
TELL  THE BOYS TO PULL TOGETHER 

PROGRAMME  CHANGED TWICE 
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Our Programs may be 
equalled but 

Cannot be Beaten 

UNITED WE STAND 
DIVIDED WE FALL 

UNIONISTS, you know what the 
above means. Whether you are in the 
Railways Service or any other calling, 
UNIONISM and all it stands for de-
serves your UNITED SUPPORT. If 
you do not give it, then you are help-
ing the other side and all it stands 
for, i.e., Cheap Labour and Sweated 
Conditions. The Theatrical Em-
ployees' Association have fought hard 
in the Arbitration Court for what it 
has got; help them to keep it. 

Never in the history of Australia 
has the necessity for Unity been 
greater. So pass the word to the 
boys and your families to 

Support The Loco. 

WEEKLY  

Victoria Street, NORTH MELBOURNE 
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The Footplate Executive  Report  to 1930 Annual 

Conference "They are slaves who will not dare 
All wrongs to right, 
All rights to share." 

MANAGERIAL NOTES 
"The Footplate" is published 

monthly. 
All Branch Secretaries and Execu-

tive Officers are empowered to act as 
agents for this journal. Hand your 
contributions, name and address to 
them. We do the rest. 

'Phone, F. 2235. 
Literary.—To ensure publication 

contributions must be in not later 
than 19th of each month Branch 
reports should be in the hands of 
Editor as soon as possible after the 
monthly meeting. Write on one side 
of paper only. 

Subscribers should see that "The 
Footplate" is sent to their private ad-
dress, and not to Loco. Sheds. Sub-
scribers will be held responsible for 
any failure of delivery due to change 
of address. They should notify Post .1 
authorities of any altered address, 
and forward same also to their 
Branch Secretary. 

JOIN THE 

Loco Self=Denial Fund 

The Executive has pleasure in pre-
senting a report containing a brief 
resume o a few of the many acti-
vities undertaken on behalf of mem-
bers during the past twelve months. 

For the whole of the time, we have 
been engaged in a strenuous defen-
sive fight, to maintain existing  rates 
and standards, but within the last 
few days, we have had a severe set 
back by the decision of the Full Ar-
bitration Court to set aside our 
Award. This is referred to, later on 
in the Report. 

It is not possible to give particu-
lars of the numerous matters handled 
by the Executive, the results of which 
have been conveyed to Branches, 
and the individuals concerned, by 
means of correspondence, News Let-
ter, and the "Footplate." Details of 
any of these matters will be gladly 
explained at the request of any Dele-
gate. 

Affiliation with Melbourne Indus-
trial Clinic: After giving the matter 
earnest consideration, your Executive 
decided to affiliate with The Mel-
bourne Industrial Clinic, which was 
established for  the purpose of im-
proving the general health of Union-
ists, their families and dependants, 
by supplying the best professional 
dental and optical treatment at 
reasonable fees. 

Quite a number of both metro- 

politan and country members and 
their dependants, have availed them-
selves of the benefits of the Clinic, 
and speak most highly of the treat-
ment received. 

The Clinic is staffed by highly 
qualified professional men, and any 
member in need of treatment should 
first consult the Superintendent of 
the Clinic before deciding to under-
go treatment at any other place. 

Although the Clinic has only been 
established for a short period, addi-
tional benefits have been made avail-
able owing to the support received 
from Unionists. 

At a meeting of the Directors on 
20th September, it was decided to 
form a Special Children's Clinic to 
enable members' children, up to the 
age of fourteen years, to obtain both 
dental and optical treatment free of 
charge, a nominal charge of 2/- being 
made for material used in fillings 
and a nominal charge of 2/6d. for 
material for glasses, the only condi-
tion being that the children must at-
tend between 9.30 a.m. and 12 noon, 
Saturdays excepted. 

Superannuation: The State Super-
annuation Fund is in a sound finan-
cial position The last Financial 
Statement issued, showed the posi-
tion of the Fund as at 26/9/30 to be 
as follows:— 

RECEIPTS. 

NO ENTRANCE EEE. 

CONTRIBUTIONS 
	

9d. WEEK 

BENEFITS 
	

£2-10 WEEK 

DEATH LEVY 1/- PER MEMBER 

Over 1000 Members have joined this 
Fund. 

Gnat a RULE BOOK on joining. 

DO IT NOW AND HELP 

YOURSELF. 

T. DAWSON. Secretary_ 
19 Tennyson Street, Seddon W 11 

ASSIT YOUR BRANCH 

SECRETARY BY PAYING 

YOUR CONTRIBUTIONS 

Contributions from Officers- 
1 Railway Contributors .. .. 

2. All other contributors 	.. 

Consolidated Revenue .. .. .. .. .. 

Interest on Investments .. .. .. 

Interest on Assurance Premiums .. 
Re-payment of Assurance Premiums 

Assurance Premiums .. .. 

Refunds .. .. .. .. .. .. 

Balance—Investments 	.. 

Cash in hand .. 

£1,167,601 13 8 
773,309 18 3 £1,940,911 11 11 

864,931 5 6 
223,937 18 3 

53 11 5 
753 17 1 

£3,030,588 4 2 

£1,957,260 0 0 
26,638 16 8 

£117,494 8 1 
864,931 11 11 £982,426 0 0 

3,828 11 4 
60,434 16 2 

1,983,898 16 8 

£3,030,588 4 2 

PAYMENTS. 

Pensions and Retrenchments- 
1. Fund Account .. .. 

2. Consolidated Revenue 
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The sum of £982,426.0.0 has been 
pain in pensions ana on account of 
retrenchments, or which amount the 
Government paid £2íB4,031:11:11 and 
the N'und £11Y,494:8:1. 'l'he interest 
earned was more tnan sufficient to 
pay the Nuna's proportion of pen-
sions. Railway pensions, incluamg 
those in respect of widows and 
cnildren, authorised to the 30th June 
last, numbered 3,134, while such 
pensions paid on account of non-
railway contributors numbered 1,164. 
Total pensions granted to that date 
was 4,208 and the number then in 
force was 3,677. 

Matters arising out of Super-
annuation continue to take up a con-
siderable amount of the time of the 
Executive and General Officers, and 
there are fresh cases continually 
arising of retirements and assistance 
required by widows of deceased mem-
bers. 

No progress whatever has been 
made with the suggested amend-
ments submitted to various Premiers 
by the Joint Superannuation Com-
mittee, and it appears to be the ac-
cepted policy of the Government, that 
no amendments will be placed before 
the House for consideration, until the 
first quinquennial investigation has 
been completed and the Actuary's 
report available for consideration. 
. Quite a number of members have 

failed in color sense during the past 
twelve months, and in more than one 
case, determined efforts were made 
by certain Departmental Officers to 
prevent members exercising their 
undoubted right to retire on account 
of not being able to perform the 
duties of their particular job. 

In all cases where the members 
desired to retire, the Board eventually 
agreed to retirement upon full pension. 
In other cases, where members pre-
ferred to remain in the service and 
to accept some other position, posi-
tions were found, but unfortunately, 
in all but one case, at reduced rates 
of pay. 

The booking off of Sunday duty 
has resulted in many Drivers, , both 
steam and electric, having to drop 
from the seventh to the sixth salary 
group, which means a reduced pen-
sion upon retirement. 

Complications arose with the Elec-
tric Train Drivers, as although an 
instruction was issued for Sunday 
time to be booked off, this could not 
be done, as there were not sufficient 
trained men available. Following upon 
various interviews with Departmen-
tal Officers, it was decided that, for 
Superannuation purposes, the men 
should not be treated as regularly 
rostered "off duty" until 1st July. 

Between the date that the instruc-
tion was issued for the booking off 
of Sunday time, and the date upon 
which Sunday time was actually 
booked off, two of our Comrades—
R. Hunter and J. Bath—retired on 
account of failing the R M.O. 

THE FOOTPLATE. 

The Commissioners strongly re-
commended that pension of seven 
units be paid in each case, but the 
Superannuation Board declined to 
authorise payment, upon the grounds 
that the new roster came into oper-
ation early in January, and although 
the roster was not effective, it had 
to be regarded as a basis of deter-
mining salary for Superannuation 
purposes. 

Appeals were lodged to the Board, 
and after hearing the representa-
tions made by Messrs. Bath and Hun-
ter, assisted by Mr. C. Collins, the 
Board decided to refer the full file 
to the Crown Solicitor for his opinion, 
as to whether the Board could legally 
authorise payment of pension of 
seven units. The Crown Solicitor has 
not yet given an opinion. 

Amendments to Commonwealth 
Superannuation Act: During May of 
this year, information was received 
that the Commonwealth Government 
proposed amending its Superannu-
ation Act, in various directions. 

One suggested amendment was to 
provide that a pensioner who had 
been retired on account of physical 
or mental incapacity to perform his 
duties, could be re-called to suitable 
duty at a salary not less than two-
thirds of the salary he was receiving 
at the time of retirement. 

As the Victorian Act was copied 
largely from the Commonwealth Act, 
and knowing that "his duties" cases 
were not viewed with favor in cer-
tain quarters, it was felt that, if 
this proposed amendment were 
agreed to by Federal Parliament, it 
may be used as an argument to make 
a similar amendment to our State 
Act. 

Action was therefore taken to 
bring the matter under notice of 
various Members in the Federal 
House, also the Commonwealth Divi-
sion of our Union, and Common-
wealth Service Organisations. 

Comrade G. Richardson, Railway 
Representative upon the State Super-
annuation Board, took a most active 
interest in this matter, and after 
considerable amount of correspon-
dence with Federal Members and the 
Minister in charge of the Bill, he 
eventually visited Canberra, with 
the result that, after an interview 
with Cabinet, the Prime Minister 
agreed to delete this proposed amend-
ment, and the Commonwealth Act 
remains similar to our State Act, as 
regards retirement if unable to per-
form "his duties." 

In connection with this matter, 
valuable assistance was rendered by 
Comrades R. V. Keane, M.H.R., and 
J. B. Chifley, M H.R. 

The "his duties" Section in the Act 
is of vital importance to our mem-
bers, and it is apparent that, to re-
tain this right, it will require our 
unceasing vigilance, especially when 
any suggested amendments are un-
der consideration by Parliament. 
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Mr. W.. C. H. Collins' Pension or 
Superannuation Fund: On account of 
the General Secretary, Mr. W. C. H. 
Collins, not being able to make satis-
factory arrangements for further ex-
tended leave from Railways Depart-
ment, the Superannuation Scheme, as 
agreed to by previous Conferences, 
was commenced as from 1st January, 
1930. 

The. General Secretary elected to 
contribute for the maximum number 
of units permissible (six). The fort-
nightly contributions paid by the 
Union amount to g1/5/3, whilst the 
Secretary pays 14/l1d. All contribu-
tions are paid into a Trust Account, 
in the Commonwealth Savings Bank. 
The amount to the credit of the Fund 
at 30/9/30 was £40/7/4, which in-
cluded 4/- interest. 

A Life Assurance Policy upon the 
life of the General Secretary with 
the A.M.P. Society for the sum of 
£1000 was taken out to safe-guard 
the Fund, in the event of the early 
death of the Secretary. The annual 
premium for this policy amounts to 
£53/4/2. 

Board of Discipline Cases: .Since 
last Conference, it has been necessary 
to defend more than the usual num-
ber of cases before the Board of Dis-
cipline, several arising out of charges 
of passing signals at "stop" posi-
tion. 

The first big case was that of 
Driver Williams and Fireman Dodge, 
North Melbourne, who were reduced 
to the position of Hostler and Cleaner 
respectively, for indefinite periods, for 
passing signal at "stop" position at 
Tooradin on 25/12/29, causing colli-
sion between goods train and passen-
ger train which was standing at 
Tooradin station. 

The appeal lasted two days, and 
Board upheld the appeals with the 
result that the Driver and Fireman 
were re-instated in their former posi-
tions. This is the first time in history 
where an appeal of this nature has 
been upheld by the Board. 

The cases were conducted by Mr. 
Corr for the Driver and Mr. C. Col-
lins for the Fireman. 

The next case was that of Driver 
Green and Fireman Hinchcliffe of 
Seymour, who were reduced in status 
for indefinite periods, (Driver Green 
to the position of Driver on pilot en-
gine, and Fireman Hinchcliffe to 
position of Cleaner) for passing 
down home signal at Seymour at 
"stop" position when in charge of 
5.30 p m. Down Sydney Express on 
1/1/30, and colliding with rake of 
empty cars in Seymour yard, caus-
ing considerable damage to rolling 
stock and track, also injury to a num-
ber of passengers. 

The Appeals were heard at Sey-
mour, and lasted for two days. The 
decision of the Board was to dismiss 
the appeal of Driver Green, but to 
modify the punishment of Fireman 
Hinchcliffe who was reduced to posi- 

„•. 
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tion of Fireman on goods work for 
period of six months. 

Driver Green exercised his right of 
appeal to the Commissioners, but the 
Commissioners dismissed the appeal. 

Mr. Corr conducted the case for 
Driver Green, and Mr. C. Collins for 
Fireman Hinchcliffe. 

In this case, many instances of ir-
regular working of signals in Sey-
mour yard were brought under notice, 
but the Board evidently believed that 
the system could not fail and was 
not prepared to accept the sworn evi-
dence of Driver Green and Fireman 
Hinchcliffe—that the signal in dis-
pute was at the "proceed" position. 

The next case which involved pass-
ing of signal at "stop" position, was 
that of Driver Harry and Fireman 
Sutherland of Bendigo. Driver Harry 
was reduced to position of Fireman 
for an indefinite period, and Fireman 
Sutherland fined £5 for passing the 
home signal at "stop" position at 
Elmore on 26/5/30. 

In this case, it was largely a ques-
tion as to whether the engine crew 
could obtain a reasonable view of th e . 
signal on account of a fog which was 
existing at the time. 

The appeal was heard at Elmore 
and occupied three days . 

The decision of the Board was to 
modify the punishment, Driver Harry 
being reduced to the position of Fire-
man for six months, and in the case 
of Fireman Sutherland, the fine re-
duced from £5 to £3. 

Mr. Corr conducted the case for 
Driver Harry and Mr. R. Matheson 
for Fireman Sutherland. 

Another case involving signals, 
was that of Driver Collopy and Fire-
man Slavin of Geelong, who were 
charged with passing a signal at 
"stop" position at Little River on 
4/7/30. Driver Collopy was fined £5 
and Fireman Slavin 10/-. 

Prior to Driver Collopy being 
officially notified of the decision, he 
was retired from the service on 
account of failing in vision, so the 
Department was not able to collect 
the amount of the fine. 

Fireman Slavin has appealed to 
the C.M E. for further consideration, 
but did not exercise his right of ap-
pealing to the Board of Discipline. 

In this case, there are remarkable 
features, as the Driver, Fireman and 
Guard, are most definite that the 
signal was at the "proceed" position, 
and the Station Master admitted 
pulling off all signals for the train. 
The S.M. was also fined in connection 
with this matter. 

Another case which occupied the 
Board for four days, was that of Rail 
Motor Driver Chapman of Whittle-
sea, who was reduced to the position 
of Second Class Rail Motor Driver, 
for various charges, arising out of 
permitting a school boy to perform 
various duties at Whittlesea, and for 
withholding evidence before Depart-
mental Board of Inquiry. 

Fireman Elliott of Whittlesea was 
fined £3 for permitting the boy to 
assist in taking water, and also as-
saulting the boy, by dipping his head 
in a bucket of water. 

Driver Dalton was fined for per-
mitting the boy to ride upon engine, 
and permitting his Fireman to as-
sault the boy. 

The case was a remarkable one, 
and notwithstanding definite denials 
by Chapman, Elliott and Dalton,  -the 
Board dismissed the appeals, evi-
dently believing the evidence of the 
school boy in preference to that of 
numerous Railway employees. 

Driver Dalton did not exercise his 
right of appeal to the Board of Disci-
pline . 

Rail Motor Driver Chapman has 
exercised his right of appeal to the 
Commissioners, but the appeal has 
not yet been heard. 

Mr. Corr conducted the case for 
Rail Motor Driver Chapman, and Mr. 
R. Matheson, for Fireman Elliott. 

Amended Arbitration Act: The 
Federal Elections of 1929 were fought 
mainly upon the question of the pro-
posals of the then Prime Minister, 
Mr. S. M. Bruce, to abolish the sys-
tem of Arbitration for the preven-
tion and settlement of industrial 
disputes. The people, in no uncertain 
manner, demonstrated that they de-
sired the principle of Conciliation and 
Arbitration to be continued. 

The Scullin Government lost no 
time in endeavouring to give effect 
to the mandate received from the 
people and with a view to securing 
the opinion of both the industrial 
and political section of the working 
class movement, suggested that a 
Conference be held, and that the con-
sidered opinion of this Conference 
would be accepted by the Government 
as the voice of the movement upon 
this important subject . 

The A.C.T. U. as the industrial sec-
tion, convened a Conference at which 
representatives of both the Division 
and the Federal Union were in at-
tendance, and agreed to a certain line 
of action. 

The Federal Executive of the A.L.P. 
arranged for an Inter-State Confer-
ence, which was held at Canberra, 
and proposals similar to those 
adopted by the A.0 T.U. were agreed 
to by A.L P. Conference. 

These proposals were eventually 
submitted to the Prime Minister and 
Cabinet, and in many respects, were 
acted upon when the amendments to 
the Arbitration Act  were placed be-
fore the House of Representatives, 
although it was realised that the 
whole of the recommendations could 
not be given effect to as it would 
have meant the entire scrapping of 
the amending Bill by the Senate. 

Serious trouble was experienced 
when the amendments were placed 
before the Senate and it appeared as 
if a deadlock would be reached, but  

arrangements were made for a meet-
ing of Managers of both Houses, to 
endeavour to reach a satisfactory 
settlement and as a result of this 
meeting, the amended Bill was 
passed and has since become law. 

Once again the value of having 
members in close contact with the in-
dustrial and political movement was 
demonstrated as when the amending 
Bill was before both Federal Houses, 
Comrades A. S. Drakeford M.L.A. 
(Federal President) and M. Duffy, 
Secretary of the Melbourne Trades 
Hall Council, were at Canberra upon 
various occasions, and it is safe to 
say that these two Comrades played 
an important part in the negotiations 
which took place with the Cabinet. 

Under the amending Bill, the prin-
ciple of Conciliation is well to the 
fore, and has to be tried out, if so 
desired, by either Party to a dispute 
before the Case comes on for hearing 
before a Judge in the Arbitration 
Court. 

Settlement of disputes by concilia-
tion has been the accepted policy of 
the Union for many years, and we 
are hopeful of being able to demon-
strate, in the very near future, that 
Conciliation Committees will provide 
a means for the more prompt and 
less costly settlement of industrial 
disputes which must arise between 
the Union and Commissioners from 
time to time. 

Arbitration Court: Matters • in con-
nection with Arbitration Court pro-
ceedings, have been complicated on 
account of recent happenings. 

The further hearing of the General 
Claim before His Honor, Judge 
Drake-Brockman, for increased wages 
and improved conditions, was making 
material progress, and had reached 
the point of evidence for both the 
Union and the Commissioners for all 
States being completed, with the ex-
ception of the evidence of the Chief 
Witness for the New South Wales 
Commissioners, Mr. Bailey, when pro-
ceedings were interrupted by the 
Commissioners making application 
for drastic variations to the existing 
Award. 

At the same time, application was 
made by the Union for the appoint-
ment of a Conciliation Committee, 
under the provisions of the amended 
Conciliation and Arbitration Act, so 
that the Committee could deal with 
all disputes arising between the Com-
missioners and the Union. 

A Committee was eventually ap-
pointed, consisting of— 

For the Commissioners- 
Mr P. Carolan, Victoria. 
Mr. P. Pendergast, New South Wales. 
Mr. V. Allan, Commonwealth. 
Mr R. Proctor, Tasmania. 
Mr. P. Cherry, South Australia. 

For the Union— 
Mr. A. S. Drakeford, M L.A. (Fede-

ral President). 
Mr. J Galvin, Federal Secretary 
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Mr. C. Collins, Victoria. 
Mr. • W. Ainsworth, M L.C. (New 

South Wales). 
Mr. H. George, M.L.A., (South Aus-

tralia). 
This Committee has met upon seve-

ral occasions, but could not reach an 
agreement upon any of the matters 
in dispute. 

As the Conciliation Commissioner 
has not power to alter the Basic 
Wage the Committee agreed to state 
a case to the Full Arbitration Court 
for determination, as to what alter-
ation, if any, should be made to the 
method of determining and applying 
the Basic Wage. 

When the Commissioners' applica-
tion for variations could not be heard 
by the Full Court, on account of the 
appointment of the Conciliation Com-
mittee, the Commissioners then made 
application to have the Award set 
aside. 

After argument extending for 
several days, during which the Com-
monwealth Government intervened 
for the purpose of opposing the ap-
plication to have the Award set aside, 
the Court decided by a unanimous 
decision, to set the Awards aside, 
with the exception of Basic Wage 
and Standard Hours. 

This is a big blow to the Unions, 
and an appeal has now been lodged 
to the High Court. 

Following upon the Court's deci-
sion to set aside the Award, an im-
mediate joint deputation from the 
A.R U. and our Union was arranged 
to wait upon Minister of Railways, 
who was requested to instruct the 
Commissioners to continue the exist-
ing wages and conditions until such 
time as the State Government had re-
viewed the position and the appeal to 
the High Court had been determined. 

The Minister was not prepared to 
grant the request, but undertook to 
strongly recommend to the Govern-
ment, that this should be done, as in 
his opinion, it would be necessary 
for the Government to determine this 
matter, and if favorable to our re-
quest, to issue an Order in Council 
for the guidance of the Commis-
sioners. 

The present position is that, with 
the exception of the Basic Wage and 
Standard Hours, we have not the 
protection of any Arbitration Award, 
but are under the Classification 
Board's Award and Departmental 
Regulations for wages and condi-
tions. 

At the last meeting of the Con-
ciliation Committee on 6th October, 
the Commissioners' representatives 
made application for all claims be-
fore the Committee to be dismissed 
upon the grounds—that the Full Ar-
bitration Court had decided to set 
aside the existing Awards—so that 
the Commissioners would be free of 
the Arbitration Court Award re-
strictions for at least twelve months. 

The Union was not prepared to 

agree to this suggestion, as although 
the Award has been set aside, our 
general claim against the Commis-
sioners and the Commissioners' coun-
ter claim against the Union is still 
before the Committee, and in accord-
ance with the provisions of the Act, 
must be determined by the Concilia-
tion Commissioner in the event of an 
agreement not being reached. 

The Committee has adjourned un-
til the High Court has decided the ap-
peal against the setting aside of the 
Awards, providing the decision of the 
High Court is given within three 
weeks. 

Altona Case: In addition to placing 
evidence before the Arbitration 
Court, in support of our General 
Claim, advantage has been taken of 
the Court proceedings, to ventilate 
many purely local grievances, where 
it was felt that the Department was 
unfairly attempting to interfere with 
the established rights and privileges 
of members. 

Unfortunately, the Court did not 
give definite decisions in all the 
cases, although the fact of ventila-
ting the various matters, certainly 
had a restraining effect upon the 
Departmental Officers. 

One case which was definitely 
cleared up, was in relation to time 
allowed to Electric Train Drivers who 
were required to travel to Altona by 
the last train, each Saturday night, 
to undertake duty on Sunday morn-
ing. The Department was only al-
lowing actual travelling time, forty 
minutes, whereas it was contended 
that this was a separate shift, and 
four hours should be allowed under 
the provisions of the "Minimum Al-
lowances" of the Classification 
Board's Award. 

After unsuccessfully negotiating 
with the Department for several 
months, and obtaining legal advice, 
it was decided, as an alternative to 
taking legal proceedings, to adopt 
the Commissioners' suggestion—to 
submit the matter to His Honor 
Judge Drake-Brockman, in chambers 
for interpretation, each side to abide 
by the decision, and should the deci-
sion be in favor of the Union, it 
would be applied retrospectively. 

After hearing argument, His 
Honor, decided in favor of the Union, 
and although this decision was given 
on 26th May, 1930 there are still cer-
tain claims that have not yet been 
cleared up by the Department. 

Arising out of this decision, the 
Department altered the method of 
working the Altona Sunday shifts, 
and it is not now necessary for an 
Electric Train Driver to travel to Al-
tona each Saturday night. 

Following upon this decision, the 
Commissioners agreed to pay four 
hours travelling time in cases where 
it had been necessary for Electric 
Train Drivers to travel to other out-
stations by the last train to under- 

take duty the following morning. The 
arrears of payment have been ad-
justed and received by the members 
concerned. 

Rationing: On the 9th September, 
the Minister of Railways, the Honor-
able J. Cain, M.L.A., convened a Con-
ference of representatives of all 
Organisations having members em-
ployed in the Railway Service, to 
discuss matters affecting Railway 
employment. The President, Mr. R. 
Matheson, and General Secretary, Mr. 
C. Collins, attended the Conference. 

After explaining the unsatisfactory 
financial position of the Railways, and 
the State in general, the Minister 
suggested, as an alternative to further 
dismissals, that the Unions should ` 
agree to a system of rationing to the 
extent of half day per week, or, where 
rationing could not be affected on a 
weekly basis, that the employees 
should take a maximum of four weeks' 
leave, without pay, during the twelve 
months. The Minister was definite that 
the suggestion was an emergency one, 
which he personally would not favor 
under normal conditions. 

No decision was reached at this Con-
ference, as the representatives de-
sired to consult their members. 

Further Conferences were held, 
when it was explained by the Minis-
ter that the rationing proposal had 
been endorsed by the State Parlia-
mentary Labor Party, and, if agreed 
to, it was thought that the Govern-
ment would be able to force the 
Commissioners to withdraw claims 
for variations of Awards that were 
at present in course of hearing before 
the Arbitration Court, also that the 
rationing, which would be for a year 
or so, would cut dismissals by ap-
proximately 95 per cent, but would 
not prevent further regressions. 

The decision of members was una-
nimously against any rationing 
scheme, the view being taken that 
it would be unwise to surrender any 
of the rights obtained under the 
Guarantee Clause of the Federal 
Award. The Minister was notified 
to this effect, and therefore, we have 
not been present at subsequent Con-
ferences that have been held between 
the Minister and representatives of 
those Unions who are prepared to 
accept a form of rationing. 

The three largest purely Railway 
Unions—"The Australian Railways 
Union," "Salaried Officers," and our 
own Union, are strongly opposed to 
any rationing scheme. 

The rationing scheme suggested 
by the Minister was viewed by your 
Executive with a certain amount of 
distrust, as the Minister definitely 
stated that he thought the Commis-
sioners could be forced to withdraw 
their claims for reduced wages and 
there would be very few further dis-
missals, if rationing were agreed to. 
But, in the Arbitration Court, Mr. 
Menzies, K.0 , who was appearing 
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for the Commissioners, stated that, 
even if rationing were agreed to, it 
would not be of any financial benefit 
to the Commissioners, and the Com-
missioners would still prosecute 
their claims for reduced wages and 
dismissals, and regressions would 
also take place. 

Again, the Minister informed the 
Conference that ' unless something 
was done to curtail expenditure, the 
deficit for the present year would be 
about £1,000,000. But, if steps could 
be taken to reduce the deficit to be-

, tween £400,000 and £500,000, the 
Government would be satisfied. Yet, 
in the Arbitration Court, the evidence 
given was that the estimated deficit 
for the year, without any reductions 
in wages, other than a slight anti-
cipated reduction in the basic wage, 
was £280,000, which included £40,000 
Sale Tax. 

Minister of Railways: During the 
year, our relations with the Minister 
of Railways, Mr. J. Cain, have not 
been satisfactory. 

When interviewed by representa-
tives of the Union, upon several mat-

ters, particulars of which have been 
conveyed to members through the 
News Letter and "Footplate," he 
gave certain replies to the deputa-
tion, but when official replies were 
received by correspondence, they 
differed greatly from the replies to 
the deputation. 

At the deputation, Mr. Cain made 
certain statements, especially re-
garding the position of Electric 
Train Drivers, which caused your 
Executive great concern. It was 
eventually decided to refer the 
whole of the matters to the Central 
Executive of the A.L.P. for investi-
gation, as it was considered the re-
plies received and the views ex-
pressed by Mr. Cain, were contrary 
to the principles of the Party. 

The A.L.P. agreed to receive a de-
putation consisting of four members 
of the Executive, and also arranged 
for Mr. Cain to be in attendance. 
This deputation took place on the 
6th June, and after hearing the 
views of the Deputation and Mr. 
Cain's explanation, it was decided 
that the President and Secretary of 
the A L P. should confer with Mr. 
Cain respecting matters in dispute. 

Although this Conference was held 
early in July, an official reply was not 
received until 6th October, and it is 
disappointing to have to report that,  

with the exception of one Item, there 
is to be no variation to the previous 
decisions. (Copy of correspondence 
will be placed before Conference). 

Arising out of the deputation to 
the  A.L.P. Executive, the Minister 
was again interviewed upon other 
matters, but at a Conference of re-
presentatives of Railway Unions, 
called by the Minister, the question 
of our dispute with the A L P. Exec-
utive was raised by the Minister, 
who became most vindictive in his re-
marks to our General Secretary, and 
accused him of untruthfulness, and 
dishonorable conduct, by having a 
copy of official papers in his posses- 
sion, at the A.L.P. Executive Meet-
ing. 

When a report of this Conference 
was submitted to the Executive, it 
was decided to request the Minister 
to substantiate the charges made 
against Mr. Collins, or to withdraw 
same. 

The Minister denied accusing Mr. 
Collins of untruthfulness, and made 
certain threats of victimising our 
members. 

Deputations and General: During 
the year, the usual number of depu-
tations have waited upon the Minis-
ter of Railways, Commissioners and 
other Departmental Officers. The 
number of grievances handled have 
not decreased, it still being neces-
sary for the President and General 
Secretary to visit Head Office every 
Friday, for the whole of the day, as 
well as upon other days, upon urgent 
matters which are forwarded for at-
tention. 

Injury Pay cases continue to con-
stitute an important section of the 
work of the Executive. Quite a num-
ber of cases have been satisfactorily 
adjusted after representations have 
been made to the Commissioners' 
Staff Board, the period of absence 
ranging from a few hours to several 
months. In fact, in one case, which 
has just been finalised, the unfor-
tunate member has been on injury 
pay for over twelve months, and has 
now been compensated in accordance 
with the provisions of the Workers' 
Compensation Act. 

There is an increasing tendency by 
the Department to restrict the cases 
in which full pay is allowed, and it 
cannot be brought too prominently 
under notice that the first report 
submitted, in connection with an ac-
cident, is most important, and should 
contain full details of the nature of 
the injury, and cause of mishap. The 
report must also be made out prior 
to leaving duty. 

Continuous efforts have been made 
to provide work for our Super- 

Cleaners, and whilst we have met 
with a lair measure of success, the 
position is deplorable. The Depart-
ment is losing the services of trained 
men, which will result in Drivers 
raving to take inexperienced men on 
the footplate during the busy sea-
son, and the Department will be put 
to considerable unnecessary expense 
ay the increased consumption of coal. 

Members, generally, took a keen 
interest in the Federal and State 
Elections held towards the end of 
last year. Valuable assistance, both 
of a personal and financial nature 
was rendered to the selected Labor. 
Candidates by the Division and its 
members. This, in a small measure, 
helped to achieve the great victory 
for Labor. 

The outstanding incident of in-
terest to our members, in the State 
Elections, was the return of our 
Federal President Mr. A. S. Drake-
ford, to the Essendon Seat, where he 
increased his majority from nine hun-
dred in the previous election to three 
thousand in the last election. 

Annual Conference is meeting at a 
most opportune time, as on account 
of losing the protection of the Arbi-
tration Court Award, Conference will 
be in a position to lay down some 
definite policy for the future guid-
ance of the Executive, as, arising 
out of the Court's decision, there are 
very many complicated matters to be 
determined. But, with the continued 
loyal support of the Branch Officers 
and members generally, your Execu-
tive is not deterred by the many 
problems which confront it. 

In conclusion, the Executive de-
sires to place on record its apprecia-
tion of the valuable services ren-
dered by the Branch Officers, partic-
ularly the Secretaries, as it is realised 
the bulk of the work, especially in 
country centres, falls upon the 
shoulders of the Branch Secretary, 
and without the loyal co-operation of 
country members, it would be futile 
for your Executive to continue to 
fight for the protection of our rights, 
and the general advancement of the 
Working Class Movement. 

Trusting that the deliberations of 
Conference will mark further pro-
gress for the Union, 

On behalf of the Executive, 

(Sgd.) C. COLLINS, 
General Secretary. 
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At30/6/27 At30/6/27 At30/6/28 
(i year) 

Contributors- 

At30/6/29 At 30/6/30  

Female 	.. 	.. 	.. 3,942 4,097 4,301 4,362 4,483 
Males 	.. 	.. 	 .. 	 .. 25,511 28,529 28,087 27,684 27,232 

Total 	.. 	. 	 .. 	 .. 29,453 32,626A 32,388 32,046 31,715B 
Entrants during year 4,542A 1,196 1,019 938B 

Exits during year- 
RPtirements pension 529 555 561 517 
Deaths 	. 123 126 123 105 
Resignations, Dismissals, 

717 753 677 647B 

1,369 1,434 1,361 1,269 

Pensions granted during 
year- 

Normal 	.. 	.. 	.. 	.. 	.. 320C 230 256 295 302 
Illhealth 	.. 	.. 	.. 	.. 	.. 228C 407 311 251 208 
Widows 	.. 	.. 	 .. 	 .. 	 .. 156C 141 135 156 161 
Children 	.. 	.. 	.. 	.. 167C 127 156 142 149 

Lapsed during year-D. 
Normal 	.. 	. . 4 20 16 30 28 
Illhealth 	.. 	.. 14 60 54 90 90 
Widows .. 	.. 6 6 11 12 
Children .. 	.. 6 28 44 39 63 

Total in force- 
Normal 	.. 	. . 1,305 
Illhealth 	.. 	.. 1,097 
Widows 	.. 	.. 714 
Children 	.. 	.. 561 

Annual Liability (E)- 
Fund 	.. 	.. 	.. 	.. 	.. 	.. £4,071 £15,133 £25,551 £35,063 £45,034 
Consolidated Revenue 	.. £18,697 £35,481 £54,623 £73,336 £92,348 
Railway Revenue 	.. 	.. £46,743 £96,317 £135,684 £169,070 £200,323 

G. Richardson 
22/9/30 
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Superannuation 
AUSTRALIAN FEDERATED 

UNION OF LOCOMOTIVE 
ENGINEMEN. 

The fifth Annual Report of the 
State Superannuation Board discloses 
nothing sensational. The Fund is being 
steadily augmented just as was an-
ticipated by the promulgators of the 
scheme. No epidemics have occurred 
to cause either abnormal deaths or 
retirements through invalidity-as a 
matter of fact it will be observed 
that retirements through invalidity 
are becoming more normal. "His 
duties" cases are still coming under 
the purview of the Board and like 
the poor are always likely to be so. 
Nevertheless when analysed there is 
nothing abnormal about them. The 
first quinquennial investigation is in 
hand and it is considered Mr. Jack-
son, who is making the investigation, 
will have his report ready about 
April or May of next year. It is 
useless to attempt to forecast what 
that report will say. The statistics 
hereunder extracted from the Board's 
Report are interesting and will give  

readers a chance of hazarding an 
opinion as regards the future. 

At 30th June, 1930, the face value 
of stock was £1,867,000 and the total 
interest earned amounted to £176,100. 

Comments. 

A.-The large increase in con-
tributors in 1927 was due to appoint-
ments in the Railways on 4/4/27. 

B.-In the Education Department 
there are always many resignations 
owing to marriage of female teachers 
and likewise appointments to fill 
these vacancies. 

C.-It would be naturally expected 
that a very large number of pensions 
would be granted at the  inception of 
the Superannuation scheme. 

D.-It will be observed the idea 
that pensioners die quickly is quite 
out of accord with the actual facts. 

E -It will be observed that the 
Fund expenditure and that of Con-
solidated Revenue is approaching the 
fifty-fifty basis.  

(Victorian Division.) 

GENERAL OFFICERS AND 
EXECUTIVE MEMBERS 

FOR YEAR 1930. 

GENERAL OFFICERS. 

President: Mr. R. Matheson. 
Vice-President: Mr. J. Allan. 
Treasurer: Mr. N. V. Pout. 
General Seretary: Mr. W. C. H. 

Collins. 

EXECUTIVE MEMBERS. 

North Melbourne. - Messrs. H. 
Devene, A. E. Dawson, R. Fitzgerald,, 
L. Lynch, F. Myers, N. Pullar, F. T. 
Rolfe, W. T. Williames, W. Lewis, T. 
Dawson, W. Bishop. 

Jolimont. - Messrs. W. Glenn, D. 
Henderson, W. Regan, K. Shaw. 

NAMES AND ADDRESSES OF 
BRANCH SECRETARIES FOR 

YEAR 1930: 

Ararat.-Mr. R. James, High-street. 
Ballarat. - Mr. W. Whitworth, b19 

Lyons-street. 
Bendigo.-Mr. V. Collins, Havlin-

street. 
Benalla.-Mr. B. Taylor, Mitchell -st. 
Central.-Mr. W. Lewis, 36 SandowD-

road, Ascot Vale, W2. 
Colac.-Mr. C. Goudy, Hart-street. 
Dimboola. - Mr. T. Zock, Eller-

man-st. 
Donald.-Mr. W. F. Allen, Wood-st. 
Echuca.-Mr. E. Mattson, 

75 Annesley-street. 

Geelong.-Mr. R. Ellis, 12 Isabella-st., 
Geelong West. 

Hamilton. - Mr. W. Philpott, Sedg-
wick-st. 

Jolimont.-Mr. J. Crongh, 27 Epsom-
road, Kensington, W.1. 

Korumburra.-H. Boarder, Queen-et. 
Maryborough. - Mr. F. Bacon, 76 

Inkerman-street. 
Mildura.-Mr. E. J. Hyatt, Seventh 

Street. 
Seymour.-Mr. J. J. Vidler, Butler -st. 
Traralgon.-Mr. A. Lewis, Mabel-st. 
Wonthaggi.-Mr. J. M. Drummond, 

South Dudley-street. 
Wodonga.-Mr. G. Lynch, Havelock- 

street. 

Warragul.-Mr. F. J. McKee, Peace- 
00/1141110. 
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Arbitration Court 
Proceedings 

AWARDS SET ASIDE. 
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Conciliation Committee 
ADJOURNED PENDING HIGH COURT APPEAL. 

Events before the Arbitration 
Court have moved rapidly during the 
last week or two. The Application by 
the Railway Commissioners of Vic-
toria, New South Wales and Tas-
mania to have the Award set aside 
was before the Full Arbitration Court 
on Wednesday, 10th September, and 
continued until October 1st when the 
Court reserved its decision. 

On Saturday, 4th October the par-
ties were called together and the 
Full Court delivered a unanimous 
Judgment setting aside the Award. 
The Judgments are lengthy docu-
ments, and have been published in 
full in the Daily Press. The reasons 
given by each Judge were to the 
effect that on account of the general 
depression—due largely to Railway 
deficits—existing in each of the 
States of the Commonwealth, the 
Commissioners should be free, for 
the time being, from Arbitration 
Court Award restrictions in order to 
enable them to make adjustments in 
the Wages and Conditions of their 
employees, with the exception of 
standard hours of work and the basic 
wage. These two items have not been 
set aside by the Court. 

Following upon the Full Arbitra-
tion Court's decision to set aside the 
Awards, immediate arrangements 
were made by the Unions concerned 
to appeal to the High Court against 
sane. Although Judgment was given 
on the 4th October, the Judges had 
not signed the necessary order that 
is required to be filed with the appli-
cation to Appeal to the High Court. 
A remarkable feature of this was 
that the Commissioners derived the 
full advantage of the setting aside 
of the Award from the day following 
the Court's Judgment, yet the Court 
did not sign the necessary documents 
to enable the Appeal to be promptly 
lodged so the Appeal was lodged on 
16th October without the order 
signed by the Judges and it is ex-
pected that the High Court 
will hear the Appeal within the next 
few days In the event of the Appeal 
to the High Court being successful, 
the decision to set aside the Award 
will be cancelled, and the Awards 
will once again operate. Those en-
titled to the benefits of the Award 
would also be entitled to an adjust-
ment during the period that the 
Awards were not in operation. 

The first meeting of the Railways 
Locomotive Running Wages Staff Con-
ciliation Committee, appointed under 
the provisions of the amended Com-
monwealth Conciliation and Arbitra-
tion Act, was held at the Arbitration 
Court, Melbourne, on Wednesday 24th 
September, the Parties being repre-
sented as follows:— 

For the Commissioners— 
Mr. P. Carolan, Victoria. 
Mr. P. Pendergast, New South Wales. 
Mr. V. Allan, Commonwealth. 
Mr. R. Proctor, Tasmania. 
Mr, P. Cherry, South Australia. 
For the Union— 
Mr. A. S. Drakeford, M.L.A. (Federal 

President). 
Mr. J. Galvin, Federal Secretary. 
Mr. C. Collins, Victoria. 
Mr. W. Ainsworth, M.L.C. (New South 

Wales). 
Mr. H. George, M.L.A (South Aus-

tralia). 
Mr. E. H. Coneybeer, Chairman, 

opened proceedings, and explained the 
matters to be considered by the Com-
mittee and suggested that they be con-
sidered in the following order:— 
Commissioners' Application to vary 

existing Awards. 
1. Deletion of Powers' Sixpence 

from Basic Wage and altered 
method of determining Basic 
Wage. 

2. Reduction of existing wage 
margins, by 25 per cent. 

3. Application for abolition of 
penalty rate for Sunday duty 
and overtime. 

4. Abolition of "Good Conduct" 
Holidays. (New South Wales 
only). 

5. Suspension of increments. 
6. Abolition of Guarantee Clause 

of Award to permit of ration-
ing. 

7. Claims and counter claims for 
new Award by Union and Com-
missioners. 

After discussion, which lasted for 
about two hours, regarding procedure 
to be followed, and other matters the 
Chairman withdrew from the meeting. 

In accordance with the Act, the 
Chairman did not take further part m 
the proceedings until requested to do 
so by one of the members of the Com-
mittee. 

When the Chairman is called into 
the meeting, he must preside at all 
future meetings of the Committee, and 
if agreements cannot be reached, he 
will then serve a summons upon the 
Parties to show cause why an Award 
in the terms set out in the summons,  

should not be made. The Parties will 
then place evidence before the Com-
missioner, and present argument 
either in support of, or against his 
proposed Award. 

When the Award is finally made, 
it becomes Law, but either Party has 
the right of appealing against the 
Award to the Full Arbitration Court. 

After the Chairman withdrew, the 
balance of the day was devoted to 
discussion upon the basic wage. It 
was eventually decided that, as no 
agreement could be reached, a Case 
should be stated for the Full Court 
to determine what alteration, if any, 
should be made in the method of de-
termining and applying the Basic 
Wage. 

The Committee then adjourned un-
til Wednesday, 1st October, on which 
date the Committee met at 2.30 p m. 
and adjourned at 4.30 p.m., most of 
the time being taken up by New 
South Wales' Representative submit-
ting figures as to the estimated 
saving to the Department if the 
whole of the applications for varia-
tions were granted, the total estim-
ated saving being £155,688. No 
agreement was reached upon any of 
the matters. 

The Committee next met on Thurs-
day, 2nd October, at 10 a m., when 
information was supplied as to the 
estimated savings to the respective 
Commissioners, if all the applications 
for variations were agreed to, viz: 
Victoria £109,050, Tasmania £9,000, 
South Australia £50,000. The South 
Australian figure could not be accu-
rately anticipated as the South Aus-
tralian members are not at present 
covered by a Federal Award. 

Details of the Victorian Savings 
upon 2,430 employees at present 
covered by our existing Award, are 
as follow:— Basic Wage £50,000, 
Twenty-five per cent. cut in margins, 
£42,000; Overtime £5,000; Sunday 
time £7,500; Increments £4,500; Eight 
and one-third per cent. reduction for 
juniors £50. The Basic Wage reduc-
tion would be 8/- per week. 

The reduction per man per year 
would be approximately: New South 
Wales £42, Victoria £45, Tasmania 
£41, South Australia £50. 

A suggestion was made that the 
Committee should adjourn to enable 
the proposals to be submitted to mem-
bers for consideration. This was not 
acceptable to the Commissioners' Re-
presentatives, who were anxious to 
call in the Conciliation Commissioner, 
but it was eventually decided at 1 p.m. 



to adjourn until 2 p.m. on Friday 3rd 
October. 

When the Committee met on the 3rd 
October, further discussion took place 
relative to the Union's suggestion to 
permit the Commissioners' proposals 
being placed before members for con-
sideration. The Commissioners' repre-
sentatives stated they had been in-
structed that they were not to agree 
to any modification of their claims, and 
were not prepared to allow even three 
days for the Union to consult its 
members. As no agreement could be 
reached, Mr. Pendergast, on behalf 
of the Coniissioners' representatives, 
notified the Conciliation Commis-
sioner that the parties could not 
agree, and that the Commissioners' 
representatives desired him to take 
part in the proceedings. 

Mr. Drakeford, on behalf of the 
Union, notified the Commissioner that 
the Union representatives did not at 
that stage desire him to enter con-
ference, as it was felt by them that 
there was room for further discus-
sion upon the matters. 

The Commissioner entered confer-
ence, and stated that under the pro-
visions of the Act, he had no alter-
native but to take part in the pro-
ceedings, as the Act was definite 
that any member of the Committee 
had the right to request him to at-
tend conference, and, when requested, 
he must attend. 

. After 	discussing 	preliminary 
matters, the Committee adjourned 
until Monday, 6th October. 

On Monday, 6th October, the Con-
ciliation Commissioner, as Chairman 
of the Conference, explained that on 

A meeting of the Railways Classi-
fication Board was held on Thursday, 
16th October, for the purpose of 
hearing representations prior to the 
Board making an Award for Wages 
and Salaries of all grades. 

At the commencement of the pro-
ceedings, Mr. Sear, representing the 
"Australian Railways Union," ob-
jected to the Board proceeding with 
the Case, as claims ' had not been 
lodged by either the Commissioners 
or the Unions, in accordance with 
provisions of the Act. Further, the  

account of the Full Arbitration 
Court's decision to set aside the 
Awards, the Commissioners' Appli-
cations for Variations could not be 
further considered by the Commit-
tee, as an Award that had been set 
aside could not be varied. This left 
the General Claim by. the Union, and 
the Commissioners' Counter Claim to 
be considered by the Committee. 

Mr. Carolan, on behalf of the Com-
missioners, made application that all 
claims and counter claims be dis-
missed as the Full Arbitration Court 
had set aside the Award, thus intim-
ating that, in the opinion of the 
Court, the Commissioners should be 
free of Arbitration Court restric-
tions for, at least, 12 months, and 
that the Committee should be dis-
banded. 

The Union representative strongly 
urged that the claims and counter 
claims should be gone on with in ac-
cordance with the provisions of the 
Act, as the setting aside of the 
Award did not interfere with the 
Committee making a new award 
upon the maters in dispute. 

The Commissioner expressed the 
opinion that he had no power to 
grant the Commissioners' Applica-
tion, but, in view of the Appeal by 
the Union to the High Court against 
the setitng aside of the Awards, he 
would adjourn the Committee until 
the High Court had determined the 
Appeal, providing, of course, that the 
High Court decision was given with-
in a reasonable time, not exceeding 
three weeks. 

The Committee then adjourned to a 
date to be fixed by the Chairman. 

employees' representatives upon the 
Board, had not received fourteen days' 
notice of the proposed claim. 

Mr. Collins, A.F.U.L.E., strongl6r 
objected to the Board making an 
Award for members of his Union, as, 
at the present time, there was a 
claim by the Union, and a counter 
claim by the Commissioners, cover-
ing both wages and conditions, before .  
the Conciliation Committee, appoin-
ted under the provisions of the Con-
ciliation and Arbitration Act. 

Also, the Union had appealed to 
the High Court, against the decision 
of the Full Arbitration Court, to set 
aside the Award. 
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Similar objection was taken by Mr. 
Maher, Secretary of the Association 
of Railway Professional Officers. 

The Board adjourned to consider 
the position, and upon resuming at 
2.15 p.m., the Chairman, Judge Win-. 
necke, announced that the Board was 
satisfied that it had power to hear 
representations from the Commis-
sioners, and the Unions, and would 
exercise that power. 

Mr. Carolan, on behalf of the Com-
missioners, then addressed the Board 
at length, and quoted lengthy ex-
tracts from the Court proceedings, 
relating to the financial position of 
the Railways and the State. 

Mr. Carolan contended that the 
financial position of the Railways 
was now even more acute than at 
the time  of  the setting aside of the 
Award, and that the Commissioners 
desired further relief from the Classi-
fication Board. He suggested a re-
duction of 7z per cent. on all salaries 
and wages, except those upon the 
basic wage, which could not be alter-
ed, as the basic wage was still de-
termined by the Arbitration Court. 
If 7; per cent. reduction were agreed 
to, it would mean a saving of £250,000 
per annum to the Railways Depart-
ment. By setting aside the Award. 
the Commissioners anticipated a 
saving of only £130,000 for twelve 
months. 

At the conclusion of Mr. Carolan's 
address, a discussion took place as 
to the procedure to be followed by 
the Board. 

Mr. Collins, A.F.U.L.E., strongly 
contended that, if the Board proposed 
making an Award, fixing the rates 
for his members, in addition to con-
sidering the financial position, the 
Board should hear detailed evidence 
as to the work performed, and thus 
be in a position to determine the 
value of the respective grades. 

Although the Commissioners had 
not lodged a definite claim, but sim-
ply made a suggestion to the Board 
for a V. per cent. reduction; if the 
Board agreed, the effect would be the 
same, as it would mean reduced 
wages for his members. 

His Honor replied that as no 
claims had been lodged, the Board 
would not permit evidence to be 
called, as to the nature of the work 
performed, but would hear represen-
tations in reply to the matter placed 
before the Board by Mr. Carolan. 

An adjournment of seven days was 
granted upon the application of Mr. 
Sear, A.R.U., to enable the Case 
stated by Mr. Carolan to be investi-. 
gated, it being agreed that when the 
Board resumed the hearing, the Chair-
Man of Commissioners, Mr. Clapp, 
would be available for cross examina-
tion. 

October 16, 1930. 	 THE FOOTPLATE. 
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COMMISSIONERS SUGGEST 71 PER CENT CUT IN WAGES. 
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MATTERS FINALISED WITH 
COMMISSIONERS' STAFF 

BOARD. 

Actg. Driver Gilchrist, Ararat, claim 
to be paid driving rate whilst on 
annual leave, on account of being 
employed upon (driving duty for 
several months, prior to commen-
cing annual leave. 
Reports disclose Gilchrist employed 

for three days on work other than 
driving, during the two months prior 
to commencing annual leave, there-
fore not entitled to higher rate whilst 
on leave. Work performed in lower 
grade, as follows:-23/4/30-10 a.m. 
to 6 p.m., cleaning at Horsham; 
21/4/30-8 a.m. to 12 noon, lighting 
up at Natimuk; 13/5/30-7.30 to 3 10, 
travelling as passenger from Nati-
muk to Ararat. As the work per-
formed was to build up time, and the 
travelling was after relieving Nati-
muk Drivers for annual leave, as 
special case, will pay driving rate 
whilst on annual leave. 

Fireman Thomas, North Melbourne; 
protest against half pay received, 
time lost, injuries received on duty. 
In view of further information sup- 

plied, full pay allowed for all time 
lost. 

Request that summer uniforms for 
Electric Train Drivers be sent out 
in time to be issued on 1st October, 
as previously agreed by Commis-
sioners. 
Staff Board has recommended to 

Commissioners that in future uni-
forms be issued only when the old 
ones are worn out, a responsible offi-
cer to examine uniforms and deter-
mine when new uniforms should be 
issued. 

Cleaner Weir, Ararat, respecting pay-
ment of time lost owing to in-
juries received on duty. 
Pay sheet forwarded for half pay 

for balance of time 2/7/30 to 11/8/30, 
but pay sheet altered to five days at 
half pay, as Weir would have only 
worked five days during this period 
had he not been injured on duty. 

Also protest against only being 
worked half time for nine days on 
light duty. 
No instructions issued by Staff 

Board to reduce payment. Payment 
at half rate for all time lost at once 
adjusted. Will take up with C M E.'s 
Branch reason why only worked half 
time when available for light duty. 
Will also follow up question of light 
on turn table not burning at time of 
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accident with a view to seeing if full 
pay can be allowed. 

Driver Perry, Geelong; protest 
against decision that he is not en-
titled to week-end pass whilst re-
lieving at Port Fairy on account 
of being booked to rest two days 
per week at Geelong. 
Matter reviewed. Perry to be 

granted week-end pass if suitable 
shifts can be arranged. 

Delay in supplying summer uniforms 
for Electric Train Drivers. 
Commissioners now definitely de-

cided summer uniforms not to be sup-
plied unless Head of Branch recom-
mends that present uniform is worn 
out. 

Protest against instructions for-
warded to Jolimont—that Electric 
Train Drivers are to be paid 96 
hours only for period, and any over-
time is to be carried forward and 
booked off in following period. 
Instruction sent without authority. 

Previously decided this practice was 
not to be followed as regards em- 
ployes covered by Enginemen's 
Award. Notice withdrawn. 

:o: 

MATTERS FINALISED WITH MR. 
COULTHARD, ACT. CHIEF CLERK, 

C.M.E.'s BRANCH. 

Driver Parkin, Ballarat; complaint 
of being underpaid period ended 
2/8/30, seven days' sick leave, 
available for five days' duty, but 
not paid full five days. 
Matter investigated. Commissioners' 

ruling that employee entitled to bene-
fit of guarantee clause of the Award 
forfeits all right of guarantee if on 
leave for more than two days during 
period. 

Actg. Driver Gardiner, Dimboola; 
claim to be paid driving rate whilst 
employed firing on account of 
filling full time driving position. 
Records show Gardiner was not 

transferred to Dimboola to fill a full 
time advertised vacancy, so not pre-
pared to grant claim. 

Protest against proposal that Fit-
ter's Assistant at Traralgon should 
be utilised to relieve Chargeman 
for annual leave. 
Matter investigated. Instructions 

now issued that Actg Driver is to be 
utilised to relieve Chargeman, as pre-
viously. 

Cleaner Knight, North Melbourne; 
claim to be paid firing rate for full 
shift, 4/8/30. 
Records show Knight booked clean- 
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ing on this date, but was utilised for 
 short relief job of 2 hrs. 10 mins 

but as 40 min. of this was travelling 
time, which is not included as firing 
time, he did not perform 2 hours' 
work in the higher grade, so is only 
entitled to firing rate for time 
actually worked as a Fireman. 

Fireman Murphy, North Melbourne; 
protest against not being per-
mitted to take his turn on express 
and passenger work. 
Fireman Murphy previously ap-

plied for position as electric assis-
tant, and was utilised for this work 
when required He is now to be per-
mitted to take his turn upon express 
and passenger roster, but will not 
be eligible for work as electric loco 
assistant. 

Driver Jeffs, Maryborough; claim to 
be paid interval time at Mary-
borough 8/8/30, on account of in-
terval being 58 min. 
Foreman reports that Jeffs finished 

duty 11.5 a.m. and was not required 
to again sign on till 12.7 p.m. In-
terval was therefore over one hour, 
so not entitled to payment. As Fore-
man's report is substantiated by 
Sheet Clerk, not prepared to grant 
claim. Jeffs notified to this effect. 

Driver Wathen, Murchison East; pro-
test against annual leave not being 

granted when applied for. 
Matter now adjusted. Leave to be 

granted as from 5/9/30, as desired. 

Complaint from Traralgon Cleaners 
that Super Laborer Berryman was 
performing work usually done by 
Cleaners, thus forcing Cleaners 
who were senior by length of ser-
vice to Berryman to stand down. 
Matter adjusted. Instructions is- 

sued that Super Laborer Berryman is 
to share time with Super Cleaners. 

Fireman Ashton, North Melbourne; 
application to be permitted to learn 
roads and signals, metropolitan 
area, so as to be available for Rail 
Motor Driver. 
Ashton not yet appointed as Rail 

Motor Driver and as his appointment 
will probably be at a country loca-
tion, not prepared to permit him to 
learn roads and signals at present. 

Complaint that Bairnsdale enginemen 
are being paid overtime, whilst 
Super Cleaners at Bairnsdale are 
standing down. 
Time books produced whch showed 

that period ended 16/8/30; total over-
time paid was 37 hours, whilst the 
time was built up by 47 hours. One 
Super Cleaner was paid 10 days 72 
hours, whilst the other was paid 6 

 days 1 hour. For period ended 
30/8/30, total overtime paid, 152 
hours, which included 8 hours time 
allowance for Driver-in-Charge. Time 

Head Office Matters 
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paid to Super Cleaners, 9 days and 
4 days and three-quarters of an hour. 
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Fireman Capp; protest against pro-
posed compulsory transfer from 
Warracknabeal, on account of re-
duced train service, as Junior Fire-
man is being permitted to remain 
at Warracknabeal. 
Matter investigated. Proposed to 

transfer Capp as he was the last 
Fireman to be transferred to War-
racknabeal, but in view of represen-
tations made and previous decisions, 
Capp to remain at Warracknabeal and 
junior Fireman to be transferred. 
When necessary to compulsorarily 
transfer employees on account of re-
duced train service, will work to the 
principle of, all things being equal, 
the junior man is to be the first 
transferred. 

Complaint that Station Master at 
Mildura is not giving preference to 
Super Cleaners who are standing 
down, when casual labor is re-
quired. 
Matter now finalised.. Arrange-

ments made that when Station Mas-
ter requires casual labor, he is to con-
fer with Fitter-in- Charge and utilise 
Super Cleaners if standing down and 
competent for work. 

Fireman Heathcote, North Melbourne; 
claim for payment of expenses on 
account of McIvor rest job being 
cancelled 29/8/30. 
Not prepared to grant claims as 

notice posted North Melbourne 1/8/30 
that Enginemen booked on the Mc-
Ivor rest job would be notified only 
when requred to rest. As Heathcote 
was not notified that he was required 
to rest, it was not necessary for him 
to prepare for the rest job. 

Super Cleaners Woomelang; protest 
against receiving two days notice 
to vacate Departmental houses 
when services dispensed with. 
Will arrange in all future cases 

that at least seven days' notice to 
vacate houses is given. Short notice 
was given by District Officers and not 
sanctioned from Head Office. 

Fireman Slavin, Geelong; protest 
against only being paid one day 32 
hours, although under suspension 
for two days, arising out of chargé 
of passing signal at "stop" posi-
tion at Little River 4/7/30. 
Instructions now issued Slavin to 

be paid two days under suspension. 

Driver Nimmo and Fireman Carter, 
North Melbourne. not paid 96 hours 
period ended 30/8/30 on account of 
not being at home when sent for on 
last day of period as booked off 
duty.  
Instructions issued Nimmo to be 

paid an additional 9i hours, and Car- 

ter additional 8 hours, to bring their 
time up to 96 hours for the period. 

Fireman Dorrington, North Mel- 
bourne; complaint of not being paid 
all time attending hospital on ac- 
count of injuries received on duty. 
Records show Dorrington paid on 

14 occasions for attending hospital. 
If not paid for every occasion, definite 
application to be submitted. 

Fireman Bourke, Benalla; claim to be 
 paid time attending examination 

for Driver's certificate. 
As this was Bourke's third ex-

amination he is not entitled under the 
Regulations to time for attending 
examination, but as he was examined 
by Railways Medical Officer, he will 
be allowed one day for examination 
by R M.O. This decision to apply to 
other Firemen who were in atten-
dance for the third examination. 

Acting Driver Duncan, State Mine, 
question of being given another 
position on account of failing in 
colour sense. 
Various positions offered to Dun-

can, who eventually decided to accept 
position of Lighter-up at State Mine. 

:o: 	 

MATTERS FINALISED WITH MR. 
FOWLER, ACT. SUPT. OF LOCO. 

RUNNING. 

Repairs required roof of Loco Shed, 
Ballarat East. 
Authority now obtained for £200 to 

be spent upon this work. Will see 
that work is commenced without fur-
ther delay. 

Fireman Hinchcliffe, Seymour; report 
of irregular working automatic sig-
nals between Talarook and Sey-
mour, when running 5.30 p.m. down 
Sydney express, 7/8/30. 
Matter investigated. Signals Branch 

report irregular working of signals 
due to the breaking of two screws on 
No. 5 lever contact. Papers for- 
warded to Hinchcliffe for his informa- 
tion. 

Complaint from Benalla Branch that 
calling on signal down end of yard, 
Wangaratta, cannot be worked 
when rear of train is outside of 
home signal at up end of yard. 
Matter investigated. Calling on 

arm cannot be worked if rear of train 
is standing on lock bar. Would cost 
£37 to make necessary alterations to 
locking. Commissioners not pre-
pared to authorise this expenditure, 
so matter held over and to be re-
viewed on 16/1/31. In the meantime, 
instructions issued that, if necessary 
to perform shunting operations, train 
is to be pulled ahead, then set back 
into coal stage road, so that shunting 
movements can be performed and 
thus enable calling on signals to be 
operated. 

Protest against time allowed for en-
gine requirements at Nyora for 
State Mine engine, being reduced 
from 30 min. to 15 min. 
This applies only when engine is to 

return light to State Mine. This in-
struction was issued in Working Time 
Table during 1929, so do not consider 
that this is a violation of assurance 
given in Court—that there would be 
no further reduction in time allowed 
for engine requirements, until matter 
had been determined by Court. Not 
prepared to revert to 30 minutes. 

Driver Brunton, Dimboola; protest 
against overloading mixed train, 
7/8/30. 
Reports show train overloaded four 

vehicles, 40 tons, leaving Horsham, 
due to urgent loading. Brunton in-
formed that when load increased, no 
debit will be raised for reasonable 
time lost. Papers noted by Brunton. 

Driver Arblaster, North Melbourne; 
protest against Fireman being in-
structed to work points at Deer 
Park when running 7.12 a.m., 
4/7/30. 
Matter now finalised. Definite in-

structions issued that Guard must 
work points at Deer Park in accor-
dance with Regulations. Instructions 
to this effect issued to Guards on 
22/8/30 Papers forwarded to Driver 
Arblaster for his information. 

Driver Perry, Geelong, re derailment 
tender of engine, turn table, Port 
Fairy. 
In view of excellent record of 

Driver Perry, and the fact that he 
had additional work to attend to on 
account of his Fireman being ill, de-
cided that he is to be cautioned with 
record. 

Driver A. E. Clark, North Melbourne; 
request that embargo placed upon 
him, re not being permitted to re- 
lieve at Fern Tree Gully, be lifted. 
Enquiries made. As Clark has been 

relieving at various outstations and 
reports are favorable, will arrange 
for embargo to be lifted at once. 

Fireman Slavin, Geelong; protest 
against cross not being removed 
from signal Geelong Race Course, 
when signal was in use on 7/8/30. 
Matter investigated. Mr. Mullens, 

Block and Signal Inspector, reports it 
is the general practice to removed the 
cross. Definite instructions now is-
sued that cross is to be removed 
whenever signal is brought into use. 
Papers forwarded to Slavin for his 
information. 

Light required water crane up end 
Koo-Wee-Rup. 
Koo-Wee-Rup similar to various 

other watering stations. Finances 
will not enable any better lighting 
facilities at present. 
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Branch Reports 
ARARAT.—The ordinary monthly 

meeting of the Ararat Branch was 
held in the Institute on Sunday, 14th 
September, at 2.30 p.m., with Com-
rade P. Fisher in the chair. There 
was a fair attendance of members, 
mainly due to the fact that instruc-
tions had to be given to our Annual 
Conference Delegates (Comrades P. 
Fisher and R. E. James) as to how to 
vote on the various items contained 
in the agenda paper. After short dis-
cussion it was decided to support our 
Executive's action in opposing the 
rationing of work, it being contended 
that we would forfeit the guarantee 
of 96 hours which took our organisa-
tion years to obtain, and which would 
mean a big loss to the members 
generally. Many items were received 
for the next local conference. Traffic 
has fallen considerably in this dis-
trict, which means that most of our 
married Supers are working one and 
two days a week. During the last 
week traffic was that slack that 
Act. Drivers were booked in cleaning 
and others had to clean after turning 
up for jobs which had been cancelled, 
but it is to be hoped that things 
brighten up in the near future so as 
the Supers in this depot will again 
be on full time.—F. B. SMITH. 

BENALLA. — The usual monthly 
meeting was held on Sunday, 14th 
September, with Comrade Alexander 
in the chair. The attendance was 
only fair, no doubt due to the un-
favourable weather thrust upon us at 
that hour. Secretary gave an account 
of items placed before the Foreman, 
all being satisfactorily adjusted. 
Auditor's report was read and com-
mented on, and taking everything 
into consideration the respective 
branches have done really well. The 
news letter was read and appreciated. 
A motion was passed endorsing ac-
tion of Executive in their efforts at 
resisting any departure from the pre-
sent working. There were three new 
members elected by a show of hands. 
It has been decided to apply for a 
town plan of Benalla, with a view to 
assisting the callers up; this should 
be of great assistance and it is to 
be hoped that it will be granted. We 
are pleased to report that the out-
come of the conference as mentioned 
in last issue of "Footplate" was ac-
ceptable to both parties concerned. 
Owing to the retirement of our 
highly esteemed comrade in the per-
son of Driver A. Sutton of Wan-
garatta, who acted as collector, it 
was necessary to appoint Fireman 
Brown to the position. Work at this 
depot is fair on account of holidays 
and four members being on sick 
leave. We hope to see them about in 
the near future.—F. A. CROUCHER. 

BENDIGO.—The monthly meeting 
of the Bendigo Branch was held in 
the Drivers' Room at 2.30 p.m. on 
14th September. Mr. R. Perkins 
occupied the chair, and there was a 
fair attendance of members present. 
The corespondence and news letter 
was read and discussed, and the half-
yearly returns of the various branches 
was tabled, and it is surprising to 
see that so many of the various mem-
bers are unfinancial. They should 
realize their responsibility to their 
union and pay their contributions. I 
must say that this Branch is far be-
low 100 per cent. There was one 
item that was discussed and that was 
an order was issued in 1896 allow-
ing a fixed signal to be passed at 
danger for the purpose of allowing 
the last train to come over the 
points to allow the train to be 
shunted back into the yard, which is 
a very unsafe practice as there is a 
public crossing which is protected by 
gates and they are across the line. 
There were a few items listed for the 
Depot Foreman. The meeting ad-
journed for one minute's silence in 
sympathy for Comrade W. Cannon, 
who suffered bereavement in the loss 
of his mother. The meeting closed 
at 5.30 p.m.—V. A, COLLINS. 

BALLARAT.—The monthly meet-
ing of the Branch was held in the 
Ballarat East waiting room on Sun-
day, September 14th, at 2.30 p.m. 
Only a fair attendance of members 
were present. A considerable amount 
of correspondence was dealt with. 
The. Executive have the support of 
this Branch in their action in de-
manding no interference with the 
guaranteed period of ninety-six 
hours. The guarantee was only ob- ' 
tamed after years of fighting, and at 
a big expense to our members, and 
at the present time is one of the most 
valuable gains that we have had from 
the Arbitration Court. A sum of 
two hundred pounds has been made 
available for repairs to the shed roof 
and the work is to be started shortly. 
Work is very slack at this depot and 
there are two Drivers on nearly 
every engine. The Supers are all 
standing down. Several items were 
listed for deputation to Foreman. 
The meeting closed at 5.20 p.m.—J. 
COX. 

ECHUCA.—The monthly meeting 
of the Echuca Branch was held in the 
drivers' room on Sunday, 14th Sep-
tember, at 10 30 a.m. Comrade Ryan 
presided over a fair attendance of 
members. The minutes of the pre-
vious meeting were read and con-
firmed. Correspondence was read  

and received. The news letter was 
read and listened to with interest by 
all present. The items on the agenda 
paper for the Annual Conference 
were considered and our delegate in-
structed how to vote, some being left 
for his consideration. One thing 
we would like to see is a State-wide 
self-denial fund for all financial 
members of our Union. General 
business was very light this meeting, 
which closed at 12.15 p.m.—A. E. 
MATTHEWS. 

GEELONG.—The Geelong Branch 
held its usual monthly meeting in 
drivers' room at 2 30 p.m. on Sep-
tember 14th, the chairman (Comrade 
Fuller) presiding over a very large 
and enthusiastic attendance. It was 
pleasing to see a lot of new faces, 
and I fully expect to see even a 
larger attendance at our next meet-
ing, when an important item is to be 
discussed that affects a large num-
ber of members at this depot. The 
news letter was read and listened to 
with interest by all members present. 
A lengthy discussion took place over 
the holding of a smoke social and 
it was eventually agreed to form a 
committee to go into details of hold-
ing a function of some nature in 
November next. The Geelong men 
are still having a rough spin with 
the bad coal, and we consider it 
about time that we had sonic Mait-
land for the passenger and mixed 
running. Delegates to Conference 
received instructions as to how to 
vote on items on the agenda paper, 
and we feel sure that some good will 
result from deliberations of same. A 
fair number of items were listed for 
Depot Foreman. The meeting ter-
minated at 6 p.m.—R. ELLIS. 

KORUMBURRA. — The usual 
monthly meeting was held in the 
class room at 10.30 a.m. on Sunday, 
September 14th. There was a fair 
attendance considering the weather, 
which was the worst exuerienced 
this year. Comrade Madder occupied 
the chair. The minutes of the pre-
vious meeting were confirmed and 
the correspondence received and dealt 
with. The proposal to ration the 
work was not received with open 
hands as it does not appear to be of 
any advantage to the men booked 
standing down. What with the 
petrol train and business at bedrock, 
things are in a bad way here, two 
Drivers to each train, Firemen on the 
coal stage, and not a Super in sight 
anywhere. The Petrol Electric is 
sure some big noise. But why he 
brought little "Lizzie" along to carry 
the milk is hard to understand, if he 
is to do the job cheaper than it was 
done before. To make up the time 
credited to it the Petrol must be 
straightening out some of the curves 
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and cutting the corners pretty sharp. 
General business not being too brisk, 
the meeting closed at 12.40 p.m.—H. 
BOARDER. 

MARYBOROUGH. — The ordinary 
meeting was held in the Workers' 
Hall on Sunday, 14th September, at 
2.15 p.m. Comrade W. Rampling 
presided. There was a good atten-
dance. The news letter and corres-
pondence caused a good deal of dis-
cussion and after a lengthy debate 
the meeting decided to endorse the 
action of the Executive in opposing 
any rationing of work. The curtail-
ment of trains in this district has 
made a big difference in regard to 
work, and Supers have little or no 
chance of getting any work at all. 
The altered running has also given 
foreign enginemen a chance to cut a 
slice off the running time, especially 
between Ballarat and Maryborough, 
and Maryborough and Ballarat. The 
members of this Branch hope that 
the speed charts will stand investi-
gation. The items re alteration to 
Rules and agenda paper were con-
sidered and the delegates instructed 
re same. The meeting was started 
earlier in order to dispose of the 
business to permit of a presentation 
of Retired Members' Certificates to 
Members J. Wright and A. Herwig, 
both members having reached the 
retiring age of 65 years. Comrade 
R. Robertson was allotted the honor 
of making the presentations, and be-
ing an old member was able in the 
course of his address to refer to 
many happy times and changes that 
had taken place during the comrades' 
acquaintance. All members present 
had a few words to say in wishing 
the comrades farewell. In a brief 
and goodwill spirit Comrades A. Her-
wig and J Wright thanked the mem-
bers for their kind remarks and for 
the certificates. Earlier in the week 
the Local Officers on behalf of the 
Enginemen and Loco Staff presented 
Comrades A. Herwig and J. Wright 
with small tokens of esteem in the 
form of a travelling rug and um-
brella to A. Harwig and a smoker's 
outfit to J. Wright, and as the funds 
subscribed were slightly in excess of 
the amount required a further token 
was purchased and handed to the 
comrades with the Certificate. "The 
Footplate" further extends the kind 
regards to our comrades and hope 
that they shall live long to enjoy a 
well-earned rest. There being no 
further business except to clear up 
the chairman declared the meeting 
closed at 5.30 p.m.—F. CHAMBER-
LAIN. 

MILDURA. — The usual monthly 
/fleeting of the Mildura Branch was 
held on 14th September, at 10.30 a.m. 

The chairman (Comrade G. Johnson) 
presided over the usual regular at-
tendance of members. There is room 
for improvement at our meetings, 
and I take this opportunity of asking 
every member to loyally support 
their officers by being present at our 
future meetings, which after all is 
no great sacrifice of time—only a 
couple of hours once a month. A 
motion of confidence in the efforts of 
our Executive Officers in dealing with 
all matters relating to our future 
welfare was unanimously carried. 
Owing to the curtailment of the pas-
senger service, passenger crews now 
have to take a slice of the goods ros-
ter, resulting in some Drivers having 
to revert to the banjo, and Firemen 
having to clean, and the Supers un-
fortunately are not required at all. 
The prospects of a bountiful season 
are well in sight, the crops and grass 
paddocks  being in splendid condition, 
whereas this time last year not a 
blade of crop or grass was to be seen 
in these parts. So let us trust that 
this much talked of depression will 
soon fade away and prosperity return 
to all.—E. J. HYATT. 

WODONGA.—The usual monthly 
meeting of the Wodonga Branch was 
held on Sunday, September 14th, at 
11 a.m., Comrade A. Reid presiding 
in the absence of our chairman, who 
was unable to attend on account of 
sickness. The minutes of the pre-
vious meeting were read and con-
firmed, and the business arising out 
of same dealt with. Correspondence 
was read and received, and the news 
letter and result of the A Return 
were at the disposal of the members. 
The agenda paper was discussed and 
the delegate instructed how to vote 
on various items. Work in this quar-
ter is still on the slack side, although 
many of our boys are away on annual 
leave. General business was then 
brought along, although not a great 
amount—a few local items and the 
rest to be directed to other sources. 
As there was nothing further forth-
coming our chairman then declared 
the meeting closed at 12.50 p.m.—G. 
H. LYNCH. 

WONTHAGGI. — The ordinary 
monthly meeting of the Wonthaggi 
Branch was held in the drivers' room 
on Sunday, 14th September, before 
a fair attendance of members, which 
was not surprising owing to the 
boisterous weather. Minutes of the 
previous meeting were read and con-
firmed. Correspondence was read 
and received. The reading of the 
news letter and agenda paper were 
listened to attentively by members, 
and also the financial statement for 
the half year. It was unanimously 
decided to stand behind the Executive 
in its fight to hold the guarantee,  

which we seem to be in danger of 
losing. General business being nil, 
the meeting closed at 12.30 p.m.—J. 
DRUMMOND. 

JOLIMONT.—The Jolimont Branch 
held its Ordinary Meeting in the 
Loco Hall on Sunday, September the 
14th, 1930, at 10.30 a./n. Mr. W. 
Regan in the chair. There was a 
very good attendance due to the fact 
that there was a request made by 
the Minister of Railways that we 
should agree to the rationing of 
work, and the meeting decided to 
suspend the Standing Orders for the 
purpose of discussing this all im-
portant subject. Mr. Collins, the 
Divisional Secretary attended the 
meeting and explained in detail all 
that took place between our Union 
Officers and other Union Officers 
and the Minister, and his explanation 
was such as to get every member 
present very interested. Mr. Collins 
had a good deal to explain to the 
meeting and took great pains to ex-
plain everything so as the members 
would thoroughly understand the 
pros and cons of such an important 
matter. After Mir. Collins had 
finished his address a lengthy dis-
cussion took place on the rationing 
of work and the following resolution 
was unanimously carried:— 

"That the Jolimont Branch of the 
Vic. Division of the A.F.U.L E. are 
not in agreement with the proposal 
for rationing of work as suggested 
by the present Hogan Ministry as in 
our opinion this is a scientific means 
of lowering our standard of living 
and as the policy of this organisation 
is to uphold the standard of living of 
their members they are only pre-
pared to abide by the decision of a 
properly constituted Tribunal ap-
pointed to deal with our wages and 
conditions." 

The Annual Confgrence Agenda 
paper not effecting rules was before 
the meeting for consideration ` and 
the various items were discussed and 
the delegates directed how to vote. 

The Secretary brought under the 
notice of the meeting a proposal 
that something should be done to 
perpetuate the memory of the late 
Mr. J. Rist and a resolution was car-
ried instructing the Secretary to get 
a price for the cost of an ordinary 
enlarged photograph of Mr. Rist and 
also an enlargment in Tablet Form 
and report to next meeting. 

A letter was also read from the 
Div. Secretary in reply to a request 
that was made some time ago to 
have the summer uniform for elec-
tric train drivers available for dis-
tribution on the first of October as 
previously promised by the Commis-
sioners. The letter stated that the 
matter was taken up with the Staff 
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Board and we have been informed 
that it is not proposed to issue sum-
mer uniforms on the first of October 
as the Staff Board has recommended 
to the Commissioners that in future 
uniforms be supplied only when the 
old unforms are worn out and that a 
responsible Officer is to determine 
when those entitled to uniforms are 
to be issued with a new one. The 
letter further explained that arran-
gements have been made for this de-
cision not to be put into operation 
until such time as representations 
have been made by the Union to the 
Chairman of Commissioners. Meeting 
closed at 2 p.m.—J. CROUGH. 

CENTRAL.—The ninth ordinary 
meeting was held on Sunday, Sep-
tember 14th. Chairman Tom Dawson 
presided over the largest attendance 
of members for many years. Regret 
was expressed that coal stage em-
ployees had been "stood down" owing 
to economy moves and engine-
cleaners were being utilised to per-
form their work and it was decided 
that until the stage employees have 
b,uen re-called that the work on stage 
be divided on all shifts. Instructions 
were given Delegates on Items on 
Agenda Paper for Grand Council and 
for the first time in the history of the 
Branch Delegates were instructed to 
support the principle of "The One 
Big Union." Evidently members are 
realising that the working class are 
f , 71filling their historic mission in 
Economic Evolution. With the con-
centration of capital in fewer and 
still fewer hands and the merging 
together of vested interests. Joint 
Stock Companies, Trusts and Com-
bines, the workers are beginning to 
realise that it is on the fields of In-
dustry the real battle is being fought 
and that the political arena is but the 
echo of the battle. With the amalga-
mation of all workers on the indus-
trial field they will be  able to form 
the Industrial Parliament where the 
technicians in Industry will be politi-
cal representatives and with one push 
at the  ballot box the Parliament 
elected in geographical areas will be 
overthrown and the real Industrial 
Parliament will be elected and who 
will function in the interests of the 
workers generally and not in the in-
terests of the Imperialists of the 
world as is being done today in Aus-
tralia and nearly all other countries. 

The question - of "Rationing" as 
proposed by the State Parliametary 
Labor Party was adversely criticised 
and a motion to oppose any system 
of rationing was unanimously car-
ried. It was generally agreed that 
the Minister of Railways was very 
vague in his assurances that if we 
were to • accept "Rationing" that it 
would mean more employment for 
our members "standing down." We 
have fought for years to obtain some 
small concessions and privileges and 
we • are not going to voluntarily de-
prive ourselves of these and our 
slogan should be "no reduction in our 
wages." 

A good many local grievances 

to state that in future the fireman 
of train at Deer Park will not have 
to work the points at that station. 

An adjourned meeting was held on 
Sunday, September 21st. Chairman 
T. Dawson presiding over a large 
attendance of memoers. Correspon-
dence was received from General 
Secreatry that all Branches had re-
jected "Rationing". The result of last 
Local ,Conference is as follows: 
Question of supplying side curtains 
to engine of W erribee Rest job will 
be referred to C.M.E. Question of 
extra time to go around the loop line 
at North Melbourne to T.R. point was 
not allowed as it is claimed that the 
tine laid down for engines to be at 
T.R. point is in accordance with the 
Award of Federal Arbitration Court 
and no alterations will be made in the 
existing practice. 

Complaint that a number of en-
gines are booked out at the same 
time and it was stated that a number 
of pilot engines were booked from 
the shed at the sanie time but these 
have now been staggered. 

Alterations have been made in 
Goods-, Pilot- and Cleaners Rosters 
and it was agreed that if satisfactory 
arrangements cannot be arrived at at 
North Melbourne that the matter be 
taken up with C.M.E. 

Eighteen crews who were "avail-
able for rest jobs" have been taken 
off the Goods Roster and there is no 
doubt that this is a retrograde move 
and will unfortunately cause many 
complaints and the sooner these 
crews are placed back on the Goods 
Roster the better it will be for all 
concerned. 

The matter was raised at Head 
Office but no alteration made but 
after a trial has been made it is just 
possible that the old Roster will be 
reverted to. The Cleaners' altered 
Roster is not giving satisfaction and 
will be further discussed at Head 
Office where it is hoped an amicable 
agreement will be arrived at. 

Efforts are to be made to have 
better lighting facilities provided at 
Coal Chute and also the dust nuisance 
minimised. An interesting speech 
delivered by Comrade G. Prender-
gast M L.A. entitled "Crushed by 
High Interest" was read and all mem-
bers both in the metropolis and 
country are well advised to peruse 
same and see how the great money 
trick works to the the material bene-
fit of a small minority and the ex-
ploitation and subjugation of the vast 
majority.—W. LEWIS. 

DONALD.—The usual meeting of 
the above Branch was held on Sun-
day afternoon, 14th September, with 
Comrade Jack Howlett in the chair. 
Quite a number of familiar faces 
were missed from the meeting. With 
the curtailment of the passenger ser-
vice on the Mildura line Donald fared 
badly, and is now sadly depleted in 
numbers to what it was a few weeks 
ago, and unless the position improves 
it would appear that the Branch will 
not be able to keep going. Drivers 

h,, 	fill Dick  

to Wangaratta; Joe Black, Abe Wil-
kins to Woomelang, and Charlie Ellis 
under transfer when he returns from 
holidays. Firemen Bob Jenkins, Jack 
Howard and Bill Allen were trans-
fered to Woomelang; Les Prime to 
Ougen. As Bill Allen is our branch 
secretary his transfer is inconvenient. 
C. Morrison is carrying on in an 
acting capacity till the end of the 
year, when we will be better able to 
take stock of the situation. The ques-
tion of rationing work was dealt with 
and the attitude of the Executive was 
endorsed regarding same.—C. MOR-
RISON. 

ANNUAL ELECTION OF GENERAL 
OFFICERS AND EXECUTIVE FOR 

YEAR 1931. 
Ballot Cards for the Election of Gene-
ral Officers, Executive Committee, 
A.L.P. Conference Delegates, and Fed-
eral Conference Delegate have  been 
forwarded to all Branches. Every 
financial member is requested to ob-
tain a Ballot Card. Strike out the 
names of those you do not desire to 
vote for, sign your name on the slip 
attached to the outside of the small 
envelope, and see that a sealed enve-
lope is placed in the Ballot Box at the 
Depot in time to be forwarded to the 
Returning Officer not later than Wed-
nesday, 5th November. 

The year 1931 promises to be a 
strenuous one for those entrusted with 
the responsibilities of Office, so mem-
bers are advised to carefully peruse 
the List of Candidates and vote for 
those who, in their opinion, have the 
necessary qualifications and are best 
suited to carry on the important 
work of the Union. 

Thanks ! 
14 Edington Crescent, 13th Sept. 

Bendigo, 
22nd September, 1930. 

Mr. C. Collins, General Secretary 
A F.U.L.E,, Loco Hall, Victoria 
Street, North Melbourne, N.I. 
Dear Sir,—I desire to extend my 

thanks to the Union, and especially 
to Mr. Corr, for assistance rendered 
in my appeal to the Board of Disci-
pline against reduction to position of 
rireman for an indefinite period for 
passing signal at "Stop" position at 
Elmore. 

The appeal was heard at Elmore 
and listed for three days, and as a 
result of the able case presented by 
Mr. Corr, punishment was modified 
to reduction to position of Fireman 
for six months. 

This case proves what can be done 
by the Union for Its members, and I 
would appeal to all members to make 
the Union financially strong by pay -
ing their contributions when due. Our 
Executive Officers are great workers 
and deserving of all the support that 
can be given them. 

Wishing the Union every success, 
Yours fraternally, 

(Sgd.) T. HARRY. 
Fireman, Bendigo. 
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Tasmanian Division 
COPY OF LEGAL OPINION RE 

COMMISSIONERS' POWERS. 

The position is, of course, governed 
by the Railway Management Act 
1910 and its amendments. Section 27 
of this Act provides that all appoint-
ments to the service shall be made 
by and tenable during the pleasure 
of the Commissioner, and that the 
Commissioner may appoint such and 
as many Officers and Employees as 
he thinks fit, and from time to time 
dismiss them, and may increase or 
diminish the number of Officers. It 
further provides that he shall pay 
such salary, wages and allowances 
to the Officers as he may by Regula-
tions prescribe. This is the only 
reference in this Section to the Regu-
lations. The Act does not say that 
the appointments and dismissals are 
to be made according to the Regula-
tions, but that he, the Commissioner 
may appoint and dismiss them as he 
thinks fit. 

As to the power to make Regula-
tions. This is governed by Section 
38 of the Act under which the Com-
missioner has power to make and 
from time to time to alter and repeal 
Regulations, and there are then set 
out ten different matters on which 
he may make regulations, all of 
which deal really with internal 
management, and do not touch the 
question of employment and dis-
missal. 

Section 39 provides that the Com-
missioner may make such other regu-
lations not inconsistent with the Act 
as may be necessary to carry out the 
objects and purposes of this Act, or 
may be convenient for the adminis-
tration. Any regulations as to the 
dismissal of employees can only, 
therefore, be made under Section 39. 
If such regulation has been made you 
will note the Commissioner may at 
his pleasure alter such regulation. 
The question, then, to be decided is 
to whether any Regulation has been 
made by the Commissioner dealing 
with the dismissal of Employees. 

Regulation 46 is the only one deal-
ing with the matter of dismissal, and 
it is to the effect that reduction in 
consequence of a surplus of em-
ployees shall be governed by rela-
tive merit, ability, suitability, record 
experience and seniority, but this 
regulation only applies to a reduc-
tion in consequence of a surplus of 
employees. The Commissioner of 
course would contend, and so we take 
it would the men, that at the pre-
sent time there is not a surplus of 
employees, and that therefore the 
dismissals are not being made in 
consequence of there being such a 
surplus, and as there is no other 

Regulation one has to fall back on 
the Act itself. 

The Commissioner holds, and has 
been so advised by the Crown Law 
authorities, that under section 27 of 
the Act, the employment and dis-
missal of men is solely in his hands, 
and he can deal with the same as he 
thinks fit. This is practically carry-
ing out the spirit of the Act which 
gives the Commissioner full and 
autocratic powers. 

Section 2. The Act itself gives 
the Commissioner full power to em-
ploy and dismiss men, to make regu-
lations, to alter and repeal them at 
his pleasure. Such being the case, as 
the Act now stands, no proceedings 
could be taken against the Commis-
sioner by an employee for wrongful 
dismissal ' simply by reason of the 
fact that the Commissioner chooses 
to dismiss single men for the purpose 
of retrenchment. 

As to insurance. No money is re-
ceived by the Commissioner for In-
surance, the Premiums being paid to 
the Insurance Office, and such prem-
iums would not be refunded by any 
insurance office as they would hold 
that the man had had the benefit of 
the insurance from the time he paid 
the premium. The Commissioner of 
course receives no money and has 
nothing to do with Insurance, and on 
dismissal the policy is handed to the 
Employee and he can obtain the full 
benefit of same. 

It follows from the above opinion 
that the Commissioner can dismiss 
Firemen and Cleaners as they are the 
Junior employees. 

In respect to the above advice of 
Messrs. Shields & Heritage, Mr. A. 
G. Ogilvie writes as follows:— 

After conferring with your Dele-
gates and reading the Railway 
Management Act, its amendments 
and regulations, and the copy of legal 
opinion forwarded by you, I agree 
with the views expressed in such 
opinion. 

Even if it were otherwise the 
C.M.R. could by Governor in Council 
immediately repeal any regulation or 
regulations which he desired to re-
peal. 

I make no charge in the matter 
and return your papers herewith.—
Yours faithfully, 

SID ALBERT G. OGILVIE. 

	:o: 	 

COPY OF WRITTEN STATEMENT 
TO PREMIER ON THE AFTER- 
NOON OF 10/9/30, SUBSEQUENT 
TO DEPUTATION ON THE MAT- 
TER OF MEMBERS' CLASSIFI- 

CATION, ETC. 

We think the Locomotive men have 
been cut down below what the C.M.R. 
can run his services on, and that the  

associated savings contemplated or 
put into operation will be equivalent 
to a cut of over £6,000 per annum on 
Railway men in the Locomotive run-
ning (£4,000 retrenchment, £1,000 re-
ductions, and £1,000 tax). We not 
only think such is excessive but • we 
know it because the Foreman cannot 
carry out the C.M.E.'s instructions 
and keep his trains running at the 
present time. 

We think there should not be re-
trenchment simultaneous with pay-
ment of overtime, as occurred during 
the past period at, for example, Wyn-
yard and Strahan. 

If the notices are given effect to 
that have been sent out then the 
Railway services cannot be run as 
they are at present, for there will not 
be sufficient drivers and firemen to 
run them. 

Principle objection has been in 
respect to the manner of selecting 
men for retrenchment in the Loco 
Running Branch:— 

All promotions in the past 25 years 
have been carried out as follows:— 

Promotions in the order of sen-
iority providing examinations have 
been passed as required by the 
Regulations. 

Retrenchments always carried out 
for the same period in the reverse 
of seniority, i e., last on first off, and 
every man knew and appreciated 
when he came on the job that in the 
event of retrenchment such Regula-
tions and past practice would con-
tinue. 

In this case the C.M.R. has oper-
ated in a manner that is contrary to 
the practice of the past 25 years, 
i.e., he has selected men who were 
not Junior and men who have been 
selected for permanency as suitable 
as per Reg. 38. 

He has selected at least one mar-
ried man who passed all tests pre-
scribed by Regulations and past prac-
tice and dismissed him without mak-
ing a charge against such married 
man to so give him a chance to dis-
prove any such charge or take the 
consequences of any charge that 
could be sustained. The C.M.E. has 
stated such man did not have merit, 
yet as a matter of fact that man 
has been in charge of the Cleaner 
Gang almost up to the time of his 
retrenchment, and so in effect the 
C.M.E. and C.M.R. say they have for 
months placed a man in charge of 
other men who did not have merit 
of suitability, and we cannot recon-
cile in our minds such unfair pro-
cedure of what looks like victimisa-
ton. 

We think the procedure and 
method of retrenching is a repudia-
tion by the C.M.R. of a moral con-
tract expressed in regulations 12 to 
38 and 46, and that the Government 
are responsible for such repudiation 
by requiring the C.M.R. to exercise 
the principle of married versus single 
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without regard to the at least moral 
contracts that have been honourably 
observed by other Administrations 
and Governments of the past. 

The matter has touched every 
Locomotive man in the Island and 
has produced chaos and discontent 
from a reasonable measure of con-
tentment. 

We do not think it is the C.M.R. 
function to, nor has he the ability or 
means to discriminate between the 
man that is married or single. Such 
is a domestic matter that the Rail-
way Act does not expressly provide 
for, and it is unfair to get behind 
section 27 of the Act to administer 
it. 

In effect the C.M.R. says he can 
judge the measure of responsibility 
of a married man who may be a bad 
husband neglectful of his responsi-
bilities as compared with a single 
man with dependants. 

The C.M.R.'s actions are ruining 
boys not only for the present but for 
life by placing them out of their turn 
on the unemployment, and by taking 
their apprenticeship away from them 
and forcing them to become addi-
tions to the unskilled market for the 
rest of their lives. 

The C.M.R. is breaking faith with 
the parents of the boys who placed 
them in the Loco trade to enable 
them to rise above the unskilled 
laboring class. 

The C.M.R. says he will not 
operate such system to the Firemen, 
and so in effect he says there is 
going to be one system for part of 
the men and one system for the other 
part. 

We think the system adopted is 
equivalent to the Government and 
the C.M.R. being good to the married 
man who is due by moral agreement 
to retrenchment at the expense of,the 
single man and the (at least one) 
married man who has been re-
trenched out of his turn. Such the 
men term as being piratical for any-
one can be good at the expense of 
the other man's pocket. 

The Commissioner and Govern-
ment want suggestions. We say get 
efficiency first, and you cannot get it 
while you repudiate moral and regu-
lation agreements that have existed 
for 25 years. 

I supply this statement as an out-
line of my remarks on behalf of my 
members, so that there shall be later 
no misconception or error that we 
desire to preserve the single men at 
the expense of the married. We only 
want justice and observance of at 
least moral and regulation Agree-
ments without regard to domestic 
matters. We are objecting to the 
dictatorial methods that were em-
ployed 25 years ago being again 
introduced. 

E. M. CUNNINGHAM, 
Divisional Secretary. 

To the Commissioner Tas. Govt. 
Railways, Hobart, Tasmania:— 

Dear Sir,—Referring to recent 
deputation by direction of Executive 
it is desired I should restate herein 
for your ruling, the following en-
quiries in respect to the minimum 
amount of policy for Insurance that 
members of the Union are required 
to legally take out in accordance with 
the provisions of the Railway 
Management Act and Regulations. 

(1) For adult Cleaners. 
(2) For Firemen. 
(3) For Drivers. 
We understand the minimum 

amount that has been required in the 
past has been based on the assump-
tion for instance that a driver rated 
at 20/5 per day would receive ú300 
and not exceed £399 as set out in 
Clause 198 of Regulation No. 4. 

My Executive and members res-
pectfully query the legality of such 
interpretation and assumption for 
reasons set out below and submit 
that any adult employees in the 
Grades above mentioned should not 
be required to insure for a sum in ex-
cess of £200 as set out in Regula-
tion No. 4, Clause 198. 

The reasons for my Executive's 
opinion and enquiry as stated above 
are:— 

(a) The regulations only provide 
for a scale based on wages or 
salary per annum,. whereas 
members mentioned are paid 
a daily rate that is subject to 
limitations that may at any 
time reduce their earnings to 
below the equivalent of 313 
times their daily wage less 
allowance of fluctuations on 
the Basic Wage. 

(b) That no guarantee of Annual 
earnings exists and that such 
earnings are further limited 
and controlled by the exercise 
of your powers under the Rail-
ways Management Act. 

As for example (A and B above). 
A driver is at present receiving 20/5 
per day, and his daily earning less 
8d. are multiplied by 313, thus giving 
an answer of approx. £309 as earn-
ings with an insurance liability for a 
policy of £300. This man may earn 
£300 one year but such Annual earn-
ings are not definitely assured for 
each or any year by you as Commis-
sioner, and not being assured to the 
employee the right is questioned of 
the employee being required to as-
sure for more than £200, i.e., the 
minimum of table for an adult em-
ployee. (Reg. 198). 

By the exercise of your powers 
under the Act it is quite competent 
for you to take disciplinary or 
economic action that would reduce 
the employee's earnings in any year 
below £299, and in no case do you 
assure that he will receive over £299. 

By ill health or for other reasons 
the daily earnings may not regularly  

accrue in the ordinary manner, and 
you do not assure that they will. 
The Award, etc. (Federal and State) 
under which the men work do not 
guarantee annual payments, and so 
annual earnings cannot be assumed 
for purpose of estimating Insurance 
for wages men. 

For your investigation and ruling, 
my , Executive and members would be 
obliged.—Yours faithfully, 

E. M. CUNNINGHAM, 
Divisional Secretary. 

14 Edington Crescent, 9th Sept. 
	:o: 	 

To the Chief Mechanical Engineer, 
Tas. Govt. Railways, Launceston, 
Tasmania:— 
Dear Sir, Re Award 134. By 

direction of my Union it is desired I 
should respectfully bring to your 
notice that members of the Union 
who have been reduced to the posi-
tion of Firemen from that of Driver 
are not being paid in accordance with 
Clause 3b and 16/3 of Award 134 of 
1924, and to . ask that you will please 
issue the necessary directions for 
such Award to be observed. As a 
specific instance it is desired I should 
respectfully refer to the case of Fire-
man Finan as a typical example of 
the men concerned, who it is under-
stood range from W. J. McKean. 
Thanking you in anticipation, yours 
faithfully, 

E. M. CUNNINGHAM, 
Divisional Secretary. 

14 Edington Crescent, 13th Sept. 
	:o: 	 

The Chief Mechanical Engineer, Tas. 
Govt, Railways, Launceston, Tas-
mania:— 
Dear Sir, — By direction of my 

Union it is desired I should respect-
fully refer for your consideration and 
ask for definite advice as to the 
intention of the Department in res-
pect to the continued breaches of 
Award that have been repeatedly re-
ferred to in representations from the 
Union at deputations, etc. As 
examples it is desired I should 
respectfully refer to:— 

(1) Hours contrary to and in ex-
cess of Award on Preolenna • 
line. 

(2) Ditto—No. 20 trains as in-
stanced on 8/9/30. 

(3) Mail train 4/9/30. 
(4) Ditto, 30/8/30. 

My executive desire I should say that 
it is thought you will appreciate they 
have regarded in a very fair and 
reasonable manner, breaches that 
occurred during periods of arranging 
amended train working, but, with 
such amendments finalised they can-
not agree to such breaches being con-
tinued as in the example cases above 
referred to for, in their respectful 
opinion, such is due to avoidable ad-
ministration causes that should be 
definitely remedied. — Yours faith-
fully, 

E. M. CUNNINGHAM, 
Divisional Secretary. 

14 Edington Crescent, 13th Sept. 

Wholly set up and printed i n Australia by Printers Pty. Ltd., 27 Little Bourke Street. Melbourne 



Library Digitised Collections

Title:
The Footplate 1930

Date:
1930

Persistent Link:
http://hdl.handle.net/11343/21247

http://hdl.handle.net/11343/21247

