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i1%.tir'.^ I A71, -Y  —TELL THE BOYS TO PULL TOGETHER  

THE L O C O  THEATRE RE  
Cleanliness 	Comfort 	Good Orchestra  Perfect Pictures  

PROGRAMME CHANGED TWICE  

Victoria Street, NORTH MELBOURNE 
 

Our Programs may be  
equalled but  

Cannot be Beaten  

UNITED WE STAND  
DIVIDED WE FALL  
UNIONISTS, you know what the  

above means. Whether you are in the  
Railways Service or any other calling,  
UNIONISM and all it stands for de-
serves your UNITED SUPPORT. If  
you do not give it, then you are help-
ing the other side and all it stands  
for, i.e., Cheap Labour and Sweated  
Conditions. The Theatrical Em-
ployees' Association have fought hard  
in the Arbitration Court for what it  
has got; help them to keep it.  

Never in the history of Australia  
has the necessity for Unity been  
greater. So pass the word to the  
boys and your families to  

Support The Loco.  

WEEKLY  

The Official Organ of The Victorian and Tasmanian Divisions of the Australian Federated Union of Locomotive Enginemen. 
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The Footplate Mystery of Cost of Living Figures 
Explanation by Commonwealth Statistician 

They are slaves who will not dare. 
All wrongs to right, 
All rights to share." 

MANAGERIAL NOTES 
"The Footplate" is published 

monthly. 
All Branch Secretaries and Execu-

tive Officers are empowered to act as 
agents for this journal. Hand your 
contributions, name and address to 
them. We do the rest. 

'Phone, F. 2235. 
Literary.—To ensure publication 

contributions must be in not later 
than 19th of each month Branch 
reports should be in the hands of 
Editor as soon as possible after the 
monthly meeting. Write on one side 

of paper only. 

Subscribers should see that "The. 
Footplate" is sent to their private ad-
dress, and not to Loco. Sheds. Sub-
scribers will be held responsible for 
any failure of delivery due to change 
of address. They should notify Postal 
authorities of any altered address, 
and forward same also to their 
Branch Secretary. 

JOIN THE 

Loco Self=Denial Fund 
NO ENTRANCE FEE. 

CONTRIBUTIONS 
	

9d. WEEK 

BENEFITS 
	

£2-10 WEER 

DEATH LEVY 1/- PER MEMBER 

Over 1000 Members have joined this 
Fund. 

Get a RULE BOOK on joining. 

DO IT NOW AND HELP 

YOURSELF. 

T. DAWSON. Secretary. 
19 Tennyson Street, Seddon W 11 

ASSI. T YOUR BRANCH 

SECRETARY BY PAYING 

We are indebted to the Common-
wealth Statistician for the following 
article relating to the method of de-
termining variations in the " Retail 
Price Index Numbers " which form 
the base of the " Cost of Living 
Figures " which control wage varia-
tions as provided in our Federal 
Award. 

As there has been a further sub-
stantial decrease in the " Cost of 
Living Figures " for quarter ended 
30th September, 1930, the explana-
tion should be of interest to mem-
bers and their wives. 

Commonwealth Bureau of Census 
and Statistics 

Construction and Use of Retail Price 
Index-Numbers 

To readily understand the purpose 
and methods of construction of retail 
price index numbers for Food, 
Groceries and Rent, prepared by the 
Commonwealth Bureau of Census and 
Statistics, it is convenient to imagine 
that all the commodities included in 
the investigation represent a market 
basket containing the ordinary re-
quirements of a household for a 
month or a quarter, including the 
item rent. And it is the variation 
in the price of this basket of com-
modities from month to month and 
quarter to quarter, which the Bureau 
measures by means of its index 
numbers. 

The items included in this "regi-
men," or composite unit (as we will 
call our market basket) are 47 in 
number, and are divided into four 
categories. There are 18 items in 
the first group, that of groceries 
(including bread); seven items in the 
second group, that of dairy produce; 
21 in the third group, that of meat; 
and one in the fourth group, that of 
housing. A complete list of these 
items is attached. 

These items represent approxi-
mately GO per cent. of •  the ordinary 
household expenditure and exclude 
clothing and other items of miscel-
laneous expenditure. Index numbers 
are also prepared by the Bureau 
covering the whole range of house-
hold expenditure, viz., Food, Gro-
ceries, Rent, Clothing, and Miscel-
laneous, but the methods adopted 
are the same in both cases. 

The prices of the articles included 
in the regimen are obtained from 
about 10 tradesmen in each town in 
respect of which prices are collected, 
and these prices are in all cases the 
"predominant" price, or the price at 
which the bulk of the particular 
article is sold. The tradesmen who  

supply the information are carefully 
selected to ensure accurate and re-
presentative figures for the district 
as a whole. 

The -method by which the " index 
numbers " are compiled is:— 

(a) The prices of the various 
articles as supplied by the several 
tradesmen in each section are "aver-
aged," and are known as the "aver-
age predominant retail prices ruling 
at the 15th of each month." 

(b) These "averaged" prices are 
then "weighted" by a number repre-
senting their relative importance in 
the household consumption. The at-
tached statement not only shows the 
list of articles included in the "regi-
men," but also the relative. "weight" 
given to each. These "weights" re-
present to the nearest "million" the 
approximate relative annual con-
sumption of the commodities set 
forth. It will be seen, therefore, 
that a very small rise in the heavily-
weighted articles would be immedi-
ately reflected in the resultant total, 
while a comparatively big rise in the 
lower-weighted commodities has little 
effect. 

(c) The "weighted aggregate cost" 
at a particular -point of time result-
ing from the above operations com-
pared with the "weighted aggregate 
cost" of an exactly similar series of 
commodities for another point, repre-
sents the variation over the inter-
vening period. For convenience of 
comparison the whole of the "aggre-
gates" are related to the aggregate 
cost of the corresponding series in 
the six capital cities in 1911, which 
latter was made equal to 1,000. 

The fact that they are all related 
to the one base renders the resultant 
index numbers comparable through-
out. Thus, if the aggregate cost for 
the six capitals arrived at by the 
above method in 1911 was 212,014, 
then this was made equal to 1,000. 

If, by the same method, the aggre-
gate cost in respect of, say, the 
second quarter of 1925 • was 365,131, 
it will be seen that by simple pro-
portion the index number for the 
latter aggregate cost would be 1,722, 
representing an increase of 72.2 per 
cent. over the period in question. 

The method outlined above by 
which the Bureau compiles its index 
numbers was adopted after full and 
exhaustive investigations into the 
methods followed in various countries 
throughout the world. The system 
is mathematically sound, and has the 
endorsement of world-wide authori-
ties as a simple and effective means 
of measuring price variations over a 
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period of time. It should be noted 
that the prices being treated in the 
same way in respect of every date 
of collection, the method adopted 
provides a true index of the varia-
tions in prices as between any given 
dates. 

The steps taken by the Bureau to 
check the information received en-
sures that the prices and rentals are 
accurate, and represent those actu-
ally prevailing at the time the re-
turns are obtained. 

The Commonwealth Statistician 
published in the year 1912 his first 
series of index numbers based on the 
methods described above, covering 
the years 1901 to 1912. The publica-
tion of these index numbers has 
since been continued quarterly. 

Misapprehension appears to exist 
in many quarters as to the meaning 
and purpose of the retail price index 
numbers issued by the Common-
wealth Bureau of Census and Statis-
tics, due in great measure to the 
fact that a more or less definite 
wage value has been attributed to 
them by industrial tribunals through-
out Australia, and more particularly 
by the Commonwealth Court of Con-
ciliation and Arbitration. 

717-wage value given to the index 
numbers is, of course, a matter for 
which the Bureau is in no way re-
sponsible. The Bureau does not, by 
virtue of its index numbers, deter-
mine either the "cost of living" or 
what a fair "basic wage" should be. 

The purpose of the index numbers 
is merely to provide a ready and 
effective means of measuring price 
variations over periods of time. 
Whether these tribunals give, in re-
spect of the index numbers, what is 
generally known as the "Harvester" 
equivalent in full, or something more 
or less, is a matter entirely within 
the discretion of such tribunals, after 
taking all correlated facts into con-
sideration. 

The manner in which the arbitra-
tion tribunals utilise the index num-
bers of the Commonwealth Bureau of 
Census and Statistics is:- 

The Commonwealth Court in 1907 
declared a living wage of 7/- a day 
for Melbourne, known as the "Har-
vester" wage, and that wage stood 
as the standard wage for several 
years. 

The continually increasing cost of 
commodities forced the workers to 
seek relief from the Arbitration 
Court, and the Court, taking as its 
standard wage the rate of 7/- a day, 
fixed in 1907, proceeded to investi-
gate the extent to which economic 
conditions had changed since that 
date. 

The Court found, inter alia, that 
the retail index number for Mel-
bourne for the year 1907 published 
by the Commonwealth Bureau of 

Census and Statistics was 875, and 
that the corresponding index number 
for, say, the year 1913 was 1,051, or 
an increase of 20 per cent. The 
Court then initiated a system of grant-
ing the increase disclosed by these 
index numbers by the proportional 
method, thus:- 

If a basic wage of 7/- a day was 
granted for an index number of 875, 
then on an index number of 1,051 
the rate by proportion should be 8/5 
a clay. With but little modification 
to meet special cases, this system 
has been continued by the Court up 
to the present time. Alterations are 
made mostly on the basis of the 
quarterly index number. 

Towards the end of the year 1921 

Commodity or Service 
Bread. 	. .. .. .. 	.. 

2. 
3. Tea .. .. 	.. .. .. 	.. 

Flour, ordinary .. .. .. .. 

4. Coffee .. .. 	.. .. 
5. Sugar .. .. .. .. .. 
6.  
7. Sago .. .. .. .. .. 
8. Jam . .. .. .. .. 

9. Oatmeal .. .. .. . . 
10. Raisins .. .. .. .. .. 
11. Currants .. .. .. .. 
12. Starch .. .. .. .. .. 
13. Blue . .. 	.. 	 .. 	 .. 

14. Candles .. .. .. .. .. 
16. 
16. Potatoes .. .. .. .. .. 
17. Onions .. .. .. .. .. 
18. Kerosene.. .. .. .. .. 

GROUP II.-DAIRY PRODUCE 
19. Milk .. .. .. .. .. .. 
20. Butter .. .. .. .. .. 
21. Cheese .. .. .. .. .. 
22. Eggs . 	.. .. .. 
23. Bacon, middle .. .. .. 
24. Bacon, shoulder .. .. 
25. Ham .. 

GROUP III.-MEAT 
26. Beef, sirloin .. .. .. .. 
27. Beef, rib 	. .. .. .. 	.. 
28. Beef, flank .. .. .. .. .. 
29. Beef, shin .. .. .. .. .. 
30. Beef, steak, rump .. .. .. 
31. Beef, steak, shoulder .. .. 
32. Beef, steak, stewing .. .. 
33. Beef, corned round .. .. 
34. Beef, brisket, with bone . . 
35. Beef, brisket, without bone 
36. Mutton, leg 	.. .. .. 
37. Mutton, shoulder . . .. 
38. Mutton, loin .. .. .. 
39. Mutton, neck 	.. 
40. Mutton, chops, loin . . 
41. Mutton, chops, leg .. . . 
42. Mutton, chops, neck .. 
43. Pork, leg .. .. .. .. 
44. Pork, loin .. .. .. .. 
45. Pork, belly .. .. .. .. 
46. Pork, chops .. .. .. .. .. 

GROUP IV.-HOUSING 
47. House accommodation . ..  

the Court added to the basic wage 
what is known as the "Powers 6d.," 
the object of which was to secure 
that during the succeeding quarter 
the full "Harvester" equivalent 
should be paid to the workers in 
the  event of a further rise in prices 
during the quarter. 

As regards "purchasing power of 
money," the index numbers are used 
in this way: 

If 1,000 in 1911 is taken to repre-
sent a purchasing power of 20/-, 
then, on an index number of 1,722, 
it would, by proportion, take 34/5 
to purchase in June, 1925, what 
would have been obtained for 20/-
in 1911. 

"Mass Unit" 
2-lb. 	loaf 468 
25-lb. bags 11 

lb. 30 
„ 2 

'„ 460 
„ 50 

8 
If  73 
„ 35 
„ 14 
„ 14 

lb. 
doz. sqs. 

„ 

1 

16 
„ 64 

14 lbs. 64 
lb. 68 

gallon 17 

quart 300 
lb. 95 
„ 15 

dozen 18 
lb. 16 
„ 16 
„ 8 

lb. 67 
„ 82 
„ 12 
PP 14 
„ 24 
„ 53 
„ 53 
„ 39 
„ 11 
„ 32 
„ 92 
, ) 62 
„ 30 

40 
If  62 
„ 15 
„ 31 
„ 9i 
„ 8i 
PP 10i 
,: 8i 

week 	 46i 

1  

RETAIL PRICES-THE COMPOSITE UNIT 
GROUP I.-GROCERIES (INCLUDING BREAD) 

Unit of 
Quantity 
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High Court Appeal 
UNFAVORABLE PRONOUNCE- 

MENT 

Conciliation Committees Invalid 

Following upon the unanimous de-
cision of the Full Arbitration Court 
to set aside certain Railway Awards 
as from October 4th, 1930, an appeal 
against this decision was lodged with 
the High Court. As four Railway 
Unions were involved, viz., "The Aus-
tralian Railways Union," "Australian 
Federated Union of Locomotive En-
ginemen," "Association of Railway 
Professional Officers of Australia" and 
"Federation of Salaried Officers of 
Railways Commissioners," it was de-
cided 

 
 to take the case of the "Austra-

lian Railways Union" as the test case. 
The appeal was commenced on Oc-

tober 22nd, and terminated on Oc-
tober 24th. 

Mr. M. Blackburn, M.L.A., appeared 
for the "Australian Railways Union"; 
Doctor Evatt, K.C., instructed by Mr. 
Fraser, appeared for the Common-
wealth Government, whilst Mr. Men-
zies, K.C., instructed by Mr. Stanley 
Lewis, appeared for the Railways 
Commissioners of the various States. 

The questions to be determined by 
the High Court were: 

1. Whether the Arbitration Court 
had power to hear and determine the 
application for the setting aside of the 
award? 

2. Whether the order made by the 
Court setting aside the award was 
made without jurisdiction? 

3. Whether in point of law the or-
der made by the Court setting aside 
the award was rightly made. 

4. Whether the award was still in 
force ? 

5. Whether the Full Bench of the 
Arbitration Court as such had juris-
diction to make the order? 

On Friday, the 31st October, the 
parties were called together, and 
when the Court opened the Chief Jus-
tice said that Mr. Justice Duffy would 
make a statement on behalf of four 
of the justices, and he (the Chief Jus-
tice) would then state his own posi-
tion. 

Mr. Justice Duffy said that Mr. Jus-
tice Rich, Mr. Justice Starke and Mr. 
Justice Dixon had reached a definite 
conclusion that Section 33 of the Com-
monwealth Conciliation and Arbitra-
tion Act was void. He was disposed 
to adopt the same view, but did not 
desire to express his final view at the 
present time. They were all of the 
opinion, however, that the precise 
question submitted by the summons 
could not be answered without pro-
nouncing upon the question whether 
the awards of 1930, with which the 
Court of Conciliation and Arbitration  

dealt, were authorised by the Concili-
ation and Arbitration Act of 1904-29 
and the constitution, and were valid. 
This question the members of the 
Court other than the Chief Justice 
were not prepared to pronounce upon 
without argument. Unless one or 
other of the parties within ten days 
notified the principal registrar of its 
desire that this question be argued, 
the Court would dispose of the sum-
mons without answering specifically 
the questions which it contained. The 
members of the Court would in the 
meantime defer giving reasons for 
their opinion upon the validity of 
Section 33. 

Chief Justice's Dissenting View 

The Chief Justice said he was of 
the 'opinion that, consistent with the 
established practice of this Court, 
and having regard to the views al-
ready expressed arid on record, there 
was no need, for the purpose of de-
termining the question 'submitted to 
the Court, for a fresh' expression of 
opinion by the Court  as  to the con-
stitutional or statutory validity of 
the awards. As to the validity of 
Section '33, which involved the Salid-
ity of Section 34 of  the Act, the 
latter being the Conciliation Commit-
tee 'Section, the majority of his 
brethren considered it permissible at 
this stage to state their conclusions. 
He therefore felt called upon to state 
his own. He 'was clearly and un-
hesitatingly of the opinion that those 
sections were intrinsically valid, and, 
at the least, by reason of Section 3 
of the .Acts Interpretation Act of 
1930, and recently proclaimed, were 
valid to a sufficient extent to enable 
the Court to arrive at a definite de-
termination in this ,matter. He would 
be prepared to state his reasons at 
the earliest opportunity. 

The pronouncement of the Court is 
a most important one and will have 
far-reaching effect, as it would ap-
pear that the section of the Act pro-
viding for the Conciliation Committee 
taking proceedings out of the hands 
of the . Court is unconstitutional, 
whilst there is also a doubt as to 
the validity of Section 34 of the Act, 
which provides for the appointment 
of Conciliation Committees. 

The effect of this decision will 
probably mean, that the decision of 
the Full Arbitration Court to set 
aside the award, except as to stan-
dard hours and the basic wage, will 
stand, ,a,nd, . if , it ,is eventually de-
cided by the High Court that State 
Instrumentalities have not the right  

of access to the Arbitration Court, 
we will not be able to again ap-
proach the Court, unless the consti-
tution is amended, which can only be 
done by referendum and not by Act 
of Parliament. 

Everything possible has been done 
by the unions concerned and by the 
Commonwealth government to give 
effect to the mandate of the people 
to improve the machinery for settle-
ment of industrial disputes by means 
of conciliation and arbitration, but it 
appears that the mandate of the 
people and the legislation of the 
Commonwealth Government can be 
set aside by a majority decision of 
the High Court. 

: o: 

Retrenchments 

It is difficult to give general infor-
mation re amount of compensation 
due under Section 39 of the Super-
annuation Act. Whatever amounts 
are paid will, however, be paid in 
cash and not bonds. 

The amount depends on— 

(a) Age of contributor. 
(b) Number of units. 
(c) How long contributing for 

such units. 
(d) Age of wife, if any. 
(e) Ages of children, if any, 

under 16 years of age. 

Assuming the wife is five years 
younger than the contributor, the foI-
lowing examples will give some 
idea. 

For four units of pension being con-
tributed for since 1/1/26 the amounts 
at present due (inclusive of refund 
of contributions) are:— 
Age on 

	

9/9/30 	 Married. 	Single. 

	

Years. 	 L 	 £ 

	

25 .. 	 200 	116 

	

30 .. 	 238 	148 

	

35 .. 	 283 	182 

	

45 „ 	 465 	313 

	

55 .. 	 712 	523 

	

60 .. 	 861 	659 

The amount due for units in excess 
of four may not be proportionately 
greater because of the fact that the 
Government liability is less owing to 
age 30 concessional rate. 

If any contributor with at least 10 
years' permanent service receives no-
tice of regression, he can obtain in-
formation re amount due by applica -
tion to Loco Hall or Mr. L. Wilson, 
Secretary, State Superannuation 
Board, 61 Spring Street, Melbou rne. 

G. RICHARDSON. 
3/11/30. 
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The following is a copy of a claim 
which has been lodged by the Vic-
torian Railway Commissioners for 
the amendments to certain divisions 
of Award No. 8 of the Railways Clas-
sification Board:— 

VICTORIAN RAILWAYS 

Secretary's Office, 
Spencer Street, 

Melbourne, C.1. 
21st October, 1930. 

Memorandum.—I am directed by 
the Commissioners to submit the fol-
lowing claims for amendment of 
Award No. 8, viz.:— 

Division 8—Overtime. 
(1) That Clause 3 be amended to 

provide that the rate of pay-
ment for overtime shall be the 
ordinary rate. 

Division 9—Sunday Duty. 
(2) That Clause 1 be amended to 

provide that the time worked 
between, midnight Saturday and 
midnight Sunday shall be paid 
for at the ordinary rate. 

Division 10—Holiday Duty. 
(3) That this division be deleted. 

Division 12—Travelling and Waiting 
Time; Division 20—Conditions as-
sociated with the Running of 
Trains. 

(4) That these divisions be deleted 
and replaced by the following 
clause:— 

"Travelling and/or waiting 
and/or interval time shall be 
paid for at ordinary rate, and 
then only where less than a 
day's payment for other duty 
has been earned, subject to a 
maximum payment of one day 
in respect of each day. 

Division 19—Relieving in Higher Po-
sitions. 

(5) That this division be deleted. 
(Signed) E. C. EYERS, 

Secretary. 
The Secretary, 

Railways Classification Board, 
Melbourne. 

No date has been fixed for the hear-
ing of the claim, as the hoard is still 
engaged hearing representations on 
behalf of the Commissioners in sup-
port of their suggestion that the 
wages and salaries of all officers and 
employes covered by the Board's 
award should be reduced by 7h per 
cent. The Commissioners' claim, if 
agreed to by the Board, would have 
far-reaching effects upon the condi- 

tions and earnings of our members. 

Claim No. 1 is that payment for 
overtime shall be the ordinary rate, 
whereas the existing rate is time and 
a half for all time worked in excess 
of 10 hours on any day or shift; in 
excess of 54 hours per week; in excess 
of 96 hours per fortnight, or on a 
broken shift in connection with subur-
ban traffic after a spread of 11 hours, 
other broken shifts after a spread of 
12 hours, whilst double rates must be 
paid for all time worked in excess of 
12 hours on any day or shift. 

With these restrictive penalties 
avoidable overtime is still worked, but 
if the claim were granted there would 
be no penalty and, consequently, less 
effort than at present to prevent the 
working of overtime. 

Claim No. 2 is that payment for 
Sunday duty shall be at the ordinary 
rate, whereas the existing award pro-
vides for payment at the rate of time 
and a half up to 12 hours and double 
time thereafter. The cancellation of 
payment of penalty rate for Sunday 
duty would no doubt result in 
the working of avoidable Sunday 
duty and deprive the employe who 
is obliged to work on Sunday of 
the small compensation he now 
receives for having to work upon a 
day when the great majority of the 
community are free. 

Claim No. 3 is for the deletion of 
Division 10, which provides that an 
employe who is required to work on 
any of the following public holidays—
New Year's Day, Good Friday, Easter 
Monday, King's Birthday, Eight 
Hours Day, Christmas Day and Box-
ing Day—shall, at his option, either 
be granted an extra day's pay or a 
day's leave on full pay. 

Working upon holidays is one of the 
great disabilities of an engineman's 
calling, and it is now proposed to take 
away the small compensation of an 
additional day's pay, or having an ad-
ditional day added to the employe's 
annual leave, when required to work 
on any of the seven days mentioned. 

Claim No. 4 would alter the whole 
basis of payment for travelling, wait-
ing and interval time, and, instead of 
being paid as at present for full time 
for the first five hours, three-quarter 
time thereafter up to 10 hours 40 min-
utes, and half time thereafter, subject 
to a maximum credit of 11 days for 
travelling, there would be a maximum 
payment of one day. Then, in the case 
of employes performing other duty in 
addition to travelling, the existing  

award provides for payment of the 
travelling time as well as for the time 
worked, but the Commissioners' idea 
is that if an employe works eight 
hours by, say, running a train from 
Melbourne to Seymour, and is re-
quired to travel home passenger, he 
would receive no payment whatever 
for the travelling time. Again, if 
running a train Melbourne to Sey-
mour and return with an interval of, 
say, four hours at Seymour, there 
would be no payment whatever for 
this interval time, providing the time 
actually worked amounted to eight 
hours or more. 

Division 20 provides for the pay-
ment of interval time when booked 
to rest for less than eight hours away 
from home, payment of "Sunday away 
from home allowance," and payment 
of even time for a round trip which 
extends for three days or more, all of 
which the Commissioners desire to be 
deleted. 

Claim No. 5, Division 19, provides 
for any engine cleaner who is required 
to perform the duties of a fireman 
being paid the equivalent of the mini-
mum rate prescribed for a fireman 
whilst performing such duties. 

If this clause were deleted it would 
mean that a cleaner performing the 
work of a fireman would be paid 
cleaner's rate only. 

The Commissioners are also apply-
ing a clause in this division to acting 
drivers, who must perform the duties 
of the higher position for 12 calendar 
months, either continuously or non-
continuously, within the period of two 
years before being entitled to the next 
subdivisional wage prescribed for the 
higher position. This is the only clause 
in the award which provides for pay-
ment for temporarily performing 
higher grade work, and, if deleted, 
we will have the spectacle of acting 
drivers in many cases continuously 
performing driving duty but receiving 
fireman's rate of pay only. 

This brief explanation will give 
members some idea of the steps the 
Commissioners are prepared to take 
to wipe out the anticipated deficit 
upon the railways at the expense of 
those employed in the industry. 

or®< 	 ramoc∎ <o 

ASSIST YOUR BRANCH 

SECRETARY BY PAYING 

YOUR CONTRIBUTIONS 

QUARTERLY 
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Regulation 81 Applied Under Classi- 
fication Board Rates 

When the Federal award was set 
aside by the Full Arbitration Court 
the award of the Railways Classifica-
tion Board automatically operated as 
far as rates of pay are concerned, 
and it was naturally assumed that 
Regulation 81, which was agreed to 
by the Governor-in-Council to meet 
the altered conditions arising out of 
the Arbitration Court's award would 
be cancelled and that the provisions 
of Regulation 76, which previously 
governed the promotion and classifi-
cation of drivers and firemen, would 
again operate. 

The Commissioners have not can-
celled Regulation 81, so we now have 
"firemen qualified to act as drivers," 
to whom the Commissioners are ap-
plying the provisions of tho Classi-
fication Board's award in deteri.:ining 
rates of pay, whereby t:iiese ,lien 
have to perform 313 days' driving 
within a period of two years before 
being entitled to each increment of 
6d. per day, whereas prior to the 
Arbitration Court's award these men 
received their increment each 12 
months from date of qualifying for 
drivers' certificate. Further, if a 
"fireman qualified to drive" reached 
the maximum rate for a driver and 
then has the misfortune within any 
two years not to perform 313 days' 
actual driving duty, he automatically 
drops back to the minimum rate 
when driving, and then has to com-
mence to again qualify for the in-
creased rate of 6d. per day by again 
performing 313 days' driving duty 
within two years before rt^eiving 
each increment. 

These clauses of the award were 
never previously applied to either 
firemen or cleaners acting in the 
higher grades. The matter was men-
tioned before the Classification Board 
by your representative (Mr. C. Col-
lins) when making application for an 
adjournment of the Board's proceed-
ings on 23/10/30, although, pending 
a decision of the High Court, the 
union cannot proceed with this and 
other anomalies that have arisen on 
account of the award being set aside. 

The following is an extract of the 
proceedings before the Classification 
Board:— 

Mr. Collins: I support Mr. Maher 
in his application, and, so far as our 
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organisation is concerned, we are, in 
addition to the matters mentioned by 
Mr. Maher before the Conciliation 
Committee. The hearing of the claims 
by the union and the counter-claims 
by the Commissioners, both for wages 
and conditions, are before the Con-
ciliation Committee, and have been 
adjourned by that committee until 
such time as a decision has been given 
in the appeal to the High Court. As 
soon as that appeal is determined we 
must appear before the Conciliation 
Committee on claims similar to those 
that are before this Board. 

The Chairman (His Honor Judge 
Winneke): I don't quite understand 
all these various complicated proceed-
ings that are going on. Would the 
appeal to the High Court, supposing 
it were determined against the em-
ployes, prevent your proceedings 
here ? 

Mr. Collins: No. 

The Chairman : You have matters 
before the Commonwealth Arbitration 
Court at present that are now the 
subject matter of this Board ? 

Mr. Collins: Yes, the Commissioners 
have claimed decreased wages. It is 
most unsatisfactory when we are 
being attacked in four different places 
at the one time. 

The Chairman: Could you not get a 
prohibition order against this Board ? 

Mr. Collins: I announced when the 
Board first sat that we were attempt-
ing to do so, but these legal matters 
take time. We are taking steps to 
endeavor to get this order for our 
members. 

Mr. Maher (Railway Professional 
Officers' Association) : In this particu-
lar case I am also trying to get an 
order. We have a claim before the 
Conciliation Committee lodged by the 
Commissioners for an 8 1-3 per cent. 
reduction all round, and in this Court 
we have an application for a 71 per 
cent. reduction all round. 

The Chairman: It might take us till 
the end of the year to consider this 
application as to whether we shall 
proceed or not. 

Mr. Collins: We would desire to call 
evidence as to the work performed by 
the various grades. The application 
against my members is for a general 
decrease in the margin, which would 
in some cases be greater than the 7/. 
per cent. reduction claimed before this 
Board. It has been mentioned about 
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the Commissioners not desiring relief 
and not getting it from the setting 
aside of the award, but so far as cer-
tain members of my organisation are 
concerned the loss amounts to over £1 
per week because, under the Arbitra-
tion award the wages were fixed at 96 
hours per fortnight, that has disap-
peared, and now in some cases the 
men are getting less than 10 days' 
work per period and a man on over 
£1 per day, in addition to losing the 
3/_ a week in the margin, is only get-
ting part time. Men at Jolimont with 
20 years' service were paid 11 hours 
short. Men at out stations have been 
paid as low as 9 days 7 hours for the 
period. So you can see that the Com-
missioners are getting substantial re-
lief. 

The Chairman: All those matters 
could be taken into consideration and 
determined by us eventually on the 
main issue. 

Mr. Collins: But then, if our appeal 
to the High Court is successful, these 
complaints automatically disappear 
because we come back under the Arbi-
tration Court award. 

The Chairman: That appeal wil; 
probably be determined very quickly. 

Mr. Collins. Yes. 

The Chairman: I do not know how 
long this inquiry into the basic wage 
may last; it may go on for twelve 
months. Of course, there is no reason 
why we should not go on and hear 
what has to be said here. All the 
matters could be raised before us and 
we could determine whether we would 
do anything on these suggestions or 
not. 

Mr. Collins: We understood when 
the award was set aside that we 
would revert to the Classification 
Board's rates and conditions, but we 
find the Commissioners have reverted 
to the Classification Board's rates but 
they have introduced a new method of 
determining the rates, which means, 
in some cases, that my members have 
dropped 2/6 per day. 

The Chairman: That may be a mat-
ter of interpretation of the Board's 
award. 

Mr. Collins: It is more than that. 
On account of the altered conditions 
brought about by the Arbitration 
Court's award the Department 
brought in what is known as Regula-
tion 81, that interfered with the pre-
vious method of promotion and classi-
fication of men. Now that the Arbi-
tration Court's award has disappeared, 
instead of Regulation 81 disappearing 
with it the Department are applying 
the Classification Board's award under 
Regulation 81 conditions, which were 
unheard of when we were under the 

Position of Acting Drivers and 
Firemen. 
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Classification Board's wages. 	That 
means in some cases a loss of 2/6 a 
day. 

The Chairman: Our awards do not 
provide any system of classification; 
they simply provide a rate. 

Mr. Collins: Yes. Instead of calling 
a man who goes driving a first, 
second, third, or fourth year driver, 
they say he is a fireman, and that 
driver's rates are not due to him. 

The Chairman: That may be recti-
fied by application to the Board for 
interpretation. If that is done in de-
fiance of the Board's award it could 
be set right. 

Mr. Collins: We cannot very well 
apply for interpretation on that mat-
ter pending the decision of the High 
Court. 

The Chairman: You will eventually 
be able to rectify that. If that has 
been wrongly done you may have it 
rectified hereafter, and that would be 
retrospective. 

Mr. Collins: Yes, but pending the 
decision of the High Court you can 
see how complicated matters are. 

Drop in Cost of 
Living 

Wages Lower Than 1925 

According to the cost of living 
figures compiled by the Common-
wealth Statistician there has been a 
further substantial drop in the cost of 
living for the quarter ended 30th Sep-
tember, 1930. As a result of this, the 
wages of all members covered by the 
Adjustment Clause of our award will 
be reduced by 6d. per day, as from 
November 1st, 1930. 

The cost of living figure for quarter 
ended September 30th is 1653, whilst 
the figure which forms the base for 
our wages at the commencement of 
our award is 1664. By subtracting 
1653 from 1664 it will be seen that 
the cost of living is now 11 points 
less than when our award was first 
made. 

The adjustment clause provides for 
a reduction of twopence (2d.) per day 
where the drop is 11 points, but not 
exceeding 32 points. Our base rate 
will therefore be 13/8 per day as from 
November 1st, 1930, as our base rate 
at the commencement of our award 
was 13/10 per day. 

This is the first occasion since the 
commencement of our award that the 
base wage has been lower than that 
fixed at the commencement of our 
award in April, 1925. 

As the Full Arbitration Court did 
not set aside the portion of our award 
dealing with the basic wage, we are 
still under the Arbitration Court's 
award for the basic wage, but for 
margins we are under the Classifica-
tion Board's award. 

The  cost of living figure for the 
quarter ended June 30th, 1930, was 
1707, so for the quarter ended Sep-
tember 30th, 1930, the drop in the 
cost of living amounts to 54 points, 
which equals 6d. per day. 

Superannuation 
At present regressions and re-

trenchments are subjects which are 
on the daily menu of Government ser-
vants. When the Superannuation Act 
was enacted wholesale dismissals and 
reductions were not contemplated; it 
was, however, realised that the basic 
wage might drop and affect railway-
men, but Parliament made very in-
adequate provision. 

The Superannuation Board 'has 
made a recommendation to the Gov-
ernment which completely alters the 
section dealing with reductions in 
units, As the section now reads, con-
tributors must reduce the number of 
units for which they are contributing 
if their salaries are so reduced, for 
any reason, to such an extent as to 
bring them more than five pounds be-
low the maximum of the preceding 
salary groups: for, e.g., a salary be-
tween £312 and £364 carries 6 units. 
If a drop below £307 p.a. occurs, the 
contributor must come down to five 
units. The Board has recommended 
that the £5 proviso be eliminated and 
that no contributor will be reduced, 
except for misconduct, unless he elects 
to reduce. The Government has ac-
cepted the recommendation and will, 
it is understood, introduce immediate 
legislation to cover the position. An 
effort is being made to retrospectively 
apply the legislation. If this be done, 
and no difficulty is expected, although 
"regressed" or reduced through al-
teration in wages, it will be optional 
for any contributor to reduce his 
units. 

The revenue of the Board is ap-
proximately £15,000 per fortnight, 
and the payments from the fund ap-
proximately £4,000 per fortnight. It 
is therefore absurd to talk of paying 
any retrenchment claims in bonds and 
not cash. The Board can and does 
pay all its claims in cash. It is not 
likely to run short with a fund of 
£2,000,000. 

G. RICHARDSON. 

Open Column 
[We invite discussion upon any 

matter of interest to members, but 
are not responsible for opinions ex-
pressed in this column.] 

The Unemployed Stamp Tax 

(To the Editor) 

Sir.—Several critics of the State 
Labor Government outside the Parlia-
mentary sphere are loud in their de-
nunciation of the Hogan Ministry at 
all times, and occasionally there crops 
up most amazing criticism. Amazing, 
inasmuch as it redounds back in their 
own teeth. The latest addition is the 
criterion that Labor, in its callousness, 
makes it compulsory for old age pen-
sioners and superannuationists to pay 
ld. in their £1 on their small weekly 
emoluments, likewise nurses and 
others in receipt of very small wages. 
In answering such criticism Labor 
has, what is termed in sporting par-
lance, "a sitting shot" at its anti-
Labor critics. 

When the State Labor Ministry was 
returned at the last election the Labor 
Party had definite plans for the relief 
of unemployment. These plans they 
submitted to Parliament at a specially 
convened session to deal with the 
problem that was, at that time, per-
haps, more urgent than it is now. The 
Labor policy on unemployment • was 
designed to extract relief, financially, 
from those people most able to afford 
big financial tribute to this cause. 
However, the special session dragged 
on for weeks and weeks. Obstruction 
after obstruction was raised to 
Labor's policy, and the only alterna-
tive to that policy that anti-Labor 
forces could offer was the scheme that 
demands old men and women, to-
gether with those in receipt of a mere 
pittance for the work they do, contri-
buting to it. 

Realising that suffering and distress 
was increasing while they listened to 
obstructionists, .Labor, to meet the 
situation, had no alternative but ac-
cept the scheme submitted by the poli-
ticians of the calibre of Labor's re-
bound critics.—R.E.J. 

Ararat, 1/11/30. 
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Branch Reports 
ARARAT —The ordinary monthly 

meeting of the Ararat Branch was 
held in the Institute at 2.30 p.m. on 
Sunday, October 5th, Comrade P. 
Fisher presiding over a moderate 
attendance. Great dissatisfaction 
was shown by members generally in 
this depot at the time that we are 
being paid and it was considered 
that men who were off duty or finish-
ing duty could be paid at 11 a m and 
it was decided to endeavour through 
our Executive to have pay made 
available at 11 a.m. Another item 
which caused long discussion was the 
setting aside of the Award. Arising 
out of the discussion the following 
motion was carried:— That this 
Branch views with alarm the in-
activity of the State Government in 
allowing the Arbitration Award to 
be set aside and that we stand be-
hind the executive in any action it 
may deem necessary. There being no 
more business the meeting closed at 
5 p.m.—F. B. SMITH. 

BALLARAT.—The monthly meet-
ing. of the Branch was held in the 
Ballarat East waiting room on Sun-
day, 5th October, at 2.30 p.m, A 
good attendance of members pre-
sent. The most important item 
under discussion was the setting 
aside of the Arbitration Court 
Award The members of this Branch 
view with grave concern the cancel-
ling of the Award and a strong mo-
tion of protest was carried, also a 
motion complimenting the Officers 
and Executive on the fight which 
has been put up by them in the Court 
in an endeavour to save the Award. 
It seems remarkable that it takes 
years for the Court to take and 
weigh evidence to make an Award at 
an expense of thousands of pounds 
both to the Government and to the 
Unions and yet the  same Award can 
be set aside after a few days sitting 
of the Court. We are hopeful that 
from the wreckage of the Award, at 
least some of the benefits will re-
main to us. The Department has de-
cided to compensate and retire Com-
rade A. Balfour on superannuation. 
Comrade Balfour hurt his foot when 
on duty at the North Ballarat 
Workshops about two years ago and 
mainly through the efforts of this 
Union he has received full pay right 
up to date. It was decided to ask 
that the Donald running be worked 
around by all men on the special 
class roster. At present this run is 
done by two crews only. It was de-
cided to hold over until the January 
meeting the larrangements for a 
Smoke Night and presentation of  

past members certificates. At the 
present a number of our members 
are on holidays and the Super 
Cleaners are not working but we 
hope by January that things will 
have taken a turn for the better and 
that our Cleaners will again be on 
the full time list. Meeting closed at 
4.30 p.m. J. COX. 

GEELONG.—The Geelong Branch 
held its ordinary monthly meeting in 
Drivers' room on Sunday, October 
5th, at 2 30 p m., Mr. Fuller presid-
ing over the largest meeting of this 
Branch ever held, no fewer than 
forty-five members being present, 
and as Secretary of the Branch I was 
particularly pleased to see such a 
large attendance and although there 
were some members present whom 
I have never noticed at previous meet-
ings, I trust that they will continue 
to turn up in the future The main 
item discussed was the mixed roster 
and after considerable discussion the 
mixed roster is to be abolished, 
Twenty-Six voting for and Eighteen 
against, Members were surprised at 
the Court setting aside our Award 
and after the splendid fight put up by 
our Officers and the huge amount of 
expense involved. It is absolutely 
unfair that three highly paid gentle-
men who are certainly unsympathetic 
towards the toiling masses should 
have power to set aside an Award 
simply because a certain industry is 
not paying, and now what an oppor-
tunity presents itself to the Federal 
Government to alter the constitu-
tion of the Court, in such a manner 
that will at least give the workers a 
fair deal A few items were listed for 
Depot Foreman and meeting termin-
ated at 6 p.m —R. ELLIS. 

KORUMBURRA. — The usual 
monthly meeting was held in the 
Class Room on Sunday, October 5th. 
Comrade Madder held the chair to a 
fair attendance Business was put 
through as usual and members were 
disgusted and disappointed at the 
news received the day previous re the 
setting aside of our Award. Words 
cannot express their feelings, espe-
cially those who got the big drop and 
those who got the drop right out. 
Members will not be sorry to hear the 
last of the "Calamity" and the "De-
pression" and hope soon to hear of the 
Depression in the prices of necessities 
of life, as it is hard to find those cheap 
commodities which are supposed to 
exist and thus reduce the cost of 
living. Trade in this district is low 
with the result that there are two 
drivers on nearly all trains running  

and the boys are looking for the sil-
ver lining which they say exists in 
every cloud. General business caused 
plenty of argument with items listed 
for Depot Foreman and D R.S.S. al-
though if they are going to cost 
money we will have to go without. 
The meeting closed at 12.30 p.m. 
-H. BOARDER. 

MARYBOROUGH.—The ordinary 
meeting was held in the Workers' 
Hall on Sunday, 5th October at 2.30 
p m, Comrade W Rampling presided. 
There was a good attendance and after 
the Minutes were read and confirmed 
and correspondence received there 
was an all round discussion on what 
might happen—when the Commis-
sioners had a free hand to deal with 
the conditions and needless to say 
some of the anticipations have come 
true. The meeting expressed regret 
at the loss of members transferred, 
amongst whom was the Branch Sec-
retary. Comrade F. Bacon. This 
Branch will be hard put to fill his 
place and members can say with all 
sincerity that our loss has been Gee-
long's gain. We only hope that Com-
rade Bacon will see his way clear to 
take an active part in the Union 
affairs and do for others as he has 
done for us The Branch extends 
good wishes for the future to all 
comrades transferred, Comrade W. 
Dellar was appointed Secretary and 
all members are earnestly requested 
to give him every assistance in his 
work, and thus keep the Branch in 
its high financial state, and have 
local grievances adjusted as well as 
general business. The recent rains 
have made the harvest assured and 
trains will soon have to be  run to 
handle same. The supers have had 
a few days work here lately, and it 
is to be hoped that the near future 
will find them all fully employed. 
The absence of the old grievance of 
engines in bad repair is much appre-
ciated by the Enginemen, and much 
time is saved at meetings, and also 
on local deputations, to say nothing 
of the pleasure experienced by En-
ginemen in having an engine in run-
ning that can do its job. Engine-
men hope that the management re-
sponsible for putting the engines in 
good order will continue to do so. The 
meeting closed at 4.45 p.m —F. 
CHAMBERLAIN. 

WONTHAGGI. — The monthly 
meeting of the Wonthaggi Branch 
was held in the Drivers' Room before 
a moderate attendance of members. 
Minutes of the previous meeting 
were read and confirmed. Corre-
spondence read and received. The 
two telegrams from the Gen. Sec 
stating that the Court had set aside 
our Award and that the Government 
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would be  asked to intervene on our 
behalf were heard with dismay on 
the one hand and with a ray of hope 
on the other for if we are left to the 
mercy of the Commissioners we can-
not expect anything but the most 
drastic reductions and unfair condi-
ditions to be foisted on to us, The 
News Letter contained the usual 
amount of interesting reading. The 
roster came in for a good deal of 
discussion and it was finally decided 
to recommend to the D.R.S.S. that 
the present roster be allowed to re-
main in operation while the mine is 
working short time and nothing de-
finite can be done. General Business 
was light Complaints nil. Meeting 
closed 12.30 p.m.—J. DRUMMOND. 

WODONGA.—The usual monthly 
meeting of the Wodonga Branch was 
held on Sunday, 5th October, 1930, at 
11 a.m , Comrade J. O'Donnell pre-
siding over a very good attendance. 
The Minutes of the previous meeting 
were read and confirmed. Corre-
spondence read and received. Also 
News Letter with the usual amount 
of Arbitration and other interesting 
literature. General business was then 
brought along. Although there was 
a lot of discussion over various mat-
ter only a few items were listed ?'or 
deputation. Holidays are in full swing 
and still there are men standing 
down. As there was no further busi-
ness forthcoming our Chairman de-
clared the meeting closed at 12.50 
p.m.—G. H. LYNCH. 

JOLIMONT.—The Jolimont Branch 
held its Ordinary meeting in the 
Loco Hall on Sunday, the 5th Oct., at 
10.30 a.m. Mr. A. A. Pout in the chair. 
Minutes of previous meeting were 
read and confirmed. The Secretary 
reported on items attended to since 
last meeting. 

Correspondence 
A letter was read from J. Lester 

bringing under the notice of the 
meeting that Comrade W. Tyrrill was 
in a very bad way on account of his 
wife being very ill in the Alfred 
Hospital and suggesting that some-
thing should be done towards getting 
some day work as he had three 
young children and it was pointed 
out that Comrade Tyrrill has had 
more than his share of bad luck for 
some time and after discussion a 
resolution was moved by J. Lester 
and W. J. Thompson that the Chair-
man and Secretary arrange for day 
shift if possible for one month and 
that Comrade Tyrrill's case be re-
viewed at the next meeting of the 
Branch. 

A letter was also read from W. 
Preece bringing under notice that he 
was now on B Roster, and suggest- 

ing that as he was representing the 
C Roster men on the Roster Corn-
mittee that someone running on the 
C Roster should be appointed in his 
place. The meeting decided to ap-
point M. Jones to fill the place of 
W. Preece on the Roster Committee. 
The next correspondence was the 
auditors' Report on the Balance 
Sheet for A Returns. The next busi-
ness was the suspension of stand-
ing orders to enable Mr. Collins and 
Mr. A. S. Drakeford, M.L.A., to ex-
plain the doings of the Arbitration 
Court. Mr. Collins then addressed the 
meeting and explained fully what had 
taken place and stated amongst other 
.hings that after the Court had given 
its judgment, which was very dis-
appointing to him, that he and Mr. 
Sear, Secretary, A.R.U., had waited 
on the Minister for Railways and 
asked that although the award had 
been set aside, that the award rates 
and conditions be continued until 
the appeals to the High Court had 
been determined. Mr. Cain, Minister 
for Railways, was not prepared to do 
anything until Parliament had con-
sidered the matter and that the set-
ting aside of the award would oper-
ate as from 4/10/30. Mr. Collins 
dealt with the matter very fully and 
advised members to carry out the 
regulations as far as the preparation 
and stabling of trains are concerned, 
and if any attempt should be r.iade 
to cut down the time for preparation 
or stabling of trains that the matter 
be reported at once and brought 
under the notice of the Union 
officials. 

Mr. A. S. Drakeford, who attended 
the meeting, spoke on the subject of 
the Court • setting aside the award 
and stated that Mr. Collins had gone 
so fully into the matter that there 
was very little left for him to say. 
Mr. Drakeford blamed the daily 
press for the position we were in 
to-day. 

The Secretary asked Mr. Drake-
ford if it was the intention to test 
the legality of the Court's action 
and his reply was that the meeting 
that was to be held at the Trades 
Hall that afternoon was to give con-
sideration to the legal side of the 
matter. 

The next business was the nomina-
tion of general officers and executive 
for 1931, when a large number were 
nominated for the various positions. 

General Business 
Mr. Drakeford mentioned that the 

costs of the case re the setting aside 
of the award was very considerable 
and that a levy would be decided on 
by the Federation. After discussion 
the following resolution was carried: 
That as far as the Jolimont Branch 
is concerned that the members would  

be behind the Federal and State 
Executive financially in any action 
they see fit to take. The question 
of the enlarged photograph of the 
late J. Rist was referred to by the 
Secretary as this matter was held 
over to enable the Secretary to get 
some prices to submit to this meet-
ing. The Secretary in the meantime 
had a photo taken from a V.R.I. 
Gazette which he showed to the 
meeting and explained that he had 
sufficient money to get two enlarge-
ments framed in oak. The meeting 
decided to instruct the Secretary to 
get two enlargements and that one 
be given to Mrs. Rist. 

Mr. G. Bent brought under the 
notice of the meeting that if possible 
the rouse-about men should get some 
early finishes on the afternoon shift, 
and he moved and S. Greeve seconded 
that this be given effect to. The 
Secretary and Mr. W. Regan pointed 
out that the work that these men 
were doing was relieving for holidays 
and booking off for Sunday and all 
the booking off was done on after-
noon shift and if any of these men 
affected could show that they were 
in any way getting more than their 
share of late finishes that the matter 
should be brought under the notice 
of the Secretary or Chairman or any 
member of the Committee and they 
would endeavour to straighten the 
matter out. The motion was carried. 

A complaint was made that there 
was an automatic signal on the down 
Willy line at North Melbourne sta-
tion that could be taken for a guard's 
signal. The Secretary was instructed 
to bring this matter under notice. 
Meeting closed at 1.20 p.m. — J. 
CROUGH. 

CENTRAL. — The tenth ordinary 
meeting was held on October 5th. 
Chairman Tom Dawson presided over 
a large attendance of members. Sur-
prise was manifested when it was 
made known that the full Arbitration 
Court had unanimously decided to 
set aside the award of the Federal 
Court of Conciliation and Arbitra-
tion. 

Telegrams were read from execu-
tive advising members to take no 
action of a militant nature until such 
time as the Divisional Annual Con-
ference had discussed the matter and 
laid down a policy to combat the 
action of the three class-conscious 
judges who comprise the Full Court 
and who, apparently, obey the dic-
tates of their financial masters, who 
are endeavoring by all means in 
their power to bludgeon the workers 
into a lower standard of living there-
by increasing their enormous profits 
obtained from industry. 

After a general discussion the 
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Head Office Matters 
following resolution was carried 
unanimously:—" That the Executive 
be recommended to request the 
Federal Government to continue its 
support to railway organisations to 
retain the awards of the Federal 
Court and that they exploit every 
avenue to seek an injunction to re-
strain the Court from breaking down 
the arbitration machine on which the 
Scullin Government was elected with 
overwhelming majorities and that the 

 Hogan Government be approached 
through the A.L.P. and instruct it 
to prevent the Commissioners from 
taking advantage of Court's decision 
which is against the policy of A.L.P. 
and the whole matter be referred to 
Annual Divisional Conference for 
consideration and we pledge the 
whole-hearted support of this Branch 
in any action they may deem fit to 
take." 

Nominations were taken for the 
positions of General Officers and 
Executive, Delegate to Annual Fed-
eral Conference and A.L.P. Dele-
gates. 

Judging from number of nomina-
tions received there should be a keen 
tussle for official positions and it is 
the earnest desire of all members 
that a strong and enthusiastic team 
will be elected as it appears that 
there are strenuous times ahead in 
the industrial arena and the best 
brains will be required to success-
fully combat the reactionary forces 
arrayed against us. 

We must be prepared to fight not 
only in the interests of locomotive 
men, but in the interests of the 
workers generally and despite the 
warnings of pessimists that our 
standard of living must be lowered 
to pay interest to bond-holders, let 
us not forget that our first duty is 
to ourselves and we must not be 
led away by the sentimental plati-
tudes of the capitalistic press that 
are functioning in the interests of 
one class only. 

A number of cleaners are still 
"standing down" and it is proposed 
by Commissioners to call applications 
for Engine-cleaners from ranks of 
surplus Permanent Tradesmen. We 
have already protested to Chief Com-
missioner and Minister for Railways 
and we are hopeful that with the 
advent of the wheat harvest that 
all our members will be working 
again. In the meantime we are 
doing all we can to alleviate distress 
amongst men "standing clown." 

The fifth report of the State Super-
annuation Board has been issued and 
is available for any financial member 
to peruse and as there is a good 
deal of information contained therein, 
each and every member is advised to 
read it.—W. LEWIS. 

MATTERS FINALISED WITH Mr. 
STAMP, SUPT. OF LOCO 

RUNNING. 
Driver Carrigg, Ballarat, protest 

against caution for losing time 
Windermere and Lynton Junction, 
4/6/30. 
Matter fully investigated. Driver 

Carrigg booked. Engine steaming 
badly on account of jet pipe being 
choked. Leading Hand Fitter 
Stevenson reports jet ring in good 
order before being burnt out. 

Departmental Officers consider 
Carrigg's reports misleading, as 
hoppers were full of ashes, due to 
ashpan slides not working. Carrigg 
did not book slides for attention. The 
Driver with whom Carrigg changed 
over kept good time, but as soon as 
Carrigg took charge, he commenced 
to lose time. 

Not prepared to alter previous de-
cision. 

Driver H. Ashford, North Melbourne, 
protest against caution and record 
for derailment of engine at Carrum = 

 10/6/30. 
Matter investigated by Board of 

Inquiry. Stationmaster, Guard and 
Driver have all been cautioned. 

Not prepared to alter previous de-
cision, as consider Ashford did not 
exercise reasonable care in observing 
position of points before moving 
engine. 

Driver Barron, Moe, protest against 
caution for stalling, Thorpedale, 
2/6/30, due to engine slipping and 
brakes on two trucks taken up too 
tight. 
All papers in connection with this 

case have been lost by the Depart-
ment, and as caution was only a local 
one, there is no record against 
Barron. 

Cannot obtain duplicate reports, so 
case dropped. 

Complaint by Electric Train Drivers 
that on July 1st Fogmen were not 
on duty on the Frankston line, 
when fog conditions existed. 
Matter too old to be investigated, 

but in any case where the Driver con-
siders a Fogman should be on duty, 
it is his duty to at once bring the 
matter under notice at the next sta-
ion he arrives at. 

Fireman T. Myers, North Melbourne, 
G.48, derailment Melbourne Yard. 
Matter investigated. Consider that 

Myers was to blame for not keeping 
a sharp look-out. 

Mr. Deasey and Fireman Myers 
have viewed the point of collision, 
and satisfied that Myers was to 
blame. 

Myers fined 5/-. 

Driver Gillies, Dimboola, appeal 
against fine of 5/- for not taking 
prompt measures to affect tem-
porary repairs to engine when run-
ning passenger train Dimboola to 
Serviceton on 17/4/30. 
Gillies did not appeal to Board of 

Discipline, but further information 
supplied by him has been investi-
gated, but not prepared to alter pre-
vious decision. Gillies notified to 
this effect. 

Protest against instructions issued at 
Korumburra that bunkers of pas- 
senger engines were to be over- 
loaded to the extent of 10 cwt. 
Mr. Headland, District Rolling 

Stock Superintendent, reports that 
Depot Foreman has now been in-
structed that bunkers must not be 
over-loaded. 

Insufficient time for engine require-
ments at Fern Tree Gully on Satur-
days after running 2.25 p.m. Gem-
brook. 
Matter investigated and tests made 

by Mr. Maynard when work was 
completed in 11 minutes. Consider 
15 minutes reasonable time. Old 
time-table allowed 8 minutes, new 
time-table allows 13 minutes, and if 
work cannot be completed in time, 
train will probably be 2 or 3 minutes 
late away. 

Expect Enginemen to do their best, 
but not to take unnecessary risks. 

Protest against X-Class engines run-
ning Melbourne to Seymour and re-
turn, not being permitted to take 
coal at Seymour. 
Tests conducted by Mr. Maynard, 

who reports that there is ample coal 
for the return trip, and does not con-
sider it any hardship for the Fire-
man to shovel a small quantity of 
coal forward on the return trip. 

Not prepared to alter existing 
practice. 

Protest against instructions issued 
that Live Stock trains for New- 
market are not to be examined be- 
fore leaving Melbourne Yard. 
Instructions applied only where 

Live Stock trains arrive Melbourne 
Yard and train engine is detached, 
and pilot engine attached, in which 
case Guard is required to see that the 
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air is through the train, but not neces-
sary for Train Examiner's test to be 
made. If train is broken up, then 
Train Examiner's test should be made. 

Transportation Branch desired that 
brake be not examined on Live Stock 
trucks from Newmarket to Mel-
bourne, but would not agree to this 
suggestion. 

Driver Donohue, Seymour, complaint 
that when running 1 p.m. down 
goods on 3/9/30 was turned 
through Coburg departure along 
passenger lines to South Kensing-
ton, thence back into goods lines, 
although not passed examination of 
reads and signals for passenger 
lines. 
Matter investigated, as it is some-

times necessary for goods trains to 
depart via passenger lines. Instruc-
tions issued North Melbourne that if 
Seymour Drivers are not acquainted 
with roads and signals Pilotman must 
be provided. 

Request that side curtains be pro-
v;ded for Dd engine utilised to run 
Werribee rest job. 
Not prepared to grant request, as 

side curtains may interfere with 
crew keeping sharp look-out, 
especially as there are so many level 
crossings on this line. 

Protest against arrangements made 
by Control for Guard of train to 
act as Pilotman for Driver Can-
ning, of Seymour, when running up 
train Seymour to Melbourne, 
15/9/30; on account of Canning not 
being acquainted with roads and 
signalo from Broadmeadows to 
Melbourne, Guard of train acting 
as Pilotman, and Fireman acting as 
Guard. 
Matter investigated. 	Whole pro- 

cedure was irregular, and not to 
occur agúin. Consider Driver was at 
fault, as he did not object to the 
arrangements that had been made, 
and permitted his Fireman to leave 
the engine. 

Control states that Driver and 
Guard both agreed to the arrange-
ments that were made. 

Driver W. B. Smith, protest against 
relief arrangements being altered 
by Control involving excessive 
hours 18th and 20/9/30. 
Complaints investigated. 	On the 

18th relief crew was held at Flinders 
Street instead of proceeding to Dan-
denong, as the trains crossed at 
Armadale, and it is not the practice 
to affect relief at certain suburban 
stations. 

On 20/8/30 relief was sent by 
"Down" Seymour Paper train, and 
taken out at Broadmeadows instead of 

Wallan. This was necessary, as 
trains crossed at Beveridge, and re-
lief is not effected at Beveridge when 
cut out. 

Papers returned to Driver Smith, 
and informed that there was no 
foundation for his complaints. 

Request that notice be posted at Sey-
mour, for the information of 
enginemen, that crews are not to 
change over at Beveridge when cut 
out. 
District Rolling Stock Superinten-

dent advises that notice posted 
15/10/30. 

Protest against instructions issued by 
Block and Signal Inspector, Ben- 
diigo, that signal on post 22 is to 
be 

 
passed at "Stop" position by 

Driver of last "Up" train Saturday 
nights on account of Signalman not 
being on duty. 
Matter investigated. Arrangements 

now made for train to be divided, and 
placed in Goods Yard in two sections 
to avoid necessity of passing signal 
at "Stop" position. Instructions 
issued 1896 that this signal could be 
passed at "Stop" position, and as this 
order still stands, have taken up with 
Safe Working Officer question of can-
celling the order issued in 1896. 

Driver Brunton, Dimboola, complaint 
of being called from bed to answer 
report respecting delay to train for 
which he was not responsible, 
19/9/30. 
Fitter-in-Charge reports that when 

he sent Caller-up to Brunton's home, 
he did not anticipate that he would 
be in bed. 

Regrets that Brunton was called 
out of bed, but when position was ex 
plained to him, he withdrew his com-
plaint. 

Request that definite time be laid 
down for Engine requirements, 
Ararat Pilot. 
Depot Foreman reports that this 

matter has been discussed with re-
presentatives of the Union, and satis-
factory local arrangements made. 

Request that Maitland Coal be sup- 
plied for Engines running passen- 
ger service between Ballarat and 
Donald and Donald and Mildura. 
As Government has instructed 

Commissioners to use as much State 
Mine Coal as possible, Commissioners 
have decided passenger trains to use 
State Mine Coal in many districts, 
other places mixture of 50 per cent. 
Maitland and 50 per cent. State Mine 
Coal. 

Not prepared to authorise Maitland 
Coal between Ballarat-Donald and 
Mildura, as with State Nine Coal  

schedule running has been maintained, 
and, in many cases, a considerable 
amount of time made up. 

Protest against Super Laborer at 
Warrnambool being utilised for 
firing duty on Pilot by Driver-in-
Charge. 
No knowledge of this being done. 

Will at once have instructions issued 
that Laborer must not be utilised for 
firing duty. 

Request that A2 Engine be booked on 
5.10 p.m. "Up" Milk Train, Sey-
mour to Melbourne, as time-table is 
too fast for Dd Engine. 
Tests conducted by Mr. Maynard, 

who reports the time is a bit tight for 
D1 Engine, but quite all right for 
A2 or D3 Engines. Will see that D1 
Engines are not booked on this train. 

Fireman T. Elliott, North Melbourne, 
caution and record for derailment 
van at Werribee, 5/8/30. 
Reports 	disclose 	that 	Elliott 

examined the van with the Driver, 
and should have noticed that van was 
derailed. 

Not prepared to alter previous de-
cision. 

MATTERS FINALISED WITH 
COMMISSIONERS' STAFF 

BOARD. 
Super Cleaner Weir, Ararat, claiming 

to be paid full pay for time lost 
owing to injuries received on duty; 
off duty 18/6/30 to 11/8/30. 
Further reports obtained, and, as 

light on turn-table had not been 
switched on at time of accident, will 
give Weir benefit of doubt, and 
authorise full pay for all time lost; 
also full pay for the 9 days for which 
he was available for light duty, but 
was only employed for 4z days. 

Fireman Scott, North Melbourne, 
claim for payment one day lost on 
account of injuries received to fin-
gers whilst assisting Guard to un-
load van goods at Riddell station, 
2/9/30. 
Matter now finalised; full pay to 

be  allowed. 

Driver W. Bishop, North Melbourne, 
claim for refund fares paid for self, 
wife and family, on account of pass 
not being available at commence-
ment of annual leave. 
Refunds approved, and amount 

available for Bishop to collect. 

Request that Rosters for Electric 
Train Drivers be available at least 
two weeks prior to coming into 
operation, so as to permit repre-
sentatives of men to compile suit-
able rotation. 
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Matter taken up with Transporta-
tion Branch and Printing Brancn. 
Every effort will be made to have 
Rosters available as early as possible, 
but cannot give definite undertaking 
that they will be available two weeks 
before coming into operation. 

Request that Enginemen be paid 96 
hours each period. 
Not prepared to grant request, but, 

if paid less than 96 hours in one 
period, every effort will be made to 
build the time up to even time over 
two periods. 

Prepared to give same concession 
to Enginemen as given to Trans-
portation employees, that, if worked 
less than 96 hours in the first period, 
will pay 96 hours, but the over pay-
ment must be made up in the follow-
ing period or deducted. 

This suggestion not acceptable to 
Union. 
Protest against instructions issued 

that Pinnaroo crew can be booked 
to rest for less than 8 hours at 
Ouyen. 
Matter reviewed by Commissioners, 

but not prepared to make any altera-
tion, as crew will only have less than 
8 hours' interval when train is run-
ning late. Arrangements for crew to 
be relieved and Engine prepared to 
continue. 
Super Cleaner Shiels, Benalla, claim 

for payment on account of interval 
being less than 8 hours at Bright 
on 4th and 11/7/30. 
As Shiels was temporarily trans-

ferred to Bright, he is not entitled to 
payment of interval time where the  
interval is in excess of 1 hour. Not 
prepared to grant payment for the 
4th, as Shiels travelled passenger 
from Benalla, and was required to 
commence duty the following morn-
ing with less than 8 hours' interval. 

On the 11th, after completing a full 
shift, Shiels was required to return 
passenger to Benalla with an interval 
of over 5 hours. Will pay for this 
interval as special case. 

Fireman Farrelly, Seymour, protest 
against no pay received for time 
lost owing to injuries received on 
duty. 
R.M.O. is very definite that Far-

relly's absence from duty was due to 
complications arising out of an attack 
of mumps, and not due to any injury 
to his back. In view of R.M.O.'s defi-
nite report, not prepared to authorise 
any payment for time lost. 

Electric Train Driver Bartling, no pay 
received, time lost, injuries received 
whilst on duty, same caused by open 
door striking mirror of electric 
coach. 

As Bartling was not to blame for 
accident, full pay allowed. 

Cleaner Parker, Ararat, and Cleaner 
Monte, Wodonga, not yet paid al-
lowance whilst employed upon 
Fuelman's duty at Ararat and 
Wodonga. 
Matter now finalised. Papers for-

warded to C.M.E., with instructions 
to arrange payment to bring rate up 
to minimum rate of Fuelman when 
employed for full day on Fuelman's 
work. 
Acting Driver Jennings, Mildura, not 

yet paid driving rate whilst em-
ployed firing at Ouyen, although 
transferred to Ouyen to fill full 
time driving vacancy. 
Papers now located, and instruc-

tions issued for Jennings to be paid 
driving rate for all time worked fir-
ing from three months prior to date 
of application until date of transfer 
from Ouyen. 

Fireman Collins, North Melbourne, no 
pay received, time lost owing to in-
juries received on duty. 
Matter now finalised; full pay ap-

proved for all time lost. 

Super Cleaner Stokes, Geelong, no 
pay received, time lost owing to 
injuries received on duty, 4th Sep-
tember, off duty till 1st October. 
Pay Sheet for full pay now for- 

warded to Geelong. 

Electric Train Driver Duckett, appeal 
to Superannuation Board against 
decision of R.M.O. that he is not 
permanently incapable of perform-
ing his duties as Electric Train 
Driver. 
As Superannuation Board's Doctor 

has certified that Duckett is per-
manently incapable of performing his 
duties, Commissioners have agreed to 
Duckett's retirement as from 
29/9/30, and pension authorised by 
Superannuation Board. 

MATTERS FINALISED WITH Mr. 
COULTHARD, ACTING CHIEF 

CLERK, C.M.E.'s BRANCH. 

Driver T. Michell, North Melbourne, 
G48, for riding in first-class car-
riage when travelling to relieve, 
27/6/30, after being refused per-
mission by Stationmaster, Flinders 
Street, to ride in first-class com-
partment. 
Reports conflicting. Stationmaster 

and Ticket Checker very definite that 
Michell was instructed to ride in 
second-class compartment. 

Michell to be cautioned with record. 

Electric Train Driver Kellam, protest 
against junior man utilised to re- 

lieve Altona Drivers for annual 
leave. 
Matter investigated. Two Drivers 

at Altona, where annual leave com-
menced on 6th September. Kellam 
not utilised, as arrangements had 
previously been made for Kellam to 
relieve the four Drivers at Ringwood 
for annual leave commencing on 14th 
September. 
Fireman Newton, North Melbourne, 

application to be exempted from 
rest jobs on account of illness of 
wife. 
Application 	granted, 	providing 

Newton agrees to come off Goods 
Roster for time being. 

Protest against "available for rest 
job groups" being removed from 
Goods Roster, North Melbaurne, 
and request that amended Roster 
not be put into operation on Mon-
day next, but held over for a fort-
night, to enable further conference 
between representatives of the 
Union and Department to be held 
at North Melbourne. 
Matter discussed at length. Mr. 

Harris, C.M.E., and Mr. Stamp, Supt. 
of Loco. Running, visited North Mel-
bourne, and, after conferring with 
Departmental Officers, decided that 
Amended Goods Roster must com-
mence on following Monday. 

Matter taken to Commissioners' 
Staff Board, but decision for Roster 
to be put into operation upheld by 
Staff Board. 

Protest against Roster in operation 
at Yarram, which does not give 
sufficient interval for rest between 
shifts, and too many broken shifts. 
Roster to be amended and sub-

mitted to men for consideration be-
fore being put into operation. Pre-
sent Roster introduced at short notice 
owing to cancellation of trains. 

Electric Train Drivers Duncombe and 
Kellam claim to be paid four hours 
when required to travel to out-
stations Saturday night, to under-
take duty on Sunday morning. 
Claims granted, and amount due 

now paid. 

Super Cleaner Penhall, Ballarat, pro-
test against no reply received in 
reference to personal interview 
with Assistant C.M.E., account of 
not being selected for position of 
Rail Motor Driver. 
As this is a personal matter, reply 

has been forwarded direct to Cleaner 
Penhall. 

Super Cleaner Penhall, Ballarat, claim 
to be paid increased rate, account 
of completing five years' service as 
a Cleaner. 



November 6, 1930 THE FOOTPLATE. October-November, 1930 	 173 

Records show that Penhall will not 
have completed five years as an adult 
Cleaner until 10/2/31, so not yet en-
titled to increased rate when cleaning. 

Rail Motor Driver Chapman, Whittle- 
sea, request that transfer be held 
over until such time as appeal to 
Commissioners has been heard. 
Chapman's transfer cannot be held 

over later than 13th October, as quite 
a number of other transfers are in-
volved, and no date fixed for hearing 
of appeal by Commissioners. 

Driver Cassidy, Traralgon, application 
for retirement on account of failing 
R.M.O. 
As Cassidy is not prepared to ac-

cept anothgr position, his retirement 
has been recommended, and papers 
forwarded to Superannuation Board 
for payment of pension. 

Protest against proposed transfer of 
Enginemen from Colac. 
Matter investigated. As there are 

now surplus Enginemen at all Depots, 
not proposed to transfer any men 
from Colac at present, but if further 
cancellations take place it may then 
be necessary to transfer men from 
Colac. 
Proposed transfer of crews from El-

more on account of reduced train 
service. 
Arrangements now made—one crew 

to remain at Elmore, and one crew 
to be transferred to Cohuna. This is 
in the nature of an experiment, and 
will depend upon work offering as to 
how long the crew will remain at 
Elmore. 
Fireman Dunn, North Melbourne, 

claim for payment additional time 
when travelling various places 
attached to Permanent Relieving 
Staff. 
Claim investigated. 	Dunn to be 

paid additional 29?: hours. 

Protest against employees from Way 
and Works Branch being utilised 
for coal stage work at North Mel-
bourne, and requesting that the 
Super Laborers previously employed 
on coal stage be recalled to duty, 
and., failing this, that Super 
Cleaners, who are standing down, 
be given preference for this work. 
Matter investigated. Arrangements 

made for Way and Works Branch 
men to be returned to their own 
Branch, and the Super Laborers who 
have been employed for many years 
on coal stage at North Melbourne, to 
be recalled to duty. 

Driver Dick, Wangaratta, claim for 
payment of expenses when trans- 
ferred Donald to Woomelang for 
two weeks and then transferred to 

Wangaratta. 
Not prepared to grant claim, as 

Dick deiinrtely stated that he did not 
intend to shift his family to Woome-
lang, and he was granted the Wanga-
ratta job on condition that no ex-
penses would be paid for the short 
period he was at Woomelang. 

Employees working on coal grab and 
steam shovel not yet had 1930 leave 
whilst other employees are being 
compelled to take 1931 leave. 
Will have matter investigated, and 

see that these employees are booked 
off for 1930 annual leave. 

Application from Cleaners working on 
coal stage at North Melbourne to 
be supplied with overcoats, in 
accordance with provisions of 
award. 
Matter submitted to Staff Board, 

who ruled that clause of award re-
ferred to applies to Fuelmen only, and 
not to Cleaners when working on 
coal stage. 
Fireman Tansey, North Melbourne, 

application for transfer to Ararat 
account of illness of family. 
Tansey to be transferred to Ararat 

on October 16, providing his examina-
tion by the R.M.O., on October 15 is 
satisfactory. 
Super Cleaner P. L. Jones, application 

for six months' leave of absence 
with conservation of seniority 
rights. 
Cannot grant extended leave to 

Supers, but Jones' seniority will be 
conserved while he is standing down, 
and he will not be recalled to duty 
until his services are required. 

Complaint that overtime is being 
worked at Woomelang whilst Super 
Cleaners are standing down. 
Time Books examined for period 

ended 27/9/30, which show highest 
time paid 12 days 5 hours. 

Will instruct Driver-in-Charge that 
overtime is to be booked off, and 
Supers who are standing down to be 
recalled to duty whenever work is 
available. 

Complaint of overtime being worked 
at Echuca whilst Supers are stand-
ing down. 
Time Books examined, which show 

that for two periods excessive over-
time was worked whilst Cleaners were 
not working full time. 

Fitter-in-Charge instructed to give 
this matter special attention, and to 
book off overtime so as to provide 
work for Super Cleaners. 

Request that Enginemen when com-
mencing annual leave have their 
shift arranged so as to finish not 
later than 7 p.m. on day prior to 
commencing leave. 
Instructions forwarded to all  

Depots to endeavour to arrange shift 
for early finish on day prior to com-
mencing leave. Suggest that men 
concerned remind Office Staff day or 
so prior to commencing leave so that 
best arrangements can be made. 

Driver Campion, Mornington, protest 
against junior man being appointed 
to the position of Driver at Wanga-
ratta. 
As Driver Campion Has written 

direct to Minister of Railways, report 
has been submitted to Minister who 
will no doubt furnish a reply to Driver 
Campion. 
Driver Ludwig, North Melbourne, 

complaint of late notification when 
shifts are altered. 
North Melbourne instructed that 

earlier notification must be sent so as 
to avoid complaints of this nature 
arising in the future. 

Fireman Hickey, Sale, protest against 
transfer to Dimboola. 
Matter investigated. Cannot alter 

position, as three crews are to be 
transferred from Sale on account of 
reduced train service. The only Fire-
man to remain at Sale is Fireman, 
Higgins, who is a married man, with 
six children, whilst Hickey, although 
senior, is a single man. 

Will arrange for Hickey to be 
granted 1931 annual leave, and see if 
it is possible for him to resume duty 
at some place other than Dimboola. 
Eventually decided Hickey to resume 
duty at Walhalla. 

Protest against proposed alteration 
whereby Electric Train Drivers' 
Assistants will be signed off duty at 
North Melbourne instead of Joli-
mont. 
Matter now finalised. No alteration 

to he made to existing practice, as 
arrangements have now been made for 
Electric Train Drivers' Assistants to 
sign on and off at Princes Bridge. 

Driver Falls, Stawell, claim to be paid 
driving rate shift worked firing ac-
count of junior man, Driver Bond, 
being utilised to run 2.45 a.m. goods 
to Stawell, owing to Bond living at 
Stawell. 
Not prepared to grant claim as 

Falls was not on duty when train 
ordered, and even if Bond had not 
lived at Stawell, Falls would not have 
been called for this train. 

Driver Perry, Geelong, claim for 
additional expenses for various 
days whilst relieving at Port Fairy. 
Matter investigated. Instructions 

issued that payment of expenses be 
adjusted as Perry has been underpaid. 

Acting Fireman Drummond, Won-
thaggi, claim to be paid firing rate 
whilst employed cleaning account 
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of being appointed to full time fir-
ing position. 
Claim to be allowed, and adjust-

ment made three months prior to date 
of application, this to apply until date 
of Federal Award being set aside by 
the Full Arbitration Court. 

Complaint that enginemen living at 
Stawell, but working at Ararat are 
receiving • preferential treatment to 
the disadvantage of enginemen liv-
ing at Ararat. 
Matter investigated. Depot Fore-

man reports no justification for com-
plaint as enginemen living at Stawell 
take their turn, according to seniority. 
If definite instances of disability arc 
given, each case will then be investi-
gated. 

Acting Fireman Dickson, Echuca, 
claim to be paid firing rate whilst 
employed cleaning 17th and 26/9/30, 
as appointed to full time firing 
position. 
Instructions issued that Dickson is 

to be paid firing rate for all time 
worked cleaning until date of award 
set aside by Full Arbitration Court. 

Request that pay for Enginemen be 
available at Ararat at 11 a.m. in-
stead of 12 noon. 
Depot Foreman reports pay avail-

able 11.30 a.m. Suggests that matter 
be discussed with representatives of 
Branch when every effort will be 
made to have pay available at 11 a.m. 

Fireman Waterman, Ballarat, com- 
plaint of not being permitted to 
nominate the day upon which he 
would be booked off duty on account 
of working on Sunday, 28/9/30. 
Depot Foreman reports that it was 

not practicable to book Waterman off 
on the day he desired, as five men 
wanted to be booked off on that par-
ticular day. Every effort made to book 
the men off on the day they nominate, 
but this is not always possible owing 
to fluctuations in traffic. 

Request that passenger running be-
tween Ballarat and Donald be in-
cluded in the passenger roster and 
worked around by all Special Clasp 
Drivers. 
C.M.E. not prepared to agree to this 

proposal, as he considers better re-
sults obtained by having two selected 
men for the passenger running be-
tween Ballarat and Donald. 

Fireman Cameron, Mount Gambier, 
complaint of under-payment, period 
ended 11/10/30. 
Commisioners now direct that out-

station men, where there are two 
crews or less, are to have their time 
built up to 96 hours each period, but 
any time paid and not worked is to 
be carried forward and used as a set-. 
off against overtime worked in any 
subsequent period. 

(Copy of instructions sent Depots 
and supplied to Union.) 

Fireman Heim, Swan Hill, protest 
against notice of transfer whilst 
junior Firemen are retained at Swan 
Hill. 
As Heim is a single man, consider 

less hardship for him to be trans-
ferred than a married man. It is 
necessary to reduce the number of 
crews on account of reduced train ser-
vice. Heim to be utilised to work off 
annual leave, and by that time it may 
be possible to retain his se rvices at 
Swan Hill. 
Driver McCormack, Nyora, protest 

against junior man being appointed 
to position of Driver at Tocumwal. 
Driver Dakin, appointed to this 

vacancy, as he, Dakin, had to be com-
pulsorily transferred from his pre-
vious location owing to reduced train 
services. McCormack filling full time 
driving position so promotion not in-
volved. 
Fireman Hamilton, Korong Vale, pro-

test against notice of transfer whilst 
junior men are to remain at Korong 
Vale. 
Matter 	reviewed. 	Instructions 

issued that as all Firemen are married 
men, the junior man  is to transfer, 
and Hamilton is to remain. 

Fireman Swanwick, Ballarat, applica-
tion for transfer to Woodend, on 
account of being compulsorily trans-
ferred front Daylesford owing to re-
duced train service. 
Arrangements made for Swanwick 

to be transferred to Woodend, but hey 
will not be paid expenses if unable to 
obtain house accommodation, as he 
states he does not propose to transfer 
his family from Daylesford. 

Fireman Toohey, who is a single 
man and was recently compulsorily 
transferred from Seymour to Wood-
end, to be returned to Seymour. 

Fireman Sutherland, Korong Vale, 
application for retirement on ac- 
count of failing R.M.O. 
Commissioner have approved of 

Sutherland's retirement as from 
16/9/30, and pension authorised by 
Superannuation Board. 

Request that additional work be given 
to Donald enginemen so as to avoid 
transfer of additional men. 
Every effort made to provide work 

for Donald men. Would be pleased to 
investigate any concrete proposals 
submitted by the men. To avoid 
transfers Donald men are being 
booked on 1931 leave. 

Complaint that although Cleaners are 
standing down at Woomelang, cer-
tain men have not yet had 1930 
leave. 
Fireman Jenkins only man who has 

not yet had this year's leave. Arrange-
ments now made for him to commence 
annual leave. 

AUSTRALIAN FEDERATED 
UNION OF LOCOMOTIVE 

ENGINEMEN. 

(Victorian Division.) 

NAMES AND ADDRESSES OF 
BRANCH SECRETARIES FOR 

YEAR 1930: 

Ararat:—Mr. R. James, High-street. 
Ballarat. — Mr. W. Whitworth, 61P 

Lyons-street. 
Bendigo.—Mr. V. Collins, Havltn-

street. 
Benalla.--Mr. B. Taylor, Mitchell -st. 
Central.--Mr. W. Lewis, 36 Sandown- 

road, Ascot Vale, W2. 
Colae.—Mr. C. Goudy, Hart-street. 

Dimboola. — Mr. T. Zock, Eller-
man-st. 

Donald.—C. Morrison, Walker -st. 
Echuca.—Mr. E. Mattson, 

75 Annesley-street. 
Geelong.—Mr. R. Ellis, 12 Isabella -st., 

Geelong West. 

Hamilton. — Mr. W. Philpott, Sedg-
wick-st. 

Jolimont.—Mr. J. Crough, 27 Epsom-
road, Kensington, W.1. 

Korumburra.—H. Boarder, Queen-st. 
Maryborough.—W. Dellar, 60 Napier-

street. 
Mildura.—Mr. E. J. Hyatt, Seventh 

Street. 
Seymour.—Mr. J. J. Vidler, Butler -st. 
Traralgon.—Mr. A. Lewis, Mabel -st.  
Wonthaggi.—Mr. J. M. Drummond, 

South Dudley Post Office. 

Wodonga.—Mr. G. Lynch, Havelock-
street. 

Warragul.—Mr. F. J. McKee, Pt  xw-e-

aysnu . 

GENERAL OFFICERS AND 
EXECUTIVE MEMBERS 

FOR YEAR 1930. 

GENERAL OFFICERS. 

President: Mr. R. Matheson. 
Vice-President: Mr. J. Allan. 
Treasurer: Mr. N. V. Pout. 
General Seretary: Mr. W. C. H. 

Collins. 

EXECUTIVE MEMBERS. 

North Melbourne. — Messrs. H. 
Devene, A. E. Dawson, R. Fitzgerald, 
L. Lynch, F. Myers, N. Puller, F. T. 
Rolfe, W. T. Williames, W. Lewis, T. 
Dawson, W. Bishop. 

Jolimont. — Messrs. W. Glenn, D. 
Henderson, W. Regan, K. Shaw. 
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Tasmanian Division fostered by all Parties but such can 
not be created in the men's minds by 
either Circular 30/3 or other Iron-
Heel methods. 

BUSHRANGER METHODS BY THE 
TASMANIAN RAILWAYS 

COMMISSIONER. 

Members of the Union have ere 
this been supplied with the most 
notorious document ever issued by a 
Tasmanian Railways Commissioner 
not excepting any instructions issued 
in the active days of Port Arthur 
when the only Tasmanian Railways 
were wooden vehicles propelled by 
man power. This instruction is Circu-
lar 30/3, the contents of which are 
now so well known as to not need re-
printing here. 

The undoubted cause of the creation 
of such Circular is "No Tasmanian 
Railway Commissioner has ever had 
such a chance before to exercise the 
autocratic and unfettered powers that 
at present exist, and no Tasmanian 
Commissioner has ever before had in 
power a Government so actively zeal-
ous in its desires and endeavours to 
smash the conditions of the workers 
as the present McPhee- Government." 

Members should remember that 
this is practically the same Govern-
ment (with exchange of Portfolios) 
that in past years endeavoured to re-
pudiate the decisions of the Railway 
Classification Board that was estab-
lished by them. They are still running 
true to form of past years, for, by 
Circular 30/3 they are reducing the 
rates and conditions of Railwaymen 
below what their own tribunal (the 
Railways Classification Board) decided 
was fair and reasonable and which 
other Commissioners adopted and 
operated in respective years. 

Circular 30/3 clearly exposes what 
gluttons the Bosses are for it sets out 
that Enginemen are expected to secure 
Board at out depots etc. for 3/- per 
day while Bosses (such as Inspectors 
and Heads of Departments) are al-
lowed to expend four to six times 
such amounts Surely they must be 
gluttons or else .Enginemen are ex-
pected to starve themselves, The 
Commissioner and his Officers can put 
whichever interpretation they like 
best on the above typical comparison. 
Another comparison is: Men only to 
be paid for actual time worked 
(clause '7) and so if a Fireman with 
10 years service etc. is employed 
driving for L hour he only gets L an 
hour and is paid the balance of the 
time at the lower rating. No recog-
nition for qualifications, service etc. 
Compare such with that meted to 
officers and consider how much the 
McPhee Government and  the  Com-
missioner could save if they only 
Paid the £2000, £800 etc, per annum 
to various officers while they were 

actually performing the highest 
functions and paid the Basic Wage 
while they were walking about. It 
would hurt such officers just as much 
and no more than it hurts the men, 
it would be unjust, but, at least, it 
would be equitable, and in the years 
to come there would not be so many 
officers keeping awake at night won-
dering how they could further reduce 
the standard of recognition for the 
responsible duties required of Loco-
motivemen. 

Surely it is a wonderful mind that 
can literally express in circular forni 
an outward appearance of a drop of 
from 5 to 725. per cent for Locomotive 
men to reconcile the decrease with 
the 8 1/3 to officers and then also 
operate a system that for instance 
gives to a driver on the West Coast 
a drop of 9L per cent (without con-
sidering loss of Sunday or penalty 
rates) while officers on 7 and 8 
hundred a year and over stop at the 
8 1/3 reduction, 

Consider the recent outcry of the 
Government and the Commissioner 
when the men would not agree to 
rationing while the Depts. Officers 
were using the double headed penny 
cf reduction claims plus rationing. 
The Government and the Commis-
sioner then said that the men's ac-
tion was forcing retrenchment of 
other men. Their lack of sincerity is 
exposed at its true value by Circular 
30/3 for the Commissioner and the 
Government having the power to 
ration work and so re-employ the re-
trenched men have not done so but 
have reduced wages and imposed 
conditions that will probably create 
further retrenchment. On the Rail-
ways at the present time is a system 
that can pick and has picked men 
unfairly from their jobs. The case of 
Chamberlain and the secret reports 
of the Locomotive Foreman at Laun-
ceston are associated with such as 
shown in a letter from the Commis-
sioner and it is just as well for all 
concerned to realise the position. 
This paper is in existence to express 
the views of Enginemen throughout 
the State and it is certainly the com-
monly expressed view at the present 
time that Locomotive men will do 
all in their power to secure justice 
and also at the first opportunity rele-
gate the McPhee Government and its 
autocratic administrators into their 
proper place, for, at the present time 
there is not room in this Island for 
autocrats whether Government or 
Administrative, or Union. There is 
need for the best understanding and 
reasonableness being created and 

Insurance 
In accord with the Legal opinion 

copy of which is included herein, 
members are advised they need not 
complete additional Reg. Insurance 
that has been demanded of them. 
Any member who so desires can of 
course voluntarily increase his policy 
but the opinion provides he cannot 
legally be compelled. 

INCREASING RAILWAY 

INSURANCE POLICIES, 

Copy of Legal Opinion. 

INSURANCE.—Rule 198 governs 
the question of the duty of the Com-
missioner to compel an officer or em-
ployee to insure 

The onus is on the Commissioner 
to prove that such an officer or em-
ployee is actually receiving £300 and 
under £400 per annum before it be-
comes obligatory upon the latter to 
insure for an amount over £200.  

The Rule does not lay down that 
such an obligation devolves upon an 
employee if he becomes entitled to 
daily wages, the aggregate of which 
-if-he worked the maximum number 
of working days in the year—would 
bring his yearly earnings between 
the annual sums mentioned. 

Obviously in my opinion there is a 
defect in the Rule—the quantum of 
an employee's annual earnings can-
not be determined until the year ex-
pires. 

I can see no authority either ex-
pressed or implied for any officer to 
apply a Rule in the manner suggested 
by the Solicitor-General. 

I think it is begging the question 
to say that such an officer must make 
a calculation—that apparently invol-
ves a departure into the realms of 
uncertainty—and is no proper way 
to cure an apparently faulty rule. 

It seems to nie that if the Com-
missioner desires insurances to be 
effected as suggested, the rule should 
be altered to give him the necessary 
authority so to do, or  he  should 
advance the premium on the extra 
cover desired, and if the. employee's 
proved earnings should warrant it, 
then he should obtain a refund when 
the annual total is ascertained, and 
not before. 

Perhaps the Rules of the A.M P. 
Society's Industrial Insurance scheme 
would solve the difficulty. 

(Sgd.) W. Hutchins. 



176 	 October-November, 1930 THE FOOTPI ATE. November 6, 1930. 

       

       

Report of Deputation to Chief Me-
chanical Engineer on Thursday, 
October 2nd by President and Di-
visional Secretary, 

(1) Re load table. The C.M.E. sta-
ted Fingal and Western Tables now 
finalised. Western had recently been 
finalised by Loco Inspector who had 
recommended increases on the first 
submissions after taking into con-
ideration road features. 

The D V. Line and Main Line tables 
had been sent out on 21/1/29 and 
N.E. Line on 7/2/29 and he would 
take the matter up to see why they 
were not issued to the men. 

(2) Repairs to round House. Laun-
ceston. The matter was now finalised 
to be proceeded with. 

(3 Re shortage 	of cleaners 
Hobart. The C.M E did not know of 
any reason why there should have 
been a shortage in Hobart on 17/9/30 
as the depot had its full complement 
of staff and enquiries would be 
made, 

(4) Coal Supplies etc. The C.M.E. 
stated N.0 Coal had been supplied 
to Herricks. 

The L Engine was only to be used 
on No. 15 and 20 Western in special 
cases as Garratts were unsuitable for 
such trains owing to their limited 
coal and water resources to cope with 
work offering and their slowness in 
shunting. It was intended to con-
fine so far as possible Q engines to 
Nos. 15 and 20 and use the L's on 
the Fingal Branch where they have 
done better work. 

(5) Re Age limits of Locomotive 
Officers. It was not the intention of 
the Department to keep men on 
beyond their age limit. So far as the 
present officers were concerned, tie 
official records of the Department 
(which was what they had to go on) 
taken from Main Line records showed 
the age of southern officer as dating 
from 5/9/1867 and northern officer 
27/2/1868. 

(6) Inquiries would be made in re-
spect to Lubricator plugs not being 
uniform as they should be. 

(6a) Re spring bolts on L engine 
the trouble should now bé rectified 
as the bolt had now been fitted with 
a 3/8 pin to prevent it cutting and 
working out, 

(7) Q2 trouble re light and vacuum 
was probably due to scale shifting in 
boiler since engine had come out of 
shops and this circulating system 
installed on this engine would prob-
ably make such trouble more pro-
nounced for a couple of weeks. 

(7a) Re derailment to Q2 the boxes 
had regulation clearance and the sole 
reason of derailment was due to a low  

part in the road. The engine had de-
railed twice in the same place, bu t . 

no trouble had been experienced else-
where even though the engine had 
been run on sharper curves, etc. 

(8) Re notice to retrenched clean-
ers The cleaners who could not re-
ceive notice in time to have prescribed 
fortnight's notice had been given ad-
ditional time, such as V. Wilson. 
Some of the cleaners actually got one 
day less than fortnight's notice, but 
this was caused solely by reason of 
the notices being held in the office 
awaiting the turn of events at that 
time, for it was not desired to issue 
notices to later have to cancel them. 
They were withheld in the interests 
of the men concerned, 

(9) Re M2. The valves had been 
taken out and two new rings fitted, 
and the Loco Inspector now reported 
that the engine was giving satisfac-
tory service. 

(10) Re vacuum brake. Possibly 
the standard of 18 inches minimum 
was too high for practical working, 
and if so the Rules should be 
amended, and he would look into the 
matter. 

(11) The C M.E. agreed to later 
confer with Union , representatives 
when in Hobart at some suitable time 
in respect to coaling facilities at 
Hobart, as it was considered the mat-
ter could be more adequately and 
efficiently discussed and considered at 
the scene of operations. 

(12) Will make enquiries why oil 
cups for glands have been removed 
from engines. 

(13) Will enquire into the matter 
of signals being put in most suit-
able place when alterations are at any 
time being made, and will investigate 
Union views as to why Bridgewater 
sinal was not left in the most suit-
able position after bridge repairs 
•sire completed. 

(14) The Union representatives en-
quired where did the members stand 
in respect safe working rules that 
still existed in the rule book but which 
had not been operated since shortly 
after the Golconda smash. and it was 
asked that if the rules were unsafe 
to be operated that they be cancelled 
to so prevent anyone operating them 
to so avoid delays of hours to trains 
as for instance occurred to No. 62 
train at Ross on 26/9/30. The C.M.E, 
promised to have enquiries made into 
such matters. 

(15) Leave without pay refused to 
Driver Scanlon. The C.M.E. stated 
that only verbal application was made 
to the Foreman, and it should have 
been made in writing so it could be 
sent on to him The Foreman refused 
the verbal request because he was 
short of men at that time due to a 
couple of drivers being on sick leave,  

and it was not proposed to use senior 
firemen if by doing so such men be-
came due for rating under clauses 3 
B. Where any such leave could 
reasonably be arranged in ordinary 
circumstances, it would be favourably 
considered if any man made proper 
written application. 

(16) Re accumulated leave due to 
Cleaner Milbourne. Under ordinary 
circumstances this would have been 
given on his arrival from Herricks, 
but it had been delayed due to cleaner 
being required for sick relief at St. 
Mary's, and as soon as the relief man 
returned the leave would be given. 

(17) Re outside men being given 
p-eference on coal stage work at 
Launceston to cleaners who had been 
retrenched. The men employed had 
been doing such casual work for a 
considerable time, and one of them 
had been so engaged for several 
years, and he was a married man 
with seven children. and was entitled 
to the fullest consideration, 

(18) Union agreed to supply ad-
dresses of all retrenched cleaners for 
future consideration if any vacancies 
of a casual or permanent nature 
occurred, but the C M.E. stated that. 
all men retrenched should renew the 
application for employment so they 
would be properly on record for con-
sideration. 

(19) Re payment to Fireman with 
10 years' service. The C.M.E. stated 
the Secretary for Railways had ad-
vised that in cases of reduction to 
firemen due to retrenchment of 
cleaners, if such men were not liable 
to be required to drive they were not 
to be paid. 

(20) Re excessive hours. 	The 
C.M E. submitted a proposal for 
working main line to avoid excessive 
hours. Such proposal has been re-
ferred to Branches concerned in a 
separate letter. 

(21) Re overtime worked at Devon-
port and Wynyard for period ending 
6th September. The overtime was 
largely made up in both cases of 
Sunday time, Penalties and Driver in 
Charge allowances and adjustments 
from previous periods. 

(22) The cause of excessive hours 
on rail special was due to altered 
traffic arrangements that the Loco 
Department were not advised of in 
time to make arrangements to avoid 
the excess. 

Re hours on the North Eastern 
Goods due to loading or unloading 
rails. The matter would be again 
taken up with traffic to guard against 
excess work being put on this train, 
and possibly it could be arranged to 
better regulate the work on the mid-
week conditional train. 

E. M. Cunningham. 
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