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TELL THE BOYS TO PULL TOGETHER  

THE L000'  THEATRE  
Cleanliness 	Comfort 	Good Orchestra 	Perfect Pictures  

Our Programs may be  
equalled but  

Cannot be Beaten  

UNITED WE STAND  
DIVIDED WE FALL  
UNIONISTS, you know what the 

above means. Whether you are in the 
Railways Service or any other calling, 
UNIONISM and all it stands for de-
serves your UNITED SUPPORT. If 
you do not give it, then you are help-
ing the other side and all it stands 
for, i.e., Cheap Labour and Sweated 
Conditions. The Theatrical Em-
ployees' Association have fought hard 
in the Arbitration Court for what it . 

has got; help them to keep it. 
Never in the history of Australia 

has the necessity for Unity been 
greater. So pass the word to the 
boys and your families to 

Support The Loco.  

WEEKLY  PROGRAMME CHANGED TWICE  

Victoria Street, NORTH MELBOURNE 
 

The Official Organ of the Victorian Division of the Australian Federated Union of Locomotive Enginemen. 
Registered at G.P.O., Melbourne, for transmission by Post as a Newspaper. 

JUNE - JULY, 1932 
Vol. 15, No. 6. 	 MELBOURNE, JULY 7, 1932 	Price, 2/- Per Annum, Post Free  

mbei  
day  
s  tl 
ewh:  
Ire  
sho  

y a'  
th  

te e  
o,  f 
nd  
t su  
cs h:  
As t  

1 he  
forg  

ove  
plat 
]If  tl 
irad' 

 ^.M.! 
beir  
unk(  
.harf  
duc 

e th ^ 

o sa  
go I  
Is  

gain  
tigh' 
i fa  
ploy'  
rote  
nd  
r  134 

 L M.  

CR 
EE  
AT  

1.40,14.  



c 
os 
ri  
Ut  

r 
ut. 

B 
on  

ev 
' pt 
ow 
0 

hes 
xi)]
olv 
at 
de 

ble 
rit  

62 	 June-July, 1932 	 THE FOOTPLATE. 	 July 7, 1932 Jt 

The footplate  
"They are slaves who will not dare 

All wrongs to right, 
All rights to share." 

MANAGERIAL NOTES  
"The 	Footplate" 	is 	published 

monthly.  

All Branch Secretaries and Execu-
tive Officers are empowered to act as 
agents for this journal. Hand your 
contributions, name and address to  

them. We do the rest. 
'Phone, F. 2286. 

Literary.—To ensure publication 
oontributions must be in not later 
than 19th of each month Branch  
reports should be in the hands of  
Editor as soon as possible after the 
monthly meeting. Write on one side 
of paper only.  

Subscribers should see that "The 
Footplate" is sent to their private ad-
dress, and not to Loco. Sheds. Sub 
scribers will be held responsible for 
any failure; of delivery due to change 
of address. They should notify Posts) 
suthorities of any altered address, 
and forward same also to their 
nranoh 4perntary  

JOIN THE 

Loco Seif=Denial Fund 
NO ENTRANCE PEE. 

CONTRIBUTIONS 	9d. WEEK 

BENEFITS - - £2/21- per Week 

DEATH LEVY:  
1/- per Member upon the death of a  
Member; 6d. per Member upon the 

death of a Member's wife. 

Over 800 Members have joined this 
Fund.  

Get a RULE BOOK on Joining. 

DO IT NOW AND HELP  
YOURSELF.  

T. DAWSON. Secretary 
19 Tennyson St., Seddon, W.11.  

ASSIST YOUR BRANCH  
SECRETARY BY PAYING  

YOUR CONTRIBUTIONS  
QUARTERLY  

After a delay of nine weeks since  
the hearing of evidence and argument  

concluded in connection with the case  
for the restoration of the 10 per cent.  

cut, the judgment of the Full Court  
of the Commonwealth Arbitration  
Court was given in Sydney on 16th  
June, when the Court unanimously re-
fused the application.  

The complete judgment is too de-
tailed and lengthy to include verbatim,  

but extracts from the principal points  

are set out for the information of  

members. 
WORKERS' DISTRESS ARISING 

FROM LOW BASIC WAGE. 
One of the argument which the Ad-

vocates for the Unions featured dur-
ing the case was the fact that wages 
had been reduced to such an extent  

that it was impossible for wage-
earners to meet their commitments. 
Evidence along these lines was pro-
cured from various members of the 
Unions interested, and, in the case of  
this Union, was obtained from Messrs. 
J. Allan and L. Scott, of the Victorian 
Division. 

Dealing with this aspect the Court 
in its judgment says:— 

The material which appealed most 
poignantly to the human sympathy of 
the Court was that relating to the 
basic wage and to the reduction in 
earnings of wage earners arising from 
increased loss of time through inter-
mittency of employment. Rationing 
of available employment and the spas-
modic activity of many plants which 
in 1929 were continuously running  
have left a trail of distress amongst 
oven many of those who have been  
fortunate enough to escape total unem-
ployment. 

Evidence both oral and on affidavit 
was tendered disclosing distress 
amongst employed workmen, especially 
those with families above the average. 
It was tacitly admitted that wage de-
ductions arising from cost of living 
adjustments had been unavoidable, 
but strong objection was raised to the 
cumulative effect of such reductions, 
the 10 per cent. cut and increased in-
termittency of employment. Familiar 
evidence was tendered to emphasise 
that many deserving workmen had for 
the purpose of acquiring homes in-
curred continuing obligations when 
the price level was high, and had now 
either lost or were in imminent dan-
ger of losing those homes owing to 
the restriction of their earnings. This  
phase of hardship arising from  

or  
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fox  
wo  

changed economic conditions calls for n 
 g 

legislative relief but cannot justify  
the Court in maintaining a wage level Ho 
above the capacity of industry. 	cup This contact with the intimate  
domestic troubles of wage earners was  e : responsible for the Court permitting.  
restatement of much of the argument 

 on the original hearing. The de c 

Court was anxious to hear all that th e  

could be said for and against the con- mu  
tention that events subsequent to the  

original judgment disclosed error in,' 
making the order for reduction, or  
that there had been sufficient recovery A  
to warrant cancellation of such orders.  

It is necessary to point out that  
nearly all the convincing illustrations  
of individual distress were of work•i o  
men with domestic responsibilitieere f  
above the average. Men with largeatt  
families, even before the 10 per centav o  
reduction, found it increasingly diffiro n  
cult to live on the wages they couldiv al  
command. But this is a defect in th qua  
system of industrial regulation whit hi,  
can only be remedied by State an  ' ou 
Commonwealth legislatures. The Cou  rnp 
can only fix a minimum wage o ist i 
average responsibilities. If a minimu • xp  
based on the needs of large familie  
were prescribed it would be paid t 
families without dependent childre 
and to single men. The result woul 
be an aggregate wage payment a lon 
way above the capacity of industry.  

Any system of wage regulatio 
which ignores the necessity of gradu 
tions of minima according to domesti 
responsibility must result in anom 
lies. Some will get too much an 
some too little. It becomes mo 
evident every day that by means  
child endowment or some other devi 
the aggregate amount which industr 
can pay to wage earners as a whol 
must be more equitably divided. 

Until legislatures apply their min 
to this problem and, after givi 
directions to industrial tribunals 
prescribe a basic wage only for tho 
with minimum responsibilities, p B  
vide in some way for those carryi Ùg€ 
extra responsibilities painful anom' xal 
lies will continue. It is not the p o  h 
vince of this Court to suggest t pp] 
nature or form of legislative acti.''in 
Circumstances, however, justify o at  
again drawing attention to the fund ver 
mental defect of the present syst  .st 
of regulation.  rexa 

But whatever system of distributi' ati 
of the nation's income may be adopte hat 
whether it be a wage system, inclusi air  

Judgment on Application for  
Restoration  

of 10 Per Cent. Cut.  

[ 
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attack on the accuracy of the Com-
monwealth Statistician's index figures 
on which adjustments in the basic  
k'age are made from quarter to 

 quarter. Mr. H. Gibson, who handled  
his part of the case, reminded the  
ourt that in its previous judgment  
tnposing the cut it (the Court) after  
istening to the Unions' contentions  
xpressed "serious doubts" as to the  
ccuracy of these figures for the pur-

^ ose of measuring changes in retail 
 'lices. On this basis Mr. Gibson set  

' ut with the purpose of proving the 
'rima facie case he had then made 
ut.  
However, Professor Giblin, acting 

ommonwealth Statistician, was called 
S a witness by the Court, and his 
iews have apparently now been ac-
epted without question as the Court 
ow says dealing with this:— 
On the further inquiry made in  
ese proceedings the "serious doubts" 
pressed at that time have been dis-

olved. The Court is now satisfied 
at the Commonwealth Statistician's 
dex numbers furnish the best avail-

ble measure of fluctuations in retail 
rices. 
But this does not dispose of the 

Uggestion that the whole system of 
ration and adjustment might have 
0  be considered by the Court at an  

Ànropriate time. As Mr. Giblin 
ointed out "an index number cannot 
liable us to get a constant standard  

ier.a period of 30 years of changing  
tomsand ways of life" and "Statis-

teians cannot pretend to give infor- 
mation which will absolutely provide 
hat any given wage will be giving the 
acne standard of comfort as  in  1907." 

THE RAILWAYS AND AUS- 
TRALIA'S FINANCIAL 

DIFFICULTIES. 
In dealing with Australia's financial 

difficulties the judgment goes on to 
say:— 

It was difficult to get Union Advo-
cates to realise the importance of  
budgetary difficulties or that the ac-
cumulation of short dated dead weight 
loans to meet deficiencies seriously re-
tards economic recovery. Until public 
finances recover there is little hope 
of general improvement. Wages and 
salaries comprise the main items of 
Governmental expenditure, and in the 
cost of materials used wage cost plays 
an important part. The report of a 
conference of Australian Railway and 
Transport authorities held this year 
disclosed the seriousness of the finan-
cial conditions of State transport 
facilities and leaves it beyond doubt 
that the standards of wages and privi-
leges of 1928-29 cannot be maintained.  
Reports of Harbour Trusts, Irrigation 
Commissioners and the controllers of 
other Stated-owned utilities all dis-
close the same difficulties in balancing 
revenue and expenditure, and that  
such balancing is impossible without 
reconsideration of wage cost and the 
cost of industrial privileges conferred  
during more prosperous years. 

We now examine the prospects of 
an early economic recovery which  
might justify a restoration of the 
nominal wage of 1929. Mainly through 
the maintenance of an adverse ex-
change since December, 1930, there 
has been to some extent a cessation 
of the fall in prices for exported 
wheat, wool and dairy produce. But 
prices for metals, except gold, have 
fallen considerably. But this adverse  
exchange rate continues, in Australian 
currency, to increase our interest  
liabilities for overseas debts. It was 
argued that interest payable abroad  
should be decreased in conformity  
with the decrease of rates paid to in-
ternal bondholders. But the Court 
cannot pronounce on a proposal to  
compel reduction of interest which 
can only be considered by Govern-
ments and Parliaments. It can only 
consider the interest now paid and 
the fact that the advantages gained  
by primary producers through ex-
change rates are to a large extent  
counterbalanced by exchange accre-
tions to payments abroad for imports 
and interest. The slight improvement 
in prices for some,primary products, 
therefore, has not materially affected 
the outlook. The position is that a 
given volume of exports must be 
largely increased. Fortunately the  
last two seasons for primary produc-
tion were favorable. For the year 
1930-31 the volume of exports showed 
a marked increase, and the prospects  
for further increase this year are  
highly favorable. The possibilities of 

economic recovery very largely depend  
on greater primary production and in-
creasing exports as a set-off to low 
prices. Whatever devices are adopted 
to increase secondary industries and 
make the Commonwealth self-con-
tained, for a long time.we must look 
to volume of exports as the determin-
ing factor in economic recovery. The 
cost of production of primaries, there-
fore, is of paramount importance. 
Whatever theories of monetary or  
social change may ultimately  '  find 
favor Australia's immediate problem  
is wrapped up in its quantity of 
primary production and the price pro-
curable for exported surpluses. To-
day some primary production is car-
ried on at a loss; nearly all of it 
leaves such a narrow margin of profit 
as to reduce vastly the consuming 
power of producers. This contraction 
of the consuming power of all en-
gaged in primary production directly 
affects all other industries and is the 
main cause of unemployment. Any 
wage or other policy which drives men 
out of primary production or which 
until prices become stabilised at a 
reasonable level arrests the trend  
towards increased exports will disas-
trously increase our difficulties. As 
previously emphasised, Australia is 
not self-contained and is deeply in-
volved in the world crisis. The ex-
tent of the sudden fall in  national in-
come supports the contention that we 
are more deeply involved than any 
other country. If we slacken in our  
efforts to increase exports of surplus  
primary products there is little hope 
of struggling through the forthcoming 
critical period of world readjustment. 
As the Committee of Experts reported 
to the recent Premiers' Conference, 
Australia since the end of 1930 has 
just "hung on," with employment fall-
ing during 1931. Although the Pre-
miers' Plan of 1931 greatly improved  
Commonwealth and State budgets, the 
general economic position is far worse 
than when the 10 per cent. cut in 
wages prescribed by this Court was 
ordered. Amidst all the argument 
as to future social reconstruction the  
Court considered and still considers 
that under any economic order Aus-
tralian standards will depend for a 

 long time on exports of primary pro-
duce. It, therefore, is increasingly 
imperative that while low prices con-
tinue, production costs should be 
brought to a level at which increased  
primary production is possible. 

EQUALITY OF SACRIFICE. 
It was contended by the Unions that 

some factors in production other than 
labour had not made sacrifices equi-
valent to those imposed on the workers 
by the cut, and that it should, there-
fore, be restored. Dealing with this 
contention, the judgment reads:— 

It is true that there has been no uni-
formity in legislative effort to reduce 

or not of the minimum wage prin- 
ciple, and accompanied or not by 
family endowment, or whether it be 
framed on quite different lines, only 
that can be distributed which is pro- 
duced. For this Court to fix a basic 
wage at an amount which would pro- 
cure an average standard of living 
for wage earners such as the Court  
would very gladly like to see prevail- 

for ing, would be worse than futile if the 
of, nation's income is not large enough to 
zve1 maintain the prescribed standard. 

However grievous the lowering of a 
nate customary average standard may be 

to those with heavy family or other was to 
responsibilities, and however painful 

nent it may be to this Court to have to 
The declare that such a lowering is for 
that the time being unavoidable, the Court 
con-must perform that duty, if, after full 

rth
deliberation, it is forced to conclude 

nthat the occasion for lowering has 
or`1 risen. 

very ACCURACY OF STATISTICIAN'S  
that INDEX FIGURES.  

;ions It will be recollected that in pre- 
'orkwious  reports of the case fairly lengthy 
.itie4reference was made to the Unions' 
arg  
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Wales, unemployment has steadily in-
creased in that State. However sound  
the high purchasing power theory may  
be in countries absolutely self-con-
tained, it cannot solve the problem in  
any country entangled in the web of  
international finance and commerce.  
New South Wales manufacturers, for  
instance, with a  wage cost much  
higher than that of Victoria, find it A  
increasingly difficult to meet Southerrlo r(  
competition. Exactly the same diffi•(B r  

	

culties arise internationally. 	4r. 

	

THE 1932 REPORT 	OF 	wa i 

ECONOMISTS TO PREMIERS' ^On  

	

CONFERENCE. 	
'ten 

It will be recalled that this reporil• I 
was published towards the conclusior 
of the recent case, and the followin I t  
reference to it is contained in th 

i, judgment:— 
In a 	 d of low prices, costs oPre1  

fixed charges on production, but all 
States and the Commonwealth have 
by compulsory reductions of interest 
rates, rents, by moratoriums and 
restriction of right of foreclosure on  
mortgage and other devices sought to  
compel factors other than labour to  
contribute towards reduction of pro-
ducing costs. The standard of reduc-
tion, 221 per cent., set by the Premiers' 
Conference of 1930, has been, with  
slight variations, adopted by the Com-
monwealth and by all States, except 
New South Wales, and taxation to 
provide unemployment relief has been  
increased. Then, again, economic cir-
cumstances have greatly reduced the  
dividends and undivided profits of the  
majority of manufacturing and distri-
butive concerns. There have of course  
been exceptions. The earning power  
of some enterprises benefiting by im-
port 

 
 prohibitions, by the tariff, and by  

favourable agreements with Govern-
ments, and some privately-controlled  
utilities have not suffered. But, gene-
rally speaking, the decline is distri-
buted and undistributed profits, and in  
gross earnings of primary producers  
has been much more than 10 per cent.  
There is also no doubt that the income  
of those engaged in professional occu-
pations has been substantially reduced.  
The argument that the Court should  
not have reduced wages until all other  
participants in national income had  
been compelled to accept reductions  
cannot be entertained. If events since  
1929 disclosed a deliberate attempt to  
impose the whole burden on wage-
earners, that argument would carry  
great weight. But, generally speak-
ing, there has been an all-round reduc-
tion of standards, much of it as the  
result of Governmental action. It is  
not for the Court to express opinions  
on the sufficient or otherwise measures  
adopted, or as to whether the distribu-
tion of sacrifice amongst other than  
wage-earners might not have been  
more equitable. Again, these are  
matters for the legislature. The Court  
can only look at the broad fact that  

with odd exceptions there has been a  
definite distribution of responsibility  
amongst all classes.  

UNEMPLOYMENT AND STATES'  
BASIC WAGE.  

The judgment in this regard is self-
explanatory. It reads:— 

Union advocates urge that as the  
falls in wages which had resulted from 
the Court's order had not resulted in 
increased employment, the old rate' 
should be restored. Involved in this  
contention was the argument as to 
"purchasing power" dealt with in 
another section of this judgment. The 
10 per cent. reduction was not univer-
sally adopted. In Victoria, except in  
some sheltered industries, it was  

applied to Governmental  •  services, and 
was adopted by Wages Boards dealing 
with employees in key industries not  
covered by this Court's awards. In  
the State of New South Wales, the  
policy of the Government has been to  
prevent any wage reductions as part  
of a scheme of rehabilitation. In  
Queensland, where industrial condi-
tions are mainly controlled by a State  
Tribunal, the basic wage has been re-
duced to £31141- per week, as against  
this Court's present minimum of  
£2/18/6. In South Australia, the  
minimum has been fixed by the  
State Tribunal at £3/3/- per week  
as against this Court's £2/19/- per  
week, and in Western Australia at  
£3/12/- per week, as against £3/1/9.  

There has, therefore, been no uni-
versal adoption of the full reduction  
in actual wage rates which this Court  
thought, and still thinks, was rendered  
necessary by the decline in national  
income, and the cessation of the in-
ward flow of capital. The Court is  
still of opinion that the universal  
adoption simultaneously  ,  in all States  
of a 10 per cent. reduction in actual  
wage costs, in conjunction with the  
then proposed 22îs per cent. reduction  

in all other costs would have had a  
marked effect on employment. The  
position to-day justifies the conclusion  
that, until world economics again be-
come stabilised on some new basis,  
such all-round reduction, is the mini-
mum necessary to prevent decline in  
primary production. Hesitancy in its  
adoption can only make recovery  
slower and more painful.  

The latest figures relating to un-
employment disclose that in the aggre-
gate for the Commonwealth the down-
ward trend was arrested in the second  
quarter of 1931, and that in the first  
quarter of 1932 a slight improvement  
occurred. The figures relating to the  

different States disclose that the posi-
tion is worse in New South Wales  
where wage reduction has been lowest,  
than in other States. In Victoria,  
where the reduction has been most  
widely applied, there has been a slight  
but noticeable improvement. In South  
Australia—mainly engaged in primary  
production—there has been a slight  
improvement. In Queensland, the un-
employment trend was steadily up-
wards during 1931, but in that State  
the percentage is still lowest of all.  
No definite conclusions as to the effect  
of wage rates on employment can be  
drawn from these figures. But they  
are of value in considering the conten-
tion of the Union advocates that in-
creased purchasing power resulting  
from high wages to those in employ- . 
ment will of itself create more em-
ployment. Although such increased  
purchasing power has  been preserved  

to those in employment in New South  

production are the all-importan 4t: 
factor. As the Committee of Economi im i  

Experts recently pointed out, in Aus;iûd 
tralia particularly, the restoration o 
employment as opposed to temporar ;11" 

 3' stimulants is to be found in bringin a 
into harmony the costs and prices o °t^ 
export industry, and this adjustment C  
must involve for the time a gener ase 

 

lowering of standards in agreeme erg 
with our loss of real income. Th hip 

 Committee, on reliable data, estimat1 
 that the gap between export costs an ec,  

prices is about 20 per cent. Althoug ide 
some of this might be met by furth ad 
raising the exchange rate and some b pei 

 increased efficiency, some must be m tsa 
by a direct cutting of costs. Low eiv 
costs of production, to which wagdver 
earners must contribute, are more in lay 
perative now than when the 10 p 
cent. cut was ordered.  • 

APPLICATIONS REFUSED. Ir  
The judgment concludes:— 	uri 
The Court, after giving close atte ad 

tion to the material and argumen ate  
submitted by the parties to these a a il  
plications, has, in view of the fo 92;  
going considerations, arrived at t ee l 

 conclusion that the general abrogati pet  
at present of the orders in questi rg , 
would be detrimental, and it is ther1is  
fore refused. es/ 

After the expiration of the prese om  
year circumstances may  .  just ep  
further consideration, particularly  
to those who have no margins abo C , 
the living wage. hPPc  
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in- 

mâ^Deputat ion to Mr. Commissioner  
con-  
n in  
b of  Shannon  
Arce.  

for 
 ouch 22nd JUNE, 1932.  

id it A deputation consisting of Mr. C.  
hernlordan (President) , Mr. J. Gault  
diffilBranch Secretary, Jolimont) and 

Mr. C. Collins (General Secretary)  
'sited upon Mr. Commissioner Shan- 

' 
 hon on 22nd June, when the following 

S Items were discussed:—  

porgy. Driver S. Andrews, North Mel-
isior 	bourne, injury pay case.  
wing, It was explained that in this case  

thOriver Andrews had to have a bone  
removed from his wrist caused by a 

 :s u revious injury received whilst on  
rtan uty. He received no payment for the  
omi ate lost, although the Department  
Aus ad permitted him to resume light 

 >n  o Uty as soon as he was able to leave  
>rar he hospital. It was urged that full  

igr ortede  previous njuryin accordance  
men .th regulations.  

rs Commissioner replied that in this Ho 
ne

ase, the Railways Medical Officer was 

Thhich 
 definite 

  occurred ant 1916r  could not 
esponsible for the recent operation.  

s an ecords containing details of the ac-
iou ident in 1916 were not now available,  
rth ad as the doctor who performed the  
ne b Aeration was not definite that the 

 e m isability was due to the accident re-
,ow eived in 1916, the Commissioners  
vagAvere not prepared to authorise any  
e i>> ayment for the time lost. 

•  Driver Humphries, North Mel- D 	e/  p 

fitte  
Hen 
;e a  
fo  
t t  
;ati  
esti  
ther  

°ese  
ust  
7 l  
abo  

UR  
EE  
AT  

bourne, injury pay case.  
In this case Humphries was injured  

wring 1929 and reported the matter, 
 end although examined a few days  

ater by R.M.O. he was fit for full 
 laty and lost no time. The injury in  

929 caused a slight hernia, which  
Became serious and necessitated an  
lieration in April, 1932. It was  
rged that full pay should be allowed  >s Humphries was not in any way  
esponsible for the accident and had  

°rr>plied with all regulations. The 
 department had not allowed any pay  

or the time lost.  
Commissioner, in reply, stated the  

eports disclosed that Humphries was  
xamined in 1929, thirteen days after 

 ^ecident, and the R.M.O. then re-
o ted there was no sign of hernia.  

mphries did not again report the 
 hatter until he was going into hos-

!ttal this year. Previous injury was  
°r the left groin, whilst the hernia  
as on the right side. Certificate  

r0111 Humphries' doctor was that he  
rea.ted him for an abscess on the left  
roin in 1929, and had not seen him 
r0M 1929 until prior to going into  

hospital in 1932. R.M.O. was very  
definite that hernia which necessitated  
operation could not be due to any  
strain upon the left side. Commis-
sioners were not prepared to authorise  
any payment for time lost.  

3. Electric Train Driver Morecroft,  
not paid for time attenting R.M.O.  
for examination on 18/1/32.  

In this case Morecroft applied to  
be examined by the Railways Medical  
Officer. He was relieved from duty,  
but not paid for time attending ex-
amination, and, although he resumed  
duty, he was later retired by Super-
annuation Board.  

Commissioner stated that it was not  
the practice to pay for time attending  
R.M.O. for examination, which was  
arranged at the employee's request,  
but he would make an exception in  
this case, and pay time involved, as  
Morecroft had now left the service.  

4. Enginemen not being provided with  
full time employment.  

This item caused a lengthy discus-
sion, and the deputation strongly  
urged that Enginemen should be pro-
vided with full time employment, and  
quoted various sections of the Rail-
ways Act, Classification Board's  
Award and Departmental instructions  
in support of the view that there was  
a moral obligation upon the Commis-
sioners to provide full time employ-
ment to Enginemen attached to the  
permanent staff.  

It was stated that if Departmental  
officers made the same efforts to pro-
vide work for Enginemen now as was  
done when the guarantee was in  
operation under the Federal Award  
full time could be provided. As there  
was no legal obligation upon the De-
partment to pay 96 hours, certain De-
partmental officers were not provid-
ing Enginemen with work.  

It was urged that more time be  
allowed for cleaning of engines, which  
were in a dirty condition.  

The Commissioner was again in-
formed that the Union was opposed  
to any system of rationing or equalisa-
tion of time, and that the present  
method of equalisation of time  
which had been forced upon the  
men was unfairly applied, as  
at some places Enginemen had accu-
mulated overtime up to thirty days  
per man since the setting aside of the  
award, whilst at other places there  
was an accumulated shortage of up  
to 20 days per man.  

Strong exception was taken to the  

instruction issued by the Commis- 

sioners that employees with large  
families were to be given full time  
employment. This meant that these  
men were taking more out of the pool  
than they were entitled to, and those  
who did not have five children or  
more were expected to pay for the  
upkeep of the other employees' chil-
dren. Many men on lower rates of  
pay with, say, four children would be  
in a worse financial position than men  
on higher rates of pay with five or  
more children. The policy of the  
Union was full time for all its mem-
bers and no special treatment for a  
few. If the Department was deter-
mined to give preference to men with  
large families, then additional work  
should be provided for these men to  

make up the difference between aver-
age time and full time for the selected  
few, and not expect the balance of  
the men to support the families of  
others.  

Commissioner, in reply, said they  
could not pay the men full time unless  
there was full time employment for  
them. He regretted that the Depart-
ment did not have 96 hours' work  
each fortnight for permanent engine-
men. Business was bad, but he  
thought we had reached the bottom  
of the slide and things would gradu-
ally commence to improve.  

The cleaning time could not be in-
creased. The Commissioners had not  
reduced the cleaning time on account  

of the depression; the cleaning figure  
of 2.5 hours per engine per day was  
fixed under normal conditions.  

There were 14,000 officers and em-
ployees definitely rationed from one  
in four to one in sixteen. Since the  
setting aside of the Federal Award,  
the average time lost by 1800 engine-
men in 85 weeks was two days per  
man, or an average of one in 250.  

The accumulated shortage was  
highest at Ballarat, where 82 men had  
lost an average of 150 hours since  
the setting aside of the award, which  
averaged about 4 hours per fortnight;  
the next highest was North Mel-
bourne with an average of 80 hours  
for 520 men.  

Permanent men had declined to  
transfer from North Melbourne and  
Ballarat to places where more time  
was offering, and it was now a ques-
tion of compulsory transfer of Engine-
men from places where the accumu-
lated shortage was very high, or dis-
pensing with services of the junior  
men in the service.  

If the Union was prepared to de-
fine a definite policy upon either of  
these questions, their representations  
would be considered. The Commis-
sioners could not hold out any hope for  
full time employment until traffic im-
proved. He would go very carefully  
into the question of exempting certain  
Enginement from sharing the work.  
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5. Rosters for Electric Train Drivers 
not providing for full time. 

It was explained that the rosters at 
Jolimont did not provide for 96 hours 
each fortnightly period, and although 
Electric Train Drivers had fared 
better than men upon the steam ser-
vice, there were many cases where 
full time had not been paid, and men 
were obliged to work 13 shifts for 
the fortnightly period and receive less 
than 12 days' pay. 

Commissioner stated that the roster-
ing at Jolimont was as near as pos-
sible to 96 hours for the period as 
the "A" Rotation provided for 95.5 
hours, the "B" Rotation 95.6 hours, 
and "C" Rotation 96 hours. Then on 
account of late running, specials, etc., 
the time was usually made up to at 
least the full 96 hours each period. 

6. That the system of having flexi- 
bility men to work as Electric 
Train Drivers at Jolimont when 
required be reverted to. 

Commissioner was informed that as 
it was proposed to train 12 additional 
men for Electric Train Drivers' posi-
tions, it was desired that these men 
should be utilised at Jolimont only 
when Jolimont men were receiving 
full time, as, although men upon the 
steam service were not receiving full 
time, it was not the policy of the 
Union to flood Jolimont, and thus 
drag the Jolimont men down to the 
same level as the steam men. Joli-
mont men did not have the oppor-
tunity of making up time during busy 
season rushes, as their work did not 
fluctuate to the same extent as it did 
in the steam service. 

Commissioner said the batch of men 
to be trained as Electric Train Drivers 
would replace wastage due to retire-
ment, but there would not be full 
time employment straight away for 
the 12 men. He would look into the 
question of reverting to the system 
of flexibility men between Jolimont 
and North Melbourne. 

7. That additional time be allowed to 
prepare engines and to proceed 
from Sheer Legs Road to T.R. 
Point. 

It was explained that since the set-
ting aside of the Federal Award, the 
time allowed for preparing and sta-
bling engines had been arbitrarily re-
duced by the Commissioners, and it 
was now  a  matter of impossibility to 
prepare an engine and reach T.R. 
Point when necessary to go round 
Reversing Loop at North Melbou rne 
in the time allowed. It was asked 
that  a  test, at which the Union would 
be represented, should be arranged. 

Commissioner agreed to the sugges-
tion and said he would arrange for 
Mr. Brennan, of the Commissioners' 
Staff  Board, to visit North Melbourne 
and confer with representatives of 
the C.M.E.'s Branch and the Union. 

8. That arrangments be made to en-
able employees to reach North 
Melbourne Loco Shed through 
Dynon Road Gate. 

It was explained that as this gate 
was kept locked at night time, there 
was no way by which employees could 
reach the shed by car, unless the car 
was left at the gate whilst the em-
ployee went to the shed and obtained 
the key, which meant the car being 
left unattended in Dynon Road for 
about fifteen minutes. When leaving 
the shed with car, the key had to be 
returned to the office, which meant 
the car being left standing in the 
road. On account of irregular shifts 
some employees made use of cars to 
reach the shed during night time. 

Chairman replied that on account 
of so much coal and material being 
stolen, it was necessary to keep this 
gate locked. The Department had 
lost hundreds of pounds' worth of 
material each year, and by strengthen-
ing the fences and locking all gates, 
there had been an improvement. 
They were not prepared to leave the 
gate open, but would consider any 
proposal that could be made to pro-
vide accommodation for cars, although 
it was not the practice of the Depart-
ment to make available garage facili-
ties for employees' cars. 

On Friday, 17th June,  a  deputation 
consisting of Messrs. C. Jordan (Presi-
dent), R. Ellis (Geelong Branch Sec-
retary), and  C.  Collins (General Sec-
retary), waited upon the Minister of 
Railways, the Honorable R. G. 
Menzies, M.L.A., when the following 
items were discussed. 

In opening the deputation it was 
explained to the Minister that ail of 
the items had been discussed with his 
predecessor, the Honorable J. Cain, 
M.L.A., but as they had not been 
finalised, it was desired to place the 
views of the Union before the Minister 
so that the matters could be finalised. 
1.  Injury Pay Cases.—Driver Burton, 

Bendigo; Driver Fuller, Geelong; 
Driver H. Smith, North Mel-
bourne; and Electric Train Driver 
McMullen. 

Before the deputation gave details 
of these cases, the Minister enquired 
what right he had to review decisions 
of the Commissioners upon matters of 
detail. 

The Minister was informed that al-
though he may have no legal right to 
review decisions of the Commissioners, 
it had been the practice in the past to 
bring matters to the Minister when  

9. Employees off duty on common holi- 
days being compelled to accept 
payment for same instead of 
having right to have day added 
to annual leave. 

It was explained that prior to 
King's Birthday, 1932, an employee 
who is booked off on a common holiday 
was given the option of an extra day's 
pay, or permitting the day to stand 
over and be added to his annual leave, 
and if he did not work full time for 
the period, he was paid for the time 
actually worked. This concession was 
appreciated, as a day was of more 
value when added to annual leave 
than if taken in the period in which 
the holiday occurred. It was of no 
cost to the Department, and the men 
resented this privilege being taken 
away. It operated harshly with 
Electric Train Drivers who worked on 
Sunday and were rostered off upon 
the holiday. They were thus forced 
to take an additional day off during 
the period, which in effect penalised 
them for working on the Sunday. 

Commissioner said he would look 
into the matter, but he could not see 
why  a  man could not accept a day's 
pay for the common holiday, and then 
if he so desired taken an extra day 
without pay on his annual leave. 

the Union considered its members had 
not received fair treatment from the 
Commissioners. As Regulation 76 
provided for payment for time lost 
due to injuries received whilst on duty, 
the deputation urged that the Minister 
should hear their views upon these 
matters, and if satisfied that the men 
were entitled to payment, that he 
endeavour to secure payment for the 
time lost. 

The details of the various cases 
were then placed before the Minister. 

The Minister in reply said the cases 
appeared to be mainly disputes 
between the Railways Medical Officer 
and the medical practitioner who 
attended to the employee when in-
jured. He was not prepared to go 
into the details of the cases,, but would 
take up with the Commissioners the 
question of having employees, when 
injured, examined more promptly by 
R.M.O. 
2. Driver Killworth, Geelong, receiv- 

ing preference for passenger work 
over senior Drivers at Geelong. 

It was .explained to the Minister 
that in this case, although only Driver 
Killworth was concerned, the general 
principle of seniority was involved. 

Deputation to Minister of  Railways 
FRIDAY, 17th June. 
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vith 	The Union's view was that Kill- 
on  worth should receive passenger work 

pon at Geelong in accordance with his  
.ced position upon the seniority sheet. 
•ing Driver Killworth's number was 361, 
ised whilst the senior man at Geelong not 

employed upon passenger running was 
Driver Fuller, whose number was 126. 
Driver Fuller was employed in the 
service since 1901, and had secured his  
Driver's certificate during 1911, the 
year in which Killworth joined the 
service. There was nothing against 
the senior men at Geelong, and as this 
case was causing grave dissension 
amongst enginemen, the Minister was 
urged to take action in accordance  
with provisions of the Railways Act 
and Regulation 76, which definitely 
laid down promotion according to 
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In addition to the provisions of the  
Railways Act, the peculiar disabilities 
under which enginemen have to per-
form their work were explained in de-
tail to the Minister; also the fact that 
in 1916 an instruction was issued by 
Mr. Shannon, Chief Mechanical En-
gineer, that enginemen upon the per-
manent staff were to be paid even 
time. 

The Minister replied saying he was 
well acquainted with the provisions of 
the Railways Act, as he had been 
obliged to study this Act on numerous 
occasions. He was prepared to investi-
gate the claim made by the Union--- 
that enginemen should be given full 
time employment. 

4. That enginemen be given prefer-
ence for positions on rail and road  
motors.  

Deputation urged that, as rail and 
road motors, under the control .f the 
Commissioners, were taking the work 
from enginemen, and as many engine-
men had the necessary knowledge to  
fill these positions, enginemen should 
receive preference, with full seniority 
rights. Under the present system, an 
engineman when transferred to rail 
motor work, did not receive credit for 
his services as an engineman. An em-
ployee from any other grade trans-
ferred to that of a cleaner, received 
credit for previous service, up to a 
maximum  of two years. 

The Minister in reply said he had 
been informed by the Commissioners 
that it was their policy to give pre-
ferenee for enginemen with the neces-
sary knowledge for positions• on rail 
and road motors. He was not aware 
of the seniority disability, and would 
have the position further investigated. 

The Minister was informed that al-
though the Commissioners gave pre-
ference for positions on rail motors, 
no preference whatever was given to  
enginemen for positions on road 
motors. 

5. That the Union be supplied with  
copy of evidence given before  
Board of Discipline in the appeal  
case of Electric Train Driver  
Matthews.  

Deputation explained that the  
former Minister had definitely pro-
mised to make available copy of this 
evidence, but on account of legal diffi-
culties, this had not been done. Imme-
diately following the decision of the 
Board of Discipline, the Union re-
quested the Commissioners to appoint 
a Board of Enquiry to investigate cer-
tain signalling irregularities and 
failures, which had been brought 
under notice during the hearing of the  

appeal. The Commissioners declined 
the request. A copy of the evidence  
was required to prove that, in the  
interests of safety first, the signalling 
system should be investigated. 

As the case of E.T. Driver Matthews 
occurred upon 21/6/31, on account of  
the delay which had taken place, it  
would now be most difficult to have 
the various irregularities investigated, 
and even if copy of the evidence was  
now made available, it would not be of 
much use to the Union. 

Minister in reply said the Commis-
sioners may be p epared to make a 
copy available if the Union would pay 
cost of preparing same, but as it 
would not now be of value to the  
Union, he did not think it worth while 
persuing the matter further.  

6. Excessive hours worked by Cohuna  
crew on Mondays.  

Deputation 	protested 	strongly 
against this crew having to work for 
sixteen hours from 12 midnight Sun-
day until 4 p.m. and later on Monday, 
practically the whole of the time being 
spent upon the footplate.  

Although this was an individual 
case, the Minister was urged to take  
action, as the general principle of an  
eight-hour day was involved, also the  
safety of the travelling public. 

Minister said both he and the Com-
missioners agreed that the hours  
worked were excessive, but he had 
been informed that the shift could not 
be altered owing to the time-table. If 
the Union could submit any sugges-
tion to reduce the hours, it would be  
considered.  

7. Protest against decision of Board  
of Discipline in the appeal case of  
Driver Jordan, North Melbourne.  

It was explained to the Minister 
that in this case copy of the trans-
cript was required, as it would sup-
port the application of the Union for  
a re-construction of the Board of 
Discipline, so that the Union would 
have direct representation, and the  
Chairman would be a Police Magis-
trate.  

The Minister said he had no power 
to review the decision of the Board 
of Discipline, and the question of 
amendments to the Act would be a 
matter for Parliament to consider. 
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Enginemen were very jealous of 
seniority, as once the principle of  
allotting senior work to the senior man 
was departed from, it opened the door 
to all kinds of undesirable practices. 

In this case, Driver Killworth had 
been the successful applicant for posi-
tion of Driver upon passenger work at 
Port Fairy about three years ago. 
Owing to alterations in running, it 
was necessary to transfer one crew 
from Port Fairy, and Killworth, being 
the junior man, was transferred to 
Geelong. He was now receiving pre-
ference for passenger work over senior 
men at Geelong, upon the grounds 
that he was entitled to passenger 
work on account of being appointed 
to the passenger running at Port 
Fairy. 
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3. That Enginemen be paid 96 hours  
each fortnightly period, and  
Super-Cleaners be not employed  
whilst permanent employees are  
being rationed.  

This item was discussed at length, 
and the Minister was informed that 
the Union had never agreed to any 
method of rationing, or equalisations 
of time, and the present system of 
equalisation of time had been forced  
upon enginemen. The various sec-
tions in the Railways Act which re-
ferred to appointments to the perma-
nent staff were quoted, and it was 
urged that, although the Railways Act 
did not definitely .  say that employees 
were to be paid 96 hours each fort-
nightly period, the entire spirit of the 
Act supported our contention—that 
employees appointed to the permanent 
staff should be given full time employ-
ment.  
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Following upon report contained in 
the last issue of the "Footplate" of 
successful appeals to the Board of 
Discipline by Drivers McDonald and 
Sullivan, of Traralgon, further cases  
relating to losing time when running 
12 noon goods train Sale to Traralgon  
were determined by Board of Dis-
cipline on 21st and 22nd June. 

The Board consisted of Mr. Clark 
(Chairman)  ,  Mr. Baird (Commis-
sioners' Representative) and Mr. 
Phelan (Employees' Representative). 
Mr. Hennessy was Prosecuting Officer 
for the Department, while Mr. Collins 
appeared for Driver Beare.  

In this appeal there was the same 
dispute as in the previous appeals re-
garding method of determining the 
full ruling grade load, but the Depart-
ment admitted that it had been the 
practice for Drivers to take the extra  
time, as allowed by notice issued in 
Weekly Notice 39/24, between Rose-
dale and Traralgon, when the load  
was in excess of four-fifths of the  
momentum grade load. 

This was another case where the 
time lost was first brought under 
notice on account of the trip allow-
ance being paid to the crew.  

Driver A. N. Beare's Appeal. 
Driver A. N. Beare appealed 

against the decision of the Chief 
Mechanical Engineer to fine him the 
sum of £1 for misconduct constituted 
by one or both of the following acts 
or omissions:- 

1. On 15/9/31 whilst acting as 
Driver of Engine 811 "Al" of the 12 
noon goods train from Sale to Traral-
gon, exceeded the running time al-
lowed for the trip. 

2. On 17/9/31 whilst acting as 
Driver of Engine 529 "Dl" of the 12 
noon goods train from Sale to Traral-
gon, exceeded the running time al-
lowed for the trip. 

Department's Case. 
The two witnesses called by the 

Department were Mr. Ruglan, Assis-
tant to Supt. of Loco Running, and 
Mr. Archer, Westinghouse Brake In-
spector. 
Thirty-four Minutes Lost on 15/9/31.  

Mr. Ruglan gave evidence that he 
had checked speed chart for 12 noon  
goods train Sale to Traralgon on 
15/9/31. Speed chart was checked to 
ascertain running time on account of 
trip allowance being paid to crew by 
few minutes. Driver Beare was in 
charge of train, Engine 811 "Al." 
Ruling grade load Sale to Traralgon,  

468 tons; actual load Sale to Kil-
many, 344 tons; Rosedale to Flynn, 
433 tons; Flynn to Traralgon, 448  
tons. Driver entitled to four-fifths 
running schedule Sale to Kilmany; 
full running schedule Kilmany to 
Traralgon; total of 85 mins. Actual 
running time according to speed chart, 
119 mins.; 34 mins. in excess. 

Have allowed one minute checked 
at signal Kilmany, and one minute 
checked at signal Traralgon. 

Chart shows train not retarded by 
wind, as speed of twenty-eight miles 
per hour at foot of momentum grade. 
Normal acceleration leaving Kilmany, 
and would say from chart reading 
that S.M. could not ride on engine to 
points and operate same without train  
being brought to stand. 

Have allowed two minutes at Full-
ham, as train stopped and was then 
pulled ahead. 

Driver should not approach home 
signal at "stop" position at low rate 
of speed in hope of signal being 
lowered, but should approach signal  
and make normal stop. 

Have checked up weather bureau,  
and no strong wind on date in ques-
tion, as records show wind velocity of  
about twenty miles per hour.  

Case of 17/9/31.  
Mr. RUGLAN. — Have checked 

speed chart of Engine 529 "Dl" which 
ran 12 noon goods train Sale to  
Traralgon on 17/9/31. Driver Beare 
in charge of engine. 

Ruling grade load Sale to Traral-
gon, 360 tons; load leaving Sale, 306  
tons; load over ruling grade, 350  
tons. Driver entitled to full ruling 
grade running schedule Sale to 
Traralgon; total of 88 minutes. 

Time taken according to speed  
chart, 111 minutes-23 minutes lost 
on journey after allowing for checks  
at signals. 

From speed chart reading would say 
train not retarded by defective brake  

Kilmany to Traralgon, as there was 
normal rolling down grades, and 
normal acceleration leaving all sta-
tions. If brake defective and would 
not release when cut out, Driver 
should have taken out pin to enable  
brake-blocks to fall away from wheels. 
Pin could be removed by Driver in 
ten minutes; not a difficult job. Did 
not examine truck with defective 
brake. Opinion given from Train 
Examiner's reports and speed chart 
reading. Have never run train be-
tween Sale and Traralgon. Goods  

trains not scheduled Bairnsdale to 
Traralgon. Live stock trains run oc-
casionally, but special running sche-
dule is issued, and is not the same 
schedule as full ruling grade schedule 
in working time-table between Sale 
and Traralgon. 

Mr. Archer, Westinghouse Brake  
Inspector.  

Have checked speed chart Engine 
529 "Dl" which ran 12 noon goods 
train Sale to Traralgon, 17/9/31.  

Speed chart shows normal accelera-
tion, so train could not be retarded on  

account of defective brake. 
Did not examine truck with defec-

tive brake, but would say brake was 
not dragging sufficiently to retard 
train, as there was no excess over-
heating in brake-blocks, as brake-
blocks were not renewed. 

If brake dragging sufficient to re-
tard train, brake-blocks would be cut 
out from Kilmany to Traralgon, a dis-
tance of 22 miles. Have known brake-
blocks to cut out in one section when  
dragged.  

Driver should have removed pin to 
enable brake-blocks to fall away from 
wheels. Pin not difficult to remove 
and could be done by Driver in two 
minutes. 

If seized fulcrum arm, blocks would 
remain on wheels if in this position 
when the fulcrum arm seized. 

Although brake applied, pin to b e 
removed would not be tight on ac 
count of play in brake rigging. Did 
not see truck. Have never run train 
Sale to Traralgon. 

Driver Beare's Case. 
Evidence was given by the follow-

ing:—Driver Beare (Traralgon), Fire-
man Hayes (Traralgon), Guard Mul-
ligan (Donald), Guard Long (Traral-
gon), Train Examiners McIntosh and 
Bertram (Traralgon) and Driver Sul-
livan (Traralgon).  

Driver A. N. Beare gave evidence  
to the effect that he had been em-
ployed as  a  Driver at Traralgon for  
past 122 years. Have never received  
correspondence for time lost on  
journey prior to cases now before  
Board. 

Have always ran to full ruling 
grade schedule Sale to Traralgon  
when load with "Dl" engine 100 per 
cent. is 270 tons; have never taken  
momentum load Rosedale to Traralgon 
as the ruling grade load. 

Have always taken extra six 
minutes as allowed in Weekly Notice 
39/24 Rosedale to Traralgon when  
over four-fifths of momentum load. 
Running schedules for ordinary  
weather conditions are reasonable.  

Cannot maintain running schedules 
under adverse weather conditions. 

Always do best for Department and 
 never lost time to receive payment of 

trip allowance. 

Further Successful Appeals to 
 

Board of Discipline.  
Remarkable Evidence Given By Departmental Officers.  
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Have ran goods and live stock 
rains Bairnsdale to Traralgon on 
several occasions, and also ran to full 
'tiling grade schedule Bairnsdale to 
Traralgon with load of 270 tons with  
.00 per cent. engine. 

Why Time Lost on 15/9/31. 
Was Driver of 12 noon goods train  

;ale to Traralgon on 15/9/31 engine  
11 "Al," 130 per cent. engine. Loads 
over sections as given by Mr. Ruglan 
.orrect. Checked time each section 
ind did not lose 34 minutes as shown 
in speed chart. Guard shows 12 
binutes lost; may have lost about 12 
hinutes due to checks at signals, 
)lacing trucks for van goods and  
strong wind. 

Usual practice to be checked at Kil-
aany and turned into No. 2 road to  
'Toss passenger train. Leaving Kil-
aany, Station Master usually rides on 
'ngine towards points, then unlocks 
plunger while train is moving slowly; 
f time taken from time train first 
doves would mean loss  .  of few 
hinutes.  

Driver should not be debited with 
Mme leaving stations slowly or making 
glow stop when placing trucks. 
Good railway practice to place 

'rucks correctly when stopping rather 
ban  make normal stop and then have 
'0  set back or pull ahead for van 
foods. 

Gale blowing on this day. 
Nursed engine so as to obtain neces-

ary speed at foot of momentum 
nks. 
Speed chart would not indicate 
here steam was shut off. Would not 
ye been paid trip allowance on this 

ay had relief been effected on arrival 
t Traralgon. Relief crew not avail-
ble account late running of another 
rain.  
First notification that performance 

Nas unsatisfactory was on 10/11/31,  
hen G48 received for time lost on 
6 and 17/9/31.  
Answered G48 and no further word  
til fined £1 on February 8, 1932. 
Mr. Beare produced letter from 
Bather Bureau, Melbourne, stating 

'lore was no record of the wind 
'elocity in that district between 12 
10On and 4 p.m. on 15/9/31. 

If home signal is at stop position, 
!ways reduce speed of train in ac-
ordance with Reg. 171. 

55ame  Train Following Day; No Meal 
Allowance, so No G48. 

Ran same train following day, 
6/9/31. Ran to same schedules, but 
ad not keep time according to guard's 
tatement. Relieved on arrival at 
raralgon; missed trip allowance by 
•0 minutes. No correspondence re-

eived for this trip.  
17/9/31.  

Was 
Sae to 

Driver 
raralgon on 17/9/3o d1.Engine 

?29 "D1," 100 per cent. engine. 
b Loads over sections as given by Mr. 

ugland correct. Did not lose 23 

minutes as shown on speed chart. 
Guard's sheet shows 13 minutes lost, 
which would be approximately cprrect. 

Time lost due checks  •  and placing 
trucks for van goods, practically all  
time lost Kilmany to Traralgon 
(speed chart, 14 minutes; Guard's 
statement, 12 minutes) due to brake 
dragging on truck 5253I.  

Noticed brake on when examining 
train after picking up this truck at 
Kilmany; cut out brake; could not 
force brake cylinder piston into posi-
tion, so decided to take truck on as  
it was loaded with chaff for Traralgon, 
and if left at Kilmany would have 
had to remain there four days. 

Expected brake to shake off when  
train was in motion. Examined truck 
at Rosedale; brake still on, but de-
cided to take truck to Traralgon.  

Placed brake defect card on truck  
and notified Train Examiner on 
arrival at Traralgon. Would have 
missed trip allowance had signals been 
off at Traralgon. 

Fireman Corroborates Driver's 
Evidence. 

FIREMAN HAYES gave evidence 
that for five years prior to December, 
1931, he was Driver Beare's regular 
mate. Was taken away from Driver 
Beare to go on to passenger relief 
work. 

Was fireman of 12 noon goods train 
Sale to Traralgon on 15, 16 and  
17/19/31.  

Had rough trip on 15/9/31 due to  
gale blowing; had definite recollection 
of this day and had difficulty in main-
taining steam and water. 

Remember defective brake on truck 
on 17/19/31; did not examine truck,  
but was told of same by Driver. 

Train was pulling very heavy, and 
consider defective brake was cause of  
time lost Kilmany to Traralgon. 

Expected relief on arrival on 15th. 
No arrangement not to arrive Traral-
gon before a certain time to obtain 
trip allowance. 

Guards and Drivers Agree as to 
Ruling Grade Load. 

GUARD MULLIGAN gave evidence 
that he had 22 years' service; 13 years 
as guard; was employed at Traralgon  
as guard for 9 years, now employed 
at Donald as a guard. 

When at Traralgon always allowed 
full ruling grade running time Sale 
to Traralgon, when load was full 
ruling grade load Bairnsdale to Tra-
ralgon; never queried for this prac-
tice; always showed time lost or re-
gained on running statement. 

Have ran many live stock trains 
Bairnsdale to Traralgon and allowed 
full ruling grade load running time 
through to Traralgon with load of  
270 tons for 100 per cent. engine. 

No special running schedule for 
live stock trains. Never considered  
momentum load Rosedale to Traralgon 
as ruling grade load. 

Was guard of 12 noon goods train  

Sale to Traralgon on 15/19/31. 
Cannot remember details of move-

ments at various stations. Practice 
for Station Master to ride on engine 
to release plunger when train is 
leaving Kilmany.  , 

Satisfied times on running state-
ment are correct. Cannot remember 
state of weather, but as strong wind 
is shown on running statement it must 
have been very windy, as only show  
strong wind when it is something un-
usual. 

Do not allow any time for placing 
trucks for van goods. For checking  
time always take actual time train 
commences to move until time train 
actually stops. 

GUARD LONG gave evidence that 
he had 17 years' service; 6 years as  
guard; transferred to Traralgon  
1/9/31.  

Ruling grade load with 100 per cent. 
engine Sale to Traralgon was 270  
tons; same as ruling grade load 
Bairnsdale to Traralgon. 

Was guard of 12 noon goods train  
Sale to Traralgon on 17/9/31. 

Times shown on running statement 
correct; had only been in district few  
days so was very accurate in booking  
times on statement. 

Do not allow time for placing trucks 
for van goods. Debit driver with 
time from actual start to actual stop 
of train.  

Driver brought under notice at Kil-
many that truck 5253I. had defective  
brakes. Blocks still dragging at Rose-
dale. Satisfied brake was cause of 
losing time Kilmany to Traralgon. 

TRAIN EXAMINER BERTRAM 
gave evidence that he had been em-
played as train examiner since 1917.  
On 15/9/31 his attention was drawn 
to brake on truck 5253I. on arrival  
of 12 noon goods train from Sale. 
Brake blocks were hot and had been  

dragging. Condition of brake would 
retard movement of train. 

Could not release brake as fulcrum 
arm was seized. Would be difficult job 
to remove pin to release brake as pin  
would be tight and driver would not 
have necessary tools. Would be im-
possible to remove the pin indicated 
upon drawing, as with brake applied 
this pin is directly under framing of 
truck and cannot be removed without 
first removing another pin and re-
leasing brake. Spring in brake 
cylinder not powerful enough to re-
lease brake when held on by seized 
fulcrum arm. 

TRAIN EXAMINER McINTOSH 
gave evidence that he had 31 years'  
service as train examiner. On 16/9/31  

effected repairs to brake on truck  

5253I. at Traralgon. Brake blocks 
were hard on the wheels and would 
retard movement of train. Brake 
blocks were discolored by over-heating.  

Fulcrum arm was seized and caused 
brake to remain applied. All pins 
would be tight. Well acquainted with 
brake rigging of this type of truck. 
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Head Office Matters  Re 
No play in rigging when brake ap-
plied either by air or defect of this  

nature.  
Pin referred to on drawing could  

not be removed with brake applied.  
All pins were tight and had difficult 
job to remove pin to release brake. 
Did not renew brake blocks. As prac-
tical man would say that brake blocks 
would not cut out if dragged Kil-
many to Traralgon.  

DRIVER SULLIVAN gave evidence 
respective method of determining 
ruling grade load running schedule 
between Bairnsdale and Traralgon; 
also between Sale and Traralgon. 
Driving for 7 years and always fol-
lowed same practice. Always reduce 
speed of train when signal is at stop  
position to allow time for signal to 
clear to avoid stopping at signal as 
provided in Regulation 171 (b).  

Have ran live stock trains Bairns-
dale to Traralgon. No special run-
ning schedule issued for live stock  
trains. Ran to schedule in Working 
Time Table for goods trains and not 
queried. 

Relieved Driver Beare on arrival 
at Traralgon on 16/9/31.  

This concluded the evidence.  
Mr. Collins, in addressing the 

Board, urged that the appeal be up-
held as Beare had done a good job 
on both trips. 

The only evidence against him was 
the reading of the speed chart and 
two Departmental officers who had 
never ran a train over this section.  

It was a case of theory experts 
against practical men with years of 
experience, and the running of goods  
trains could not be determined by the  
speed chart.  

Mr. Ruglan's evidence about normal 
speed to signal at stop position was 
in direct conflict with Reg. 171 (b),  
which had the same force as an Act 
of Parliament and could not be varied 
by Mr. Ruglan or any other Depart-
mental officer. 

Mr. Acher's evidence about the 
method of releasing brake was flatly 
contradicted by two train examiners, 
and his statement about brake blocks  
being cut out in one section was 
absurd, as if correct a set of brake 
blocks would be cut out every time a  
truck came from Woodend to Mel-
bourne.  

Mr. Hennessy, in addressing the 
Board, urged that the appeal be dis-
missed, as Driver Beare had given no 
reasonable excuse for the excess time  
and some of the excuses had never 
been heard of until to-day. 

the addresses were concluded at  
2.20 p.m. on 22nd June. 

Board's Decision. 
At 4.5 p.m. the Board called the 

parties before it and gave decision as 
follows:—Appeal upheld; fine re-
funded; and entry removed from 
History Sheet. 

MATTERS FINALISED WITH Mr.  
DICKINSON, CHIEF CLERK,  

C.M.E.'s BRANCH.  
Chargeman Deery and Lowe, Traral-

gen, protest against being rationed  
whilst Supers are employed upon  
work usually performed by Charge-
men.  
Will issue definite instructions that  

Supers are not to be employed upon  
work usually performed by Charg--
men, and unless permanent Cleaner,  
can be utilised to be in charge of shed  
from 11.30 p.m. to 1.30 a.m., then the  
rationing of Chargemen must be dis-
continued.  

Super Cleaner Flavell and others at  
Dimboola, protest against not being  
returned to Ararat on account of  

standing down at Dimboola.  
Records show these four Cleaners  

are single men, and were permanently  
transferred to Dimboola. They will  
be issued with pass to enable them to  
return to Ararat if they so desire, but  
are still regarded as Dimboola men,  
and will resume duty at Dimboola  
when required, and will not be em-
ployed at Ararat.  

Protest against men temporarily  
transferred to Donald being retained  

there whilst Donald men are work-
ing less than even time.  
Four single men have been perman-

ently transferred from Donald to  

Ararat, and although Donald men have  

accumulated overtime of about 30 days  
per man, this can be worked off by  
Donald men themselves.  

Request for information as to the  
amount of "X" class work per-
formed by Drivers who are not  
attached to "X" class roster at  
North Melbourne.  
Records show that for two periods,  

85 per cent. of "X" class running was  
performed by "X" class roster crews,  

and out of 182 half trips, 155 half  
trips were done by "X" class roster  
crews, leaving 17 half trips and 5 re-
turn trips which were done by crews  
not on "X" class roster.  

Acting Driver Rands, Ballarat, protest  
against rate of pay being reduced,  
as he considers he has maintained  
277 days' driving work within the  
immediate preceding two years.  
Figures supplied by Rands have  

been checked, and certain driving time  
has been omitted by Ballarat Time-
keepers. When this time is adjusted,  
it will restore Rands to his previous  
rate of pay.  

Acting Fireman Robertson, Traralgor  
protest against not now being re ^ 
garded as filling full time firin 
position, although transferred tronw o 

 a full time firing position at OuyJJto 
 to full time firing position asta 

Traralgon. flot 
On account of decrease in traffic, 1 up, 

has been necessary to transfer add,  
tional senior men to Traralgon, anÎBp  
this has displaced Robertson.  ABLE  
Robertson is not employed full timi 
firing, he cannot be regarded as  filling 
a full time firing position. 	Re  

Not prepared to give Robertson p :c 
ference for transfer to a full tine 
position. 

test against rate of pay being re n°a  duced, as considers he has main dif  tained 277 days' firing within imme d a  diate preceding two years. 
Davis is to be regarded as fillin 

full time firing position as fro 
16/1/32, so his rate of pay will b  
restored as from this day, as he wa 
not reduced until 16/4/32.  

Driver Gardner, Dimboola, protes 
against having to work broken shif 
without notice, where the interva 
was from 7.40 p.m. to 9.15 p.m., al 
though shed work was available. 
Matter investigated. When Fitter  

in-Charge left duty he thought pilo th 
that Gardner was employed upo 
would terminate at 6.15 p.m., an 
Gardner would not be again require 
for a relief job until 9.15 p.m.; h 
therefore instructed the Chargema  
that Gardner was to be worked  
broken shift. Chargeman carried ou 
instructions of Fitter-in-Charge. Con 
sider that in similar cases it would b 
reasonable to allow Chargeman to us 
his discretion and provide work 
available. 

Rail Motor Driver Dwyer, Deniliquin  
claim for payment 4 hours cancelle'  
shift, Echuca, 3/2/32.  
Cannot locate any claim fron  

Dwyer, but if claim is received, he wil e 
be paid 4 hours.  

Request that as regressed tradesmei'  
at Maryborough who were employe ' 
cleaning have been returned to tin ; 
workshops, no further regresses  
tradesmen be transferred to clean  
ing.  
No intention of transferring addi  

tional tradesmen to cleaning, and i  
any move in his direction is antici  
pated, will give ample notice to Unioi  
so that their views can be placed be  
fore Commissioners prior to transfer'  
being effected.  

L 

Acting Fireman Davis, Mildura, pro b  
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Request that Cleaner at Ballarat bo  
utilised to relieve Loco Shunter  
Scarlett, who is off duty on account 

 ilgol of injury, instead of being replaced 
g re by car cleaner. 
tiirinl Loco shunting is not enginemen's 
Ironwork, and as the Union has objected 

MY,'Ito Cleaners being utilised for coal 
n astage work at North Melbourne, can- 

. not agree for Cleaners to be utilised 
lie, 'upon work other than cleaning. 
add. Car Cleaners in excess at Ballarat, 

a"'so made use of Car Cleaner to relieve 
ALoco Shunter. 

time  
illini 

Request that enquiries be made to see 
p20  if additional permanent men could  
tint be located at Maryborough or  

Ararat. 	• 
No permanent vacancies at Mary- 

pro  borough, but will transfer single per- 
s re  inanent men to Ararat, as there is 

' n  difficulty in securing house accommo- 
• dation for married men. 

illi 
fro.. 
11 	Driver Chisholm, Dimboola, protest 
wa against being held to blame for tak- 

ing excess time for engine require- 
ments at Yannac and Jeparit. 

otes Memo to which Chisholm takes 
shif exception was forwarded in error, as 
erva it has now been learned- that Chis-
., al holm did not take excess engine 
e. 	requirements. 
itter 	He has been officially notified to 
pilo& this effect. 
upof 
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be paid expenses when travelling to 
Melbourne for examination by 

;me 	R.M.O. 
oy 	Authority issued for payment of 
■ th 4/6 expenses. 
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hands when booked off. On Saturday  
nights there is a rush of engines  
about 11 p.m., and Cleaners are sent  
out for Coal Stage work for about 
three hours only.  

Protest against relief not being sent 
for North Melbourne crew which 
travels passenger to Bendigo, and 
runs 9.30 p.m. "up" Goods. 
Will agree to relief being sent by 

paper train for this crew as special 
case.  

Electric Train Driver Morriss, claim 
to be paid additional expenses  
whilst relieving at Box Hill, Croy-
don and Ashburton. 
Matter finalised. Morriss to be 

paid additional expenses, as he is en-
titled to the higher scale for the first  
seven days at each place.  

Request for information as to why 50 
minutes is deducted from Seymour 
crew who run 12.15 a.m. ex-Seymour 
Goods, and return with 6.30 a.m. 
"down" passenger. 
Records show that 50 minutes are  

deducted when engine is not prepared  
for the down passenger, and crew re-
lieve at platform, as this is a mileage 
job, and deduction is in accordance 
with provisions of Regulation 76. 

Protest against practice adopted at 
Seymour of preparing engine for  
8.50 p.m. Goods when Acting Driver 
is booked on this run; also protest  
against Acting Driver being re-
lieved from pilot work by classified 
driver and sent to travel, so as to  
avoid payment of higher rate when 
travelling to the classified 'driver. 
This practice has not been autho- 

rised by Head Office. Will issue de- 
finite instructions that there is to be 
no distinction between Drivers and 
Acting Drivers as regards prepara- 
tion of engine and preference for  
shifts where travelling time is in- 
volved. 

MATTERS FINALISED WITH Mr. 
STAMP, SUPT. OF LOCO 

RUNNING. 
Electric Train Driver J. Nolan, G48, 

collision at Windsor, 8/4/32. 
Matter finalised. Nolan to be trans-

ferred to Glen Waverley so that he  
will not have  to run into Flinders St., 
but he is not to be fined or otherwise  
punished.  

Driver R. J. Collins, complaint that 
when running "up" goods train from 
Williamstown on 15/3/32, disc sig-
nal for main line North Williams-
town, was at "proceed" position, 
but road made for "dead end."  

Matter investigated. Signalman to 
blame, as disc did not return to "stop" 
position, owing to wire jamming. 

Request that power be provided for 
operating turn-table at Seymour. 
Matter investigated. Althouo^h table  

is hard to turn with "S" and "X" 
class engines, it would be too costly, 
and no money is available to instal 
the necessary power. 

Driver Cranston, North Melbourne, 
protest against engine with small 
bunker being placed on Bendigo pas-
senger train, 24, 1 4/32, which neces-
sitated shovelling forward coal on 
the trip. 
North Melbourne admit that a mis-

take was made, and an assurance has  
been given that more care will be 
exercised to see that only engines with 
big bunkers are placed on Bendigo 
passenger trains.  

Complaint that pit at Gisborne is full 
of ashes, and not cleaned at night 
time. 
Instructions issued that all pits on  

main line must be cleared at 5 p.m. 
each day. 

Driver Worcester, Mildura, protest 
against overloading of "up" passen-
ger train, 7/3/32.  
Original memo. of Driver Worcester 

cannot be traced. District officers re-
port load increased to 305 tons at Red 
Cliffs on account of having to attach 
perishable loading, consisting of 
rabbits. Load further increased at  
Ouyen to 325 tons, being 20 tons over 
authorised load. 

As Transportation Branch carry  
debit for time lost when train is over-
loaded, not prepared to issue definite  
instructions that this train must not 
be overloaded.  

Request that test be conducted of en-
gine running schedule for goods  
train, Melbourne to Broadmeadows, 
via Albion. 
Test conducted at night time with 

three tons over authorised load, when  
running time was reduced by four 
minutes, although train was checked  
on five occasions, and stopped at one  
automatic signal. All this time has 
been included as running time. Had 
train not been checked, considerably  
more time would have been made up. 
In view of this test, convinced that  
present schedule is reasonable.  

Driver Pinney, report of irregular 
working of signals at Caulfield on 
1/3/32.  

n 

b 

fro . - 

wil^ Super-Cleaner Lewin, application to 

l ireman Hein, Numurkah, protest 
against junior man being appointed 
to position of Fireman at Orbost. 
Hein was not the senior applicant, 

although senior to the man who was 
given the position. Hein did not give 
any good reason why he desired to 
leave Numurkah, where he is at pre-
sent full time firing. 

.  Preference given to North Mel-
bourne fireman so as to relieve position 
at North Melbourne. 

Protest against Cleaners at North 
Melbourne being utilised for full 
shift on Coal Stage, Saturday 
nights. 
Chief Foreman, North Melbourne, 

reports that Cleaners are not booked  
for full shift on Coal Stage, and are 
boot utilised to replace Coal Stage 
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Signals Branch advise irregular  
working caused by defective spring in  
signal, but this was a safe failure, as  
signal remained at "stop" position.  

during shunting operations on  
11/5/32.  
Matter finalised; full pay allowed  

for all time lost.  

after mid-night it must be regarded 
as a Sunday shift, and paid for in the 
period in which work is performed. 

Request that additional time be  

allowed for engine of passenger  
train to take water at Koo-Wee-Rup,  

as two minutes is insufficient.  
Not necessary for passenger engine  

to take water at Koo-Wee-Rup, as can  

run to Korumburra without taking  

water. Tank can be topped up during  
two minutes if so desired, but cannot  

aliow more time.  

Protest against mechanics being per-
mitted to drive rail motors for tes--
ing purposes.  
Joiimont advise that whenever it is  

necessary to take rail motor outside or  

fixed signals for testing purposes, the  
services of a Rail Motor Driver are  
obtained. Shed staff only utilised for  
moving rail motors where there are  
no signals.  

Driver Raffaele, complaint of shifts  
being altered by "Control" att,r  

commencing duty, 8/3/32.  
Matter investigated. Arrangements  

made in the interests of economy. File  

of papers forwarded to Driver Raffaele  

for his information.  

Protest from Ballarat Drivers against  
engine for 10.55 a.m. "up" passen- 
ger train being prepared by Hostler.  
Believe in Driver preparing own en-

gine wherever possible, specially for  
passenger train, but by having engine  
prepared, Department is saving £40  

per year, as crew is not then entitled  
to trip allowance, so not prepared to  
alter existing practice.  

MATTERS FINALISED WITH  
COMMISSIONERS' STAFF  

BOARD.  
E.T. Driver House, claim for payment  

two days lost on account of shock,  
due to being concerned in derail-
ment of electric train on Good Fri-
day, 1932.  
Matter finalised. Authority issued  

for payment for two days lost.  

Super Cleaner Irving, Traralgon, ap-
plication to be permitted to pay  

arrears of rent for Departmental  
residence in instalments, as he has  
now been transferred to Way and  
Works Branch at Tostaree.  
Will check up with Branch, and en-

deavour to have permission granted  

for Irving to pay arrears at the rat -2  
of 5/- per week, in addition to 10/1  
per week, which he will be called upon  
to pay for Departmental residence at  

Tostaree.  

Loco Shunter Scarlett, Ballarat, claim  

for payment, time lost, injury re-
ceived to hand whilst coupling up  

Fireman M. Collins, North Melbourne  
protest against no pay. received,  
time lost, owing to injuries received  
whilst on duty, 21/4/32.  
Accident not reported by Collins be-

fore leaving duty, and although ne  
worked four days before going en  
duty, will treat this as special case, 
and allow full pay for all time lost, as 
accident occuried under running con-
ditions. 

Fireman E. H. Williamson, North Mel-
bourne, claim that he was not paid  
for 8th and 9th January, when off  
injured.  
Papers produced which show that 

although Williamson has been paid for 
all time off duty, these two days were 
omitted, as there was no definite 
record that he was off duty. Payment 
now authorised for 8th and 9th 
January.  

Acting Driver Myers, Warracknabeal, 
protest agains only receiving halt  
pay, time lost, owing to injuries re-
ceived whilst on duty at Roseberry 

 on 5/4/32.  

When pushing back the transition 
chain between engine and first truck 
broke. Myers stooped beneath the 
buffers and after closing the tap of 
the engine, was attempting to remove 
some of the broken chain when engine 
moved back, and he was crushed be-
tween automatic couplings. 

C.M.E. reported that half pay only 
be allowed, as Myers had violated Rule 
160 (a) by leaving engine unattended.  
If this breach was overlooked he had  
been guilty of further breach by not  
properly securing his engine by seeing 
that lever was in mid-gear, cocks open, 
hand brake hard on, etc. Again, he 
had deliberately violated instruction 
contained upon Page 431 of General  
Appendix, which provides that on no  
account must an employee stand in a  
direct line with an automatic coupler. 

After hearing representations, de-
cided to call for further reports, and  
C.M.E. eventually agreed that as a  
special case, it may be possible to 

 overlook breaches of Regulation-, and  
allow full pay. The Staff Board, then.- 
fore, authorised full pay for all time 
lost, 5/4/32 to 21/6/32.  

Request that pilot shifts, North Mel-
bourne, which commence at 12.3  
a.m. and 12.5 a.m. Sunday be re-
garded as Saturday shifts for pay-
ment purposes, as men working  
these shifts are booked off on Satur-
day, so as to work on Sunday.  
Not prepared to grant request, as  

if a shift commences prior to mid- 
night it is a Saturday shift, but if  

Acting Driver Wilkinson, application  
to be regarded as filling full time  
driving position at Donald.  
Cannot grant claim, as Wilkinson 

was transferred to Donald, Angus" 
1931, to replace Kennedy, who was 
transferred to 1Vlaryborough, but tni.; 
was not advertised as full time driv-
ing position, and Wilkinson is not re-
quired for full time driving. 

Super Cleaner Ricardi, Bendigo, claim  
for expenses whilst relieving ai  
various places.  
Authority issued for Ricardi to be  

paid £11 expenses, but not prepared  
to grant claim in full, as some of the 
transfers were considered permanent, 
and will be dealt with in conjunction 
with similar cases that are at present  
before the Commissioners for decision. 

Request that Acting Drivers and Act-
Firemen who have been granted  
additional days annual leave, be  
permitted to retain the extra days  
leave, providing they maintain 277  
days' higher grade work within the  
immediate preceding two years, in-
stead of, as at present, having to  
maintain 313 days' higher grade  
work within the immediate preced-
ing two years. 
Cannot grant claim, as if applied to 

Acting Drivers and Acting Firemen, 
it would have to apply in all cases of 
officers or employees acting in higher 
positions. 

Concession of 277 days is applied 
only for determining rates of pay. 

Cleaner Patterson, Traralgon, claim  
for payment of expenses when  
transferred to Wycheproof from  
June 18th, 1931, to July 13, 1931.  
Not prepared to grant claim, as  

records show Patterson, who is a 
single man, was permanently trans-
ferred to Wycheproof, but was later  
withdrawn on account of time-tables 
being altered. 

Protest against Special Class Allow-
ance being paid only to the time en-
gine is attached to passenger train,  
when Driver has been utilised for  
goods work prior to running passen-
ger train.  
Instructions now issued that where  

a Driver is employed upon goods work, 
and then prepares another engine to  
run passenger train, he will be paid 
Special Class Allowance from the time 
he takes charge of the passenger en-
gine, and this will include preparation 
and stabling time; where the same en-
gine is used, the allowance to be paid  
25 minutes before due at T.R. point to  
run passenger train. 
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Do Our Railways  
Pay?  

In your April-May issue of the  
"Footplate," there is published some  
really valuable and interesting mat-
ter. This can be gleaned from a  
perusal of the evidence given at the  

recent application for a restoration of  
the 10 per cent. cut to Arbitration  
Court. Would I, a humble worker, be  
too presumptuous if I took to task  
that professor of the law of supply  
and demand named Wood? On a  
careful analysis of this individual's  
evidence, as published, and compar-
ing it with the figures as supplied by  
the Victorian Railway Commissioners,  
one may be forced to doubt the sin-
cerity of this so-called professor on  
the following logical grounds:— 

He said that it would be impossible  
for the "capital elements" to face  
further serious burdens that would be  
imposed by relieving wages of its con-
tribution to adjustment. Now, let us  
analyse this. In the first place, the  
principal borrowed for railway invest-
ment is £75,000,000. Interest paid for  
this money amounts, to date,  
£104,000,000, actually £29,000,000  
more than we borrowed. Yet we still  
own on the railways £75,000,000. On  
first glance at the balance sheet as  

supplied by railway commissioners.  
one would be inclined to believe that  
the railways was a non-paying con-
cern; but let us examine closely the  
figures as supplied, and see how those  
"capital elements" take their share of  
the burden of sacrifice, as stated  
above. We have paid out in interest  
£29,000 ,000 more than we actually  
borrowed, yet we still owe £75,000,000.  
This proves that "capital elements,"  
whose cause Professor Wood cham-
pions, are on a good wicket. Now let  
us deal with the present, and examine  

the figures as supplied, and see who  
has borne the great burden of sacri-
fice—"capital elements" or the  
workers of the community of Vic-
toria, which includes 23,000 of rail-
way workers. First, let us deal with  
the great sacrifice of "capital ele- 
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spirit of sympathy and fraternity that  
broke the black man's manacles, and  
is to-day melting the white woman's  
chains, will to-morrow emancipate the  
working man and the ox: and as the  
ages bloom and the wheels of the  
centuries grind on, the same spirit  

"F a ' that an a' that 	
9,000 bottles of milk for infants are shall banish selfishness from the  

earth, and convert the planet finally  
into one unbroken and unparalleled  
spectacle of peace, justice and  
solidarity."  

As capitalism fails, we see on the  
horizon of the future the coming of  
the proletarian rule, bringing with it  
sympathy, understanding and a true  
ethical kinship.—NORMAN PUL-
LAR..  

Open Page  

The Coming of the Proletarian Rule  

It's coming yet for a' that, 	prepared daily in a single milk kit- 
That man to man the warld o'er 	then, which is but one of Moscow's ten  

Shall brithers be for a' that." 	districts. Every baby in the city may  
When the great humanist and poet, obtain milk four times a day, which  

is carefully prepared, sterilized and 
Robert Burns, penned these lines, was bottled according to doctors' orders.  
he picturing a world under proletarian There are no less than 60 different 
rule? Did he see a society in which formulas used. The mother and child  
all men were equal? Did he picture welfare institute is an enormous  
the time when the workers of the building, situated in a beautiful park.  
world were striving in one united  

 body for the benefit of mankind? It has a training school for nurses 
^vho are made efficient for their  

Could he visualize a world in  which important work. Children left at the 
class distinction was unknown? 	nurseries are fed four times a day.  

After reflection on the writings of They play, eat and sleep according to  
Burns, the conclusion must be drawn schedule, and are given such attention  
that he did see a great change coming that very few mothers could give 
in society. 	When the world freed 	 y  
itself from the abominable feudal sys them. They receive medical 

not lea a 
tem the slaves from that era became tion every day. Children do not leave  

school until they are sixteen years of  
the wage slaves of capitalism. This age, and for about two years spend  
system through a number of centuries two hours daily in further education.  
has been able to maintain about 80 per one hour on the technical side of their  
cent. of the toiling masses on the trade, and one on the practical. Is  
bread line, but the  position has now there any country in the world under  

been reached when capitalism can not capitalism where the children are  
support the masses on even breadline treated as well as this? For an 
conditions. The capitalists of the answer, we have only to look at the  
world have been keenly struggling industrial centres of our own city, and  
with each other for supremacy in the see the hundreds of under-nourished,  
world's markets, which they have suc ill-clad children that attend our State  
ceeded in overflooding, and the result schools to see how really far behind  
is that millions of workers throughout we are in this respect.  Capitalism is  
the world are unemployed. The un so bankrupt of ideas that it has no  
employed workers having no purchas suggestions to offer in our present  
ing power and the employed workers difficulties. We had a Labour Govern-
having their purchasing power re- ment in Victoria, which made a  
duced to an alarming degree, the mar- desperate attempt to bolster up the  
kets of the world are now in a stag 	system, but the state of things must  
nant condition. 	As the markets of be very serious when we find poli- 
the world fail the  bulwark of capital- ticians saying in Parliament that  
ism is beginning to totter, and must capitalism has failed, and they are  
pass into oblivion. 	 sure of the coming of a reconstruc- 

Conditions now operating in various tion of society. Workers are patiently  
countries under capitalism cannot waiting for this change. It will be  
continue very much longer. Capitalism then that man will be emancipated.  
through deliberately bringing wages He then will be able to stand erect,  
down and lowering the standard of looking forward to the future, a  
living has dug its own grave. In future that will give us bright, healthy  
U.S.A., the home of capitalism, there and intelligent children, who will take  
are no less than 10,000,000 unem- the human race on to a very much  
ployed, and no less than 1,000 die every greater plane of idealism: to a future  

day from actual starvation. Every  where the watchword of the unex-
country, with the exception of Russia, ploited man will be service; to a  
has been largely affected. Russia, the future where the women of the race  
workers' fatherland, is now making will be economically free from man,  
the first steps necessary for the co rn- she will then be man's free and intel- 
in of the great brotherhood of work- ligent partner. Only when the pro- 
ing men throughout the world. If we letarian owns and controls the means  
examine the conditions of the children of production will such a state of life  

in the various capitalistic countries  be possible. The great working class  
and make comparision with Russia. is now awaking from its sleep, and  

We find that the conditions prevailing  soon they will be guiding the world's  
in that country are much superior to destinies. To use the words of the  
those of other countries. Throughout great American, Dr. Howard Moore, 
Russia there are some thousands of "The world is growing better, and, in 
creches, where the children are re- the future, in the long, long ages to  
ceiving expert attention. In Moscow come, it will be redeemed! The same  
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ments." 	Figures show:--1930-31 
A.D., Revenue, £10,089,883, monies 
earned Expenses, £7,770,341; 
£2,319,542, profit surplus for that 
year, 1930-31. Revenue or income 
was in excess of working expenses. 

"Capital elements," who had already 
taken approximately £100,000,000 f_om revenues, now claimed further:— 
Interest, 	£3,614,244; 	Exchange, 
£183,862; Total, £3,798,106; claimed 
and paid to "capital elements," year 
1930-31. 

Let us place the figures in their 
true light. Revenue showed a surplus 
above working expenses for 1930-31 
to the amount, £2,319,542, a huge 
profit. "Capital elements" put in 
their claim for £3,798,106. This, when 
their claim was met, logically caused 
a deficit or loss of £1,478,564, which 
had to be borrowed from the Treasury 
revenue. This is raised from taxa-
tion on workers' incomes, on industry, 
and tends to cause high cost of pro-
duction. Notwithstanding the fact 
that "capital elements" had already 
taken at this stage £25,000,000 more 
than they had loaned, Professor Cop-
land, who is a member of the same 
economic professorship family as our 
friend Wood, advocated in the same 
strain as Wood when the plaint for 
the 10 per cent. cut was first lodged 
to the Court, but he (Copland) was 
not used again to show his theory of 
advice, 2/- in the pound, had brought 
the desired result—rehabilitation of 
industry in Australia. Copland's con-
temporary, Wood, backed him up with 
this statement: "Wage reduction as 
the first step towards lower cost of 
production has become part of the 
"traditional method" of meeting in-
dustrial depression." In my humble 
opinion, these professors appear to be 
the mouthpieces of "capital ele-
ments," for they almost ask the mass 
to accept their views of wage reduc-
tion as gospel. Well, say it is gospel. 
Let us see the effects of this gospel 
of logic, which the Court has seen fit 
to adopt. Apparently on  •  this logic 
of friend Copland, the court reduced 
the wages of the workers 10 per cent. 
Result should have been the start of 
upward trend for rehabilitation of 
workers in industry. To show you, 
comrades, how you are gulled in life, 
let me now analyse in figures the 
actual result of the gospel of Cop-
land's. In August, 1930, prior to the 
10 per cent. cut, figures in Victoria 
alone showed unemployed registered, 
15,000. After the 10 per cent. cut had 
been in operation to August, 1931, 
figures showed 63,000 persons un-
employed—an increase of 48,000 in 
twelve months. So much for the logic 
of those professors. These figures 
are in Victoria at the present time, 
March, 1932, 70,000 persons unem-
ployed. This is easily accounted for. 
The reduced consuming power of the 
workers causes added unemployment. 
Deny it if you can, professors. These 
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figures show that Professor Wood is 
reported to have said in his evidence 
that, "It was impossible for "capital 
elements' to face the further serious 
burden imposed by relieving wages 
contribution to the adjustment. It 
was upon this theory that the 10 per 
cent. reduction imposed by the court 
was justified, for in Victoria the un-
employment had apparently dimin-
ished." I have already shown, com-
rades, that this statement of Wood's 
is a careful mis-statement of facts, 
for this person Wood, comrades, was 
careful to use the words "apparently 
diminished" in his evidence. He 
above all persons should know there 
is kept a record of unemployment 
figures, but this apparently is of no 
use to these intellectual wool-pullers, 
for what do they care for the true 
enlightenment of mankind? I am at 
a loss to know why those so-called 
ennoblers of mankind do not tell the 
mass that the only real cure for the 
sufferings of humanity is the elimina-
tion of rents, interest and profits 
(called "capital elements") from the 
five avenues of production, viz:—(1) 
raw extraction; (2) transport; (3) 
manufacturing; (4) wholesale; (5) 
retail; for which the productive efforts 
of mankind are taxed, and in its 
place install social control. Does 
their field of inducement overcome 
their Christian feelings ? I suppose 
this is too much to ask of them, for 
the god of greed for gain is their 
dominant factor. Until such time, 
comrades, the mass learn to produce 
for use and not for gain there will 
always be poverty, disease, crime, 
vice, etc., in your midst. Come on, 
you so-called intellectuals, it's up to 
you to tell the mass the truth of their 
subjugation, enlighten them, put 
them on the right Christian track. 
Tell of the surplus of productivity in 
the world to-day that cannot find a 
market for profit. This surplus of 
full and plenty is here in abundance, 
held by the "capital elements," meat, 
wheat, wool, etc., whilst in the midst 
of full and plenty mankind in Aus-
tralia to-day is suffering the pangs of 
hunger and want. You wolves in 
sheeps' clothing, tell them, mankind, 
of the effects of modern mechanisa-
tion as it is held and controlled by 
"capital elements," which have elimi-
nated consuming power of mankind 
along the five avenues of production 
mentioned above. 

Seeing this surplus exists, where 
does Copland, Wood, and "capital ele-
ments" suggest a market for same, 
seeing they advocate the reduction in 
the consuming power of the home 
market. Would they be so bold to 
suggest India, China, and Japan ? If 
so, would they show the consuming 
power (wages) of these countries, and 
what the workers of Australia would 
have to work for under capitalism to 
capture these markets for our sur-
plus ? Now let us again peruse the 
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figures on balance sheet for year end-
ing 1931 and 1932, estimated as fol-
lows :—Revenue, £9,250,000, monies 
earned; Expenses, £6,263,544; 
£2,986,456, surplus or profit for year 
1931-32, an increase of £666,914 in this 
year. 

Interest, 1931-32, £3,653,266; Ex-
change, £428,000; £4,081,266, claimed 
by "capital elements." An increas:? 
of £283,160 goes to "capital elements" 
for 1931-32. 

So much so for their sacrifice. Now 
let us examine the part wage-earners 
have played in this last twelve months, 
1931-32. Whilst revenue has fallen in 
this period by the sum of £839,883, 
wages and working expenses have 
fallen to the extent of £1,516,797, yet 
interest and exchange has risen 
£283,160 more. Who has made the 
sacrifice, Professor? 

Figures are a great help when put 
to their true use, Professor. Now, in 
conclusion, comrades, I again make 
this appeal to your reason. Fall into 
line with the great Labour Movement 
that advocates social control, educate 
mankind to the means of using it for 
their emancipation, so as when the 
change comes there will be no chaos. 
Seek the truth of your subjugation, 
act constitutionally, and you cannot 
be declared illegal. The great Labour 
Movement, in my opinion, could be 
made the means of use to educate the 
mass. Join up with it, and you, the 
worker, are the power. Mr. Crofts 
hit on the mark in his stating "the 
producers of wealth do not produce 
wealth at all. They only collect what 
the workers produce, and they say 
give us more profits so that we can 
drive our motor cars, have fine houses, 
fine clothes, the best of food, send our 
children to select schools, and let them 
spend the money that has been earned 
by the workers." And, comrades, 
their prayers to the powers that be 
were answered by. the 10 per cent. cut. 
Well, comrades, if you do not seek the 
true causes of your awful conditions, 
it appears to me to put it into words 
of one of the world's great thinkers, 
when asked for his opinion how did he 
think the mass could get emancipation 
from servile, he replied, after a pause, 
in the following logical strain:—"If 
they (the mass) do not seek the true 
causes of their subjugation, the only 
other solution, in my opinion, is 
another flood, and no ark." 

I will now close, comrades, with the 
comment of the Great King of Peace, 
who preached, "Each for all; all for 
each. Seek the truth, for the truth 
shall set you free." Come on, com-
rades, the onus is on you. Throw 
aside all your petty bickerings of 
sects and creeds; fall into line with 
the great Labour Movement, and adopt 
as your slogan, "Each for all, all for 
each." Produce for use and not for 
gain, then you will be a seeker of the 
truth, and on the road to emancipa-
tion.—JAS. B. BULL. 
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Branch Reports 
No further business for this or the 

A.F.U.L.E. in general, chairman 
closed the meeting at 1 p.m.—Alex. 
Chisholm. 

     

DIMBOOLA.—The quarterly meet-
ing of the Dimboola Branch was held 
on Sunday, June 12th, at 10 30, Mr. 
Sadlier presiding over a fair attend-
ance of all grades of members, and it 
is pleasing to see the junior members 
now taking interest. The weather 
being wet, the attendance was rather 
good; but how the older members are 
lagging in the vanguard, especially 
those who of late have been hit by 
the Department with G.48's. Work 
here now is at a minimum and mem-
bers will be having a very lean 
period or periods now that the wheat 
has vanished. There is nothing here 
to take its place and keep engine-
men employed, and it is stated here 
more men are to come here to walk 
the streets. 

The usual amount of correspond-
ence was received and various items 
debated to be sent along to the Exe-
cutive to be dealt with 

Chairman gave members a free de-
bate on the present day commercial 
travellers (commonly called hobos), 
and the tactics adopted by some of 
these men to board trains is most 

surprising. 

ARARAT.—Our half-yearly meeting 
was held on the 12/6/32, in the V.R.I. 
rooms. The afternoon being very 
boisterous, attendance was very good, 
Which goes to show that some mem-
bers still take a keen interest in 
Union matters. 

Minutes were read and confirmed, 
correspondence read and considered, 

then deputation explained their in-
terview with Depot Foreman on 
various items applicable to our call-
i"g, which was satisfactory.  t 

We are very sorry to say that our 
energetic Branch Secretary is in the 
District Hospital undergoing an 
operation, and we trust that the out-
come of it will be of a beneficial 

nature. 
Various items were listed for depu-

tation to Depot Foreman, and owing 
to the dusty afternoon meeting closed 

to allow members to go to their fire-

ride.—A. E. Dans. 

CENTRAL.—The 6th ordinary meet- 

g of the above branch was held on 
/6/32 There was a fair attendance 
members. Mr. Williamson occupied 

e chair. 	The first business con- 
rned the appointment of a commit- 

e to control the new A.B.C. book. 

T1 

 
heir duties were laid down, to in- 
rm individual members as to the 
anner in which they are to carry 
it the rules, to impress on members 
e necessity for vigilance at all 
mes and to urge that greater safety 
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	efficiency be practised at all 
mes. The members of the branch 

o 
A

mmittee were appointed as the 
.B.C. committee and Messrs. N. Pike, 
. J. Collins, C. J. Franklin, W. Wil-
ames, E. Williamson and G. Taylor 

,ere selected as the representatives 

o meet in conjunction with A.R.U. 
epresentatives. In this way it is 
onsidered a combined and united ef-
ort can be made throughout the ser-
ice to bring about co-ordination in 
he manner desired. It was also de-

cided to appoint three men comprising 
one electric train driver as an expert 
committee to advise on all, interpre-
tations and alterations of rules from 
time to time. We now have a com-
plete system of organisation and with 
a, genuine desire to succeed we should 
ittain our objective to "Always Be 
Careful." 

It was decided to adjourn the ques-
tion of pooled rosters till next' meet-
ing, when a better attendance can be 
obtained. 

It was agreed that a speaker from 
the Workers' International Relief be 
heard at next meeting. 

The nomination of Mr. G. Hook was 
accepted as a new member. 

A number of items were listed for 
the local interview and will be taken 
up. 

It was rather unfortunate that the 
meeting clashed with a mass meeting 
being held at Unity Hall, as many 

DONALD —The usual meeting of 
the above Branch was held Sunday 
afternoon, June 12th. Comrade 
Gordon Wilkinson presided over a 
good attendance of members. 

Work has become very slack, owing 
to all the wheat having been shifted, 
and as a result short time is now the  - 
order of the day—the unfortunate 
supers are cut right out of the pic-
ture. All the extra men here for the 
busy season have been transferred 
away again and the prospects look 
pretty blue for the next few months 
as regards getting full time. 

A strong effort is being made to 
have the Donald Freezing Works re-
opened. Should they open it will be 
a great boon for the district and in-
cidentally provide some extra work 
for us. But the "Argus" having 
spoken against the proposed re-
opening, it may now be taken as pro-
blematical if they will open for this 
season. Incidentally the present 
season promises to be a record one 
for lambs throughout the Mallee. 

Amongst those transferred from 
Donald owing to the falling off in 
traffic is W. H. Turner ("Bill") gone 
to Ararat; driver Fred Schneider, 
fireman Stan Stewart and Jim Reeves 
have also gone to the same location. 

The many friends in the Loco. 
 Davis, ex-ganger, Donald, o1  

regret to learn that he has passed to 
the Great Beyond, which sad event 
took place on the 18th of June. A 
large body of Railway men attended  ded 

t he funeral and placed a  
memory of the departed comrade— 
C. H. Morrison - 

GEELONG.— The monthly meeting 
of Geelong Branch was held in 
Drivers' room on Sunday, 12th of 
June Chairman Mr. Perry presided 
over a fair attendance and it was 
pleasing to note a number of young 
members present, some of whom will 
no doubt be occupying the official 
positions in the near future. Still 
there is room for a lot more mem-
bers who should attend and give a 
helping hand, more particularly at 
a time such as the present, when we 
are all having a rough spin with re-
duced wages and members not re-
ceiving a full fortnight's work. 

I notice by the press that bulk 
handling of wheat appears likely to 
be put into operation in the near 
future, and as this system I feel sure 

will seriously affect the  railwaymen 
of Geelong, as well as a number of 
other unions, a conference is being 
called of all unions concerned in the 
near future to discuss this important 
question. I feel sure that the system 
will come into operation, and  !  that 

being so, we should be alive to the 
fact, and see that the port is placed 
in such a condition that there wilt ebe 

no excuse for the bulk-handling 
minals being taken elsewhere, other- 

members would like to have been in 
attendance to discuss further aspects 
of the A.B.C. book. All railway men 
should realise the value of mass 
meetings. It is the first occasion we 
have met as a whole and it will be-
come ever increasingly evident that 
our interests are identical and being 

so, require united action. The out-
look is black indeed. Reaction is in 
the saddle and the worker will be 
made to learn his place in society. 
He has consistently fooled himself 
and allowed himself to be fooled into 

the belief that he has some rights. 
He  will now realise that it is all a 
sham. He is a working animal—
that's all, with a slightly less claim 
upon his master than any other 
animal.—Chas. Franklin 

DIMBOOLA.—The Combined Union 
held a bumper meeting in the local 
Fire Station Hall on Sunday, June 
5th, at 3 p.m., and was presided over 
by an independent chalrman who, by 
the way, did a wonderful job and in-
troduced Messrs Lee and McTaggart, 
from Central Combined Executives. 
Messrs. McTaggart and Lee explained 
the idea and principal of the A.B.C. 
book and how it should be dealt with 
and how each unionist should deal 
with the situation. Many questions 
having been asked by those present 
and replied to most satisfactorily by 
the delegates named, committees hav-
ing then been formed and sub-com-
mittees also. 

The meeting dispersed at 5.30 p.m., 
and many of the fifty present formed 
into debating classes and the A.B.C. 
book got some tearing about.—Alex. 
Chisholm. 

!n 
12 
of 
th 
ce 
te 
T 
fo 
m 
0 

th 
ti 
a 
ti 
c 

Ft 
li 

t 
r 
c 



76 - 	 June-July, 1932 THE FOOTPLATE July 7, 193 

wise the port may sink to the level 
of a second-rate harbor, where the 
visits of overseas vessels would be 
few and far between, which would 
certainly he a blow, not only to rail-
way men, but many other workers in 
the. City of Geelong. 

Work at this depot is v.ery slack, 
and the prospects for the winter look 
anything but bright. To make 
matters worse we have already lost 
the Ballarat mixed running and on 
top of this we are now to lose the 
Forrest running. 

Quite a number of items were listed 
for deputation to Foreman, and 
meeting terminated at 1 p.m.—R. 
Ellis. 

JOLIMONT.—The ordinary meeting 
of the branch was held in the Loco 
Hall, Sunday, 12th June, at 10.30 a.m. 
Mr. A. Pout, as chairman, in open-
ing the meeting, reminded members 
that a fair amount of business was 
on hand. 

The minutes of previous meeting 
were read and confirmed, and a long 
discussion ensued on the rules and 
regulations. Many interesting points 
were raised and cleared up. 

The continued wailing of  .  people 
who should be in a position to 
hearten the community on the effects 
of the present depression is to be de-
plored, and raises a suspicion that 
the unfortunate state of the country 
is being seized on by certain people 
to use  the present situation to further 
oppress the under-dog. The continued 
Jerimiads are only a temptation to 
people of spirit to dare the prophets 
of woe to show their bogeys—in other 
words, to call the bluff. 

The impending retirement of E.T. 
Driver T. Smith was mentioned by 
members. Deep regret was the key-
note of most of the references to the 
impending loss of such a sterling 
type of man and unionist as Tom, 
who has done such an amount of 
service to the Union and the Self-
Denial Fund, been the principal rep-
resentative for the men on the Roster 
Committee, besides numerous other 
services to his fellow members (for 
the above -mentioned and many other 
forms of service he would never ac-
cept any remuneration), leaves a gap 
which will take some filling. How-
ever, I feel sure the members for 
whose benefit he gave his spare time 
so unstintingly will give him a 
memorable God-speed. 

As Central are holding a smoke 
social in order to present past officers 
with certificates in the near future, 
this branch gave the matter con-
sideration and resolved to present 
their past officers certificates at a 
future branch meeting.—J.OE 

MARYBOROUGH.— The ordinary 
meeting was held in the Workers' 
Hall on Sunday, June 5th, at 2.30 p.m. 
Comrade C. Rowe presided. There 
was a fair attendance. The afternoon  

was very wet and cold. The minutes 
of the previous meeting were read 
and confirmed. 

The correspondence was a lengthy 
file and the Executive have a hard 
fight ahead in regard to the A.B.C. 
education of the members. There is 
at least one hopeful sign and that is 
that up to the present the Railway-
men are talking A.B.C., and while 
they talk they learn. There is an-
other aspect in the matter, that is the 
job of the Officers of the Depart-
ment, who at one time would report 
a violation of the rules when noticed, 
will to-day see live stock kicked and 
loose-shunted, and appear to be 
hlindfolded for the occasion until a 
little mishap, then Rule so-and-so 
has been violated. 

This Branch believes the Executive 
would be well advised to bring 
prominently under notice all cases 
in which their efforts are used to get 
injury pay, or conduct entries re-
moved on account of enginemen or 
others who have broken rules and 
caused damage or injury, and by so 
doing get Railwaymen to realise their 
responsibility to themselves and the 
Department. 

General business was not so brisk 
as usual, and resulted in a few local 
and Executive's items. The outcome 
of the deputation to Local Offices 
was made known to members. 

Work here has been slack and the 
short pays are here again.  -  Supers 
are off and look like being off for 
some time. Holiday leave is being 
worked off. Members attending the 
meeting had a very cold time,  and  no 
doubt those members who did not at-
tend had a kind thought for those 
who were looking after their affairs. 
The few who always do their bit will 
be pleased to see in attendance the 
many who are swinging on, and won-
dering why this and that was not 
brought up. The meeting closed at 
4.40 p m.—F. Chamberlain. 

WODONGA.— The usual monthly 
meeting of the Wodonga Branch was 
held on 12th June, at 11 a.m., Com-
rade H. C. Smith presiding. Minutes 
of previous meeting being read and 
confirmed, correspondence was re-
ceived, also news letter with its usual 
amount of interest. 

General business was then brought 
on. Many items were listed for vari-
ous sources. 

Work at this Depot is still about 
the same as our last report. Several 
of our supernumeraries have been 
transferred to Way and Works 
Branch and are getting full time. 

Since our last meeting there has 
been a mass meeting held here. Two 
members of the Central Executive be-
ing present. Some very fine addresses 
were given by them on the A.B.C. 
Rule Book. There have been some 
crude remarks made on this move-
ment, especially by some of the 
prominent papers. They have gone  

so far as to ventilate through th 
columns of their daily papers theist 
views in trying to poison the mindS 
of the public that the Railwaymen 
are going on strike. But such is fate 
from the minds of the employes. ,  
These papers should be behind the 
Railway men solidly in this move-
ment, which is simply a movement to 
ensure the safety of the travellin 
public and to assist in carrying ou 
the law of the land as agreed to b 
Parliament, Railway Commissioners 
and Governor-in-Council. 

As there was no further business 
 forthcoming, the Chairman declared 

the meeting closed at 12.40 p.m.—G. 
H. Lynch. 

WONTHAGGI.—It is pleasing to 
report that interest in the tidings of 
the Union is lively at this Depot, and 
meetings are well attended. 

The A.B.C. gathering was, despite 
bad weather, a good one, and Com-
rade Elliston (A.R.U.) and Comrade 
Datson (A.F.U.L.E.) made a good job 
of the work entrusted to them. The 
visit of the representatives of both 
Unions, We are hoping, will have the 
effect of stimulating further interest 
in those things that go to making the 
lot of the worker easier. 

Changes here are plentiful. We 
have "sent off" the Depot Foreman 
on his last leave with a presentation, 
also Fitter Geo. Neuer to Ballarat 
with a tangible reminder of his stay 
at State Mine. We welcome Fitter-
in-charge P. Mills from Echuca. The 
tongue of good report has been heard 
in his favor, and he finds many 
changes after his absence of sixteen 
years. 

At our last meeting we were 
pleased to see Corn. Joe Hargreaves 
looking well and keen as ever. We 
also welcomed Bill Turner, he also 
put in some of his, leave, showing in-
terest in his old branch. 

The pruning knife has been busy, 
and the result is that our supers are 
on shorter time than previously. We 
have a cleaner, who, having won the 
Peter Alexander Memorial Prize in 
Engine Working last November, now 
finds himself out of work. A system 
that permits this is surely a had one. 
—W.J.S. 

BENALLA.— Our usual monthly 
meeting was held on Sunday, 12th 
June in the V.R.I Institute rooms. 
The usual muster of members were 
there. 

Correspondence and news letter 
evinced a considerable amount of in-
terest. A number of items were set 
down for deputation to Foreman. 

Election of Comrade A. Morgan for 
position 	of vice-chairman to fill 
vacancy caused by Comrade H. 
Brooker resigning from position of 
Chairman on account of ill-health. I 
am glad to say that Comrade Brooker 
Is again at work. We sincerely hope 
he has better health in future. 

Meeting closed at 4.45 p.m.—Geo. A. 
Padgett. 
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