. W. Furlong was voted to 
the chair. 

Secretary reported re the activi-
ties of the committees appointed at 
last branch meeting, also the dis-
bursement of the Hospital Box col-
lections. The Wreath fund was 
discussed and it was resolved that 
a notice be posted on next meeting 
notice to have a discussion on the 
type of wreath and prices. 

A trial is to be given to an altera-
tion of the meeting place as mem-
bers thought Jolimont was more 
central for the E.T. drivers, and it 
was decided to give a trial of three 
meetings at Jolimont and then to 
discuss the question in the light of 
the experience gained. 

General satisfaction was express-
ed at the formation of a sub-branch 
at Spencer Street to meet the re-
quirements of the rail motor drivers 
and best wishes were extended to 
the new sub-branch with hopes that 
it would shortly develop into a full 
branch. 

Altogether a great deal of busi-
ness was got through and an extra 
large amount of local troubles was 
left for the branch officers to deal 
with. 

In common with their fellow citi-
zens the members were in a maze in 
trying to forma clear opinion of 
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the recommendations 	of 	our 
"Experts" that if wages came down 
everything would automatically 
come down also, but notwithstand-
ing the cutting of the standard of 
living (a standardl mark you laid 
down by that great economist the 
late Judge Higgins as sufficient to 
keep an average family in meagre 
comfort) the prices, rates, and 
fares and general cost of living, 
have not come any nearer to the 
under dog. Would that wonderful 
pair,' Profs. Giblin and Copeland ex-
plain in language that would bring 
comfort to those unfortunates 
whose desperation is .sending their 
thoughts on dark and doubtful 
paths. Why this is thus, or will 
they wait for another Hampden or 
Pye?—J.G. 

KORUMBURRA. — The usual 
monthly meeting of our branch was 
held on Sunday morning, July 10th, 
and was presided over by Comrade 
Dent, there being a fair attendance. 
The minutes of the previous meet-
ing were read and confirmed, 

Business was rather slack at this 
meeting, not having much of local 
interest to discuss. Work is not 
too plentiful at this depot at pres-
ent. Supers are getting very little 
work just now, and it looks very 
much as if the permanent men will 
be on short time in the near future. 
The Monday morning steam train 
from Melbourne to Korumburra and 
return has been replaced by the 
petrol electric train. 

A motion was submitted for 
future debate, re the present 
method of annual leave being re-
vised. Members whose holidays fall 
during winter think it should be re-
versed the next year. 

At the next meeting we would 
like all members to soll up, so that 
we can have a good discussion on 
this matter. 

There being no more business 
forthcoming the Chairman closed 
the meeting at 12.20 p.m.—G.T. 

MARYBOROUGH.— The monthly 
meeting was held in the Workers' 
Hall on Sunday, July 10th, at 2.30 
p.m. Comrade Rowe presided, there 
being a fair attendance. 

The news letter and correspond-
ence fell in for the usual discus-
sion, and, according to same, the 
general officers and executive are 
having a busy time A few items 
were listed for the executive, and 
also a few for local attention, in-
cluding repairs to the turntable and 
gateways to shed. The rain has 
made the gateways a mud hole and 
same need attention. The turn-
table has been in a bad way for a 
long time and promises _have not 
made it 'run easy. 
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There has not been much work 
here for the past month and there 
has been short pays. The supers  
have had no work. There does not 
appear to be much work ahead for  
some time. The meeting closed at 
4.30 p.m.—F. Chamberlain. 

WODONGA.—The usual monthly 
meeting of the Wodonga branch was 
held at Wodonga on 10th July, at  
11 a.m., Comrade C. H. Smith pre-
siding. Minutes of previous meet-
ing were read and confirmed. Cor-
respondence read and received, also  
news letter with its interesting in-
formation. Adoption of balance  

and contribution sheet, also report 
of branch auditors. 

It was noticed that the pruning 
knife has been put into the super-
numeraries, pruned so far back that 
only one or two now remains. 

Holidays are in full swing and 
depot is at normal work. It is ex-
pected that a few more 72 truck  
trains of stock will pass through in 
the near future.  

General business was very quiet, 
only, a few items to be dealt with by 
our local officers. As there was no-
thing further to report, meeting 
closed at 12.30 p.m.—G. H. Lynch. 

duty away from their headquarters, 
as there was no distinction in the 
award between expenses payable to 
supernumeraries and 	permanent 
employes. 	When super cleaners 
were working part time during 1930 
and 1931, the Commissioners of-
fered married super cleaners em-
ployment at other locations, provid-
ing they signed an agreement not 
b claim travelling time or expenses. 

The Cleaners were forced to ac-
cept these conditions, and signed 
agreements, which were contrary to 
the provisions of the award of the 
Railways Classification Board. 

The Union took the matter up by 
deputation to the Commissioners 
and strongly protested against the 
economic position of the unfortun-
ate super cleaners being used as a  
means of breaking down conditions 
determined by a tribunal appointed 
by the Government for the settle-
ment of industrial disputes. 

The 	Commissioners eventually 
agreed to pay expenses in cases  
where there was no local labor  
available at the place where a super 
cleaner was transferred to, but  
would not make this decision retro-
spective. 

A number of cases were sub-
mitted to the Board for interpreta-
tion, when the Board, after hearing 
both sides, gave the following in-
terpretation: 

Division 13 Relieving Expenses. 
—"In the cases of Supernumer-
ary Engine Cleaners Taylor  
(Maryborough), Duggan, Penhall, 
Holliday, Bowe, Taylor (Ararat), 
and Wallace, the provisions of 
Clause 8 of this Division are ap-
plicable if the employes con-
cerned were not transferred to 
another place, but if they were 

transferred the provisions of  
Clause 8 are not applicable." 
Mr. Carolan, who anneared for 

the Commissioners, definitely ad-
mitted that in a number' of cases, 
the men were not transferred but 
were simply required to undertake 
duty at another place. 

The Commissioners declined 	to 

h onor the interpretation given by  
the Board. but decided to nay  
married men expenses, as if they 
were single men, upon the grounds 
that had it been known that ex-
penses would be claimed, single 
men would have been utilised in-
stead of married men. 

In some cases the transfers were 
to relieve for annual leave only, 
and in other cases were for as  
short a period as five days; yet 
before the interpretation was given.  
the Commissioners had refused to 
pay any expenses in these cases.  

Thc,  Union took a serious view of 
the Commissioners' action in not 
honoring the Board's decision as if 
they could refuse to nay in the case  
of an interpretation, then they could  
a-lso refuse to pay in the case of an 
award relating to wages or condi-
tions. It would destroy all faith in 
the Classification Board unless the 
Commissioners were forced to honor 
the decision in full. 

The Minister in reply said it an-
neared as if the Union had a case. 
Thy' Commissioners' defence was 
that the mer had entered into a 
ecutract with them, whilst the 

 Union's case was that the contract 
was not valid, as it was contrary to 
the award. The policy of the present 
Government was to see that all 
awards were honored until varied 
or cancelled. He would have the 
matter investigated as a question of 
policy was involved. 

Failure of Classification Board 
to give decision upon claim re• 
garding rates of pay for Acting  
Drivers and Acting Firemen.  
Deputation explained the history 

of the creation of Acting Driver: 
and Acting Firemen in Victoria 
These men had suffered more that 
any other section in the service and  
in many cases, had lost their mar 
gins in addition to 10 per cent. re . 
duction of basic wage and cost o1  
living adjustments.  

Every avenue had been explore(  
to obtain justice for these men, bi 
approaching the Commissioners 
Minister of Railways, Arbitratiot 
Court, and also by application fo' 
variation of the Award of the Clas 
sification Board. 

The ease had been heard by thr  
Board and the Advocate for tuS 
Commissioners, Mr. Carolan, ad 
mitted that the facts placed helot' 
the Board by Mr. Colins, were cop 
rect. Although the hearing of evid 
ence was concluded on 26th Jane 
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Awards Must be Observed. 
On Friday, 22nd July, a deputa-

tion consisting of the President, 
Mr. C. Jordan, and General Secre-
tary, Mr. C. Collins, waited upon 
the Minister of Railways, the Hon-
orable R. G. Menzies, K.C., M.L.A., 
when the following matters were 
discussed:— 

That  the Unemployed Relief 
Tax be deducted from members' 
pay each fortnight, instead of be-
ing paid to Commissioner of 
'Taxes each year. 
It was explained to the Minister 

that when the Unemployed Relief 
Act first came into operation, all 
wage earners receiving up to £1 per  
day, had to make payment by means 
of Unemployed Relief stamps, with 
Railway employes the amount pay-
able being deducted from the pay 
roll each fortnight.  

Since the setting aside of the 
Federal Award, and on account of 
cost of living reductions, members 
who previously received over £1 per  
day were now receiving consider-
ably less than this amount, but 
could not have the tax deducted  
each fortnight. It was a hardship 
to have to pay the amount in a  
lump sum. 

The Minister replied that he was 
entirely in agreement with the re-
quest and would see what could be 
done, although it may require 
amending legislation. 

Commissioners not paying ex- 
penses to Super Cleaners when 
temporarily transferred, in ac- 
cordance with interpretation giv- 
en by Classification Board. 
Deputation explained that up till 

1929 the Commissioners paid ex-
penses to -Super Cleaners when re-
quired to temporarily undertake. 

Deputation to Minister of  

Railways  
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ary, 1932, Board had not given a 
decision, with the result that ad-
ditional acting men had suffered 
further reductions. It was desired 
that the Board finalise this matter 
and. if the Minister could not call 
Board together, then it was sug-
gested that he assist in having the 
application for restoration of the 

Federal Award finalised by the Ar-
bitration Court. 

The Minister in reply said he did 
not know if he had any power to 
call the Classification Board to-
gether, but would look into the 
matter, and if lie did have power, 
he would see that the Board was 
called together, so that it could 
give  a  decision. 

Replies from Minister of Railways 
Minister's Office, 

27th July, 1932. 
Adverting to the representations 

made by a deputation representative 
of your organisation, which waited 
upon the Honorable the Minister of 
Railways on the 17th ultimo, in re-
gard to the various matters shown 
hereunder, I am directed by the 
Honorable the Minister to inform 
yob he has been advised as fol-
lows:- 

1. Injured employes being ex-
amined by the Railways Medical 
Officer. 
The main reason for delay in Bur-

ton's case was that he did not claim 
that his condition was the result of 
an accident sustained on duty until 
nearly 3 weeks after the alleged oc-
currence. Every endeavour is made 
to have injured employes examined 
by the Railways Medical Officer as 
expeditiously as possible. It may 
happen that an injured employe is 
not in a fit condition to travel to' 
Melbourne for early examination by 
the Railways Medical Officer, and in 
such cases examination is neces-
sarily delayed, but at the first op-
portunity such an employe is 
brought in for examination, or, if 
the circumstances warrant it, the 
Railways Medical Officer visits the 
employe at his home. 

Cases also arise where the orig-
inal medical certificate indicates 
that the absence from duty is only 
likely to be of short duration. Sub-
sequently, however, it is found that 
the employe concerned does not re-
sume as soon as was anticipated, 
and, if there is any doubt in the 
case, he is immediately brought up 
before the Medical Officer. 

The reports of all injury cases 
are referred to the Medical Officer, 
who indicates whether he desires 
to have the employe examined by 
him. 

2. Driver Killworth, Geelong, 
receiving preference for passenger 
work over senior drivers at Gee-
long. 
This case in no way affects the 

general principles of seniority. 
There are 6 drivers at Geelong, in- 

outstations, limited 	number of 
single men available for transfer 
without expenses, and difficulty in 
obtaining volunteers for transfer 
from such locations as Ballarat, 
Geelong and North Melbourne. 

It is proposed to again invite the 
men at these depots to transfer to 
depots where more work is offering. 

4. Excessive hours worked by 
Cohuna crews on Mondays. 
The 1 a.m. live stock and per-

ishable train is run in order that 
consignments can be delivered at 
the Bendigo Market at the most 
convenient time for railway patrons, 
and it is not practicable to alter the 
train schedule if the best interests 
of the district are to be served 
Considerable thought has been giv-
en to overcome the difficulties com-
plained of, but no satisfactory ar-
rangement can be made to obviate 
the long shift to which objection is 
made.—Yours, etc., 

T. LYNCH, 
Secretary to the Minister. 

eluding 	Killworth, sharing the 
available passenger work on a six- 
weekly rotation, so that each driver 
gets 	approximately 	the 	same 
amount 	of 	passenger 	work, 
no 	preference 	being 	given 
to Killworth in this re-
spect. The reason for placing him 
on the passenger roster was that he 
was the successful applicant for  a 
vacancy at Port Fairy in 1927 and 
was engaged running passenger 
trains between that depot and Gee-
long for over three years. The 
running on which he was engaged 
has now been transferred to Gee-
long, and, as that necessitated 
transferring  a  crew from Port 
Fairy and appointing another at 
Geelong, Killworth was transferred 
to Geelong and is merely retaining 
the position he held at Port Fairy. 

Whilst Driver Fuller may have 
been utilised to relieve drivers be-
fore Killworth, he was not appoint-
ed to a passenger position until 
27/2/32, whereas Killworth was 
appointed to the passenger vacancy 
at Port Fairy on 19/3/28, which is 
earlier than any of the drivers on 
the Geelong passenger roster were 
appointed to a passenger job. 

In all the circumstances, it is 
considered that Killworth has  a 
just claim to be retained on the 
passenger roster at Geelong. 

3. That Enginemen be paid 96 
hours each fortnightly period, 
and Supernumerary Cleaners be 
not employed whilst permanent 
employes art' being rationed. 
Owing to the slackness of traffic, 

it is impossible to provide full time 
employment for all enginemen. It 
is true, however, that overtime is 
being worked at some depots whilst 
there is shorttime at others, but 
this is due to local circumstances. 
The position is being watched close-
ly from period to period, and, with 
a view to evenly distributing the 
work offering, action has been 
taken to transfer work and staff 
from depot to depot where econo-
mically practicable, but this course 
has been influenced by such fac-
tors as isolation of staff at certain 

Superannuation 
It is necessary, as I have pointed 

out on more than one occasion, to 
specify a date for retirement. The 
Board quite recently had a case of 
a contributor who merely asked to 
be retired on pension through ill-
health. The case took three months 
to settle owing to a conflict of medi-
cal opinion and when it was agreed 
to pay a pension it could only date 
from the Board's determination and 
three months back pay was lost. 
This is one of the matters that we 
hope to have adjusted when amend-
ing legislation is enacted. 

It seems fairly certain that we 
will shortly have the Superannua-
tion Act under review by the Legis-
lature. It is admittedly a bad time 
from all points of view. Deflation 
seems to be the policy of the Parlia-
ments of to-day, and this has its 
evidence in all legislation. The 
present scheme was enacted when 
the going was fairly good. The 
basic wage at the time was 14/5 per 
day; to-day it is 10/6. One im-
portant fact must not be overlooked 
in comparing the ability of railway 
men to pay contributions and that is 
no provision is made in the basic 
wage payments for inability to work 
or old age. Taking the average 
units as four in 1926 and at age 
30 the position was that contribu-
tions to the fund for £2 per week 
amounted to 4.38 per cent. of a con-
tributor's wages if on the basic rate. 
To-day it represents 7.34 per cent. 
The proposals of the Board will 
make it still heavier by increasing 
contributions, which is said to be 
'necessary to keep the fund solvent. 
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The increase in contributions at age  

30 means  a  payment of 8/10 instead 
of 8/5 per fortnight, which on the  
present basic wage would increase  
the percentage from 7.34' per cent.  

to 8.54 per cent. There is little 
doubt the contributions will be in-
creased which, paradoxical as it 
may seem, results again from de-
flation. 

The Board appreciates the diffi-
culties of the position and before 
this is in print will have framed  a 
comprehensive scheme to enable 
contributors under the new Act to 
adjust their units to their present 
economic position. Contributors 
may reduce their units and receive 
a  refund of the actuarial value of  
their contributions or a paid-up 
policy representing what has been 
paid in with an appropriate amount 
from Consolidated Revenue. It 
may be that some contributors who 
have been appointed since 1/1/26  
and are paying heavy age rate con-
tributions have reached the point 
when with low wages and short time 

Driver P. E. Fisher, of Ararat,  
appealed against fine of £2 for  
Breach of Regulations, constituted  
by one or both of the following acts  
or omissions, in that he, as Driver  
of leading engine No. 879 "A2" on  
the 5.30 Goods Train from War-
racknabeal to Ararat on 5/3/32,  
which became divided on leaving  
Great Western— 

(1) "made  irregular use of the  
Driver's Brake Valve contrary  
to Rule 69 of the Westinghouse  
Brake Book of instructions,  
thereby nullifying the automa-
tic application of the brakes  
and allowing the train to con-
tinue in  a  dangerous condi-
tion."  

(2) "failed to look back to see  
that the whole of the train  
was  following in  a  safe and  
proper manner contrary to  
Regulation 195 (b) of the  
Book of Rules and Regula-
tions." 

This was  a  remarkable case, as 
a  coupling jumped off after train 
had proceeded about two truck  
lengths at Great Western, leaving 
the van and one truck at the station, 
whilst the train of over 1,000 tons 
proceeded to Ararat,  a  distance of  
10g miles, with the tap open at the 
rear of the train, despite the fact  
that there was  a  heavy pull out of 
Great Western, and several ruling 
grade banks between Great Western 
and Ararat.  

Driver Fisher admitted haying 

they cannot make any provision  
whatever for the future. If the 
Board's proposals be adopted in ex-
ceptional cases complete exemption 
may be granted. It will also be 
suggested that subject to certain  
conditions those contributors who 
do reduce their units may on an im-
provement in their financial posi-
tion  take  up additional units al-
though perhaps the movements in 
their salaries do not bring them into  
higher salary groups.  

It looks as if little relief will be 
afforded single men and widowers, 
owing to the Actuaries recommend-
ing  increased  contributions to pro-
vide such relief. However the paid-
up policies to some extent will meet 
the situation. In addition the 
Board has another scheme in its 
mind to assist these contributors. 
Just at present the details are not  
quite completed. However, as I 
said, legislation is more than in the 
air and no doubt an official pro-
nouncement will soon be made. 

6/8/32. 	G. RICHARDSON. 

slight brake trouble leaving Great  
Western, and after releasing brakes, 
could not regain his reserve pres-
sure, so left handle in charging 
position. The brake trouble was 
not acute, as about three minutes  
were made up between Great Wes-
tern  and Armstrongs, and the train 
line pressure  was  maintained at  
about 55 lbs. The train was 
stopped about distant signal at 
Ararat, brake released, and train 
rolled down to home signal, where 
brake was again applied. It was 
then that Driver was informed by 
Shunter that van had been left at 
Great Western. 

Hand signals were exchanged 
with  Guard, upon leaving Great 
Western and Driver of second  en-
gine (Driver Bond) gave evidence 
that it was  a  normal trip in every 
respect.  

Drivers admitted not seeing van  
lights, but as it was  a  stormy night,  
and it  was  difficult to see on account 
of smoke from the engines, tarpaul-
ins flapping, and the many curves, 
it was assumed the lights were out, 
or not visible.  

Mr. Archer, Westinghouse Brake 
Inspector, gave evidence as to  the  
serious nature of the Breach of 
Brake  Order 69. He had never ran  
a train, even for portion of  a  sec-
tion, with brake handle in charging  
position,  and on no account should 
a driver run with brake handle in 
charging position. If having trouble 
with brakes, he should bring train  

to  rest,  and ascertain cause of 
trouble. By running with handle 
in charging position, the efficiency 
of the brake is destroyed, and al-
though brakes can be released with  
tap at rear of train, full open, the 
brake power, on account of the 're-
duced pressure, would only be about 
25 per cent. of the normal brake  
power. 

The Board evidently accepted the 
view that the Regulations must be 
carried out at all times, as the Ap-
peal was dismissed. Mr. Collins ap-
peared for Driver Fisher. 

Whilst admitting that Driver 
Fisher was guilty of  a  technical 
breach of Brake Order 69, the pun-
ishment inflicted was excessive. 

Driver A. D. Chisholm, of Dim-
boola, appealed against the fine of 
£1 for mis-conduct at Dimboola on 
9th April, 1932, in that he refused 
to report for duty to run  2  a.m.  
Ararat change over.  

In this case, Driver Chisholm 
signed off duty at 2.20 p.m. on 8th 
April, and was booked off duty for 
the 9th. He was informed by 
Caller-up about 3.45 p.m. that he 
was required for the 2 a.m. Ararat  
Change-over sign on 12.20 a.m. He 
informed Caller-up that he would 
not be available, as he would not 
have 12 hours interval for rest. 

At about 4.30 p.m., he was again 
informed that he was required for 
the same train, and that engine 
would be prepared, and to sign on 
1.5 a.m. Driver Chisholm again 
replied that he would not have 12 
hours interval, but would be pre-
pared to run any train providing he  
did not have to sign on earlier than 
2.20 a.m. 

About  6  p.m. Driver Chisholm 
was notified that he was again 
booked off duty for the 9th.  

The Departmental witnesses were 
Messrs. Symons (Sheet Clerk) and 
Maybin (Fitter-in-Charge), who, 
under cross examination by Mr. 
Collins, admitted that Acting Driver 
Owens, who was booked firing, upon 
the express, had over 12 hours' in-
terval for rest, and could have been  
utilised as Driver on the 2 a.ni. 
Ararat change-over.  

The reason given why he was not 
utilised was that it may have been 
necessary  to pay Owens  a  penalty 
on account of not receiving 8 hours' 
notice that his turn of duty was 
postponed.  

It was stated that the Caller-up 
was instructed to tell Driver Chis-
holm that he was the only man  
available. 

Driver Chisholm gave evidence as 
to notification received front 
Callers-up, but was not informed 
that he was the only Driver avail -
able for this train. He was entitled 
to at least 12 hours interval for  
rest at home station, and on oc- 

Board of Discipline Cases  
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count of working 11 hours the pre-
vious day, required 12 hours inter-
val in order to be in a fit state to  

report for duty the following day.  
He had previously reported for  
duty, when no other Driver was  
available, with less than 12 hours  
interval, and would continue to do  
so, in cases of unavoidable neces-
sity.  

When notified at 6 p.m. that he  
was booked off duty, he assumed  
that satisfactory arrangements had  

been made for running 2 a.m.  
Change-over.  

Driver Chisholm produced state-
ments from Callers-up Walsh and  

Turner, that they were not notified  

to tell him that he was the only  
Driver available, but the Board  

would not accept the statements of  

these men, as they were not avail-
able to be cross examined.  

The appeal was dismissed, Mr.  
Collins appearing on behalf of Driv-
er Chisholm.  

The decision of the Board creates  
an unusual position, as Chisholm  
was certainly entitled to 12 hours'  
interval for rest under the provi-
sions of the Railways Classification  
Board's Award, as it was proved, be-
yond doubt, that there was another  
man available with  .  12 hours' inter-
val for rest. Yet, because of corn-
Plying with the Award of the 
Classification Board, Chisholm was 
fined £1. The Board evidently ac-
cepted the contention of the Depart-
mental Prosecuting Officer—that it 
is for the Management to say when 
an employe should report for duty. 

Cost of Living Adjustment  
Wages Reduced 2d. per Day. 
According to the cost of living 

figures compiled by the Common-
Wealth Statistician, there has been  

a  decrease in the cost of living for  
the quarter ended 30th June, 1932,  
as a result of which, the wages of 
all members covered by the Adjust-
ment Clause of our Federal Award,  
Will be decreased. 

The cost of living figure for 
quarter ended 30/6/32 is 1385,  
Whilst the figure which formed the 
hase for our wages - at the com-
mencement of our Award was 1664, 
being a decrease of 279 points since 
our Award was first made. 

The Adjustment Clause provides 
for a reduction of 13/- per week, or 

to 8 
/2 per day, when the drop is 261 

ha s c wage of 13/10, 1385 will give 
a  basic wage of 11/8 per day. 

Under the decision of the Full 
Arbitration Court, the basic wage 
if 11/8 is subject to a deduction of 
0 Per cent. which amounts to 1/2. 

Therefore, the actual basic wage to 
e  Paid for quarter commencing 

pe th August, 1932, will be 10/6 
r day, which is a decrease of two- 

pence (2d.) per day upon the  
present basic wage of 10/8. 

THE SHOP 1SSISTANTS A\I) 
WAREHOI'SE EMPLOYEES' 

FEDERATION OF 
AUSTRALIA. 

Victorian-Tasmanian Branch. 
To the Editor "The Footplate." 
Sir.—Acting under instructions, 

I would ask you to kindly publish 
this letter in the columns of your 
publication, in the hope that your 
many readers amongst Unionist 
Railwaymen will realise the abso-
lute necessity of always being at-
tended to by Unionist Shop Workers 
when making purchases at the vari-
ous shops.  

It should not be necessary to  
bring before your readers the many  
benefits that have been secured for 
shop workers through our efforts, 
but unfortunately there are far too  
many workers in shops who do not 
appear to realise this, and go along 
complacently taking those benefits, 
without doing their share in return.  

Unfortunately there are many of 
these shop workers, particularly 
amongst the women and girls, who 
are closely related to men who take 
a  prominent part in the Labor 
Movement, but who do not appear 
to realise that  a  certain obligation 
rests upon them to join forces with 
their fellow workers to help main-
tain the benefits and conditions 
gained during recent years. 

As the Locomotive Enginedrivers' 
Union and its members have shown 
themselves to be good and staunch 
Unionists,  .  we are now asking for 
their support and co-operation in  
helping to make other workers good 
Unionists also. 

If the members of your Union, 
and your readers generally (and 
particularly in those country cen-
tres when numbers of Railwaymen 
are concentrated) will always ask 
when making purchases from any  
assistant in  a  shop, whether it be 
male or female— 
"Are you  a  member of the Shop 

Assistants' Union ?" 
and, if the answer is in the nega-
tive, to them say— 
"I am  sorry, but I cannot allow  a 

Non-Unionist to serve me!" 
and walk out of the shop without  
making a purchase, and, if possible 
to draw the employer's attention to 
the fact that he is employing non-
union labor. 

Housewives can specially help in 
this direction, and they are parti-
cularly appealed to in this regard. 

When attacks are being made on 
the industrial position, as at pre-
sent, it is imperative that our ranks 
should be closed up, and a united 
front shown to the attackers. To  

do this the whole of the great in-
dustrial movement must solidify its 
forces, and this appeal is being 
made in the hope that this solidifi-
cation will be achieved. 

Thanking you in anticipation, 
Yours in the Cause, 

W. H. WEBBER, 
General Secretary.  

Melbourne, July 22nd, 1932.  

Worker's Unite!  
(Editor, "Footplate")  

Sir.—,As a worker with average in-
telligence, I cannot understand the 

 apathy of the majority of workers. 
They have had their wages halved, 
and conditions smashed. They are 
rationed and thousands thrown on 
the scrap-heap to exist in a state of 
semi-starvation. We see evictions, 
and women and children put out of 
their homes, whilst we ourselves are 
drifting into a similar plight. We have 
looked on making a few pious pro-
tests. The conditions other genera-
tions fought and died for we have  
surrendered. What ever excuse we 
make it cannot absolve us of shirking  
our job. The latest and greatest 
humiliation that is to be thrust upon 
you is the Illegality Bill—the amend-
ing of the Crimes Act. Do you realize 
what this means to you? This Bill 
deprive§ you of your liberty 
—your freedom. This Bill will not 
allow you to belong to any militant 
organisation. It will not allow you 
to take any form of direct action. It 
makes your Union a passive organi-
sation, unable to fight when the fresh 
wage cuts and worsened conditions 
are thrust upon you. It does not al-
low you to protest without the fear of 
being arrested, as one who is causing 
strife and wants to overthrow the 
Constitution. There is a clause which 
will put the onus on you to prove  
your innocence. In other words, you 
will be guilty before trial. You will 
be suspect if you make any militant 
utterance. You can be imprisoned or 
deported if you are unable to prove  
your innocence. In no country has  
more drastic legislation been used to 
keep the worker in subjection. Can 
you realize how this affects you? No 
matter what your political views or 
the organisation you belong, it is 
aimed at you as a worker to keep you 
in subjection whilst your wages and 
conditions are still further cut. As 
workers can we still look on? Does 
not the thought of what this means  
to the future generation mean noth-
ing? Are they to be enslaved in the  
bonds that we have allowed to bind 
us? No intelligent worker desires to 
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make his conditions worse, but 
strives to build something better. Are 
we going to hand over this state of 
society to our children, or are we to 
still fight to make this country 
something we can be proud of? You 
cannot stop this legislation going 
through. Capitalism is in a panic. In 
desperation it is trying to stifle free 
thought. No matter what they do 
they cannot successfully do that. 
This iniquitous measure will make 
you realize that the only solution 
they have is to take you back to the 
dark ages. It will intensify the posi-
tion, and bring you nearer to the 
limit of your endurance. So I would 
appeal to every member to take an 
interest in his organization. 	Sink 

your differences. 	You cannot be 
divided on this question. Your liberty 
is at stake. Don't be described as a 
disorganised rabble, but show that we 
as workers are capable of changing 
this state of society for something 
better.—A.K., North Melbourne. 

Revolutionary 
Industrial Unionism 

My recent article under the above 
heading failed to invoke the criticism 
I expected. Being only a mug writer 
from the bush, this contribution of 
mine must have contained many 
crudities and errors, and I was hope-
ful that a more able pen than mine 
would have pointed out my mistakes. 
I attacked the Labour Party and 
tried to point out the hypocrisy of the 
Labour politician who, whilst promis-
ing the masses emancipation, at the 
same time upholds the capitalistic 
system, and he knows, or should know, 
if he has studied economics at all, 
that emancipation for the masses can-
not be brought about until the capital-
istic system is abolished, but its 
abolition will never be brought about 
by Labour politicians, for it is a good 
world to them, in fact they cannot 
conceive of  a  better one. Drawing  a 
salary many times greater than the 
average wage-slave, and the pickings 
and opportunities that go with their 
positions, they are content to let 
things remain as they are. 

I also tried to point out the futility 
of craft unionism, and, except for  a 
few brief remarks by Leo Datson, no 
other believer of craft unionism has 
rushed to down me. L.D. considers 
that the O.B.U. is a dream of the 
future, would take some time to 
function, and what of the interim? 
Well, the master class have no delu-
sions re the efficiency of the O.B.U., 
nor do they regard it as something for  

the future, for they have been 
organized cn O.B.U. lines now for 
seine considerable time. The ruling 
class of Rome had a motto, "Divide et 
impera" (divide your enemies, and so 
rule them). That still holds good to-
day, for craft unionism is given every 
encouragement by the master class; 
they call it sane unionism, and the 
aimed forces of the State never inter-
fere with any of its leaders, but let 
anyone advocate the formation of  a 
revolutionary form of unionism, and 
immediately he is dubbed  a  disloyalist, 
communist, or some other name that 
the masses have been taught to look 
upon as creation of the devil. 

The workers with their craft unions 
are like a rabble with bows  :  and 
arrows pitting their strength against 
machine guns, when they decide to 
fight the O.B.U. of the master class. 

The workers could form and make 
function an O.B.U. right away if they 
would only wake up, and not allow 
themselves to be deluded by their 
leaders. 

While the formation of the O.B.U. 
is taking place, what of the interim? 
asks L.D. Well, I would like to know 
what craft unionism is achieving in 
the interim. I may be wrong, but it 
appears to me that our grip of what 
we hold is getting very slippery. In 
support of my statement, let me quote 
the following paragraph from a book 
called "Thinking," obtainable from 
the Loco. Library. 

SHOULD WORKERS SERVE ON 
TRADE UNION EXECUTIVES 

The means to an end are justified 
provided the end is justified. Since 
capitalism has been proved to be im-
moral because it does not serve the 
general needs of all people, it follows 
that those members of executive who 
interest themselves in making capital-
ism run smoothly, for example, those 
who support Whitly councils, Doug-
las (or other) credit schemes, "in-
creased production," craft distinc-
tions, etc., are not serving the general 
needs, are acting immorally, whether 
they know it or not "ignorance of the 
law is no defence." Therefore, 
workers should serve on trade union 
executives only when by so doing they 
will develop the workers' organized 
might, the might that is needed to 
demonstrate their general morality; 
for example, any movement towards 
the abandonment of craft distinctions, 
or advocating and helping to carry 
out an educational policy that is 
independent of capitalist class influ-
ence, viz., that kind known as inde-
pendent working class education,  

which deals with those branches of 
social science calculated to give 
workers the knowledge of the correct 
relations between themselves and their 
masters." 

On the shelves of the Loco. Library 
are many splendid books. I would 
urge all members to get a list of same 
and to make it their business to get 
conversant with their contents, and so 
develop that class consciousness which 
is essential to their emancipation. For 
those who have not done much read-
ing, I would suggest that they start 
off with the "Ragged-Trousered 
Philanthropists." This book I have 
found has set a good many workers 
thinking, and has thus created a de-
sire to gain further knowledge. 

Fellow workers, socialism in our 
time is a possibility. An educated, 
organized class-consciousness working 
class could make it  a  certainty, and 
the opportunity may arise very soon 
for everything points to the early col-
lapse of capitalism. — NORMAN 
McKISSOCK, Bright. 

Thanks ! 

To the Editor "Footplate." 
Sir.--I desire to thank Mr. C ,  

Collins,  through your columns, f o 1  
his able and efficient conduct of mP 
case at the Appeal Board of Di5 

cipline held on the 19th July. Al' 
though the case was lost, it i 
most gratifying to think and hav 
this able assistance, and in passing 
it behoves all others to be 140 pe ' 
cent. financial and ever on the alert 
—Yours, etc., 

Dvr. CHISHOLM. 
Dimboola. 

The Editor, "Footplate." 

Dear Sir,—I would be very grate-
ful if you would insert in the next 
issue of your excellent journal the 
following letter of thanks:—I wish to 
record my great appreciation of the 
able handling of affairs connected 
with payment of my late husband's 
superannuation. 

The untiring and successful efforts 
of Messrs. C. Collins, General Secre-
tary, A.F.U.L.E.; C. Morrison, Secre' 
tary, Donald Branch; and D. Morri-
son, representative of Woomelan" 
Branch; were greatly appreciated 
L. A. V. MORTON, Collins St. 
Woomelang. 
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