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The Footplate 
"They are slaves who will not dare 

All wrongs to right, 
All rights to share." 

MANAGERIAL NOTES 
"The Footplate" is published 

monthly. 

All Branch Secretaries and Execu-
tive Officers are empowered to act as 
agents for this journal. Hand your 
contributions, name and address to 
them. We do the rest. 

'Phone, F. 2235. 

Literary.—To ensure publication 
contributions must be in not later 
than 19th of each month Branch 
reports should be in the hands of 
Editor as soon as possible after the 
monthly meeting. Write on one side 
of paper only. 

Subscribers should see that "The 
Footplate" is sent to their private ad-
dress, and not to Loco. Sheds. Sub-
scribers will be held responsible for 
any failure of delivery due to change 
of address. They should notify Postal 
authorities of any altered address, 
and forward same also to their 
Branch Secretary. 

ASSIST YOUR BRANCH 
SECRETARY BY PAYING 

YOUR CONTRIBUTIONS 
' QUARI'ERLY. 

JOIN THE 

Loco Seif=Denial Fund 
NO ENTRANCE FEE. 

CONTRIBUTIONS 
	

9d. WEEK 

BENEFITS 
	

£2 WEEK 

DEATH LEVY 1/- PER MEMBER 

Over 800 Members have joined this 
Fund. 
Get a RULE BOOK on joining. 

DO IT NOW AND HELP 
YOURSELF. 

T. DAWSON. Secretary. 

7 Thomson-street, Seddon, W.11. 

Commissioners' Idea of Fair Wages and 

and Conditions 

The Commissioners' Counter Log, together with a com-
parison of wages claimed and wages paid under the existing 
Award of the Arbitration Court, is published in this issue and 
makes interesting reading. 

The Log claims a reduction in the Basic Wage as deter-
mined by the Court ; reduced margins for skill and responsibility 
as well as conditions which, if granted by the Court, would make 
the position of Enginemen even worse than at present. 

Many highly controversial matters of great importance to 
Enginemen, including engine time and methods of promotion, are 
not contained in the Log, the Commissioners contending that 
these are matters for the management to determine and should 
not be the subject of an award by the Court. 

In preparing the Log, it is evident that the conditions, both 
past and present, in the various States have been closely 
analysed, and those most unfavorable in each State have been 
included in the Log as well as some condition_ s even worse than 
those ever in operation in any of the States. 

A number of conditions claims, such as booking off without 
pay for short interval away from home, reduced scale of ex-
penses, maximum of one week's expenses to single man on 
temporary transfer, no payment for time under suspension,  etc., 
while foreign to Victorian Enginemen, are in actual operation 
in some of the other States. 

The Log is the product of long and earnest consideration by 
the Commissioners of the various States and their responsible 
officers, and will no doubt be a rude awakening to many Engine-
men, as this is the first honest indication that has been made 
available as to the cash value the Commissioners place upon 
the services rendered by Enginemen and the conditions con-
sidered reasonable for the carrying out of their responsible 
duties. It clearly indicates the wages and conditions that would 
be inflicted upon Enginemen if the Commissioners were not 
bound by an award which has the force of law behind it. 

After reading the overworked slogans in the Weekly Notice, 
Victorian Railways Institute Review and other departmental 
publications, such as "Help us to Help You" (lower basic wage), 
"All One of the Big Team" (reduced margins), "Safety First" 
(worse conditions, 14-hour broken shifts), remember the old 
saying,"The Proof of the Pudding is in the Eating," so "The 
Proof of Commissioners' Opinion of Enginemen is in the Counter 
Log." 
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Commissioners Amended Log 
CLAIMS FOR REDUCED WAGES AND LOWER CONDITIONS 
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The amended Counter Log of Vic-
torian Railways Commissioners, New 
South Wales Railways Commissioners, 
South Australian Railways Commis-
sioner and Tasmanian Railways Com-
missioner was presented to the Arbi-
tration Court by Mr. P. J. Carolan on 
March 11, 1929. 

The log consists of two main parts 
—Wages and Conditions. 

The wages section of the original 
Counter Log served upon the Union 
on March 5, 1927, has only been 
amended for electric train drivers as 
it is now claimed that there should 
be Class 1 and Class 2 electric train 
drivers. 

The wages claim is for a reduction 
of 6d. per day upon the existing 
basic wage as at present fixed by the 
Court, and for reduced margins for 
all grades receiving more than the 
basic wage. 

For comparative purposes the rate 
claimed by the Commissioners, also 
the rate under the existing award, 
is shown. 

The conditions section has been 
considerably altered and is published 
in full. 

Rate per day upon present basic 

	

wage of 14/2 per day. 	
Present 

Com. award 
Log. Rate. Grade. 

Engine Cleaner .. .. .. 13/8 14/8 
Leading Cleaner— 

When in charge of less 14/8 15/8 
than 10 cleaners 

When in charge of 10 15/2 -
cleaners and over . 	-

- 16/2 
When in charge of 10 

cleaners and up to 25 — 16/8 
Over 25 cleaners .. 

16/8 17/8 Sub-I"oreman Cleaner 
Firemen— 

14/8 15/2 

	

For the first year 	
15/2 16/2 

	

For the second year 	
15/8 17/2 

	

For the third year 	
16/2 — For the fourth year 

Shunting Fireman, i.e., 
Fireman employed ex- 
clusively on a shunt- 
ing engine— 

For the first year . 14/8 
Thereafter . 	.. .. 15/2 

Construction 	Fireman, 
i.e., Fireman exclus- 
ively employed on the 
engine of a construc- 
tion train— 

For the first year . 14/8 
Thereafter . 	. 15/2 

Electric Locomotive As- 
sistant— 

15/2 For the first year . 14/8 16/2 
Thereafter . .. .. 15/2 
After second year 	

17/2 (award) 
Locomotive Engine Driver—

First year . .. .. .. 17/2 
Second year .. .. .. 17/8 
Third year .. .. .. . 18/2 
Fourth year .. .. .. 18/8 

19/2 
19/8 
20/2 

18/2 
to 

21/2 

17/2 Same 
17/8 rates 
18/2 as loco 
18/8 engine 
19/2 drivers 

18/2 to 
21/2 

Provided that any engine driver in 
receipt of a margin of 6/- (19/8 per 
day), or 6/6 (20/2 per day), trans-
ferred to this grade shall not be re-
duced below such margin. 
Shunting Driver, i.e. 

Driver employed ex- 
clusively on a shunt- 
ing engine— 

First year .. .. .. 16/8 
Thereafter .. .. .. 17/2 

Construction Driver, i.e., 
Driver employed ex- 
clusively on an engine 
of 	a 	construction 
train— 

First year 	 17/2 — 
Thereafter 
	

18/2 — 
Drivers in Charge— 

One engine and at 
least two crews, per 	

6d. 	6d. day 
More than one engine 

and at least four 
crews, per day . 1/- 1/- 

More than one engine 
and at least five 
crews, per day . 2/- 2/-_ 

More than one engine 
and more than six 
crews, per day-. 3/- 2/6 

More than two engines 
and more than six 

— 3/- crews, per day . . . 
Rail Motor Driver— 

Class 1 (To include 
Drivers responsible 
for the maintenance 
of motors): 

	

First year 
	

18/2 

	

Thereafter 
	

18/8 
Class 2 (To include 

Drivers not respon-
sible for the main-
tenance of motors)  : 

18/2 When driving . .. 17/2 
When acting as 

	

2nd man 	. 15/2 16/2 
Driver Hot Water Wash- 

Out Plant— 
17/2 First year .. .. .. 15/8 

Second year .. .. .. 16/2  

First year .. .. 	-17/2 17/8 
Thereafter .. .. . 17/8 18/2 

(Award rates for 8 to 40 crews.) 
Class 1 (At depots 

where more than 40 
crews a r e 
stationed): 

First year .. .. . 18/2 18/8 
Thereafter .. 	18/8 19/2 

(Award rates for 40 to 60 crews.) 
Special Class (At 

depots where the 
number of crews ex-
ceeds 60): 

First year 	— 20/2 
Thereafter 	— 20/8 

Hostler— 
First year .. 	.. .. 16/2 17/2 
Thereafter .. .. .. . 16/8 	— 
Every employee shall be paid in 

respect of the work performed on 
week days according to the number 
of days or shifts worked in the period, 
or accordingly to the number of hours. 
worked in the period, such pay being 
calculated upon whichever of these 
alternatives gives the -greater amount, 
provided that where in consequence of 
the provisions of this clause an em-
ployee is entitled to payment of a 
number of hours in excess of 96 in 
the period, some of which he has not 
actually worked, he shall not be paid 
for the number of hours in excess 
of 96 at overtime rates in addition 
to the ordinary rate for the number 
of hours not worked, but shall be paid 
either for the time not actually 
worked at the ordinary rate or for 
the number of hours in excess of 96 
actually worked at the overtime rate, 
whichever of these alternatives gives 
the greater amount, and provided he 
has lost no time on his own account 
and has performed the duties assigned 
to him. 

DIVISION 2. 
Hours of Labour. 

1. The ordinary hßiirs of labour 
shall be 96 per fortnight. 

2. The ordinary hours of labour 
shall be divided into reasonable shifts 
over the fortnightly period. 

3. As far as practicable regular 
shifts, other than broken shifts, shall 
be completed within 12 hours and 
broken shifts within 14 hours, as 
from the time of first signing on duty 
to the final time of signing off duty. 
Provided that where specially ros-
tered with the approval of the Com-
missioners the shifts of enginemen 
may extend beyond 12 hours. 

4. As far as practicable the interval 
between shifts shall be at least 10 
hours at the home station. and 8 
hours away from the home station, 
subject to the proviso that for the 
purpose of change of shifts at a week-
end employees may be called upon for 
duty after 8 hours off duty at the 
home station. 

5. Any employee working a broken 
shift shall be paid a minimum of one 
day's pay.

shift shall mean a shift 
consisting of more than one turn o f. 
work, exclusive of meal interval. 

Fifth year .. .. .. . 
Sixth year .. .. .. . 
Thereafter . .. . 
Drivers of certain pas- 

senger trains, 1/- 
per day in addition 
to 	the 	driver's 
classified rate. 

Electric Train Driver— 
Class 2: First year .. 

Second year 
Third year . 

glass 1: First year .. 
Second year 

22/2 

19/8 

Chargeman- 
18/2 	Class 2 (At depots 
19/2 	where 10 or more 
20/2 	and up to 40 crews 
21/2 	are stationed): 
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DIVISION 3. 
Sunday Duty. 

1. Time worked between midnight 
Saturday and midnight Sunday shall 
be paid for at the rate of time and a 
quarter up to 12 hours and time and 
a half thereafter. 

2. Except where it is not reasonably 
practicable to so arrange an employee 
shall not be called upon to work in 
excess of 13 shifts in a fortnightly 
period. An employee shall be give,

; 

reasonable notice of any day on which 
he may be booked off. 

3. Time paid for travelling, wait-
ing, standing by, walking or terminal 
interval shall not be regarded, for the 
purpose of payment under this 
Division, as time worked. 

DIVISION 4. 
Overtime. 

1. Employees shall be paid at the 
rate of time and a quarter for all 
time worked in 'excess of 10 hours on 
any shift or in excess of 96 hours per 
fortnight. 

2. Payment at the rate of time and 
a quarter shall be granted for all 
time worked after a spread of 12 
hours on a broken shift. 

3. The penalty rates under Clauses 
1 and 2 shall not be paid for twice, 
but shall be calculated on  -  the daily 
or fortnightly basis, payment being 
made on whichever alternative gives 
the greater amount. 

4. Time worked on a Sunday shall 
not be taken into consideration in the 
computation of overtime. 

5. Time paid for travelling, wait-
ing, standing by, walking or terminal 
interval shall not be regarded, for the 
purpose of calculating overtime under 
this Division, as time worked. 

DIVISION 5. 
Running Staff—Conditions Relating 

to Next Turn of Duty. 
1. Daily rosters shall as far as 

practicable be prepared for the in-
formation of drivers and firemen not 
later than 2 p.m. on week days and 
12 noon on Saturdays. Saturday's 
roster shall include Sunday's and 
Monday's work.  - 

2 Wherever practicable any driver 
or fireman who ceases duty after 2 
p.m., and who has not been informed 
at the time of ceasing duty as to his 
next turn of duty, or whose next turn 
of duty is not posted on the roster 
when he ceases duty shall be advised 
as early as practicable at his resi-
dence as to when he will be next re-
quired for duty. 

3. Any driver or fireman who has 
been booked or directed to attend for 
duty and attends to sign on accord-
ingly, and is not required for duty at 
all that day, shall, unless notice that 
he will not be required has been de-
livered at his residence at the longest 
possible time, which, except in cases 
of emergency, shall not be less than 
two hours before the time at which he 
was to have signed on, be paid a 
quarter of a day's pay for so attend-
ing. 

4. When a driver or fireman has 
been booked or directed to attend for 
duty and is subsequently informed 
that his train has been put back to a 
later time, he shall, unless notice of 
such putting back has been given at 
his residence at least two hours, or 
when in barracks at least one hour 
before his time for signing on, be 
allowed payment for one hour pro-
vided that where the time the train ie 
put back is less than one hour, pay-
ment for the actual time of putting 
back only shall be allowed. 

5. When an employee has been 
booked up for duty between midnight 
and 6 a.m. and is called upon to sign 
on two hours or more before the time 
he was originally booked for duty and 
is not and cannot reasonably be ready 
at the altered time he shall not suffer 
any disability other than waiting for 
the next available turn of duty. 

6. The foregoing provisions in 
Clauses 2, 3 and 4 shall apply only to 
employees residing within 1 mile 
from their headquarters. 

than one day at full pay, in which 
event he shall be credited with a total 
of one day's travelling time and duty. 

5. Any employee temporarily 
transferred from his headquarters to 
another place of employment because 
cf strike conditions or slackness of 
traffic shall not be credited with any 
travelling in connection with such 
transfer. 

G. Any Driver or Fireman who is 
required to wait on duty away from 
his headquarters shall be credited, 
subject to a maximum of one how 
between 6 a.m. and 8 p.m., and 2 
hours between 8 p.m. and 6 a.m. with 
the time so occupied (unless he has 
been booked off for rest during such 
period) on the basis that such time be 
treated as continuous with the travel- 
ling it follows or precedes, provided 
that for the purpose of this clause one 
hour of the waiting time shall not be 
taken into consideration when a meal 
allowance is payable under any other 
provision of this Log. 

7. Where any such interval extends 
over the day-time and night-time, 
then, if the greater part of the inter- 
val is before 8 p.m., the whole shall 
be deemed to be within day-time, but 
if the greater part is after 8 p.m. or 
if the parts before and after 8 p.m. 
are  absolutely equal, the whole shall 
be deemed to be within the night 
time. 

8. Where any such interval ex- 
tends over the night-time and day- 
time, then if the greater part of the 
interval is before 6 a.m., the whole 
shall be deemed to be within the night- 
time; but if the greater part is after 
6 a.m., or if the parts before and 
after G  a.m. are absolutely equal, the 
whole shall be deemed to be within 
the day-time. 

DIVISION 6. 
Travelling Time. 

1. Any employee who is located 
within the suburban area and is re-
quired to travel in order to undertake 
duty at another place within the sub-
urban area distant more than seven 
(7) miles from his headquarters shall 
be credited with full time at single 
rate for the difference between the 
time at which it may be necessary for 
him to leave the station nearest to 
his place of residence for the tempor-
ary location and the ordinary time of 
leaving the station for his headquar-
ters, and also for the difference 
between the time at which he can at 
the earliest arrive at the station 
nearest to his place of residence on 
the conclusion of his shift and the 
ordinary time of his arrival thereat 
from his headquarters. 

2. Any employee who is required 
to travel in order to undertake duty 
at another place within seven (7) 
miles of his headquarters shall not be 
credited with any time for the time 
occupied in travelling unless he be 
obliged to first report at his head-
quarters, in which case he shall be 
credited with full time at single rate 
for the time occupied in travelling 
from his headquarters to the place of 
duty. 

3. All time occupied by the em-
ployee in travelling on duty, other 
than as provided for in Clauses 1 and 
2 of this Division, shall be paid for at 
ordinary rate subject to a maximum 
of one day's pay, and to a deduction 
of one hour's payment in respect of 
each meal allowance paid. 

4. Any employee attached to the 
regular relieving staff shall not be 
credited with any time occupied in 
travelling in connection with his duty, 
unless the time actually worked by 
and otherwise allowed him in respect t 
of any day or shift amounts to less 

DIVISION 7. 
Expenses. 

1. Employees (other than when 
working trains away from their head- 
quarters or temporary headquarters) 
when utilised away from their head 
quarters shall be paid expenses as 
under:— 

Daily Rate .. .. .. 	6/6 
Weekly Rate .. .. .. 30/- 

`2. The daily rate shall be subject 
to a maximum of the weekly rate 
whilst at the one place or station. 

3. No married employee (other 
than provided for in Clause 6) who is 
required temporarily to undertake 
duty at a place away from his head- 
quarters shall be paid expenses at 
any one place for a period exceeding 
one month and no single employee for 
a period exceeding one week except 
with the sanction of the Commis- 
sioners. 

4. No employee on the regular re- 
lieving staff engaged at any one 
place for a period in excess of two 

NI, 	in the case of a single man or 
wo months in the case of a married 

man shall be allowed any expenses L 
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after such period except with the  
sanction of the Commissioners.  

5. The daily rate of 6/6 per day  
shall represent the expenses for  

three meals at 1/6 each and a bed at  

2/-.  
6. No allowance for breakfast, din-

ner, tea or bed, as the case may be,  
shall be granted to any employee un-
less he commences travelling from  
his headquarters station earlier than  

the time specified in the second  
column hereunder, and/or does not re-
turn until after the time specified  
in the third column hereunder:- 

	

Payment 	If departure 	If return  

	

allowed for 	be before 	after  
Breakfast 	7 a.m. 	9 a.m.  
Dinner 	12.30 p.m. 	2 p.m.  
Tea 	 6 p.m. 	7 p.m.  
Bed Midnight Midnight  
but no allowance whatever shall of  
payable unless it is necessary to in-
cur the expense of a meal or bed.  

7. Any employee (other than any  
employee whose duties involve work-
ing trains away from his head-
quarters or temporary headquarters)  

who without notice prior to commenc-
ing his shift is called upon to work  
for an additional period of more  
than two hours beyond the ordinary  
time for the completion of his shift  
shall, if he is not allowed sufficient  
time to enable him to go hone and  
he is obliged to purchase a meal, be  
granted the scale allowance for a  
meal.  

8. Any employee who whilst en-
gaged in the performance of any  

special duty necessarily incurs ex-
pense in excess of the amount pay-
able to him under the provision of  
this Division shall be granted such  
additional allowance as may be  
sanctioned by the Commissioners.  

9. Any additional expenses as may  
be deemed by the Commissioners to  
have been reasonably incurred for  
motor, cab, coach or steamer fares,  

or horse and conveyance hire shall  
be allowed in addition to any other  
expenses under this Division.  

10. Any employee whose duties in-
volve working trains away from his  
headquarters or temporary head-
quarters to a station outside of the  

suburban area and who is booked off  
duty without pay away from his  
headquarters or temporary head-
quarters shall be paid an allowance  

with the following scale:- 
Period of Absence from Headquarters or 

Temporary Headquarters. 

x 
a 	^ e 

 

g 	x 
xx 	ô ^o 

z •_  

10 	16 	1.6  
16 	24 	3.0  
24 	32 	4.6  
32 	40 	6.0  
40 	48 	7.6 	If sleeping  
48 	56 	9.0 	accommoda- 
56 	64 	10.6 	tiory be not  
64 	72 	12.0 	provided by  

	

72 	80 	13.6 	the Depart- 

	

80 	88 	15.0 	ment an ad- 

	

88 	96 	16.6 	ditional 2/- 

	

96 	104 	18.0 	shall be  

	

104 	112 	19.6 	paid each  

	

112 	120 	21.0 	time a bed  

	

120 	128 	22.6 	is neces- 

	

128 	136 	24.0 	sarily oc- 

	

136 	144 	25.6 	cupied.  

	

144 	152 	27.0  

	

152 	160 	28.6  

	

160 	168 	30.0 
For each additional 8 hours in ex-

cess of 168 hours to other than single  
men, 1/6.  

Provided that an employee in re-
ceipt of expenses under any other  
clause of this Division shall not be  
entitled to expenses under this clause  

whilst at his headquarters.  
The period of absence from head-

quarters or temporary headquarters  
shall be calculated from the time of  
signing on duty at the headquarters  

or temporary headquarters to the  

time of signing off duty on return to  
the headquarters or temporary head-
quarters.  

11. Any 	employee 	temporarily  
transferred from his headquarters to  

another place of employment because  

of strike conditions or slackness of  
traffic shall not be credited with any  

expenses in connection with such  
transfer.  

12. Expenses shall not be paid  
under this Division during any period  
of absence from duty.  

13. No expenses shall be paid for  
any meal or bed provided by the De-
partment.  

DIVISION 8.  
Transfer Expenses.  

1. Any employee shall when trans-
ferred be granted:- 

(a) A free pass for himself, his  
wife, and wholly dependent  
children (if any) and any rela-
tives solely dependent upon  
him for support; and  

(b) Free transport by rail of his  
household effects.  

2. Any employee who is trans-
ferred in the interests of the Depart-
ment or for promotion to or from any  
place outside the suburban area shall  

be credited with the time occupied  
in travelling subject to a maximum  
of one day for each day on which it  
is necessary for him to travel in con-
nection with the transfer, provided  

(a) that any such employee who  
worked a portion of any day in  
addition to so travelling shall  
be credited with the allowance  
elsewhere 	prescribed 	for  
travelling time for the time  
occupied in travelling subject  
to a maximum credit for one  
day for such travelling time  
and to a minimum of one day  
for the total_ time occupied in  
travelling and in work; and  

(b) that the time occupied in  
travelling in connection with  
such transfer shall not include  

the time occupied on any  
second trip made by the em-
ployee for the purpose of  
bringing his wife and family or  
for any other reason unless he  
receives 'less than seven days'  
notice of the transfer.  

In addition, a day on full pay shall  
be allowed` to any married employee  
so transferred.  

3. Any married employee who is  
transferred in the interests of the  
Department or for promotion from  
one place within the suburban area  
to another place within such area,  

and is consequently obliged to change  

his place of residence, shall be  
allowed one day on full pay on which  
to effect the transfer.  

4. Any employee who is transferred  
without promotion in the interests of  
the Department and who is obliged  
prior to departure, en route, or after  

arrival, to procure meals and to incur  
board and lodging expenses for him-
self, wife ° and wholly dependent  

children or any relatives solely de-
pendent upon him for support shall  
be allowed such expenses as are  

deemed to be reasonable.  
5. Any employee who is transferred  

without promotion in the interests of  
the Department shall be granted such  
cartage expenses as are deemed to  

have been reasonably incurred in con-
nection with such transfer.  

DIVISION 9.  
Uniform Clothing.  

The provision of clothing, uni-
forms, caps and hats shall be at the  
discretion of the Commissioners.  

DIVISION 10.  
Passes and Other Rail Concessions.  
The granting of passes and other  

rail concessions shall be at the dis-
cretion of the Commissioners.  

DIVISION 11.  
Payment for Other Than Ordinary  

Duty.  
1. Any employee who is required  

by the Department to attend any  

examination other than for entrance  
to the service or confirmation of ap-
pointment thereto, shall be paid for  
any time lost and, if he travels from  
his headquarters, the prescribed ex-
penses, only if he passes such exami-
nation, provided that-. 

(a) Any such employee shall be  
paid for any time lost at-
tending a medical, vision or  
hearing examination;  

(b) Any such employee (other  
than referred to in (a) shall  
not be paid for time lost or  
any expenses in connection  
with any re-examination.  

2. Ekcept as hereinafter provided  
any employee who attends  a  Railway  
inquiry as  a  Departmental witness or  
a Court in his official capacity (i.e. to  

s. d. 	Allowance.  
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bear witness in relation to some 
 matter con..ected with his duty) as a  

witness for the Crown or Police, shall 
be paid, instead of the time allowed 
under Division 6, travelling, waiting 
and attendance as follows:— 

(a) If he be able to return to his  
headquarters within 24 hours  
from the time of departure 
therefrom— 

The time occupied subject 
to a maximum of one day's 
pay;  

(b) If he be unable to return 
home within 24 hours— 

For the first 24 hours away 
from home—one day's pay 
and for each subsequent  
hour until he returns to 
his headquarters-20 min-
utes' pay. 

Provided that in no case is an em-
ployee to lose time by reason of his 
absence from his ordinary duty. 

3. Any employee attending any 
Court in his official capacity and paid 
expenses under this Log shall remit 
any other expenses received at the  

Court to the Commissioners or their 
representatives.  

4. Any employee who attends a 
Railway inquiry or Court other than 
as set out in (2) or any employee  
found guilty of charges made against 
him, or whose conduct has justified or 
justifies  charges  being made against 
him shall not receive any,payment for 
time lost, for travelling "or waiting 
time, or any expenses. '? 

5. Any employee found guilty of 
charges preferred against him by the  
Head of his Branch shall not be paid 
for any time .under suspension. 

6. Any employee who attends at his 
own request an interview with a 
superior officer shall not be paid for 
any time lost in connection therewith 
unless otherwise' determined by the 
Commissioners. 

DIVISION 12. 
Acting in Higher Positions. 

1. Any adult employee who is re-
quired to perform the duties of a 
higher position, than that in which he 
is classified, shall whilst performing 
such duties be paid not less than the  
equivalent of the minimum salary or 
wage prescribed for the position in 
which he is acting. 

2. A Cleaner who has worked as a  
Fireman for 2504 hours shall there-
after while so acting be paid the rate  
fixed for a Fireman in his second 
year, and each subsequent 2504 hours'  
firing shall be treated as equivalent 
to one year's service as a Fireman 

 and his pay whilst so acting regulated 
accordingly, provided he passes the  
usual examinations to qualify him for 
the higher rates. 

3. A Fireman who has acted as a  
Driver for 2504 hours shall thereafter  

while so acting be paid at the rate  
fixed for a Driver in his second year,  

and each subsequent 2504 hours' driv-
ing shall ba treated as equivalent to  

one year's service as a Driver and his  

pay whilst so acting regulated accord-
ingly, provided he passes the usual  
examinations to qualify him for the  
higher rates.  

4. The acting time to be credited to  
Cleaners and Firemen respectively as  
provided for in clauses 2 and 3 of this  
Division shall be limited to 96 hours  
per fortnight.  

5. Any employee (other than re-
ferred to in Clauses 2 and 3 of this 
Division) after having performed the 
duties of a higher position for twelve 
calendar months either continuously 
or non-continuously within the pre-
ceding two years, shall whilst per-
forming such duties be paid the equi-
valent of the next sub-divisional rate 
(if any) of the wage prescribed for 
such higher position.  

6. Any employee who acts in a 
higher capacity for three months con-
tinuously in any year shall receive for 
that year leave and pay in proportion  

to the time worked in such higher  
capacity. 

7. Any employee acting out of his 
grade shall work under the conditions 
applicable to the grade in which he is 
working. 

DIVISION 13. 
Remuneration, Promotion, etc. 

1. Salaries and wages shall be paid 
fortnightly. 

2. An employee shall if so desired 
be paid for annual leave prior to com-
mencing such leave.  

3. Any increment shall be subject 
to good conduct, zeal and efficiency in 
the discharge of the allotted duties, 
and any increment may be withheld 
if the Commissioners consider there is 
a good and sufficient reason for doing 
so.  

4. Promotion, reduction in conse-
quence of a surplus of employees in  
any grade or class and the selection 
of any employee to act in a higher 
position shall be governed by relative 
ability, suitability, record, experience 
and seniority. If everything else be 
deemed equal, the senior employee 
shall be selected for promotion or to 
act in the higher position or the junior 
employee shall be reduced (as the 
case may be). 

DIVISION 14. 
Discipline Charges and Appeals. 

1. The Board dealing with punish-
ments shall be the Board appointed  

under State Law and shall deal with 
such matters as are prescribed by  
State Laws. 

2. Should any employee not be 
punished by the Board in connection  
with any charge or charges preferred  

against him or his appeal against 
punishment be unconditionally upheld, 
he shall be paid for any time under 
suspension, and/or for any time neces-
sarily lost in connection with his at-
tendance at the hearing of the  
charges or appeal and the prescribed  

expenses. Otherwise no payment 
shall be made for any time under sus-
pension or lost in connection with at-
tendance at any such hearing unless  
the Board for some special reason 
determines that such payment or a 
proportion thereof shall be made. 

3. Any employee called by the De-
partment as a witness, or any em-
ployee whose attendance before the  
Board has been requested by an officer 
or employee against whom a charge 
has been preferred or who has ap-
pealed against punishment and such 
charge has been dismissed or such ap-
peal has been unconditionally upheld,  
shall be paid for any time necessarily 
lost in connection with the hearing of 
such charge or appeal and the pre-
scribed expenses unless the Board de-
termines that the evidence of such  
employee called by the Officer or em-
ployee was not material to the deter-
mination of the charge or appeal or  
that the attendance of such witness  
was not justified, otherwise no pay-
ment shall be made to any employee 
called as a witness for any time lost 
in connection with the hearing of a 
charge or appeal or for any expenses  
unless the Board for some special 
reason determines that such payment  
or a proportion thereof should be  
made. 

4. No employee shall be punished 
for disciplinary reasons without  
reasonable opportunity for submitting 
his defence.  

DIVISION 15. 
Limitation of Employers' Liability. 
Where a Commissioner bound by 

this Award has made a payment 
which payment purports to be a pay-
ment of the wage payable to an em-
ployee for any period such Commis-
sioner shall not be liable to pay to the 
employee any further sums prescribed 
by this Award in respect of any ser-
vices rendered by such employee  
during such period unless within a 
period of one month after the last day  
of such period a demand in writing of 
such further sum claimed has been  
given to the Management by the em-
ployee or some person on his behalf 
or by the local representative of the  
respondent organisation and/or if pro-
ceedings to recover the amount 
claimed are not taken within three  

months. 1 
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MATTERS FINALISED WITH MR. 
RYAN, CHIEF CLERK, 

C.M.E: S OFFICE. 

Leading Cleaner Armitage, Geelong; 
protest against junior man being 
appointed to position of Coal 
Viewer. 
Papers with District Rolling Stock 

Supt. for further information. Case 
will then be submitted to Commis-
sioners as desired by Armitage. 

Driver Chisholm, Geelong; claim for 
meal allowance when attending 
Supreme Court, Geelong, as Depart- 
mental Witness on 4/12/28. 
Authority issued for payment of 2/-

meal allowance as this is the amount 
received by the Department from the 
Court. 

Rail Motor Driver Quigley, Jolimont; 
application for position as Rail 
Motor Mechanic. 
Quigley at present employed as 

mechanic, but classification has not 
been altered, as position is a tempor-
ary one. 

Laborer C. Green, Ex-Driver Stawell 
not paid 96 hours for period ended 
5/1/29, although employed as 
Hostler. 
Green's classification is that of 

Laborer and he is not entitled to the 
Guarantee Clause of the Award. 
Only utilised as Hostler when re- 
quired. Not prepared to grant claim. 

Driver W. Whitworth, Ballarat; pro-
test against having to bank 3.30 
p.m. Geelong goods after running 
7.30 a.m. Maryborough involving 
excessive hours. 
Reports show no other Driver avail-

able. Considered a case of emer-
gency. Instructions issued 7.30 a.m. 
Maryborough crew only to be utilised 
when no other men available. 

Fireman Sadlier, Dimboola; protest 
against having to bank 3 a.m. goods 
after completing shift on express 
running. 
Reports show Chargeman to blame; 

arrangements should have been made 
for Fireman Sadlier to be relieved by 
a Cleaner. Definite instructions issued 
that if express engine is required to 
bank 3 a.m. goods, that the crew is to 
be relieved. 

Excessive hours worked by Donald 
Enginemen. 	 - 

No 
Returns show 	

men. 
 ow excessive hours not 

being worked. Extra crew sent to 
Donald, but not getting full time. 

Driver Taylor, Benalla; protest 
against time worked putting away 
kit, signing off, etc., after leaving 
engine in siding, being treated a 
"passive" time instead of "active" 
Matter to be adjusted. This time 

to be treated as "active" time 
General instruction to be sent to all 
depots that this time. is "active" time. 

Cleaner Stokes, Warrnambool; com-
plaint that he is only working part 
time whilst junior men at Geelong 
are working full time. 
Cleaner now being trained in light-

ing-up duty at Geelong. When com-
petent, Cleaner to be transferred to 
Warrnambool and Stokes returned to 
Geelong.  - 

Cleaner Lynch, North Melbourne; 
claim to be paid firing rate whilst 
employed on light duty, owing to 
injuries received on duty. 
Instructions issued Lynch to be paid 

at firing rate when junior man 
utilised for firing duty. 

Drivers Joiner, Murray and Cox com-
plain that they have been tempor-
arily transferred from North Mel-
bourne to Stawell, but  not receiving 
full time driving. 
Records' show these men employed 

full time driving. Only firing per-
formed was when learning roads and 
signals. 

Driver Thompson, North Melbourne; 
protest against one hour deducted 
at Seymour, shift worked 10/12/28. 
Further reports obtained. Instruc- 

tions issued one hour deducted now 
to be paid. 	 - 	 - 	 - 

Lighter-up Anstis, Ballarat; claim to 
be paid increased rate on account 
of having to examine spark and ash 
arresters. 
Not prepared to grant claim as in-

structions provide this work to be 
done by Cleaners and Lighters-up 
when Chargeman or Foreman is not 
on duty. 

Driver Calway, North Melbourne; 
protest against being ordered out of 
first class compartment by S.M, 
Flinders-street, when travelling to 
relieve by 4.30 p.m. south-east train. 
Transportation - Branch referred 

this matter - to Commissioners, who 
have now issued instructions per 
Weekly Notice that crews travelling 
to relieve are to travel in second class 
compartment. Reply to this effect 
to be forwarded to Driver Calway. 

Driver Johnson, Hamilton; protest 
against time deducted shift worked 
5/12/28, when required to stable 
and then prepare two engines at 
Hamilton. 

Matter finalised. Consider claim 
excessive. Usual practice to only 
allow 50 minutes when Hamilton crew 
hostles and leaves Portland engino 
ready. Only prepared to pay 50 
minutes. 

In second case where Johnson had 
to take engine out of siding, hostle 
and prepare same, will allow 70 
minutes, although Acting Driver in 
Charge -  Cornell reports that claim is 
excessive as Johnson knew the pro-
cedure.and could have performed the 
work in less time. 

Driver Thompson, North Melbourne; 
protest against deduction of ono 
hour from interval time at Wood-
end, shifts worked 12/12/28 and 
14/12/28. 
In view of reports received from 

Mr. Schurer, both claims to be 
allowed. 

Protest against method of working - 
Sunday passenger trains between 
Melbourne and Bendigo, which in-
volves crews resting at bath. Ben-
digo and Melbourne. 

Prepared to work these jobs as 
straight shifts to have engines pre-
pared and stabled, providing Union 
does not object to excesive hours, 
which will not be as long as those 
worked on week days. Not prepared 
to send relief on Sundays. 

Cleaner Skewes, Ballarat, and Cleaner 
Turner, North Melbourne; applica-
tion for exchange. 
Not prepared to grant exchange at 

present as it may be necessary to re-
duce number of men at Ballarat when 
certain running is transferred to 
Ararat, in which cash Skewes will be 
transferred to North Melbou rne. 

Fireman Pierce, Seymour; request to 
have re-opened his claim for ad-
ditional time for period ended 
4/2/28, on account of a ruling 
given by Depot Foreman on 
31/12/28 that the roster which 
Pierce was working to did not pro-
vide for an "off  duty" day. 
Ruling given by Depot Foreman in 

error. Perusal of the time books 
shows that, for last six months, the 
practice has been for the crews work-- 
ing to this roster to be booked off 
duty, except when there is a shortage 
of men owing to increased traffic. 

Head Office Matters. 

Driver Carter, No rth Melbourne; claim 
to be paid additional time and trip 
allowance, shift worked 29/12/28, 
having to - return to North Mel-
bourne to obtain bicycle. 
Not prepared to grant claim. Time 

to obtain bicycle only paid when 
bicycle is required to return home at 
completion of shift or to come to work 
for following shift when trains are 
not running. 
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Driver Gorman, Geelong; complaint  
that 1-e made application for pay-
ment on account of working Christ-
mas Day, Boxing Day and New  
Year's Day, but has not yet received  
amount due.  
Records show Gorman paid full 

amount due for period ended 19/1/29. 
For this period he was paid 17 days  
5i . hours. As he was employed upon 
passenger work on Boxing Day, he is 
entitled to the extra eight hours' pay 
as well as the extra 1/- per day. This  

1/- now to be paid. 

Fireman Chapman, Geelong; com- 
plaint that he made application for  
payment on account of working  
Boxing Day and New Year's Day,  
but has not yet been paid for same.  
Records show Chapman paid pen-

alty for working on New Year's Day, 
but has not made application for pen-
alty for working Boxing Day. This  
amount will be paid when application 
is received.  

Super Cleaners at Benalla; not work-
ing full time.  
Depot Foreman reports every effort 

made to provide full time, but owing  
to uncertain traffic, it is necessary to  
stand down Supers upon off days. 

Rail Motor Driver Whitson, Geelong;  
protest against having classification  
altered from Rail Motor Driver to  
Cleaner.  
Whitson appointed as Rail Motor 

Driver for Geelong running. On ac-
count of withdrawal of rail motors, 
now have surplus of Rail Motor 
Drivers. Whitson is the junior man, 
and will not be required as Rail 
Motor Driver for three months. Not 
prepared to continue classification as 
Rail Motor Driver for this period. 

Cleaner Walker, North Melbourne;  
application to be paid increased  
rate whilst assisting Tube Cleaner  
8 to 12/1/29.  

Instructions now issued 'Walker to 
be paid at higher rate for this period.  

MATTERS FINALISED WITH MR.  
STAMP, SUPT. OF LOCO  

RUNNING.  

Protest against engine reserved for  
running Camperdown Flier being  
utilised on goods work and not  
available for passenger work.  
Records show Flier engine used on  

night goods on January 8th, 10th, and  
11th. Definite instructions issued this 
practice to be discontinued.  

Lighter-up Hind; protest against only  
being allowed 50 minutes to hostie  
and prepare engine on 28/11/28.  
No trace of any complaint from 

Hind, but matter investigated and as  

there was an interval between the  
stabling and preparing of engine, and 
as Hind did not know when stabling 
engine that he would be required later 
to prepare engine, instructions issued  
Hind is entitled to forty-five minutes 
to stable engine and one hour to pre-
pare engine. 

Request that injector overflow pipe on  
"E" and "Y" Class engines be  
altered to minimise risk of em-
ployes being scalded.  
Instructions now issued, overflow 

pipes to b^ altered at an early date.  

Driver Cranston, North Melbourne;  
protest against having to take  
engine "C" 23 into running on  
17/12/28, when repairs booked had  
not been attended to.  
Engine tested by Mr. Cox, who 

found valves defective, but owing to  
shortage of "C" Class engines, it was 
necessary for this engine to continue  
in running. Department accept full 
responsibility for all time lost. 

Driver McTaggart, North Melbourne; 
 pretest against decision that he was  

not working in best interests of De-
partment, arising out of dispute re-
lating to picking up water truck at  
Lara.  
In view of further report from 

Driver McTaggart, minute objected to 
has been withdrawn. 

Driver C. Ellis, Donald; protest  
against caution for losing time  
engine "C" 6, between Donald and  
Maryborough, April, 1928.  
Evidently caution was a local one, 

as there is no record of any Driver 
named Ellis being cautioned and 
recorded for losing time with "C" 
Class engine.  

Pit required at Tocumwal.  
Plans now completed and work com-

menced upon 40 ft. pit. Position of 
pit has been altered as suggested. 

Improved drain pipe for "Dd" engines.  
Engine 538 fitted as sample and re-

ports received from Dimboola, where 
this engine is stationed, are to the 
effect that the improved drain pipe is 
satisfactory. Will obtain further re-
ports before recommending that all 
engines be fitted. 

MATTERS FINALISED WITH  
COMMISSIONERS' STAFF  

BOARD.  

Cleaner Forrester, Benalla; applica-
tion for refund of freight paid on  
furniture Benalla to Bright, owing  
to death of wife.  
Refund to be granted as special  

case. 

Driver Jordan, Numurkah; protest  
against junior man being appointed  
to position of Driver-in-Charge at 
Nyora.  
Matter further investigated and  

representations made by Jordan at  
interview with Staff Board and Chair-
man of Commissioners have received 
full consideration. Commissioners de-
cided no alteration to be made.  

Cleaner Denning, Crowes; not yet re- 
ceiving 96 hours work each period. 
Papers with Transportation Branch 

to arrange for Denning to be pro- 
vided with 96 hours work each period.  

Fireman Simpson, North Melbourne; 
half-pay received time lost, owing 
to injuries received on duty whilst  
preparing engine at North Mel-
bourne.  
Not prepared to authorise more 

than half-pay. Simpson not working 
at high pressure, as he signed on 15 
minutes before due and thus had 75  
minutes to prepare engine. Consider  
that with reasonable care accident  
could have been avoided.  

Driver Ludwig, North Melbourne; ap-
plication for pass for wife and  
family on account of not taking  
pass whilst on annual leave, owing  
to sickness of wife.  
Pass to be granted as special case.  

Cleaner Hearn, Seymour; application  
for pass to visit Melbourne to be  
examined by Superannuation, Board  
Doctor on account of appealing  
against decision of R.M.O. not to  
recommend retirement upon the  
grounds of ill health.  
Will arrange for pass, as desired. 

Fireman McNamara, North Mel-
bourne; only paid half-pay time  
lost attending hospital on account  
of injuries received to hand whilst  
cleaning spark arrester.  
Consider that with reasonable care  

accident could have been avoided. No  
evidence that there was loose wire on  

spark arrester. As only entitled to 
half-pay for time lost, therefore only 
entitled to half-pay for time attend-
ing hospital. 
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COLAC.—The monthly meeting of 
the Colac Branch was held on Sun-
day, March 10th, at 2 p.m., Branch 
Chairman Comrade T. Pearce presid-
ing over a very fair attendance of 
members. There are still a few 
vacant seats to spare, so don't be 
afraid of being crowded out. 

The minutes of the previous meet-
ing having been read and confirmed, 
and the business arising out of same 
dispensed with, our young and ener-
getic secretary gathered up a bundle 
of papers, which he said was the cor-
respondence, and the chairman called 
for strict silence whilst the secretary 
read the correspondence. However, 
the task was too much for the poor 
chap, as I noticed that he asked the 
chairman to read the News Letter 
out to the members, which was duly 
carried out without the aid of any 
"Tiger." 

The correspondence proved a very 
interesting budget of information for 
all members. Some of it was marked 
off as finished, and some not yet 
finalised. The appeal made for finan-
cial assistance for the Timber Work-
ers proved very satisfactory, but to 
bring all members into line, a resolu-
tion was carried recommending the 
Executive to strike a levy of 2/- per 
pay during the Timber Workers Dis-
pute. 

The balance sheet of our Federal 
Union shows that the Federation is not 
bankrupt at present, and there is not 
a shadow of doubt that the Federa-
tion has done very fine work for all 
States. A copy of all names of Act-
ing Drivers and Firemen who have 
completed 313 days can be inspected 
on application to the Branch Secre-
tary, who is a good fellow and won't 
charge any fee, unless you have those 
313 days in; if so, up goes your 
quarterly account card next quarter. 

The News Letter contained, in its 
many pages for members, very in-
teresting news of what the Union is 
doing all the time, and this source of 
Union news is much appreciated by 
all. 

It is pleasing to note that the bal-
ance sheet of the Victorian Division 
of our Union, shows that our General 
Officers and Excutive are keen busi-
ness and financial men, and are to be 
congratulated for the way they have 
managed the Union affairs for the 
year. In only seven branches there 
are unfinancial members. What a 
pity that this is so. Now, if you are 
one of those unfinancials, pay your 
arrears and make this year of 1929 a 
record by having all branches 100 per 
cent. financial. Your Branch Officers, 
General Officers and Executive are 
well worthy of this honor. 

THE FOOTPLATE. 

Our Hospital Fund is in a sound 
position, and, now that the rules have 
been revised, we expect to see our 
membership grow bigger this year. 

Work has been very busy here 
lately and, in consequence of that, we 
have an extra cleaner transferred to 
Colac. 

We were sorry to learn that Com-
rade W. Jones, of North Melbourne, 
has not been in the best of health. 
During Comrade Jones' stay in Colac, 
he was our Branch Chairman for part 
of one year, until he transferred to 
the City of Bright Lights, and we sin-
cerely trust that before this is in 
print, our worthy comrade will have 
regained the very best of health, and 
we extend to him our very best 
wishes. 

Several items were listed for dis-
cussion with the D.R.S. Supt. and 
the Fitter-in-Charge. 

All grievances having been venti-
lated, and the work now being at a 
stand-still, the Chairman decided to 
adjourn from labor to refreshments, 
so home we went. to Mum and tea at 
6 p.m.—A. HYATT. 

MARYBOROUGH. — T he ordinary 
meeting was held in the Workers' 
Hall on 10/3/29. Mr. D. Kennedy was 
in the chair, and there was a good 
attendance. Correspondence, re Arbi-
tration Court matters, was listened to 
with keen interest and members ex-
pressed disgust at the statements 
made by the Departmental advocate 
in the matter of time taken to pull 
on overalls, etc. Members are pleased 
that up to the present the Union 
advocates and chief • witnesses have 
been able to hold their own, and while 
it is disappointing to learn that an 
award will not be possible before the 
end of the year members will be 
pleased if the award provides for a 
couple of sets of overalls, no matter 
how long, or in whose time they are 
pulled on. The fact remains that the 
engines are filthy and overalls are 
necessary to keep clothes clean. It is 
very evident that the opportunity 
given the Department by the court's 
vacation is being availed of by the 
Department. 

The result of the Deputation to the 
D.R.S. Supt. and Depot Foreman was 
very discouraging, and the meeting 
spent considerable time in debating 
the question as to whether the busi-
ness should be dealt with locally, or 
sent to the Executive. Repairs to 
engines, washing out, etc., is again to 
the fore, and 903 "A2," 511 "DD.," 877 
"A2" have been reported to the Exe-
cutive in an endeavour to have 
them repaired. These engines are 
rough enough to shake your 
overalls off, no matter how long 
you took to put them on. Business 
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has become quiet, and a few supers 
have been .given a holiday. Annual 
leave has been started and should re-
lieve the position a little. The shed 
floor and pits get very dirty at times 
and the Foreman is reminded that the 
Enginemen don't relish walking about 
in mud, and dodging discarded pieces 
of engines, during the much debated 
Lime allowed for preparing and sta-
bling engines, and have made a request 
that the shed be kept as clean as when 
Mr. Clapp comes to see it. The special 
meeting in regard to consideration of 
striking a levy to assist the financial 
side of the Timber Workers' dispute, 
did not last long, a resolution in 
favor of the levy being carried. Mem-
bers present contributed freely to the 
list to assist the same cause, but are 
pleased that action is being taken to 
remind others of their responsibility. 
Members were pleased with the finan-
cial and numerical strength of the 
Union as revealed by the auditors' re-
port, and expressed thanks for the 
manner in which the reports were com-
piled. The position of the branch was 
considered satisfactory, and if the 
few stragglers wake up, the 100 per 
cent. will be possible for 1929. The 
secretary, Mr. F. Bacon, being on 
holidays, Mr. T. Callahan took charge 
of the quill and made a good job of it, 
saying that he was pleased that all 
that was said did not have to be re-
corded, especially in regard to the 
rough engines. Having crowded the 
two meetings into the afternoon, and 
the Chairman having given us all a 
good hearing, the meeting was closed 
at 6 p.m.—F. CHAMBERLAIN. 

BENDIGO.—The usual meeting of 
the Bendigo branch was held in the 
Drivers' Room on 10/3/29, under the 
capable chairmanship of Mr. Pollock. 
There was a large attendance of mem-
bers. It is very pleasing to the Offi-
cers of the Branch to see the interest 
taken in the branch business and par-
ticularly so by the younger members. 
We sincerely hope it continues, for 
the day is fast coming when they will 
have to shoulder the burden of the 
branch administration. 

The correspondence and News Let-
ter was discussed in the usual keen 
manner by the members of the branch 
and generally everything is satisfac-
tory, many members congratulating 
Comrade Matheson on the splendid 
performance he is putting up at the 
Arbitration Court, and we realize the 
big strain that has been placed on 
him. However, we are certain the re-
sults will prove satisfactory to us, as 
the case is in capable hands with him 
es chief witness and Comrade Drake-
ford directing operations. It is to be 
hoped that members generally realise 
and appreciate the great work they 
are doing on our behalf. Traffic gen-
erally is very quiet in the Depot at 
present. Quite a number of supers 
are standing down daily, and also  a 
number of drivers firing. However, 

Branch Reports. 
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after Easter, when the annual leave 
starts, things should improve a little, 
as there is an amount of wheat to be 
shifted yet. Things may keep moving 
along steadily for a time at least. 

A number of items were listed for 
(2scussion with the D.F. and D.R.S.I. 
in general business, and the meeting 
closed. 

A special meeting was then held to 
d;scuss the items sent on by the Exe-
cutive. There was practically no dis-
cussion on the matter, as members all 
round were unanimous in their opinion 
that the necessary action should be 
taken to render assistance to those 
that are fighting a big battle on be-
half of all Unionists. We sincerely 
hope that all branches will take the 
same view so that the necessary as-
sistance will be promptly forthcoming. 
—S. W. BROGAN. 

BALLARAT.—The ordinary month- 
ly meeting of the Ballarat Branch 
was held in the Ballarat East Waiting 
Room on Sunday, the 17th March, 
1929, having been postponed from 
previous Sunday to enable members to 
attend the annual A.L.P. picnic at 
Moorabool Dam. The attendance of 
members was not up to the average. 
A large amount of correspondence was 
dealt with, also News Letter contain-
ing report of our claims before the 
Arbitration Court, which made very 
interesting reading. Very favourable 
comments were made by members on 
the splendid fight that is being put up 
by our advocate, Mr. Drakeford, 
M.L.A., and the very efficient manner 
in which he is handling the case. 
Since my last report the Branch held 
its annual smoke night on Saturday 
evening, Feb. 23rd. Members rolled 
up in great numbers and a very en-
joyable evening was spent. Amongst 
the visitors present were: Mr. C. 
Collins (General Secretary), Mr. 
Drakeford, M.L.A. (Federal Secre-
tary), and Mr. W. McAdam, M.L.A., 
each of whom delivered a very fine ad-
dress. Advantage was taken of the 
occasion to present retiring member's 
certificates to four of our old com-
rades who have recently retired from 
the service, namely, J. Kilfoyle, A. 
Cook, N. Barraclough, and J. Fergu-
son. Mr. C. Collins made the presen-
tation. In addition to the certificates, 
each member was presented with a 
silver-mounted umbrella. Suitable 
responses were made by each member, 
all of whom were given a rousing re-
ception on rising to respond. At a 
special meeting held on Sunday, the 
10th March, it was decided to recom-
mend the striking of the levy of two 
shillings per pay for the relief of dis-
tress arising out of the Timber In-
dustry Dispute, and a further recom-
mendation to increase the levy if the 
dispute lasts. Members generally are 
looking forward to the starting of the 
holidays, which will not be till after 
the Easter traffic finishes, and no 
doubt by that time the winter weather 

CENTRAL.—The third ordinary 
meeting was held on Sunday, March 
10. 

In the absence of our Chairman 
(Comrade J. Allan), who is at present 
on sick leave, Comrade Leo Datson, 
an ex-chairman of the branch, was 
elected to preside over members, and 
carried out the duties in his usual 
capable and efficient manner. Excep-
tion was taken to the Departmental 
method of applying the Federal 
Award re "preparing and stabling 
engines," and also in other instances 
too numerous to mention. 

It appears by what is transpiring 
that sonic clever(?) individual or in-
dividuals are delving into the award 
endeavouring to find some technical 
loophole in clauses to whittle away 
some of the conditions we have fought 
and gained after years of battling. 

The divisional balance-sheet was 
read, received and discussed and Gen. 
Sec. outlined the items of increased 
expenditure since rate of contribu-
tions was fixed. 

In the past year £400 was spent on 
improvements to our hall. 

It was generally agreed that 
general officers and Executive are 
economical in their administration of 
the affairs of the organisation. 

The 	dangerous 	practice 	of 
"greasers" at Spencer-street en-
deavouring to perform their work 
while cars are in motion, thereby en-
dangering their lives and causing 
worry to drivers, has been brought 
under notice and instructions have 
been issued that the practice must 
cease. 

Instances where instructions are 
not carried out should be reported. 

Drivers who run the Warburton 
Rest job are to note that extra stores 
are supplied at Warburton for "up" 
trip, and should avail themselves of 
same. Information was received from 
chief foreman that our requests for 
spouting of engines to be fixed up 
and drip pipes to be fitted to drain 
cocks on main reservoirs on "E" 
class engines has been acceded to. 

Numerous complaints have been 
raised re time drivers have been 
ordered out at Seymour after coming 
off pit, and in some cases have been 
adjusted to the satisfaction of engine-
men, but as there are differences of 
opinion as to time ordered out the 
Department have decided to issue 
"dockets" to drivers which should 
obviate complaints in future. 

All efforts are  to be made by trans-
portation staff to keep weighbridge 
road in truck shops free of trucks 
to allow ingress and egress of road 
vehicles. A resolution was carried 
"that Executive be recommended to 
request drivers not to place coal on 
stage after dark without services of 
competent shunters." Representations 
were made and an agreement reached 
that until a system of flood-lighting 
has been installed on stage that no 
trucks will be placed there after dark. 

Tt is pleasing to our members that 
this dangerous work has been sus-
pended for the time being. 

Standing orders were suspended to 
allow Comrade Scanlon, Secretary 
Timber Workers' Union (who was 
present by invitation from the 
branch), to address the meeting. 

Comrade Scanlon ably and clearly 
traced the history of the present dis-
pute in the timber industry, and at 
the conclusion of his address answered 
a number of questions. 

After a hearty vote of thanks had 
been accorded Comrade Scanlon the 
question of giving assistance to the 
locked out timber workers was dis-
cussed, all agreeing that the timber 
workers' fight was the fight of all 
workers. 

It was unanimously agreed to ask 
the Executive to strike a levy of 2/-
per pay to assist to relieve the dis-
tress arising out of the timber in-
dustry dispute, the levy to contiu2 
as long as the dispute exists. 

The meeting also decided to recom-
mend to the Federal Executive that a 
levy of 2/- per pay for the same pur-
pose be struck upon all enginemen 
throughout Australia as the timber 
workers' dispute is an Australian-
wide dispute and should be supported 
by all unionists, more especially those 
who rely on Arbitration Court awards 
for fixing wages and conditions.—W. 
LEWIS. 

will be upon us, which means no holi- 
day at the seaside.—R. LONERGAN. 

KORUMBURRA. — The ordinary 
monthly meeting was held in the Class 
Room on Sunday, 10th March, at 10.30 
a.m. Chairman J. D. McCracken pre-
sided over a fair attendance, when 
minutes of previous meeting were 
read and confirmed, also correspond-
ence read and discussed. Two new 
members were elected and one nomi-
nated. Then came general business, 
whoa empty lubricators and dirty 
boilers on Melbourne to Yarram and 
return train were in the limelight, it 
may be the change of seasons which 
is the cause. This engine is prepared 
for the trip at 8 a.m. and gets to Mel-
bourne somewhere about 4 a.m. next 
day and leaves Melbourne at 7.30 p.m. 
and arrives at Yarram about 4 p.m. 
the day after, while five different 
crews have a go at her. Next came 
the ever-recurring complaint, the 
Roster, which will have to be altered 
somehow to give the men a fair go. 
General business finished, the mem-
bers gave attention to the proposal to 
strike a levy to assist in relieving dis-
tress caused by the Timber Industry 
Dispute, and decided to favor the levy 
which is the fairest way of helping 
those in distress. The meeting closed 
at 12.25 p.m.—H. BOARDER. 

WODONGA.—The usual monthly 
meeting of the Wodonga Branch was 
held in the Guards' Room at 2.30 p.m. 
on Sunday afternoon, March 10. 
Comrade F. Farrelly presided over a 
very fair attendance. The minutes 	1 
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of the previous meeting being read 
and confirmed,  and business arising 
out of same proving satisfactory to 
the members, correspondence was 
read and received, also the "News 
Letter" with its volume of interest-
ing matter. The comparative state-
ments of A. and B. returns for half- 
Year, also report of the auditors and 
Federal balance-sheet were at the dis-
Posal of the members during the 
afternoon. We were very pleased to 
l,ee that our branch was one of those 
MI the 100 per cent. mark. The work 
in this district is still on the coast 
line,  probably due to our stock dis- 
trict. General business was not quite 
as brisk as it generally is, although 
What there was was not for our local 
effiur. The question of striking a 
levy for assistance in the timber dis-
Pute was considered. We are pleased 
to say that we are in favour of this 
levy being struck to assist those in 
distress; who are fighting to main-
tain their rights against reduced 
Wages. As there was nothing further 
on the list our Chairman then de-
clared the meeting closed.—G. H. 
LYNCH. 

ARARAT.—The monthly meeting 
Was held at the V.R.I. Rooms with a 
fairly good attendance of members. 

The first item was the voting of 
Past-chairman James to take charge 
of the meeting, owing to our present 
Chairman being out of the district. 

After the minutes of the previous 
meeting were received the secretary 
dealt with the correspondence, and 
Went to much trouble to make clear 
the annual report of the auditors and 
the balance-sheet. 

One new member was admitted, and 
general business was proceeded with 
amidst much lively discussion. 

The report of the deputation to the 
foreman was received and all items 
Were not as satisfactory as expected. 
The matter of working of shifts to a 
roster or sequence, being an old com-
Plaint, still left in an unsatisfactory 
atate. 

Several ;natters were listed for 
further local deputation, one causing 
Much trouble at present being the 
time  of posting the running sheet, 
notification of change of shift and 
notification of men finishing early in 
the day. 

The main item of general business 
to be laid before head office was the 
complaint of drivers having to fire 
over the roads Ararat to Servicetown 
instead of riding as third man. 

Log
the close of the ordinary meet- 

g the special meeting (re Timber 
Workers' dispute) was opened. 
Several resolutions and amendments 
he a levy were submitted, these 
being in the nature of a sliding scale 
of Payments on the members accord- 
ing to their grade, but finally the 

original suggestion of the Executive 
was carried—that the levy be 2/- per 
pay per member.—L. A. EVANS. 

MILDURA.—The February meet-
ing of the Mildura Branch, A.F.U.L.E., 
was held on Sunday morning, March 
10, 1929, at 10.30 a.m., only a mod-
erate number of members being in 
attendance. It is a great pity mem-
bers will not realise their obligations 
to their Union more than they do, by 
turning up in full force and assisting 
their branch officers to carry out their 
duties, and at the same time showing 
our Executive officers that they ap-
preciate what is being done on their 
behalf. The Chairman, Mr. Ken. 
Fraser, presided over the meeting. 
Great interest was taken in the corre-
spondence and the "News Letter," 
and members expressed great 
pleasure at the forthcoming visit of 
our President (Comrade F. Myers) on 
the 24th inst., and it is to be hoped 
that every member will be in attend-
ance at the special meeting to be held 
for this occasion. Several items were 
forwarded on to the Executive for 
action as local requests had not met 
with success. Immediately following 
the general meeting a special meeting 
was called on to discuss the proposal 
of striking a levy of 2/- per pay to 
assist the distress amongst the 
workers of the timber industry. After 
a good deal of discussion for and 
against the proposal it was decided to 
forward a recommendation on to the 
Executive that a levy of 2/- per pay 
be levied on all members, Victorian 
Division, A.F.U.L.E., during the 
currency of the, dispute. This ending 
the business for which the special 
meeting was called the Chairman de-
clared the meeting closed. 

A special meeting of . the Mildura 
Branch, A.F.U.L.E., was held on Sun-
day morning, March 24, 1929, at 10 
a.m., in honour of the visit to Mildura 
of our esteemed President, Comrade 
Frank Myers. The Chairman, Com-
rade Ken. Fraser, extended a hearty 
welcome to Comrade Myers on behalf 
of the Mildura Branch, whose mem-
bers were all in attendance with the 
exception of three. The Chairman re-
gretted the unavoidable absence of the 
Ouyen members, who were unable to 
attend on account of the long dis-
tance and inability to return to their 
depot in time for duty on Monday. 
Comrade Myers on rising to address 
the meeting was greeted by loud 
acclamation. He thanked the Chair-
man and the Mildura Branch for the 
very cordial welcome extended to him, 
and the good wishes for his fellow 
Executive officers, and stated that at 
all times they were only too pleased 
to assist the members in every way 
they could. Comrade Myers then de-
livered a lengthy address explaining 
every item of interest to members  

which was listened to most attentively, 
and we must congratulate ourselves 
on the sound financial position we are 
in, which is due mainly to the 
splendid Executive officers we have. 
I feel sure when members realise the 
amount of time devoted by the 
Executive officers to the welfare of 
the Union, that they will not begrudge 
one day a month in attending to their 
respective branch meetings, and there-
by help their officers in keeping their 
house in order. After Comrade Myers 
had delivered his address, lasting 
three and a half hours, members were 
asked . if they had any questions to 
submit. Several members submitted 
questions, and they were thoroughly 
satisfied with the answers received. 
There being no further questions and 
the dinner hour being long overdue, 
the Chairman rose, and, on behalf of 
the Mildura Branch, extended to Com-
rade Myers our heartfelt thanks for 
his most enjoyable  address, and he 
moved that a hearty vote of thanks 
to Comrade Myers be recorded in the 
minute book, which was suitably 
seconded by Comrade Davies and 
carried with loud acclamation. Com-
rade Myers rose and thanked the Mil-
dura Branch for their hearty vote of 
thanks, and, in conclusion, he hoped 
that the members would continue to 
show their keenness in Union activi-
ties as they had this day by attending 
their ordinary branch meetings in the 
future. This ending the special meet-
ing, the Chairman declared the met-
ing closed at 1.40 p.m. Special 
thanks were extended to Comrade 
Davies in making his car available 
in the afternoon in  order to show 
Comrade Myers the beauty spots  of 
Mildura and district.-'-E. J. HYATT. 

STAWELL. — Comrade L. Rushton 
presided over a well-attended meeting 
of the branch, which was held in the 
V.R.T. rooms on March 10, at 2.30 p.m. 

After disposing of routine business, 
the News Letter was read, and gene-
ral dissatisfaction was expressed at 
the news that the Court would prob-
ably not make an Award until near 
the end of this year. 

Surely some means can be found to 
speed up proceedings as, at present 
rate of progress, the Court will . be 
about 18 months in hearing our ease 
and making the Award. 

We cannot understand the views ex-
pressed in Court by the Commission-
ers' Advocates that enginemen on 
shunting engines should receive a lower 
rate than enginemen on goods trains. 
Evidently they have had no practical 
experience of the responsibility of 
the crew on a shunting engine with 
shunters, hopping in and out among . 

the trucks, especially of a dark and 
stormy night. Satisfaction was ex-
pressed with the sound financial posi-
tion of our Union.—A. E. DANS. 
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bers. While as a general rule mem-
bers are fairly considerate in this re-
gard, there is, however, speaking 
broadly, room for improvement in 
this direction. It will be remembered 
two years ago the rules were amen-
ded to provide for half-yearly pay-
ments in advance. If this was 
strictly adhered to by all members, 
the branch officers would be greatly 
assisted in their work, and, at the end 
of the year the Divisional Secretary 
would be saved work also. It is sug-
gested that members who have not so 
far paid the half year's dues to June 
30 next might give this consideration 
and assist the Union Officers in the 
all important part—finance. See to 
it, Comrades, that you are not only 
financial at the end of the year, but 
also in line with the spirit of the an-
nual meeting by paying in advance. 

After having the ease in hand since 
April, 1928, finality has been reached 
with respect to Fireman G. F. Burke's 
transfer allowance. £2 has now been 
paid to this member. Finality has 
also been reached in regard to pay-
ment of penalty rates time to Driver 
Maher. The time in dispute has now 
been paid. Mr. N. L. Thomas has 
been appointed Returning Officer for 
the remainder of the present year, 
in place of Mr. E. C. Hays resigned. 
The improvement in Launceston quar-
ter equipment now secured should 
prove an advantage to visiting en-
ginemen who are called upon to use 
them, and the mattresses now provid-
ed should be much more comfortable. 
With the placing of seniority 
sheet recently, several complaints 
came to hand concerning the posi-
tion on it of some of the junior hands. 
While at least two of the complaints 
have been brought under notice and 
rectified, others, which are to some 
extent involved, are under considera-
tion of C.M. Engineer. Mention has 
been made from time to time in the 
"Footplate" of the unsatisfactory 
position of many of the fixed signals, 
particularly on the South Suburban 
section. C.M.R. agreed to the Union 
request to have an inspection made. 
This has now been done and the Traf-
fic Manager and Signal Fitter Fore-
man were accompanied by Driver 
Burge, representing the Union, when 
a complete inspection was made on a 
special "Q" type engine. Comrade 
Burge has submittd a complete re-
port to the Executive upon the matter 
which is to be followed up with the 
view of having several, alterations 
made to the position of signals so 
that the system will be made more 
uniform, and an improved visibility 
more in keeping with "Safety First" 
principles. The thanks of the Exe-
cutive and members are due to Com-
rade Burge for his practical interest 
in this matter. As far as the North-
ern section is concerned efforts are 
also being made to have the signal 
system reviewed and standardised in 
place of the present piecemeal prac-
tices of the past. 

The method of arranging Sunday 
work for Launceston roster men has 
been very seriously complained of for 
several months past. The matter was 
represented to the Loco. Foreman, 
Launceston, who has now rostered the 
work on the lines suggested by the 
Organisation and should be mutually 
satisfactory. 

The Executive had before them 
several batches of material in con-
nection with our case now before the 
Arbitration Court for consideration. 
Latest advice from the Federal Sec-
retary indicates that the court may 
be visiting this State after complet-
ing the evidence of the Victorian wit-
nesses, when evidence will be taken  

and inspections made of Launceston 
and Hobart as well as other centres 
that it is considered desirable to in-
spect. The case was resumed after 
the Christmas vacation on February 
18; present indications are that a new 
award is not likely to be obtained un-
til well on in the year even if the 
case is proceeded with without inter-
ruption. 

With the approach of the busy 
season complaints are again coming 
forward with respect to the duration 
of shifts. Report appears in this 
issue of representation made to the 
Chief Mechanical Engineer during 
the month concerning this matter. 
As a result of this it is now proposed 
to ask the Commissioner to call a 
conference consisting of the Traffic 
Manager, Northern Traffic Superin-
tendent, C.M.E., and representatives 
of the Union to enable the whole 
question to be gone into with the 
view of placing the matter on a more 
satisfactory footing than it is at pre-
sent. The attention of members is 
drawn to the alterations that appear 
in Regulation No. 4 which has re-
cently been circulated. Quite a num-
ber of amendments have been made, 
which it is a distinct advantage to 
become familiar with. At least one 
alteration made, concerning holiday 
leave, is brought under notice. Regu-
lation 134 provides for six gazetted 
public holidays during any one year. 
In addition to that, regulation 150 
sets out the schedule of holiday leave 
to which the various grades in the 
service are entitled to annually. A 
glance at this schedule will indicate 
the days for each member according 
to his grade or class, and the length 
of time taken to reach the maximum 
in each instance. The chief altera-
tion in our section is in the case of 
cleaners and fireman, who now reach 
the maximum in five years, less than 
half the time provided for in the 
last regulation. No improvement in 
the scale is made in the case of 
drivers. The old provision or ruling 
with respect of acting drivers or fire-
men where they act for the greater 
portion of the year they are entitled 
to the minimum number of days pro-
vided for the grade in which they are 
acting, still obtains. 

There are also many other altera-
tions that members can only become 
familiar with by a careful study of 
the book itself. It might perhaps 
be mentioned that anything that has 
been eliminated that previously ap-
peared in regulation form in the 
shape of conditions under which the 
members are working, and are cov-
ered by the "Existing Customs and 
Practices" clause of award, will be 
continued until the new award is made 
by the Court. The Executive also de-
sire to bring under notice the question 
of payment of Union Dues by mem- 

DEPUTATION TO CHIEF MECH- 
ANICAL ENGINEER. 

On the 13th March the Chief Mech-
anical Engineer was waited on by 
President and Divisional Secretary, 
when the following subjects were 
considered:— 

Home Depot Position for Southern 
Branch Secretary.—C.M.E. was in-
clined to view this favorably if a suit-
able position was or could be made 
available without upsetting the bal-
ance of the roster working. The 6 
a.m. Shunter and Cadburys was sug-
gested. Finally he undertook to as-
certain from Southern Foreman whe-
ther the working of this job and the 
present bottom yard shunters could be 
dove-tailed and worked much on the 
same lines as the Launceston shunt-
ers were at the present time, the third 
shift to be available for the Branch 
Secretary. 

Classification of Junior Fireman 
and Acting Drivers—This matter was 
gone into, the present anomalies 
brought under notice. C.M.E. stated 
that the position of the acting driv-
ers would be adjusted forthwith. Com-
rade Davern transferred to Fitzgerald 
Finen made available in Launceston. 
By so doing the classified position of 
Comrades Hancock and Jones would 
be automatically adjusted. By these 
adjustments the position of the act-
ing fireman would also be relieved. 
One or two members of the Cleaning 
Staff in Hobart, who would come of 
age this month, were to be examined 
immediately, as soon as they come of 
age and have passed their examina-
tion, they would take their place 
doing senior work available. 

Quarters Equipment, Launceston 
and Hobart.—C.M.E. agreed to bring 
these quarters into line with other 
partly equipped quarters by provid-
ing the necessary meat safe, etc. 
Conara camp is also to be provided 
with a small safe of suitable design. 

Electric Light, Quarters, Wynyard 
and Ulverstone.—Authority had been 
obtained for the fitting at Ulverstone 
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and would be put in hand right away. 
Wynyard, now that the new quarters 
were complete, the matter of fitting 
electricity would be taken up with his 
favorable recommendation. 

Duration of Shifts.—The question 
of duration of shifts was discussed 
at considerable length, particularly  
referring to trains No's. 19 (Apsley), 
38-7, 59, and to a lesser extent No. 3  
Plain Line services. After they had 
been considered from a loco point of  
view, and no further headway could 
be made with the view of effecting a 
remedy, the Organisation view was 
expressed that the Commissioner  
should be asked to meet the Union 
Reps., C.M.E. and have Traffic Mana-
ger and Northern traffic officers pre-
sent. It will be remembered some im-
provement was made in this way last 
Year, when the seasonal traffic was  

causing excessive hours on most of 
the services mentioned. The Fingal  
working was also brought under no-
tice, the view of the Union is that a 
complete reorganisation of the work-
ing methods should and could be made 
on the branch, savings effected from  
a Departmental viewpoint and shifts 
Provided for more in conformity with 
the present award.  

The question of housing accommo-
dation for married firemen at Conara 
was also brought under notice. C.M.E. 
expressed the view that it would 
not be possible to provide housing and  
agreed to make a transfer, in con-
formity with his former promise. 

H. C. BARNARD, 
Divisional Secretary. 

March 12th, 1929.  
Commissioner for Railways, 

Hobart. 
BREACH OF STAFF WORKING. 
Dear Sir,—My executive desire to 

bring under your notice what they 
feel is a serious breach of Staff and 
safe working methods. 

The facts submitted to them are as 
follows :—On the 6th instant, No. 1 
Fingal branch left Avoca for Llewel- 
lvn on line clear Authority, signed by 
H. C. Beamish. Upon arrival at the 
latter station it was found that there 
Was no one in charge, as it is an un-
attended staff station. 

Upon 
Station Master 1 

	found that  
Beamish was in 

charge at Conara as usual, eight  
miles away. 

My Executive feel, Sir, that actions 
°f this kind are not only contrary to 
Staff Working Regulations, but are 
also contrary to safe working prin-
iples and tend to hold our Staff work-
'ng system up to ridicule, as well as 
Placing responsibilities upon engine-
men that they should not be asked 
to carry.  

Yours faithfully, 
DIVISIONAL SECRETARY. 

CROSSING FATALITY. 
On January 3rd last, Comrade R. 

^^• Robinson had the misfortune to  

hit a motor caravan at Tee Tree  

crossing, fatally injuring one man and 
severely injuring another. The evi-
dence at the enquiry held at Pont-
ville on Feb. 3rd, and concluded on 
March 4th, elicited the fact that the 
gate at the station crossing was open-
ed by a motorist who desired to do 
business at the station. While open-
ing the gate the motor caravan driven 
by deceased came up and drove  
straight through, simultaneously the  
train, known as the evening service, 
came along, striking the vehicle broad 
side on. A most remarkable admis-
sion by a resident of the district,  
who opened the gate, although fami-
liar with the passing of this train 
at that particular time, admitted that 
"he never gave the train a thought."  
Evidence was also given that the 
caravan was a closed in one, making 
it difficult to see on either side while 
sitting in the vehicle itself. While 
one can feel for those who suffer  
bereavement under such tragic and  
Chocking circumstances, it is felt by 
enginemen that sufficient regard is by 
no means paid by motorists when 
about to cross railway lines; risks are 
taken that should not be, placing  
greater responsibility upon engine-
men and in far too many instances 
prove fatal to the motorist or occu-
pants of the car. 

The Coroner in this case found that 
deceased came by his death on Janu-
ary 23rd, at Tee Tree railway station, 
as the result of an accidental colli-
son between a motor car, in which 
deceased was riding, and a train. The 
Union was represented at the en-
quiry by the Divisional Secretary.  

RESIGNATION BRANCH SEC- 
RETARY, DEVONPORT. 

After holding the position of 
Branch Secretary at Devonport for  
some years, Comrade Driver C. Cas-
sidy has resigned, due to having been 
transferred to Launceston. While it 
is regretted that our Comrade has 
had to sever his official connection  
with this branch and the work he has 
been performing, with credit to him-
self and satisfaction to the members, 
he will no doubt find plenty of scope  
for his initiative and ability in the 
Central Bitinch to which he has been 
transferred.  

Hobart, 
13th Feb., 1929. 

H. C. Barnard, Esq., 
Divisional Secretary,  

A.F.U.L.E.,  
16 Hampden St., 

Launceston. 
Dear Sir,—Referring to the Depu-

tation of yourself and your Presi-
dent, Mr. Bagley, which waited upon 
me at Launceston on December 1st 
last, I have to advise you as follows: 

(1). Speed Limits. 
I have looked into the matter  
of the curve on the Hobart side  
of Campania Station and am 

satisfied that the work of al-
tering it would be too costly 
to enable us to undertake. In  
regard to the question of 
speed limits generally, this 
is a matter which affects more 
than one Branch of the De-
partment, and I have arranged 
for it to be discussed at the  
next conference of Depart-
mental officers. 

(2). Line Clear Authorities.  
As advised you at the time, 
this matter is covered by  
the Universal Rule Book. I 
have, therefore, asked the  
traffic Manager to list the item 
for discussion at the next In-
terstate Railway Officers' Con-
ference.  

(3). Fixed Signals.  
Attention to this has been de-
layed owing to the absence of  
the Traffic Manager on annual 
leave. I have now instructed 
him to arrange for an inspec-
tion to be made of the signals 
between Claremont and Ho-
bart. He will ride on the en-
gine and take with him the  
signal Foreman, and it is sug-
gested that a Representative 
of your Union should also be 
present. I shall be glad if you 
will arrange accordingly. 

(4). Load Table.  
The Chief Mechanical Engi-
neer has this matter in hand. 

Yours faithfully, 
(Signed) F. P. St. HILL, 

Commissioner. 

SUPERANNUATION. 

Pensions Cannot be Back-Dated. 
Again I desire to impress upon con-

tributors who unfortunately have to 
retire through ill-health the absolute 
necessity to specify a date on which 
they desire to retire when making ap= 
plication. Despite the desire of the 
Department and Board to be generous 
or reasonable, the legal position is 
that  a  pension can only be granted  
as under:— 

(1) If the contributor applies from  
the date specified.  

(2) If the contributor applies and 
does not specify a date then 
only from the date of the  De-
partment's decision to retire, 
or in appeal cases from the  
date of the Board's communica-
tion to the contributor. 

Do not fail to specify  a  date. For 
example, the following simple applica-
tion is all that is necessary:— 

"I desire to retire on pension as  
from tomorrow (or other date later 
than date of application) under 
Section 30 of the Superannuation 
Act." 
Do not forget—One does not know 

when one's turn may come. 
G. RICHARDSON. 

^^ 
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EVIDENCE OF MR. R. J. MATHE- 
SON COMPLETED. 

The hearing of our General Claim 
before His Honor, Judge Drake-
Brockman in the Arbitration Court 
is still proceeding. The first witness 
for the Union, Driver R. J. Matheson, 
of North Melbourne, completed his 
evidence on Thursday, 21st March. 

Comrade Matheson has established 
what is thought to be a world's re-
cord in Arbitration Court proceed-
ings, as he was in the witness box 
for a total of 32 sitting days of the 
Court, his evidence occupying over 
two thousand pages of transcript. 
His statement, and examination by 
Mr. A. S. Drakeford, Advocate for 
the Union, covered a period of thir-
teen sitting days of the Court, and 
eight hundred and thirty pages of 
transcript, whilst the cross examina-
tion by Mr. P. J. Carolan for the Vic-
torian Railway Commissioners cov-
ered fifteen sitting days of the Court, 
and nine hundred and fourteen pages 
of transcript. There was also cross 
examination by other Departmental 
Advocates, which occupied four sit-
ting days and two hundred and 
seventy pages of transcript. 

Comrade Matheson had a most un-
enviable task and is deserving of the 
best thanks of members for the 
splendid performance in the witness 
box, as although subject to severe 
cross examination, his evidence was 
not shaken to any material extent, 
and at the conclusion of the cross 
examination, it was only necessary 
for the Advocate for the Union to ask 
a few questions to clear up matters 
which had bpfn left in doubt during 
the cross-exammation. 

When the evidence was completed 
at 3 p.m., on 21st March, Mr. Drake-
'ford made application for the Court 
to visit North Melbourne that after-
noon to make an inspection and view 
the work of putting away an engine 
by a Hostler, as the next witness would 
be for the grade of Hostler. 

The application was granted, and 
the Court visited North Melbourne on 
the afternoon of the 21st March, when 
a Dd engine was hostled by Hostler 
J. Wheeler. The engine had only run 
from Geelong to Melbourne, and was 
admitted by the Departmental repre-
sentatives to be an easy task, com-
pared with engines off heavy trains. 

The time tafeen by Hostler Wheeler 
and his mate was approximately 55 
minutes. 

MONDAY, MARCH 25, 1929. 

COURT RESUMED HEARING, 2.30 
p.m. 

Mr. J. J. O'Meara, Hostler, North 
Melbourne, gave evidence in support 
of the claim for Hostlers:—Hostlers 

required to work at high pressure. In 
charge of locomotive valued at many 
thousands of pounds. Consider host-
ling the hardest and dirtiest job about 
the shed. Previous driving experience 
essential to perform work properly. 
Work three shifts. Average loco 
shunting about four hours per Hostler 
per week. Coal plant, North Mel-
bourne, causes blocks on pit, although 
makes work of coaling easier. Work 
hard on clothing and boots, as boots 
are burnt by hot ashes. Difficult for 
Department to get suitable applicants 
for vacancies for Hostlers owing to the 
hard and dirty job and low rate of 
pay. Employed as Driver-in-Charge, 
but, on account of failing in vision, 
had to accept position of Hostler in 
1921. Passed examination in vision 
and resumed as Driver-in-Charge at 
Warracknabeal. Again failed in 
vision 1927 and resumed position as 
Hostler. Hostlers' work at North 
Melbourne now much heavier than in 
1921. Responsible for breaking in 
Cleaners on pit work. Engine hostled 
by J. Wheeler on Thursday, 21st 
March was a "soft" job and not an 
average enginie. 

Court adjourned 4.30 p.m. 

TUESDAY, 26th MARCH. 
Court Resumed Hearing 10.30 a.m. 

Cross-examination by Mr. Carolan: 
Was witness for Hostlers before 
Classification Board. Have an occa-
sional interval between engines, but 
if not sufficient work to keep Hostlers 
employed, Cleaners are returned to 
shed, and junior Hostler has to act as 
Fireman for senior Hostler. 

Mr. Carolan produced records for 
December, 1928, January and Febru- 
ary, 1929, which showed that the 
average number of engines hostled 
per shift per Hostler was 5i,  and that 
there was o. "C" class in every 
eighteen engines hostled, whilst the 
coal placed on engines averaged 45 
cwt. per engine. 

Mr. Pendergast, for New South 
Wales, suggested that the Hostler's 
Assistants could be dispensed with, 
and the Hostler do the whole of the 
work, as, in New South Wales, the 
work was done by a Fuelman. 

Mr. T. Sweeney, Sub-Foreman 
Cleaner, gave evidence in support of 
our claim for Sub-Foreman Cleaner. 

Sub-Foreman Cleaners work three 
shifts. Necessary to sign on 15 
minutes before time booked to com-
mence duty. Not paid for this time. 
Responsible for supervision of all 
Cleaners on duty. Have had over 
seventy Cleaners on duty at one 
period. Numerous circulars contain-
ing instructions about supervision, 
allotting duties, special cleaning for 
certain engines, produced as exhibit. 

Engines not as clean as year , 
 ago. Consider Sub-Foreman Cleaners 

underpaid. 
Cross-examined by Mr. Carolan: 

All Sub-Foremen Cleaners sign on 
duty fifteen minutes before time 
booked. Have about 20 minutes for 
crib, but have been interrupted to at-
tend to various matters. Average 
number of hours' cleaning would be 
approximately 200 per shift. 

Court adjourned 4.30 p.m. 
WEDNESDAY, 27th MARCII. 

Court resumed hearing 10.30 a.m. 
Mr. N. Pullar, Fireman, North Mel-

bourne, gave evidence in support of 
our claim for Firemen. 

Details of work performed by Fire-
men in preparation of engines, also 
details of firing on Camperdown flier, 
submitted to Court. 

Work of Firemen very tiring. Great 
skill required to successfully handle 
various classes of coal and engines. 
Consider Firemen underpaid at 
present rates. Regular engines only 
for certain passenger runs. "C" 
Class engines should be fitted with 
mechanical stoker as work is too hard 
for Firemen. Knowledge of signals 
necessary. Required to assist Guard 
van goods and shunting. Insufficient 
protection from weather. Not un-
common for Fireman to get wet 
through during wet weather. More 
vigilance required at level crossings 
owing to increase in motor traffic. 
Engine requirements performed in 
limited time. 

Cross-examined by Mr. Carolan 
When running on Camperdown Flier, 
usually sign on duty 15 minutes 
before time so as to prepare engine 
properly before leaving shed. UsuallY 
standing on train 15 minutes to 20 
minutes before departure. Shovel 
about 110 cwts. of coal Camperdown 
and return. Repeatedly brought 
under notice of Department, holes in 
road various places. Had to go with-
out lunch on odd occasions, and on 
many occasions only had time to eat 
portion of lunch. Firemen now work -
ing at higher pressure as less bloc ks 
on road than formerly. Now qualified 
for position of Driver, but still con-
sider Firemen underpaid. 

Mr. E. Cooper gave evidence in sup-
port of claims for Hot Water Wash -
out Drivers.  I 

Work of Hot Water Wash-out  r 
Driver is responsible and trying work. 
Necessary to move engine in con -
gested area with no Fireman to assist. 
Surrounded by steam from boilers 
which are being blown out. UsuallY 
wash out from four to five boilers per 
shift. Responsible for safety of engine 
and all equipment used for Hot Water 
Wash-out. Thirty-one years' experi -
ence on Footplate, left Footplate 
owing to injury on duty. Now retired 
from service, having reached maxi' 
mum age for retirement. Consider 
Hot Water Wash-out Drivers under -
paid. 

Arbitration Court Case. 

1 
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Court adjourned 3.30 p.m. to date to  
be fixed.  

When the Court adjourned for the  
Easter vacation on 27th March,  
arrangements were made for the  
Court to visit Tasmania and hear the  
Tasmanian evidence before completing  
the Victorian evidence. The Court  
was to leave Melbourne on Monday,  
8th April, and return to Melbourne on  
Saturday, 27th April, but, owing to  
floods in Tasmania, causing wash-
aways and dislocation of traffic, the  

visit to Tasmania was postponed, and  
the Court is to resume hearing of the  
Victorian evidence at 2.30 p.m. on  
Wednesday, 10th April, when evi-
dence will be given by witnesses in  
support of our claims for Chargemen,  
Loco Crane Drivers, Rail Motor  
Drivers, Drivers-in-Charge, Electric  

Train Drivers, and for the abolition of  

Acting Drivers and Acting Firemen,  
but it cannot be stated as to when the  
Court will now visit Tasmania, or the  
order in which the witnesses for the  
various grades will be called.  

RULES OF INCIDENTAL  
FUND.  

Adopted Annual Meeting  
(August 26th, 1928).  

1. That the Rules of the Division  
be amended to provide an Incidental  
Fund, and that to establish and main-
tain such fund all members be re-
quired to contribute ls. per quarter or  
2s. per half year. That the fund shall  
be used for the purpose of advancing  
the general interest of all members  
in such cases where the general funds  
of the Union cannot be operated on  
for such purposes.  

2. The fund shall be controlled and  
administered by a majority vote of  
the Executive Members : Three Ho-
bart, Devonport Branch Secretary,  
and Central Executive Members, who  
shall each be given seven days' notice,  
by personal delivery or to their postal  
address, stating particulars of the  
purpose for which the Union's assist-
ance has been requested.  

3. With each notice shall be for-
be returned to and be in the hands of  
the Returning Officer.  

4. The Returning Officer must be  
notified when ballot papers have been  
sent out, who shall notify the Div.  
Sec. at the earliest subsequent date  
in writing the result of the ballot.  
The Secretary and Treasurer shall  
deem the R.O. declaration sufficient  
authority to operate the fund to the  
extent and for the purpose approved  
of by a majority vote recorded.  

5. Each year at the Annual Meet-
ing the Divisional Secretary shall  
present a separate balance sheet set-
ting out:  

1. The number of calls received and  
responded to.  

2. The amounts expended thereon.  
3. The credit balance held in ac-

count.  
6. The amount of contribution shall  

be open to review each year.  
7. All amounts shall be banked in  

the Union No. 2 Account—S 670.  
T. E. BAGLEY, President.  

H. C. BARNARD,  
Divisional Secretary.  

The dispute in the Timber Industry  
has now extended over nine weeks,  
and as practically all members of the  

Timber Workers' Union in Victoria  
are not working, it will be realised  
that, unless financial assistance is  
rendered by unionists, the Timber  
Workers will be forced back to work  

by economic pressure, and have to  
accept reduced wages and extended  
hours of labor, as prescribed by the  
Lukin Award.  

The question of the Timber Work-
ers' Dispute has received the earnest  
consideration of your Executive, and  
the Executive is satisfied that the  
Timber Workers are justified in the  
action they have taken, and that it is  
the duty of all unionists to see that  
the wives and families of the Timber  
Workers are not penalised on account  
of the stand that the Timber Workers  
have been forced to take for the  
benefit of all workers.  

In accordance with the provisions  
of the Rules, the Executive instructed  
all Branches to call special meetings  
for Sunday, 10th March, for the pur-
pose of considering the striking of a  
levy of 2/- per pay, upon all members  
of the Division.  

All Branches who considered the  
matter, unanimously decided to re- 

The following are a few of the  
statements and suggestions made by  
Mr. P. J. Carolan, advocate for the  
Victorian Railways Commissioners,  
during the cross-examination of Com-
rade R. J. Matheson in the Arbitra-
tion Court from February 18th to  
March 21.  

The statements as published are not  
word for word as appearing in the  
official transcript, but are consider-
ably condensed. A copy of the official  
transcript is available for any mem-
ber to peruse at the Loco Hall, Vic-
toria Street, North Melbou rne.  

The number in brackets at the end  
of each paragraph is the page num-
ber of the transcript wherein the par-
ticular subject is mentioned.  

We are attacking the Mixed Func-
tions Clause of the Award very  
strongly, and are taking very strong  
exception to it (1097).  

Cleaners qualified as firemen should  
not receive preferential treatment as  
compared with other grades by being  
paid minimum fireman's rate when  
employed cleaning. (1111).  

quest the Executive to strike a levy  
of 2/- per pay, commencing from pay  
day, March 21, for the purpose of  
rendering financial assistance for the  
relief of distress, arising out of the  
Timber Industry Dispute, such levy to  
continue for the period of the dispute.  

The levy was collected on pay day,  
21st March, and again on pay day, 4th  
April, and, with very few exceptions,  
members stationed at Depots have  

paid the levy, but some of the out-
station men have not yet forwarded  
the amount due to their Branch Sec-
retary.  

Members should not wait until  
making payment of their quarterly  
contributions, but should forward the  
amount due for levy at once to the  
Secretary of the Branch.  

The levy has been struck at the re-
ouest of members, in accordance with  
the provisions of the Rules, and must  
be paid by all members.  

The present levy is only sufficient  
to pay the Timber Workers who are  
not working, at the rate of 30/- per  
week for married men and £1 per  
week for single men.  

Pay the levy, and assist the Timber  
Workers who are putting up a noble  
fight against reduced wages and ex-
tended hours of labor.  

The Commissioners are perfectly  
satisfied with the time allotted to the  
cleaning of engines. (1118.)  

Cleaners have not been promoted to  
firemen since 1925 as there were sur-
plus firemen because of the system of  

promotion which obtained prior to the  
award, and until the surplus firemen  
are exhausted, the Commissioners  
could not appoint additional firemen  
who would carry the fireman's rate  
while cleaning. The surplus has been  
absorbed, and we are prepared to ap-
point both drivers and firemen, but  
the Union has asked us to stay our  
hands while this case is before the  
Court. (1121.)  

If the claim for fireman's rate is  
accepted, the Railways would have to  
shut down. (1124.)  

Only ten cleaners failed to pass the  
fireman's examination at the first at-
tempt, which shows the simplicity of  
the examination, and that these 10  

men were indifferent to their jobs.  
(1127.)  

Quite a large number of improve-
ments have been fitted to the modern  

Timber Workers' Dispute  

MEMBERS DECIDE UPON LEVY OF TWO SHILLINGS PER PA\.  

Arbitration Court Notes  
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engine, which enable the fireman to 
do his work much more satisfactorily 
than was the case with the old 
engines. (1132.) 

Extract from report of Mr. A. 
Jones, engineman's instructor: — "I 
have travelled on S300, when in good 
order, from Melbou rne to Seymour, 
with a full load, and on that occasion 
the fireman did not have to work un-
duly hard. I have travelled on this 
engine during very hot weather, and 
slid not notice that the conditions were 
more trying than on an A2 engine, 
except that a little more coal had to 
be shovelled in a given time, and that 
the injectors were troublesome when 
the water got low in tank. That is a 
matter that is being remedied." 
(1163.) 

The appointment of drivers must 
be in the hands of the management, 
and they will appoint them when there 
is work for them to do. (1181). 

Driver C. Kane retired from the 
service on account of failing in vision 
test, went on the Superannuation 
Fund, yet accepted a position as 
driver on the Construction train in 
Central Australia, showing that 
drivers who retire can obtain employ-
ment outside the service. (1190). 

Driver C. Kane was an Executive 
Officer of the Union, and held in high 
repute by the men. When making au . 

application for retirement, he wrote 
a memo. in which he says:—"I re-
spectfully ask to be allowed to retire 
from the Department on account of 
having failed in vision. I desire to 
thank all officers whom I have worked 
under for the fair and reasonable 
treatment I have received from them 
during the 38 years I have been in the 
service," which shows that statements 
made by witness that drivers are dis-
satisfied with their conditions are not 
accurate. (1191.) 

The placing of the President and 
Vice-President of the Union on clay 
shift pilots at North Melbourne in-
creases the number of complaints 
brought under the notice of the man-
agement, as men with a complaint, i r 
they could not see the union official, 
would go home and sleep upon it, and 
probably forget all about it. (1193.) 

Although the aim is to get full 
loads, the percentage of tonnage 
actually carried as compared with 
authorised load has not increased in 
recent years. 

For years 1917 and 1918 goods ser-
vices gave a percentage of actual as 
compared with authorised load over 
ruling grades of 89%; but in 1927 and 
1928 goods services gave a percentage 
of only 80%. (1196.) 

In fixing the authorised load of the 
larger engines, a greater margin of 
reserve power is allowed for emer-
gencies than was done in the case of 
the smaller engines. (1198.) 

For a period of 146 days, from 1st 
June to 24th November, 1928, the ap-
plications for relief daily at North 
Melbourne averaged 53, and the re-
liefs supplied averaged 48. A total of 
91% reliefs supplied. (1208.) 
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There has been an improvement of 
over 100% in relation to engine fail-
ures, the records showing that in 1910 
there were 448 engines in running, 
there were 118 mechanical failures, 
and the loco miles run per mechanical 
defect were 8395, while in 1928 there 
were 545. engines, 70 mechanical de-
fects, and the loco miles per mechani-
cal defect were 16,826. (1223.) 

Standing time of pilot engines in 
Melbourne was checked for November 
9, 1928. Coal pilot the witness was 
employed upon stood for total cf 122 
minutes between 8 a.m. and 3.20 p.m. 
Some pilots had more standing time, 
while some had less. Standing time 
of less than five minutes was not 
counted. (1233.) 

The Chairman of the Board of Dis-
cipline is entirely independent because 
he has no responsibility to the Com-
missioners, and has severed his con-
nection with the Department. It is 
highly desirable that he should have 
railway knowledge. (1236.) 

We consider that we should have 
the opportunity of providing for the 
grade of shunting engine driver in 
Victoria. We take the view that the 
shunting engine driver is overpaid 
when advanced to the top grade of 
driver; he has not the same responsi-
bility as the driver running a train; 
is confined to the shunting yard, 
where movements are slow; has not to 
go away as he works at his home 
station, and is not subject to being 
booked up. (1258.) 

We will endeavour to induce your 
Honor to withdraw the guarantee, by 
reason of the fact that if the fort-
nights did not stand alone—although 
a man is not paid less than a fort-
night all the year round with a mini-
mum of a fortnight's pay—the gene-
ral position is that they get consider-
ably more, and for that reason, rail-
way men are not in the position of 
men who may work for one fortnight 
and lose time in another. We hope to 
induce your Honor to take the same 
view as the Queensland Court has 
done in respect to that matter, and if 
we can show that the men are not sub-
ject to the disability, on the average, 
of losing time to the extent of not 
receiving a fortnight's nay on an 
average all the year round (1329.) 

I know in respect of particular men 
that they have complained about 
being relieved on the Moe milk train. 
(1335.) 

I will admit it is general for the 
Court to grant time and a half for 
Sunday duty, but we say the position 
is different in respect to the Railway 
Industry, and that it varies in the 
railway industry itself, from the 
point of view that the operating staff 
know that Sunday work is indispen-
sable and inevitable, and that it is 
part of their normal conditions. They 
differ in that resect from a section of 
the railway staff, that is the work-
shops, where Sunday work is not part 
of the normal conditions, and there 
has been differentiation by Courts in 
respect to overtime where it is in- 
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separable from industry and other 
overtime which could be avoided by, 
perhaps, employing extra men. 
(1336.) 

My point is to get Mr. Matheson, 
perhaps, to appreciate how well off 
he is as compared with what he was. 
(1337.).  

At times there is a good deal of 
competition between the men to be  
booked on the special trains to Ifeales-
ville and Warburton on holidays. 
(1409.) (Continued next issue.) 

OPEN COLUMN 
(The Editor, The "Footplate.") 

Sir—The reply of the Chairman of 
Commissioners to the deputation 
which requested him to take steps to 
thoroughly clean up the cabs of 
engines should be sufficient to rouse 
even the most lethargic. It makes 
one wonder what would have happened 
if some of the "Old Timers" had been 
present that day; and more than this 
scribe wonders what the result will 
be now. Surely there is some of the 
old-time pride left in the members 
that make up the body of footplate 
workers. Has any other engineman 
ever noticed the look of surprise (and 
something that looks like disgust) 
come over the face of an intending 
passenger on looking into the cab of 
an engine standing at the platform? 
At one time the "crew" welcomed an 
inspection, but now the best they can 
do is to appear apologetic. If one de-
sired a conveyance off a rank would 
he select the dirty-looking vehicle 
(no matter how efficient it may be ) 
or the smart, capable-looking 
machine ? Has it struck the "powers 
that be" that the popularity of rail 
travelling may be affected by the ap-
pearance of the turnout? In this 
writer's humble opinion, it has given 
rise to the idea (a wrong one of 
course) that railroads are hopelessly 
out of date. Of course the idea is 
supported by the fact that the most 
costly and important part of the 
train (the locomotive) is the very 
symbol of a decaying business (in ap-
pearance), and appearance counts 
largely with the customers that we 
try to attract. I believe that the sug-
gestion which the deputation put up 
was a good one from a business 
standpoint, but, unfortunately, that 
point has been missed, and we, as 
locomotive men, are worse off in con-
sequence, and the Department poorer! 
However, as Mr. Clapp said, it is up 
to us to make the first move, and the 
question is, "What is the move to be ?" 
Let us have the suggestions through 
this journal.—Yours, etc., "EAGLE 
EYE." 

[The above relates to Item 7 of 
deputation to Chairman of Commis-
sioners on December 14, 1928: "That 
the Department arrange for a number 
of engine cabs at each depot to be 
thoroughly cleaned by the Depart-
ment, and persons in charge be in-
structed to see that same are left in 
good order at completion of shift." 
—Ed.] 
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