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TH _.._' . ^ L O C O THEATRE  
Cleanliness 	Comfort 	Good Orchestra  Perfect Pictures  

Our Programs may be  
equalled but  

Cannot be Beaten  

UNITED WE STAND  
DIVIDED WE FALL  

UNIONISTS, you know what the above 
means. Whether you are in the Railway 
Service or any other calling, UNIONISM 
and all it stands for deserves your 
UNITED SUPPORT. If you do not give 
it, then you are helping the other side and 
all it stands for, i.e., Cheap Labour and 
Sweated Conditions. The Theatrical 
Employees' Association have fought hard 
in the Arbitration Court for what it has 
got, help them to keep it. 

Never in the history of Australia has 
the necessity for Unity been greater. 
So pass the word to the boys and your 
families to  

Support The Loco.  

    

PROGRAMME CHANGED TWICE WEEKLY  

Victoria Street, NORTH MELBOURNE  
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Arbitration Court Case 
Cross-examination of Witness W. 

Groves. 
The hearing of our General Claim 

was resumed before His Honor Judge 
Drake-Brockman in the Arbitration 
Court on Wednesday, February 12. 

After a discussion upon the altered 
method of booking off Sunday duty, 
and one or two minor matters, Mr. 
Groves, witness for the Department, 
resumed his position in the witness 
box and was subjected to a severe and 
searching cross-examination by our 
Advocate, Mr. A. S. Drakeford, 
M.L.A. 

The cross-examination • continued 
during the sittings of the Court on 
February 12, 13, 14, 17, 18, and con-
cluded about 11.30 a.m. on February 

19. 
The following are a few of the 

replies given by Mr. Groves to ques-
tions asked by Mr. Drakeford:- 

"Had given evidence for the Depart-
ment upon three occasions before the 
Arbitration Court during 1924, 192.7 
and 1929. 

"When joined the service, the rate 
for an adult engine Cleaner was 5/-
per day for first twelve months, then 
6/- per day for two years, and there-
after 6/6 per day. 

"Had thirteen years' service before 
being examined for position of Driver. 
No Drivers had been appointed since 
the Arbitration Court's Award in 
1925, although the Department offered 
to make a limited number of appoint-
ments, but the offer was refused by 
the Union, as the Union objected to 
the Department's conditions, which 
involved transfer for promotion. 

"If there was full time work for a 
Driver at any place, then a Driver 
should be appointed to that position. 

"Was never satisfied with wages 
received in the service. 

"Consider increases granted by 
Railways Classification Board and 
Arbitration Court were warranted. 

"Favoured rates claimed in the 
Commissioners' Log, which mean a 
reduction to existing rates. 

"Enginemen's work was of same 
value as when he was driving, but 
conditions are much better. 

"Based statement in support of 
Commissioners' Log of Wages upon 
the value of work performed by 
Enginemen. 

"Eight hours' work per day should 
not be exceeded by Enginemen. 

"Favoured Commissioners' claim for 
penalty rates of time and a quarter 
after twelve hours. 

"As supervising officer, had no 
cause for complaint as to way in 
which Enginemen did their work. 

"Regard Enginemen as good body 
of workers. 

"Consider 6/6 per day when clean-
ing fair wage, as board could then be 
obtained for 15/- per  week.  

"Was opposed to method of Engine-
men having to follow promotion and 
transfer for 1/- per day increase. Con-
sider present method of promotion 
fair, as if driving is available at a 
certain depot, if a Driver would not 
transfer, he should be passed over by 
junior man. 

"Passed examination for Foreman 
1919, appointed as Foreman 1920. 
Previously refused to sit for Fore-
men's examination on account of prin-
ciple of seniority, although junior men 
presented themselves for examination, 
so then decided to look after himself, 
and was candidate for examination at 
next opportunity." 

"Consider senior man most suitable 
for promotion, providing he did his 
job efficiently. Many Enginemen are 
good Drivers, but would not make 
good Foremen. 

"Had experience driving all classes 
of engines, including "C" Class. Drove 
"C" Class engine Broadmeadows to 
Melbourne, and on another occasion 
Sunbury to Melbourne." 

"No skill or responsibility required 
for cleaning duty. Cleaners given 
two or three weeks' instruction when 
first joining the service. Cleaner 
should only receive basic wage. Con-
sider cleaning is work for youths of 
eighteen years of age. Firing under 
present day conditions not too heavy 
for youths of eighteen years. 

"In past years too much cleaning 
done, and Cleaners have been in one 
anothers' road. Motions, springs, 
wheels and boxes should always be 
cleaned. Can honestly say, during 
whole service, only cause for com-
plaint about dirty engines on two 
occasions. Essential parts of engines 
now cleaned. On his recommendation 
cleaning time for Sydney express 
engine was increased to -10 hours per 

day. 
`Department allowed 2.5 hours' 

cleaning per engine for each 100 miles' 
run by each engine. 

"When he was Depot Foreman at 
Stawell and Bendigo, never kept 
cleaning figure down to 2.5 hours. 
Was up to 5 hours, but got a squib 
from Head Office for employing too 
many Cleaners. 

"Never remember having to take 
shovel for Fireman, and never had to 
receive assistance in firing engine 
from any Driver. 

"Fireman responsible for signals, 
but Driver has major responsibility. 

"Never known of any man being 
exhausted after completing trip on 

engine. Consider man is not ex-
hausted if he is able to walk home. 

"Modern engines equipped with im-
proved appliances which enable work 
to be done in shorter time. Work 
could not be done in time allowed 
without these appliances. 

"Present margins too high. 
"Consider medical examination by 

R.M.O. an advantage and should be 
welcomed by Enginemen. 

"Only men physically perfec. 
should be employed on footplate. 

"Standing time at stations has been 
decreased at many places. Less 
standing time now than in years gone 
by. 

"No lower rate for shunting Drivers 
and Firemen when employed on these 
engines, but now favours lower rate 
for both Shunting Drivers and Shunt-
ing Firemen, as claimed in Commis-
sioners' Log. 

"Not necessary for Drivers to pre-
pare engines as this work could be 
performed by other employees. Pre-
paring engines not as responsible as 
running trains. 

"Was sent round to interview 
Drivers-in-Charge and view work per-
formed. Recommended increased al-
lowance for many Drivers-in-Charge. 
Majority of Drivers-in-Charge con-
tented with . existing rates and allow-

ances. 
"No hardship for crew to uncouple 

betwe:n engine and tender. Would 
prefer to uncouple engine rather than 
run tender first. Allowed forty min-
utes to do this work. Have completed 
job in twenty-five minutes and told by 
one Driver that the work could be 
done in seventeen minutes." 

"Not necessary to clean fire during 
eight hours' shift on pilot work. 

, Fumps are not packed during time 
allowed for engine requirements on 
pilot or other work. Have packed 
pump on suburban work whilst run-
ning train between Newport and 
Spotswood." 

Mr. Groves was questioned as to 
protests to the Department against 
wages and conditions, when he (Mr. 
Groves) was a member of the Execu-
tive of the Union, prior to '03 strike. 

His Honor stated he was not im-
pressed with evidence as to what Mr. 
Groves supported thirty years ago. 
Mr. Groves had had ample time to 
change his mind since then. 

At the conclusion of the cross-
exa.mination, Mr. Carolan stated he 
desired to lodge a formal protest and 
have on record his protest against the 
outrageous attitude adopted by Mr. 
Drakeford towards•Mr. Groves in his 
cross-examination. 

Mr. H. L. Dickenson was the next 
witness for the Victorian Railways 
Commissioners. 
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EXTRACTS FROM EVIDENCE OF  
MR..H. L. DICKENSON, SPECIAL  
STAFF OFFICER, ROLLING STOCK  
BRANCH, VICTORIAN RAILWAYS. 

 32 Years' Close Touch With Engine- 
men's Conditions.  

am Acting Chief Clerk, Rolling 
,tock Branch. I have had 32 years'  
service, practically the whole of which 
has involved daily association with 
some aspect or other of the adminis-
trative side of the duties, remunera-
tion and working conditions of Loco-
motive Enginemen throughout Vic-
toria. . . I have for years main-
tained close touch with the work of 
Enginemen at all depots, sub-depots 
and outstations in the State.  

I am responsible for the observ-
ance of Awards and staff regulations 
by supervising officers at all loco. 
depots, and also for the instruction of 
Clerks and Timekeepers in the appli-
cation of Awards governing remu-
neration, and working conditions. As 
an administrative officer it forms part 
of my duty to advise the head of the  
branch on questions of application of  
Awards and the settlement of matters 
about which there may be a dispute. 

Overseas Experience.  
In May, 1927, I was deputed by the 

Department to visit the United 
States of America, Canada and Eng-
land. My mission abroad included the 
securing of information as to agree-
ments, awards and practices relating 
to the remuneration and working con-
ditions of locomotive running men in 
those countries. In carrying out this  
duty I visited numerous locomotive 
round houses in America and Canada, 
and loco. sheds in England, and I also 
had several trips on locomotives in 
both countries. 

I claim that my experience and as-
sociation with every development of 
industrial conditions relating to en-
ginemen in Victoria from the issue 
of Regulation No. 46 after the strike 
in 1903 up to the present qualify me 
to give evidence on the matters with 
which I shall deal. 

No Elasticity in Union's Log.  
The outstanding feature of the 

claims contained in the Union log is 
the lack of provision of any descrip-
tion for the necessary elasticity. On  
the other hand, they appear to be  
designed to make the most of the ad-
mitted fact that "there is no other 
avocation where the details of the 
daily work vary so greatly." When 
the various claims are closely 
analysed, and the relation of one claim 
to another claim is studied, it would 
appear as though the object of the 
plaint is to secure emoluments from 
conditions over which the Department 
has little or no control, rather than to 
provide remedies against such con-
ditions. 

In considering the wages claim in on 
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the Union log the Court should ap-
preciate that although the margins  
claimed are far in excess of anything  
which has ever been awarded by the  
Court to workmen in any industry in  
Australia, they are designed to cover  
full remuneration only when the work  
is performed under the impossible  
ideal of exactly 8 hours on duty Mon-
day to Saturday, and between the  
hours of 8 a.m. and 6 p.m. These  
comparisons typify the spirit of the  
claims which are a challenge to the  
management to achieve the impossible  
or pay a penalty.  

No Penalties Public Holidays or  
Sunday in America.  

Work on a public holiday or Sunday  
in America is on an equality with  
work on any other day, the industry  
being the railway industry, a con-
tinuous process and an essential ser-
vice.  

In America the compensation for  
the work performed, for the hours of  
duty, dáy, night, Sunday or holiday,  
in fact for all conditions, is repre-
sented in the wage payment.  
Supports 8 Hour Day but only for  

Wage Calculation.  
CLAIM No. 19—HOURS OF LABOR  

STANDARD DAY.  
Eight Hours shall constitute a  

Standard Day's Work.  
I see no objection to the inclusion  

of this claim in the Award, provided  
t is specified that the stipulated  

standard shall apply only for the pur-
pose of wage calculation.  

With the latitude which exists  
hroughout America and Canada to  

work enginemen up to 16 hours a day,  
t is not difficult to so organise that  
ayments accruing under' a minimum  
ay provision are negligible. It should  
Iso be understood that such payments  
n America are contingent on the em-
loyee actually undertaking duty.  
It is largely the practice in Eng-

and to build up the time of short shift  
nginemen on the stabling of engines  
or other crews.  
In the majority of cases where en-
nemen are booked off duty in Vie-

oria away from home for rest for  
hours or less, it is not the custom  

or a full day to be worked on the  
rip out from the home station. This  

the case with respect to the even-
ng trains from Ferntree Gully to  
embrook, from Melbourne to Kyne-

on, and from Tallangatta to Cud-
ewa, all quoted in the Union  
vidence.  

In the case of broken shift working,  
he Commissioners, appreciating the  

convenience to the employee, are pre- 
ared to concede a guarantee of not  
ss than a day's pay for each such  

hift, but there is no warrant for ex-
nding the same consideration to em-
loyees working short straight shifts  
ho are only required to report once  
the shift and are sufficiently corn- 

pensated by being paid for the time  

worked with the period guarantee  
suggested in Counter Claim 23 of  
Division 1.  
Union Complains of Overtime Being  

Paid While Supers are Standing  
Down.  

It is a common complaint of the  
Union, made at the Head Office, that  

enginemen have been paid 13 or 14  
days or more per period while super-
numerary cleaners are standing down.  
The majority of these cases arise  
from Sunday work and penalty over-
time. Whilst the Head Office is re-
quested by certain members of the  
Union executive to break down this  
practice, at exactly the same time the  
Court is asked that the practice of  
paying Sunday and penalty time in  
addition to a minimum of 12 days'  
ordinary time per period shall be  
made law.  

Shed Gossip that is as Usual  
Unreliable.  

As illustrating the effect on the  
spreading of available employment of  

rigid insistence on restrictive and in-
elastic provisions I direct attention to  
incidents which have occurred at Sey-
mour.  

A local union mandate was issued  
that cleaners booked to stand down on  

a given day were not to report for  
duty if sent for on such day in the  
event of an increase in traffic pro-
viding scope for their employment.  
Numbers of days employment were  
thus lost to men, some of them mar-
ried, who admitted to the management  

that they dare not accept the work  
which they would have been very glad  
to secure. These instances are in no  
way connected with certain cases men-
tioned by Mr. Matheson where Sey-
mour cleaners had been sent for at in-
convenient hours. Again at Seymour  
cleaners have forfeited turns of duty  
rather than face a Union penalty of  

10/- for reporting for duty with less  
than 12 hours off, and in other in-
stances have approached the manage-
ment to deduct time and pay from  
their previous shift so as to admit of  
their qualifying for a further turn 

 

of duty by having officially though  
not actually the necessary resj)ite of  

12 hours.  
Suggests Reverting to "Bad Old  
Days" of Carrying Time Forward.  
A system could readily be evolved  

which would not interfere with the  
guaranteed fortnight, and which  
would at the same time minimise  
gratuity payments. On broad prin-
ciples the scheme would operate as  
under:— 

During slack periods any time  
earned by an engineman in excess of  
12 days per period could be carried  
forward to the next period, subject,  
perhaps, to a specific maximum, and  
if not worked off in the following  
period would then be paid for. On the  
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other hand, employees working short 
time in one period would be paid for 
full time, and the shortage carried 
forward as an overpayment to the 
following and subsequent periods, ac-
cumulating as it went along if not 
reduced or levelled up by reasonable 
overtime. This condition would re-
quire to be subject to a maximum ac-
cumulated debit against an employee's 
earnings, any excess of which would 
automatically be written off as it ac-
crued, so that an employee would not 
be required on trasfer from a locality 
where short time had prevailed for 
some length of time to work o ff  an 
excessive amount of accumulated short 
time at a new location. 

I firmly believe that the restoration 
of this latitude would go a long way 
towards ensuring basic wage earnings 
to supernumeraries during slack sea-
sons, and would also contribute ap-
preciably to more economical working 
of the permanent employees. As it 
is to-day, it is inevitable even in 
periods of maximum depression that 
certain employees have to be paid for 
overtime. 

38 Days per Month in America. 
In America, where the average 

goods train carries four times the 
tonnage of the average Victorian 
goods train, the only limitation pre-
scribed in length of shift is 16 hours' 
continuous duty. Enginemen employed 
on regular freight services in America 
are entitled under agreement to a 
minimum pay of 32 days per month, 
and men standing down have no right 
to be called in for work until 38 days 
per man per month in freight service 
has been exceeded. It might further 
be mentioned that in America the 
work is generally continuous duty on 
the road, engines being prepared and 
stabled by employees other than the 
running crews, and terminal interval 
time is very rarely incurred. Crews 
travel to affect relief only when neces-
sary to prevent other crews "tieing 
up" under the 16 hours' law, and a 
penalty provision operates to prevent 
enginemen being relieved with less 
than 14 hours' work. 

Guarantee Claim Too Extreme. 
It is felt that in its present form 

the claim for a guarantee period is 
too extreme to merit serious considera-
tion by the Court. 

The guarantee clause in the counter 
log is similar to the provision in the 
Award as regards the period over 
which the guarantee should operate, 
i.e., a fortnight, but differs in that it 
would apply only to days on which 
an employee actually took up duty. It 
would permit, as does the Award, the 
inclusion of penalty rates on week 
days for the purpose of calculating 
the guarantee, but Sunday time or 
Sunday penalty would not be taken 
into consideration for that purpose. 
Simplified, the claim means that an  

employee shall be guaranteed a mini-
mum payment of an average of 1 day 
for each shift undertaken on week 
days during each pay period. 

Personally, I think the Court would 
be justified in discontinuing the opera-
tion of any guarantee. 

I submit that if it be decided to 
provide for a guarantee at all the in-
terests of the employees would be 
sufficiently safeguarded at reasonable 
cost to the managements by the 
adoption of the counter log provision, 
or alternatively by a provision which 
would permit of carrying forward 
under and over payments from period 
to period on the lines of my earlier 
suggestion. 

Unions Differ as to Sunday Booking 
Off. 

There is an absence of unanimity 
on the part of the employees in re-
spect to the method of remunerating 
Sunday work. Division 9, R.C.B. 
Award 8, provides "as soon as it is 
practicable to adopt such an arrange-
ment provision shall be made to book 
off for a day during the same week 
any officer or employee who has 
worked a shift on Sunday." This 
clause was re-enacted in Award 18, 
operative 1/7/26. The provision was 
inserted in the original award at the 
request of the Unions, including the 
A.F.U.L.E. Although the attitude of 
that Union has changed, the A.R.U., 
which represent the great majority of 
the railway employees, has a claim 
before the Court providing for the 
continuance of the present provision. 
The attitude of that organisation is 
that an employe required to work on 
a Sunday should not exceed the 
standard working hours fixed for the 
fortnightly period. 

The claim for double time for all 
time on duty, including travelling, in-
terval, or any other inactive time, as 
suggested by the Union, is unduly ex-
travagant, and I consider that the 
counter claim of time and a quarter 
up to 12 hours and time and a half 
thereafter more fairly meets the case. 

Increase of traffic to the Depart-
ment is necessarily a benefit to the 
employees, including enginemen, and 
any further decrease of traffic must 
conversely prejudicially affect the em-
ployees. Actually prevailing condi-
tions almost demand the withdrawal 
of any wage imposition on Sunday 
passenger services in the interests of 
the industry and its employees. 

The contention of the Commissioners 
is that the men engaged in the train 
running division of the railways are 
continuous process workers in an 
essential industry where the expecta-
tion to work on Sundays is ever pre-
sent, and as the Sunday work is un-
avoidable a nominal penalty rate 
should meet it. 

The counter claim of the Commis-
sioners, providing for an interval be- 

tween shifts away from home of at 
least 8 hours as far as practicable, 
would, of course, be operated with the 
aim of providing an interval of not 
less than 9 hours where conditions 
would admit. 
The Longer You Work the Less You 

Feel the Strain. 
Having regard to the very marked 

disparity which exists between shifts 
of even length in the matter of strain 
and responsibility, the more logical 
basis on which to determine the point 
at which a penalty should be imposed 
is therefore the period of *ork rather 
than the overall period of duty. 

If a shift which normally is coped 
with in 8 hours of duty be retarded 
so that 12 hours elapse before its 
completion under the claim payment 
would increase from 8 hours to 15 
hours, plus the equivalent of an ad-
ditional hour, as represented by an 
allowance for a meal. Thus double 
payment would accrue for the same 
output of productive effort merely if 
the duration of the shift were to be 
increased by 50 per cent. The actual 
work and responsibility would be no 
greater and, spread over a longer 
per. iod, would in all probability be felt 
less, yet the recompense for the work 
would increase 100 per cent. 

Enginemen Would Slow Down to 
Secure Penalty Rates. 

The placing of a premium on slow-
ing down of the running of trains is a 
very grave possibility of the granting 
of the claim. It is impracticable 
under all circumstances to operate a 
reliable check on time consumed at 
stations, and the more remote the 
scene of operations is from head-
quarters, the more attractive and easy 
of application becomes the accumula-
tion of penalty payment. 

Financial Position Reason for 
Worsened Conditions. 

It is felt that the existing Award 
provision of 50 per cent. penalty after 
10 hours and 100 per cent. penalty 
after 12 hours' work is unnecessarily 
drastic for the purpose of inducing 
the Department to curtail shifts 
wherever reasonably practicable and 
is unjustifiably expensive where the 
working of long shifts is unavoidable. 

In view of the present unsatisfac-
tory financial position of the industry, 
the Court is strongly urged not only 
to refrain from increasing the penalty 
as suggested by the Union, but to 
modify the existing overtime pro-
visions on the basis of the Commis-
sioners' counter claim. 
Limited Holidays in England. None 

in America and Canada. 
Enginemen enjoy security of tenure 

and also a guarantee of 12 days' pay 
per fortnight, and these are conces-
sions which the "great majority of the 
community" would be only too eager 
to purchase at the price of forfeiture 
of theirr freedom on public holidays. 
It is little satisfaction to a man to 



March 12, 1930 
	

E FOOTPLA YE. 	 February-March, 1930 
	

17 

have a holiday on, say, Eight Hours' 
Day, if he knows he will resume look-
ing for work on the day following, qqr  
that the aggregate of the time H' 
works and the pay he receives during 
a fortnight may not be more than 
half time. 

In this regard the practice in Great 
Britain is helpful. On Christmas Day 
and  Good Friday only of each year 
penalty payments for overtime or 
night duty are suspended for the day 
and a rate of time and a half is paid 
for all time worked. This concession, 
in addition to six days' annual leave, 
constitutes the only recompense for 
enginemen being unable to take ad-
vantage of holidays, and comprises 
the entire holiday and leave privileges 
enjoyed by the enginemen in England. 

Even less compensation is extended 
to the Canadian and American en-
ginemen, who receive no holiday re-
cognition in any shape or form, except 
what they take at their own expense 
without pay. 

The extravagance of the claim de-
finitely disproves the contention of 
the witnesses in connection with other 
claims that the penalties prescribed in 
the Union log are mainly designed for 
the purpose of preventing what are 
regarded as avoidable and objection-
able practices. 

Corrects Driver-in-Charge Who Acts 
Contrary to Award. 

It recently came under notice that 
at a large outstation the driver-in-
charge was making a regular practice 
of booking men off with an under-
standing that they would be at home 
and available if required. He was at 
once directed by myself to choose be-
tween two courses. . Either the men 
were to be rostered off duty absolutely 
or they were to be booked available, 
and if their services were not required 
they were to be recompensed for at-
tending for duty as provided under 
the award. 

Men Prefer Long Shifts. 
Instances of the lack of objection 

to shifts of over 9 hours is afforded 
by the attitude of drivers in passenger 
running. At North Melbourne the 
work on passenger trains is allotted 
by giving the men preference for runs 
in accordance with their seniority. 
The most favoured running is what 
is known as No. 1 roster, on which 
there are three Bendigo line trains 
averaging 11 1/3 hours' duration of shift 
each. There are six men on this 
section, all of whom are senior men, 
and they have sought this running in 
preference to shorter shifts. The 
most senior man at North Melbourne 
has for years been running the Better 
Farming Train, on which shifts of 12 
hours and over cannot possibly be 
avoided. The runs least in favour 
and on which the junior of the pas-
senger men are employed are those of  

the shortest duration, averaging about 
8 hours. It is also significant that 
these short hour runs are on trains 
where the loads hauled are compara-
tively light, such as to Wonthaggi, 
Yarram and Stony Point. 

At Ballarat express drivers have 
consistently preferred to work around 
on the Adelaide express running be-
tween Melbourne and Stawell on shifts 
up to 13 hours' duration, paid by 
hours, rather than run exclusively be-
tween Ballarat and Geelong at the 
same rate of pay on shifts of less 
than 8 hours' duration, paid on mile-
age. 

Threat to Increase Rest Jobs. 
It may be definitely understood that 

if the claim were granted the rest 
away from home or "single trip" 
method of working,''to which the Union 
has such a marked objection, would 
have to be recognised in this State as 
the normal condition of operating. 

The present Victorian change-over 
system can only be operated to a 
limited degree without seriously im-
pairing the efficiency of services, and 
in the interests of bringing men home 
at the end of their shifts has already 
been extended on our system beyond 
reasonable limits. 

Unreasonable for Men to Obey the 
Award. 

It cannot be too strongly urged on 
the Court to afford the Department 
an appreciable measure of relief from 
the existing Award which in limiting 
shifts to 9 hours wherever practic-
able, regardless of how unreasonable, 
has imposed an intolerable condition 
both on the administration and on 
local management staffs. . Sheltering 
behind the legal protection afforded 
by this section of the Award, some 
enginemen, backed up by their Union, 
have developed an attitude of defiance 
to the management and seek to be-
come sole arbiters of what steps 
should be taken to limit their hours 
of duty. 

Whilst the Department has no de-
sire that enginemen should resume 
duty after laying off either at or 
away from home with insufficient rest, 
it would be illogical to prescribe an 
arbitrary minimum, based on the most 
unfavourable of conditions, but ap-
plicable to all conditions of service. 
Under certain conditions of service 
less than 8 hours' respite would suf-
fice to refresh a normal man and fit 
him to undertake a further turn of 
duty. 

In America there is no minimum 
prescribed with respect to terminals, 
and crew report for a fresh day any 
time after 2 hours off. With respect 
to home stations the period prescribed 
for rest is generally left to the dis-
cretion of the employee, with the re-
servation that if he asks for more 
than 12 hours' respite at home after 
working a 12 hours' shift, he incurs  

the risk of losing his turn for the 
next call to duty, with consequent loss 
of earnings, as he then must fall back 
to the foot of the list. 

Night Work No Disability to 
Intelligent Men. 

Experienced enginemen have in-
formed me that the hardest time to 
find signals is usually immediately be-
fore and after sunrise or sunset, par-
ticularly when running towards the 
sun. At night time, if signal lights 
are as they should be, there is no 
greater difficulty in picking up a signal 
than by day. 

It is difficult to understand why the 
work of a fireman should be harder 
at night time, inasmuch as it is car-
ried on in a more suitable tempera-
ture for work of such nature than 
if performed during the day. 

The statement that a fireman has 
to look into the hot firebox and im-
mediately afterwards expose his eyes 
to the cold air creates a wrong im-
pression. A fireman is not required 
to do anything of the kind, as the 
regulations provide that his firing 
should be so regulated that he will 
not be attending to the fire immedi-
ately before assisting in the location 
of signals. Actually once outside the 
suburban area the work can be so 
regulated as to avoid the need for 
firing when required to be on the look-
out for signals. 

Men whose work involves night duty 
are usually intelligent enough to so 
order their habits and daily life that, 
with the course of time, they ex-
perience no serious disability from a 
physical point of view on account of 
working during night time hours. 
Offered to work 6 Hours Each Week 

Without Pay to Secure All Night 
Shift. 

At one stage in my career I was 
called upon to work alternate weeks 
of day, afternoon and night shift, the 
hours of duty being 8 a.m. to 4 p.m., 
4 p.m. to 11 p.m. and 11 p.m. to 8 
a.m. Notwithstanding the additional 
hour incidental to the night shift, I 
submitted an application to be allowed 
to work regular night shift as I found 
no physical disability whatever aris-
ing from night work, and also Found 
that when on night shift I had a 
choice of the whole of the day time 
or the whole of an evening every day 
of the week in which to follow out-
door or social pursuits according as 
I felt inclined. To secure this I was 
prepared to work 6 hours per week 
extra without recompense. 

In principle I submit it is quite 
wrong to prescribe in respect of men 
who have in many instances no fixed 
time of ceasing duty that higher rates 
shall operate at any particular part 
of the 24 hours of the day. It would 
add to the difficulties of the Depart-
ment in guarding against imposition 
by individuals and place a premium 
on late running. 
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Acting Men, Beware! More New 
South Wales Conditions in View. 
I have already covered the position 

with regard to interval time in my 
comments on Claim 29/4 by pointing 
out that the Commissioners object to 
the principle of paying for such time 
that they are looking to the Court to 
relieve them of the existing necessity 
to do so, and so harmonise with the 
practice obtaining in New South 
Wales where the term "interval" has 
no significance. 

As travelling time, waiting time or 
other passive time cannot be regarded 
as providing any more experience 
than time off duty, there is no war-
rant for taking such time into con-
sideration for  the purpose of ad-
vancement. 

Expenses Mostly Profit. 
It is contended that payments under 

this condition should be definitely re-
garded as expenses, and become due 
only when extra expense has actually 
been incurred. The counter log pro-
vision is designed to remove the exist-
ing obligation on the Department of 
paying under the guise of expenses 
when no additional expenditure on the 
part of the employee has been in-
volved. 

On account of the burden which the 
present system imposes on the wages 
bill, this is one of the conditions in 
respect of which the Department is 
most anxious to secure relief. To 
have the expenses question placed on 
a more equitable basis, the adoption 
of the scale submitted in Clause 10, 
Division 7, of the counter log is 
strongly recommended. 

I do not anticipate that the Union 
will dispute my assertion that, with 
respect to the very large majority of 
straight-out meal allowances paid by 
the Department, the men neither have 
a meal away from the job nor pur-
chase extra food beyond what they 
bring from home. I am not referring 
in any way to rest jobs when I make 
this statement. At the present time 
I know of no instances where engine-
men on straight shifts leave the rail-
way premises to have a meal, except 
in cases (which are not uncommon) 
where they go home to lunch during 
a short break in their shifts and are 
paid for the break at full rates. In 
addition the "bonus" for continuous 
service in excess of 10 hours is paid. 

Whilst there is justification for re-
imbursing an employee for out-of-
pocket expenses for food actually pur-
chased owing to an unforseen and pro-
longed detention on duty, there is no 
equity whatever in paying for food 
consumed which is provided as a 
matter of ordinary household routine. 

Should it be  necessary at any time 
for enginemen to purchase food on a 
straight shift, it is most unlikely that 
the expenditure would amount to 2/3 
without providing a surplus for future 

use. That 2/3, more or less, may be 
charged at any eating house for a 
meal has no bearing whatever on the 
position when meals are not actually 
consumed at such places. In the 
charge for a meal, less than 60 per 
cent. is represented in the value of 
the food, and more than 40 per cent. 
in the cost of wages of sta ff  for cook-
ing, serving, etc., and to pay for heat 
and light. Thus if 2/3 represents the 
usual price of refreshments partaken 
of at a meal room, and this is not by 
any means admitted, the purchase 
price of the same food when procured 
without being cooked and served 
would be approximately 1/4. 

It will be seen therefore that the 
ridiculously extravagant allowance 
under our existing conditions would 
be greater under the Union claim. 

The Court is urged to disallow the 
Union claims for the following rea-
sons:— 

That they are designed to pro-
vide for more than reimburse-
ment for out-of-pocket expenses 
for food and beds. 

(2) That the amounts claimed are 
excessive for the purchase of 
emergency rations on straight 
shifts or meals and beds on 
rest jobs. 
That full compensation for all 
disabilities incidental to over- 
time on straight shifts would 
be provided by the penalty 
rates claimed in the counter log 
and reasonable provision for 
out-of-pocket expenses on rest 
jobs by the expenses table of 
the same log. 

Whilst the rate of 1/6 per meal 
provided fOr in the counter log may 
be regarded as somewhat low, the fact 
that the employee saves the cost of 
food which he would ordinarily con-
sume at home should not be lost sight 
of. 

It is no doubt the object of the 
Court to guard against loss by, but 
not to secure a profit to, employees 
by way of expense, and it has been 
shown that this object will be reason-
ably achieved by the adoption of the 
counter log scale. 

Whatever the justification for pay-
ment of expenses to a married man 
temporarily away from home, a single 
man located at any one place for 
sufficiently long to take advantage of 
the weekly rate is normally under no 
more expense for any of the time than 
if permanently located at the same 
place. 

No Expenses if Transfer for 
Promotion. 

Free transport is conceded within 
reasonable limits to employees on 
transfer, but this is purely a matter 
of privilege, and to make it binding, 
particularly to the unlimited extent 
suggested in the claim, would ob-
viously open the way to abuse. 

The outstanding difference between  

this claim and that of the Union is 
that, whilst the latter desires that 
full cartage expenses, however un-
reasonable, shall be refunded to every 
employee transferred, the Commis-
sioners claim that refund of such ex-
penses shall be  obligatory only in 
cases where the employee is trans-
ferred without promotion in the in-
terests of the Department—in other 
words, in cases where the transfer has 
not been made in the interests of the 
employee himself. The counter claim 
also stipulates that only such expenses 
as are deemed to have been reason-
ably incurred shall be refunded. In 
the case of an employee transferred 
in his own interests, the counter log 
provides for free rail transport, and 
it is equitable that in such cases the 
Department should be exempt from 
payment of cartage expenses. 

(This completes to page 122 of 
statement, pages 123 to 259 in next 
issue . ) 

Booking off Sunday Duty 
Court Upholds Commissioners' 

Action. 

The action of the Commissioners in 
altering the method of booking off 
electric train drivers for Sunday 
duty has been the cause of consider-
able dissension amongst members, as 
a definite assurance was given on be-
half of the Commissioners at a con-
ference between representatives of 
the Union and the Commissioners on 
9th March, 1926—that the method of 
payment for Sunday duty then in 
operation would not be departed from. 

This agreement was faithfully 
honoured by the Commissioners until 
the beginning of December, 1929, 
when, without consulting or even 
notifying the Union or the electric 
train drivers, the Sunday duty was 
booked off. 

Representations were made to the 
Commissioners' Staff Board and the 
Commissioners, when it was stated by 
Commissioners that the booking off 
had been arranged to provide work 
for the super cleaners who were work-
ing part time, and to clear the matter 
the Commissioners would place the 
facts before the Arbitration Court 
when the hearing of the general claim 
was resumed on Wednesday, 12th 
February. 

In accordance with this promise. 
Mr. Carolan, Advocate for the Com-
missioners, explained to his Honor, 
Judge Drake-Brockman, that the Com-
missioners had altered the method of 
booking off electric train drivers who 
worked on Sunday, and whilst not 
denying that a promise had been 
made, the Commissioners considered 
that their action was in strict com-
pliance with the Award, and in view 
of the present slump in traffic it was 
only reasonable for the electric train 
drivers to be booked off for their Sun- 

(1) 

(3)  
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day duty, and thus make more work 
available for the super cleaners. 

Our Advocate, Mr. A. S. Drakeford, 
M.L.A., fully explained to the Court 
the proceedings leading up to the 
agreement entered into with the Com-
missioners on 9th March, 1926, and 
presented a petition to the. Court 
signed by 264 electric train drivers 
in the following terms:— 

[Copy.] 
Electric Train Drivers' Quarters, 

Jolimont. 
6th February, 1930. 

We, the undersigned members of 
the Australian Federated Union of 
Locomotive Enginemen (Jolimont 
Branch), employed by the Victorian 
Railways Commissioners as electric 
train drivers, beg to respectfully sub-
mit our emphatic protest against the 
actions of the Victorian Railways 
Commissioners in altering our exist-
ing working conditions in so far as 
the roster rotation has been amended, 
thereby depriving us of payment for 
Sunday duty by utilising this time as 
portion of the fortnightly guarantee. 

The ' Commissioners , have deliber-
ately broken a promise given to our 
Union on 9/3/26—that the then exist-
ing method of rostering electric train 
drivers would be continued. This was 
honoured until December, 1929, when 
the Commissioners, without consulting 
or even notifying the Union or the 
electric train drivers, commenced to 
utilise payment for Sunday duty to 
make up the guarantee period. 

We respectfully request that the 
Court take the necessary action to 
have the conditions operating at the 
time of the promise, 9/3/26, reverted 
to, and no alteration be made until 
the matter has been investigated by 
the Court. 

The actions of the Commissioners 
have caused serious dissension, and 
are not in the interests of industrial 
peace. 

(Signed by 264 members of Jolimont 
Branch.) 

The following extracts from the 
transcript will allow members to see 
that his Honor was very definite in 
his remarks—that the Commissioners 
had not been guilty of any breach of 
the Award and were in order in the 
action they had taken:— 
Extracts from Transcript of 12/2/30. 

His Honor: I put it to you that an 
undertaking given by the Department 
or by any other employer to a Union 
is a thing which the Union has every 
right to expect to be honored until it 
is dealt with by this Court, and this 
Court having dealt with it should 
override everything which existed be-
fore, including promises and under-
takings given by both sides  

Certain undertakings were given by 
both sides and certain understandings 
were arrived at. At a later stage 
they were brought unconditionally 
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under the notice of this Court and a 
decision was given in respect to them. 
That wiped out all the previous un-
dertakings in respect of the matters 
dealt with which were given by the 
Union on behalf of the men or by the 
Commissioners on behalf of the com-
munity. If this Court has, in fact, 
said that Sunday time may be utilised 
for the purpose of makings  _ up the 
guaranteed fortnight in respect to the 
steam services and those identical con-
ditions have been applied to electrical 
train drivers, the Court presumably 
meant that Sunday time could also 
be utilised for the purpose of making 
up the guarantee in respect of those 
men. That seems to be the logical 
way of looking at it, though I do not 
touch the merits of the case, only 
what the rights of the parties are 
and as to the extent to which you are 
bound by the undertaking given prior 
to the intervention of the Court  

An interpretation of certain clauses 
of the existing award has been given 
by his Honor Judge Beeby. That in-
terpretation is to the effect that Sun-
day time nay be utilised for the pur-
pose of making up the guaranteed 
fortnight. Those clauses are now 
made applicable to electric train 
drivers, and, therefore, they are made 
applicable, having the meaning that 
the Court has already said that those 
words have, and consequently it is 
the  decision of the Court up to the 
present that electric train drivers 
come under the same conditions as 
the steam drivers in that if the Com-
missioners desire it they may utilise 
the Sunday time for the purpose of 
making up the guaranteed fortnight. 
That is what I take the position to 
be, though I express no view as to 
the merits  

This matter has been raised here 
by the Commissioners in the first in-
stance in connection with an under-
taking they gave to the Union when 
the matter was discussed by the 
Union and taken up by you with the 
view to feeling my mind on the posi-
tion. I take it this applies, too, as 
far as you are concerned, Mr. 
Carolan. You wish to ascertain my 
mind as to whether there has been, 
in fact, a departure from the strict 
obligation of the Commissioners to the 
Union and to the men in respect to 
Sunday time. I do not think I am 
prepared to go any further than I 
have already gone in the discussions 
we have had. I think I have in-
dicated pretty clearly how my mind 
is at the present moment, and I do not 
think I can do more, because there 
is no specific application before me 
for variation, nor is there specific 
complaint by the Union in due form 
that there has been a breach of the 
Award. I think I cannot do more 
than give the hint I have already 
given. Again I emphasise that I have 
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expressed no view, and intend to ex-
press no view at this stage, on the 
merits of the action by either the 
Commissioners or of the men. I think 
we had better let it drop now. 

Mr. Drakeford: In view of what 
your Honor has said, I realise that it 
would be a mistake on my part to 
press the matter, when your Honor 
has given a statement as to the 
Court's feeling. I simply submit the 
position as requested; but I want to 
add that I feel we cannot be expected 
to have much faith in the Commis-
sions when they deliberately break 
their promises. If the men did it 
there would be an uproar and they 
would be accused of doing things pro-
vocative of industrial unrest. It may 
be that they think the time is such 
that they can do it. They simply 
have taken advantage of the slackness 
of the position to go back on their 
promises to the men made through 
the representatives of the Union. 
That I know is the case, and the Com-
missioners themselves have put it 
down in black and white, that the 
promise was given to us. I do not 
know how we can be expected to have 
respect for the words of the Commis-
sioners in such circumstances, and I 
would like to place on record that we 
had no doubt about their keeping 
faith. Had we had, we would have 
asked for it to be included in the 
Award, and I think Mr. Justice 
Powers, in view of the undertaking, 
would undoubtedly have had it in the 
Award. I do not see how he could 
have objected to it, and I do not see 
how the Department could have unless 
there was something at the back of it. 

Mr. Carolan: It is mere surmise on 
your part to say what Mr. Justice 
Powers would have done. 

His Honor: I do not think we can 
go any further in the matter. You 
have registered your Union's attitude, 
and I think you had better drop it. 

Mr. Drakeford: Very well; I do so 
with a deep feeling of disgust for the 
action of the Commissioners and of 
sympathy for the men. 

Mr. Carolan: I would like to point 
out to your Honor that Mr. Drake-
ford is speaking with two voices. He 
has come here and emphasised the 
position with respect to super-
numerary cleaners time and again. 
Now he comes here and puts up the 
position on behalf of a group of men 
who are about the highest paid men 
under the Award of the Court, -tÍiat 
is, the electric train drivers. ;:'These 
men are even now getting a pretty 
considerable proportion of their Sun-
day pay; 35 per cent. of it is absorbed, 
so that they are still getting 65 per 
cent. of it; and Mr. Drakeford has 
suggested that the Department should 
not have made any move until the 
Court had given its award. What 
was going to be the position of those 
men who were out of employment in 
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the meantime? There are two issues 
before the Commissioners. Both have 
been pressed strongly by the Union. 
When Mr. Drakeford presented the 
position for the supernumeraries, he 
could not have presented' his submis-
sion more strongly; now he changed 
his attitude on behalf of another 
group of men who, even if this Sun-
day time is taken off them, are in a 
better position than the rank and file 
of the enginemen, because they still 
have a very large proportion of their 
Sunday pay. When this matter was 
brought before the Commissioners, in 
view of the abnormal conditions to-
day, I was consulted about it. I .  was 
asked if I considered there was any 
breach of the Award in endeavouring 
to make the work go round for some 
men who otherwise would not be em-
ployed, and I expressed the view that 
I thought it was the proper thing to 
do. The Commissioners adopted that 
view in the interests of engine men as 
a whole. 

His Honor: We will not go any 
further with it. 

Mr. Drakeford: I am charged with 
speaking with two voices, and I deny 
that. I say the position with regard 
to the Super Cleaner is one arising 
from the Commissioner's refusal to 
clean the engines—nothing else—and 
it is hypocritical on their part to say 
anything else. If they cleaned the 
engines as they should, there would be 
ample work for the Cleaners, and they 
cannot deny it; but they want to 
throw the responsibility for any 
difficulties arising from that on the 
Union. That is not correct. The 
Union asks that the super Cleaners be 
given more work cleaning, and they 
say it is only hypocritical on their 
part to make a statement to get away 
from something which they promised 
to perform. 

BOARD OF TRADE FOR 

AUSTRALIA. 
A.L.P. to Approach Government. 

The need for a Board of Trade 
similar to that functioning in England 
for the purpose of making exhaustive 
investigation into Railway accidents 
and their causes, also to control the 
issuing of regulations governing safe 
working upon the Railway systems, 
has been advocated by the Union for 
many years. 

The Federal Union has been moving 
in the desired direction and the fol-
lowing correspondence will make 
pleasing reading for members.. 

COPY. 
February 3, 1930. 

Mr. D. L. McNamara, M.L.C., 
Gen. Sec., Aust. Labour Party, 

Trades Hall, 
Melbourne, C.1. 

Dear Comrade, 
With reference to item 4 of the 

Federal Platform, under the heading 
of "Industrial Reform," which makes 
rrcvision for the establishment of a 
Board on similar lines to that of the 
British Beard of Trade, etc., etc. 

While our Union is anxious to avoid 
doing anything in the nature of em-
barras-ing the Federal Government in 
the difficult times which prevail at pre-
p—It it, nevertheless, feels that the 
establishment of a Board such as is 
provided for in item 4, "Indust rial Re-
form," is essential at as early a date 
as possible. 

We have, therefore, been instructed 
by our Organisation to bring the 
matter under the notice of the Fede-
ral Executive of the Party, and to re-
quest it to ask the Prime Minister and 
his Government to give effect to the 
plank, if possible, during the coming 
session of Parliament. 

Thanking you in anticipation of the 
matter being dealt with at the next 
meeting of your Executive.—We are, 
Yours fraternally, 

(Sgd.) J. M. GALVIN, 
Acting General Secretary. 

(Sgd.) ARTHUR S. DRAKEFORD, 
President. 

AUSTRALIAN L A B( UR PARTY. 
FEDERAL EXECUTIVE. 

Trades Hall, 
Melbourne, Australia. 
18th February, 1930 

Mr. J. M. Galvin, 
Acting General Secretary, 

A.F.U.L.E., 
Tattersall's Buildings, 

Swanston St., Melbou rne, C.1. 
Dear Comrade, 

Your letter of the 3rd inst. asking 
the Federal Executive to make repre-
sentations to the Federal Government 
in respect to putting into operation 
item 4 of the Federal Platform, which 
provides amongst other things, for the 
establishment of a Board on similar 
lines to that of the British Board of 
Trade, etc., was considered by the 
Federal Executive of the Australian 
Labour Party at their meeting on the 
5th inst., and I was directed to advise 
you that the request be approved, and 
that representations be made to the 
Federal Government with a view to 
having the plank of our Federal Plat-
form put into operation as early as 
possible.--Yours faithfully, 

(Sgd.) D. L. McNAMARA, 
Federal Secretary. 

EIGHT HOURS AND LABOUR DAY 
SPORTS. 

SHOW GROUNDS, FLEMINGTON 

Excellent Programme. 

Combined Picnic and Sports Gathering. 
Special Train Service to Grounds.  
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seem strange that all other parts of 
the job are kept clean, and at least 
once a year gets a thorough clean up, 
but the engine, although a very ex-
pensive and important machine, is 
allowed to get into such a state that 
after doing a shift a man almost 
wants a soda bath in order to look 
respectable again. 

Objection was raised by members 
against certain men, both Drivers and 
Firemen, being picked to run the 
Queenscliff trains on Sundays. It was 
contended that these trains are of no 
more importance, nor harder to run 
than the Melbournes, especially the 
6.50 p.m., which is much harder than 
it should be, due to the fact that the 
time table was made out for a light 
train, and it was found necessary to 
increase the load in order to accommo-
date the people using the train, but 
the time table was not altered. It 
was decided to protest against this 
practice, although our Executive have 
objected to certain men being picked 
for certain jobs on previous occasions. 
For this time of the year, work at 
this Depot is very slack, and a start 
has been made to work off holidays. 
One of our old retired Comrades, W. 
Harry, died on February 6. He was 
well-known in the Ballarat District, 
and thought a great deal of by all 
who knew him, and we offer our sin-
cere sympathy to his family in their 
bereavement.—W.W. 

March 12, 1930 

ARARAT.—The monthly meeting 
was held on February 9, 1930, under 
the chairmanship of Corn. P. Fisher, 
and, as usual, was not largely 
attended. Despite the fact that the 
proposed new roster was to be dis-
cussed, a considerable number of the 
local men still lack a sense of respon-
sibility to their own welfare. Interest 
in the news letters was keen, more 
particularly in the report of the Arbi-
tration Court doings, and many ex-
pressed appreciation that the case has 
reached another step towards finalisa-
tion. A number of items for local 
deputation were brought forward, and 
a report of previous ones was re-
ceived showing that a fair spirit 
exists between the local branch and 
the Administrative Authorities at 
this depot. Members were feeling 
the heat rather trying and were 
somewhat listless until the proposed 
roster came before the chair. Pro-
ceedings were fairly lively for a time, 
but the matter is still in abeyance 
for the present. Once again, I must 
appeal to members to roll up and give 
the branch a helping hand as it is 
only by showing a strong front that 
we can get to the position we are 
edified to.—L. PARKER. 

BENALLA.—The attendance at the 
monthly meeting was only fair, 
possibly a sign of contentment or that 
those who do not attend are satisfied 
to allow the regulars to carry on with 
the all-important work. However, 
those few are earnest in their en-
deavours to make local conditions 
brighter and more attractive, but 
would just like a little appreciation 
and encouragement just one Sunday 
in the month commencing at 10.30 
a.m. We know there are some, who, 
on account of working, cannot attend, 
but there are others who could. Bring 
your grievances with you and every-
thing possible will be done to have 
them adjusted. The Secretary re-
ported on the deputation to Mr. 
Boadle, D.R.S.S., and Mr. Gordon, 
Foreman, and we hope to have at last 
something of a concrete nature accept-
able to all. The holidays have com-
menced here, that, together with a 
fair amount of loading about, has 
made the business a little brisker, our 
only wish is that it continues as there 
is nothing so soothing as a big run-
ning sheet. Correspondence was read 
from General Secretary of the Insti-
tute in respect of obtaining an in-
structor in Engine Working and 
Westinghouse Brake, and we are  

pleased to note that our Branch Sec-
retary, Mr. B. J. Taylor, has once 
again accepted the position, and we 
hope that he will be rewarded at least 
by a good attendance of members. 
This is a great opportunity for each 
and all to brush up their knowledge 
and get first hand information just 
what is required in our respective 
positions. There were a few items 
listed for the Foreman, and the meet-
ing terminated at 1 p.m. — F. A. 
CROUCHER. 

BENDIGO.—The monthly meeting 
of the Bendigo Branch was held in 
Drivers' Room, on February 9, 1930, 
at 2.30 p.m. Mr. R. Perkins in the 
chair. There was a fair attendance 
of members present. The news letter 
and correspondence were read and 
listened to with interest and there was 
one part of the news letter that mem-
bers were pleased about, that W. 
Groves had been placed upon the re-
tired list. Four super cleaners have 
been transferred to Geelong Depot 
from Bendigo; this should relieve this 
Depot and give the Cleaners full time 
which they fully deserve as they are 
all qualified men, and they have only 
been working half time. We have a 
few members on holidays in the dis-
trict and there are others who want 
to go on holidays, but as none of the 
permanent relieving staff are avail-
able, the Department will not allow 
them to go, but there are sufficient 
men in Bendigo to relieve them, and 
it is not very often that men in the 
Running Branch can get their holi-
days at this time of the year, and 
you would think that the Officers 
would take this into consideration, 
and let the men go. There were a 
few items listed for the Depot Fore-
man for his consideration, and the 
meeting closed at 5.15 p.m. — V. A. 
COLLINS. 

• 

• 

BALLARAT.—The monthly meet-
ing was held in the Ballarat East 
waiting room on Sunday, February 
9, at 2.30 p.m. Our Chairman, Mr. 
I. Cox, being away on annual leave, 
the chair was filled by the Vice-
Chairman, Mr. A. Clack. There 
was a very poor attendance of mem-
bers, due no doubt to the very hot 
afternoon. When dealing with corre-
spondence, dissatisfaction and disap-
pointment was shown by members at 
the answer given by the Minister to 
our deputation respecting the clean-
ing time allowed to engines. It does 

COLAC. — A special meeting was 
held on Sunday, February 2, in con-
junction with the Annual Smoke 
Night held on Saturday night. There 
was a good attendance of members 
despite that the day was again very 
hot and sultry, and nothing left for 
a cooler in fact. However, we battled 
through without the loss of any 
points, although it was necessary to 
adjourn outside the building to a 
shady spot for the meeting. Comrade 
J. Stafford, Branch Chairman, intro-
duced Comrade Wally Williams to the 
meeting, as some Comrades were not 
at the Smoke Night. The Chairman 
then set the business going and after 
our own domestic affairs were finished 
we had the pleasure of listening to 
a very fine address by Comrade Wil-
liams, Executive member of the Vic-
torian Division. Comrade Williams 
was given a very hearty reception on 
rising to deliver his address. This 
was his first visit to Colac and he 
had thoroughly enjoyed every minute 
of it, and he would do his best to 
interest the members with the 
activities of the Union, first item that 
was always enquired into was the 
financial position, and, from figures 
quoted and carefully explained in de-
tail, our Division is far from being 
bankrupt at present. Superannua- 
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tion Fund was given a good overhaul 
both from the financial side and the 
workings of the Fund in general. 
There is no doubt that the Superan-
nuation Fund is in a very high finan-
cial position, and when the scheme is 
revised in the near future, the contri-
butors should receive some concessions 
in the retiring age, contributions and 
pensions. The clause of the Act which 
deals with "his duties" must be safe-
guarded for Enginemen and the 
Union must be the watchdog over 
that clause. Comrade Williams dealt 
at great length with the present 
Federal Court Case going into detail 
of the evidence given by members of 
the Union and also departmental 
witnesses, and as the case drags on, 
the evidence seems to be getting more 
complicated for the Judge to make 
his award. The members who have 
come forward to give evidence in sup-
port of our claim are to be congratu-
lated on the fair manner in which 
they tendered their evidence to the 
Court, and replied to departmental 
cross-examination. The assistance 
given by Comrade J. Kenneally, 
M.L.A., of West Australia, proves 
that no matter how far away or what 
inconvenience they are put to, they 
are ever ready to render any assist-
ance to their fellow-comrades when 
called upon, and to Comrade J. Ken-
neally, M.L.A., also Comrade B. 
Chiffey, M.H.R., we sincerely appre-
ciate their great assistance in this 
Court case for an award for Engine-
men, and we trust that these Com-
rades, together with the other Com-
rades who have given their time in 
the interests of getting better wages 
and conditions for their fellow com-
rades, will not prove in vain. Con-
gratulations and good luck to all of 
you stalwarts of the A.F.U.L.E. Com-
rade Williams made reference and ex-
plained the Amendments of the Fede-
ral Arbitration Court Laws which 
greatly enlightened us on this impor-
tant subject. Some of the recent 
tests carried out in the Preparation 
and Stabling of Engines were very 
interesting to listen to. The unsatis-
factory position of Super. Cleaners 
having to stand down is causing con-
cern to the Union and every effort 
is being made to improve this unfor-
tunate position. Reference was also 
made to the level crossings accidents, 
and, while it is recognised that the 
crossings are safe, if care is exercised 
by the travelling public, enginemen 
are requested to give full attention at 
crossings by keeping a good look-out, 
sounding the whistle and at night 
make sure the head-lights are burn-
ing as well. Injury Pay cases are 
still numerous and members can 
greatly assist themselves and the 
Union if they will furnish a full de- 

tailed report of the accident in the 
first report instead of having to have 
the correspondence returned for a 
more detailed report later. Comrade 
Williams reported that two local 
cases of Comrades G. Scott and G. 
Goudy had been finalised satisfac-
torily to the comrades concerned and 
the back-pay would be forthcoming 
later. The request of the branch for 
certain extracts of minutes of the 
Executive were read by Comrade 
Williams which satisfied the meeting. 
As usual at the end of Comrade Wil-
liams' address a few questions and 
queries were asked in connection with 
the Union and the award, and all 
were very ably answered by our 
worthy Comrade. Comrade T. 
Pearce, in moving a very hearty vote 
of thanks to Comrade Williams, said 
he was very pleased that we had the 
opportunity of hearing one of the 
young blood of the Executive, and he 
had given us a very interesting ad-
dress and was to be congratulated for 
same. He hoped that at some future 
occasion we would have the pleasure 
of having Comrade Williams with us 
again. Comrade Pearce asked the 
members to carry the vote of thanks 
in the usual way, by acclamation. 
This was duly carried out like thun-
der. Comrade Williams, in respond-
ing, sincerely thanked the Comrades 
of the Colac Branch for the good time 
that they had given him, he enjoyed 
the trip out to Red Rock on ,Sunday 
morning, and being only- a novice at 
attending Branch Smolee Nights and 
meetings in the country, had tried 
to supply interesting information of 
the Union to members, and he hoped 
if the members were satisfied with 
him, to again visit Colac, and he 
thanked Comrade Pearce and Colac 
members for their hearty vote of 
thanks. (Applause.). The evening 
shadows were falling fast, and, after 
a general round of hand-shaking and 
expressions of good luck, etc., we 
duly departed for home at the end of 
a perfect day.—A. HYATT. 

COLAC.—On Saturday night, Feb-
ruary 1, the Annual Smoke Night of 
the Colac Branch was duly carried 
out with full honours. The tables 
were nicely decorated and fully laden 
with all good things for the inner man 
by the Branch Officials, who are to 
be congratulated for their efforts to 
make this function a success. They 
did not over-look the fact that the day 
was a scorcher, and the night would 
also be very warm, so in their wis-
dom provided a little of something to 
ease the parched throats of the 
toilers of the footplate after a hard 
days' toil amongst the coal dust and 
heat. Members arrived for a good 
nights' enjoyment and were not dis- 

appointed by any means, plenty to 
eat and drink, numerous singers who 
provided the musical programme, and 
the comrades entrusted for proposing 
the toasts proved themselves jolly 
good speakers, in fact the company 
was taken aback to know what fine 
forcible speakers there were in the 
Colac Branch, especially at Smoke 
Nights. We were very pleased to 
have with us Comrade Wally Wil-
liams, Executive Member, represent-
ing the Victorian Division of the 
A.F.U.L.E. The Branch Chairman, 
Comrade J. Stafford, gave Comrade 
Williams a very hearty welcome to 
Colac, and hoped that he would enjoy 
his visit here. Apologies were re-
ceived from Comrade A. S. Drakeford, 
M.L.A., and Comrade J. Galvin, Fede-
ral Secretary, also from several out-
station comrades.. The programme 
of the evening now being set in 
motion, the Chairman proposed the 
first toast, "The King," the next 
toast, "The A.F.U.L.E. and General 
Officers, Victorian Division, and Fede-
ral Union," proposed by Comrade A. 
Hyatt. Responded to by Comrade 
Wally Williams. "Visitor's toast," 
proposed by Comrade T. Pearce, re-
sponded to by Comrades M. Mitchell, 
P. Cotter and W. Bourke. Next toast 
"The Chairman," proposed by Com-
rade G. Harding, responded to by 
Comrade J. Stafford. During .  the 
evening, the opportunity was taken to 
present a framed Past -Chairman's 
Certificate to Comrade Tom Pearce, 
for services rendered to the Colac 
Branch as Chairman during the 
year of 1929. Comrade Stafford 
asked Comrade Williams to make 
the presentation to Comrade Pearce. 
Comrade Williams in making the 
presentation, said it gave him 
great pleasure to be asked to 
make a presentation of such a fine 
Certificate to a comrade who had 
carried out his duties to the satisfac-
tion of the members, and now, in 
recognition of such services, the mem-
bers were giving Comrade Pearce 
something to be proud of, and further, 
something that would always remind 
him of the Colac Branch in years to 
come, for he felt sure that Comrade 
Pearce would find a place to hang the 
Certificate on a wall in his home, and 
when he retired from the Railways, 
the Certificate would always bring 
back memories of the comrades of the 
footplate at Colac. He had very much 
pleasure in asking Comrade Tom 
Pearce to accept this Certificate from 
the Colac comrades, and wished him 
good health, long life and prosperity. 
(Applause.) Comrade Pearce, in 
accepting the presentation, said that 
he appreciated the kind thought of 
the members of the Branch in giving 
him such a fine Certificate, and it 



would find a prominent position in his 
home, and would always remind him 
of the Colac Branch. As Chairman, 
he had always done his best for the 
members and Branch, also the Union 
in general, and sincerely  •  thanked 
Comrade Williams for his kind re-
marks, and the members for the Cer-
tificate. The company then sang "For 
He's a Jolly Good Fellow" most 
heartily. As the evening was get-
ting late and all good things must 
come to an end, and a special meet-
ing on Sunday afternoon to attend, 
the Chairman declared the Smoke 
Night over for this year, so we all 
ieparted for home a jolly good lot 
Df fellows, early but not late, with  a 
cheerio to all.—A. HYATT. 

DONALD. — The usual meeting 
of the above Branch was held 
Sunday afternoon, February 9, Com-
rade Milkins in the chair. The meet-
ing was largely attended, which, con-
sidering the weather conditions, viz., 
108 in the shade, was encouraging to 
the new officers. Unfortunately, a 
report was not returned to this 
Branch for January 12 meeting. On 
that date our new officers took over, 
Abe Milkins took the chair for this 
year, Jack Howlett is the Vice-
Chairman for the year, and Bill 
Allen took over the secretarial 
duties from Hughie Shearer, who, 
after being Secretary for  a  num-
ber of years, relinquished the 
position at the end of the year. 
All the incoming officers were ably 
introduced by Geo. Thomson, the past 
Chairman, and all suitably responded. 
The main business before the meeting 
was the proposed visit from the Exe-
cutive member to address members 
and present certificates for last years' 
officers. Members were pleased to 
hear that it was proposed to send 
along Jack Allen. All members are 
looking forward to  a  pleasant Sunday 
afternoon, and a full muster is 
assured. The father of the Branch, 
Dick Duggan, will be present to assist 
to keep the boys in order. Traffic 
is very dull and our supers. are not 
getting full time by any means. Over-
time is cut to the lowest possible mar-
gin, and the Chargeman, F. Rowley, 
is handling the difficult situation in 
a manner that reflects creditably on 
him. The condition of engines coming 
from the north is a chronic grievance 
with us. This Branch expected that 
with the opening of Mildura as a 
depot, and the stationing of engines 
there, that would be the end of the 
derelict engines being worked to the 
Maryborough depot for attention. Up 
to date, the improvement exists only 
on paper. The mechanical condition 

is not as good as when the Mary-
borough depot had charge. We hope 
this is only due to the transitory 
stage from one depot to the other, 
and that Mildura will soon get into 
the stride of keeping the engines O.K. 
to our mutual satisfaction. We would 
also ask our comrades running the 
engines into the depot to make full 
use of the repair hook. An ounce of 
prevention is better than a pound of 
cure, and an engine knocking herself 
to pieces is a credit to one one. We 
are still anxiously awaiting the 
goggles. The conditions we are ex-
periencing due to the droughty state 
of the weather is such that we have 
all been forced to get motor goggles 
to protect the eyes from the dust. The 
conditions have to be experienced to 
be believed. What with heat, dust 
and sand drifts and hot boxes and 
motion bars the position of the engine 
driver in the Mallee is no sinecure at 
the present moment.—C. H. MORRI-
SON. 

ECHUCA.—The February meeting 
of the Echuca Branch was held in the 
Drivers' Room, on Sunday, February 
9, at 10.30 a.m. Comrade W. Ryan 
presided over a poor attendance of 
members. Correspondence was read 
and received. The news letter was 
read and listened to attentively by the 
members. A few items were listed 
for deputation for the D.R.S.S., but, 
owing to him being busy last month, 
he will have  a  good supply of griev-
ances to settle with us when he visits 
us next time. As the temperature 
was high and the dinner waiting, the 
meeting closed 12 noon. — A. E. 
MATTHEWS. 

GEELONG.—The Geelong Branch 
held its ordinary monthly meeting at 
2.30 p.m. on Sunday, February 9. The 
weather conditions being most 
oppressive, the attendance was re-
markable, and well represented by the 
various grades of our calling. The 
lengthy minutes and correspondence 
budget disposed of, and the Secretary 
had some task on this occasion under 
trying conditions. (The water jug 
being frequently emptied between 
times.) During the meeting, Mr. 
Brownbill, M.L.A., paid us a visit, 
and explained to members the purpose 
of running  a  Queen Carnival to wipe 
off the deficit of £5000 on the local 
Trades Hall. So now, boys, buck up 
and do your best towards this Queen 
Carnival, and reduce the deficit on 
your home, and keep in mind the 
splendid effort performed by railway 
men in the recent Queen Carnival in 
aid of Hospitals. Nominations were 
received for the position of Secretary, 
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as our Secretary is transferring to 
Melbourne. Two aspirants decided 
to form a contest, and it is hoped the 
successful candidate will have the 
support given the out-going Secretary. 
And I trust that their deliberations 
will assist this organisation, and 
Unionism in general. Work here at 
present is plentiful, in fact, men are 
borrowed from other depots, but un-
fortunately, it is only a splash in the 
pan without staying powers at the 
back of it. We are now "blessed" 
with two of the mammoth X Class 
engines for the Ararat running, and 
now the boys of the footplate will do 
a swelter. No need for Turkish 
Baths in this respect, but such are 
essential to get rid of the cursed coal 
dust that is placed here for us to 
work with. After a very strenuous 
day in the chair, and everybody had 
coats and collars and ties off, the 
Chairman closed the meeting at 5.30 
p.m.—ALEX. D. CHISHOLM. 

MARYBOROUGH. — The ordinary 
meeting of the Branch was held in 
the Workers' Hall, on Sunday, Feb-
ruary 9, 1930, at 2.30 p.m. There 
was a good attendance and very hot 
weather. Comrade Rampling occupied 
the chair. There was a lengthy file 
of correspondence which caused a fair 
amount of discussion. The result of 
the deputation to local officers revealed 
a hope that a measure of relief would 
result, except that the D.F. was long-
winded in receiving the deputation, 
and has not yet supplied the short 
prickers for raking out the fire when 
using Southern Coal. He is to receive 
a prompting to the effect that mem-
bers desire the business transacted 
early after receiving the items and 
that the prickers are just as urgently 
needed now as when he promised to 
obtain them. The Southern coal has 
not improved, and at present there 
is a Fireman in the depot who has 
been X-rayed, and has coal dust on the 
lungs, the department will have to 
superannuate the Enginemen in this 
district much before the allotted time 
if they persist in using this coal under 
the conditions existing; it is to be 
hoped that the Executive will be able 
to right this wrong with the heads of 
the department at an early date. 
There were 'a few more items listed 
for local and Executive attention. The 
Supers. are getting very little work 
at present, and no prospects for some 
time, a few members are on holidays 
and included in the number is the 
Branch Secretary, Comrade Bacon, his 
position being filled by Comrade 
Callahan who is  still able to use the 
quill as he did when he held the job 
of Secretary; we hope that our com-
rades will return from their holidays 
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refreshed and ready to give a hand to 
keep the job on the map, as members 
consider that if Arbitration Court evi-
dence is worth the paper it is written 
on as given by the departmental wit-
ness then the department can cut out 
all examinations and close the Insti-
tute as there appears no necessity for 
brains right from Cleaner to Foreman. 
A pleasing feature of the meeting was 
the presence of Firemen who at last 
have been able to see what is ahead 
of them. The Social Committee held 
a meeting after the Chairman de-
clared the ordinary meeting closed at 
5 p.m.—F. CHAMBERLAIN. 

WONTHAGGI. — The ordinary 
meeting of the Branch was held in the 
Drivers' Room on Sunday, February 
9, Chairman C. Robertson in the chair. 
The news letter and also the deputa-
tion to Chief Commissioner, Mr. 
Clapp, were attentively listened to, 
and freely commented upon. General 
business was fairly heavy, and several 
items were listed for the attention of 
the Executive. Cleaners standing 
down while Engines are in a dirty con-
dition caused a great deal of discus-
sion, and it was resolved to bring this 
matter before the D.R.S.S., mo re 

 especially on account of the engines 
not getting the time put on them that 
is allowed per day by the Department, 
other work that these men could very 
necessarily be employed upon would be 
keeping the shed reasonably clean, 
also the pits. The roster adopted by 
the department some time ago and 
still worked to, although the men have 
drawn up one much better and more 
satisfactory in every way, is a very 
sore point with members here, as at 
present what you work for at night 
you lose at day. It is rather unfor-
tunate that more members do not put 
in an appearance at the meetings, and 
assist to obtain with their suggestions 
better conditions for all. A number of 
items were listed for Depot Foreman's 
attention. General business being 
finished, Comrade Stibbs, Instructor 
of the V.R.I. Classes in engine work-
ing, Westinghouse Brake, etc., made 
an appeal to all members to attend 
the classes regularly. Meeting  closed 
at 12.45 p.m.—E. STADUS. 

WODONGA. — The usual monthly 
meeting of the Wodonga Branch was 
held at Wodonga, on Sunday morning, 
at 11 a.m. on February 9. Comrade 
E. Fitzpatrick presiding over a very 
good attendance. The minutes of the 
previous meeting being read and con-
firmed, and business arising out of 
them dealt with satisfactorily, the 
news letter and report of the deputa-
tion created great interest amongst 
the members. General business was 
then brought along of which there was  

:a great amount. Both local and gene-
ral. Our Chairman had a great smile 
on his face to see the great gathering 
this morning. This is our first Sun-
day morning meeting, and if members 
attend as well every meeting as they 
did this one, we would be able to be 
well to the top of the list in our per-
centage cf attendance throughout the 
State. We are looking forward to see-
ing one of our Central Delegates in 
the near future. Our joint Smoke 
Social generally entices one of them 
away from their centre, and on the 
eve of February 22, we are looking 
forward to seeing him. We will pro-
mise to give him a very large gather-
ing and a good time during his visit 
to our little centre away in the north-
eastern corner of the State. As it 
was now nearing lunch time, and 
another joint meeting to attend to 
finalise matters of interest, our Chair-
man then declared the meeting closed 
at 12.45 p.m.—G. H. LYNCH. 

CENTRAL.—The second ordinary 
meeting for the year was held on Sun-
day, February 9. Chairman T. Daw-
son presided over 32 members. A 
letter was received from Acting Fede-
ral Secretary, J. Galvin, outlining 
activities of the Federal Arbitration 
Court in the various States, and the 
letter is available to all members for 
perusal. At next local conference, 
efforts will be made to have hand 
lamps and seats added to kit on pilot 
engines. The result of the deputation 
to the Minister for Railways was read 
and unfavourably commented on. It 
was generally agreed that it really 
does not matter whether a Conser-
vative-Liberal-Nationalist or Labour 
Government is occupying the Treasury 
benches, the answer received is 
usually the same and unless the finan-
ciers who control our destinies are 
prepared to loosen the strings of their 
money bags, they are powerless to re-
dress the grievances of the working-
class. The Super Cleaners who, in all 
fairness, should have been made per-
manent long ago, are in a parlous 
state, and, after having given years 
of faithful service to the department, 
are faced with the possibility and, un-
fortunately the probability, of having 
to compete in the already over-
crowded slave market for another job. 
The report of the deputation to the 
Chief Commissioner was also dis-
cussed, and it is realised that very 
little advantage results. A committee 
meeting of the Branch was held on 
Friday, February 7, when a good 
deal of correspondence was dealt with. 
An altered method of payment has 
just been introduced at North Mel-
bourne, whereas an Acting Driver,  

when engaged on Shed duties, is paid 
at the minimum rate of pay for a 
Driver. Protests have been made and 
finality has not been arrived at. It 
is a most unfair procedure in alter-
ing "existing customs" while a case 
is before the Court, but it appears as 
if the department have made the "act-
ing men" the chopping block, as their 
conditions are always made worse on 
every occasion, and it is nearly time 
that the men in this grade  woke up to 
the reprehensible tactics that are be-
ing adopted to lower their standard 
of living. Complaint is made that 
when men are booked on a job and 
are not required, that they are not 
notified until too late to make arrange-
ments for some recreation or amuse-
ment. Protest has been made that 
Acting Drivers should not be utilised 
to throw out wood when no "hostling" 
is offering, and the reply of the Chief 
Foreman is considered unsatisfactory. 
Complaint is made that when an 
emergency arises and a crew is re-
quired for a "rest job," that men are 
selected who are not booked on the 
"available for rest job" part of the 
roster, and efforts will be made to 
eliminate this practice. All these 
matters will be ventilated at next 
local conference. It was stated that 
a hose has been supplied at the gate 
house, Werribee, for engine crews to 
damp fire when dropped, so as to 
obviate the danger of fire, but when 
required, the hose is invariably locked 
up and efforts will be made to have 
it made available at all times. The 
question of building up the finances of 
the Social Fund for the purpose of 
presenting certificates to retiring 
members was discussed and it was 
agreed to hold the matter over for a 
month for members to devise some 
way of getting funds. Queries will 
be made as to the possibility of run-
ning a picture night at the Loco. 
Hall. A number of members have 
retired in the past few months, and 
it is proposed to hold a "pleasant Sun-
day afternoon" for the purpose of say-
ing farewell.—W. LEWIS. 

JOLIMONT.—The Jolimont Branch 
held its ordinary meeting in the 
Loco. Hall on Sunday, February 9, 
1930, at 10.30 a.m., Mr. F. Clark in 
the chair. Minutes of previous meet-
ing were read and confirmed. Aris-
ing out of the minutes, Mr. J. Harder 
raised the point that there should be 
a C roster man appointed to the roster 
Committee. The meeting decided to 
appoint W. Preece to the roster Com-
mittee. Mr. A. Pout drew the atten-
tion of the meeting to the death of 
our late Comrade, E. Swift, and a 

	 Ale  
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resolution was carried that a letter 
be sent to Mrs. Swift, expressing the 
sympathy of the members in her sad 
loss. The bad visibility of signals Nos 
1 and 3 D home signals on num 
bers 1 and 2 roads at Flinders St. was 
complained of as being hard to pick 
up, also numbers 32 and 34 up home 
signals at Franklin St. want atten-
tion. The meeting decided to bring 
these matters under the notice of the 
Executive with the view of having 
them attended to. The question of 
the men's grievances was brought 
under notice and it was decided to 
advise members to bring their com-
plaints under the notice of the Branch 
officers, and let them attend to the 
matter, and it was stressed that the 
best results can be obtained by con-
sulting your officers. The booking off 
for Sundays was discussed, and a 
complaint was made that some out-
stations were booked off on Saturdays 
while others were always booked off 
on other days of the week, for 
instance, the Coburg men were always 
booked off on Mondays and Thurs-
days. The meeting decided that Mr. 
Rist be asked to re-arrange the book-
ing off, whereby each - out-station 

 would share as far as possible with 
the Saturday book-off. A letter was 
read from Mr. A. Pout requesting 
to be permitted to keep on afternoon 
shift on pay days, as he could not do 
any collecting on day shift on pay 
day. The meeting decided that A. 
Pout be permitted to get a change, 
and be on afternoon shift on pay day. 
The Secretary brought under the 
notice of the meeting the petition that 
was placed before the members for 
signatures. He explained that the 
Sunday question was likely to be 
placed before the Court any day next 
week, and it was thought by the Sec-
retary and W. Regan that something 
should be done to strengthen Mr. 
Drakeford's hands, and after consult-
ing with other members the petition 
was written and the Divisional Sec-
retary was consulted and he agreed 
that it could do no harm. The time 
was short and there was no time to 
lose to have all the members signa-
tures attached to the petition. A reso-  ' 
lution was carried endorsing the ac-
tion of Messrs. J. Crough and W. 
Regan re the petition. The report of 
the deputation to Mr. Clapp on the 
Sunday book-off was read. Mr. W. 
Regan, who was a member of the de-
putation, reported on the deputation, 
and said that Mr. Clapp made it clear 
that in his opinion the right thing was 
done in booking the men off for Sun-
day work. The Chairman reported 
that he had brough under Mr. Rist's 
notice that Drivers did not know  

which head board to carry on trains 
that were running through to Spen-
cer St., say, from Box Hill. Mr. Rist 
took the matter to Head Office, and it 
was decided to carry Flinders St. head 
board, and a notice has been posted 
to that effect. Notice of motion by 
A. Pout that we discuss the advisa-
bility of changing the time of meeting 
for the ordinary monthly meetings of 
the Branch, a resolution was carried 
that an effort be made to put the Exe-
cutive members on the one group, it 
was also decided that the roster com-
mittee consider the roster rotation 
with a view of trying to improve it. 
—J. CROUGH. 

WODONGA—Since the February 
meeting of the Wodonga Branch of 
the A.F.U.L.E., we have held our 4th 
Annual Combined Smoke Social in one 
of the local halls. The Social was 
opened and  a  cordial welcome given 
to the visitors by our able Chairman, 
Mr. H. Holister. Among the visitors 
were several Members of the House of 
Representatives, an organiser of the 
A.R.U., and President R. Matheson 
represented our Executive. Some very 
fine speeches were delivered from 

Super Cleaners Refused Work With- 
out Enquiries Being Made. 

In the January-February issue of 
the "Footplate" a brief report of the 
deputation which waited upon the 
Minister for Railways to request that 
additional work should be provided 
for our Super-Cleaners by increasing 
the cleaning time from 2.5 hours per 
engine per day to, at least, 3.5 hours 
per day, was published. The Minis-
ter has taken exception to the third 
paragraph of the report, which reads 
as follows:— 

"The Minister, in replying, courte-
ously, but most definitely declined to 
even consider the requests placed 
before him, stating that it was not 
within the realms of practical politics 
to authorise additional expenditure 
upon the cleaning of engines, which 
was considered unproductive work and 
not considered necessary by the 
Commissioners." 

The request in the Minister's letter 
of the 20th February that his full 
reply be published was considered by 

these visitors which were both 
interesting and constructive. During 
the evening, musical items were ren-
dered by our Sister-State New South 
Wales artists and one very nice turn 
being given by one of our locals, Com-
rade W. Noris, who handled the steel 
guitar in a very able manner, playing 
some famous Irish airs. As the Hour 
was getting very late when our 
worthy Comrade R. Matheson's turn 
to speak came along, he responded 
briefly as he preferred and desired 
to meet the members of the local 
Branch of the A.F.U.L.E. at the 
special meeting that the Branch had 
called for him to attend, that he 
might convey something to the minds 
of the younger as well as the older 
members interested in the welfare of 
the organisation in general. The suc-
cess of the combined social must be 
one that reflects great credit on those 
members responsible for the organis-
ing and in the able manner which it 
had been carried out. It is proposed 
that the proceeds go to a picnic for 
the wives and children to have a day 
out on the banks of our great river, 
the Murray. The evening came to a 
close at the stroke of 12 midnight, 
and we all joined hands, singing the 
old tune, Auld Lang Syne. — G. H. 
LYNCH. 

the Executive at its meeting, held on 
the 24th February, when the follow-
ing resolution was carried:— 

"That the letter from the Minister 
for Railways be published in the next 
issue of the "Footplate" together with 
the Editor's comments, and the Min-
ister be informed that, in the opinion 
of those who were present at the depu-
tation, that the report in the "Foot-
plate" contained a correct outline of 
proceedings, although not a report of 
the exact words used by the Minister." 

So the letter from the Minister, to-
gether with his complete reply, is 
published. 

The complete reply, as supplied by 
the Minister, does not contain one-
half of the remarks made by him to 
the deputation. 

As regards the contention by the 
Minister in his letter of the 20th Feb-
ruary:—"That, without consulting the 
Commissioners as to the justification 
or otherwise of the request," he took 
the full responsibility of definitely 
telling the deputation that he could 

• 

Minister of Railways Queries Deputation 

Report 
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not agree to the request, assuming 
that the Minister's statement is 
correct, then it places him in even a 
worse position, as, according to his 
own statement, he refused the request 
without making any enquiries what-
ever as to whether the request was a 
legitimate one, or whether work could 
be provided for Engine Cleaners who 
were unemployed, and this would 
certainly be contrary to the policy of 
the Government to provide work where 
possible. 

Minister's Office, 
Melbourne, C.1. 
February 20, 1930. 

Dear Mr. Collins,— 
I have just received a copy of the 

"Footplate" of 11th inst., which con-
tains a report  of the deputation 
representative of your organisation, 
which waited on me on 29th ult. The 
report  is rather condensed, but in the 
last two lines of my alleged reply you 
report  that I said— 

"that the additional expenditure on 
the cleaning of engines which was 
considered unproductive work and . 

not considered necessary by the 
Commissioners." 
I did not make use of those words 

nor expressed any views as to what 
the Commissioners considered neces-
sary on this question. When you were 
personally addressing me, you asked 
for a definite reply, and, without con-
sulting the Commissioners as to the 
justification or otherwise of your re-
quest, I took the full responsibility of 
definitely telling you I could not 
agree to your request. 

As you will note in my reply (a 
copy of which is enclosed) I pointed 
out that I did not feel justified in ask-
ing the Commissioners to provide a 
full week for your men who were em-
ployed on 3, 4 and 5 days a week, 
while 12 per cent. of the community 
were without employment of any kind, 
and if your members were transferred 
to other Branches ;, supernumeraries 
would have to be dispensed with. 

While I raise no objection to fair 
criticism of my statement, I do think 
that you conveyed a wrong impression 
in the way you report  the matter in 
the official organ of your organisation 
of the 11th inst., and would ask that 
in the next issue of your paper my 
complete reply be published. 

Yours faithfully, 
JOHN CAIN. 

W. C. H. Collins, Esq., 
General Sec., Victorian Division, 

A.F.U.L.E., 
Loco. Hall, Victoria St., 

North Melbourne, N.1. 

January 29, 1930. 

REPLY OF THE HONOURABLE 
THE MINISTER OF RAILWAYS 
TO A DEPUTATION REPRESEN-
TATIVE OF THE VICTORIAN 
DIVISION, AUSTRALIAN FEDE-
RATED UNION OF LOCOMO-
TIVE ENGINEMEN, RELATIVE 
TO THE TIME ALLOWED FOR 
THE CLEANING OF LOCO-
MOTIVES. 

"He had listened very attentively to 
their representations that day. They 
came to him in the worst period of the 
department. They suggest that more 
work should be provided for their 
men who had three, four and up to 
five days' work a week, whereas 12 
men in every 100 in the State were 
without work of any kind. Mention 
had been made of the excessive cost 
of administration. He appreciated 
what they had said and would like to 
state he had not lost sight of that 
fact. 

"This was probably the worst time 
the railways had gone through and 
the worst that the State had experi-
enced since the nineties. From a 
political point of view it was impos-
sible to please everyone. Men were 
coming to him every day for work, 
and it was impossible for him to help 
them. 

"In the last six months, 2800 men 
had lost their jobs in the Railway 
Department, and hundreds of these 
had made application for re-employ-
ment, some with from 22 to 24 years' 
service, many with less. In addition, 
the Commissioners had a proposal for 
further reductions, and the depart-
ment was being inundated with re-
quests from various sources to find 
employment for men. He could not 
even offer their members work in 
other branches for the Commissioners 
state they were over-staffed at pre-
sent. 

"The Government intended to intro-
duce legislation at an early date to 
solve this enormous problem of unem-
ployment. They hoped that one of the 
first measures to be passed would be 
the Unemployed Insurance. 

"According to a statement fur-
nished him by the Chief Mechanical 
Engineer, the staff of Supernumerary 
Cleaners totals 305 men of whom 164 
are married. A review for the'iour 
weeks ending January 18, discloses 
thatthat of the 164 married men, 128, or 
78 per cent., were employed for not 
less than two-thirds time, averaging 
slightly in excess of five (5) days per 
man per week for the four weeks. The 
time worked by the remaining 36 
varied from one to fifteen days for the 
four weeks and averaged 10 days. 

"Of the 141 single men, 80 were em-
ployed for half time or over, averag-
ing slightly more than 43 days each 
per week, and this average of the 
whole of the single men exceeded 33 
days' work per week. 

"Under these circumstances they 
must admit that whilst he would like 
to meet their request, there did not 
teem any possibility of doing any-
thing. 

"He would take an opportunity of 
visiting North Melbourne so as to see 
the exact state of the engines. He 
would not go  by special train, or 
with the Coi»imissioners, or even with 
the knowledge of the Union. In fact, 
there were many branches that ho 
intended to visit unexpectedly within 
the near future. 

"If in the future when things be-
came brighter he might be able to 
give favourable consideration to their 
request. At the present time it was 
not possible to transfer the men to 
some other branches of the service, 
because, as already stated, the Com-
missioners intimate there was a sur-
plus staff in all the departments. 

"They had come along in a very fair 
and reasonable spirit, and he hoped 
they would réalise he did not want to 
mislead them. They had met him 
fairly, and he wanted to treat them in 
the same way. He could not promise 
them any more." 

Mr. COLLINS.—If satisfied, after 
visiting North Melbourne, that the 
engines were in a filthy condition, as 
stated by the deputation, would the 
Minister issue instructions to have the 
engines given a good clean up even 
if not prepared to permanently in-
crease the cleaning figure? 

THE HON. THE MINISTER.—He 
would not promise to interfere with 
the cleaning figure at all, but would 
advise the Union of his views after 
visiting North Melbourne. 

Mr. COLLINS.—He would just like 
to mention that several of their Union 
representatives were stationed at 
North Melbourne, and they would be 
pleased to accompany the Minister 
when he visited the depot. 

0 
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Head Office Matters. 

Request that water tank be cleaned 
at Tottenham. 
Reports disclose tank now cleaned 

and water suitable for drinking pur-
poses. Three-quarter-inch tap to be 
provided to enable Enginemen to 
obtain water for drinking purposes. 

Irregular working of signals at Sey-
mour, as reported by Driver Baker; 
home signal from main line at pro-
ceed position whilst home signal to 
main line also at proceed position, 
8/1/30. 
Complaint investigated. 	Signals 

Branch report defect due to wire 
slipping on account of being twisted 
when re-wired after repairs had been . 

effected following the Seymour de-
railment. Papers forwarded to Baker 
for his information. 

Irregular working of signals at Sey-
mour, as reported by Drivers Dugan 
and Earl on 3/1/30, were home 
signal No. 2 Post remained at pro-
ceed position for sveral minutes 
after arrival of down Albury 
express. 
Signals Branch report that signal 

returned to stop position after express 
had passed same, but was then gulled 
off and remained off for testing pur-
poses for several minutes. Although 
this happened on 3rd, the reports by 
Dugan and Earl were not made to the 

Driver Ezard, Port Fairy; protest 
against crew being utilised to pre-
pare engine whilst he was engaged 
stabling engine at Geelong pit. 
Practice considered unsafe. 
Reports disclose that engine was 

required to leave shed at 1 p.m. to 
run 1.50 p.m. Ballarat engine arrived 
over pit 12.11 p.m., so it was neces-
sary for crew to be preparing engine 
whilst Driver Ezard was completing 
the work of stabling engine. Do not 
consider practice unsafe if proper 
care exercised by Driver who is in 
charge of engine. Papers forwarded 
to Ezard for his information. 

I) river Hillhouse, Geelong; protest 
against having to examine trucks 
when running train from Geelong 
yard to Fyansford. 
Matter investigated. 
Instructions now issued that all 

trains to be examined by Train Ex-
aminer, but if Train Examiner is em-
ployed on main line trains, and a 
train is required to leave the yard for 
Fyansford or other siding, the Driver 
is to examine the train to avoid delay. 
Instructions also issued for Train Ex-
aminer to notify Yard Foreman where 
he is located to avoid any misunder-
standing as to whether Train Exam-
iner is employed examining main line 
train. Notice to this effect now  

posted at Geelong. 

Super Cleaner Carlton, Ararat; pro-
test against servi ces being dis-
pensed with. 
As promised, have visited Ararat 

and conferred with Depot Foreman, 
Branch Secretary, and Cleaner Carl-
ton. 

Not prepared to alter previous de-
cision, as satisfied that Carlton's ser-
vices have been generally unsatisfac-
tory, as in addition to being fined 
upon several occ asions, he has a very 
bad local record. 

Driver A. O. Williams, North Mel-
bourne; report as to irregular 
working of signals at Baxter, 
22/1/30. 
Inquiry held. Signals Branch re-

port that Williams was under misap-
prehension as  the train was pulled 
ahead for van goods only, and was . 

not signalled to depart whilst the 
signal was off for wrong road. 

Satisfied that there was no irregu-
lar working of signals. Papers re-
ferred to Williams for his informa-
tion. 

Poor visibility up home signal, New-
port, off Williamstown line. 
Signal inspected by Mr. Finn during 

daylight and by Mr. Williams during 
darkness, and both report view satis-
factory. 

Will arrange for arm to be painted 
or new enamel arm fitted. 

Alterations required to cab of engines 
796 and 582Dd. 
C.M.E. now decided standard cabs 

to be fitted when these engines go 
through shops for thorough overhaul. 
796 due for thorough overhaul in 
eighteen months 'time, and 582 in 
two years' time. Have recommended 
that tender on 796 be now changed 
instead of waiting for overhaul. 

Driver Lanagan, Geelong; complaint 
of being paid six hours' short time, 
owing to injuries received on duty. 
Matter now adjusted. Additional 

six hours' pay authorised. 

MATTERS FINALISED WITH MR. 
STAMP, SUPT. OF LOCO. 

RUNNING. 
Driver H. IReiley; protest against 

caution and record for derailment 
of trucks, Port Melbourne Pier. 
Have had personal interview with 

Driver Reiley and Enginemen's In-
structor Maynard, who conducted in-
quiry. Not prepared to modify pun-
ishment as evidence of Guard and 
Shunter is definite that Enginemen 
did not promptly obey hand signals. 

Protest against instruction* issued 
by Control for engine to run tender 
first between Toolamba and Shep-
parton, 25/12/29. 
Matter taken up with Control. 

Satisfied that this was a case where 
engine should have been turned in-
stead of running tender first. Mr. 
Boadle, D.R.S.S., to be informed that 
engine should have been turned. Con-
sider Enginemen would have been 
justified in declining to carry out in-
structions by Control—to run tender 
first as it was not a case of emer-
gency, and turn table was available. 

Department until 9th. Papers re-
turned to Dugan and Earl for their 
information. 

Irregular working of signals at Too-
radin, 18/1/30, as reported by 
Driver Gardiner, North Melbourne, 
as Assist. S.M. left home signal at 
proceed position for several 
minutes after arrival of train. 
Inquiry held. Assist. S.M. admits 

that he omitted to place home signal 
at stop position, after arrival of 
train, and left same at proceed posi- 
tion for about seven minutes. No 
danger, as no train was in section. 

Action to be taken against Assist. 
S.M. for breach of Regulation 81. Not 
prepared to consider this irregularity 
us having any bearing upon the case of 
Driver A. O. Williams, although it 
was the same Assist. S.M. on duty. 

Driver Brain, 	Ballarat; protest 
against being relieved in Stawell 
yard by Cleaner, when on second 
engine, goods train, 12/12/29. 
Definite instructions issued that a 

Cleaner is not to be utilised to take 
charge of engine in future. To pre-
vent similar complaint, will issue 
general instruction to all depots. 

MATTERS FINALISED WITH 
COMMISSIONERS' STAFF BOARD. 
Driver Richardson, Geelong; protest 

against only being allowed 50 min. 
to hostie engine when employed on 
shed duties, Geelong. 
Not prepared to allow additional 

time, as reports disclose that engines 
have been hostled by various other 
Drivers in 50 minutes, and there is 
no evidence as to actual time taken 
to raise steam before taking engine 
over pit. 
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ranged on two separate sheets. Acting Driver Mossfield, Ballarat; no 
pay received time lost on account of 
injuries received on duty. 
Have recommended to Commission-

ers that half-pay be allowed, as Moss-
field was considered to blame for the 
injury. 

Fireman T. O'Connor, North Mel-
bourne; protest against only re-
ceiving half-pay, time lost, owing 
to injuries received on duty, also 
query that injury is a recurrence 
of previous injury for which he 
received full pay for time lost. 
"X"-ray disclosed that present 

injury has no connection with previ- 
ous injury. Half-pay only to be 
allowed. 

Driver Garland North Melbourne; 
underpaid three days whilst off duty 
on account of injuries. 
Matter now adjusted. Additional 

three days' pay authorised. 

Protest against altered method of 
stabling and preparing engines at 
Korumburra and other places 
where previously engine was 
stabled and later prepared, for 
which full time for each operation 
was allowed, whereas, now 75 
min. is allowed and the work per- 
formed in one operation. 
Instructions issued C.M.E.'s Branch 

that the 75 min. is to apply only to 
places where the matter was previ-
ously in dispute. Where it was prac-
tice to stable and later prepare, then 
this practice is to continue and full 
time to be allowed. 

Acting Fireman Goudy, Colac; pro- 
test against being paid at firing 
rate whilst on annual leave, and 
later reduced to cleaning rate. 
Matter to be adjusted as Goudy was 

only employed for portion of a shift 
on cleaning duty for two months prior 
to going on annual leave. 

Driver Jacks, North Melbourne; half- 
pay received four days lost owing 
to injuries received on duty. 
Further reports obtained, and as 

Jacks was under running conditions 
at time of accident, full pay to be 
allowed. 

Electric Train Driver Kitto; injuries 
received whilst running up passenger 
train at Hampton on 21/1/30, owing 
to gate being opened by speeding 
motorist and top beam penetrating 
cab, breaking Kitto's leg. 
Instructions issued full pay to be 

allowed. 
Will take up with Crown Solicitor 

question of action being taken against 

motorist who opened the gate. 

Driver Ellis, Maryborough; applica-
tion for pass to visit his home at 
Sulla on account of resuming duty 
at Maryborough, but unable to dis-
pose of his business at Huila. 
Pass to be granted for one week-

end as special case. 

Explosion in fire box of engine No. 
689Dd, Rainbow, on 2/1/30. 
Matter investigated. Unable to 

trace cause or nature of explosive, 
which was evidently left in coal. 
Special instructions again issued for 
all deliveries of coal to be closely ex-
amined by Departmental officers. 

Chargeman Hansen, Bendigo; pro- 
test against not being recom- 
mended for extension by C.M.E., 
after reaching 62 years of age. 
Matter now finalised. Although re-

ports from District Officers and 
C.M.E. are not favourable to Hansen 
being retained as Chargeman, Com-
missioners have decided to grant Han-
sen further extension to June, 
1930, when the position will be re-
viewed. 

Station Master at Wodonga not giv-
ing preference to Super Cleaners 
who are standing down, for casual 
work when offering. 
Instructions again issued to Trans-

portation Branch that preference is 
to be given to Super. Cleaners provid-
ing they are suitable for the work 
offering. 

Driver. Morey, North Melbourne, com- 
plaint of being under-paid three 
days for period whilst off injured: 
Matter now adjusted and payment 

for full period arranged. 

Driver Lanagan, Geelong, half pay 
received, time lost owing to inju ries 
received on duty. 
Matter now adjusted. Full pay ar-

ranged for all time lost, 5th to 
17/12/29. 

Driver Gorman, Geelong, complaint 
of not receiving full pay all time 
lost, owing to injuries received on 
duty. 
Matter now adjusted. Full pay ar-

ranged for all time lost. 

Driver Stubbs, Geelong, not paid for 
all time lost on account of injuries 
received on duty. 
Official records show Stubbs off 

duty 26/12/29 to 13/1/30. Paid 18 
days full pay but payment was ar- 

Acting Driver Cooper, Maryborough, 
protest against only receiving half 
pay time lost owing to injuries 
caused by seat of Dde engine fal-
ling on his toes. 
Not prepared to grant more than 

half pay, as consider it was careless-
ness on Cooper's part by not placing 
seat in safe position, as seat would 
not have fallen had it not been 
knocked by Cooper himself. 

Fireman Matcham, protest against 
not receiving refund of full amount 
claimed for board and lodging for 
self and wife and family, whilst un-
able to secure house accommodation 
Melbourne. 
Not prepared to make any altera-

tion, as Matcham has been paid under 
the usual scale and should have been 
able to secure a house the day follow-
ing his arrival in Melbourne. 

MATTERS FINALISED WITH Mr. 
DICKENSON, ACTING CHIEF 

CLERK, C.M.E.'S BRANCH. 

Fireman Penno, Bendigo; protest 
against being booked cleaning 
whilst junior man firing. 
Owing to slackness, very few Fire-

men booked firing at Bendigo upon 
this date. Penno, who is a Perma-
nent Fireman is not considered suit-
able for passenger work or "X" Class 
roster. Penno paid firing rate whilst 
employed cleaning. 

Driver Gillies and Fireman Sadlier, 
Dimboola, protest against not being 
relieved and having to put engine 
away on 26/12/29. 
Reports disclose no train running 

by which relief could be sent. Train 
arrived 10.15 a.m., crew signed off 
10.33 a.m., and allowed payment to 
10.31 a.m., so according to reports, 
engine was not put away by crew. 

Fireman McCarthy, North Melbourne, 
claim to be paid time taking bicycle 
to shed as he would finish duty 
after suburban train had ceased 
running. 
Claim investigated. 	Instructions 

issued time claimed to be paid. 

Clean ,  r Morgan, Geelong, application 
for transfer to Ballarat Work- 
shops as Boiler Maker's help. 
No vacancy at present. 



February-March, 1930 	 29 March 12, 1930 THE FOOTPLATE. 

Acting Driver Myles, Geelong, pro-
test against shifts worked period 
ended 4/1/30. 
Complaint investigated. No hard-

ship involved. Myles booked off duty 
as efforts are made to equalise the 
working upon holidays amongst all 
men. Myles was booked off for three 
penalty days out of the last seven 
penalty days. Papers returned. to 
Myles. 

Protest against Acting Drivers at 
Geelong being requested to furnish 
statutory declaration as to whether 
they own the houses in which they 
are living. 
No instructions issued from Head 

Office. Consider statutory declara-
tion should only be insisted upon 
when there is doubt as to the informa-
tion supplied. 

Fireman Lynch, North Melbourne; 
claimed to be paid time attending 
R.M.O. for examination on 2nd and 
6th December, 1929. 
Reports disclose Lynch went off on 

sick leave November 28, and when 
reporting for duty on December 2, 
was instructed to report to R.M.O. 
for examination. He was not fit to 
resume duty and was re-examined on 
the 6th and classed fit for duty. He 
is entitled to payment for the 6th, 
but not for the 2nd, as the Commis-
sioners have previously ruled that an 
employee on sick leave is not entitled 
to payment for time attending R.M.O. 
unless he resumes duty upon the date 
of examination or the following day. 
Lynch notified to this effect. 

Acting Driver Brown, North Mel-
bourne, claim for payment time at-
tending R.M.O., 14/12/29. 
Instructions issued Brown to be 

paid three hours, as claimed. 

Acting Fireman Sheppard, Warragul; 
claim to be paid firing rates when 
employed cleaning, periods ended 
4/1/30 and 18/1/30. 
Matter now finalised. Claim to be 

granted as Sheppard appointed to full 
time firing position at Warragul. 

Fireman Richards, Dimboola, protest 
against roster shift being altered 
and booked cleaning whilst junior 
man utilised for firing. 
Matter investigated. Instructions 

issued that Richards should have 
been booked on the firing job. Similar 
complaints to be avoided in future. 
Richards not .  entitled to extra pay as 
he received firing rate whilst cleaning,  

on account of being classified Fire-
man. 

Driver Heath, North Melbourne; 
claim to be paid upon mileage basis 
when running empty cars, Castle-
maine to Kyneton, then passenger 
train, Kyneton to Melbourne. 
Not prepared to grant claim as 

Commissioners ruled in 1926 that no 
additional trains were to be paid on 
mileage basis until the question of 
mileage payments had been finally de-
termined by the Arbitration Court. 

Acting Driver McQueen, Geelong; not 
yet receiving driving rate whilst on 
annual leave, as determined by 
Commissioners' Staff Board. 
Authority now issued for McQueen 

to be paid at driving rate whilst on 
leave. 

Lighter-up Gavin, North Melbourne; 
protest against not being granted 
further day shift by R.M.O., on 
account of sickness. 
Gavin's state of health not due to 

any injury. 
R.M.O. considers Gavin now fit to 

work three shifts. Has already had 
over three months' day shift. 

Protest from Mildura against pro- 
posed transfer of additional part 
time Drivers to Mildura, as at 
present time, not sufficient driving 
for men already at Mildura. 
Applications invited for additional 

part time Driver in anticipation of a 
Mildura Driver being appointed to 
passenger running, vice Driver 
Davies, who is to retire. 

If Mildura Driver does not get 
Davies' position, then no further 
transfers to be made to Mildura. 

Fireman Scott, Colac; protest against 
being paid firing rate whilst on 
annual leave, but now deducted 
difference between firing and clean-
ing rate. 
Matter now adjusted. Scott entitled 

to be paid at firing rate whilst on 
annual leave. 

Acting Fireman Bagley, Wodonga; 
claim to be paid firing rate whilst 
on annual leave. 
Matter now adjusted. 	Bagley 

entitled to be paid firing rate whilst 
on leave. 

Fireman Hewitt, Balmoral; protest 
against junior man, Fireman 
Bevern, being appointed to position 
of Fireman at Stony Point. 
Hewitt passed over as when he ap-

plied for position it was on condition 
that he was able to sell his house at 

Balmoral. He did not notify the De-
partment that house was sold, so next 
senior applicant, Fireman Bevern, 
was appointed. Too late to review 
position, as although Hewitt has now 
sold his house, Bevern has been trans-
ferred to Stony Point. 

Fireman Gook, Marnoo; protest 
against excessive hours worked 
each Tuesday. 
Consider expense of sending Ararat 

man to run one train and booking 
Gook to rest is too expensive, especi-
ally as Gook does not work 96 hours 
each period. Period ended 8/1/30 
paid 11b hours not worked, to make 
up 96 hours for period. Shift reduced 
by engine now being prepared. 

Fireman Chandler, Ararat; applica-
tion for transfer to Ballarat. 
No vacancy for Fireman at Balla-

rat, and as no Ballarat Firemen are 
prepared to exchange, transfer cannot 
be granted. 

Driver Chisholm, Geelong; applica-
tion for transfer to North Mel-
bourne. 
Transfer to be arranged at suitable 

date, as there are surplus Drivers at 
Geelong. 

Driver Carrie and Fireman James, 
Ararat; protest against not being 
paid Sunday-away-from-home al- 
lowance at Servicetown 5/1/30. 
Doubtful case, but as crew had over 

24 hours' interval owing to late run-
ning of up express, claim to be 
allowed. 

Copy of Award of Federal Arbitration 
Court not posted at Jolimont. 
Local matter. Representatives of 

Union to see Mr. Rist and matter will 
be attended to. 

Driver Gorman, Geelong; application 
refund fares paid owing to death of 
near relative. 
Matter adjusted. Refund approved 

and Gorman notified 24/1/30. 

Request that Electric Train Drivers 
transferred to Jolimont in last 
batch be supplied with extra pair 
of trousers as first uniform issued 
August, 1929, and next issue will 
not take place until April, 1930. 
Not prepared to grant request as 

not the practice to issue portion of 
uniform. Records show first uniform, 
which was of heavy material, was 
issued 22/8/29. Will arrange  _  for 
next issue of full suit to take place 
fist week during April. 
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Superannuation 
Driver Fortington, Dimboola, protest 

against not being paid special class 
allowance for full period, as 
vacancy advertised as special class. 
Circular disclosed that position was 

not advertised as full time special 
class work and in accordance with 
Award, Fortington and others work-
ing to passenger roster, only entitled 
to allowance when driving special 
class trains, as advertised. 

Acting Driver Perry, North Mel-
bourne, claim to be paid driving 
time shift worked firing 14/12/29, 
on account of junior man utilised 
for driving. 
Instructions issued claim to be 

allowed. 

Protest against "S" Class engines not 
being cleaned at Wodonga. 
Instructions now issued that "S" 

Class engines to be cleaned at Wo-
donga instead of at Seymour. 

Driver Hobday, Dimboola; protest 
against altered instructions that he 
was to be booked to rest at Service-
ton, after train had left Dimboola. 
Matter investigated. No complaint 

from Hobday. 
Reports disclose that alterations 

were made by Control, and certain 
wires forwarded were not received by 
Hobday. 

Acting Driver Thompson, Swan Hill; 
protest against relieving Driver 
being sent to Swan Hill whilst he is 
not receiving full time driving. 
Arrangements made Bendigo Driver 

to return to Bendigo, and Thompson 
to be utilised to work off annual leave 
of Drivers, providing this can be done 
without involving working of exces-
sive hours by any Drivers at Swan 
Hill. 

Super Cleaners Middleton and Parker, 
Wodonga; not booked off in order 
of seniority, although both single 
men. 
Records show Middleton is classi-

fied as a Tube Cleaner so is not to be 
booked off with Cleaners. 

Parker is utilised upon special work 
in office and store and does not receive 
any overtime when traffic is busy, and 
forfeits all firing time, so is not con-
sidered as a Cleaner for booking off 
purposes. 

Driver Hobday, Dimboola; complaint 
of being booked too frequently on 
pilot shifts, and not receiving fair 
share of road work. 
Reports disclose that complaint was 

justified. Timekeeper instructed to 
make more satisfactory arrangements 
in future. 

The position of the Fund on 
ruary 20, 1930, was as under:— 

Feb- 

Receipts. 
Contributions— 

Railways 	  £1,027,720 
Other Departments 
	

672,307 
Consolidated Revenue 

	
682,047 

Interest, etc 
	

176,716 

£2,558,790 

Payments. 
Pensions— 

Consolidated Revenue 
	£682,047 

Fund  
	

89,343 
Assurance Premiums 

(which are loans) . 	3,431 
Refunds  

	
41,407 

Invested 	  1,742,562 

£2,558,790 

Contributions approximate £9000, 
and £6000 fortnightly from Railway 
contributors and contributors outside 
the Railways respectively. The cash 
available is being at present invested 
in Commonwealth 7 years stock at par 
at 6 per cent. The Board from time 
to time could have invested on better 
terms if other public bodies to whom 
the Board is empowered to lend had 
not restrained from borrowing from 
the Board. An interview is pending 
with the Treasurer on this very im-
portant matter. Investments are 
specifically in the hands of the 
Superannuation Board, which is 
granted wider powers than most con-
tributors think. Section 6, Clause 1, 
says:— 

"The Fund shall, as far as practic-
able, be invested by the Board in: 

(a) Victorian Government secu-
rities; 

(b) Securities of the Common-
wealth; 

(c) Debentures issued by any city 
(including Melbourne and Gee-
long) town borough or shire in 
Victoria; 

(d) Debentures or inscribed stock 
of the Commissioners of the 
State Savings Bank of Victoria; 

or 

(e) Debentures or inscribed stock 
issued by The Melbou rne Har- 
bour Trust Commissioners or 
The Melbourne and Metropoli- 

tan Board of Works, or the 
Melbourne and Metropolitan 
Tramways Board." 

Up to date the Board has not 
loaned to anyone outside of (a) and 
(b). It has had offers from the other 
public bodies except the State Savings 
Bank, has been quite willing, in some 
instances, to do business, but the 
borrowing parties have been deliber-
ately restrained by Cabinet embargo. 
Hence whilst the Board has been pre-
pared to carry out the trust imposed 
in it by Parliament, different Cabinets 
of such Parliaments have prevented it 
from so functioning. 

What is the underlying object of 
sound investment? Section 11 will, 
to my mind, provide the principal ob-
ject. I quote it in full:— 

"11. (1) An investigation as to the 
state and sufficiency of the Fund shall 
be made at the expiration of each 
period of five years after the com-
mencement of this Act. 

"(2) The investigation shall be 
made by an actuary appointed by the 
Board. 

"(3) The actuary shall report to the 
Board the result of his investigation, 
and shall state whether any reduction 
or increase is necessary in the rates 
of contributions payable to the Fund 
or in the proportion payable by the 
Treasurer into the Fund in respect of 
any pension." 

There are State Superannuation 
schemes in New South Wales, South 
Australia and the Commonwealth. 
New South Wales invests in both 
Government and municipal securities; 
the Commonwealth invests in Govern-
ment, semi-Government and municipal 
securities, and has actually invested 
in securities which the Victorian State 
Government has prevented our own 
Board from investing in; whilst South 
Australia even lends moneys out on 
mortgage. There is no reason for this 
differentiation, and I am hopeful the 
impending interview will result in a. 
mutually acceptable, but certainly 
more satisfactory arrangement than 
that at present existing. 

G. RICHARDSON. 
4/3/30. 
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Tasmanian Division 
Hobart Deputation.—In respect to 

the matter of deputation that the 
C.M. Engineer promised he would re-
ceive on his next visit to Hobart to 
deal with a number of matters asso-
ciated with that depot. The promise 
was given at a deputation on January 
8, and despite the fact that the C.M. 
hnginecr has visited that depot since 
if nas not carried out his promise to 
cie,e cz2/2/3O). On several occasions 
in the intervening period inquiries 
i.ave been unsuccessfully made from 
the C.M. Engineer's Office, and it is as 
well for the members to know that 
the delay in dealing with their griev-
ances is the fault of the C.M. Engi-
neer who gave the promise and has 
not kept it. 

Incidental Fund.—In respect to the 
contributions to this fund, and fur-
ther to an item that was recently pub-
lished in the "Footplate." There are 
still members who hold the view that 
payment is only legally due from the 
date that such decision of Annual 
Meeting was registered in the Court. 
Such may be a truly legal interpreta-
tion, and if so it means that the men 
concerned can continue to refuse to pay 
the first 2/- call that was made for 
such fund, but it is also equally true 
(and this is what such members want 
to bear in mind) that if the first pay-
ment was not legally due until it was 
registered, then the amended lower 
rate of payment that was decided on 
at the last Annual Meeting does not 
operate until such amendment is also 
registered. That is, such members 
may start the higher rate of payment 
a bit later, but if they do, then, under 
their own interpretation of the law, 
they must continue to pay the higher 
rate for a corresponding period (that 
is until the amended lower rate is 
registered, and so legally supersedes 
the higher rate). Think it over, 
Comrades, for there is nothing in the 
legal aspects that you are raising, for 
whichever way you pay you pay the 
same amount, and whichever way you 
pay, such payments are now due. 
(E.M.C.) 

Unfinancial Members. — With the 
receipt of half-yearly reports from 
branch secretaries the position is re-
vealed that several members are un-
financial, and other members will be 
unfinancial (by owing more than 
equal to six months' contributions) 
when the current accounts for the 
half-year reach them. Steps have 
been taken to collect from unfinan-
cials, and it is not the desire of the 
Executive that they should have to 
take the extreme legal remedies in 
any case, but the Executive have to 
do the job for which members ap- 

pointed them, and it rests with the 
members concerned as to whether the 
Executive will in the near future take 
legal steps for recovery. 

Wivenhoe Fatality. — In respect to 
the level crossing fatality that 
occurred at Wivenhoe on January 1 
by the collision of a motor car and 
No. 32 train, and wherein several 
people were killed. The inquest was 
held at Burnie on January 24, and 
occupied the whole of the day, and at 
t_ie conclusion the coroner returned a 
verdict of accidental death in each of 
the cases, and that no blame was at-
tachable to the train crew. The Union 
members were represented by the 
Divisional Secretary. 

Incompleted Items. — Following on 
from several deputations that have 
occurred of recent months, a consider-
able number of items have not been 
given a reply by the C.M. Engineer, 
and during the past week further 
communication has been forwarded 
making further inquiries in respect to 
such matters, for it is totally unsatis-
factory to have matters dragging on 
from month to month and no finality 
reached. 

Assistant Locomotive Inspector. — 
On January 27 applications closed for 
such position, and nearly a month has 
passed and no indication has been 
given of any appointment having been 
made. It has been officially stated 
that the object of such appointment 
is to permit the successful applicant 
to secure a knowledge of the work of 
Inspector to so demonstrate his suit-
ability of later appointment to Loco. 
inspector when such officer retires. 
The present officer, it is understood, 
has less than twelve months to go 
before reaching the retiring age, and 
out of that period is due for annual 
leave and six months' long service 
leave, and it is difficult to understand 
the delay that is occurring in making 
the appointment, and if it is not soon 
done the Department will need to 
ex,,cnd the retiring date of the Loco. 
Inspector to enable the first-named 
objective to be achieved, and, if the 
date of retirement is extended it will 
be giving preferential treatment, and 
such preferential treatment will be 
borne from the dead slow methods of 
tee administration. 

Acting Chargeman's Rate of Pay.—
The Department still continue to re-
fuse to pay the amount due after 
twelve months' service. A further 
letter was forwarded to the Commis-
sioner a very long time ago, and for 
an equally very long time the Union 
has b:en awaiting the Commissioner's 
reply. Some two years ago a Staff 
Office was established that it was 

understood would deal expeditiously 
and promptly with matters such as 
this. This Staff Office is costing the 
taxpayers a good deal of hard cash, 
and it is also costing the employees 
a good deal of patience when their 
money due is withheld for months. 
Anyway, it is hoped that by the time 
This appears in print that the Staff 
Office and the Commissioner will 
recognise the right of payment with-
out delay for services rendered, and 
that the Union will be given an ap-
propriate reply. 

The Right to Claim.—In a recent 
case involving a claim for short pay-
ment to a member, the Department 
replied "This claim has been dealt 
with as an individual matter." Fur-
ther representations are being made 
on the matter by the Union, for it is 
at least time that the Department 
knew that Section 44 (2e) of the Arbi-
tration Act authorises the Union to 
sue. Generally speaking, the Union 
is the custodian of the Award on 
behalf of the individual, and such a 
reply that has been received from the 
Department, when read in conjunction 
with the Act, is silly, and the opin-
ions of the Union cannot be disre-
garded or delayed proper considera-
tion by such a reply being sent. 

CLASSIFICATION AND LEAVE. 
In view of the information having 

come to hand that many Cleaners are 
only classed temporary and given re-
duced holidays and lower status, the 
following letter has been sent to the 
Commissioner:- 

14 Edington Crescent, 
•  6th February, 1930. 

Ref. 8. 
The Chief Mechanical Engineer, 

Tasmanian Government Railways, 
Launceston, Tasmania. 

Dear Sir, 
Classification of Cleaners. 

It has been brought to my notice 
that the Department have classed a 
considerable number of Cleaners as 
Temporary Employees, and are grant-
ing leave as per Reg. 151 for such 
men wrongly classed as temporary. 
For instance, it is understood that 
there are approximately 20 men so 
unfairly treated, and such is viewed 
with considerable alarm by the Execu-
tive, and has raised a good deal of 
uneasiness and general discontent 
among the men. 

My Executive view such matter as 
being contrary to (a) the Railways 
records published by the Commis-
sioner under Sec. 37 of the Railway 
Management Act. 

(b) To the provisions of Award and 
principles 'of Arbitration as expressed 
in Clause 30 of Award. 

(c) The Classification sheet. The 
men feel that the method that has 
been followed is not in accord with 
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the regulations governing appoint-
ments, and does or may give prefer-
ence to employees with minimum ser-
vice, and is so totally unfair and a 
new and unannounced departure from 
past practice that directly reduces 
the annual leave for the men con-
cerned and generally is unfair to 
them. 

My Executive would be obliged 
could they please be supplied with a 
complete list setting out definitely the 
Department's action in such matter 
so that they and their members know 
where they stand with the adminis-
tration, and also am I directed to re-
spectfully ask for your directions to 
be given for the men concerned to be 
given credit for their proper leave in 
accord with their gazetted classifica- 
tion, and that the instruction respect- 
ing leave to be given under Reg. 151 
be withdrawn so far as it applies to 
such men. 

Thanking you in anticipation. 
Yours faithfully, 

DIVISIONAL SECRETARY. 

SUGGESTED AMENDMENTS TO 
APPEAL BOARD. 

Further, to recent requests and cor-
respondence to the Hon. Minister for 
Railways, the following letter has 
been sent in respect to the above 
matter: 

14 Edington Crescent, 
February 14, 1930. 

The Hon. The Minister for $always, 
Hobart, Tasmania. 

Dear Sir, 
On behalf of my Union I have the 

honour to acknowledge receipt of 
your letter of the 30th ult., which 
was considered by my Executive on 
the 9th inst. 

Arising from my Executive deli-
berations, I am to respectfully con-
vey their thanks for the assurance 
contained in your letter, and to say 
they desire to respectfully submit to 
you as follows:— 

"They do desire to have certain 
provisions of the Railway Service Ap-
peal Board Act widened. When the 
Appeal Board was first established it 
was generally considered by the then 
officers of the Union that its scope 
was much wider than was proven by 
subsequent events. 

"It has always been thought that 
it was the then intention of the then 
Government to make ample provision 
to deal with all matters that might 
arise under the Railway Regulations 
governing employees' work and con-
duct and promotions, and that the Act, 
when completed and as it now exists, 
did not cover the then Government's 
intentions or desires. (In respect to 
this aspect the opinions of, for in-
stance, the Hon. T. Shields, might  

prove helpful were you to discuss the 
matter with him as he was largely 
associated with Sir Walter Lee in the 
creation of the Act to give expression 
to the representations of the Union 
officers of that time). 

"Subsequent events proved that the 
Act as passed had undesired limita- 
tions, and such has to a more or less 
extent proven a source of grievance 
in the minds of members of my Union 
on very many occasions, and it is felt 
that decided improvement to all con- 
cerned would result from a widening 
of its scope. 

"It might perhaps be thought from 
a first impression of the suggested 
amendments to the Act set out below 
that they would, if agreed to and 
enacted, be an avenue of protracted 
strife between the employees and the 
Administration, and in respect to such 
aspect it does seem desirable that I 
should respectfully submit to you that 
such would not be the case, but rather 
would such be an outlet for very deep 
and undesirable feelings that are 
created from time to time and are 
kept smouldering because of no out- 
let or avenue existing for the ventila- 
tion of and final determination of such 
grievance to the satisfaction of all 
parties concerned." 

By the amendments suggested it is 
thought that no unfair embarrass- 
ment to the Administration or a mate- 
rially greater number of cases will be 
listed for determination, for the gene- 
ral principles embodied in the Act 
prevents employees from making any 
other than what they deem genuine 
appeals, for they know that in the 
event of them lodging appeals that 
are doomed to failure they are liable 
to have to pay substantial costs, and 
this alone acts as a reasonable deter- 
rent and preserves to the Act the 
desires of the Government that 
created it, for such desires were 
understood to be "to grant to em- 
ployees the right to a competent and 
independent Board against decisions 
of the Commissioner that were 
deemed to be unjust." 

At least one case has occurred 
where punishment has been imposed, 
and yet the Commissioner, even 
though sympathetic, could not make 
refund because the fine imposed had 
been paid into the Reward Fund. 

Viewing the matter in a general 
way, my Executive respectfully sug- 
gest for your valued consideration:— 

(1) "That the Railway Service 
Appeal Board should be amended to 
permit of appeal by employees 
against any decisions of the Commis- 
sioner where the Commissioner has 
dealt with any such employee who has 
been deemed guilty of misconduct or 
any other undesirable act, or of 

breaking any rule, by-law or Regula- 

tion of the Railway Service. (See 
Part 2, Section 5 (2) of the Act). 

(2) "That the Commissioner having 
power to withhold promotion from an 
employee on the grounds of 'unsuit-
able' or `not the most suitable,' and 
there being no right of appeal at 
present against any such decision is 
considered to be totally unfair, and em-
ployees should have such right the 
absence of which at the present time 
and in the past has caused continued 
grievous discontent, and the right of 
appeal would permit such employees 
to place their case and run the risk of 
paying costs if their appeal was not 
upheld by the Board of men fully 
competent to judge such cases. This 
amendment or addition to Part 2, 
Section 5 (2) seems to my Executive 
very desirable to retain complete har-
mony and efficiency and confidence of 
the employees, and if the depart-
mental decision in any such cases as 
may occur (as they have occurred in 
the past) are substantially founded, 
the right of appeal to the employees 
would do much to create confidence in 
the department's decisions or enable 
the weaknesses of such decisions to 
be ventilated and remedied to the de-
partment's advantage. 

(3) "It is considered that amend-
ment should be made to that part of 
the Railway Act associated with the 
Reward fund to enable the Commis-
sioner to make refund where subse-
quent investigation by him reveals 
such would be desirable or fair. Such 
amendment is deemed desirable to 
avoid the expense and trouble of ap-
peal in any case where the Commis-
sioner desires to amend or reverse 
his decision without going to the 
board to secure refund of the fine 
imposed." 

As records will show that in the 
past very lengthy delay has very 
often occurred between the date of 
lodging and hearing of appeal, and 
that such has been largely due to 
stress of work of board chairman 
preventing him from leaving the 
centre of his ordinary activities to 
hear appeal cases in distant parts of 
the State, it may appear to you desir-
able to provide for appeals to be heard 
before District P.M. as chairman to 
so secure more prompt despatch and 
also probably to reduce the working 
costs of the board to an appreciable 
extent (see Part 3, Section 9 (1) of 
the Act). 

For your valued consideration my 
Executive and members would be 
obliged. 

I have the honour to be, 
Sir, 

Yours obediently, 
DIVISIONAL SECRETARY. 
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