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THE LOGO  THEATRE  
Cleanliness 	Comfort 	Good Orchestra 	Perfect Pictures  

Our Programs may be  
equalled but  

Cannot be Beaten  

UNITED WE STAND  
DIVIDED WE FALL  

UNIONISTS, you know what the above  
means. Whether you are in the Railway  
Service or any other calling, UNIONISM  
and all it stands for deserves your  
UNITED SUPPORT. If you do not give  
it, then you are helping the other side and  
all it stands for, i.e., Cheap I.abour and  
Sweated Conditions. The Theatrical  
Employees' Association have fought hard  
in the Arbitration Court for what it has  
got, help them to keep it.  

Never in the history of Australia has  
the necessity for Unity been greater.  
So pass the word to th• boys and your  
'amilies to  

Support The Loco.  

PROGRAMME CHANGED TWICE WEEKLY  

Victoria Stre t L, NORTH MELBOURNE  
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Arbitration Court Case The  Footplate 

"They are slaves who will not dare 
All wrongs to right, 
All rights to share." 

MANAGERIAL NOTES 
"The Footplate" is 

monthly. 
All Branch Secretaries and Execu-

tive Officers are empowered to act as 
agents for this journal. Hand your 
contributions, name and address to 
them. We do the rest. 

'Phone, F.2235. 
Literary.—To ensure publication 

contributions must be in not later 
than 19th of each month Branch 
reports should be in the hands of 
Editor as soon as possible after the 
monthly meeting. Write on one side 
of paper only. 

Subscribers should see that "The 
Footplate" is sent to their private ad-
dress, and not to Loco. Sheds. Sub  • 
scribers will be held responsible for 
any failure of delivery due to change 
of address. They should notify Posted 
authorities of any altered address, 
and forward same also to their 
Branch Secretary. 

JOIN '1 'HJ' 

Loco Self=Denial Fund 
NO ENTRANCE PEE. 

CONTRIBUTIONS 	9d. WEEK 

BENEFITS 	 £2-10 WEEK 

DEATH LEVY 1/- PER MEMBER 
Over 1000 Members have joined thfa 

Fund. 
Get a RULE BOOK on joining. 

DO IT NOW AND HELP 
YOURSELF. 

T. DAWSON. Secretary 
19 Tennyson Street, Seddon W 11 

ASSIST YOUR BRANCH 
SECRETARY BY PAYING 

YOUR CONTRIBUTIONS 
QUARTERLY. 

Mr. Dickenson allege 
Cross Examination of Mr. Dickenson. 

Strang exception has been taken 
by our Advocate, Mr. A. S. Drake-
ford, M.L.A., to certain untrue state-
ments contained in the evidence 
submitted to the Court  by Depart-
mental witness, Mr. H. L. Dickenson, 
also the comments made by the same 
person in cross examination as 
regards alleged practices adopted by 
the Union and its members. 

When under cross examination on 
Thursday, 13th March, Mr. Dickenson 
made further comments in regard to 
the attitude of certain• members, and 
when pressed to disclose the names 
so that his statements could be 
tested by cross examination, he re-
fused point blank to give the desired 
information, 

Mr. Dickenson's refusal was upheld 
by His Honor and with a view to 
obtaining advice, our Advocate 
applied for an adjournment until 
Monday, 17th March. Owing to the 
illness of His Honor, the Court did 
not resume for the week commencing 
17th March, but resumed on Tues-
clay, 25th March, when the question 
of Mr. Dickenson's comments and 
the general procedure was further 
discussed. 

As the incidents have not yet been 
finally disposed of, extracts from 
transcript of evidence are published 
for the information of members.  

s Union Victimisation 
duty by having officially, though 
not actually, the necessary respite 
of 12 hours. Another local Union 
edict at Seymour has reference to 
members of the Union refraining 
from reporting for duty twice within 
a  calendar day, irrespective of 12 

•  hours or more off duty between 
shifts. 

Extract from evidence of H. L. 
Dickenson of 13/3/30. Showing 
attitude of Judge in regard to 
accusations levelled against Union. 

His Honor: I would be glad if you 
could get on  a  little bit faster with 
your cross-examination. 

Mr. Drakeford: I am doing my 
best. 

His Honor: I am not complaining 
about anything you have done so far, 
but we are not progressing very 
rapidly. 

Mr. Drakeford: I will do my best 
to facilitate the cross-examination. 

His Honor: I realise that all this 
matter which  -  Mr. Dickenson is 
putting before the Court is tre-
mendously important. 

Mr. Drakeford: There is so much 
argument in it, and so much urging 
the Court to do this, that and the 
other that I feel I am compelled to 
devote some attention to these argu-
ments which would have been better 
reserved for the final addresses. 

Mr. Carolan: That was deliberately 
done with a view of giving the 
Union the fullest opportunity of 
testing out the statements. 

Mr. Drakeford: I am not objecting, 
but I say that evidence given in this 
way needs different treatment from 
the process of questioning and 
answering on a statement of fact 
rather than on opinion. That is 
what I think gives rise to the rather 
lengthly method of cross-examination 
that has been followed. 

His Honor: The most important 
things from my point of view are 
the facts. 

Mr. Drakeford: What importance 
does Your Honor attach to expres-
sions of opinion by Mr. Dickenson 
as to what ought to be done? 

His Honor: His expressions of 
opinion are important. He is a man 
with  a  wide experience of Railway 
affairs, and I listen to him with 
great respect, just as I listened to 
Mr. Chifley, for instance, when he 
gave opinions from the point of 
few of another man of wide ex-
erience, and from a different angle, 
r to Mr. Matheson. 
Mr. Drakeford: All I suggest is 

hat we have in writing ce rtain 
efinite statements that the Cou rt  
s urged to do this; that the 

Published : 

Mr. H. L. Dickenson's Evidence of 
19/2/30. 

As illustrating the effect on the 
spreading of available employment 
of rigid insistence on rest rictive and 
inelastic provisions, I direct atten-
tion to incidents which have occurred 
at Seymour. 

A local union mandate was issued 
that cleaners booked to stand down 
on a given day were not to report 
for duty if sent for on such day in 
the event of an increase in  traffic 
providing scope for their employ-
ment. Numbers of days' employment 
were thus lost to men, some of them 
married, who admitted to the 
management that they dare not 
accept the work which they would 
have been very glad to secure. These 
instances are in no way connected 
with certain cases mentioned by Mr. 
Matheson where Seymour cleaners 
had been sent for at inconvenient 
hours. Again at Seymour, cleaners 
have forfeited turns of duty rather 
than face  a  Union penalty of 10/- v 
for reporting for duty with less than p 
12 hours off, and in other instances o 
have approached the management to 
deduct time and pay from their t 
previous shift so as to admit of their d 
qualifying for  a  further turn of i 
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Commissioners would be greatly 
hampered by this, that or the other. 
I feel that I am bound to try to 
test the validity of those contentions, 
as well as the statements which Mr. 
Dickenson believes to be facts. 

Mr. Carolan: With regard to the 
statement as to whether the Com-
missioners would be hampered by 
a certain thing, that is a statement 
of fact. 

Mr. Drakeford: This is a state-
ment of Mr. Dickenson's opinion. 

Mr. Carolan: It is a statement of 
fact, and you can test it as fully 
as you like. 

(Mr. Dickenson was cross-examined 
upon other matters until a further 
dispute arose relating to senior men 
stabling engines.) 

Mr. Drakeford: But where men are 
actually travelling to do a relief, or 
to bring a train over a pit, or 
to put an engine away, you would 
not call those duties unproductive 
work? Mr. Dickenson: No, but I 
would not like to put that class of 
work over the driver of a passenger 
train to do. When a senior passen-
ger driver runs a train out and back, 
and puts his engine away, he resents 
being asked to do hostling work, 
and I stand by him in that connec-
tion. 

Mr. Drakeford: I take it that you 
do not suggest that a senior driver 
objects to putting his engine away 
and doing another relief which may 
involve putting another engine away, 
in order that he may get in eight 
hours rather than knock off at the 
time he arrives at his location with 
his original train; from where do 
you get that idea? Mr. Dickenson: 
There are men who object to put 
another man's engine away; and I 
do not think such an objection is 
unreasonable. When a man reaches 
the age of 55 or 60 years of age, 
he does not want to put another 
man's engine away, on the com-
pletion of his own day's work. 

Mr. Drakeford: I do not want to 
throw any doubt on the bona fides 
of your statement in this respect; 
but, in order that I may test what 
you are saying, tell me who a re  the 
men who told you this ? Mr. Dicken-
son: I have had actual experience of 
it at Ballarat where a man has ob-
jected to doing something of that 
kind, and I have stood by him and 
said it was not to be done. 

Mr. Carolan: Before the case pro-
ceeds any further, may I intimate, 
your Honor, that I am going to take 
exception to the names of individual 
drivers being given to Mr. Drake-
ford. The witness—Mr. Dickenson—
has acquired certain information, and 
he is giving sworn evidence. I think 
your Honor will appreciate that the 
position of a particular man or men  

might be made intolerable, if their 
names were handed over to Mr. 
Drakeford. 

Mr. Drakeford: I am required to 
exercise a great deal of self-control 
to accept the statement made by Mr. 
Carolan without showing resentment, 
having regard to the fact that it is 
directed to me and my Union. I 
think his suggestion is a cowardly 
one, namely, that my Union would 
attempt to make conditions intoler-
able for anyone. It is untrue and 
I resent the statement because there 
is no justification for it. I strongly 
object to it. 

Mr. Carolan: Mr. Groves, a gentle-
man who gave evidence before this 
Court as a witness in this case, has 
been subjected to outrageous treat-
ment on the part of certain members 
of this organisation, merely because 
of the fact that he gave evidence 
here. Mr. Groves is an officer. What 
would be the position of a man, 
associated with this Court in a simi-
lar way ? 

His Honor: I do not think, Mr. 
Drakeford, that it is desirable that 
these names should be disclosed. 

Mr. Drakeford: I ask Your Honor 
not to accept any evidence where 
generalities are made in the. form 
of statements. 

His Honor: I weigh all the 
evidence, and, as I go along, assess 
the value of it. 

Mr. Drakeford: I am not an expert 
in law; but I do know this: that 
where a general statement is made, 
without being checked, or without 
an advocate being given an op-
portunity of testing it, it should 
certainly not carry the weight given 
to statements which can be tested 
by investigation. 

His Honor: There is a certain 
amount of accuracy in what you say. 

Mr. Carolan: I am taking this 
objection at this stage because I 
know Mr. Drakeford will be asking 
for names in connection with later 
claims with which the witness has 
dealt, and which I know will be 
very embarrassing to the men con-
cerned if their names are disclosed. 

Mr. Drakeford: There is no truth 
in Mr. Carolan's statement that the 
men will have anything inflicted upon 
them. He has mentioned Mr. Groves. 
So far as I am aware, nothing has 
been done to Mr. Groves with which 
the Union has had any part. 

His Honor: The Union, of course, 
would not sanction such action. 

Mr. Drakeford: And the individuals 
of the Union are not encouraged in 
such conduct. 

his Honor: That may be so, but 
the individuals of a Union, or any 
large body of men, are very human. 

Mr. Drakeford: There a re  repre-
sentatives of the Union in Court; 

Mr. Collins is here. 
His Honor: I do not, for a moment, 

think that either you, or Mr. Col lins, 
or any of the members of the execu-
tive of the Union, with whom I have 
come in contact, would be guilty of 
such conduct. But I do think that 
it is possible that there may be 
members  r  of the Union who would 
not be actuated by such a high 
standard of conduct as the executive 
officers. For that reason I think it 
is desirable, unless it should become 
absolutely necessary, that these 
names should not be disclosed. 

Mr. Carolan: I am not implying 
that the members of the executive 
of the Union would personally do 
it; it is a matter of the individuals. 

Mr. Drakeford: There is only one 
instance of which I am aware where 
any cause for complaint could arise 
in regard to Mr. Groves; whether 
or not it is justified, I do not know. 
The incident to which I refer relates 
to a member of the Union, who was 
present during the Court proceedings 
and, after hearing the evidence of 
Mr. Groves, refused to shake hands 
with him outside the Court. I, and 
others, have treated Mr. Groves as 
a person who has been brought here 
to do his best for the Department.  • 

Mr. Carolan: I can tell Your Honor 
about further instances. 

His Honor: I do not think I want 
to hear them. 

Mr. Drakeford: I do not know that 
it helps the case, but I feel annoyed 
that Your Honor should be made the 
recipient of unworthy suggestions. 

His Honor: I have not accepted 
the suggestions. I have told you 
that I believe that you and members 
of the executive would not be guilty 
of it; the position with regard to 
the men on the job might be dif-
ferent. 

Mr. Drakeford: Surely I am en-
titled to invoke the assistance of the 
Court in an attempt to test the 
merits of Mr. Carolan's and Mr. 
Dickenson's statements. 

His Honor: I  .  do not think you 
need go any further with this point. 

Mr. Drakeford: I do not desire to 
go any further with it, but I feel 
greatly hampered in my endeavour 
to ascertain the truth or otherwise 
of statements made by the witness, 
unless I can get from him the names 
of the persons by whom the state-
ments were made. If he does not 
give me those particulars, I think 
the Department will be doing what 
has been indicated, namely, taking 
up a lot of time of the Court without 
any result. 

Mr. Dickenson: If you give me 
the necessary time for research, I 
feel positive I can bring along a 
file of correspondence showing where 
engine men have taken exception to 
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refer to as operating at Seymour, 
do you desire the Court to take your 
remarks seriously? Mr. Dickenson: 
I desire the Court to take the whole 
of my evidence and my remarks very 
seriously. 

Mr. Drakeford: Do you still adhere 
to your statement that a Union man-
date was issued as alleged by you 
on page 7749 of the transcript? 
—Yes., 

Mr, Drakeford: Would you say if 
I give that statement, on behalf of 
my Union, an emphatic denial ? Mr. 
Dickenson: 1 would not be surprised 
a bit. 

Mr. Drakeford: That neither a 
local mandate nor a  Head Office man-
date was ever issued on that matter ? 
Mr. Dickenson: I have the evidence of 
my own ears. I took the matter to 
your Union at Seymour, and told them 
there and then that their conduct 
was most cruel in depriving men, 
who were only getting intermittent 
work, which, if they did not do then, 
they would never do, in this way, 
and I begged them to tell me what 
Was at the back of it, what was the 
principle at stake, what was involved, 
and they could not. They said that 
it had been approved at the previous 
Sunday meeting and that it would 
be brought up at another Sunday 
meeting. I have in Court my own 
understudy, who was concerned quite 
independently of me and got the 
same information. If my integrity 
is in any doubt, he is a man of im-
peachable integrity; he is prepared 
to enter the witness box and swear 
to what I have related. 

Mr. Drakeford: Do you place him 
on the same plane as yourself 
for integrity? Mr. Dickenson: Per-
haps, if possible, a little higher. 

Mr, Drakeford: That is very gener-
ous of you; but do I understand ycu 
to say that the Seymour cleaners 
have forfeited turns of duty rather 
than face a Union penalty of 10/-
for reporting for duty with less than 
12 hours off and, in other instances, 
have approached the management to 
deduct time and pay from their 
previous shift so as to admit of their 
qualifying for a further turn of 
duty by having officially, though not 
actually, the necessary respite of 12 
hours? Mr. Dickenson: Yes. 

Mr. Drakeford: Do you know t'la`. 

there is not any provision contained 
in the rules cf the Union for such 
a penalty? Mr. Dickenson: I do 
not know anything about the rules 
of the Union. I only know what . 

these unfortunate men stated to the  
foreman when the foreman wanted 
them to work and they had to turn 
the work down. There is one way 
out of it and that is that the cleaners 
—there were several of them, more 
than one—were unmitigated liars. 
That may be the position. To me it 
seems remarkable that men, who are 

working less than even time—less 
than full time, should have wanted 
to work and been afraid to work, 
and have asked to have their time 
marked in such a way as to permit 
of them working. 

Mr. Drakeford: I think you realise 
that you a re  making a statement of 
fact in respect to this matter? Mr. 
Dickenson: Most certainly I do; that 
is my reason for bringing an in-
dependent witness to support me, if 
necessary. 

Mr. Drakeford: Can you say 
whether that independent witness is 
prepared to give the names of the 
people? Mr. Dickenson: No. 

Mr. Carolan: As I stated this 
morning we are not prepared to gave 
these names to Mr. Drakeford. This 
morning I indicated the reason. 

Mr. Drakeford: Again that brings 
up the question of the value of these 
statements as evidence. 

Mr. Carolan: We are prepared to 
leave the value of the statements as 
evidence to the Court; we are not 
concerned about what Mr. Drakeford 
thinks. 

Mr. Drakeford: I think the attitude 
adopted by Mr. Carolan is most un-
fair. He wants to be allowed to 
enable Mr. Dickenson to make state-
ments on oath regarding Union 
policy, and what is alleged to be 
done, yet he will not furnish in-
formation that will allow the Union 
to test Mr. Dickenson's veracity or 
the correctness of his statements. If 
Mr. Dickenson's evidence is framed 
on information received, I submit 
that strong statements are being 
placed before the Court in evidence, 
which have no real or solid founda-
tion and that, in that respect, the 
Union is being done an injustice by 
Mr. Carolan's attitude. 

Mr. Carolan: I protest most em-
phatically against that insinuation. 
Mr. Dickenson is on oath, and I 
resent very strongly indeed that Mr. 
Drakeford should say that the state-
ments that Mr. Dickenson is making 
have no foundation in fact. If that 
course of conduct is persisted in, I 
must ask the Court to protect Mr. 
Dickenson. 

Mr. Drakeford: I am not making 
any appeal to the Court to protect 
the Union, but I am certainly making 
this request, namely, that the Court 
should, at least, permit the organisa-
tion that I represent to test the 
value of the statements made by 
Mr. Dickenson, otherwise, I claim 
they should be entirely rejected.. He 
has told the Court this morning that 
certain drivers did certain things, 
and came to him and said certain 
things. 

His Honor: If you confine your-
self to the cross-examination of this 
witness on these points, Mr. Drak--
ford, I will know how much value 
to place on his statements. All this 
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being asked to stable an engine at 
the commencement of their shift, 
when their normal shift was running 
a passenger train. 

Mr. Drakeford: Of less than a 
day? Mr. Dickenson: Yes. 

Mr. Drakeford: Are not those 
isolated cases? Mr. Dickenson: I do 
not approve of passenger drivers 
being asked to do it. 

Mr. Drakeford: I represent all the 
men, and my Union claims that it is 
the general desire of the men to 
work as nearly to a day as possible. 
We claim that that kind of thing 
should be allowed in order to build 
up a shift of eight hours. Merely 
giving the Court an isolated case of 
objection rather than expressing the 
views of the men generally should 
not defeat our claim. After all is 
said and done, I submit that it is 
the views of the men generally, as 
expressed in the Log of the Union, 
which should be the determining 
factor. 

His Honor: I think I can appreci-
ate the point of view of those old 
and senior men in the service not 
liking the idea of being called upon 
to prepare or stable somebody else's 
engine. There is a certain amount 
of dignity attached to this job. 

Mr. Drakeford: I do not think that 
dignity is considered by the engine-
men, so much as building up their 
shift. 

The Witness: The senior men do 
not like handling another man's 
engine. 

Mr. Carolan: There is not a pas-
senger driver on the executive of 
the Union. 

Mr. Drakeford: I do not know 
whether or not that is so, but pas-
senger drivers a re  eligible for selec-
tion. Mr. Carolan seems to be con-
cerned with the internal working of 
the Union, and I suppose the sug-
gestion behind his remark is that our 
claim has not had the approval of 
the passenger d rivers. If so, I say 
that is untrue. An overwhelming 
majority of the men vote at the 
elections, and they elect the men 
to executive positions whom they feel 
are best able to represent their 
views. 

Mr. Carolan: Mr. Drakeford is the 
General President of the Union and 
he ought to know whether or not 
any passenger drivers are on the 
executive of his Union. 

His Honor: I do not know that it 
matters. 

(Mr. Dickenson was cross-examined 
upon other matters until a further 
dispute arose concerning the position 
at Seymour.) 

Mr. Drakeford: We were dealing 
with the position that arose at Sey-
mour, in respect of which you stated 
on page 19 of your statement and 
page 7749 of the transcript that a 
Union mandate was issued. With 
regard to that matter, which you 
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high feeling between you and Mr. 
Carolan does not get us anywhere; 
but if you go ahead with your cross-
examination and Mr. Dickenson says 
"f do rot desire to answer that ques-
tion," if I think the reason he does 
not want to answer it is a good one, 
I shall uphold him. If I do not, I 
will tell him to answer the question. 
Leave it to me, go ahead with your 
cross-examination. if the witness 

-finds himself in the position of not 
desiring to answer any particular 
question, and I think 1 can see a 
good reason for it, I shall probably 
uphold him, If 1 cannot I shall 
probably uphold you. Let us pro-
ceed. 

Mr. Drakeford: (To witness): Did 
you obtain this information from 
any official of the organisation ? Mr. 
Dickenson: I have already stated that 
I thrashed it out with the organisa-
tion, and I have told you what the 
organisation told me about it. 

Mr. Drakeford: Who were the re-
presentatives of the Unicn with 
whom you thrashed it out? Mr. 
Dickenson: I could not say; I have 
not a note of it here. 

Mr. Drakeford: Your memory is 
only strong with regard to what took 
place generally and not as to the 
details cf what took place? Mr. 
Dickenson: My memory is very 
strong with respect to the facts. I 
may possibly have in my note book 
at the office the names of the execu-
th e of the Union with whom I 
discussed the matter. I cannot say 
until I have had a look. When I 
travel in the country, I take a note 
book with me and record everybody 
with whom I have an interview and 
about what the interview was. This 
occurred over 12 months ago; it may 
be getting on for two years ago. 
Whether or not that note book is 
available, I could not say. It is 
unquestionable that I talked this 
over with the local men at Seymour, 
and they agreed that the thing was 
iniquitous. 

Mr. Drakeford: Your statement 
reads—"Numbers of days' employ-
ment were thus lost to the men, 
some of them married, who admitted 
to the management that they dare 
not accept the work." What are the 
names of the men who told you 
that? Mr. Dickenson: I am not going 
to furnish any names.  • 

Mr. Drakeford: Do you refuse to 
furnish the names of those men ? 
Mr. Dickenson: Yes, point blank. 

Mr. Drakeford: I would ask your 
ruling on the matter, Your Honor. 

His Honor: I think there are very 
good reasons why the names shoü d 
not be disclosed. 

Mr. Drakeford: Has Your Honor 
any objection, in view of your ruling. 
to my asking for an adjournment for 
an hour to enable the Union to  

consider the position? 
Lis Honor: I da not quite follow 

you. What do you mean? 
Mr. Drakeford: A good deal of the 

cross-examination I have framed has 
b  •  n  in the direction of testing the 
value of Mr. Dickenson's statements, 
and if I ain not permitted to obtain 
from him the names of people who 
gave information to him which he 
puts before the Court, I do not see 
now 1 can proceed on the lines I 
have mapped out. 

His Honor: That applies only to 
this  bit? 

Mr. Drakeford: No. This morning 
an occasion arose— 

His Honor: It applies to that and 
to this. 

Mr. Drakeford: Yes. 
His Honor: I will tell you why I 

do not have very much regard to 
this bit of cross-examination—it is 
one of the several things in the 
award about which I have already 

•de up my mind as to what I am 
,going to do, and I doubt very much 
if you will shake that by this method 
of cross-examination or any cross -
examination; I am referring to this 
particular matter, of course. 

Mr Drakeford: I think it 'will be 
found that with regard to other 
portions of the evidence that I will 
possibly reach today, the same thing 
will arise. 

His Honor: It might, but let us 
take that hurdle when we get to it. 

Mr. Drakeford: It has arisen twice 
today. I think that Your Honor will 
appreciate the position in which I 
feel mnself to be—I am putting this 
with the utmost courtesy; having 
framed my cross-examination on the 
principle that, if a statement is 
made, the authority for the state-
ment should be produced in ordor 
t) determine its value, if that is net 
gr ing to  '  be done, I will have to 
revise my line of cross-examination. 

His Honor: I am quite willing to 
facilitate your work, as I think you 
know. 

Mr. Drakcford: It really opens up 
a position for us that I did not 
anticipate at all, and I would like 
to consider what should be done in 
the face of it. I know how I feel 

shvn'd act, but I do not want to 
act on my own; I would like to 
consult the Union. 

His Honor: Very well, if you feel 
that you cannot proceed without an 
adjournment, I will grant it, but if 
you can proceed, I would much 
sooner go ahead. 

Mr. Drakeford: I cannot proceed 
at present. I would like to consult 
those who are advising me in this 
matter as to what I should do. I 
would not like to put into operation 
my own views without following that 
course.  

" EXTRACT " 
From Transcript of Evidence before 

Arbitration Court on 25/3/30, re 
Cross -examination of Mr. H. L 
Dickenson, Victorian Railways. 

Before His Honor, Judge Drake- 
Brockman. Melbourne, Tuesday, 
25th March, 1930, at 12.10 p.m. 
Mx. Drakeford: If Your Honor 

pleases, following on the adjourn-
ment which the Court was good 
enough to grant at my request when 
it last sat, I brought before my 
Organisation, or before those c Meers 
of it who were available for advice, 
the position which had arisen with 
respect to my Union's request to 
the Court concerning the evidence of 
Mr. Dickenson on matters about 
which he had made statements with - 
•.ut any substantiation thereof, and 
I was given certain advice as to the 
course which should be followed with 
respect to the proceedings. I now 
desire to place before Your Honor 
something which occurred previously 
in this case, relative to this very 
thing, which I feel has probably been 
overlooked by the representatives of 
the other side as well as by Your 
Honor. 

On the 20th February when Mr. 
Dickenson was giving evidence, a 
discussion took place in which Your 
Honor joined. It will be found 
recorded on pp. 7813 and 7814 of the 
transcript, as follows: 
Extract from Evidence of Mr. H. L. 
Dickenson: Transcript of 20/2/30. 
Mr. Drakeford: It will be found 

that he has made several references 
to the alleged content of the men 
and that he referred to the Union 
threatening to fine the men 10/-, 
and so on. I do not know whether 
he has any grounds for his state-
ment other than I suppose some-
thing has been said to him, which 
he has been only too eager to accept. 

His Honor You can find out the 
position in your cross -examination. 

Mr. Carolan: Mr. Dickenson is in 
very close touch with the men. He 
travels all over the country, sees the 
men, and probably is in a better 
position to indicate the opinions of 
the men than Mr. Drakeford. 

Mr. Drakeford: Some of the men 
may interview Mr. Dickenson who 
are not representative men, and who 
represent a minority, only a small 
percentage of the organisation. 

His Honor: You will have an op-
portunity to get the position when 
cross-examining the witness. 

Mr. Drakeford: When Mr. Dickenson 
says that the men are contented, he 
is usurping the function of the Union 
by making such a statement. 

His Honor: I do not know that 
he is. If he is able to tell us that 
as a fact, and can show the reason 
it is a fact, why should he not dis-
close it? Mr. Dickenson: I am quite 
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ready to do that now. 
His Honor: We will not interrupt 

you now. I am sure  that Mr. Drake-
ford will deal with the matter in due 
course. 

Mr. Drakeford: I merely desired to 
draw attention to the matter, 

Mr. Carolan: Mr. Dickenson did 
not want to overload his evidence, 
but he is quite prepared to answer 
any question Mr. Drakeford may ask 
in cross-examination. 

Your Honor will see from that 
that my Union had good reason to 
believe that when the opportunity 
arose during Mr. Dickenson's cross- 

on, he would supply the 
basis of his information, and when 
that stage was reached and we asked 
Mr. Dickenson to do that, it will be 
remembered that Mr. Carolan pro-
tested against the questions which 
I was asking. 

While not desiring to take up an 
attitude which might be considered 
contumacious, I do wish to say that 
the attitude I adopted when asking 
the question was a very natural one, 
particularly in view of what had 
been said by Your Honor when this 
natter was previously mentioned; 
and ,I ask Your Honor to accept this 
statement from me that when T 
pressed for the matter to be dealt 
with, ,I did not do so out of a mere 
desire to appear unnecessarily per-
sistent on my Union's behalf. It was 
simply done because I felt it was 
the right course  to take. 

My organisation, after having con-
sidered the matter, still feels that 
that it is the course it should take. 
It feels that we should either have 
from Mr. Dickenson the names of 
the people who supplied him with 
this information or that the Court 
should indicate that evidence of that 
character, where names are not sup-
plied or where the basis of the in-
formation is not given, cannot be 
accepted. I submit that Your Honor 
should here and now make it clear 
that you will not admit evidence such 
as Mr, Dickenson has tendered. 

His Honor: I will go to this extent, 
if you like, and I think it goes all 
the way you ask, if not a little 
further. If you apply to that effect, 
Î will have that portion of the 
original evidence expunged from the 
records of the Court. I do not 
regard it as important and I do not 
regard it as having any particular 
bearing on the issue we are trying 
to elucidate. 

Mr. Drakeford: And I desire to 
say, with due respect, that I think 
you  ,  made it clear that it was not 
weighing on your mind to any great 
extent as you had formed certain 
ideas. 

His Honor: I do not regard it as 
having any very important bearing 
on the matter, and for that reason,  

if you feel that someone may be 
hurt over it, I am quite prepared to 
have it taken out of the records 
altogether. The alternative to that 
is, to tell Mr. Dickenson that he 
must supply the names and put the 
whole of the departmental cards on 
the table. I feel that that would 
waste a certain amount of time; 
that it would bore me exceedingly 
and would accomplish no useful 
purpose. However, if anybody has 
been damaged in any way or if it 
is felt by anyone that he has been 
reflected on by the evidence that 
has been given, without agreeing that 
it is so, I am quite prepared to 
have it taken off the records. I 
think that ought to go the whole 
distance. 

Mr. Drakeford: I think it would'; 
but I have been instructed to make 
a statement to Your Honor, and I 
ask that Your Honor allow me to 
finish it. 

His Honor: Very well. 
Mr. Drakeford: We feel that the 

position arises further on in the 
statement. This is not the only 
instance. 

His Honor: If you will specifically 
draw my  ,  attention to the parts to 
which you object on these grounds, 
I will then tell you whether or not 
I am prepared to expunge them. If 
it has a bearing on the case, of 
course, I will not have it taken out. 

Mr. Drakeford: We feel that it is 
not the first time that Mr. Dicken-
son has done this; and if Mr. Dicken-
son feels himself bound not to give 
the names of his informants, he 
'  hould refrain from giving evidence 
based on their information. If Mr. 
Dickenson is speaking the truth in 
the matter, he has been deceived. 
There is no power under our Branch 
rules for any one but the Executive 
to impose a fine. Mr. Collies, our 
Victorian Secretary, will tell you that 
not only did the Executive not im-
pose such fines as Mr. Dickenson 
alleges, but that neither he nor the 
Executive ever heard of the matter 
until Mr. Dickenson gave his evi-
dence. Mr. Collins has made enquiries 
of Mr. Vidler, the local Secretary 
at Seymour, who denies that his 
local Branch is interfering as alleged 
by Mr. Dickenson. As a fact the 
Union policy is the opposite to what 
Mr. Dickenson has stated, and Mr. 
Collins can prove that. 

I do not wish to discuss Mr. 
Dickenson's testimony further than 
to say my Union does not believe he 
was given the information to which 
he swears. That is our strong con-
viction. The independent witness he 
offers is his own subordinate, whom 
he calls his " understudy." But the 
principle is the thing that matters. 
Although Your Honor is not bound 
by rules of evidence, Your Honor is  

morally bound by the principles upon 
which rules of evidence are based. 
If a witness will not permit an 
opponent to test his evidence, that 
evidence should be rejected. If one 
of my members sought to give evi-
dence of what he had been told by 
a departmental Officer whose name 
he refused to give, my Organisation 
could not reasonably expect that 
credence would be given to his evi-
dence. I therefore, ask Your Honor 
to say that the practice of the Court 
will not permit what Mr. Dickenson 
has tried to do; and if Your Honor 
permits it—although I do not desire 
to press it in view of what Your 
Honor has said—we are  prepared 
to put Mr. Collins in the box on 
the points which I have mentioned. 

His Honor: Personally, I think the 
wisest plan is to let the whole inci-
dent drop after we get that ex-
planation; but if you desire to take 
it further, there is one of two 
courses to take. If I thought it 
would help me to make up my mind, 
I would tell Mr. Dickenson that he 
must disclose the names and give 
the fullest information. That would 
only prolong an unnecessarily long 
inquiry which has its disagreeable 
side, without accomplishing any very 
useful purpose. In the circumstances, 
the best course, I suggest, is to let 
the whole thing drop; but if you 
like to ask for it, I will direct that 
those portions of Mr. Dickenson's 
original evidence that have reference 
to this incident, be taken out of the 
records. 

Mr. Drakeford: I could not make 
up my mind at once about that. I 
have had advice as to the course 
I should take, and it would be very 
difficult for me to make a pronounce-
ment here and now. But in the very 
next section of the evidence which 
has not yet been touched, an almost 
similar situation arises. 

His Honor: You can ask the same 
question, and if he does not desire 
to disclose the source of his informa-
tion, you can make the same appli-
cation with regard to that, either to 
have it expunged from the records, 
or to have the full information 
given. I do not remember off hand 
what the next incident was. 

Mr. Drakeford: It had to do with 
Seymour, too. 

His Honor: I would like to drop 
the whole thing. 

Mr. Drakeford: Would Your Honor 
mind if I consulted my advisors 
before saying anything? 

His Honor: I would suggest that 
you skip that and revert to it at 
the end of Mr. Dickenson's. cross-
examination. 

Mr. Carolan: I take it that this 
discussion will not appear in the 
minutes either, because if it does, 
there will be an injustice to Mr. 
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Dickenson, and I must take excep-
tion to something that has been 
said, that is, that if Mr. Dickenson 
is telling the truth, he has been 
misinformed. 

His Honor: If anything is ex-
punged, then any reference to that 
must come out also. 

Mr. Drakeford: My organisation 
has no desire that the minutes on 
this discussion should go out. 

His Honor: It is either all in or 
all out. If that which caused the 
discussion goes out then all reference 
to it must go out. 

Mr. Drakeford: I think that would 
require some revision of Mr. Dicken-
son's evidence, because there are 
other instances. 

His Honor: You may draw atten-
tion to those when you come to them, 
if you feel that something ought to 
be done. 

Mr. Carolan: I wish to have this 
amicably settled. There may be other 
instances at a later stage, with not 
the same reason. 

Mr. Drakeford: All I can do is to 
ask for time to consider what is to 
be done, and if it is possible to go 
on immediately without touching that 
subject further, I shall do so. I do 
not want to cause any undue delay, 
so I propose to start on the next 
claim. 

(Mr. Drakeford then proceeded 
with the cross-examination of Mr. 
Dickenson, and at the adjournment 
the matter was again raised by Mr. 
Carolan.) 

Mr. Carolan: Before the adjourn-
ment, I take it that an understanding 
has definitely been arrived at with 
respect to Seymour. I do not wish 
to pursue that issue, but I take it 
that it is the understanding that if 
the matter is deleted from the 
transcript, that is the end of it. 
Your Honor said that it was all, or 
nothing ? 

His Honor: Yes. 
Mr. Carolan: I take it that that 

will apply to any references that 
may have been made to the Seymour 
matter in the publication of the 
Union, that is "The Footplate." 

His Honor: They can publish what 
they like in " The Footplate." I 
have no control over that, so long 
as they do not publish it as part 
of the proceedings before this Court. 

Mr. Carolan: I am in this position, 
that if any reflection is going to be 
made in " The Footplate " with re-
spect to the evidence which Mr. 
Dickenson has given in regard to 
Seymour, I would say that the issue 
should be pursued to the end rather 
than be left where it is. I am say -. 

ing that for Mr. Dickenson's protec-
tion. It would be most unfair, if 
it were understood that the issue 
was disposed of, to make some refer-
ence to it in " The Footplate " which 

THE FOOTPLATE,.  

would convey one side of it only. I 
do not know that Mr. Drakeford 
contemplates doing it. 

His Honor: I do not think he 
would be a party to its going in as 
portion of the proceedings before 
this Court, if it is struck out. 

Mr. Drakeford: I have no influence 
over what goes in " The Footplate." 

His Honor: They would be running 
serious risks, for Mr. Dickenson 
might issue a writ against them. 

EXTRACTS FROM EVIDENCE 01. 
MR. H. L. DICKENSON, SPECIAL 
STAFF OFFICER, ROLLING STOCh 
BRANCH, VICTORIAN RAILWAYS. 

Mileage Payments Too Liberal. 
The claim is for a liberalisation of 

the existing very favourable system 
of mileage payment in operation in 
connection with steam passenger 
driving in Victoria and for its exten-
sion to Electric and Motor Rail 
passenger traffic. 

Since the operation of the present 
award a position has developed which, 
if continued, justifies  .  a modification 
of the mileage basis of payment on 
runs of less than 120 miles. I refer 
to the anomalous position which arises 
from the application of the "Mixed 
Functions Clause." A Driver, em-
ployed for two hours only .on a pas-
senger run, and for the balance of his 
shift on a goods train for five or six 
hours in a reverse direction, under the 
mixed functions clause becomes 
entitled to payment for the entire 
shift at the rate applicable to passen-
ger and express trains when worked 
as a full shift. It is therefore re-
garded as only reasonable that com-
paratively short distance runs should 
be eliminated from the mileage scale 
and that runs of less than 120 miles, 
wnich are already recognised by a 
margin of 1/- in excess of the maxi-
mum rate for general class driving, 
are sufficiently compensated in that 
way. 

It is felt that to recognise claims 
for mileage payment on short change 
over runs was never contemplated 
when the mileage system was first 
evolved, and it is considered that, 
under present methods of operating 
and remunerating engine crews, mile-
age payment should apply only on 
selected services, and should be sub-
ject to a minimum mileage per shift 
of 120 miles. 

The Commissioners strongly object 
to being bound in an Award by any 
provision which is applied only when 
it provides the employee with some-
thing better than the minimum earn-
ings for his grade. It is understood 
that the general practice of the Court 
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Mr. Drakeford: Let me say as far 
as I am concerned that there is no 
understanding that this should be re-
moved from the records. 

His Honor: Not at present. 
Mr. Drakeford: Mr. Carolan is 

presuming something. 
His Honor: If it is decided to 

expunge it from the records. 
The Court  at 4.15 p.m. adjourned 

until 10.30 a.m. Wednesday, 26th 
March, 1930. 

is to fix a minimum payment only, and 
any betterment schemes such as this 
are generally, and should be, left to 
the determination of the management. 
Though it may be modified on the 
lines I have suggested by eliminating 
short runs, there is no present inten-
tion•on the part of the Victorian Com-
missioners to discontinue this method 
of payment, but it must be appreci-
ated that if locomotive operations be 
hampered by such restrictions or 
loaded with such enormously increased 
costs as the operation of many of the 
claims would involve, its retention 
may cease to be economically possible. 

Enginemen operating under it fully 
appreciate the advantage of the mile-
age system, and no doubt would be 
affected to a greater extent than the 
Department by its abolition. 

It is contended, therefore, that if 
the Court favours the mileage bash 
of payment, the matter can be equit-
ably dealt with by leaving the details 
to the managements concerned wit 
a protective proviso that any such 
basis of payment shall not be less 
favourable to the men than payment 
on the hours basis. 
High Mileage Electric Trains, Chicago 

Of the services abroad of which I 
have any knowledge, that most com-
parable to the Victorian electric sub-
urban service is the Illinois Central 
suburban service in Chicago, which 
was converted from steam even more 
recently than the Melbourne suburban 
system. On this service there is a 
provision that the minimum earnings 
on any day shall be the equivalent of 
113 miles, and certain shifts actually 
exceed 150 miles. As shifts are not 
worked round, the Engineer to whom 
a shift of 145 or 150 miles is allotted 
works the same run every day for a 
week. Broken shifts not uncommonly 
exceed 12 hours, and some exceed 13 
hours. These are worked regularly 
by the same men, and as payment is 
on the mileage basis of 100 miles per 
day, those shifts carrying the highest 
mileages are most in demand, and are 
held by senior men who have the right 
of choice of shift in order of their 
seniority. The trains on this service 
are mostly six-car trains, and run at 

Extracts from Mr. Dickenson's Statement 
(Continued from Feb.-March issue.) 
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a speed up to 60 miles per hour. Cars 
are steel and of a heavier type than 
the Victorian cars. Most of the men 
on this service are also required to 
work every Sunday. It is therefore 
evident that neither the management 
nor the men in America share the 
opinion of Mr. Crough that "it would 
be anything but safe to allow a man 
to run 100 or 150 miles a day in sub-
urban electric services." 

In England, on the Southern Rail-
ways electrified suburban system, 
shifts which accumulate mileages 
from 120 to 143 miles are worked 
regularly, and I submit as an exhibit 
a sample of some shifts. 

The limitation of 105 miles asked 
for by the Union is not necessary, and 
would be restrictive in its application, 
particularly in the event of the exten-
sion of the electric services to more 
remote destinations, and the claim 
should therefore be not entertained. 

Big Loads and Long Hours in 
America. 

With regard to America, long dis-
tance running on goods trains pre-
dominates. One service in particular 
I noted details of which are as 
under:— 

Great Northern Railway. 
Run.—Duluth to Lake Superior. 
Miles run.-245 by one crew in from 

13 to 15 hours. 
No. of vehicles.—From 150 to 165-8 

wheels each. 
Weight of load.—From 13,300 tons to 

15,000 tons. 
Locomotive. — Mallett. 30 wheels. 

Weight, 400 tons. Coal capacity, 
24 tons. Water, 21,500 gallons. 
Length of engine, 110 feet. 

In this case also, foreign practice 
adequately demonstrates the un-
reasonableness of the claim. In 
America the average passenger train 
is more than twice the weight of the 
Victorian average train, and speeds 
are higher. Yet runs in the forward 
direction only in a single shift exceed 
300 miles, and I have details of return 
trips exceeding 400 miles within a 
spread of 16 hours. Return trips of 
from 300 to 400 miles in the one shift 
are regarded as ordinary every-day 
conditions of working. 

In England, where speeds are much 
higher than here, and stations occur 
every few miles, and with a density of 
traffic quite unknown in Australia, 
passenger crews are regularly ros-
tered, day in and day out, on runs 
ranging up to 250 miles for a single 
trip and over 300 miles for a return 
trip. 
Mileage Claim if Granted Would 

Lower the Status of Our Calling. 
Claim No. 40, taken as a whole, con-

stitutes a very undesirable tendency 
to materially and substantially lower 
the high status which has hitherto 
been accorded the avocation of engine- 

men. In other parts of the world 
Locomotive Drivers have a justifiable 
pride in their work, which is reflected 
in a desire to increase rather than de-
crease their output. 

Enginemen on Rest Jobs Can be 
Called for Duty. 

In Victoria at any time when an 
engine crew resting away from home 
desires an early call it is arranged, 
provided a Cleaner or other employee 
is available at the location, but obvi-
ously cases occur when there is no 
employee so available. 

The fact that for the last seven 
years in Victoria there has been no 
appreciable trouble experienced in the 
matter of the punctuality of engine-
men for early morning trains demon-
strates that when the individual has 
to rely on himself, he has, no difficulty 
in devising ways and means of waking 
at the proper time. 

Assuming that the present time the 
Department called the men within one 
mile radius of the Metropolitan 
Depots at Jolimont and North Mel-
bourne, of the electric running staff 
only 2.6% reside within one mile of 
their depot, and only 16% of the total 
staff of North Melbourne Drivers, 
Firemen and Cleaners who would be 
liable to be required at any time to 
work on engines, would be included. 
As the tendency for years has been 
for the men to live farther out, even 
these small percentages are likely to 
decrease. 
Strongly Objects to Sunday  ,  Away 

From Home Penalty. 
Sundays off duty away from home 

are specially provided for in Clause 3, 
Division 20 of R.C.B. Award No. 8, 
which reads:— 

"Any employee on the running staff 
who runs a train from his headquar-
ters or travels from his headquarters 
to run a train, and does not com-
mence to return thereto on the same 
or the following day, shall be paid 
for at least 8 hours at single rate for 
an intervening Sunday." 

This provision, which, as far as I 
know, is peculiar to Victoria, is most 
unreasonable; and it is one to which 
the Commissioners are strongly op-
posed. The employees so booked off 
are entirely free, and cannot by .any 
stretch of imagination be regarded as 
"on call." They are (and would still 
be under the counter claim) allowed 
expenses to cover the cost of meals 
and beds. This payment of an addi-
tional 8 hours really amounts to an 
unwarranted addition to expenses, and 
I have shown under Claim 35 how it 
has the effect of increasing the 
amounts received by employees as 
expenses far beyond what is reason-
able to recoup them for out-of-pocket 
expenditure. 

There are few provisions in the 
R.C.B. Award which are so little jus- 

tified or to which the Commissioners 
so strongly object as this payment of 
a day's pay for no duty on a Sunday 
away from home. 

The Commissioners are looking to 
the Court to grant relief from the 
existing unreasonable provision in 
this regard by declining to provide, in 
the pending Award, for any penalty 
under conditions where it is so obvious 
that none is justified. 
Would Supply Ice Instead of Expenses 

It should also be appreciated that 
enginemen in America and Canada 
work under conditions which give 
them superior claims for comforts 
such as ice to those of Victorian 
enginemen. With a 16 hours' work-
ing day limitation, the need for ice is 
more noticeable. If the American 
engineman happens to be on a rest 
job, which may cause him to be absent 
trom his headquarters for 48 hours, 
he may require ice to protect the food 
he has taken with him as he does not 
receive nine allowances (equal to 
'L0/3) for meals and lodging as does 
tha Victorian enginemen. In America 
free ice is the full extent of the meal 
allowances to which the engineer is 
entitled. 

The Department would be greatly 
advantaged by an obligation to sup-
ply enginemen with ice on the same 
terms as it is supplied in America and 
Canada, that is as full recompense for 
expenses for meals away from home, 
and with a provision that crews may 
be worked up to 16 hours without 
relief. 

Where Are These Clean Engines? 
In refutation of the contention of 

Mr. Matheson that no attention is 
paid to cleaning of engines at present, 
1 would point out that in the last two 
years the money spent, not on the 
total wages of Cleaners, but solely on 
that portion of the work credited as 
cleaning, amounted to £75,000, aver-
aging £77 per engine in running per 
year, and an average daily expendi-
ture on labour paid for the work of 
cleaning engines, of £120. 

Uniforms Mean Lower Wages. 
The fact that uniforms are supplied 

to enginemen in Queensland probably 
has a definite bearing on the wages 
which were paid in that State when 
uniforms were first supplied. In my 
first visit to Queensland in 1903, I 
well remember the uniforms, and also 
the fact that, whereas the maximum 
rate of pay for the Driver in Victoria 
at the time  '  was 14/-, and in N.S.W. 
15/-, the Queensland Southern Divi-
sion maximum was 12/6 per day, with 
a similar disparity in the rates of 
Firemen. The rates paid to engine-
men in Queensland still are lower 
than on any of the systems now 
before the Court. 

The need for protection from the 
weather with an oilskin coat for 



April 10, 1930 
	

THE FOOTPLATE. 	March-April, 1930 	 41 

enginemen is a condition which would 
not be experienced with any frequency 
in Victoria, although it is admitted 
that the men cannot avoid getting wet 
at times. The actual period of unpro-
tected exposure to the weather would 
be very brief, and it is quite conceiv-
able that enginemen might carry oil-
skin coats on the engine for a whole 
year without being called on to use 
them. Conditions on a locomotive are 
such that, provided the clothing does 
not become wet through, the warmtn 
of the cab suffices to prevent the 
moisture penetrating to the men's 
underwear. 

On existing Victorian schedule rates 
the per annum cost per employee for 
the supply of the equipment referred 
to in the claim would be:— 

Winter Suit .. .. .. .. £3 2 8 
Summer Suit .. .. .. .. 2 12 8 
Cap (Winter) .. .. .. .. 0 8 3 
Hat (Summer) 	.. .. 0 14 6 
Overalls (2 Suits) 	1 4 0 
Oilskin Coat (I Coat) .. 1 4 6 

Total .. ... 	.. £9 6 7 
The rates of pay of Enginemen and 

Cleaners have for years been based 
on the existing conditions in this 
regard, and as the supply of uniforms 
to the employees concerned would 
confer a decided monetary benefit 
upon them, it is claimed that there is 
no justification for making the issue 
of such equipment compulsory unless 
a corresponding reduction in pay was 
effected. 

I might mention that it is not the 
general practice in U.S.A. for railroad 
companies to provide uniforms for 
their staffs. 

Mr. Crough admitted that the 
present uniform supply in Victoria is 
not insufficient, but advocated the pro-
vision of an additional vest. As this 
is the only complaint, it is evident 
that, apart from the necessity or 
otherwise of providing uniforms, 
there is no need for a more liberal 
outfit than is provided in this State. 
Mr. Crough's evidence on this claim 
indicated his full appreciation of the 
favourable treatment accorded Elec-
tric Train Drivers in Victoria in re-
gard to personal equipment. The 
evidence in New South Wales showed 
that it is not the practice in that State 
to supply uniforms to Electric Train 
Drivers. 
Qualifications for Firemen—Able to 

Identify Coal Shovel and Firebox. 
51/1.—No person shall be appointed 

to the position of or perform the duty 
of a Fireman unless he has passed the 
necessary qualifying examination and 
has served as a Cleaner for at least 
12 months in the service of the re-
spective respondents. 

Quite apart from the aspect of in-
terference in matters of management 
involved in this claim, it is far from 
complimentary to the intelligence and 
capacity of the members of the Union 
who, it has been claimed, enter the  

service as prospective enginemen. 
If it were to take a Cleaner 12 

months before he could identify the 
coal, the shovel and the firebox, obvi-
ously he would never during his life 
attain the position of Engine Driver. 
Whilst admittedly it may take some 
years for a Cleaner to become a 
thoroughly proficient Fireman on all 
classes of engines and all descriptions 
of trains, it is unthinkable that it 
should take any normal youth 12 
months' association with engines 
before he is ready to learn the duties 
of Fireman by handling the shovel for 
himself. 

It should be made quite clear that it 
is not Departmental practice for raw 
recruits to be put out firing on trains. 

In America Firemen do not gradu-
ate from Cleaners, the grade 
"Cleaner" not being known in the 
States. Young men are taken from 
the streets and, provided they are 
physically fit, promising, and have 
average intelligence and education 
only, they take up duty on a locomo-
tive as "Learner" without pay for a 
few weeks. if they shape well they 
are on the pay rolls as Firemen with-
in a month and permanently appointed 
as such as long as their services are 
required. 
Claim No. 51 — Examinations and 

Qualifications. 	• 

51/7.—No employee who has quali-
fied for the position which he holds 
and/or has qualified for a higher 
position by passing the theoretical 
and/or practical examinations re-
quired shall be called upon to under-
go re-examination by the respective 
respondents. 

Throughout the evidence of the 
various witnesses a solicitous regard 
for the safety of the, travelling public 
and the safety of workers has been 
expressed, and certain claims appear 
to have as their main object "Safety 
First." This claim, however, is 
directly contradictory to such prin-
ciples, and suggests that holding down 
the job at any cost is of major im-
portance to any considerations of 
safety. 

In its log the Union has admitted 
the inferiority of the work of Hostler 
and Hostler's  •  Assistant to that of 
Driver and Fireman by claiming lower 
maximum rates of pay in respect of 
the former grades, and it is therefore 
inconsistent to urge that the perform-
ance of the duties of those grades 
should be regarded as equivalent to 
duty in the higher grades of Driver 
and Fireman. It is felt that with the 
knowledge which the Court has ac-
quired of the duties of the grades in 
question, Your Honor will be in a posi-
tion to appreciate the justice of the 
attitude adopted by the Commis-
sioners in this matter and their 
further contention that there is no 
warrant for regarding inactive time 
as equivalent to the performance of 
the duties of Driver or Fireman. 

Union Method of Promotion 
Impracticable. 

These Clauses, which are modelled 
on an existing provision in the West-
ern Australian Loco. Award, consti-
tute a very decided change of en-
deavour on the part of the Union 
when contrasted with the original 
Clauses of Claim 52 which they re-
place. The only virtue which the 
amended Claim appears to have over 
the original Claim 52 is that it is less 
unreasonable in some respects al-
though equally impracticable as an 
equitable method of dealing with 
questions of promotion and regression 
of loco. employes. 

The sole supporting evidence was 
tendered by Mr. Kenneally, whose 
advocacy of this method of affecting 
promotions and regressions seems to 
be dominated by the success which he 
claims has attended the operation of 
a somewhat similar scheme in the 
Western Australian Railways. It 
needs only a cursory examination of 
the Claim to realise that it would 
prove entirely satisfactory to the em-
ployes, but one might be pardoned for 
doubting Mr. Kenneally's contention 
that it is equally satisfactory as far 
as the Commissioners are concerned. 
Even if this method is adaptable to 
the Western Australian conditions, 
that does not indicate that it is not 
entirely unreasonable for application 
to the very different conditions opera-
ting, on the Railway Systems con-
cerned in the present proceedings. 

The suggested method of affecting 
promotions and regressions according 
to higher capacity work is revolution-
ary as far as the Victorian Railways 
are concerned and the Commissioners 
are very definitely opposed to it as 
generally unsound in principle, and 
particularly so if applied to a group 
of employes whose operations are 
associated with the unavoidable fluc-
tuations accompanying train running. 

No Vacancy Unless Full Time 
Available in Higher Grade. 

No vacancy exists in my opinion 
unless full time employment is avail-
able. Such vacancies cannot be created 
by higher capacity work of a fluctu-
ating charactèr, which should be com-
pensated by payment of the higher 
rate for the time occupied on the 
higher work. 

The senior men, who refused to 
transfer and waited for promotion to 
fall due at the location at which they 
were employed or until they were en-
titled on seniority to promotion by 
reason of the acting work performed 
In the aggregate over a quarterly 
period, would, on reaching the same 
rate of pay as the junior man who had 
transferred earlier, regain their lost 
seniority. Although this Clause 
actually affects the employes more 
than the Department, it is not equit-
able and is contrary to the practice 
followed throughout the Department. 

The attitude of the Commissioners 
on the question of promotions is that 
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the right of determination of the num-
ber of employes to be promoted or 
temporarily utilised in any grade, the 
conditions which shall operate as pre-
cedent to promotion or regression, and 
the selection of employes to fill 
vacancies are matters which are essen-
tially managerial. It is therefore 
contended that if the Court decides 
to provide for this matter at all, the 
rights of the Commissioners should be 
fully safeguarded by the prescription 
of a clause on the lines of Division 14, 
Clause 4 of the counter log which 
reads:— 

Promotion, reduction in conse- 
quence of a surplus of employes in 
any grade or class and the selection 
of any employes to act in a higher 
position shall be governed by rela- 
tive ability, suitability, record, ex- 
perience and seniority. 	If every- 
thing else be deemed equal the 
senior employe shall be selected for 
promotion or to act in the higher 
position or the junior employe shall 
be reduced (as the case may be ). 

Would Revert to Pre-Award Method 
of Promotion and Classification. 
Given the same attendant circum-

stances the Victorian Commissioners 
would be prepared to revert to the 
pre-award practice with regard to pro-
motion of enginemen and Your Honor 
can render provision for regression 
unnecessary by granting the sug-
gested elasticity in regard to payment. 

Mr. Matheson stated (935) that 
conditions such as extra leave and 
pass rights are not applied in Vic-
toria to employes acting in a higher 
grade. They are purely privileges, 
and whilst the Commissioners very 
strongly take the view that the Court 
should not make provision in the 
Award in regard to either, the interest 
of an employe acting in a higher posi-
tion for an appreciable time are safe-
guarded in regard to annual leave in 
counter claim 6 of Division 12. 

This means that any employee who 
hots in a higher grade continuously 
for three months or more shall be ac-
corded extra leave where such has 
been provided and pay during leave 
at the higher rate in proportion to the 
time worked in the higher grade. 
Suggests Departing from Conference 

Agreement. 
Any employe required to tempor-

arily perform the duties of a grade 
to which  a  lower rate of pay is 
attached than that ordinarily re-
ceived by him shall be paid at his 
ordinary rate of pay. 

Subject to the reservation that it 
would not apply to reduction in grade 
in consequence of punishment, this 
clause was agreed to in conference in 
July, 1928. 

In my comments on Claim 52, I ad-
vocated reversion to the pre-award 
Victorian practice of promotion and 
payment of enginemen but such  a 
course could not be adopted if this 
claim be granted, as it would preclude  

the payment of  a  classified Driver or 
Fireman temporarily engaged on 
lower duty, at less than his classified 
rate. 
Mixed Functions Clause of Award 

Extravagant. 
The Award has been interpreted in 

Victoria as entitling an employe who 
may be engaged on the functions of 
more than one grade within a shift 
to payment for the whole shift at the 
highest rate applicable to any func-
tion provided that at least two hours 
of the shift were devoted to the per-
formance of one or more functions 
higher than the work applicable to the 
classified grade of the employe. 

Probably no provision of the Award 
has given rise to more anomalies of 
remuneration than the clause in ques-
tion. For example, under the present 
award all Cleaners were granted an 
increase of 6d. per day, presumably 
on account of their having impressed 
the Court as to their general utility. 
The mixed functions clause, however, 
again very extravagantly recognises 
their utility by awarding them pay-
ment up to 1/6 per shift in excess of 
their regular rate for performing odd 
duties aggregating two hours during 
the currency of  a  shift, the major por-
tion of which may have been occupied 
on work of a particularly unskilled 
nature. 

Acting Drivers Too Well Treated. 
A Fireman who is regularly paid 1/-

per day in excess of the maximum of 
the grade of Fireman (in accordance 
with Clause 1 (3c) Award No. 686), 
secures an additional 2/- or 3/- per 
day, dependent on the period he has 
acted as Driver, for work as a Fire-
man provided that he be occupied as a 
D river for, say, 1; hours shunting and 

of an hour stabling an engine. This 
condition happens almost daily at 
Woomelang. 

In another case, a Fireman qualified 
to drive at Ballarat by reason of run-
ning 24 miles with one or two 
carriages attached between Ballarat 
and Buninyong was paid, under the 
mixed functions clause, an allowance 
of 4/- (representing payment for a 
full shift at the margin applicable to  a 
Driver on an Interstate express train) 
because the Buninyong train was re-
garded as a passenger train. 

Although these examples illustrate 
the inequitable operation of the clause 
on broad lines, they convey no definite 
idea of the extent to which such cases 
occur particularly with respect to 
Cleaners. At a number of outstations 
and sub-depots it is now exceptional 
for  a  Cleaner to receive  a  single day's 
pay at  a  rate as low as that pre-
scribed for his grade although the 
greatest proportion of the duties of 
such Cleaners is on the ordinary work 
of Cleaners. For instance at Wahgun-
yah, Cressy and Mt. Gambier, a 
Cleaner is engaged at each station 
for approximately one hour lighting 
up an engine and for from one to two 

hours firing and has to be paid for the 
':411 shift at firing rates although en-
gaged on Cleaner's work for from five 
to six hours of the shift. 

In an industry with such a marked 
ebb and flow of traffic as the railway 
business, it is essential that employes 
in all operating grades shall qualify 
to occupy some position higher up. In 
the case of the employes under notice, 
the road to complete qualification is 
by actual experience, and it is to the 
interests of the men to be given op-
portunities for acquiring such ex-
perience. The Department should not 
be obliged because it provides such 
opportunities, to pay in excess of the 
value of the work for up to 75 per 
cent. of a shift in addition to paying 
at the higher rate for 25 per cent. 

The principle of paying in excess 
of the time spent thereon for higher 
capacity work was first introduced on 
the Victorian Railways by the mixed 
functions clause of the Loco. Award, 
and the employes covered by that 
Award are the only ones in the De-
partment to whom such a principle is 
applicable although they represent 
approximately 2400 out of a total staff 
of about 25,000 (less than 10 per cent 
of the total staff). 

Whatever warrant there may be for 
providing a mixed functions clause in 
outside industry to take care of work-
men utilised to perform work outside 
their grade does not apply in the rail-
way industry, which stands alone in 
respect to organisation, classificatio n . 

number of grades and multiplicity of 
operations. Youths entering the ser-
vice have a wide field of advancement 
open to them. 

If it be not nipped in the bud there 
is no telling where it will end or what 
irritating and vexatious anomalies it 
will cause, and I take the view very 
strongly that it should not have any 
application in the railway industry. 

On the train operating side par-
ticularly, the work is so fluctuating 
that the employes covered by the pre-
sent plaint are advantaged over other 
grades by the greatest frequency of 
opportunity to earn extra remunera-
tion for performing higher capacity 
work. 
Union Representative Not Wanted at 

Enquiries. 
Although the wording of the claim 

does not so provide, it was stated by 
Mr. Drakeford that it is intended to 
make provision for a Union represen-
tative at Departmental enquiries with 
the right to question witnesses. This 
is a proposal which should under no 
consideration be entertained. 

As a rule when an enquiry opens, 
nothing conclusive is known as to the 
cause of an accident nor in many cases 
is there any indication of what em-
ployes might be involved. Anything 
that would contribute to the obscur-
ing of the facts of the case should be 
very definitely eliminated. A Union 
representative would probably be 
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quite as quick as any member of the 
Board to see where the human ele-
ment has failed and as enquiries are 
not disposed of in a matter of an hour 
or so, opportunity would offer for the 
Union representative who has been 
hearing the evidence of all concerned 
to take steps to .shield a culpable em-
ployey which in the final analysis is 
the main purpose of the representa-
tion. 
Union Representative Would Shield 

Guilty Person. 
It is well known that at enquiries, 

men are reluctant to supply all the 
facts known to them if by so doing 
they are likely to involve themselves 
or their mates in disciplinary action. 
The work of the Board would there-
fore be rendered more difficult than it 
now is if the claim were granted as, 
with a protective Union official having 
access to the various employes during 
adjournment, and in possession of 
full knowledge of the direction in 
which evidence is tending, the primary 
object of the investigation would be 
likely to be defeated. The proposed 
change could not conceivably be ad-
vantageous from the point of view of 
public safety. 

It is contended that the action taken 
by the Department in allowing an 
employe or his representative to 
peruse particulars of evidence which 
may affect his case in connection with 
an appeal amounts to very fair treat-
ment. It is unreasonable to suggest 
that the Department should be put to 
the extra expense involved in provid-
ing copies in all cases where they may 
be required by an employe particularly 
when it is appreciated that culpability 
of the employe himself would normally 
have been responsible for the making 
of the charge. 
No Pay or Expenses at Enquiries or 
Board of Discipline Unless Appeal 

Unconditionally Upheld. 
The counter part of this claim in the 

Commissioners' log is Division 14, 
Clauses 2 and 3. Under Clause 2 of 
the counter claim the Commissioners 
are asking the Court to prescribe that 
in cases where an employe loses time 
either through attendance before the 
constituted Board of Discipline or 
whilst under suspension in connection 
with charges preferred against, or an 
appeal made by him, he shall be 
allowed pay to the extent of the timo 
lost and shall also be paid expenses 
only in cases where he is found not 
guilty of a charge or where his appeal 
is unconditionally upheld. 

It is contended that an employe is 
not entitled to pay either for atten-
dance or whilst under suspension or 
any expenses in a case where he is 
charged and found guilty or where his 
appeal is dismissed. In either case the 
decision indicates that the time lost 
is due to some misconduct on the part 
of the employe himself, it is only rea-
sonable that the Department should 
be absolved from expense in such cir-
cumstances. 

The existing Victorian provision in 

regard to suspension pay operates 
very unfairly against the Depart-
ment as full payment for time under 
suspension must be made in all cases. 
The effect of this is that flagrant dis_ 
honesty or serious misconduct on the 
part of an employe may, and fre-
quently does, involve the Department 
in expenditure to the benefit of the 
employe. Cases frequently occur 
where an employe found guilty of 
theft or dishonesty is suspended pend-. 
ing proceedings, and the Department 
has to pay him for all time off duty 
under suspension. 

The Commissioners are looking to 
the Court to grant relief from the un-
just impositions of the present sys-
tem in this regard by enacting the rea-
sonable provisions of the counter 
claims referred to. 

Light Duty Irksome. 
The main purpose served by requir-

ing employes incapacitated through 
injury to undertake light duty is the 
incentive thus provided the employes 
in question to resume their ordinary 
work as soon as they are fit to do so. 
It also provides occupation for the 
individual which minimises expense to 
the Department, and is con idered 
preferable to permitting the injured 
employe to spend his time in a man- 
nèr which may not be conducive to 
his early recovery. 

Experience has shown that some 
employes prefer their regular occupa-
tion to the routine of light duties 
which they find irksome, but they cer-
tainly would not be so readily disposed 
to prefer their regular work to being 
laid up on full pay away from super-
vision. The need for an incentive for 
the employe to resume as soon as he 
is able to do so is very definite, and 
the light duty practice furnishes some 
slight incentive. 

Injury Pay More Liberal Than 
Workers' Compensation Act. 

Compared with employes in industry 
generally throughout Victoria, rail-
way employes are very favourably 
dealt with in this regard as the gene-
ral provision for compensation for 
accident leave is that prescribed in the 
State Workers' Compensation Act, 
which provides for a maximum pay-
ment during absence of £2 per week, 
whilst railway men are paid their 
regular rates of pay for all 
time off duty in connection with 
an accident to which they have 
not, by their own negligence, contri-
buted or a lesser amount also greater 
than £2 per week even where contri-
butory negligence is manifest. 
Opposed to Sympathetic Treatment 

for Disabled Enginemen. 
60/2.—Any employe who is retired 

from his position for incapacity aris-
ing from any cause not due to his own 
misconduct shall be given work in 
some other position without reduction 
in pay. 

This claim appears to be purely an 
appeal to the Court to make an 
award on sympathetic considerations. 
It is submitted that it is not the func-
tion of the Court to deal with such 

matters, and Your Honor indicated 
that you consider the matter outside 
your jurisdiction. 

In any case who can determine 
whether or not incapacity arises from 
causes due to misconduct, an employe 
may be  .  of exemplary habit or a 
loose liver. 

The present position is that em-
ployes on the running staff who, 
through physical incapacity or on 
account of failure in vision and hear-
ing, are unfit to carry on the ordinary 
duties of their positions, have the 
option of accepting employment in a 
lower grade at the rates applicable to 
the lower grade (where they are con-
sidered fit for such duties) or alter-
natively retirement on a pension under 
the superannuation scheme. I entirely 
disagree with the contention of Mr. 
Matheson that incapacity under such 
circumstances should be regarded as a 
reasonable charge on the industry, and 
it is felt that, apart from the question 
of the Court's jurisdiction in the mat-
ter, Your Honor would not be justified 
in imposing upon the industry, parti-
cularly in its present parlous financial 
condition, such a heavy burden. 
Still Another Reason for Enginemen's 

High Wages. 
There can be no doubt that the rates 

of pay of enginemen have been fixed 
on their comparatively high level 
partly by reason of the physical stan-
dard which they are required to main-
tain and the risk of curtailment of the 
period of their earning capacity. To 
grant the claim would therefore 
secure to the employes immunity from 
possible reduction of salary on account 
of physical failure, and should logi-
cally be accompanied by a correspond-
ing reduction in the regular rates of 
pay to compensate for the elimination 
of such risk. 

Passes are Privileges, Not Rights. 
The Commissioners very strongly 

take the view that matters of the kind 
under notice are unquestionably privi-
leges and that to convert them into 
legal rights for a section of the staff 
by providing for them in an award 
would not only establish a prolific 
source of discontent amongst other 
sections of the staff less favourably 
dealt with, but would constitute 
serious interference with the 'un-
doubted right of the management to 
determine the extent and conditions of 
privileges originally voluntarily con-
ceded. 

The Court is urged to provide for 
all matters in respect of passes and 
other rail concessions in accordance 
with the provisions of Division 10 of 
the counter log by awarding that:— 

"The granting of passes and other 
rail concessions shall be at the dis- 
cretion of the Commissioners." 

Weekly Pay Day Too Costly. 
Whilst weekly payment might be a 

convenience, men who are now paid 
fortnightly no doubt as a rule make 
arrangements to meet accounts fort-
nightly, and consequently would not 
be greatly advantaged by payment at 
more frequent intervals. Naturally if 

 

  



this reform be prescribed for loco. em-
ployes, all other railway employes will 
be clamorous for similar treatment, 
and in a concern of the magnitude of 
the Railway Department, with its 
25,000 odd employes in many grades 
and on varying rates of pay distri-
buted right throughout the State, the 
considerable expense involved would 
not be justified on the grounds of the 
slight benefit to the individual. An 
estimate in 1924 by the Chief Accoun-
tant of the Victorian Railways 
assessed the additional cost of weekly 
over fortnightly pay at £40,000 per 
annum. 

Under Division 13, Clause 1, of the 
counter log, the Commissioners are 
claiming that salaries and wages shall 
be paid fortnightly and Your donor is 
asked to so prescribe. 

Enginemen Not Competent to 
Determine if Paid Correctly. 

65/3.—Pay dockets shall on the day 
previous to pay day be made available 
to all employes and shall snow sepa-
rately the amount of time worked and 
also the rates, overtime, holiday time 
rate and time allowance and claims 
disallowed. 

There is no doubt that at first sight 
the supply to employes of a statement 
as to how their pay is made up ap-
pears to be quite a straight-forward 
matter and a reasonable request. It 
should, however, be appreciated that 
the average engineman with or with-
out details at his disposal is not al-
ways competent to determine whether 
he has been paid correctly or other-
wise. Daily earnings are influenced 
by numerous factors, conditions and 
awards, and those officers entrusted 
with the timekeeping have been 
specially trained for the work and 
their output is subject to constant 
supervision by auditors, travelling in-
spectors, and by the special staff 
officer of the Branch to ensure that 
they understand their duties. From 
an administrative point of view, to 
under pay an employe is an act of 
neglect or inefficiency on the part of 
a timekeeper viewed as seriously as 
an overpayment. The standard of 
competency of the timekeeping staffs 
of the Rolling Stoëk Branch is ad-
mitted by auditors to be outstandingly 
high. The majority of enginemen ap-
preciate this, and are quite content 
to accept without question their pay 
as it cornes along. Where complaints 
are noted, it is usually the same men 
who desire a check up from pay to 
pay. They do not understand time-
keeping, and it is very difficult to get 
it into their minds that they are not 
being deprived of something to which 
they are entitled. Almost every Depot 
has its small coterie of such employes. 

The present machinery for settle-
ment of queries and for communicat-
ing details of time worked to the em-
ployes concerned adequately meets 
the requirements of the normal em-
ploye, whilst the chronic malcontent 
would be no .better, but perhaps 

worse, off with the docket to worry 
him. 
Enginemen Can Examine Entries in 

Time Books. 
Undoubtedly  •  the 	particulars 

claimed could be supplied, but at a 
cost out of all proportion to the bene-
fit derivable by the employes. Reason-
able provision is made under existing 
circumstances as in addition to facili- 
ties for lodging complaints direct to 
the timekeeping staff on pay days, any 
man who so desires is permitted with-
in a reasonable period after pay day 
to go through all entries in respect of 
his own time day by day for a pay 
roll period. This is far more informa-
tive than any pay docket, and tor the 
reasons indicated the Court is re-
quested to refrain from increasing the 
operating expenses of the Department 
by instituting a reform of such doubt-
ful value as that suggested in the 
claim. 
Wall Sheet Gave Too Much Informa- 

tion to Union. 
CLAIM No 66.—EXCESSIVE HOUR 

RETURN. 
66/2. — At each Depot where 

Enginemen are stationed, a return 
shall be posted daily showing pro-
gressively the number of hours 
worked by each Engineman during the 
current week. The return shall also 
show the hours worked during the 
week preceding the current week. 

This claim, which it is also stated 
would also assist in more even distri-
bution of time would, if conceded, pro-
bably prove an irritant to the major-
ity of the men and certainly to the 
management as great as the wall 
sheet proved to be during the period it 
was posted. I was a member of a 
Committee which reported on the wall 
sheet prior to its introduction. I fol-
lowed its working and influence whilst 
it operated, and finally strongly re-
commended its withdrawal. During 
the hearing of the Enginemen's case 
before the Classification Board and at 
various other times, considerable pub-
licity detrimental to the interests of 
the Department was disseminated as 
a result of wrong and inaccurate data 
being culled from the wall sheet. 
From figures taken haphazard from 
this source, exaggerated and,dstorLed 
statements have been made public 
time and again regarding hours 
worked daily and for a period by em-
ployes. Accumulated travelling time , 

interval time and penalty time have 
been represented as actual working 
time. The disclosure by the wall 
sheet of disparities in time paid per 
period was in the past a prolific cause 
for heart burnings and discontent 
among the staff. 

It would not be practicable to se-
cure an administrative officer who had 
had experience at a large depot with 
the wall sheet, to say a word in its 
favor. Athough it was originally es-
tablished for the benefit of the indivi-
dual, it became in the hands of the 
Union a fund of information to be mis- 

quoted against the Department to 
create irritations. Rather than agree 
to its restoration, 1 would recommend 
the Department to incur double or 
treble the cost and supply each em-
ploye with a sealed copy of his time 
for each period if T considered that the 
supply of such information was in any 
way necessary. 

1 feel confident that either the re-
storation of the wall sheet or the 
supply to the Union of a statement of 
shifts in excess of nine hours would 
bring about a return of the intoler-
able conditions  which were ex-
perienced during the time the wall 
sheet was in vogue and that no good 
purpose whatever would be served de-
partmentally. On the other hand the 
Department and a number of employes 
would be subjected to endless embar-
rassment calculated to militate against 
the harmonious conditions between 
employer and employe which, no doubt, 
the Court is desirous of promoting. 
CLAIM No. 73.—EXISTING RATES 

AND CONDITIONS. 
73/1.—No employe to whom the 

award applies who, at the date of this 
award, is in receipt of a higher rate 
than is herein fixed, shall have his pay 
reduced or his conditions made less 
favourable merely as a consequence of 
this award. 

The request for the inclusion of this 
provision is obviously intended to se-
cure to the present staff at least the 
wages and conditions specified in the 
last award. 

It is unthinkable that the Court 
could agree to the claim which 
~could render abortive as far as 
the existing staff is concerned 
any of the counter log claims, 
either in respect of wages or 
conditions, which the Court may de-
cide to grant. In the event of any 
alteration of the present Award detri-
mental to the men, it would also in-
volve future staff on the same work 
operating on lower wages or different 
conditions from those governing the 
present staff. 

It is noticeable that Mr. Matheson's 
evidence was entirely devoted to sup-
porting Clause 2 of this claim. No 
attempt whatever has been made to 
justify the principle embodied in 
Cause 1, that whatever may be de-
cded by Your Honor, the existing 
staff in the grades affected should be 
in the enviable position of being 
assured against any loss whilst eligible 
to participate in possible gains. 
Commissioners Want Free Hand on 
Matters Not Mentioned in Award. 
During the operation of the current 

Award, Clause 30 of Award No. 686 
has been the basis for frequent 
vexations, objections and obstructive 
tactics by the Union on almost every 
occasion when the Department has de-
cided or proposed to amend any prac-
tice for the purpose of removing an 
extravagance or providing for more 
economical operations, and the Com-
missioners strongly oppose its reten- 
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tion. 
It is contended that the Court hav-

ing prescribed such conditions as shall 
be compulsorily observed as a mini-
mum by the Commissioners, is not 
called upon to legislate in any way 
for other practices in excess of the 
prescribed minimum which therefore 
become matters of purely local 
management. Any Award on the 
lines of the claim or the present Clause 
30 of the Award is therefore not jus-
tified and the Court is urged to re-
frain from so providing. 
Departmental Officers More Compe-

tent to Settle Disputes Than Boards 
of Reference. 

Mr. Matheson has himself furnished 
in his evidence the strongest argu-
ment possible against the creation of 
Boards of Reference in his statement 
that "the conditions of the work vary 
from day to day and even from train 
to train on specific runs" and "there 
is no other class of work and no avoca-
tion where the details of the daily 
work vary so greatly." 

More important still is the question 
whether any such Board would be as 
competent to decide matters of this 
kind as highly trained Departmental 
officers with a full knowledge of all 
the conditions throughout the State. 

Numbers of the disputes for which 
the appointment of the Board has been 
urged have reference to walking time 
allowances. The maximum walking 
time allowance anywhere in the State 
is 35 minutes, the average allowance 
would not exceed 15 minutes. Allow-
ing a margin of 25 per cent. for 
possible under-estimation, the Board 
would incur journeys to remote loca-
tions and spena days to determine 
matters involving less than five 
minutes' payment and possibly to de-
termine that no alteration at all was 
justified. 

Mr. Matheson himself has, since 
giving this evidence, been present at 
more than one test conducted at night 
time. When tests are conducted dur-
ing the day, due allowance is made for 
night time conditions. Some time ago, 
tests were conducted as to the walk-
ing time from North Melbou rne shed 
to the vans of the Northern and West-
ern paper trains. Walking over the 
route during the test occupied 18 
minutes in the day time. The time 
allowed, however, was 25 minutes, 
the extra time being added for night 
time conditions. This time allowance 
has never subsequently been disputed. 

Another question which the Board 
of Reference might be asked to deter-
mine is whether  a  train scheduled as 
a mixed train becomes  a  passenger 
train when there is no freight load-
ing available. It is conceivable that 
a  mixed train running to a small 
terminal such as Woodside or Goroke 
might have discharged all its passen-
gers and all its goods short of the ter-
minal, yet the time of a Board of Re- 

ference is to be absorbed determining 
whether the crew of this train is en-
titled to passenger rates of payment 
for the .final sections of the run. 

The Union has failed to quote in 
support of this clause any substantial 
grievance which affects any appreci-
able group of men, and which is not 
already before the Court, as a definite 
claim. The supporting evidence for 
the claim is based on a number of iso-
lated local complaints of a minor 
nature where the aggregate odd 
minutes and odd pence per day only 
are involved. As admitted by Mr. 
Matheson the illustrations of griev-
ances quoted to the Court are not con-
fined to cases in which the employe has 
appealed to the Union for assistance, 
but include cases which in the ordinary 
course would be disposed of satisfac-
torily to the employe in the ordinary 
routine. 

Union Looks for Frivolous 
Grievances. 

It was also admitted that the Union 
has instructed its members to forward 
to it  a  copy of any memorandum origi-
nating  a  claim or grievance, and fre-
quently these are the cases which have 
been quoted to the Court throughout 
the claim. I have a notice posted at 
North Melbourne urging employes to 
send along details of grievances to the 
Union, and there can be no doubt that 
if all matters which are now taken up 
with the Department or published in 
the "Footplate" were referred to a 
Board of Reference, they would pro-
vide full time employment for any 
Board, but  a  great proportion of the 
time and consequent cost would be in-
curred in the consideration of matters 
already dealt with by the local man-
agement or so frivolous as to call for 
no amendment of practice. 
No Interference With Management. 
The Commissioners very strongly 

object to the various interferences 
with their rights as Managers which 
would result from the appointment of 
a Board with the wide powers sug-
gested in the claim. It is contended 
that when  an  Award is given the onus 
is on the Commissioners to see that 
it is impartially operated and that in 
the event of disputes arising as to the 
legal application of any section of the 
Award, the Court, and not a subsidiary 
Board is the proper authority for 
their determination when they can-
not be mutually settled between the 
Commissioners and the Union. 
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Branch Reports 
ARARAT.—The monthly branch 

meeting was held on March 9 midst 
renewed enthusiasm, which indicates 
a move towards rejuvenation of 
the local branch for the futu re. 
Past Chairman Crick occupied the 
.chair in the absence of Chairman 
Fisher, who is at present on leave. 

After minutes of previous meeting 
had been received and confirmed 
various items arising out of corre-
spondence were dealt with, which 
were mainly of a general nature, viz., 
relief list, balance sheet, list of act-
ing men who have completed pre-
scribed time for work in higher 
grade and who will now be classified 
as acting drivers and acting firemen 
by the Union for the purpose of fixing 
their rate of contributions. The only 
item of local concern was that of 
Driver Clough in relation to his ap-
plication for extended leave. 

After news letter had been dealt 
with three notices of motion were 
tabled for next meeting. One to re-
scind the present roster, the other 
to adopt a ten handed roster, and the 
third dealing with the booking on and 
working members without the pre-
scribed interval of 12 hours. 

Report of local deputation was then 
given, and it is pleasing to know that 
all previous items have been satis-
factorily adjusted, and will tend to 
promote amicable working of the shed. 

The method of controlling signal 
movements out of the new 6-7 exten-
sions were again discussed at length, 
and much dissatisfaction was ex-
pressed at the unsafe arrangement 
afforded by the point indicator at-
tached to ball points. 

The proposed Un°mployment In-
surance Scheme was then discussed, 
and upon a vote being taken, it was 
decided to oppose the scheme in its 
present form. 

Prior to closing the meeting, it was 
decided to call a special meeting in 
order to present Driver A. C. Romer 
with a Past Secretary's Certificate 
before transferring to North Mel-
bourne. An Executive member will 
be present at this meeting to address 
members on the general activities of 
the Union.—L. EVANS. 

BALLARAT.—The monthly meet-
ing of the branch was held in the 
Ballarat East waiting room on Sun-
day, March 9, there being a good at-
tendance of members. The chief dis-
cussion was the proposed new mixed 
and goods rosters as compiled by Mr. 
Wilson, the object being to try and 
improve the present goods roster and 
to delete the 4.40 p.m. Newlyn and 7.35 
a.m. X Newlyn from the goods roster 
and to fit these jobs into the mixed 
roster. After a lengthy discussion 

the meeting decided that the new 
rosters should be put into operation, 
as it was felt that the new goods 
roster was an improvement on the 
old one and would better the social 
conditions of the men working to it. 
We now find that the present mixed 
roster men have signed a protest 
against the new mixed roster and that 
the depot foreman has received in-
structions to get the views of all the 
men concerned with the working of 
the new rosters so that we are little 
further advanced even though a 
majority of the men are in favor of 
the new rosters. Mr. Wilson should 
be complimented on his putting so 
much of his own time into the maxing 
out of rosters, which is very often an 
unthankful undertaking, as it is hard 
to make a roster suitable and pleasing 
to everyone, as so many of our re-
gular trains comprise night and after-
noon shift. A past chairman's certi-
ficate is to hand for Comrade Loner-
gan, who is at present on annual 
leave. On the proposed Unemploy-
ment Insurance Bill members would 
like  '  more information as to what 
would be the position of a permanent 
employee dismissed for disciplinary 
reasons. The question was raised 
would he on being unemployed be 
eligible to draw unemployment sus-
tenance? 

A fair amount of correspondence 
was dealt with. Two items were 
listed for deputation to foreman. We 
are pleased to say that our super. 
cleaners are at present working full 
time. The position of leading hand 
cleaner has been abolished at this 
depot and Leading Hand Cleaner 
Scarlett has been appointed to the 
vacant position of lighter-up at this 
depot instead of having to transfer to 
Ararat as leading hand cleaner. Dis-
satisfaction exists at the method of 
booking the permanent firemen on the 
sheet. These firemen have always 
been engaged on mixed trains until 
lately, when they were removed from 
the mixed roster and booked on the 
cleaners' shifts while junior men were 
booked firing on the sheet. We con-
tend that these firemen, if not eligible 
for mixed work, should at least be 
booked firing, as seniority should be 
recognised. We extend to Acting 
Driver Causon and his wife and 
family our sincere sympathy in their 
recent bereavement. Fireman E. 
Meade desires to express his thanks 
to Mr. Collins and the Executive for 
their untiring efforts on his behalf in 
getting for him his accident pay. 
Fireman Meade was injured on duty 
and was off for 32 days; he has just 
received payment for 30 days at full 
pay. Surely this is sufficient argu- 

ment for every man to keep himself 
financial.—J. COX. 

BENDIGO.—A meeting of the 
Bendigo Branch was held in drivers' 
room at 2.30 p.m. on March 9. There 
was a fair attendance of members. 
Traffic has livened up considerably in 
the last fortnight, and all our mem-
bers have been recalled from the 
workshops and the super. cleaners are 
working full time. This is quite a 
change for Bendigo, and we hope it 
will continue as part time is no good 
for anyone, especially with the cost of 
living so high. The economy board 
was in Bendigo the  week before the 
rush of traffic and the callers-up were 
dispensed with, but we have gone a 
bit higher than usual, as we are now 
called by a mechanic with a motor 
bicycle. There were a few items listed 
for the depot foreman. Two of our 
members suffered bereavement. Mr. 
A. Whitworth had the misfortune to 
lose his mother-in-law, who died very 
suddenly, and Mr. B. Huddle lost a 
nephew. The meeting adjourned for 
one minute's silence in sympathy with 
our bereaved members. The meeting 
closed at 5.20 p.m.—V. A. COLLINS. 

BENALLA.—A few new faces were 
noticed at the monthly meeting of 
the Benalla Branch of the A.F.U.L.E. 
This is encouraging, and we hope it 
will result in bringing a few more 
along. Comrade McMillan occupied 
the chair. The news letter was 
listened to with interest; also a letter 
from Acting Secretary J. Galvin out-
lining the activities of the Federal 
Arbitration Court in the different 
States. Secretary complained of the 
method in forwarding the news letter, 
it not being placed on the proper en-
gine, consequently on the last two 
occasions we were lucky to receive 
same in time for the meeting. The 
financial statement of the various 
branches was also read, and we are 
pleased to see the Benalla Branch is 
situated amongst the top of the tree. 
This reflects great credit on the Sec-
retary and the branch collectors. It 
also indicates that the majority of 
men appreciate the benefits of the 
association. Work at this depot is 
being well maintained, supers. work-
ing full time, and we hope it con-
tinues. A few items, nothing of a 
serious nature, were listed for the 
foreman. A list in support of the 
coal miners was presented to the 
meeting, but no action was taken, it 
being felt that no good purpose could 
result in assisting the men to refrain 
from working. State Mine coal is the 
order of the day on the "up" express 
trains. Yorkshire is obtained in Mel-
bourne, but both are subjected to 
"clinker," only one is bad and the 
other worse. It appears very peculiar 
to know that we have practically an 
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ment in the mechanical condition of 
the engines from up north is notice-
able, and it is to be hoped they will 
continue to improve, and we would 
respectfully ask our members run-
ning into the depot not to overlook 
any repairs when stabling engines. 
Southern coal is still our great bug-
bear. The rough coal is not bad, but 
the slack dust is awful—one is fairly 
smothered with it. One or two items 
were listed for the attention of the 
D.R.S.S. Meeting elosed at 5.15 p.m. 
Since our previous meeting we had 
a visit from the Executive in the per-
son of Jack Allen, who came 'along to 
address members at a special meeting 
and present certificates to Past Sec-
retary H. Shearer and Past Chairman 
Geo. Thomson.  A big muster of mem-
bers was recorded, and a pleasant 
afternoon was spent. Jack gave a 
good account of what is taking place, 
and during the course of his remarks 
presented the certificates. Comrades 
Shearer and Thomson suitably re-
sponded. At the conclusion of the ad-
dress Comrade Dick Dugan moved a 
vote of thanks, seconded by Jack How-
lett, to the speaker. Dick stressed the 
fact the pleasure it always afforded 
him to hear an Executive officer come 
along and address the country mem-
bers. While things are better now—
we had the "Footplate" for getting 
information—still that did not do 
away with the necessity for an Execu-
tive member to come along at least 
once a year if not oftener. Jack 
Allen suitably responded, and the 
meeting closed at 6.15 p.m. The 
thanks of the branch are due to Fred 
and Mrs. Rowley, who placed their 
home at the disposal of the branch 
for a pleasant Sunday evening for 
the entertainment of our visitor. A 
very enjoyable evening was spent.—
C. H. MORRISON. 

GEELONG.—Geelong Branch held 
its usual monthly meeting in the 
drivers' room at 2.30 p.m. on March 
9, Mr. Fuller presiding over a very 
large attendance, not even seating ac-
commodation for all present. It was 
pleasing to see a fair number of the 
young members present and taking a 
keen interest in the debates. We 
hope to see them turn up in even 
larger numbers next meeting. Work 
has brightened up considerably in 
Geelong and giving full time employ-
ment to our supers., who have had a 
rough spin in the past, but should not 
have been stood down as there was 
ample work to do cleaning engines, 
some of which are in a filthy condition. 
A lengthy discussion took place on 
mixed roster, and same is to be re-
tained for the senior men upon the 
casting vote of the chairman. Many 
other items were discussed, among 
them being the Unemployed Insurance 
Bill, and pleased to see a large 
majority in favor of same. Since last 

meeting Mr. Chisholm, our popular 
secretary for four years, has trans-
ferred to Central Branch, and to show 
the respect in which he was held and 
the good work he has done for this 
branch he was presented with a gold 
watch and chain on the eve of his 
departure from Geelong. Meeting 
terminated at 6.15 p.m.—R. ELLIS. 

HAMILTON.—The monthly meet-
ing of the local branch was held on 
March 9 at 2.30 p.m. The afternoon 
meeting was arranged to try and get 
all members present, but the same old 
few were left to carry things on. 
Several matters arose out of corre-
spondence, and a motion was carried 
to support the Unemployment Insur-
ance Bill. Another lengthy letter 
from Comrade Galvin was greatly ap-
preciated by all present, and members 
are now well up with everything 
doing re our case in court. The news 
letter then being read and an item 
re a crew booked to rest at Warrnam-
bool being made to return (enduring 
long hours and no relief) was listed 
for deputation. The meeting closed 
at 5.30 p.m.—J. O'CONNELL. 

HAMILTON.—The monthly meet-
ing of the local branch was held on 
February 9 at 10.30 a.m. Comrade 
Anderson presided over a fair at-
tendance. It is unfortunate that mem-
bers are not taking the interest in 
their own welfare as they should, the 
same few being in attendance re-
gularly. We have had a few late jobs 
of a Saturday recently, mostly specials 
to the seaside, so therefore we must 
excuse those crews. It was mooted 
that meetings be held in the after-
noon in future to see if we can get 
all members to attend. After news 
letter and one from Comrade Galvin 
re our case in court were read, and a 
few local grievances listed for deputa-
tion, our chairman introduced Mr. 
Bennett from the "Industrial Herald." 
He spoke for some time on the paper 
and enrolled a few more subscribers. 
Meeting closed at 1 p.m.—J. O'CON-
NELL. 

KORUMBURRA. — The usual 
monthly.meeting was held in the In-
stitute class room on Sunday, March 
9, when Comrade Madder held the 
chair to a good attendance. Still 
there was plenty of room for more. 
The minutes of the previous meeting 
were confirmed and the correspon-
dence read and fully discussed, mem-
bers being in a good mood to discuss. 
All were pleased to hear that our 
case before the Arbitration Court had 
started to move slowly but surely, 
hoping for something definite to work 
upon before long. Business has been 
pretty brisk this way recently, this 
being the season when the different 
towns along the line hold their annual 
shows and thus help to keep the troops 

unlimited suppy of coal equal to any-
thing in the world, yet nobody seems 
to have the necessary authority to 
produce it.—F. A. CROUCHER. 

ECHUCA.—The monthly meeting 
of the Echuca Branch was held in the 
drivers' room at 10.30 a.m. on Sunday, 
March 16. Comrade- Ryan presided 
over a good attendance of members. 
Correspondence was read and re-
ceived. The news letter contained 
some interesting reading and was 
listened to with interest. We were 
pleased to see the way our Union 
officers fight to have fines and penal-
ties reduced for our comrades. It was 
decided to let every member read the 
Federal report, as it would have 
taken up too much time to read it on 
top of all other correspondence. All 
members present unanimously decided 
to support the Unemployed Insurance 
Bill, as it would be a great benefit 
to super. cleaners standing down for 
long periods. It was decided to hold 
our 1930 smoke social on Tuesday, 
April 29, and to have a representative 
from Central Branch to visit us on 
that date. General business was very 
light and shows that things are run-
ning smoothly in our district. The 
meeting closed at 12.30 p.m.—A. E. 
MATTHEWS. 

DONALD.—The usual meeting of 
the above branch was held on Sunday 
afternoon, March 9. Comrade Milkins 
was in the chair. Quite a lot of busi-
ness was dealt with and considerable 
discussion took place on Unemploy-
ment Insurance. While members 
realised the great advantages and 
benefits accruing from a properly ad-
ministered Act to the general body of 
workers, to what advantage was it to 
our members in constant tenure of 
employment and paying for super-
annuation for future support? We 
appreciate the Executive forwarding 
this matter for discussion to the 
branches; but only having the daily 
papers reports on the bill and having 
nothing definite how the proposed Act 
would benefit us as a body, it ap-
peared that in supporting the Execu-
tive we would only be acting in a 
philanthropic spirit. However, we 
are open for further argument for 
and against. But for the present the 
matter is closed out on the motion 
of Comrades Morrison and Thomson 
—"That at the present juncture and 
the information to hand, the branch 
will not bind itself to a hard and fast 
motion for support of the proposed 
Unemployment Insurance Act and 
the Jolimont recommendation be ap-
proved re this matter." Traffic has 
greatly improved due to the return of 
the Mallee horses, fodder and manure 
shifting. The rush of traffic found 
the district woefully undermanned. 
We have had a driver firing because 
no fireman was available, and over-
time mounting up. A slight improve- 

L 
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badly crushed at Crowes, necessitating 
having the top of the thumb ampu-
tated in Colac. I am pleased to re-
port that he is making satisfactory 
progress, and will before very long be 
back at work on the shovel. 

Our Hospital Fund, which is in a 
good sound financial position, has to 
be Tully discussed at the next branch 
meeting, as to what action will be 
taken with the Fund to meet the 
demands of the new clauses of the 
Cnarities Act, which operates from 
March 10, 1930. 

As there was no further business 
offering for the good of this branch 
or the Union in general, the chair-
man, with hearty good wishes, de-
clared the meeting closed. — A. 
HYATT. 

CENTRAL. — The third ordinary 
meeting of the branch was held on 
Sunday, March 9. Chairman T. Daw-
son presided over the usual attend-
ance. Vice-President J. Allan was 
unable to attend on account of illness. 
Complaint was made that when to e 
re-shuffle of men on Pilot Roster was 
carried out by the administrative 
staff, that the Pilot Roster Committee 
were not present, and it has now been 
arranged that in future this will be 
done. 

It was decided to support the recom-
mendation of the Executive.—"That 
we view with favour the proposals of 
the State Labour Government to pass 
a Bill to provide sustenance for the 
unemployed." 

It is regrettable that in a country 
like Australia with its wonderful 
potentialities that there is not work 
for all, but as things stand, with men, 
women and children wanting food and 
clothing, any method to alleviate their 
want is welcomed. It may be a vision 
of the future, but there are quite a 
number of thinking workers who are 
looking forward to  the Socialised 
Commonwealth, when the means of 
production, distribution and exchange 
will be utilised for the benefit of all 
instead of increasing the wealth of a 
few capitalists who control the 
finances of the world. 

An interesting News. Letter from 
Comrade J. Galvin, Acting Secretary 
of our Federation, outlining the acti-
vities of the Federal Arbitration 
Court in various States was listened 
to with interest, and now that the 
time of an Award is drawing nigh, 
members are hopeful that as a result 
of evidence tendered to the Court, 
there will be an increase in wages and 
a betterment of conditions. 

Efforts are being made to have the 
Roster job sign on 4.50 p.m. travel 
and run the 9.30 p.m. "up" Bendigo 
and the 5.45 p.m. Warragul placed on 
night shift instead of afternoon shift, 
and the management have promised 
to look into the matter and reply 
later. 

busy. A number of items were listed 
for deputation to the depot foreman, 
and the meeting closed at 12.45 p.m.—
H. BOARDER. 

COLAC.—The usual monthly meet-
ing of the Colac Branch was Held on 
Sunday afternoon, at 2 p.m., and 
there was a good attendance, whiten 
is very gratifying to the branch 
officers. 

Comrade J. Stafford presided, and 
had no trouble in keeping things in 
order during the afternoon. The 
minutes of the previous meeting were 
read and confirmed, and business con-
tained therein dealt with to the satis-
faction of the meeting. Correspon-
dence was the next item, which was 
received, and each letter dealt with in 
turn. Some of this correspondence 
was very important indeed, and took 
up quite a lot of time in discussing 
same, before being finalised, such as 
the proposed Unemployment in-
surance Scheme, and Coal Miners' 
Subscription List. 

The financial statement and audi-
tor's report of the Victorian Division 
shows that we a re  still far from being 
on the rocks. Still there are a few 
members unfortunately who don 

 to care much about the financial 
position, or else they would pay up 
their dues to their Union, which 
guards their welfare and interests as 
members of the organisation. This 
branch reached the 98 per cent. mark 
of financial members, and should nave 
been on the 100 mark easily. 

The News Letter and letter from 
Federal Secretary were read and 
listened to with interest, and we aye 
all getting anxious in regards to our 
Court case, and the burning question 
in that regard is, When will we get a 
new Award ? 

A few items were listed for the 
D.R.S. Supt., Geelong, including that 
one of the locomotives running be-
tween Geelong and Warrnambool be 
transferred to Newport, Engine 
822A2. 

Complaints are numerous at this 
depot in reference to the trouble over 
Colac kits going to Geelong and not 
getting these kits back the same as 
they were lent by Colac crews. We 
don't know who does the ringing in 
business, but on a racecourse you take 
the risk of being disqualified for try-
ing to do this kind of  business. We 
prefer that each man going to effect 
relief, where there is not a C/O kit 
on the engine, to bring his kit and 
thus save all the trouble of com-
plaints about these working tools. 

Adjustment Time slips are not 
coming to hand as we were promised. 
These are necessary to check up time 
worked during the week to which they 
apply; saves time and correspondence. 

Our Branch Secretary had the mis-
fortune, while working on the "Gar-
ratt" engine, to have his right thumb 

There have been quite a number of 
long-hour cases reported in the past 
few weeks, and it is stated that there 
is a shortage of Firemen and engines, 
and efforts will be made to bring men 
from other branches to relieve the 
situation. It has been decided that 
miniature hand lamps will be included 
in pilot kits, awl the question of seats 
being also included in kits will be 
taken up with Newport. 

Efforts will be made for more co-
ordination with Enginemen by Signal-
men and Stationmasters when change 
overs are to be effected at their 
station. 

A discussion was held on the atti-
tude of the A.C'.T.U. towards the Pan-
t'acific Secretariat, and regret was 
expressed that the A.C.T.U. had de-
cided against affiliation. It is a re-
markable fact that while the repre-
sentatives of the Australian workers 
are opposed to affiliating with a body 
of men who are trying to bring about 
the abolition of sweating and slavery 
in all countries, that no exception is 
taken to the master class having a 
conference with the Eastern capital-
ists to try and suggest ways and 
means to exploit the working class in 
all parts of the world, Australia 
included. 

A meeting of the Branch Committee 
was held on Friday, March 14, and it 
was decided to endeavour to form a 
social club in connection with the 
branch. 

There is not a great deal of social 
intercourse between members, and it 
is thought that by the formation of a 
club, members will be drawn closer 
to each other in various ways, 
and possibly something may be done 
for their economic welfare. Anyhow 
there is a lot of latent talent among 
Loco. men, and we feel that they 
should be given an  opportunity to 
make good. 

It has been decided to hold a social 
for the purpose of presenting certifi-
cates to retiring members. 

It has been decided to make an effort 
to induce a few chronic unfinancials 
to pay their contributions, and with 
this object in view a list has been 
given to each member of the com-
mittee. 

Comrade T. Michell was elected a 
member of the committee vice Com-
rade F. B. Smith, who has been trans-
ferred to Ararat. 

Efforts are to be made to induce 
country depots to return drivers' kits 
to North Melbourne. 

It is with regret that we have to 
announce the death of our late Com-
rade Bob Meldrum. He was a fine 
character, rather of a retiring dispo-
sition, but well liked by all who knew 
him. He had just retired from the 
Department, but unfortunately did not 
live long to enjoy the fruits of his 
hard-earned labour.—W. LEWIS. 
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JOLIMONT.—The Jolimont Branch 
held its ordinary meeting in the Loco. 
Hall on Sunday, March 9, 1930, at 
10.30 a.m. Mr. A. Pout was elected to 
the chair as Mr. F. Clark, who was 
the elected chairman of the branch, 
has retired through failing the doctor. 
The meeting then decided to elect Mr. 
A. Pout chairman of the branch for 
the remainder of the year as he was 
the other candidate who had contested 
the election for chairman at the 
branch elections and was really the 
next in turn for the position. Mr. 
Pout thanked the members for elect-
ing him to the position and assured 
the members that he would do his best 
to further the interests of the branch. 
The minutes of the previous meeting 
were read and confirmed, on the 
motion of T. Smith and W. J. Thomp-
son. Arising out of the minutes was 
a discussion on the Sunday work, and 
after discussion it was decided that, 
where it is shown available as re-
quired on B Roster on Sunday, that 
the men thus booked are to get what-
ever Sunday work is offering. 
There were many complaints about 
the rotation and the Roster in 
general, and the meeting decided to 
book four of the Roster Committee off 
on a suitable date to go into the 
Roster and try to improve the rota-
tion and other matters affecting the 
Roster. Messrs. R. Hunter, J. Harder, 
W. Preece and T. Smith were selected 
for the woe. 

Correspondence.—A letter was read 
from the Secretary for Railways 
stating that the Commissioners had 
refused to pay H. A. Danks medical 
expenses on account of injuries re-
ceived through running into the rail-
way gates at Mordialloc. The injury 
was caused through the negligence of 
another employee in not securing the 
gate properly, and the members 
present expressed themselves as very 
dissatisfied with this reply, and after 
further discussion the meeting decided 
to send the item back to the Executive 
for further consideration with the 
view of approaching the Minister for 
Railways and placing the matter 
before him with the view of getting 
some redress. A circular letter was 
read from the Divisional Secretary 
bringing under the notice of the 
branch the Government's proposed 
Unemployed Insurance Bill, and re-
questing the branch to consider the 
advisability of supporting the pro-
posed Bill, and after discussion the 
meeting decided to support the pro-
posed Bill. The branch balance-sheet 
was read, also a report of the branch 
auditors, which disclosed that the 
books of the branch were well and 
properly kept and that the branch was 
financially sound. The report also 
disclosed that the number of levies 
and collections carried out dur-
ing the year 1919 was a record, 
which meant a great deal more book- 

keeping than any other year since the 
formation of the branch. The meeting 
decided to adopt the report and bal-
ance-sheet. The divisional balance-
sheet was placed before the meeting 
and the auditor's report was read. 
After the branch balance-sheet was 
read; a discussion arose as to the 
amount of time which was entailed in 
auditing the branch books. It was ex-
plained that the branch audtiors re-
ceived no payment for their work, and 
this year the best part of a day was 
put in on the audit. As Mr. Clark has 
retired from the service, his place 
becomes vacant as an auditor. Also 
Mr. Brennan has resigned from the 
Union and has gone over to the 
Salaried Officers' Union. The meeting 
discussed the advisability of showing 
their appreciation for the honorary 
work the auditors had done for the 
branch, and the meeting decided that 
a collection be taken up amongst the 
members for the purpose of giving a 
gold emblem to each auditor. 

Notice of motion by R. Hunter that 
the booking off for Sunday be booked 
off on the afternoon shift. The notice 
of motion by A. Pout from the pre-
vious meeting, "That the time of 
meeting for the ordinary branch 
meetings be altered from 10.30 a.m. 
on Sunday to 2.30 p.m.," was dis-
cussed, and after discussion, Mr. Pout 
withdrew the motion. The meeting 
time will therefore remain at 10.30 
a.m. on Sunday for the present. 

General Business.—The question of 
electing two branch auditors was the 
next business, but as none of the 
members present seemed inclined to 
take the job, it was decided that the 
election of branch auditors be held 
over till next meeting. The question 
of holding a smoke night to present 
retired members' certificates was dis-
cussed. It was decided that a smoke 
night be held, and that the chairman 
and secretary arrange a date to hold 
the smoke night. Meeting closed at 
12.45 p.m.—J. CROUGH. 

MARYBOROUGH. — The ordinary 
meeting was held in the Workers' 
Hall on Sunday, March 9, at 2.30 p.m. 
There was a good attendance. and a 
good many faces not usually seen 
made the meeting a pleasure to the 
officers who have desired a change 
from the old band. The correspon-
dence was a lengthy pile and caused 
a good deal of discussion, and some 
hard words were spoken in regard to 
the attitude of the Minister for Rail-
ways re cleaning of engines, etc. A 
few items were listed for local atten-
tion, and also a few for the Execu-
tive. Business is very brisk here at 
present. All the Supers are working. 
Engines are not being cleaned or boil-
ers washed out. Long hours and no 
relief is the order of the day, and  

men wanting work all over the State. 
Surely such a state of affairs 
as this should not be tolerated 
with the members of Parliament on 
the platform saying "What can we do 
to cope with the unemployment ques-
tion?" while they allow the Railways 
to be worked under these conditions. 
Some Enginemen are just going home 
for a lay down, no thought for the 
awarded interval for rest or of bring-
ing under notice excessive hours and 
no relief. Enginemen are still battling 
with the southern coal, and are look-
ing forward to the day when the ques-
tion as the Executive have it, will be 
finalised, and a quantity of State Mine 
coal made available to mix with the 
southern. It is to be hoped that busi-
ness will remain brisk and that suffi-
cient men will be made available to 
cope with the work, and make the con-
ditions as they should be , according 
to the Award.—F. CHAMBERLAIN. 

WODONGA. — The usual monthly 
meeting of the Wodonga Branch was 
held in the Guards' Room at 11 a.m. 
on Sunday, March 9. Shortly after 
the opening our chairman was called 
away from the meeting, Comrade C. 
Hughes being placed in the chair to 
carry on during his absence. The 
usual routine of business was gone 
through in order. One of the princi-
pal items dealt with was the proposed 
Bill to be introduced by the State 
Labour Government. This Bill is to 
provide payment to workers when 
unemployed. Some discussion took 
place over this as, although it seemed 
a very fine thing to think that the 
unemployed should be given great con-
sideration. But a point was raised 
that all the permanent Railways men 
should be called upon to contribute to 
the unemployed fund and then not to 
receive any benefits because they were 
in permanent positions. But it was 
pointed out that we have a lot of Super-
numerary Cleaners in our service, 
and it may fall to our lot to have a 
nimber of them put on the unem-
ployed list. Several other reasons 
were explained during the debate. As 
unemployment  has become now a 
national problem we as a sound body 
of unionists should stand behind this 
movement. The Wodonga Branch of 
the A.F.U.L.E. are to stand behind the 
Executive's action. We are in favour 
of this  •  proposed Bill to assist our 
Supernumeraries should they be one 
of those sections that should be 
thrown on the unemployed list. There 
were a few other items dealt with, 
local and general. Since our last 
meeting our depot has had plenty of 
work shifting many baa lambs from 
their mountain resorts. As it was 
now nearing the closing hour and the 
members all getting anxious to go t 
our annual Loco. picnic, the chairman 
then declared the meeting closed at 
12.45 p.m.—G. H. LYNCH. 



a load of equal to 19 cars on nine 
occasions without any loss of time. 
On nine occasions during same period, 
banker was supplied for the following 
loads:— 

Equal to 18 cars, once. 
„ 19 	„ 
„ 20 „
„ 20 'i „ 
„ 21i „

„ „ 24 „ 

1, 

„ 

„ 

„ 

three times 
twice. 
once. 
once. 
once. 
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Head Office Matters 

Poor visibility signal, Flemington 
Bridge. 
Reports state signal re-focussed 

and view now satisfactory 

Driver McKenzie, North Melbourne; 
report Signal No. 1 Post, Seymour, 
failed to work 31/1/30. 
Matter investigated. Signals Branch 

report that owing to broken bond, 
signal could not be worked. McKen-
zie notified to this effect. 

Protest against Fireman Swain, 
Maryborough, having to prepare 
engine for both Driver and Fire-
man on 25/12/29. 
Mr. Ford, Afternoon Foreman, re-

ports that train was ordered at short 
notice. He instructed Hostler to 
examine engine before ceasing duty. 
Hostler did not have time to prepare 
engine, but as engine had been exam-
ined by Hostler, he instructed Fire-
man Swain to do all oiling on engine 
under his personal supervision. 

Statement that Acting Driver 
Cooper was available at this time is 
not correct. 

Papers returned to Maryborough 
Branch for information of members. 

Request from Ararat and Woomelang 
that boots be supplied for em-
ployees engaged washing out. 
Instructions issued boots to be sup- 

plied in accordance with provisions of 
Award. 

Protest against overloading down 
express, Woomelang to Mildura, 
and banking engine being cancelled 
by Control. 
Arrangements now made for two 

"D3" engines 684 and 683 to be sent 
to Mildura for this running. These 
engines will be able to take 295 tons, 
which equals 19 cars, without a 
banker. Records show that during 
the past five months one engine took 

Definite instructions now issued 
that if load exceeds 19, banker to be 
provided. 

North Melbourne crew running pas-
senger train to Warragul and re-
turn; no time allowed for lunch at 
Warragul. 
Arrangements now made for coal 

to be shovelled forward, and D.R.S.S. 
reports men now have sufficient time 
to obtain lunch. 

Poor visibility of home signal, Mur
-rumbeena. 

Signals Branch report adjustments 
made, and view now satisfactory. 

Driver Lynch, Wodonga; protest 
against having to take over load on 
Cudgewa line, 23/7/29. 
Papers lost by Transportation 

Branch. No action to be taken 
against Lynch for declining to carry 
out instructions issued, but expect 
Lynch and other Drivers to do their 
best when necessary to take over the 
load on live stock trains. 

Driver A. Donohue, North Melbourne; 
charged with passing signal at stop 
position at Oakleigh on 11/2/30. 
Enquiry held, which disclosed that 

signal was at "proceed" but was 
placed at stop position by signalman 
when Donohue's train was almost at 
signal. Signalman to blame as 
enquiry disclosed serious irregular 
working of signals. Consider Dono-
hue should be commended for avoid-
ing what may have been serious 
mishap. 

Protest against double heading mixed 
trains, Tallangatta to Wodonga, 
26/2/30. 
Authority issued as special case. 
Consider practice quite safe and in 

accordance with regulations. 

Protest from Wodonga crews against 
insufficient time for engine require-
ments when running 13 down and 
42 up passenger trains. 
D.R.S.S. reports that fire is cleaned 

at Wangaratta on the down and again 
at Wodonga, if necessary. Ample 
time for engine requirements at 

Wodonga, as a Cleaner is booked to 
assist. Owing to first-class coal not 
being available, time may be limited 
under present conditions. 

Will again take up with D.R.S.S. 
and see if any temporary improve-
ments can be made, until good coal is 
available. 

Protest against D.R.S.S. not meeting 
representatives of men at Won-
thaggi, as promised. 
D.R.S.S. reports that he visited 

State Mine, 19/12/29, but 'Union re-
presentatives were on leave. Again 
visited State Mine January 8 and 22, 
and was speaking to Branch Secre-
tary, who made no complaint about 
not meeting representatives to discuss 
local grievances. Definite arrange-
ments made to meet men, 7/3/30. 

Driver N. McDonald, North Mel-
bourne; protest against being 
cautioned for dropping fire in yard 
when injectors failed. 
Will arrange personal interview 

with McDonald as desired. 

Shortage of engines at Geelong, 
27/2/30. 
Arrangements now made for an ad-

ditional pilot engine, also "A2" engine 
to be sent to Geelong. 

Engines not being kept in reasonable 
state of cleanliness, State Mine. 
Reports now state thatre atten- 

tion is being given to the caning of 
engines, and engines are kept in 
reasonable state of cleanliness. 

Accumulation of ashes at Werribee. 
Matter to be at once taken up with 

Way and Works Branch. 

Request that provision Ka made for 
shed accommodation, North Mel-
bourne, for "S' .' and "X" Class 
engines. 
Will have enquiries made to see if 

it is possible to have certain roads 
lengthened to take "S" and "X" Class 
engines at North Melbourne. 

MATTERS FINALISED WITH 
COMMISSIONERS' STAFF BOARD. 

Electric Train Driver McClusky; ap- 
plication for position at Electric 
Train Driver's rate of pay on 
account of failing in colour sense. 
Arrangements made McClusky to 

be employed clearing the doors at 
North Melbourne at Driver's rate of 
pay. 

As McClusky has failed in colour 
sense, he is to be employed on day 
shift only. 

Driver Jordan, Numurkah; protest 
against proposed transfer from 
Numurkah on account of dispute 
with Driver-in-Charge. 

MATTERS FINALISED WITH MR. 
STAMP, SUPT. OF LOCO. 

RUNNING. 
Poor visibility up home signal, 

Elsternwick. 
Signal examined by Mr. Thomas 

30/1/30 and reported O.K. As light 
appeared dull, have arranged to 
change lamp. 

Request that walking way from 13 
East Platform, Flinders Street, to 
Motormen's quarters be asphalted. 
Reports obtained. Mr. Rist reports 

walking way in bad order for wet 
weather. Have arranged coating of 
Manor screenings prior to wet 
weather. Not prepared to recom-
mend asphalt. 



Jordan has now made application 
for transfer to North Melbourne on 
account of illness of wife. Applica-
tion to be granted. Papers relating 
to dispute with Driver-in-Charge  to 
be filed. 

Fireman Pullen, North Melbourne; 
claim for payment time lost owing 
to injuries received whilst on duty 
at Wallan, by being struck by over-
head bridge, when getting up on to 
bunker to see amount of water in 
tank, on 31/1/30. 
Full pay authorised for all time lost. 

Driver Morey, North Melbourne; 
claim for refund medical and hos-
pital expenses on account of having 
to undergo operation to knee, 
caused by injuries received whilst 
on duty on 13/9/29. 
Not prepared to grant claim, as 

Department will only pay first aid 
expenses, except in special cases. 

Acting Fireman Robertson, Traral-
gon; claim to be paid firing rate 
whilst on leave, on account of being 
appointed full time firing position 
at Traralgon. 
Instructions issued Robertson to be 

paid firing rate whilst on leave as he 
was only employed upon cleaning 
duty for portion of one shift during 
two months prior to commencing 
annual leave. 

Fireman Meade, Ballarat; protest 
against receiving no pay time lost 
owing to injuries received on duty, 
21/12/29, off duty four weeks. 
In view of further information sup-

plied, and definite evidence that 
repairs had been effected to damper, 
Commissioners now decided to accept 
liability and authorise full pay for all 
time lost. 

Driver White, Daylesford; claim for 
payment, time lost, injuries received 
at Trentham whilst assisting to load 
truck of horses. 
Full pay now authorised. 

Driver Kemmis; Geelong; claim for 
payment time lost, injuries received 
at Geelong, whilst stabling "X" 
Class engine on 12/2/30. 
Full pay now authorised. 

Driver T. White, North Melbourne; 
claim for payment, time lost, 
injuries on duty. 
Further enquiries made. 	Now 

decided to grant full pay. 

Request that employees appealing to 
Board of Discipline be supplied 
with copy of History Sheet. 

Not prepared to grant request, but 
will arrange for copy of History Sheet 
to be available for perusal by  

employee concerned, or Union repre-
sentative. 

Cleaner Martin, North Melbourne; 
claim for payment one day lost, in-
juries received to foot, by coal 
rolling from bunker. 
Doubtful case. Martin to be given 

benefit of doubt and paid full pay. 

Driver Speed, Dimboola; claim for re-
fund of £2/2/- medical expenses on 
account of injuries due to explosion 
in fire box on engine 689 Dd at 
Rainbow on 2/1/30. 
Commissioners have agreed to re-

fund £2/2/- as first aid treatment. 

Cleaner Prime, Woomelang; claim for 
refund £1/1/- medical expenses 
owing to injuries received whilst on 
duty at Mildura. 
Commissioners now decided to treat 

this as First Aid expenses, as Prime 
received certain attention at Mildura 
hospital, but could not have wound 
stitched as there was no doctor avail-
able at Mildura. 

MATTERS FINALISED WITH MR. 
DICKENSON, ACTING CHIEF 

CLERK, C.M.E.'s BRANCH. 

Acting Driver Harry, Bendigo; claim 
to be paid driving rate shift worked 
firing 24/12/29 on account of junior 
man utilised for driving duty. 
Matter finalised. Harry to be paid 

driving rate as claimed. 

Nyora Drivers claim to be paid time 
before and after relief on account 
of having to obtain spare oil from 
locker prior to proceeding to point 
of relief. 
Complaint investigated. Do not 

consider it necessary for any time to 
be allowed. Papers returned to Nyora 
Drivers for their information. 

Fireman Booth, North Melbourne; 
protest against insufficient notice 
when booked off duty 1/2/30. 
Satisfied Booth has just cause for 

complaint. Action taken to prevent 
similar complaints in future. 

Acting Driver Tomlinson, Geelong; 
claim to be paid driving rate, shift 
worked firing 28/1/30, on account 
of Driver Bruce being utilised to 
run light engine to Ballarat, which 
involved working excessive hours. 
Not prepared to grant claim. Re- 

ports disclosed Bruce worked less than 
eight hours upon the day in question 
as he was relieved and returned 
passenger. 

Fireman Swalwell, Kerang; protest 
against not being granted annual 
leave. 
Matter investigated. Arrangements 

now made for relieving Fireman from 
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Bendigo to work off leave at Kerang 
and Swan Hill. 

Fireman Penhall, Ballarat; protest 
against ruling given by Depot Fore-
man that he should have reported 
for duty earlier than 6 a.m. when 
notified at 4.20 a.m. that he was 
required for duty. 
Consider Penhall has little cause for 

complaint. Night Foreman at fault, 
as when sending for Penhall, he 
should have specified a definite time 
for Penhall to report for duty. Papers 
returned to Penhall. 

Driver Chisholm, Geelong; protest 
against proposed transfer to North 
Melbourne being cancelled. 
Will see that promise given to 

Chisholm to transfer upon a certain 
date is carried out, even if it is neces-
sary to temporarily transfer another 
Driver to Geelong. 

Driver Chisholm, Geelong; request 
that furniture be transported by 
railway road motor from Geelong to 
Melbourne. 
Will arrange for this to be done as 

soon as Chisholm notifies Department 
of definite date of transfer. 

Acting Driver Green, North Mel-
bourne; protest against only being 
paid at minimum Driver's rate in-
stead of at rate that he is entitled 
to when employed upon driving 
duty, whilst employed on shed 
duties at North Melbourne. 
Instructions issued Green to be paid 

at full driving rate whilst employed 
on shed duties. 

Drivers Searle and Wilson, Geelong; 
not receiving 12 hours' interval be-
tween shifts, 8/2/30. 
Reports show that in each case in-

terval was 10 hours 55 min., due to 
late running on previous shift. As no 
complaints were made by Searle and 
Wilson, they were permitted to go on 
duty for the shift they were booked 
upon. 

Acting Driver Robinson, North Mel-
bourne; claim to be paid driving 
rate, shift worked firing on Mari-
byrnong pilot, 11/1/30, on account 
of not being booked on shift where 
he could have been utilised for driv-
ing duty, if required. 
North Melbourne report that it has 

never been practice to take the Fire-
man off the Maribyrnong pilot so that 
he will be available for driving duty, 
if required. Not prepared to grant 
claim. 

Driver Rolfe, Jeparit; claim for addi-
tional expenses when booked to rest 
at Dimboola, 25/1/30. 
Rolfe 	entitled 	to 	additional 
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expenses, but not to the amount 
claimed. Matter adjusted locally. 

Driver Clough, Stawell; protest 
against not being granted twelve 
months' leave of absence. 
Reports disclose Clough applied for 

twelve months' sick leave. R.M.O. not 
prepared to grant 12 months' sick 
leave, but if Clough makes applica-
tion for extended leave, without pay, 
same will be recommended to Com-
missioners. 

Cleaner Grey, North Melbourne; ap-
plication refund fares paid to 
Daylesford, on account of leaving 
his annual leave pass at home. 
Not prepared to recommend refund 

as not the practice to grant refund 
when an employee has a pass in his 
possession. 

Acting Driver Hyatt, Mildura; dis-
pute as to number of hours actual 
driving duty performed and claim 
to be credited with driving time 
upon various dates from 1926 
onwards. 
Matter now finalised. Hyatt's claim 

to be granted for all days with excep-
tion of 27/12/26. 

Acting Driver Jennings, Ouyen; claim 
to be paid driving rate whilst em-
ployed firing on account of being 
appointed to full time driving 
position. 
Matter submitted to Staff Board for 

decision. Jennings is the senior and 
successful applicant for position of 
part time Driver at Mildura. 

Cleaner Turner, North Melbourne; ap- 
plication for transfer to Ballarat. 
Arrangements now made for Tur-

ner to be transferred to Ballarat as a 
Ballarat Cleaner has agreed to 
exchange with him. 

Driver Ellis, Donald; further protest 
against being passed over for posi-
tion et part time Driver at Koo-
Wee-Rup as not receiving full time 
driving at Donald. 
Matter investigated. When junior 

man selected for Koo-Wee=Rup, De-
partment anticipated that Ellis would 
receive more driving time at Donald 
than at Koo-Wee-Rup. 

Owing to falling off in traffic, Ellis 
not receiving as much driving time at 
Donald as was anticipated. As man 
selected has already transferred to 
Koo-Wee-Rup, position cannot be 
altered. 

Driver Mariner, North Melbourne; 
claim to be paid for interval time 
on account of having 71 hours' 
interval from time relieved until 
required to report for Departmental 
Enquiry. 
Not prepared to grant claim, as no 

provision in Award which authorises 
Mariner to be paid whilst off duty at 
home station, even if period less than 
eight hours. 

Acting Driver O. Peers, North Mel-
bourne; protest against only being 
paid minimum driving rate whilst 
employed on shed duties, 9/2/30, in-
stead of rate entitled to for driving 
duty. 

Instructions now issued Peers to be 
paid at his ordinary driving rate. 

ELctric Train Driver Kitto; claim for 
refund superannuation contributions 
deducted in error. 
Arrangements made for amount de-

ducted in error, to be refunded. 

Leading Cleaner Scarlett, Ballarat; 
protest against proposed transfer 
to Ararat. 
Scarlett's position abolished at Bal-

larat, so has been offered similar posi-
tion at Ararat. If Scarlett prefers to 
remain at Ballarat, he can do so, pro-
viding he accepts position as Lighter-
up. 

Acting Driver Timms, Colac; protest 
against transfer to Cressy, also 
against junior man being appointee 
to part time driving positions at 
Dimboola and Ararat. 
Timms not required for driving 

duty at Colac, and as no applicants 
for vacancy at Cressy; Timms is to be 
transferred. No junior men to Timms 
have been transferred to Ararat or 
Dimboola. 

Protest from Geelong against notice 
posted—that Enginemen must ob- 
tain permission to leave engines in 
siding if on duty less than 9 hours. 
Foreman reports that engines have 

been late out on account of being left 
in siding. 

No alteration to existing customs, 
as previously the practice to obtain 
permission before leaving engine in 
siding. Men will be granted permis-
sion whenever possible to leave engine 
in siding if on duty over 8 hours. 

Request that crews working "X" Class 
Roster be granted advance of 
expenses for Bendigo rest jobs. 
Not prepared to grant claim, except 

in special cases where Foreman has 
power to advance expenses, if satis-
fied that applicant will be financially 
embarrassed by having to pay 
expenses. 

Driver Romer, Ararat; application 
for transfer to North Melbourne to 
enable son to receive expert medical 
treatment. 

Matter finalised. Romer to be 
transferred at an early date. 

Question of examination of additional 
Firemen for Drivers' certificates. 
Matter not considered by Depart-

ment, as ample Drivers available for 
all driving duty. Next examination 
will depend upon seasonal prospects. 

Will arrange to give senior Fire-
man as much notice as can be 
arranged — possibly three months' 
notice. 

Fireman Sheridan, Yarram; protest 
against proposed transfer to make 
room for Acting Driver Coad of 
State Mine. 
Not prepared to interfere with 

arrangements made for Coad to be 
transferred from State Mine to Yar-
ram, as Coad was compulsorily trans-
ferred from Yarram to undertake 
driving duty at State Mine. Not now 
required at State Mine, so Coad has 
applied to be re-transferred to Yar-
ram, as a Fireman, and after working 
off annual leave, will forfeit the 1/-
p. r day allowance as he will not be 
avr iloble for driving duty. Coad did 
not transfer his family from Yarram, 
and as Sheridan is a single n,an and 
can be transferred to where firing 
duty will be available, consider no 
cause for complaint. 

Driver McClusky, North Melbourne; 
protest against instructions issued 
that he is to return his Depart-
mental watch. 

Instructions issued in error. As 
McClusky is still classed as Driver, 
entitled to retain Departmental watch. 

Acting Driver Brain, Ballarat; claim 
to be credited with driving time 
whilst utilised as Rail Motor Driver 
at Ballarat. 
Papers with Rolling Stock Account-

ant to arrange credit for all driving 
time that Brain would have performed 
had he not been utilised as Rail Motor 
Driver. 

Portable required for Ballarat crews 
resting at Newlyn. 
Site selected. District Engineer to 

arrange for erection of portable. 

Fireman Hinchcliffe, Seymour; pro-
test against not being paid maxi-
mum firing rate whilst on annual 
leave, as from date of reduction to 
Cleaner on account of collision at 
Seymour, 1/1/30. 
Commissioners decided that, as 

Board of Discipline reduced Hinch-
cliffe to position of Goods Fireman, 
Hinchcliffe entitled to maximum Fire-
man's rate of pay for period of reduc-
tion. Back pay to be arranged. 
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Cleaner Toohey; Seymour; claim for 
additional expenses whilst relieving 
at Shepparton and Toolamba. 
Toohey paid one month's expenses 

from the time he left Seymour until 
he returned. As he has been again 
transferred from Seymour he will be 
entitled to an additional one month's 
expenses providing he is not more 
than three months at Shepparton. 

Acting Driver Kemmis, Geelong; 
underpaid one day whilst off duty, 
owing to being injured on duty. 
Instructions issued one day under- 

paid to be adjusted. 

Fireman Smith, Wodonga; protest 
against being utilised on express 
running whilst senior man, Fireman 
Dwyer, is permitted to remain on 
goods work. 
Dwyer granted exemption  from 

express work for three months on 
account of ill health. 

Will forward papers to D.R.S.S. to 
investigate case, with notification that 
it is the accepted policy of Depart-
ment for the senior Fireman to b e. 

 allotted express  `  running, but this 
practice can be departed from by 
D.R.S.S. if considered advisable. 

Driver Sergeant, North Melbourne; 
protest against excessive hours 
worked 3/3/30. 
Reports show Sergeant on duty 

11l hours. Was on duty "available" 
and travelling, for seven hours, before 
taking charge of engine. Delayed at 
Dandenong on account of excessive 
shunting. Relief sent as soon as a 
crew was available. Regret long 
spread of hours on duty, which could 
not be avoided. 

Driver W. P. Black, North Melbourne; 
excessive hours worked 7.30 a.m., 
McIvor, 3/3/30, caused by having 
to put off loading at Kilmore and 
pick up non-perishable loading 
which was overtime at Kilmore. 
Transportation Branch report that 

load was reduced at Kilmore to enable 
eight trucks of pressed straw for 
Broadford to be attached as this load-
ing was urgently required. No train 
by which relief could be sent and re-
lief waiting at Wallan from 3.30 p.m. 
to 7.45 p.m. 

Regret Black was in charge of 
engine 12 hours 50 minutes and on 
duty 15 hours. 

Full file with explanation from 
Transportation Branch forwarded to 
Black. 

Driver Lemke, North Melbourne; not 
paid from sign on time, 4.25 p.m. 
when required to travel by 4.50 p.m. 
to relieve on account of having to 
come to shed to obtain pass. 
Instructions issued time claimed to 

be allowed as Lemke was not supplied 
with pass at completion of previous 
shift. 

Driver Capper, Bendigo; claim to be 
credited with extra day on annual 
leave on account of signing on duty 
11.55 p.m., New Year's night. 
Further enquiries made by Mr. 

Bloomfield when visiting Bendigo, and 
in view of report by Mr. Bloomfield, 
claim to be allowed. 

Driver Green, Seymour; application 
for refund fares paid owing to death 
of near relative. 
Application granted. Papers with 

Transportation Branch to arrange 
payment. 

Acting Driver Wallace, North Mel-
bourne; protest against not being 
paid from 11.5 a.m. when reporting 
for duty in accordance with instruc-
tions contained on telegram 
12/3/30. 
Satisfied that Wallace did his best 

to assist the Department, as figures 
on telegram could reasonably be read 
as 11.5 instead of 1.15. Wallace to be 
paid as from time of reporting for 
duty.   

Superannuat ion 
RETROSPECTIVITY 

A case recently came under notice 
in which the contributor applied to 
retire, and mentioned no date. His 
case was not finalised for five 
months, and when his retirement was 
effected it started from the date of 
the determination of the Super-
annuation Board to grant a pension. 
He thus lost about five months' pen-
sion owing to his failure to name 
a date, and had to pay up back con-
tributions. As the law statlds, not 
only as regards superannuation, but 
in other similar matters as well, re-
tirement or resignation cannot be 
dated further back than that speci-
fied by the person affected, and this 
date must be later than that of the 
application. Otherwise it can only 
commence from the time of de-
termination to permit retirement or 
accept resignation. Again I advise, 
if in doubt get into touch with your 
Union officials or with myself. What 
happens to our fellow contributor to-
day may come our own way to-
morrow. If you apply to retire, say 
" from and inclusive of to-morrow " 
—"from" to-morrow means in law 
"after" to-morrow. 

• AGE 60 SCHEDULE. 
A member of a Railway Union has 

forwarded his resignation because his 
Union is said to be in favor of re-
tiring all men at 60 years of age. 

It is true it was advocated that 
all pensioners under the Old Act 
should be retired. There were only 
15 left, exclusive of Messrs. Shannon 
and Molomby, and in no instance 
was the pension less than two-thirds 
of the average salary for the three 
years preceding retirement. Under  

the Superannuation Act, no contribu-
tor in receipt of over £234 per 
annum can contribute for units of 
pension more than approximately 
half of his salary. 

As far as I know, no Union is 
advocating the compulsory retirement 
of men at 60 years of age. What 
is desired is an alternative and not 
a compulsory retiring schedule at 
60, somewhat similar to the Com-
monwealth scheme. Even in New 
South Wales, their scheme–practically 
the first from which our' Act was 
largely copied—provides for retire-
ment at 60, or what is more correct, 
the payment of contributions up to 
the age of 60, and then either 
voluntary or compulsory retirement 
at any age between 60 and 65 on 
full pension. The Commonwealth 
Act has two Schedules. One (the 
original) provides for retirement at 
65 or invalidity on full pension, with 
voluntary or compulsory retirement 
at any age between 60 and 65 on 
an equated pension, except through 
invalidity, which of course carries a 
full pension. The original Act was 
amended nearly two years after the 
scheme came into operation to pro-
vide for an alternative schedule at 
increased rates of contributions to 
permit of retirement at 60 years of 
age on full pension, or subject to 
mutual approval, to remain in the 
service and retire at any age between 
60 and 65 on a full pension—all con-
tributions having ceased at 60. It is 
not compulsory, but voluntary, and 
I take it that this is the aim of the 
different organisations in Victoria. 
When the Act was amended in the 
Commonwealth Service, contributors 
were given 12 months in which to 
decide whether they desired to 
change over at the increased rates. 
Contributions already paid under age 
65 were placed to the credit of the 
new payments at 60. Over forty 
per cent. changed over, but the same 
old story can be told when it comes 
to 60 years of age, as only about 
25 per cent. of the sixty-ites retire. 
And it is just here that I maintain 
a saving occurs which has not 
previously been taken into considera-
tion in connection with an alternative 
table at 60. The Fund, as it were, 
possesses 75 per cent. of paid up 
maturities, on which it is earning 
interest and saving payment of pen-
sion. The Government saves the 
interest and the payment of pensions. 
Many think that the table of con-
tributions at 60 will be the same as 
at 65. Not at all. Or alternatively 
that the Fund, which now amounts 
to £1,730,000, is so large that it can 
stand the additional strain. Absolutely 
no. If we got an age 60 table, as 
I think We will eventually, then in-
creased contributions will 'have to be 
met. • The anticipated life of a man 
at 65 is 12.014 years, whilst at 60 it 
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is 15.082. Hence there is the loss  
of contributions between 60 and  
some average age between 60  
and 65, the loss of interest and the  
payment of pension for a period of  
three years longer. A comparison of  

some of the rates under the two  

tables for two units of pension in  
the Commonwealth scheme will be  
interesting.  
Age next  
birthday 	 Increase  

	

at entry. Age 65 	Age 60 per cent.  

	

£ s. d. 	£ s. d. 	 '  

16 	0 2 3 	0 2 7 	15  
20 	0 2 9 	0 3 3 	18  
25 	0 3 7 	0 4 3 	19  
30 	0 4 6 	0 5 5 	20  
40 	0 7 1 	0 9 5 	33  
47 	0 10 6 	0 15 8 	49  
54 	0 18 0 	1 16 '10 	105  
58 	1 8 4 	5 16 1 	309  
60 	1 19 7 	12 4 8 	509  

No provision was made for men  
between 60 and 65. They were left  
as they were to be retired at 65.  

Members are advised in respect to  

recent resolutions of the Union con-
cerning proceedings being taken to  

secure a more reasonable observance  

of the award, particularly relating to  
those clauses governing shifts:— 

That a deputation from the Union  
was received by the Commissioner in  

Launceston on March 18 and the sub-
jects were fully discussed, and in con-
sequence of which the associated mat-
ters are to receive the attention of  
the traffic inspector during the pre-
sent week by Inspector Goss proceed-
ing on a special investigation to en-
deavor to eliminate the delays that  
are occurring and causing breaches  
of the award from Devonport to  

Hobart, etc.  
It is considered that the action  

which the Commissioner has taken  
should go  far towards eliminating the 
many causes of complaint that at 
present exist.  

Pending receipt of the result of 
such effort by the Commissioner to 
have the award observed by his 
officers, further suggested procedure 
by the Executive will be deferred in 
the hope and belief that the appre-
ciated and prompt action of the Com-
missioner and his traffic officers will 
produce results that will avoid the 
necessity for any action which the 
Union would regret to have to take 
to secure reasonable observance of  
the award conditions. A complete re-
port of the depuation that went into  
the whole matter with the C.M.R. and 

All new appointees have the option 
of selecting either one or the other 
table. 

No wonder our fellow Unionist 
wants to resign from the Union if 
such a schedule were to be forced 

 

on him. Whatever the contributions 
be, the table will be voluntary, and 
I have no hesitation in saying that 
on Commonwealth and New South 
Wales experience, the table of con-
tributions should be much less than 
those quoted.  

In South Australia, retirement is 
provided for at 65, with voluntary  
or compulsory retirement on an 
equated pension (which owing to the 
wording of their Act is much less 
than the Commonwealth or Victorian 
equated pension) at any age between 

 

60 and 65, but contributors may re-
main in the service subject to mutual 

 

acquiescence, until 70 years of age! 
G. RICHARDSON, 

2/4/30.  

C.M.E. and traffic officers, and at 
 which  a  mutual desire to have the 
 

award properly observed did appear 
 

to exist will be forwarded to branches 
 

at the earliest possible date.—E.M.C. 
 

MONTHLY NOTES OF UNION 
 

ACTIVITIES.  
r 

Brakes on L class engines are being 
investigated by Loco. Inspector. 

Notice issued by C.M.E. that engine-
men must turn Garrett engine on No. 
15 at Railton. Members are expected 
to carry out the instructions of 

 

C.M.E., which should not be super-
seded by traffic officers unless the 
latter first consult the C.M.E. 

Locker supplied to Launceston crew 
 

at Devonport. 
Start has been made to supply ad-

ditional lockers at Round House, 
Hobart. 

Mr. C. Briggs appointed chairman 
of Devonport Branch. 

Directions issued by Executive for 
members in arrears to be prosecuted 

 

for recovery of dues owing. 
Request made to Minister for Rail-

ways asking for powers of Railway 
Service Appeal Board to be extended 

 

to cover all matters of punishment 
and promotions. 

Driver Murray temporarily ap-
pointed storeman at Hobart during in-
validity. 

Commissioner has agreed to pay 

second year's rate to Ex-Acting 
Chargeman F. Shaw.  

Member E. Brown (fireman) has 
received voucher to sign for refund 
of medical and nursing expenses as-
sociated with injuries sustained some  
time ago when L1 stalled in tunnel, 
N.E. line, as result of brake break-
down, and such reasonable considera-
tion of special circumstances is highly 
appreciated. 

Inquiries made and adjustments to 
be attended to in respect to grade in-
creases of Members Green, Thompson 
and Ivory. (When members are due 
for grade increase in their opinion it  
is advisable to make formal applica-
tion through Loco. Foreman.) 

Driver in Charge Begent and Acting 
Driver in Charge Cook allowances for 
driver in charge to be increased from 
6d. to 1/- per day as per award. The 
former from approximately July 15, 
1929, and the latter from the date of  
acting appointment several weeks  
back. 

Driver in Charge allowances have to 
date not been paid when such men 
have been on long service  leave, and  
as result of representations the mat-
ter is being taken up with the staff 
office by the C.M.E. for payment to be 
made as per Regulation 53, 

Classification matters of Members 
K. Paice and D. Brooks being enquired 
into. The former has no proper claim 
for added credit and the latter is  
being further investigated. 

Request made to C.M.E. to arrange 
deputation with Commissioner and 
Union representatives respecting 
breaches of award and other impor-
tant matters, including present and 
prospective future conditions of loco-
motives. 

Deputation to C.M.E. in Hobart on 
February 28 and matters dealt with 
as follows :- 

(a) Amended roster proposed to  
eliminate three consecutive nights on  

night work.—Roster as submitted to 
be considered, but no reply yet to  
hand. 

(b) Various matters of repeated 
cases of excessive hours, rest short-
ages and broken shifts represented  

for improvement to conform to award 
provisions. 

(c) Clause  12 of award not reason-
ably observed brought under notice  
for attention.  

(d) Clause 16 of award, sub-clauses 
4 and 7, not properly regarded brought 
under notice for attention. 

(e) Other minor matters such as 
coal for express, bedding boxes on 

 

Q's and R's, spotlights on lubricators, 
firemen's shovels, preparing D.V. en-
gines, repairs to shed equipment, 
cleaning pits at Hobart for Sundays 
and camping accommodation and 
equipment were also dealt with and 
promised favorable attention. 

Tasmanian Division 
 



AUSTRALIAN FEDERATED 
UNION OF LOCOMOTIVE 

ENGINEMEN 
(Tasmanian Division). 
14 Edington Crescent, 

Launceston. 
March 17, 1930. 

The Hon. the Premier, 
Chairman Parliamentary Select 

Committee on Proposed Public 
Service Superannuation, 

Parliament House, 
Hobart, Tasmania. 

Dear Sir, 
By direction of the Executive of the 

above Union (representing all em-
ployees of the Tasmanian Govern-
ment Railways contained in the classi-
fication of Locomotive Drivers, Fire-
men, Cleaners and Chargemen) as 
given at meeting held on March 9, 
1930, I have to respectfully advise 
your committee as follows:— 

(1) That the result of ballot of 
members concerning superannuation 
was declared by the returning officer 
on 9/3/30 as follows:- 

232 Votes returned. 
34 Votes for "Yes." 

191 Votes for "No." 
7 Votes informal. 

(2) That every member of the 
Union was supplied with a ballot 
paper in accord with the rules and 
decision of October 20, 1929, of the 
Union. 

(3) That the ballot paper was as 
follows:— 
Ballot Concerning Proposed Super- 

annuation. 
Resolution of meeting held in Laun-

ceston on October 20, 1929, was as 
follows:— 

"That this meeting again endorse 
the principle of superannuation and 
directs that the synopsis of the pro-
posed bill be circulated among mem-
bers for consideration and suggested 
amendment prior to the ballot for its 
acceptance, rejection or modification." 

You are asked to vote "Yes" or 
"No" on the following:— 

Are you in favor of the Executive 
endeavors being continued to procure 
on your behalf the enactment of the 
proposed Superannuation Bill as it 
at present exists, or as it may be 
amended by the Select Committee or 
Parliament? 

"Yes." 
"No." 

If you are in favor, record your 
vote by plainly striking out the word 
"No." If you are opposed plainly 
strike out the word "Yes." 

(4) Prior to the ballot papers being 
circulated every member was pre-
viously supplied with a copy of synop-
sis of the proposed bill as per copy 
enclosed. 

The above information is forwarded 

to your committee for its information 
and as an indication that the mem-
bers of the Union by a very large 
majority have decided that they do 
not desire that théy should be covered 
by the proposed bill either in its pre-
sent form or as it may be amended by 
the hon. members of your committee 
or Parliament and for the valued con-
sideration and action of your com-
mittee in such manner that will give 
effect to the expressed desires of such 
a largo. majority of the members of 
my Union my Executive would be 
obliged, and thank you in anticipation 
on behalf of the Executive. 

I have the honor to be sir, 
Yours obediently, 

DIVISIONAL SECRETARY. 

March 6, 1930. 
Chief Mechanical Engineer, 

Tasmanian Government Railways. 
Cleaning, etc., and Allotment of 

Such. 
Dear Sir, 

On behalf of my Executive, it is 
desired I should respectfully bring to 
your notice the impossible amount of 
work that is being expected of Laun-
ceston night shift of cleaners, and, in 
consequence of which engines cannot 
receive the reasonable attention that 
they should. 

For instance, members (4 Cleaners) 
on the night of 5/3/30 received 
written list of the following work re-
quired on their shift:— 

"(1) Engines to be cleaner:—B10, 
Q2, Bi, CC26, CC17, L1, Q7, on the 
5.30 Shunter, No. 15 Goods 8.30 
Shunter, N.E.. 	Goods (10.20), No. 23 
Goods, Spt N.E. Goods and Express 
respectively. 

"(2) The above engines (minus Q7) 
plus D5, A5, A8, A7, to light up and 
x aise steam. 

"(3) Wash out plant to light up and 
raise steam. 

"(4) Wynyard crew to call and fire 
to light in quarters. 

"(5) Also they would have to assist 
in stabling goods engines on  •  the 
morning of the 6th." 

Thus the total duties would be as 
outlined above, viz.:—Clean 7 engines 
including 1 Garratt and two Q's, 
Light up ten engines, Light up Wash 
out plant and fire at Quarters, Call 
crew, Wash out pans and take water 
on two engines. 

It is thought you will appreciate 
that to expect the above amount of 
work from 4 Cleaners is setting them 
an impossible task and inviting them 
to slum their work, with the attend-
ant risk and depreciation in the value 
of their training as futu re  Engine-
men,, to say nothing of engine crews 
having to work on engines that have 
not received proper attention. On 
behalf of my Executive I personally  

inspected the stores given for the 
work, and there was not sufficient 
waste to do more than clean the Q 
and L if the work was done in a 
reasonable manner. Several of the 
above engines were in a particularly 
filthy condition, thus requiring more 
than an ordinary amount of stores, as 
examples B10 and Q2. The work as 
above when so allotted means that all 
the actual cleaning has to be done by 
about 2 to 3 cleaners, for more than 
one would be occupied in attending to 
boilers, etc. 

My Executive are advised that gen-
erally the work allotted to this shift 
is far in excess of a reasonable stand-
ard, and the tendency has• been for 
some time past to increase it to an 
impossible total that is neither fair to 
the members required to do the work, 
or to the men who have to work on 
the engines. 

If you compare, for instance, the 
work as allotted as above for the 
Night shift with the work remaining 
for the other two shifts on the 6th, 
you will find that the other six Clean-
ers, two Chargemen and spare engine-
men have a lesser number of engines 
to clean and light up. 

Boiled down, my Executive have 
had the respectful opinion for some 
time past that the cleaning staff is 
not sufficient for requirements, and 
would be obliged for your investiga-
tion and consideration of their re-
spectful suggestions:— 

"(a) That additional Cleaners are 
required for day and afternoon shifts 
to avoid the necessity of overloading 
the night shift. 

"(b) That the shortage of Cleaners 
as illustrated above and in their letter 
of February 25, is entirely contrary 
to the principles of efficient manage-
ment as such is associated with 
reasonable cleanliness and safe and 
efficient working." 

Yours faithfully, 

• 	Divisional Secretary. 

14 Edington Crescent, 
February 25, 1930. 

The Chief Mechanical Engineer, 
Tas. Government Railways, 

Launceston, Tasmania. 

Dear Sir,— 
By direction of my Executive it is 

desired I should respectfully ask you 
will you be pleased to issue directions 
to your Southern Foreman for a more 
proper regard to be paid to the provi-
sions of Award Clauses 16 (4) and 
(7) than has recently been the case. 
The Clauses definitely provide who 
shall do temporary work of a higher 
nature, and very little endeavour, if 
any, seems to have been made by your 
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Foreman to provide for such work to 
be done by the Senior men. 

In the respectful opinion of my 
Union it is not sufficient or reasonable 
for your Foreman to book Senior men 
or their usual jobs when he can or 
should be reasonably able to forsee 
the requirements to be met, and then 
when such requirements do arise to 
put other men in the job contrary to 
the Award. 8uch, in the opinion of 
my Union, is an evasion of the Award 
that is strongly resented, or else it is 
faulty administration that should not 
occur if reasonable thought is given 
to requirements. 

Instances to which my Executive 
respectfully refer to are:— 

On 21/2/30 Chargeman relieved 
and stabled D. V. Mixed. 

On 19/2/30 Chargeman shunted 3 
engines from Round House to coal 
stage and prepared C2 for 5.25 Local. 

On the 19th no crew booked out to 
relieve goods as per roster. On Feb-
ruary 18 Chargemen relieved and 
stabled boat express. 

These cases are only examples and 
fairly typical. 

It is appreciated there is certain 
additional work at the depot, but such 
the Foreman did or should have 
known of in time to make provision 
to observe the Award, also it is known 
that on three days a driver was off ill, 
but surely a driver being off sick does 
not give your Foreman right to dis-
regard the Award, particularly when 
it is also borne in mind that at the 
times referred to no drivers were on 
annual leave, thus making the staff 
more than ordinarily full at the Fore-
man's disposal. 

For your valued directions to have 
the Award properly and reasonably 
regarded (particularly having in 
mind that at this depot hardly a day 
seems to pass without an important 
breach of the Award provisions 
occurring) my Executive would be 
obliged.  • 

Yours faithfully, 
Divisional Secretary 

Result of Ballot for Delegate to 
A.L.P. Conference, to be held at 
Devonport, April 24, 1930. 

No. 1 Count 	Votes 
Barnard, H. C.  . 	.. .. 	 .  .. 40 
Cunningham, E. M. .. .. .. .. 91 

.  McDermott, F  .  .. .. .. .. .. .. 	98 
Informal .. .. .. .. .. .. .. .. 	3 

No. 2 Count 	Votes 
Cunningham, E. M. .. .. .. .. 106 
McDermott, F  .  .. .. .. .. .. .. 123 

I declare Mr. F. McDermott elected 
Delegate to A.L.P. Conference, to be 
held at Devonport, April 24, 1930. 
Also Mr. E. M. Cunningham elected 
(unopposed) as Honorary Delegate. 
N. L. THOMAS, Returning Officer. 

28/2/30. 

Members of the Labor Choral 
Society and a number of visitors 
spent a delightful evening at the 
Trades Hall on Wednesday, March 12, 
when Mr. Fritz Hart, F.R.C.M. 
(Director of the East Melbourne Con -

servatorium, and Conductor of Mel-
bourne Symphony Orchestra), to-
gether with Miss Lilian Stott 
(soprano), Miss Ida Scott (pianiste) 
and Mr. , Denis Hourigan ('cellist), 
paid a visit. 

Proceedings were pleasingly in-
formal. Mr. Hart chatted upon 
musical matters, his remarks being 
interspersed with high-class items by 
the above-named artists, which the 
audience received with great pleasure 
and enthusiasm. 

Mr. Hart opened his address by 
expressing his delight at being pre-
sent. His previous visit was the oc-
casion upon which a meeting to in-
augurate the choir was held. He had 
found on that evening a responsive 
atmosphere which had been so mar-
vellously manifested at the concerts 
given by the Melbourne Symphony 
Orchestra at prices no higher than 
1/- and 2/-. The majority of the 
people comprising the audiences were 
working men and women and were 
the finest he had ever experienced. 
After all, music comes from the 
worker, and although so many pro-
fessed to worship at the shrine of 
art, the real artistry sprang spon-
taneously from the soul. This was 
what had caused the amazingly re-
ceptive and enthusiastic atmosphere 
to be found upon such an occasion as 
his visits to the choir and at the 
orchestral concerts. To be able to 
absorb the beauty of good music was, 
so to speak, to place oneself in a 
"state of grace." Music was a haven 
of refuge for men and women from 
lives of irksomeness and worry, and 
on that account at least the. Labor 
Choir should succeed. Mr. Hart ex-
horted the members, and he hoped the 
prospective members who would join 
that evening to attend rehearsals re-
gularly, and to assiduously and 
patiently work out the great ideal 
that had six months ago so spon-
taneously brought the choir into 
being. There were some wonderful 
choirs in Victoria, but there was no 
reason why the Labor Choir should 
not be better than any of them. Mr. 
Hart expressed his loathing for jazz, 
which he considers is diabolical in its 
inspiration and effect. The world and 
almost everything upon it had rhythm 
as its basis, but it was softened by 
the sweetness of nature and art. 
Jazz, he said, was an anachronism. 
Its crudeness and insistent rhythm  

jarred one's every artistic sensibility. 
Its basis was incessant noise and 
monotony. Its instrumentation was 
crude, negroid in form, and vulgar. 
Music need not be doleful to be good. 
Sullivan's "The Mikado" was, in its 
sphere, as good as Wagner's "The 
Valkyries," and there were many 
forms of light and beautiful music, 
but jazz was the antithesis of all 
that was artistic and beautiful. At 
the conclusion of his remarks, and at 
frequent intervals throughout, Mr. 
Hart was warmly applauded. 

The president, Mr. G. W. Irving 
B.A., LL.B., in thanking Mr. Hart 
and his fellow artists for the intellec-
tual and musical treat that had been 
given, expressed the hope that Mr. 
Hart (who said that he hoped to 
come again soon) would come soon 
and often. He would be sure of a 
warm welcome. 

In proposing a vote of thanks to 
Mr. Hart, the conductor, Mr. R. 
Weichard, said that it would be an 
injustice to the guest of the evening 
to refer to him in any other terms 
but the most eminent musician and 
composer in Australia. (Loud ap-
plause.) The phenomenal manner in 
which he had, by medium of the now 
famous Melbourne Symphony Orches-
tra, re-popularised orchestral music 
was a tribute to his ability and love 
of his art. His generosity in coming 
along that evening was a source of 
gratitude and pleasure to him (Mr. 
Weichard) and the members of his 
choir, for his presence was a source 
of inspiration to anyone with musical 
temperament, and he hoped Mr. 
Hart's visits would be frequent. Mrs. 
Blackburn seconded the motion which 
was carried with acclamation. 

After hearing the choir sing 
"Morning" (Speaks) and "Hymn to 
Music" (Dudley Buck) Mr. Hart ex-
pressed himself as greatly surprised 
with the result of only six months 
training. He trusted that the choir 
would be well supported. Already 
there was excellent material, particu-
larly as regards the sopranos. 

Mr. J. F. Chapple, hon. secretary, 
reports that he has enrolled a num-
ber of new members as a result of 
Mr. Hart's visit. Intending members 
should ring  Central 2532 for par-
ticulars. 

Melbourne branches of the A.L.P. 
have been circularised requesting 
their co-operation, suggesting that 
they should undertake the organising 
of local concerts. The choir would 
provide a high-class programme or 
choral, vocal and instrumental items, 
and the profits would be divided 
equally between the choir and the 
branch. 

Fritz Hart Visits the Labor Choir 
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