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THE LOCO THEATRE  
Cleanliness 	Comfort 	Good Orchestra  Perfect Pictures  

Our Programs may be  
equalled but  

Cannot be Beaten  

UNITED WE STAND  
DIVIDED WE FALL  

UNIONIST S, you know what the above  
means. Whether you are in the Railway  
Service or any other calling, UNIONISM  

and all it stands for deserves your  
UNITED SUPPORT. If you do not give  
it, then you are helping the other side and  
all it stands for, i.e., Cheap Labour and  
Sweated Conditions. The Theatrical  
Employees' Association have fought hard  
in the Arbitration Coot t for what it has  

got, help them to keep it.  
Never in the history of Australia has  

the necessity for Unity been greater.  

So pass the word to the boys and your  

families to  

Support The Loco.  

PROGRAMME CHANGED TWICE WEEKLY  

Victoria Street, NORTH MELBOURNE  
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The  Footplate  Arbitration Court Case. 

      

"They are slaves who will not dare 
All wrongs to right, 
All rights to share." 

MANAGERIAL NOTES 
"The Footplate" is published 

monthly. 

All Branch Secretaries and Execu-
tive Officers are empowered to act as 
agents for this journal. Hand your 
contributions, name and address to 
them. We do the rest. 

'Phone, F. 2235. 

Literary.—To ensure publication 
contributions must be in not later 
than 19th of each month Branch 
reports should be in the hands of 
Editor as soon as possible after the 
monthly meeting. Write on one side 
of paper only. 

Subscribers should see that "The 
Footplate" is sent to their private ad-
dress, and not to Loco. Sheds. Sub-
scribers will be held responsible for 
any failure of delivery due to change 
of address. They should notify Postal 
authorities of any altered address, 
and forward same also to their 
Branch Secretary. 

ASSIST YOUR BRANCH 
SECRETARY BY PAYING 

YOUR CONTRIBUTIONS 
QUARTERLY. 

JOIN THE 

Loco Self=Denial Fund 
NO ENTRANCE FEE. 

CONTRIBUTIONS 
	

9d. WEEK 

BENEFITS 
	

£2 WEEK 

DEATH LEVY 1/- PER MEMBER 

Over 800 Members have joined this 
Fund. 
Get a RULE BOOK on joining. 

DO IT NOW AND IIELP 
YOURSELF. 

T. DAWSON, Secretary. 

7 Thomson-street, Seddon, W.11. 

Further evidence of witness R. J. 
Matheson. 

(Continued from December-January 
issue.) 
TUESDAY, 20th NOVEMBER, 1928. 
CLAIM 45. 

CALLING UP. 
1. All Enginemen who are required 

to sign on between the hours of 9 
p.m. and 7 a.m. shall be called for 
duty. 

It was the practice in Victoria to 
call all Enginemen who were required 
to sign on duty on the early morning 
shift. This practice abolisned a few 
years ago. Alarm clocks, to some ex-
tent, unreliable. Enginemen who 
sleep in, and turn up for duty at a late 
hour, do so at their own risk of being 
sent home and given no further work 
for the day, depriving them of the 
guarantee of 96 hours for period. 

CLAIM 46. 
ALLOWANCES FOR TIME ON 

CALL. 
1. Any employee who is not booked 

off or booked for duty when 
he has completed his shift at 
his home station shall be 

deemed to be "on call," and 
shall, after the expiration of 
twelve hours from the time of 
signing off, be paid 1/- per hour for 
the first eight hours, and there-
after 6d. per hour for each hour or 
part thereof, with a minimum of 
one day's pay for each day on call. 

2. In the case of a foreign depot, 
every employee shall after a break 
of ten hours be paid 1/- per hour 
or part thereof until he is signed 
on, with a minimum of one day's 
pay for each day including Sun-
day. 

3. In the case of an employee booked 
for duty and who is subsequently 
put back to a later time he shall 
be paid 1/- per hour or part 
thereof from the time he was first 
booked to sign on until he is 
actually signed on and if not 
signed on for that day, shall be 
allowed not less than one day's 
pay- 

Enginemen are sent away and are 
kept away from home in order to 
meet the exigencies of the Depart-
ment. The claim if granted, would 
ensure that steps would be taken to 
return them to their homes as soon 
as possible, or that the time compul-
sorily held away from home would 
not be unremunerative. 

Further evidence on this Claim 
would be given by another Witness. 

Cases of Drivers Hannan and Lang, 
Dimboola, handed in as exhibits. 

CLAIM 47. 
MEAL TIMES. 

1. In the cases of Enginemen work-
ing on shunting engines an in-
terval of twenty minutes shall be 
arranged between the third and 
fifth hours of duty without deduc-
tion of pay and in arranging the 
running of all trains provision 
shall be made for time without 
deduction of pay for Enginemen 
to take a meal between the third 
and fifth hours after commencing 
duty. 

No consideration given to the 
matter of Enginemen obtaining meals. 
Meals often taken whilst engine is in 
motion. This practice is unsafe, as 
it is liable to take the mind off the 
work and is also injurious to health. 
In many cases opportunities to allow 
the men, particularly the Firemen, to 
take food present themselves, but as 
no relief is provided to perform other 
duties incidental to their work, such 
as taking water, cleaning fire, etc., 
they are deprived of these opportuni-
ties. Men often called upon for re-
port if time is taken to partake of 
meal. Provisions could be made for a 
meal break, without any serious 
alteration in present working. 

Cases used in support of claim—
Driver Worcester; Moe Milk Train; 
Driver Wilkinson; Driver Jones; Colac 
and Warrnambool rest jobs; Drivers 
Chubb and Grimshaw; Maryborough 3 
down and 4 up mixed change-over. 
CLAIM 48. 

ACCOMMODATION. 

1. Employees shall have provided for 
their use at each Depot or 
Barracks suitable hot water bath 
and meal rooms and lockers in 
which to keep separately their 
food and clothes; such con-
veniences to be kept in clean and 
orderly condition by the Depart-
ment. 

2. Suitable accommodation shall be 
provided on all engines for the 
food and the clothes of engine-
men. 

No provision made for the supp'y 
of hot water. In places small urns 
are provided which are totally in-
adequate for bath. The nature of 
the work is such that hot water in 
cold climates is necessary. 

Little or no attention given to pro-
viding proper accommodation for 
food and clothes on engine. Should 
enginemen desire to take a change 
of clothes with them on weekends 
there is no place where these can b2 
carried without possible damage. 

This applies to food also, and the 
provision asked for in this clause 
would make working conditions less 
unpleasant. 
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CLAIM 49. 	
4. Engine Drivers, Electric Train 	(This is now done in Victoria.) 

EQUIPMENT ALLOWANCES. 	
Drivers, Rail Motor Drivers, Fire- 4. Cleaners and Firemen shall be 

1. Enginemen shall be provided with 	
men, Electric Helpers, Second men 	called up in order of seniority to 
or Helpers and Cleaners shall be 	pass the Firemen's and Driver's 

a water bag of suitable capacity. 	supplied with two sponge cloths 	examination. 
(This clause already agreed to.) 	24 inches by 21 inches and 1 lb. 	(This is now the practice in Vic- 

2. Enginemen shall be provided with 	of waste each week. 	 toria, and gives satisfaction.) 
ice at terminals or roadside places 	Previous supply now reduced by De- 5. One month's notice shall be given 
where such is available for De- partment, employees being issued with 	each candidate of the date of his 

partmental use. 	 one new and one old sponge cloth. 	examination. 
The provision of ice in summer Men object to reconditioned cloths. 	(This clause is now in operation 

time could be made at no extra cost 5. Engine Drivers, Electric Train under Award 134.) 
to the Department, but would be 	Drivers, Rail Motor Drivers, and G. No employee shall be allowed to 
appreciated by the men. 	 Call Boys and Callers-up shall be 	move an engine or train unless he 
3. Electric train drivers shall be 	provided with watches to be kept 	has qualified as an Engine Driver, 

provided with hot water at meal 
interval. 

(Evidence in support of this clause 
to be given by another witness.) 

(Court adjourned 1.5 p.m.) 

THURSDAY, 22nd NOVEMBER. 
1928. 

(Court resumed hearing 10.35 a.m.) 
CLAIM 50. 

PERSONAL EQUIPMENT. 
1. Enginedrivers, rail motor drivers, 

firemen, second men or helpers 
and cleaners shall be supplied with 
two suits of uniform per annum; 
the winter coat to be double 
breasted and six inches longer 
than the summer coat if desired. 
The uniform to consist of coat, 
vest and trousers, together with 
two caps, or (when desired by the 
employee) cne cap for the winter 
and one hat for the summer, also 
two suits of overalls annually 
and one oilskin every two years. 

The work is dirty and performed 
in an environment of grease and oil, 
and in all weathers enginemen in the 
execution of their duties are brought 
closely in touch with general public, 
and should be supplied with Depart-
mental uniforms and overcoats in con-
formity with their positions. Over-
alls should be provided for use to en-
able them to preserve a neat and 
clean appearance. In other callings 
where work is not so heavy on 
clothes, employees are provided with 
these es.sentials. 

Enginemen are compelled to per-
form duties in all weathers, and fre-
quently get wet during the perform-
ance of such duties as stabling 
engines, engine requirements, examin-
ing trains, assisting in shunting opera-
tions, etc., and should be supplied 
with oilskins. 
2. Electric Train Drivers and Helpers 

and Call Boys or Callers-up shall 
be supplied with two suits of uni-
forms per annum and one over-
coat every two years, and Call 
Boys or Callers-up shall be sup-
lied with leggings. 

(Electric Train Drivers now sup-
plied with uniforms.) 
3. The uniform caps of men em-

ployed at driving electric trains 
shall be marked "E.T. Driver," 
signifying Electric Train Driver. 
(This clause now in force.) 

	

in good order by the Department. 	except in an emergency, in which 

	

Department agreed in conference to 	case a qualified Fireman or quali- 

	

supply Drivers, Electric Train Drivers 	fled Helper may move the engine 

	

and Rail Motor Drivers with watches. 	or train until an Engine Driver 

	

6. Hostlers or Engine Turners or 	is available. 

	

Shed Marshallers and Wash Out 	Strong exception is taken to men 
men, and Hostlers' Assistants or not qualified as D rivers, and who have 
Engine Turners' Assistants, or passed no examination, being allowed 
Shed Marshallers' Assistants and to move engines in the sheds. This 
Wash Out men's Assistants shall is considered unsafe. People not 
be supplied with oilskin or other qualified as stationary Enginedrivers inedrivers 
suitable waterproof clothes and are prevented from operating steam 
boots (such as Wellington boots). engines, and the same principle should 

As these men perform their duties be applied to the more responsible 
in the open, and are exposed to all work of operating locomotives. 

	

weather conditions, it is necessary to 	Case of Lighter-up, North Mel 
have this equipment. 	 bourne, submitted in support of this 
CLAIM 51. 	 Clause. 
EXAMINATIONS AND QUALIFI- 7, No employee who has qualified 

CATIONS. 	 for the position which he holds 

1. No person shall be appointed to 	and/or has qualified for a higher 

	

the position of or perform the duty 	position by passing the theoretical 

	

of a Fireman unless he has passed 	and/or practical examinations re- 

	

the necessary qualifying examina- 	quired shall be called upon to 

	

tions and has served as a Cleaner 	undergo re-examination by the 

	

for at least twelve months in the 	respective Respondents. 

	

service of the respective respon- 	The practice of submitting Engine- 
dents. 	 men to periodical examination is a 

At present men have to be qualified source of discontent. The men are 
by examination, but are frequently called on to undergo periodical exami-
used as Firemen with little previous nations on safe working system, etc., 
experience as Cleaners. While pos- some of which they do not come in. 
sessing the necessary theoretical  contact with at all, and which plays 
knowledge, they are not familiar with no part in their daily work. The 
the various engine fittings, and have result is that they are called upon to 
no elementary knowledge of firing. study these matters without any 
An additional strain is thrown upon benefit either to themselves or the 
the Driver, as not only has he to Department. 
train them in the art of firing, but CLAIM 52 
he has also to train them generally 
on matters affecting the engine. 	PROMOTIONS AND REGRESSIONS. 
2. No person shall perform the duty 1 A Cleaner performing the duties 

of an Engine Driver unless he has 	of a Fireman shall be paid the 
served as a Fireman in the ser- 	rate prescribed for Firemen. 

has qualifie dc 
	

ex 
vice of  the  respective  Respondent. 	The present practice in Victoria is 

r  n 	ln V
in 

t ciria that 
 only actual service as a Fireman 

The principle 	applied in concerned. outside the Loco. Yard is counted to 
It  as  far  as train  running is concernerned. enable an acting Fireman to reach 
It is 

provision
strongly felt by  

 should 
 the Enginemen the highest rate. When a Cleaner 

only
men who 	 properly qualified 

be made that has been used as a Fireman for a 
only men who e s  p 	 period of 2,504 hours, he has obtained 
ao Engine Drivers should be allowed 	H experience of great value to the De- 
to 

	

	
of 

locomotivea.borer relieving partment as Fireman; also he should 
(Case or Skilled Laborer 

 in support of 
i this receive Fireman's rate of pay and 

cl  Newport use 	 conditions, 	inasmuch as he can be used 
aim.) 	 work. He should receive some 

3. Consideration of e  service and quali- on any additional remuneration above a 
fications obtained on a private or 
company owned line shall be riven Cleaner's rate, in view of his know-
in cases where such is taken over ledge, service and experience. 
by any of the Respondents as a 2. A Cleaner who has performed the 
Government concern. 	 duties of a Fireman or Electric 



3 34 	January-February, 1929 

Helper for 313 days, or 2,504 
hours, shall be classed as a Fire-
man or Electric Helper, and shall 
be paid the rate of a Fireman 
or Electric Helper who has com-
pleted twelve month's service as 
such, and for the following twelve 
months all service, either as 
Cleaner or Fireman or Electric 
Helper, shall be considered as time 
served to qualify for the rate 
therein prescribed for Firemen or 
Electric Helpers who have served 
two years as such. When a Cleaner 
has qualified for the position of 
Fireman or Electric Helper, and 
is classed as such, every Cleaner 
senior to the person so classified 
shall also be classed as a Fireman 
or Electric Helper, and shall main-
tain his proper order of seniority. 

After completing 2,504 hours, or 313 
days', firing, the rate of pay should be 
increased each twelve months, whether 
the work given is cleaning or firing. 
The experience already gained is at 
the service of the Department to be 
used at its convenience. It is essential 
that recognition of seniority should 
be given in dealing with classification, 
so as to prevent men suffering any 
disadvantage from geographical loca- 
tion through no fault of their own. 
(Further evidence to be given by 
another witness.) 
3. A Cleaner who has worked 313 

days or 2,504 hours shall be paid 
a Fireman's minimum rate when 
cleaning. 

When a Cleaner has obtained the 
experience gained in 2,504 hours of 
duty he has become more valuable 
to the Department. The first 2,504 
hours may take from one to several 
years to obtain, after which the mini-
mum Fireman's rate should be paid 
whether the work allotted is cleaning 
or firing. 
4. If through force of circumstances 

a classified Fireman or Electric 
Helper is put back cleaning, he 
shall suffer no reduction in pay. 

(This practice now in operation in 
Victoria.) 
5. For temporary firing duties, the 

senior available Cleaner at the 
depot concerned shall be utilised. 

This is the practice now operated in 
Victoria, and gives satisfaction where 
it is effectively carried out, but a dis-
pute arises as to when "available." 
6. Firemen shall be called up for 

examination as Engine Drivers in 
order of seniority, and shall, on 
passing, be given a certificate of 
competency, and shall be classed 
as a Driver, and thereafter shall 
commence to qualify by periods of 
twelve months' service either as 
Fireman or Engine Driver for the 
increase in rates of pay as applied 
to engine drivers. 

The calling up of Firemen in order 
of seniority to pass the Drivers' 
examination is necessary to prevent 
any injustice being done by junior 
men being given preference for driv- 

ing duties, with its higher responsi-
bilities and pay. A certificate of com-
petency is something of value to the 
man who passes as a Driver, and can 
be used as evidence of having obtained 
a locomotive Driver's qualification if 
he should have to seek employment 
outside the Railway service. When 
he has served the period of time and 
gained the experience required to 
enable him to carry out the duties 
of a Driver, and has passed the exami-
nation necessary to qualify him as 
such, he should be given the status 
he has reached by a definite classi-
fication. This rate of pay should 
thereafter be increased each year till 
he reaches the maximum, whether he 
is given firing or driving duties to 
perform. This would ensure the De-
partment making every effort to dis-
tribute the driving time available as 
evenly as possible, and would tend 
to prevent long hours of duty and 
bring about a better recognition of a 
standard day. 
7. Where a higher rate of pay is, 

by this Award or any other 
Award, made payable after a 
specified period of service, such 
higher rate shall be paid immedi-
ately that period has been com-
pleted, whether such period has 
been served wholly before, wholly 
after, or partly before, or partly 
after the date of the Award, whe-
ther such employee has been ap-
pointed permanently or tempo-
rarily, and whether such service 
has been continuous or not. 

This is the same as Sub-Clause (3) 
of Clause (16) of Existing Award. 
8. No person shall be employed as an 

Engine Driver until he has passed 
the examinations for such position 
and has been provided with a cer-
tificate of competency. 

This provision is required in the 
interests of the public, the Depart-
ment, and the employees, as it is a 
safeguard against any but competent 
persons being employed to do highly 
responsible work. 
9. For temporary Engine Drivers' 

duties, the senior available driver 
at the depot shall be selected. 

This Claim is essential to safeguard 
the seniority of the men, and to insure 
that they get driving in their proper 
order of seniority. 

CLAIM 53. 

PAY WHILST ACTING IN A 
HIGHER GRADE. 

1. Any employee while acting tem-
porarily in a higher grade than 
that to which he has been per-
manently appointed shall be paid 
not less than the minimum rate 
for such higher grade, providing 
the minimum rate is not less than 
that to which he is already en-
titled. He shall also be entitled 
to, while so engaged, the condi-
tions of work operating in the 

higher grade, or to the conditions 
to which he is entitled as a perma- 
nent employee, but not to both. 

The position in Victoria is similar 
to that set out in the claim so far 
as rates of pay are concerned, but 
the conditions applicable to Engine-
men, such as extra holidays and pass 
rights, are not applied. 

Cases submitted in support of claim: 
—Driver Fisher, Ararat; Driver 
Livingston, North Melbourne; and 
Driver Jenkinson, North Melbourne. 

CLAIM 54. 

PAY WHILST ACTING IN A 
LOWER GRADE. 

1. Any employee required to tem-
porarily perform the duties of a 
grade to which a lower rate of pay 
is attached than that ordinarily 
received by him, shall be paid at 
his ordinary rate of pay. 

This claim agreed to in conference. 

CLAIM 55. 

MIXED FUNCTIONS. 
1. Any employee required to perform 

mixed functions on any day (if his 
rate is a daily rate) or any week 
if his rate is a weekly rate, shall 
have his wages calculated under 
the Award as if he performed for 
all the day or all the week such 
cf the said functions as involved 
the highest minimum rate. In no 
circumstances shall he receive less 
than his ordinary rate of pay. 

The present Award provides for the 
higher rate for the whole of the shift 
if two hours or more are occupied 
working in the higher grade. 

Case of Driver W. A. Brown, North 
Melbourne, submitted in support of 
claim. 

CLAIM 56. 

LEARNING ROADS AND SIGNALS. 
1. Engine Drivers learning roads and 

signals in connection with loco. 
running shall ride as third man 
on the engine and shall ride as 
an extra man on Electric Trains 
or Rail Motors, and receive ordi-
nary rate of pay for time so occu-
pied. The time allowance for 
learning roads and signals shall be 
determined by the Board of Refer-
ence. 

When Drivers have to learn roads 
and signals, they should be allowed to 
ride as third man. It is practically 
impossible to learn same properly 
whilst firing. The whole of the time 
is taken up attending to the work, 
and a man doing firing duties is often 
fully engaged in the endeavour to 
keep steam and water at points when 
he should be observing the condition 
cf the road, such as grades, crossings, 
curves, and approaches to stopping 
places, situation of signals. Recently 
in Victoria the system of conducting 
a class for instruction on roads and 
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signals has been adopted. It has certain procedure which would afford 
proved of great benefit to Enginemen, reasonable 

protection  to employees in 

but this system is confined to men what may be adverse circumstances. 
in the metropolitan area only. 	

If an employee makes a statement 
out of which a charge against him 

CLAIM 57. 	 may arise, it is only fair and 
  with reason-  copy able that he be supplied  

CONDITION OF ENGINE OR 	so that he will be able to take away 
TRAIN. 	 with him an accurate account of the 

1. Any Driver who is instructed to statement taken down in writing on 
take an engine or train into ser- which to prepare his defence if such 

is required. 
Clause 2 is a machinery clause. 
Clause 3 is intended to allow of 

time for proper consideration before 
attending to answer any charge. 
4. Every employee who has given 

notice of appeal shall be furnished 
at least two weeks before the 
appeal is heard with a copy of 
all the evidence takenDe- partmental enquiry,  
if the appellant consents the ap- 
peal may be heard within less than 
a week from the day of such e he  has obtained a copy 
dence. 

Clause 4 would provide reasonable 
time for consideration, obtaining ad-
vice, and preparation of appeal. 
5. When an employee has been sum-

moned to attend before any Officer 
for any purpose whatsoever other 
than routine work at his depot, 
he shall be allowed travelling time 
in addition to the time actually 
occupied in attendance, and shall 
also be allowed reasonable out-of-
pocket expenses. 

(Embodied in discussion on Clause 4.) 

CLAIM 60. 

against the employee concerned, par-
ticularly as train running employees 
are subjected to rigid and frequent 
examinations. 

CLAIM 61. 

1. 

SICK PAY. 
All employees shall be allowed a 
maximum of three week's sick pay 
per annum; any allowance under 
this Clause to be apart from any 
allowance of sub-clause 1 of 
Clause 63. 

No allowance is made to a wage 
employee for lost time due to sick-
ness, despite the fact that the work 
is of a very trying character, 
in the performance of which 
he is subjected to all sorts of weather 
conditions, and contracts illness as a 
result of his work. Salaried employes 
in Victoria are allowed such losses, 
although they are, in a great majority 
of cases, working indoors under the 
most comfortable conditions, and, in 
addition, have a lengthy 

ul
week-end 

 are spell. Enginemen, p y, 
unable to perform their work unless 
in the best of health, and if they con-
tract any temporary illness such as a 
heavy cold at their work, they are 
compelled to lay off at their own ex-
pense, or continue work in a state 
which is likely to result in permanent 
injury to their health, entailing a 
chance of permanent reduction. 

When men are working at high 
pressure, cleaning fires at terminal 
stations, when they are attending to 
the engine requirements, when they 
are called upon to examine trains 
where there is no protection from the 
weather, they are liable to contract 
illnesses. Then there is the question 
of running tender first, of which the 
men complain bitterly. Whilst run- 
ning tender first, they get so cold 
that they practically are frozen. 

• vice which in his opinion is not in 
a roadworthy condition shall be 
furnished with instructions in writ-
ing to do so by the officer in 
charge. A duplicate copy of such 
instruction shall be kept by the 
Issuing Officer on a numbered 
form provided for that purpose by 
the Department. 

It is desired that Drivers be pro-
tected when they are compelled to take 
out engines when they are in bad con-
dition or unsafe. At present they are 
not free from responsibility, even 
though they may have drawn atten-
tion to defects existing. If they are 
ordered to take out for service an 
engine which, in their opinion is not 
fit for such service, the person giving 
such an order should be required to 
give 
there can be 

instructions 
 g o dispudispute ab ut it after- 

CLAIM 58. 
DEPARTMENTAL ENQUIRIES. 

1. A representative of the Union 
shall have the right of being pre-
sent on all Departmental enquiries 
wherein a member of the Union 
is concerned. 

To enable employees to have their 
side of the case properly put, they 
should be represented on all Depart-
mental enquiries where any charge  is  
made, or likely to be made, against 
them. This particularly applies to 
accidents, etc., where it may be con-
sidered an employee may be at fault. 
Many men who are first-class at their 
ordinary work are not qualified to look 
after their own interests properly at 
such proceedings as enquiries. 

CLAIM 59. 
CHARGES AGAINST EMPLOYEES. 
1. When an employee against whom 

a charge may be pending has 
made a statement to an Officer in 
Charge which is taken down in 
writing, the employee concerned 
shall be furnished with a copy 
Prior to signing same. 

2. Any employee shall be entitled to 
give and to call evidence at the 
hearing of any charge preferred 
against him. 

3. No employee shall be required to 
answer any charge in person until 
at least twenty-four hours after 
he receives, or would in the ordi-
nary course of postal service re-
ceive, notification to attend. 

In regard to Clause (1), it is de- 
sired to have set out in the Award  

EMPLOYEES INCAPACITATED. 
Any employee who is incapacitated 
owing to injuries or sickness aris-
ing out of or in the course of his 
employment, or on his way to or 
from work, shall be allowed full 
pay during the period of such in-
capacity. 

Payment at full rates should be 
allowed under such circumstances as 
are embodied in this Clause. The De-
partment employs an expert medical 
staff to safeguard its interests, and 
should be prepared to accept respon-
sibility for injuries received, or for 
sickness arising from the nature of 
the employment. 
2. Any employee who is retired from 

his position for incapacity arising 
from any cause not due to his own 
misconduct shall be given work in 
some other position without re-
duction in pay. 

Employees in train running occupa-
tions are required to be of good 
health and physique on entering the 
Service and by reason of the nature 
of their work and training do not ob-
tain experience or knowledge which 
can be profitably used outside of rail-
way employment. Incapacity under 
such circumstances should be re-
garded as a reasonable charge on the 
industry and not as a punishment 

CLAIM 62. 

LONG SERVICE LEAVE. 

1. Any employee shall be granted as 
long service leave— 

(a) After fifteen years' service—
three months on full pay or 
(if he so desires) six months 
on half pay. 

(b) four and a half months on full 
pay or (if he so desires) nine 
months on half pay. 

(c) After twenty-five years' ser-
vice—six months on full pay or 
(if he so desires) twelve 
months on half pay. 

2. A proportionate time and pay 
shall be granted for any service 
between the periods named in this 
Clause. 

The strain of working under 
modern conditions cf train running is  

such that lengthy periods of rest are 
advisable after long periods of ser-
vice on the footplate. This is granted 
to Enginemen in Queensland, West- 
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CLAIM 63. 

ANNUAL LEAVE. 

	

1. 	Every employee shall be en- 
titled to not less than twenty- 
eight days' leave on full pay (ex- 
clusive of sick leave) in respect 
of each twelve months of service. 

Enginemen should be allowed a 
longer time each year than those in 
ordinary occupations to enable them 
to recuperate and maintain the bodily 
strength necessary to carry out their 
heavy work. Payment for common 
holidays taken to make up guarantee 
of 96 hours. 
2. Employees to whom this Award 

applies shall be given as nearly 
as possible one month's notice of 
the day on which their annual 

	

holidays are to commence. 	t  

	

(Agreed to in Conference). 	t  
3. Any employee recalled to duty 

prior to expiration of leave, or e l having date of leave altered for j u 
 Departmental purposes, shall re- j„ 

ceive an extra day or pay for 
each day worked after the date nl 
his leave should have commenced re 
or day of being recalled from on 
leave, plus payment at ordinary 2, 
rates for time travelling to and 
from the place where staying. 

This Clause is made with the object 
of providing recompense for men on 
holidays, or booked to go on holidays, 
who have made arrangements for 
accommodation and who are prevented ov, 
from going, or are recalled before the to 
period for which accommodation has be 

	

been arranged for has expired. 	th 4. Payment for annual or other leave pr  
due to an employee who resigns co 
or whose position is declared m 
vacant or who is dismissed or dies, m  

	

shall be made as follows:— 	offi  
(a) In the case of resignation or pr  

whose position is declared 3, vacant or dismissal—to the em-
ployee. 
In the case of death—to his 
personal representative. 

Under Departmental Regulations, all 
an employee forfeits his rights to roo annual leave due in the event of dis- cm 
missal in the case of death, no  pay- 

	

nient 	 4.  for annual leave is made to his 
next of kin. It is considered that this 
treatment is unreasonable, and de- 
prives members of their rights earned. 

Court adjourned 4.15 p.m. 

Monday, 26th NOVEMBER, 1928. 5. 
Court resumed 2.55 p.m. 

Discussion on Clause (4) of Claim 
63 continued. 

Correspondence in connection with 
cases of Ex-Drivers Duers and J. 
Pearce, submitted in support of Clause T 
( 4). 	 emp 

ern Australia, Tasmania and South 
Australia. Enginemen have a par-
ticular claim to this consideration on 
account of the social disadvantages 
of their calling and the irregular and 
very responsible nature of their work. 

5. Prior to proceeding on annual 
leave an employee shall, if desired 
by him, be paid for all time he 
is to be on annual leave. 

This Clause now in operation since 
Award 134 was brought into force, and 
is giving complete satisfaction. 

CLAIM 64. 

PASSES AND FARES. 
1. Every employee shall be entitled 

to and shall be granted a first-
class station to station pass for 
himself, wife, children and depen-
dent relatives on the Railway sys-
tem on which he is employed, also 
an Interstate first-class pass for 
himself, wife and children under 
eighteen years of age covering 
the period of his annual leave. He 
shall also be allowed six free 
privilege passes per annum and 
quarter rates for tickets pur-
chased for himself, wife and de-
pendent children. 

It is felt that Enginemen, in view of 
heir responsible position, should have 
he same privilege as is granted to 
alaried employees, as regards first-
ass passes. The anomaly exists of 
nior salaried employees who have 
st commenced in the service being 

ranted a first-class pass while fire-
en who have carried on heavy and 
sponsible work for a lifetime are 
ly granted a second-class pass. 

Every employee on temporary 
transfer or stationed where house 
accommodation is not available 
shall be granted one pass per 
fortnight to enable him to visit 
his home. 

Men on temporary transfer, who, 
ing to lack of accommodation, have 
keep their homes elsewhere, should 
given the opportunity to return to 

eir homes once a fortnight. The 
esent Award, Clause 20, attaches 
nditions to the issue of passes to 
en temporarily transferred, which 
akes it easy for unsympathetic 
cers to deprive men of this 

ivilege. 
All passes granted under. Sub-
Clause 1 of this Clause shall be 
available for travel by any train 
carrying passengers at any time. 

Restrictions on use of passes gradu-
y increasing, although there is often 
m available on restricted trains, for 
ployes to travel on. 

All passes granted under Sub-
Clause (2) of this Clause shall be 
available for travel by any train 
at any time. 
(The same arguments applied, as 
in Clause 3.) 
Every employee shall be allowed 
to book a sleeping berth when 
travelling on a pass on payment 
of the difference between the rate 
prescribed for sleeping berths and 
the ordinary ticket. 
he Interstate pass now issued to 
loyees does not permit of a sleep- 

ing berth being engaged. 	Where 
wives, or men themselves are not in 
good health, this imposes a serious 
disability as far as the pass is con-
cerned. The men find it difficult to 
understand why this privilege is 
refused. 

(b) 

CLAIM 65. 

WEEKLY PAYMENT. 
1. All employees shall be paid on 

each Wednesday except when 
Wednesday falls on a common or 
proclaimed public holiday, in 
which case payment shall be 
made on the earliest convenient 
day prior to Wednesday. 

Weekly payments should be made 
as is the practice in outside employ-
ment. Employees are called upon to 
meet outside obligations by weekly 
payments. 
2. The weekly period for the pur- pose of calculating pay shall be 

from midnight Sunday to mid- 
night Sunday. 

The weekly period should be from 
midnight Sunday to midnight Sun-
day, so that a proper balancing of 
men's time could be made. This 
would enable proper regulation of the 
different men's time. 
3. Pay dockets shall on the day pre-

vious to pay day be made avail-
able to all employees and shall 
show separately the amount of 
time worked at ordinary rates. 
overtime, holiday time rates, and 
time allowances and claims dis-
allowed. 

The pay dockets now issued do not 
show what is the amount for ordinary 
time or overtime penalty that is 
allowed. The pay docket is handed to 
the employee when he receives his 
pay. 
4. The pay due to an employee who 

by reason of being on duty or of 
requiring rest is unable to attend 
at the pay office or other point at 
which he is usually paid shall be 
made available for him at the 
office of the nearest station mas-
ter to his place of residence on 
pay day and the days following 
same until it is collected by, or 
on the authority of, the employee 
to whom it is due. 

In some depots, difficulty is experi 
cnced by men getting paid on the pay 
day, due to the shifts they work, 
Proper provision should be made for 
such men to get their pay at times and 
places suitable to them. No difficulty 
should be experienced in having the 
pay available at the station master's 
office nearest the employee's home. 

Court adjourned 4.30 p.m. 
TUESDAY, 27th NOVEMBER, 1928. 

Court resumed 10.30 a.m. 
CLAIM 66. 

EXCESSIVE HOURS RETURNS.. 
1. Each month the Head of the 

Branch shall, on receipt of a re- 
quest from the Divisional Secre- 
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tary of the Union supply a state-
ment showing all instances in the 
preceding month where Engine-
men have been kept on duty 
longer than nine hours continu-
ously and the reason for same. 

This information would be readily 
available from the time sheets and 
time books now kept by the Depart- 
ment. 

Men employed in train running are 
worked irregular hours, and it is 
strongly felt that if the Award pro-
vides for such a return being supplied 
to the Union, and reasons given in 
cases where the hours of duty exceed 
nine, it would be possible to take steps 
to have a remedy effected, and to 
make the hours less irregular. 

Under Award in operation in West 
Australia, a return is supplied by De-
partment, when hours of duty exceed 
ten. 
2. At each Depot where Enginemen 

are stationed a return shall be 
posted daily showing progres-
sively the number of hours worked 
by each Engineman during the 
current week. The return shall 
also show the hours worked during 
the week preceding the current 
week. 

This return would give complete in-
formation to each employee. It would 
enable an employee who considered he 
was not bung credited with all the 
time to which he was entitled, to make 
immediate representations to have the 
matter rectified. 

Under present conditions this 
cannot be done until the fortnightly 
payment is made, when the time books 
have to be traversed for the whole 
period to locate any error that occurs. 

Men are entitled to know what time 
they are being returned, and t'!e pro-
gressive posting of particulars would 
avoid friction that now occurs. It 
would also lead to a more even distri-
bution of time. 

Prior to the Award of the Court in 
1925, this system was in operation in 
all Depots and outstations in Victoria, 
but was abolished, although protests 
were made from all Branches of the 
Victorian Division to the Union. It 
assisted the Enginemen in keeping a 
proper check on their time and mis-
takes by the timekeepers, and times 
disallowed were adjusted at the time 
of posting of progress sheet. These 
mistakes are frequent. 

The  present system causes many 
dis puts on pay days in regard to short 
payment of wages, and waste of time 
to the men waiting for the time-
keepers to make out Special Sheets 
for payment. In many instances men 
have to wait till the following pay day 
for payment to be adjusted. 

It is also a means of keeping in 
check the working of overtime, as the 
Union Officials have better means of 
keeping a check on the various Depots 
of the amount of overtime worked by 

members. Most Unions have the right 
of access on certain days for obtaining 
this information, which we have not. 

CLAIM 67. 

VACANCIES. 
1. All vacancies occurring in any 

grade (with the exception of 
vacancies for new entrants as 
Cleaners) shall be advertised in 
Weekly Notices or Monthly 
Notices where such are published 
and where not so published shall, 
fer the information of employees, 
be posted up on notice boards ac-
cessible to employees in all Engine 
Sheds or Depots. 

The publication of vacancies for 
positions as they occur would give 
employees the opportunity to take 
advantage of their seniority rights. 

CLAIM 68. 

SENIORITY LISTS. 
1. A complete seniority list shall be 

made by the Commissioners' 
Officers in each State within a 
reasonable time, and a copy fur-
nished to each Branch Secretary 
cf the Union in the State to which 
it applies. The seniority list shall 
be revised and brought up to 
date every two years thereafter. 
A copy shall be available to em-
ployees generally in each Engine 
Shed or Depot where members of 
the Union are stationed. 

Complete seniority lists should be 
available for inspection by the men for 
the information of Union Officers. It 
is difficult for men to determine how 
they stand from time to time as 
regards seniority with men in other 
depots unless this is done This is done 
in Victoria by the provision of Award 
134—Clause 21. 

CLAIM 69. 

POSTING OF AWARD. 
1. A copy of this Award shall be 

posted on notice boards accessible 
to the employees at all Engine 
Sheds or Depots where members 
of the Union are stationed. 

Provision is asked to be made for 
the posting of Award in easily acces-
sible places so that the men can peruse 
them in regard to any matters in-
volved in their work. 

CLAIM 70. 

POSTING OF UNION NOTICES. 
1. Union Officers shall be allowed to 

pest in a designated place, at each 
Engine Shed or Depot, all notices 
required to be notified to mem-
bers. Provided that the Officer in 
Charge shall be entitled to re-
move any notice he thinks should 
be removed, on the ground that it 
is offensive or objectionable. 

This is provided for in Award No. 
134. An agreement was reached with 

(b) 

respondents with a proviso, which is 
incorporated in that document which 
was handed to the Court. 

CLAIM 71. 

CLIMATIC OR ZONE ALLOW- 
ANCES. 

1. Employees to whom these claims 
apply permanently or temporarily 
stationed on railway lines in the 
area or places hereinafter defined 
shall be made the following allow-
ances:— 

NEW SOUTH WALES. 
2. West of or on a straight line 

drawn from Tocumwal to Berri-
gan, Berrigan to Narrandera, 
Narrandera to Gunningbland, 
Gunningbland to Dubbo, Dubbo to 
Coonabarrabran, Coonabarrabran 
to Werris Creek, Werris Creek to 
Caloona and on to the North 
Coast line between Glenreagh to 
Murwillumbah, the allowances 
shall be 1/6 in addition to ordin-
ary rates. Such climatic allow-
ances shall also be paid to Drivers, 
Firemen and Cleaners performing 
firing duties, stationed at depots 
where the major portion of the 
running is within the zone to 
which the allowance applies. 

TASMANIA. 
3. Residents of Zeehan and Strahan 

in Tasmania, 1/- per day for 7 
days per week. 

COMMONWEALTH. 
4. (a) Port Augusta to 257 miles in-

clusive, 1/6 per day. Tarcoola 
to 500 miles exclusive, 3/- per 
day. 500 miles inclusive to 600 
miles exclusive, 4/- per day. 
600 miles inclusive to 816 miles 
inclusive, 3/- per day. Raw-
linna excluded to 1020 miles ex-
clusive, 2/- per day. 1020 miles 
inclusive to Kalgoorlie, 1/6 per 
day. 
When stationed at a place 
north of Hawker, or working 
or travelling on a train north of 
Hawker from Quorn, 1/- per 
day extra. The allowance under 
this Clause to be paid in addi-
tion to any allowance to which 
an employee may be entitled to 
under the provisions of the 
Award. 
SOUTH AUSTRALIA. 

5. (a) When stationed on the Port 
Lincoln Division, 1/- per day 
extra. 

(b) When stationed at a depot or 
station north-east of Paratoo, 
or for all time actually worked 
or travelled on trains between 
Peterborough and Cockburn 
north-east of Paratoo between 
booking on at Peterborough 
and booking off at Peterborough 
(not to include local trains be-
tween Peterborough and Para- 
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2. 

2. 

too), 6d. per day extra. 
(c) The allowance under this Clause 

to be paid in addition to any 
allowance to which an employee 
may be entitled to under the 
provisions of this Award. 

(Claim 71 is not applicable to Vic- 
toria.) 

CLAIM 72. 

PREFERENCE. 
1. Preference for employment with 

the Respondents shall be granted 
to members of the claimant Union. 

2. In the case of new entrants to the 
service of the Respondents they 
shall become members of the 
claimant Union within four weeks 
of the date of commencing em-
ployment. 

It is an advantage to both the em-
ployees and the Department to have 
the claims of men working in the call-
ing of operating locomotives and 
trains from the head end, represented 
by one authority. 

The work has peculiarities and 
special conditions attached to it, which 
are not properly appreciated by organ-
isations catering for ordinary avoca-
tions or for other Railway callings. 

It requires special knowledge and 
attention, and that is well illustrated 
by the fact that more than 90% of 
those employed in it are in the 
A.F.U.L.E., and in some divisions 
every locomotive man is a member. 

CLAIM 73. 

EXISTING RATES AND CON- 
DITIONS. 

1. No employee to whom the Award 
applies who at the date cf this 
Award is in receipt of a higher 
rate than is herein fixed shall 
have his pay reduced or his con-
ditions made less favourable 
merely as a consequence of this 
Award. 
Where no specific provision is 
made in the Award altering con-
ditions at present in existence on 
the various Railway systems un-
der the management of the re-
spective Respondents such con-
ditions shall not be altered unless 
by agreement of the parties con- 
cerned, 

if the Court should consider that 
there are some conditions of employ-
ment which need not be specified in 
the Award, it is desired that the in-
terests and rights of the employees 
concerned should be preserved by pro-
vision being made that the existing 
conditions shall not be altered except 
by agreement between the parties. 

The power to alter existing condi-
tions is at present very one-sided, as 
i f the Union, or any of its members 
attempt to alter existing conditions, 
the members concerned can be indi-
vidually disciplined by the Depart-
ment, one of the parties to the Award. 
On the other hand, the Department 

can alter existing conditions, and the 
only remedy for the Union, or its 
members, is after the alteration has 
been made without their consent, 
which, in actual practice, means after 
new conditions have been actually 
established. 

The Department has altered the 
cxistin4 conditions without consulting 
the Union, and the altered conditions 
have operated for some months before 
coining under th. notice of tl-e Union, 
and in all cases have acted detri-
mentally to the men concerned. 

CLAIM 74. 
BOARDS OF REFERENCE. 

1. For the purpose of this Award 
the Court shall appoint Boards of 
Reference. 

2. Each Board shall consist of an 
equal number of representatives 
nominated by the claimant Union 
and the Respondents, and a Chair-
man to be appointed by the Court 
or the Industrial Registrar. 

3. If any dispute or question shall 
arise under any Award or Agree-
ment to be made on the basis of 
this Log, such dispute or question 
shall be referred to a Board of 
Reference. 

4. The Court shall assign to each 
Board the function of determining 
all allowances, other than those 
awarded upon by the Court or 
agreed upon between the parties, 
and such other functions as it 
considers necessary or advisable. 

5. Every member of the Board of 
Reference shall, when required to 
travel away from the centre at 
which he is usually located for the 
purpose of dealing with matters 
to be considered and/or deter-
mined by the Board of Reference 
be entitled to first-class travelling 
facilities, and where necessary 
sleeping berths on the Railways 
of the respective Respondents. 

6. Every member of the Board of 
Reference who is an employee of 
any of the respective Respondents 
shall be paid by the respective 
Respondents for all time occupied 
in connection with his duties as a 
member of the Board of Refer-
ence at the rate to which he is 
ordinarily entitled under the con-
ditions of his employment laid 
down by this Award. 

The need for Board of Reference has 
been demonstrated during the currency 
of this Award. 

Representations have to be fre-
quently made to the Department in-
volving such personal representation, 
or correspondence from which arises 
delay and difficulty in reaching 
decisions. 

It is desired that the Court will 
cover as many of the conditions of 
work as possible under the Award. 

As the conditions of the work vary 
from day to day, and even from train 
to train on specific runs, and matters  

involving differences arise, it is essen-
tial for the smooth and satisfactory 
working of the respective clauses of 
the award that disputes should be 
adjusted without taking up the time of 
the Court with details. 

There is no other class of work and 
no avocation where the details of the 
daily work vary so greatly, and con-
sequently none where  a  Board of 
Reference is  more necessary. 

The claims embodied in Clauses 1 
and 6 are put forward with  a  view to 
assisting to create  a  Board of 
Reference ;  which it is believed could 
function promptly and satisfactorily, 
and lessen the need for using the 
Court except for main issues 

CLAIM 75. 
DEFINITIONS. 

1. "Call Boy" or "Caller Up" means 
an employee engaged in the duty 
of calling up and advising em-
ployees at their homes as to their 
times of duty. 
"Cleaner" or "Engine Cleaner" 
means an employee whose ordin-
ary duties consist of cleaning en-
gines. 

3. "Sub-Foreman of Cleaners" means 
a  person who at times supervises 
the work of more than 25 
Cleaners, or who is in charge of 
25 Cleaners or less, but who does 
not do the work of a Cleaner 
whether he is called Head Cleaner. 
or Cleaner-in-Charge or other-
wise. 

4. "Fireman" means an employee 
drawn from the ranks of Engine 
Cleaner according to seniority de-
termined from the date cf enter-
ing the service as an Engine 
Cleaner and who has the qualifi-
cations necessary to enable him to 
perform firing duties. 

5. "Electric Helper" or "Helper" 
means the second man employed 
on an Electric Locomotive or 
Electric Train at the head end. 

6. "Driver-in-Charge" means a Loco-
motive Driver who has charge of 
a  Loco. Shed or more than one 
engine or engine crew and who 
also does road running if neces-
sary. 

7. "Second Man" or "Helper" means 
the second man employed on  a 
Rail Motor driven by Electric, 
Steam or other power who is re-
quired to have the qualifications 
to drive the Rail Motor. 

8. "Driver Hot Water Washout 
Plant" means an employee in 
charge of  a  locomotive or station-
ary engine used for washout pur-
poses. 

9. "Wash-out Man" means an em-
ployee who performs the systema-
tic washing out of boilers, sees 
that all water spaces are cleared 
of foreign matter, that all plugs 
arc carefully withdrawn and re-
placed and is qualified by prac-
tical examination for the position. 
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10. "Lighter Up" means an employee 
who lights up, raises and main-
tains steam pressure, has charge 
of and attends to boilers under 
steam in Loco. Shed or Loco. Yard. 

11. "Chargeman" means an officer or 
employee who performs the work 
of allocating engines or electric 
trains, arranging the duties and 
supply of men and/or engines for 
trains, reliefs and any special pur-
poses, but who does no road run-
ning. 

12. "Coal Grab Crane Driver" means 
an employee who is in charge of 
and uses an engine equipped with 
appliances for the purpose of 
loading and unloading coal or 
ashes to or from trucks, stage or 
ground. 

13. "Pumper" means an employee in 
charge of a pumping plant who 
has passed the necessary examina-
tions. 

14. "Train Examiner" means an em-
ployee whose duty it is to oil axle 
boxes, change brasses when neces-
sary, examine all trains for ob-
vious defects in wheels, axles, 
brake gear and general condition 
of carriages or waggons, examines 
and tests air brakes in order to 
ascertain whether all vehicles are 
fit to run, and if not to mark them 
for attention. He should also 
execute minor repairs and adjust-
ments or replacements of defec-
tive parts cf carriages and/or 
waggons. 

15. "Travelling Train Examiner" 
means an employee who travels 
with a passenger train and per-
forms a train examiner's duty. 

16. "Packer" means an employee who 
packs all steam and air glands on 
boilers and engines with other 
than metallic packing. 

17. "Trimmer" means an employee 
who trims all or any engine axle 
boxes and oil cups. 

18. "Hostler" means an employee who 
relieves an Engineman in the 
Loco. Yard or Loco. Shed, mar-
shalls engines in Loco. Yard or 
Loco. Shed, examines and stables 
engines and leaves them in a 
designated place in the condition 
required by the Department. 

19. "Engine Turner" means an em-
ployee who relieves an Engine-
man in the Loco. Yard or Loco. 
Shed, marshalls engines in Loco. 
Yard or Loco. Shed, examines and 
stables engines and leaves them 
in a designated place in the con-
dition required by the Depart-
ment. 

20. "Shed Marshaller" means an em-
ployee who relieves an Engineman 
in the Loco. Yard or Loco. Shed, 
marshalls engines in Loco. Yard 

or Loco. Shed, examines and 
stables engines and leaves them 
in a designated place in the con-
dition required by the Depart-
ment. 

21. "Hostler's Assistant" means an 
employee who assists a Hostler in 
his duties. 

22. "Engine 	Turner's 	Assistant" 
means an employee who assists an 
Engine Turner in his duties. 

23. "Shed Marshaller's Assistant" 
means an employee who assists a 
Shed Marshaller in his duties. 

24. "Employees" mean employees 
who are members of the claimant 
Organisation. 

25. "Department" means the Railway 
Departments or services controlled 
by the respective Respondents. 

26. "Out Depot" means a place 
where not more than two engines 
are regularly stabled or two crews 
regularly located in any one day. 

27. "Depot" means a place where 
more than two engines are re-
gularly located. 

28. "T.R. Point" means the point at 
which the engine enters or leaves 
the control of the Transportation 
or Traffic Branch and leaves or 
enters the Loco. Yard. 

29. "Fully Equipped Quarters" means 
quarters for accommodation of 
employees booking off at foreign 
station fully equipped with wire 
doors and windows, chairs, beds 
four feet wide, clean bedding and 
linen, cooking utensils and proper 
facilities for cooking, fuel, light 
and water, bathroom and lavatory 
accommodation, and nets where 
needed. 

30. "Home Station" means the Shed 
or Depot to which an employee is 
permanently attached or the place 
to which he has been permanently 
transferred. 

31. "Temporary Home Station" means 
the Shed or Depot to which an 
employee has been temporarily 
transferred. 

32. Wherever in this Award the words 
are used "in any State" or "in 
the different States" or "in each 
State" or "in any of the States" 
or similar words, they shall be 
deemed to include the "Common-
wealth Trans. Australian Rail-
way" which runs through parts of 
two States. 

The definitions embodied in Clauses 
1 to 32 are put forward as giving a 
practical idea of what the terms used 
should cover and if all or any are not 
acceptable, can be used as a basis of 
discussion or argument. 

Court adjourned 12 noon. 
Case to be resumed after Christmas 

vacation. 
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road, Kensington, W.1. 
Korumburra.—H. Boarder, Queen -st. 
Maryborough. — Mr. F. Bacon, 75 

Inkerman-street. 
Seymour.—Mr. H. Glenister, Oak-st. 
Stawell. — Mr. A. E. Dans, Oriental-

street. 
Traralgon.—Mr. A. Lewis, Mabel -st. 
Wonthaggi.—Mr. W. Stibbs, Hunter-

street. 
Wodonga.—Mr. G. Lynch, Havelock-

street. 
Warragul.—Mr. F. J. McKee, Peace-

avenue. 
Mildura.—Mr. E. J. Hyatt, Seventh-st. 
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Branch Reports. 
WODONGA. — The usual monthly 

meeting of the Wodonga Branch cf 
the A.F.U.L.E. was held in the 
Guards' Room on Sunday, 13th 
January, at 2.30 p.m., Comrade T 
Farrelly presiding over a very good 
attendance. The minutes of the pre-
vious meeting were read and con-
firmed. All items very satisfactorily 
dealt with. Correspondence, read as 
received. News letter was also read 
with the usual interest. The contri-
bution sheet and also balance-sheet 
were placed at the disposal of the 
branch members. We are pleased to 
say that our branch is 100 per cent. 
this time. General business was then 
brought along, although there wa: 
not a great amount. Since our last 
meeting we have lost four of our 
junior cleaners owing to the work 
being so slack at this centre. We all 
wish them success in their new 
sphere. Members are pleased to hear 
that our old comrade, P. Sutton, is 
now out of hospital. Let us hope that 
his treatment proves successful. As 
the hour was getting on our chairman 
then declared the meeting closed. 
The usual vote of thanks was given 
and recorded to the chairman in the 
usual manner.—G. H. LYNCH. 

KORUMBURRA.—The usual meet-
ing  of the branch was held in 
the Class Room on 13th Janu-
ary, at 10.30 a.m., with a fair 
attendance. Correspondence was read 
and discussed, also news letter which 
shows that members lose nothing, but 
stand to gain a lot by keeping finan-
cially right on the books always. 
General business was not so brisk, 
and meeting closed at 11.45 a.m. 
to allow members of other branches 
to assist in presenting Comrade 
Speed with a travelling rug prior to 
his departure for Dimboola. Some 
said he was a good fellow, in fact all 
did. Some said he wouldn't want a 
rug, and others said he WOULD 
want it in WINTER, somewhere about 
Serviceton. But, wherever he goes. 
Frank will always carry the good 
wishes of his mates at Korum'burra. 

Comrade McCracken is filling the 
presidential chair for 1929. and will 
other branch secretaries please note 
change of secretaries from F. Speed 
to H. Boarder, Queen-street, Korum-
burra. With best wishes for a pros-
perous 12 months.—H. BOARDER. 

STAWELL.--Our monthly meet-
ing was held in the V.R.I. Rooms on 
13th January, 1929. 

It was pleasing to note the good 
attendance of our North Melbourne 
comrades, who are on loan here, but 
unpleasant to note the poor attend-
ance of our local members. Com-
rades, why leave it to a few to do the 
battling for all concerned? Without 
amalgamation we are not so success- 

ful, so roll up in the future and give 
the willing workers a willing hand. 

Minutes were read and confirmed. 
News letter received, and strong com-
ment was made re the decisions 
given to deputation who waited upon 
the Chairman of Commissioners. The 
Chairman drew attention to a 
paragraph in the January "News 
letter" re "Level Crossing Accident." 
and urged all drivers to use the 
"whistle" at crossings in accordance 
with regulation..—A. E. DANS. 

JOLIMONT.—The Jolimont Branca 
held its ordinary meeting in the Loco. 
Hall on Sunday. 13th January, at 
10.30 a.m., B. B. Deveney in the 
chair. Minutes of the previous meet-
ing were read and confirmed. The 
secretary reported on the various 
items arising out of the minutes of 
the previous meeting. 

Correspondence. — The balance-
sheet for smoke social to retired mem-
bers was read, and showed a cash 
balance of £3/17/4. The balance-
sheet was adopted. The meeting then 
decided that the cash balance was to 
be held by the secretary as a fund to 
be used for future socials. Report of 
deputation to the Chairman of Com-
missioners on 14th December, 1928,. 

was read. From the divisional secre-
tary re making out of half-yearly 
returns, and asking that the branch 
secretaries show full and correc t 

initials of each member. Also from 
the divisional secretary stating that 
Control Officers V. M. Brennan's and 
M. J. Hickey's applications for clear-
ances from our union to the Salaried 
Officers' Association was granted by 
the Executive at its last meeting. 
Members expressed regret at having' 
to part with these two members a.- 
they both had at one time held im-
portant positions as officers of thy 
A.F.U.L.E. and were always looked 
upon as two stalwart members. Bu t . 

as they both had practically left the 
industry, there was really no other 
course open for them, and a resolu-
tion was carried directing the secre-
tary to write a letter to each of these 
two comrades expressing appreciation 
of their many years of useful work 
done in the interests of the union and 
the members generally. It was also 
brought under the notice of the meet-
that Mr. C. Collins was on annual 
leave for three weeks, and that F. 
Myers was acting divisional secretary, 
and all correspondence should be 
addressed to Mr. F. Myers. 

Correspondence was also read from 
A. S. Drakeford, stating that he had 
sent a copy of "Hansard," No. 26, 
covering the final sittings of Parlia-
ment for 1928, wherein he had taken 
advantage of the opportunity of deal-
ing with several matters of particular 
interest to our members. The -`Han-
sard" report will be found on Pages  

3763 to 3771. Any member wishing 
to read the "Hansard" report may 
obtain same from the Jolimont 
Branch secretary. The next business 
was a notice of motion for debate 
from the previous meeting by L. 
Morgan. That the B roster remain 
as at present and change over every 
eight months. The motion was  
seconded by W. Glenn, and after some 
discussion was carried. Mr. Hunter 
gave notice of motion for next meet-
ing: "That Mr. Morgan's motion be 
rescinded and another referendum be 
taken to abolish the change over." 

General Business. — Mr. Hunter 
drew the attention of the meeting t) 
the rotation, and a resolution was 
carried that a protest be made to Mr. 
Rist against the broken shift being 
taken off the A roster and placing it 
on the B roster. It was also brought 
under notice that .the 2.40 a.m. Fern 
Tree Gully goods was working very 
long hours, and it was suggested to 
have these men relieved. 

The secretary brought under the 
notice of the meeting that the Wreath 
Fund had run out. The meeting 
directed the secretary to collect on a 
suitable payday in order to build the 
fund up again.—J. CROUGH. 

BENDIGO.—The monthly meeting 
of the Bendigo Branch was held in the 
Drivers' Room on Sunday, 13th 
January, Mr. J. Pollock in the chair. 
There was the usual attendance, but 
many vacant seats. For those who do 
not attend the meetings I wish to 
remind them of our monthly meet 
ings held on the second Sunday of 
every month at 2.30 p.m. Would you 
all come along and assist your officers 
to defend your clues ? As we have 
had two bereavements since our last 
meeting the chairman asked every one 
to stand for two minutes in sympathy 
with those concerned (Mr. Sheard for 
the loss of his son, and Mr. Brogan 
for the loss of a brother). We extend 
to all concerned our deepest 
sympathy. The "News letter" was 
read and listened to with interest, and 
open discussion was given to some of 
the replies given by the department. 
Traffic has slackened off and the 
Melbourne crews have been sent 
home again. A few items were 
listed for the depot foreman and the 
meeting closed at 5.30 p.m. 

Owing to our friend and press 
correspondent, Stev.. being absent 
through death I forwarded these 
notes for him.—V.A. COLLINS. 

GEELONG.—The ordinary monthly 
meeting was held on 13th January, 
at 2.30 p.m., Mr. Perry presiding, h^ 
being the elected chairman for 1929. 
There being no great amount of 
business to transact other than the 
usual routine work, which is always 
heavy, the chairman was let down 
lightly. Seeing that things are 
brisk here at present with plenty of 
time to be got, which envolves 
cursed long hours. Arising from the 
brisk times naturally many cont- 
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plaints around the water tap, but, 
needless to say, no complaints at the 
proper place and the proper time. 

Many enginemen complain about 
the distinction shown between engine-
men and guards. Here at Geelong 
enginemen can work the clock round 
and no relief supplied. Guards, who 
have not the same responsibility as 
enginemen or who do not perform 
such nerve-racking duties have 
relief booked to them. Yet, on 
the face of this, Departmental 
officials state there is no distinction 
between branches. If this is not 
branch, or say class, distinction, well 
then I am at a loss to explain it. 
Down here at Geelong we are 
experiencing the same trouble this 
busy season as in the past—engine 
shortage. If they could only relate 
some of their experiences! It is just 
a matter of being in the shed and out 
again with a drop of oil to tide them 
over the times. I have known 
engines to be out in running for the 
fourth shift, and as for cleaning, well, 
seeing is believing. And if it was at 
all possible to let them stand for a 
few months the Department would 
have a wheat harvest of their own. 

Several of the Geelong comrades 
have suffered sad bereavements 
during the current month and I am 
sure the sympathy of all is extended 
to them. No further business offer-
ing on behalf of this branch and 
A.F.U.L.E. in general, the chairman 
closed the meeting at 4.45 p.m.—A. 
D. CHISHOLM. 

MARYBOROUGH. — The monthly 
meeting was held in the Workers' 
Hall on Sunday, 13th January, at 2.30 
p.m. There was a fair attendance, 
and, after the minutes of De-
cember meeting were read and 
confirmed, the chairman for 1929 (Mr 
D. Kennedy) was installed. In the 
course of a few remarks he pointed 
out to members the necessity of 
attending the meetings, and also 
asked that a special effort be made 
to round up a number of the members 
who are prepared to moan at the state 
of affairs but never have sufficient 
time to give a hand to bring about 
the state of affairs which they believe 
is possible and should prevail. The 
correspondence was a lengthy file, 
and the deputation to the Com-
missioner caused some comment, 
especially after being given nothing, 
to be wished a Merry Christmas and 
a Prosperous New Year. 

Members were also much alarmed 
at the time taken by the depot fore-
man in receiving the deputation 
asked for to deal with items arising 
from the December meeting, the 
deputation not being arranged until 
the tail end of the week prior to the 
January meeting. A resolution ask-
ing fora definite time for the deputa-
tion being carried. which. if granted, 
should bring the items for discussion 
up for hearing in time to enlist 

Executive's attention if necessary 
before the next meeting. The general 
business of the meeting ---as almost 
confined to repairs to engines, which 
at the present time is a disgrace to 
the Depot, all recognised principles 
of washing out of C class being dis-
regarded and engines run cn hy-
draulic power. The busy season, as 
far as this depot is concerned, ap-
pears to have been a signal to wreck 
all the machinery at the depot's di.-
nosal. Another grievance is the lack 
of qualified firemen, and the shortage 
of engines, which has been the means 
of keeping the junior acting drivers 
on the shovel while men from other 
depots have been doing their work. 
Promotion is slow, but to be robbed 
of it is enough to make men moan, 
and still ask the question when is a 
voice in the management to be given 
to the rank and file ? The wild rush 
has lulled at present, and the re 
marks column has the heroes of 
grime and filth, booked off no work, 
with the engines filthy, and God 
knows they have at least earned a 
clean, and it is apparent that they 
are not even going to be cleaned. 
The long list of items for deputa-
tions to depot foremen should be evi-
dence that the men are far from 
satisfied with the present state of 
affairs, and a change for the better 
would be welcome, especially as it is 
considered that a change could oe 
made which would be to the benefit 
of all concerned. The meeting closed 
at 5.15 p.m.—F. CHAMBERLAIN. 

COLAC.—The first branch meeting 
was held on Sunday, 13th Jannb.ry, 
at 2 p.m., and there was a good at-
tendance of members uresent. The 
newly elected branch officers had 
their first taste of office, and carried 
out their respective duties in a ver n 
capable manner. Our chairman, Com • 
rade T. Pearce, kept things in order 
with the aid of a suitable mallet 
provided, and Comrade C. Goudy 
had a large bundle of correspondence 
to reel off to the members, which n a 
doubt he found rather a dry task foc 
the first time as Secretary. The min-
utes of the previous meeting having 
been read and confirmed, the "News-
letter" was next in command, and 
proved very interesting with the 
cases it contained. Report of depu-
tation to the Commissioners was lis-
tened to with interest, and members 
were disappointed with the result of 
same. Correspondence from General 
Secretary and Federal Secretary 
were then discussed at length, and 
in respect to the method of getting 
the "Footplates," it was decided to 
still procure them in bulk parcel and 
the Secretary distribute them, and 
this procedure means that every 
member gets his "Footplate." Stand-
ing down of super. cleaners at Colac 
and Warrnambool is still a very 
sore grievance in this branch, especi- 

ally at this time of year, when you 
hear of how busy they are at other 
depots and are making many hours 
overtime  a  period. A motion was 
carried to bring about  a  mass meet-
ing of all railway employees at Co-
lac to discuss the road traffic being 
used by the business people of Co-
lac. We as railway men consider 
that as our money (approximately 
£2000 per month) is spent with 
people of Colac that they should get 
their goods by rail. Our slogan is, 
"Support us: we support you." The 
question of obtaining and keeping 
spark arrestor brushes was again 
discussed, and as the lockers for 
firemen here will not hold arrestor 
brushes, some other way of keeping 
the brushes will have to be found, as 
it is essential to have spark arrestor 
brushes on all engines. Our Hospital 
Fund stands at a very satisfactory 
position at the end of the year, and 
has proved  a  boom to members, who 
have been sick and also members of 
their families who have had to go 
into the hospital. It was thought by 
members that some of the rules 
should be revised, and this will now 
be done at our next branch meeting. 
Two vacancies for two Trustees on 
Hospital Fund resulted in Comrade- 
A. Hyatt and J. Stafford being ap-
pointed to the positions. Arrange-
ments have been made for our an-
nual smoke night, which will be held 
on Saturday, 9th February, and we 
are looking forward to a real happy 
time together, and we hope to have 
one of our general officers or execu-
tive member present on this night 
and at our meeting on the Sunday. 
Colac Branch has lost  a  real good 
honest and loyal member in Comrade 
Percy Mallett, who has gone to 
Bairnsdale, and his fellow mates of 
all branches of the service at Colac 
subscribed to  a  presentation to show 
the esteem in which Comrade Mallett 
was held by them. He was a very 
conscientious worker and one of thf 
best of enginemen, and what is Co-
lac's loss will surely be Bairnsdale'. 
gain. A presentation was made of n 
jointed fishing rod and tackle as oui 
comrade is a first-class angler and 
always plays havoc with the fish with 
all kinds of bait, and we trust that 
Percy will not rob the rivers and 
lakes around Bairnsdale of all the 
fish with his new fishing outfit. We 
all join in saying that "He's a jolly 
good fellow," and we wish him the 
very best of good luck in his new 
location. As this is the start of an-
other year, let us all strive to make 
the year of 1929 a better and bigger 
success for our union, by paying con-
tributions regularly and assisting 
our branch officers in their work  of 
the Union in general.—A. HYATT. 

ARARAT.—The first meeting of the 
new year was held on Sunday, 13th 
January, and was marked with an 
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increase in attendance and interest of 
the members. 

Many local matters were brought 
forward and debated with much in-
terest and vigour. 

The general business of the "News-
letter" was discussed, and that deal-
ing with the treatment of super-
numerary cleaners. 

One item of general interest that 
was reviewed with indignation was 
the criticism being levelled at our 
Federal Secretary through the local 
press, this being mainly due to his 
activities in this district in connection 
with the new loco. depot and the mov-
ing of Stawell men to Ararat. 

The main item being the housing 
problem and the exploiting of the 
same. On a motion of the members 
it was decided that a letter of reply 
be published vindicating the same. 

A break in the general routine of 
business, however, occurred during 
the afternoon when our retiring 
chairman (Mr. James) was presented 
with a certificate by the present chair-
man (Mr. C. Crick), supported by the 
secretary (Mr. A. Romer). Mr. 
James gave a fitting reply, the main 
texture of which was: After a brief 
resume of the past year's activities, 
the earnest desire for the younger 
members to take a more earnest and 
active part in the affairs of their 
union.—L. EVANS. 

CENTRAL.—The first meeting for 
year 1929 was held on January 13th, 
at 2.30 p.m. The newly elected chair-
man, Comrade J. Allan, presided over 
a moderate attendance of members. 

Comrade W. Lewis, who was 
branch secretary for the years 1923-
1927 inclusive, and who was in com-
pulsory retirement for the year 1928, 
again took his place at the secre-
tarial table. 

A team of "Progressives" has been 
elected on the Branch Committee, and 
doubtless there will be plenty of 
grievances for them to discuss and 
remedy in the present twelve months. 
There seems to be a policy among 
certain officials who are in charge of 
administration of the Department to 
belittle an engineman's responsible 
calling. 

To a certain extent some of our 
own members are to blame, and it is 
time that the "live wires" among us 
took drastic steps to stop the rot that 
is setting in. 

The attitude of the authorities who 
control our job is but the reflex of 
the Government of this country, who 
are but slaves of real rulers of the 
world—the financiers and Imperialists 
of Great Britain. 

Their policy is to degrade the work-
ing class to the level of Europeans, 
and they are beating the Unions one 
by one. 

Discussion took place on the ques-
tion of Drivers being taken to task 

for partaking of a meal at Drouin, 
and having 20 minutes to do so. 

Although at one time an officer of 
the Department said "that Enginemen 
can have a meal in comparative com-
fort while the train is in motion," it 
applies only in theory, and not in 
practice. 

However, for the benefit of Engine-
men who take time for a meal, at 
Drouin or elsewhere, it is asked that 
notice be given station staff of their 
intention to do so, so as to facilitate 
traffic. 

The Department are not prepared 
to alter disc signal 12 at Arden 
Street. Complaints have been made 
that Cleaners who are utilised as 
"observers" on electric locomotives 
have been paid Cleaners' rate of pay, 
and when a protest has been lodged 
it has been agreed to pay Firemen'3 
rate of pay only when a junior 
Cleaner has been utilised as a Fire-
man on that particular shift. We are 
of opinion that the award of Federal 
Arbitration Court applies to this par-
ticular work, and we have asked for 
a ruling from general secretary. 

A number of drivers were booked 
to learn "Booster" at North Mel-
bourne and report for further duty. 

After four hours' instruction they 
signed off as there was no further 
work available, and consequently the 
food prepared for lunch was wasted. 

A claim was lodged for a meal al-
lowance but was disallowed. 

We have taken the matter up 
locally, asking that care be taken in 
future to obviate a repetition of this 
complaint. 

A suggestion was made to the De-
partment that a disc signal be placed 
near post No. 35 in Melbourne pas-
senger yard, and Department replied 
that the matter be held over for six 
months as it is the intention of the 
powers that be to alter the layout of 
the Melbourne passenger yard. 

A copy of "Hansard" with speech 
of Federal Secretary on superannua-
tion and other matters was brought 
before the meeting, and any member 
desirous of reading same can do so 
by application to branch secretary or 
general secretary. 

Information regarding the working 
of the Pacific engine, 5.300, was also 
supplied by Federal Secretary. The 
information shows that a good deal 
of "Bulsh" indulged in through the 
daily papers is only "camouflage," and 
if the real facts were known the 
general public would be somewhat 
surprised. The policy of large and 
still larger engines reminds one of the 
speed mania for engines indulged n 
about 50 years ago which died a 
natural death; just as the costly ex-
periments now being indulged in, cost-
ing the country, and incidentally the 
ratepayers, hundreds of pounds in 
useless expenditure, will do. 

The activities of the Federal Court 
to the date of its adjournment was 

supplied by Federal Secretary, and if 
the Court moves as rapidly(?) in 
future as it has done in the past, then 
it will be for us "hope long deferred." 
The Court reminds one of that school-
day poem "Men may come, and men 
may go, but I go on forever." 

The majority of the working class 
are beginning to wake up to the 
futility of the Court to give them 
economic freedom. A resolution was 
carried as follows, dealing with "Ob-
servers" on electric locomotives:, 

"That Executive be recommended 
to take up the question of "Ob-
servers" on electric locomotives with 
the object of having drivers next in 
turn for electric train drivers booked 
on these jobs to obtain experience and 
to qualify for their positions as elec-
tric train drivers." 

It was suggested that a number of 
trimmings for oil cups be kept on 
hand, as when engines are kept in 
shed for a few days all detachable 
parts are invariably missing. It is a 
matter of "robbing Peter to pay 
Paul." 

The state of the surroundings of 
pay office was brought under notice 
of chief foreman, and it was agreed 
that on pay days the precincts of 
pay office will be well watered. 

It would be a distinct advantage 
and comfort to all concerned to have 
this place asphalted. All racks in 
shed and at outside foreman's cabin 
are to be replenished with prickers. 
The dangerous operation of coaling 
engines at coal chute was brought 
under notice, and a suggestion was 
made that a staging be erected to 
overcome this danger and disability. 

It was admitted that there was 
danger and liability to accident, and 
local authorities have agreed to con-
fer with head office on the matter and 
investigate the scene with the object 
of providing remedial measures. In 
the meantime it was asked that a coal 
stage employee be utilised to coal 
engines, but it was stated that C.M.E. 
(N. Harris) is definitely opposed to 
this and consequently chief foreman 
was unable to grant this request. 

A serious accident is imminent at 
any time at this chute, and if it hap-
pens may have the effect of making 
C.M.E. change his mind. The old 
adage of "locking the stable door 
after the horse has got out" comes 
to mind again. 

The question of tender-first running 
was again raised, and efforts will to 
made to minimise as much as pos-
sible. Enginemen know the disadvan-
tages and discomforts in running ten-
der first, and this should be indulged 
in only when unavoidable. 

The result of deputation to Com-
missioners was read and freely dis-
cussed, and very strong exception 
is being taken against the attitude of 
Commissioners in appointing a skilled 
labourer to take charge of an engine 
performing shunting operations in 
Newport Shops yard. Every avenue 
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Tasmanian Division  
will be exploited to prevent this  
audacious usurping of an engineman's  
rights.  

The Commissioners' statement that  
some enginemen care little about their  

personal appearance and less about  

the cleanliness of the cab of the  
engine has stirred the men at North  

Melbourne into activity, and efforts  
are now being made to have "lighting  
up" performed in a more efficient  
manner, and a co-operative effort will  

be made to have all cabs cleaned.  

A contrivance has been fashioned to  
fit over firebox door when tubes are  

being blown out. When we get cabs  
to a certain degree of cleanliness we  

shall again approach Commissioner  
and ask his assistance as promised.  
The question of transfer of lad  
labourers to the position of engine  
cleaners, and the effect of such trans-
fers upon super. cleaners, was an im-
portant item discussed with Commis-
sioner, and he has given us the assur-
ance that he will go into the matter  

and be thoroughly informed before  
giving a decision.  

There are over 200 supernumerary  
cleaners in the service and their  

future depends on his reply.  
Many of these are married men  

with years of service, and all are  

highly trained in their duties, many  
being efficient firemen.  

From an economy point of view it  
would be a saving of hundreds of  
pounds to the Department if a special  
Act of Parliament were brought in to  
have them appointed to the permanent  

staff.  
Efforts are being constantly made  

and no stone left unturned to have  

this accomplished, and it is hoped that  
every member will use his voice,  
reason and logic to have justice done  

for our supernumeraries.  
The statement of'  receipts and ex-

penditure of the Central Branch and  

Jolimont Branch Self-Denial Fund  
was read, discussed and received.  

A question was asked: "Was it in  

order that if a- driver was blocked at  

Clarkfield on the `up' should he lift  
hand brakes on trucks seeing that he  
still had to descend Sunbury bank?"  
It was stated in reply that special in-
structions were issued that when  

shunting operations were performed  
at Clarkfield that brakes could be  
lifted.  

It was also pointed out that driver  

would be in order in dropping brakes  
again at top of Sunbury bank.  

Objection had been taken to certain  
writing on walls of shed, also on  
engines, and Superintendent of Loco.  
Running has stated that if the culprit  

is apprehended he will be severely  
dealt with.  

Let this be a warning to each and  

all who indulge in this foolish prank.  
A suggestion was made that first  

crane on south side which is out of  
order should be removed to a point  
near wood heap was discussed and not  
adopted. W. LEWIS.  

MONTHLY NOTES.  
Frequently difficulty is experienced  

due to members failing to report  
cases of injury on duty in conformity  
with the regulations. On several  
occasions during recent months  
notices have been inserted in the  
"fortnightly notice" as well as  
exhibited upon the various notice  
boards, setting out the procedure  
to be followed in such cases,  
whether minor or major, to en-
sure payment during the period  
members are forced to absent  
themselves from duty. It is hardly  
necessary for us to say here that fail•  

ure to do this not only jeopardises  
the members chances of payment for  

injuries received while on duty, but  
certainly makes the case much more  

difficult for union officers to handle  

when the regulations have not been  
observed. Fortnightly notice for  
period ending 19th January sets out  
again very clearly the procedure to  
be followed by members of the run-
ning staff under such circumstances.  
All that is required is the member  
reports his injury to the foreman or  

chargeman that he has met with an  

accident, however small, in writing,  
prior to leaving duty at his home  
station. The most recent case the  

union have been called upon to handle  
certainly presented some difficulty in  
this regard as the injury was to the  
right hand. In such cases the member  

should make quite sure that a respon-
sible officer of the branch is satisfied  

that the injury has not only happened  
on duty, but is duly recorded by him  
prior to leaving duty, which will make  
the position much more satisfactory  
from his own, the Departmental, and  

the union point of view.  
EXECUTIVE NOTES.  

Several conferences have been held  
with the heads of departments during  
the month under review. Perhaps the  
most important matter dealt with was  
the proposed new regulation "No. 4."  

This is shortly to come into operation.  

As a result of the conference between  

the union representatives and the De-
partment several alterations have  

been made. Several of the proposed  
regulations are not now to be included  
in the regulation, particularly those  
that conflict in any way with the  
award. The C.M.R. agreed to union  
request to raise the standard of en  
trants into the service for cleaning  

from 4th to 5th standard. Perhaps  
the most serious alteration in the new  
regulation where no agreement has  
been arrived at up to time of writing  
is with respect to the exclusion of the  
present regulation 118a, which pro-
vides for special consideration to he  
given in cases where enginemen have  
failed to pass the eyesight test, and,  

if found a position in the service, he  

is paid the mean between his then  
rate and the basic wage. This has  
been excluded and the C.M.R. is look-
ing further into the matter. In very  

many respects the regulation is on all  
fours with the existing cne with the  
exclusion of many matters that are  

covered these days by the Federal  

award, and the exclusion of the "Rail-
way Service Appeal Board Act" which  
is now available in book form  
separately.  

SUPERANNUATION FUND  
SELECT COMMITTEE  

APPOINTED.  
On 20th December, 1928, in the  

House of Assembly, the Premier  
(Hon. J. C. McPhee) moved that a  
Select Committee be appointed, with  
power to send for persons and papers,  

and with leave to sit during any re-
cess of Parliament to inquire into  

and report upon the desirability and  
suitable means of establishing super-
annuation funds for (a) members of  

the public service, and (b) members  

of the police force. The matter, he  

said, had been before Parliament for  

some years and there had been con-
siderable agitation in favour of a  

more comprehensive or scientific man-
mer of dealing with public officers  

when they left the service than plac-
ing them on the somewhat crude  
allowance they had. The existing pro-
cedure tended to inflict great hard-
ship. A considerable amount of in -

vestigation had been made from the  
acturial standpoint, and it would be  
the province of the Select Committee,  

if appointed, to consider whether the  
Government could stand up to the  

appropriation of the revenue it would  

be called upon to meet in connection  
with the scheme, and also to consider  
the other aspects of the matter. The  

Government wanted to see that men  
in the public service were placed on a  
reasonable basis, so that when about  
to retire they would have something  

to which they could look forward. He  
moved that the members of the Select  
Committee be Messrs. Piggott,  
Soundy, Woods, Cosgrove, and the  
mover.  

The motion was agreed to without  
discussion.  

Deputation to Commissioner.  
On 21st December a deputation con-

sisting of president and divisional sec-
retary waited upon the Commissioner,  
who was accompanied by the chief  

MANAGERIAL NOTES:  
All communications to be addressed  

to the "Manager," care of As-
sistant or Divisional Secretary,  
A.F.U.L.E., Tasmanian Government  
Railways, Launceston. Correspon-
dents must attach their names and  

address, not necessarily for publi-
cation.  

F^-  
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BALANCE SHEET FOR THE YEAR  
RECEIPTS.  

Mechanical Engineer. The following  
subjects were considered:— 

Speed Boards.  
The complaint in this regard was  

that the schedule cannot be main-
tained on the main line passenger  
services, and the limit provided in the  
speed regulations as indicated by  
radius boards observed. After very  
full discussion the C.M.R. stated that  
he recognised and valued the perform-
ances of enginemen. He thought the  
public did so too. The passenger se-- 
vices were being well maintained,  
very often under difficult circum-
stances. He would go into the case  
mentioned where the time table could  
no doubt be revised. He would also  
go into the question of the present  
speed limitations, particularly on  
easier curves. Comparison was made  
between the systems in the Common-
wealth and New Zealand where the 3  
ft. 6 in. guage operates, when it was  
shown that in many respects the  
maximum permissable speed is higher  
here than in the places mentioned  
with the exception of New Zealand,  
where no legislation operates for  
curves above 16 chains radius. The  
claim of the union impressed the  
C.M.R. that further investigation  
should be made into the time tables,  
Speed Emits should be raised in the  
light of all the circumstances, or the  
time table extended to enable the  
schedule to be maintained and the  
speed regulations respected. In ad-
dition, the C.M.R. agreed to look into  
the question of altering the radius of  
certain five chain curves, such as the  
one at the foot of "Broad Ribbs" and  
"Wee Jimmie."  

Line Clear Authorities.  
(Referring to regulation appearing  

in Fortnightly Notice 28/21.)  
Commissioner stated this regulation  

was a uniform one throughout the  
Commonwealth although it had not  
been strictly adhered to in this State.  
He expressed the view that it was  
very important that line clear should  
be correct in detail. He agreed tin t  
there was something in the contention  
of the union that its strict observane  2  

slowed down non-stop services when  
they had to stop to read a line clear.  

He stated he would have the matter  
brought up at the next Interstate con-
ference by the traffic manager with  
the view of adopting some better  
uniform system.  

Load Table.  
Deputation requested that a load  

table should be issued in book form to  
enginemen, and guidance of all con-
cerned with train running. C.M.E  
stated he had all the calculations  
made, and he found that on the high-
est possible calculations the engines  
were overloaded. It was agreed that  
the table should be finalised as re-
quested.  

Method of Erecting Signals.  
Deputation brought under notice  

the irregular and piecemeal system  
operating in the service in placing  
fixed signals. With the introduction  
of modern type engines the signal  
system should also be modernised,  

otherwise added responsibility is  
placed upon enginemen in this regard.  
Also the erection of overhead road  
bridges in places, to cope with the  
fast and modern traffic, obscured the  
vision of enginemen. Definite in-
stances were quoted, such as Clare-
mont, Moonah, New Norfolk starter  
and certain obstructions in the Laun-
ceston yard. It was also pointed out  
that sufficient regard was not paid to  

the erection of the signals in the  
recognised line of vision of engine -

men. C.M.R. agreed to look care-
fully into the points raised by union  
representatives and would advise  
later.  

Regulation No. 4.  
The proposed new regulations under  

this heading were also considered.  
As a result of perusal of the draft  
copy, loaned to the union some time  
ago, several suggestions made by  
union were agreed to. The educa-
tion test was raised to 5th standard  
for cleaners entering the service. The  
age of entry was raised from 19 to  
20 years. Several regulations which  
were definitely in conflict with the  
enginemen's award were eliminated.  
Final consideration was, however, de-
ferred, due to C.M.R. having another  

appointment. One interesting feature  
of the consideration of the new  
regulation was the fact that although  
the "Appeal Board Act and Regula-
tions" have been printed in a separate  
book for three years, the fact was  
never made known to members of this  
organisation, nor were the books cir-
culated. Of course copy of the act  

was in possession of each member in  
Regulation No. 3.  

H. C. BARNARD. Div. Sec.  
^......^. 

26th December, 1928.  
Commissioner for Railways,  

Hobart.  
Dear Sir,  
Running Past Signal and Breaking  

Gates, Berridale.  
By direction of my executive I have  

to respectfully request that you will  

11.11.27-30.11.28—Hobart  
11.11.27-30.11.28—Launceston 	..  
11.11.27-30.11.25—Wynyard  .. .. 
11 • 11.27-30•11.28—Devonport  
11.11.27-30.11.28—Zeehan ..  .. .. 

d.  

Rent of Trades Hall .. .•  .. ..  . . 
Postage and Stationery .. .• ..  ..  

Collector, Launceston .. ..  ..  . . 
Attending Annual Meeting  .. .. 
Secretary's Salary .. ..  .. ..  . . 
Treasurer's Salary .. ..  .. .. .. 
Collector, Hobart  .  
Collectors, Devonport, Wynyard, St.  

	

Mary's, Zeehan, 10 /-  each .. .. 	2  
1  Two Auditors, 10/6 each .. .. .. 	
01  Returning Officer 	 .• 	
0 1  R. Gibbens, Collector, Launceston  . 	

25  
Mr. H. Neilson .. .. .. .. .. 	25  
Mr. H. Price .. .. ..  ..  ..  .. 	7  
Mr. R. Adcock .. .. .. .. ..  .. 	7  
Mr. J. Barker ..  ..  .• .. ..  .. 	4  

£436 1  

review your decision conveyed to  
Driver Waddington by C.M.E. on 17th  
December last wherein he has been 
advised that he is reduced 1/- per  
diem for a period of twelve months. 

While my executive fully appreciate 
the serious breach of regulations  

committed by their member on this 
occasion ,  and have no desire to re-
tract anything from its seriousness, 
they fully realise safe working regu-
lations are of paramount importance 
in railway working, both in the in-
terest of the public generally, mem-
bers of the service, and the Depart-
mental property, and while my execu-
tive will always strive to preserve 
them, they do feel, Sir, that the 
reduction in this instance, which is 
tantamount to a fine of £15/13/-, is 
under the circumstances, somewhat 
severe.  

They therefore respectfully suggest 
that in view of Driver Waddington's 
excellent record as an engineman and  

general good conduct, together with  
his frank admission of his lapse on 
this occasion accepting, as he did un-
qualified, the full responsibility, thus 
avoiding the expense of an enquiry;  
that the desire of the Department to  

emphasise the importance of exer-
cising greater care will be fully met  
if the financial punishment was con-
siderably reduced.  

Trusting you will give this request  
your sympathetic and kindly con-
sideration, I am,  

Yours faithfully,  
DIVISIONAL SECRETARY.  

LOCOMOTIVE ENGINEMEN'S  
BENEFIT SOCIETY.  

OFFICERS.  
President, Mr. R. Wright;  vice -

president, Mr. J. Kearney; treasurer,  
Mr. F. Burge; secretary, Mr. W. .f.  
Gibbens; trustees, Messrs. J. Mitchell  
and F. McDermott; auditors, Messrs.  
A. Jones and W. Meikle; committee,  
Messrs. R. Treymain, P. Gooderick, J.  
Boyd, G. Clarke, A. Almond, and T.  
W. Munday.  

ENDING 30th NOVEMBER, 1928.  
EXPENDITURE.  

Launceston ..  .. .. .. .. .. .. .. 
Wynyard .. .. .. .. .. .. .. .. 
Devonport .. .. .. .. .. .. .. ..  
Zeehan .. .. .. . . .. .. .. .. .. 

£436 10 0  

£ a. d.  
Receipts .. .. .. .. .. .. .. ..  .. 	618 12 0  
Expenditure .. .. .. .. .. .. .. 436 10 0  

£182 2 0  

In Bank .. .. .. .. .. .. .. .. 	774 7 5  
Interest .. .. .. .. .. .. .. .. .. 	38 	6 	0  

Audited and found correct, 

A. H. JONES, Auditors.  W. MEIKLE, 

WILLIAM J. GIBBENS, 
Secretary.  

s a. d.  
281 6  
243 12  
32 8  
40 8  
20 18  

£618 12  
ITEMS OF EXPENDITURE.  

£ a.  
Sick Allowance .. .. .. .. .. .. 330  

5  
61  
01  
5  
21  

10  
21  
1 1  

£ s. d.  
280 4 2  
105 6 10  
42 14 0  
6 4 0  
2 1 0  



February 7, 1929 
THE FOOTPLATE.  January-February, 1929 	395 

Head Office  Matters. 

Flap-plate Engine 796 too short. 
Reports state flap-plate now ex-

tended. 

Request that portion of front window 
of electric coaches be frosted to re-
duce glare which interferes with 
view of driver. 
Will arrange to ride with Driver J. 

Crough on any day when conditions 
are considered unfavourable on 
account of glare of sun. Considered 
by Departmental officers if portion of 
window were frosted it would inter-
fere with view of driver learning 
roads and signals when riding as 
second man. 

Driver Phillips, Bendigo, caution and 
record for loss of cylinder cock 
Engine 548 between Derby and 
Bridgewater on 1st August, 1928. 
Now decided caution and record to 

be withdrawn. 

Engines utilised to run Woodend race 
special after running trip to 
Mordialloc with horse boxes. 
Definite instructions previously 

issued that fresh engine to be supplied 
for Woodend race specials. In-
structions not carried out by Mr. 
Hunter, Acting Man Power Officer, 
North 

 that he his l u  to blame Hunter  ust carry 
out instructions in future. 

Driver J. Richards, North Melbourne, 
caution and record, time lost Light 
Engine 644 Woodend to Melbourne, 
26th October, 1928. 
Further information obtained. Now 

decided caution and record be with-
drawn. 

Driver Speed, Bendigo, caution and 
record for not taking water at Ray-
wood, until instructed by transpor-
tation officials, causing delay to 
train. 
Caution and record to be with-

drawn. Instructions now issued that 
upon arrival driver is to inform trans-
portation officials if water is required. 

Protest against vehicle limit, Seymour 
to Wallan being increased to 45 
vehicles. 
Opinion of officers that no undue 

risk with 45 vehicles as this will apply 
mostly to stock trains. Not prepared 
to alter instruction. 

Protest against altered method of 
testing brakes on live stock and 
other trains from Melbourne yard 
to Newmarket, Kensington, etc. 
Consider amended method in order 

as train examiner is still responsible 
for seeing that brake is working satis-
factorily before authorising departure 
of train. 

Driver Nimmo, North Melbourne. 
caution and record for delay at 
Lang Lang arising out of report of 
S.I. that Nimmo refused to take 
water when instructed. 
After personal interview with 

Driver Nimmo, decided that caution 
and record be removed. 

Driver Dans, Stawell, application for 
interview relating to reports of 
delay in affecting relief at Murtoa 
and slow movements in Stawell 
yard. 
Satisfied after interview that Dans 

was not to blame. Papers filed. 

"C" class engine being utilised to 
bank pilot with 77 vehicles, Spion 
Kop, 27th January, 1928. 
Matter again taken up with Trans- • 

portation Branch, but papers have 
been lost. "C" class engine should not 
be used for this work. Should similar 
cases occur in future matter to be re-
ported and at once brought under 
notice. 

Complaint by North Melbourne men 
of bad order, Engine "C" 24. 
"C" 24 now at Maryborough. 

Enginemen's Instructor Crowley re 
ports engine in good order, and Mary-
borough men satisfied with engine. 

Ararat being altered from driver- 
foreman to fitter-foreman shed. 
Commissioners decided that as ad-

ditional repair work was being done 
at Ararat  it was necessary to have a 
fitter-foreman. Ballarat is to :)e 
altered from fitter-foreman to driver-
foreman shed when the present fitter-
foreman leaves Ballarat. 

Path at Macedon, here necessary to 
drop brakes, requires building up. 
Way & Works Branch report path 

now completed for 200 yards. To be 
extended when more ashes are avail-
able. Will arrange for "C" class in-
structor to make inspection and re-
port as to whether path is in suitable 
position. 

Shortage of engines North Melbourne. 
"Aa" class engine being used on 
"A" shed pilot, and "Dd" just out 
of shops on wash pilot. 
Admit shortage of engines, but 

doing best to place engines to best 
advantage. Additional engines re-
quired Geelong, Maryborough and 
Bendigo. 

Chargeman Stevenson, Traralgon, 
utilised for preparing engines. Not 
considered competent on account of 
no previous experience as driver. 
Stevenson examined by Engine- 

men's Instructor Morganti, who re- 
ports that he is competent to prepare 
engines. Mr. Carter D.R.S.S. not yet 
satisfied as to Stevenson's ability to 
prepare engines. Mr. Carter to 
further examine Stevenson before he 
is to be utilised to prepare engines. 

MATTERS FINALISED WITH MR. 
STAMP, SUPT. OF LOCO. 

RUNNING. 
Driver Boase, North Melbourne, pro-

test against having to obtain order 
for nails for cab of engine as no 
provision made for enginemen t , i 
hang coat in cab. 
Papers now noted by Boase, who is 

satisfied that it is an unsafe method 
to have nails in cab of engine. 

Shelter shed required viaduct arrival 
for protection of crews waiting to 
affect relief. 
Reports state very few reliefs af-

fected at this point. Expense of pro-
viding shelter shed not warranted. 
Full file of papers returned to secre-
tary of Central Branch, as this item 
was raised at Local Conference. 

Driver Earl, Seymour, protest against 
instructions issued by Control to 
run tender first with "A2" engine 
Wallan to Seymour, 23rd October, 
1928. 
As this case was mentioned in the 

Arbitration Court, Commissioners 
have sent for full file of papers so no 
further action can be taken until 
papers are returned from Commis-
sioners. 

Driver Ludwig, North Melbourne, 
protest against being ordered off 
pit by Foreman Grace before com-
pleting work on 15th November, 
1928. 
Foreman Grace reports that Ludwig 

was blocking other engines so he was 
instructed to finish on other pit. Full 
file of papers with Grace's report for-
warded to Ludwig. 

Ex-Driver J. Cotter, application for 
position of skilled labourer at North 
Melbourne, attending to sand boxes. 
Arrangements made Cotter to be 

appointed. 

Protest against engine being detached 
from crane and trucks when work- 
ing at Flemington Bridge as a re- 
sult of which trucks were out of 
control and bolted from Flemington 
Bridge to Arden-street, Sunday 
morning 11th November 1928. 
Reports state trucks did not bolt, 

but were dropped down from Flem-
ington Bridge to Arden-street and 
then shunted by crane to the Arden-
street yard. Not in favour of this 
system of working. Instructions 
issued this practice to be stopped and 
engine to remain with crane. 

Additional time required engine re-
quirements, Pakenham, on account 
of it being necessary for driver to 
remain at crane for full period 
occupied in taking water. 
Test conducted. Engine "A2" 816 

on 4th December, 1928. Three 
minutes taken to fill tank. Other 
tests maximum time taken, six 
minutes. Not prepared to grant ad-
ditional time. 
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Court so all papers required by Com-
missioners. Not in favor of Engine-
men being booked to rest without 
notice. 

Cleaner Smith, North Melbourne, 
claim for expenses and to be paid 
firing rate travelling to and from 
Stony Point for relief purposes but 
not required and returned to North 
Melbourne. 
Not prepared to grant claim for 

expenses, as Smith would have been 
utilised for firing duty at North Mel-
bourne, instructions issued he is to be 
paid at firing rate. 

Cleaner Rolfe, North Melbourne, sent 
to Seymour for one shift, but 
booked to rest there without notice. 
Wife not notified, 16/10/28. 
Case mentioned in Arbitration 

Court, so full file of papers with Com-
missioners. 

Ex-Cleaner Cartwright, Bendigo, ap-
plication for position of Assistant 
Under-gear Repairer. 
Workshops Manager, Bendigo, re-

ports there is no vacancy for Assistant 
Under Gear Repairer. In the event of 
there being a vacancy, applications 
will be invited. 

Driver Callahan, Maryborough, ap-
lication for position of part time 
Driver at Warrnambool. 
As Callahan is a classified Driver, he 

is not eligible for appointment to a 
part time position, as he would have 
to be paid driving rate whilst em-
ployed on firing duty. 

Fireman Murray, North Melbourne, 
excessive hours 9/10/28, having to 
go through to Castlemaine instead 
of being relieved at Woodend. 
Roster Clerk, Bendigo, to blame as 

Woodend Fireman was on. annual 
leave, but no Fireman sent to Woodend 
to replace him. 

Driver Benny, North Melbourne, com-
plaint of inferior coal supplied for 
engine running Camperdown Flier. 
Enquiries made North Melbourne, 

no complaint received from Benny. 

Delay in visiting Geelong to
trucks test respecting propelling  

over open crossings, North Geelong, 
without air through train. 
Will arrange to visit Geelong at the 

first opportunity but cannot give 
definite date. 

MATTERS FINALISED WITH MR. 
DICKENSON, ACTING CHIEF 
CLERK C.M.E.'S OFFICE. 

Driver J. W. Orr, Warracknabeal, 
claims to be paid for interval at 
Murtoa when attending to engine 
with leaky tubes instead of being 
booked to rest for 8 hours, 1/9/28. 
Not prepared to grant claim, as no 

claim was made upon running sheet 
first submitted by Driver. Depot Fore- 
man Stowell not notified that engine 
was defective until a considerable time 
after crew should have been resting. 
Without admitting liability, prepared 
to pay 2 hours each to 
Fireman. Full file of papers to be fora 
warded to Orr. 

Vacancy for driver at Bairnsdale. 
Driver Mallett, Comae, senior appli- 

cant, to be appointed. 

question of method of determining 
seniority of enginemen transferred 
to position of rail motor driver. 
Now decided seniority to count from 

date of appointment as rail motor 
driver. Permanent employees to rank 
senior to all supers. 

Fireman. Goss, Wonthaggi, desires 

port hof R.M.O.  that he should wear 
glasses. 
Papers disclose that Goss's vision is. 

up to standard required for engine-
men. Advised by R.M.O. in his own 
interests to wear glasses for reading 
purposes. 

Fireman Stillard, protest against not 
being granted refund of expenses 
for board and lodging when trans- 
ferred from Maffra to North Mel- 
bourne. 
Reports show Stillard transferred 

on Friday for his own convenience, 
which necessitated incurring board 
and lodging expenses over the week- 
end. Expenses for Sunday disallowed. 
Had Stillard not requested to be 
transferred on Friday, arrangements 
would have been made for the trans- 
fer on an earlier day in the week. 
Claimed £4/16/-, £2/5/- refunded. 
(Later decided expenses to be allowed 
for Sunday also.) 

Instructions now issued, scale ex-
penses to be paid, less deduction for 
bed, as sleeping accommodation is pro-
vided by Department. 

Cleaner Ashmore, Seymour, claim to 
be paid 2 hours attending shed to 
obtain pay when booked standing 
down. 
Not prepared to grant claim. Ash-

more notified to this effect. 

nK  Acting Fireman Keighery, Nyora, 
protest against being paid at clean-
ing rate whilst employed on light 
duty at Wonthaggi, owing to in-
juries received on duty. 
As Keighery is filling a full time 

firing position, instructions issued that 
he is to be paid at firing rate whilst 
on light duty. 

Elmore Firemen protest against hav-
ing to wash out boiler at Cohuna 
when resting over week-end. Time 
utilised to make up Sunday-away-
from-home allowance. 
As Cohuna Cleaner is not working 

full time, will arrange for washing 
out to be done by Cleaner. Engine-
men to clean injector strainers. 

Protest against Firemen's roster at 
Fern Tree Gully providing for fire- 
men working 13 days each period 
but only receiving 96 hours' pay. 
Matter enquired into. Consider 

present roster best that can be 
arranged. Prepared to consider any 
local suggestion providing will not 
entail extra cost. Not in favor of 
working Enginemen 13 shifts for the 
period, but consider this a special 
case. 

Rail Motor Driver Young, Warrack-
nabeal, protest against having to 
act as Fireman when Rail Motor is 
displaced by steam train. Request 
that he be examined for Driver and 
utilised as Driver when not required 
as Rail Motor Driver. 
Reply forwarded informing Young 

that he has the option of returning to 
the footplate and sitting for Drivers' 
examination in his order of seniority 
or remaining as a Rail Motor Driver, 
'but not prepared to permit him to be 
examined for Driver and to be utilised 
only when not required as Rail Motor 
Driver. 

Chargeman White, Seymour, claim 
for increased rate on account of 
having over forty crews at Seymour. 
Records show that on odd days only 

White would have over forty crews. 
On these days entitled to increased 
rate. Question as to whether Acting 
Drivers and Drivers on leave, are to 
be included as "crews" not yet 
finalised. 

Driver Brunton, Dimboola, protest 
against being booked to rest at 
Serviceton without notice, 1/11/28. 
Case mentioned in Arbitration 

Driver Dixon, Colac, claim for addi-
tional payment, putting away kit, 
shift worked 8/5/28. 
Not prepared to grant claim, as time 

allowance includes signing off, putting 
away kit, etc. 

Request that Echuca crew relieved at 
Wakool be permitted to return pas-
senger to Echuca, then return to 
Wakool the following day to take 
up duty, instead of being booked to 
rest at Wakool. 
Admit conditions not ideal for rest 

at Wakool, although extra expense in-
volved, prepared to grant request on 
trial for summer months. 

Proposed alteration to roof of rest 
house at Wakool not now to be gone 
or  with, as only one crew will be re-
quired to rest at Wakool each week. 

Driver Trengrove, North Melbourne, 
claim for payment, interval time at 
Bendigo on account of being 

Driver Schmidt, protest against be-
ing paid camping out allowance in-
stead of scale expenses at Noowingi. 



Acting Driver F. Jones, North Mel-
bourne, claim for additional time, 
20/11/28, on account of reporting 
for rostered shift which had been 
altered, but Jones not notified. 
Instructions issued Jones to be paid 

as from time of first reporting for 
duty. 

Acting Driver Cherry, North Mel-
bourne, claim for additional time, 
shift worked 2/11/28, dispute as to 
time shown on T.R. Form. 
Instructions issued claim to be 

allowed. 

Protest against Shift 61, Jolimont, 
providing for Electric Train Driver 
being booked to rest at Fern Tree 
Gully on Sundays for 8 hours. Re-
quest that first man to arrive at the 
Gully be the first to depart. 
Not in favor of booking Electric 

Train Driver to rest if it can be 
avoided. Instructions issued for 
roster to be amended to prevent 
Driver being booked to rest on 
Sunday. 

Proposed transfer of Stawell Engine-
men to Ararat. 
Department now propose to trans-

fer the passenger running from 
Stawell to Ararat, commencing about 
the end of February, 1929. Present 
indications are seven passenger crews 
will be transferred from Stawell, and 
four passenger crews from Ballarat, 
Making eleven crews all told. 

Of these eleven crews, it is antici-
pated five will be required at North 
Melbourne, and six at Ararat, as the 
proposal is to work the passenger 

Driver Brooking, North Melbourne, 
complaint that Assistant S.M. at 
Spring Vale would not permit him 
to use 'phone to communicate with 
North Melbourne respecting relief 
arrangements being altered. 
Assistant S.M. reports that Brook- 

ing would have delayed train had he 
been permitted to use 'phone. Brook- 
ing advised to send zoly wire in ac- 
cordance with instructions. Full file 
of papers to be returned to Brooking. 

Driver Lowe, Geelong, protest against 
not being paid time involved when 
returning passenger Port Fairy to 
Geelong, owing to illness of son. 
Lowe relieving at Port Fairy. Was 

running to Geelong on rest jobs. 
Made no mention of sickness in 
family. Not prepared to grant claim. 
Protest against not being senior man 
for passenger work enquired into, 
and reports show senior man em-
ployed full time on passenger work 
at Depot. Full file of papers returned 
to Lowe. 
Acting Drivers, North Melbourne, not 

yet supplied with watches. 
Will see what can be done to have 

watches issued without further delay. 

Driver Hicks, Ballarat, claim to be 
paid on mileage basis when run- 
ning paper train Melbourne to Bal- 
larat, Monday mornings. 
Commissioners now approved of 

recommendation that crew running 
this train be paid 82 hours for shift 
to include preparation and stabling 
of engine. 
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Acting Driver McKenzie, North Mel-
bourne, protest against having to 
take half hour for meal when em-
ployed hostling duty although not 
booked hostling 30/11/28. 
Not prepared to make any altera-

tion, as McKenzie was employed for 
the full shift upon hostling duties, al-
though booked to report for duty for 
pilot: 
Petition from Acting Drivers at Bal- 

larat, protesting against vacancies 
for hostlers not being filled and be- 
ing kept hostling whilst other 
Drivers are working overtime. 
Reply forwarded that vacancies 

not to be filled until proposed change-
over of passenger running from Bal-
larat to Ararat is affected. Will then 
see if Hostlers are required at Bal-
larat. Acting Drivers who lose 
driving time on account of performing 
hostling duties to have the time 
credited as driving time, for promo-
tion purposes. 

Cleaner Hurst, Bendigo, not yet paid 
allowance whilst assisting welding 
operations, Bendigo Workshops. 
Papers with Bendigo workshops to 

have time taken out so that amount 
due can be paid. 

Fireman Price, Woomelang, applica-
tion to be re-transferred to Mary-
borough on account of supporting 
parents. 
Definite instructions issued, Price 

to be returned to N;aryborough. 

Driver Smythe, North Melbourne, ex-
cessive hours 6th and 7/12/28. 
North Melbourne report no com- 

plaint received from Driver Smythe. 

Cleaner Gray, North Melbourne, claim 
to be paid maximum rate whilst em-
ployed lighting-up duties on account 
of having completed 313 days as 
Lighter-up. 
Matters not finalised. Will take 

some weeks to have time taken out as 
it will be necessary to go back a 
number of years. 

Drivers Stevens, Pike, Devene, Monk, 
Black and Collins, claim to be paid 
meal allowance on account of food 
wasted being booked for instruction 
on booster and further duty, but 
sent home after 4 hours' instruction. 
Not prepared to grant claim. North 

Melbourne report men were sent home 
after 4 hours' instruction on account 
of having overtime. Should take up 
with local authorities, question of men 
being booked for further duty but not 
utilised. — 
Driver Calway, North Melbourne, 
. protest against being ordered out 

of first-class compartment by S.M. 
Flinders Street, when travelling to 
relieve by 4.30 p.m. on 4/12/28. 
Papers forwarded to S.M. for re-

port. When reply received, answers 
will be given to the various queries 
raised by Calway. 

Hostler Charles, North Melbourne, 
claim for additional time and ex-
penses when relieving at Newport 
Power House. 
Travelling time now allowed but not 

entitled to expenses as even after 
allowing 17 minutes' walking time to 
and from Power House, Charles is still 
2 minutes under 10 hours. 

Fireman Flynn, North Melbourne, not 
paid 96 hours, period ended 
10/11/28. 
As Flynn performed all duty al-

lotted to him, instructions issued he 
is to be paid 96 hours for period. 

Acting Driver Crisfield, Murtoa, only 
being paid at firing rate when em-
ployed on shed work to make up 9S 
hours for period. 
Not prepared to pay at Driver's 

rate as, although Crisfield is the only 
Driver at Murtoa, he is considered a 
part time Driver. 

Complaint of Enginemen not being 
given 12 hours' interval for rest 
between shifts at Dimboola. 
Reports show that this matter was 

discussed with District Rolling Stock 
Supt., who states that the men are 
now satisfied and the matter has been 
adjusted locally. The same applies 
to complaint of excessive hours being 
worked. 
Driver Nichols, North Melbourne, 

claim for additional time shift 
worked, dispute as to time coming 
off pit at Ballarat 31/10/28. 
Instructions now issued time 

claimed to be adjusted. 

Acting Driver Lee, North Melbourne, 
claim for increased rate on account 
of time employed on crane being 
credited as driving time for promo-
tion purposes. 
Adjustment made Lee entitled to 

increased rate as from 26/2/28. 

Cleaner Wilson, North Melbourne, 
claim to have time employed on 
steam shovel credited as firing time 
for promotion purposes. 
Claim to be allowed and adjust-

ment made. 

brought on duty with only 74- hours' 
rest, 16/10/28. 
Trengrove should not have been 

booked on without proper interval for 
rest. Claim to be allowed with deduc-
tion of 3 hours on account of receiving 
three trip allowances for full shift. 

service Melbourne to Ararat, Ararat 
to Dimboola, and in some cases, 
Ararat to Serviceton. 
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Fitter's Assistant Davidson, North 
Melbourne, complaint that he has 
been underpaid when transferring, 
Wycheproof to North Melbourne. 
Records show Davidson was paid 

for the time visiting Head Office for 
interview and as a result he is now 
overpaid one day, as he has also been 
paid for time transferring Wyche-
proof to North Melbourne. 

MATTERS FINALISED WITH 
COMMISSIONERS' STAFF 

BOARD. 

Cleaner Palmer, North Melbourne, 
only paid half pay time lost, owing 
to injuries received on duty, whilst 
employed Way and Works Branch. 
Further particulars obtained and as 

Palmer was working at high pressure, 
full pay now to be allowed for all time 
lost. 

Driver G. Bent,  North  Melbourne, no 
pay received, time lost owing to in- 
juries received whilst on duty. 
In view of representations made, 

now decided to give Bent the benefit 
of the doubt as to whether the injuries 
were caused whilst on duty and to pay 
full pay. 

Rail Motor Driver Humphries, claim 
for additional expenses when trans-
ferred to Fawkner and unable to 
secure house accommodation. 
As special case, Humphries to be 

paid 7 days' expenses for himself 
only. 

Fireman Rizzi, Fern Tree Gully, claim 
for payment medical expenses, and 
time attending hospital, owing to 
injuries received on duty at Fern 
Tree Gully. 
Time attending hospital to be paid, 

also £2/2/- first aid expenses at Fern 
Tree Gully. 

Driver Patton, North Melbourne, 
claim to be paid time attending ex-
amination for driver, as although 
classed as "third examination" only 
paid for first examination on account 
of not being in attendance at 
second examination. 
Instructions issued that, for pay-

ment purposes, the third examination 
is to be treated as the second exam-
ination and paid for in accordance 
with the Regulations. 

Application for pass for widow of the 
late Driver W. G. Smith, of North 
Melbourne. 
Pass to be granted for widow and 

family as special case. 

Fireman Thomas, North Melbourne, 
no pay received one day lest owing 
to injuries received to eye whilst 
on duty 31/10/28. 
Full pay to be allowed.  

Complaint from Numurkah men that 
sponge cloths are not supplied in 
accordance with provisions of 
Award. 
Driver in Charge reports that 

sponge cloths are now coming to hand 
regularly and there is no cause for 
complaint since 14th November. 

Driver Carr, Benalla, application re-
fund medical expenses on account 
of injuries received on duty. 
As Doctor states £2/2/- was for 

first aid expenses, will obtain papers 
and arrange payment of E2/2/-.  

Cleaner Knight, North Melbourne, 
half pay received time lost owing 
to injuries received whilst cleaning 
fire on 25/10/28. 
In view of further information 

obtained, will give Knight benefit of 
doubt as to whether he was working 
at high pressure and allow full pay. 

Fireman Barry, Daylesford, no pay 
received time lost owing to injuries 
received on duty. 
Further reports obtained from 

R.M.O., who contends there is a doubt 
as to whether time lost was due to 
injury to back or to rheumatism. 
Barry to be given benefit of doubt and 
paid full pay. 

Colac houses not sewered although 
employees compelled to pay sewer-
age rates. 
Department authorised work to be 

completed. Delay due to sewerage 
authorities not yet approving of plans 
of building. 

Complaint that time allowed for en-
gine requirements at break of shift, 
Colac, Warburton, Daylesford, Sey-
mour and other places, has been re-
duced. 
Matter taken up with C.M.E.'s 

Branch and instructions issued that 
time allowances be reviewed. 

CIVILIZATION CONTINU-
OUSLY INCREASING PRO-
DUCTIVITY PER MAN-HOUR. 

Many of our readers are probably 
unaware that in the carpenters' Fed-
eral dispute a few years ago the Com-
monwealth Statistician gave evidence 
based on a table in his Annual Labour 
Reports that the average rates of 
price-corrected productivity increases 
for 42 years pre-war was one-and-a-
half per cent. yearly. 

His latest annual publication con-
tains an extension of that table down 
to the year 1926-27. The difference 
between the last year of the war period 
and the latest year brings out the 
annual increase of precisely the same 
rate, namely one-and-a-half per cent. 

The importance of this fact arises 
from the feature that wage-earners, 
who are only getting variations of 
wages in connection with the altering 
purchasing power of the sovereign, 
are going back one-and-a-half per 
cent. per year unless they succeed in 
getting, apart from price variations, a 
rise of one-and-a-half per cent. per 
annum and, in order to forge ahead 
should get some further percentage of 
rise than one-and-a-half per cent. per 
year. This one-and-a-half per cent. 
constitutes an absolutely practical 
common working rule for all coun-
tries, all industries, and practically all 
times. 

Comrade Harry E. Langridge, of 
Melbourne (care Trades' Hall), who 
furnished the foregoing statement has 
for many years stressed the importance 
of organised labour, including in its 
claims the above automatic improve-
ments in remuneration, and in that 
connection he has consented to answer 
any inquiries addressed to him on the 
subject. 

ARBITRATION COURT CASE 
RESUMED 18th FEBRUARY, 

1929. 

Official notification has been re-
ceived by the Federal Secretary that 
the hearing of our general case will 
be resumed before His Honor Judge 
Drake-Brockman in the Federal Arbi-
tration Court at 2.30 p.m. on Mon-
day, 18th February. 

When the Court adjourned on 27th 
November the chief witness for the 
Union, Mr. R. Matheson, had com-
pleted his evidence in support of our 
claim. When the Court resumes Mr. 
Matheson will be cross-examined by 
the advocates of the respective Com-
missioners. It is anticipated this will 
take about two weeks. 

Witnesses will then be called in sup-
port of our claims for the respective 
grades, after which the Court will 
visit other States to hear further 
evidence. 

Driver J. R. Stevens, North Mel-
bourne, no pay received time lost, 
injuries received on duty 3/11/28. 
Reports show Stevens was injured 

on 3/11/28, off duty 5th November to 
13th, but did not report accident until 
9th November. Full pay allowed as 
special case. 

Electric Train  Driver  Davies, half pay 
received, time lost owing to injuries 
received on duty. 
Have again conferred with R.M.O., 

who is definite that had Davies not 
been operated upon for hernia, which 
was not due to injuries received on 
duty, that he would not have sustained 
second injury. Only prepared to 
allow half pay. 
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LABOUR MEMBER, A. COOK, 
BENDIGO, SEEKS INFORMA- 

TION ABOUT S.300. 

COPY. 

VICTORIAN RAILWAYS. 

Commissioners' O ffi ce, 
Spencer St., Melbourne. 

21st December, 1928. 

LEGISLATIVE ASSEMBLY. 

Question for: Friday, 21st December, 
1928. 

Mr. Cook: To ask the Honorable 
the Minister of Railways:- 

1. If the "Pacific" locomotive "S. 
300" is in active service at the present 
time; if so, on what service is it being 
used. 

2. On what date did it complete 
its first 1,000 miles of running. 

3. Since completing its first 1,000 
miles of running, on how many days 
has it been (a) utilised to run a train; 
(b) laid up for repairs; and (c) neither 
laid up for repairs, running a train, 
nor otherwise usel. 

4. What is the coal consumption per 
train mile run. 

5. Are the engines of this class now 
being built fitted with automatic 
stokers. 

6. On how many occasions has a 
Departmental officer in addition to 
the engine crew ridden on the "S" 
class engine since it has been in regu-
lar running. 

7. What is the total cost of and the 
reason for the additional officer riding 
on the engine. 

Memorandum: 

1. At present the S. 300 is under re-
pairs, the flue tubes having shown signs 
of leakage when running the "up" 
Sydney express from Benalla on the 
15th inst. Normally this locomotive 
runs the Sydney express from Benalla 
to Melbourne and return (240 miles); 
this trip being run from five to six 
days weekly. 

2. April 6th, 1928—The total mile-
age run to date is approximately 
33,808 miles. 

3. (a) 159 days. (b) 85 daÿs, in-
cluding 20 days for washing out boiler 
and 14 days for mileage examinations. 
(c) 13 days, being 12 Sundays, and 
one Saturday, prior to completion 
tests. 

4. The average coal consumption on 
express service is 661b. 

5. No. 
6. On 43 trips since the "Pacific" 

locomotive took up regular running, 
the crew has been accompanied by the 
driver or fireman, or both, who ran 
the engine during the test period. 

On 54 occasions an Enginemen's 
Instructor accompanied the crew. 

In addition, some district officers 
and others travelled on the locomotive 
either in their own time or when tra-
velling to and from Melbourne on 
duty, but no record of the occasions 
is available. 

7. The total cost of the Driver and 
Fireman above referred to was 
£105/18/7. 

It is not practicable to state the cost 
of the Enginemen's Instructor ac-
companying the crews, as salaried 
officers do not submit detailed time 
sheets, as in the case of Enginemen, 
which would admit of extracting the 
time debitable to any specific duty of 
a number performed during the course 
of a day's work. If the whole of the 
day on which these runs were made 
were debitable to this running, the 
cost would be approximately £69, but 
this is considerably in excess of actual 
cost if due allowance is made for 
other duties performed. 

The employment of the Driver and 
Fireman for instructional purposes was 
necessary to ensure that the Benalla 
crews gained the knowledge acquired 
by these men during the testing period 
in order that they would be capable 
of running the locomotive on their 
own responsibility on express pas-
senger service. 

The introduction of the first of the 
class of locomotive embodying new 
features, involves close study by a 
number of officers so as to ensure the 
adoption of sound methods of opera-
tion and  to enable such officers to gain 
experience. 

Rolling Stock Branch Officers are 
encouraged to travel on locomotives 
as often as is consistent with their 
duty, and during the past six months 
many have availed themselves of this 
opportunity in order to study the 
"Pacific" engine. In many cases these 
officers were obliged to travel on the 
train whether on the engine or not. 

(Signed) HAROLD W. CLAPP, 
Chairman. 

FURTHER REDUCTION IN COST 
OF LIVING. 

NO ALTERATION TO WAGES. 
According to the cost of living 

figures compiled by the Common-
wealth Statistician there has been a 
further decrease of four points in the 
cost of living for the quarter ended 
31st December, 1928. 

The decrease of four points will not 
affect the wages of members covered 
by the Award of the Federal Arbitra- 

tion Court, as the four points will not 
bring the present figure into the 
lower group. 

The present figure for Victoria is 
1709, whilst the figure that forms the 
base for our wages is 1664, being an 
increase of 45 points since the, Award 
came into operation. 

The adjustment clause provides that 
where the increase is from 32 to 52 
points there shall be an increase of 
2/- per week, or 4d. per day. As 
1664 gives a basic wage of 13/10 per 
day, so 1709 gives a basic wage of 
14/2 per day, which will be the basic 
wage for the quarter commencing 1st 
February, 1929. 

The cost of living figure for the 
previous quarter was 1713. 

SUPERANNUATION. 

Position of Fund. 
The statement showing the position 

of the Fund on 24th January, 1929, is 
as follows:— 

Receipts. 
Contributions— 

	

Railways .. .. .. .. .. 	£755,745 
Others . 	.. .. .. 	495,177 

	

Consolidated Revenue .. .. 	420,961 

	

Interest, etc. .. .. .. .. 	68,272 

£1,740,155 
Payments. 

'Pensions . .. .. £471,779 
Refunds, etc. .. 	23,959 
	 £495,738 

Balance .. .. .. .. £1,244,417 
*Fund proportion, £50,818. 

The investments are at on the aver-
age 51. per cent., maturing in 1944, 
and in view of the tightening up of 
the money market, the Board can 
congratulate itself to some extent on 
the length of maturity of our loans. 
What the Fund can stand or not 
stand is an actuarial matter. It is 
interesting to note that a small varia-
tion in contributions means a con-
siderable loss to the Fund. Strenuous 
efforts are being made by Comrade 
R. Stewart and his active committee 
to secure greater retrospectivity 
of the Act. Showing the effect of a 
slight increase in contributions, let me 
mention that, supposing the contribu-
tors said, we will stand the full cost 
of paying a maximum pension of £2 
per week to all ex-railway men, it 
would cost each contributor on the 
average approximately 20/- per an-
num over and above current rates. 
To the lad at sixteen the cost would 
be very little less than one penny 
per fortnight, whilst to the contributor 
at 64 years of age it would be, of 
course, fairly heavy. I merely men-
tion this to show the incidence of a 
fall or a rise in the rates of con-
tributions. 

G. RICHARDSON.  
3/2/29. 
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Apart from the general satisfaction 
that will be felt by locomotive men at 
the great vote given to Labour under 
the inspiring leadership of Jim Scullin 
in the recent campaign, there is reason 
for particular gratification to members 
of the A.F.U.L.E. in the election of 
Comrade J B. Chifley, of Bathurst, 
New South Wales, to be the represent-
ative of Macquarie in the House of 
Representatives. 

In the 1925 election fought under 
most adverse political circumstances 
our comrade of the footplate put up a 
great fight under heavy odds against 
the Whip of the Bruce Government, 
Mr. Manning, running him to within 
903 votes in a total poll of 36,009. 

The fiures were: 
Manning, A. G.     18,456 
Chifley J. B.     17,553 

Majority for Manning 	903 

This showed that victory was within 
measurable distance of achievement, 
and that Nationalism realised such to 
be the case is shown by the desperate 
efforts made by no less a personage 
than the Prime Minister himself to 
stave off defeat. 

Mr. Bruce spoke at 12 meetings on 
Mr. Manning's behalf, but the person- 

ality and capacity of the Labour can-
didate, and the well-organised fight 
put up on his behalf under the direc-
tion of E. G. Theodore, in which Com-
rade Chifley's Railway Comrades 
played an active a}td capable part, put 
the fact that, given a first-class candi-
date, and a good fight, Macquarie is, 
under normal  .  political conditions, a 
Labour constituency beyond doubt. 

The figures for the 1928 election 
gave the following result: 

Chifley     20,155 
Manning     16,577 

Majority for Chifley .. 	3,578 

Ben Chifley has for many years 
played an active and constructive part 
in the development of the A.F.U.L.E., 
and the welfare of its members, both 
in a Union and Departmental sense, 
and has figured with credit to himself 
and our Union, and the Labour move-
ment, in that State. 

As an Instructor for the Railways' 
Institute in New South Wales, many 
locomotive men have profited by his 
advice and instruction. 

He was at all times anxious that 
the men of the footplate should have 
the fullest knowledge of their respon-
sible calling, and made many sacrifices 
of personal interests to impart all the 
knowledge he could, both on theoreti-
cal and practical matters. 

To the Union affairs he gave very 
generously of his time and energy, 
and has, on numerous occasions, re-
presented Bathurst at the Annual Dele-
gate Meeting of his Division, and the 
Division itself at Federal Conferences, 
over a period of years in nearly every 
State of Australia. 

For the past 11 years he has been 
one of the country members of the 
General Committee in New South 
Wales, and was closely associated with 
the work of restoring it to the position 
of the strongest Division of the Fed-
eral Union in numbers, after the 
severe set-back which occurred to it, 
and other New South Wales Unions, 
in 1917. 

In its worst periods he gave active 
and enthusiastic support and service 
to the Officers and Executive of the 
Division, and his experience and 
counsel was of value to them all. 

Had he been residing in Sydney he 
would have undoubtedly have been 
pressed to accept the position of Presi-
dent, a post which he was well quali-
fied to fill with credit to the organisa-
tion  and  himself. 

A native of Bathurst, he has spent 
practically all his life there and has 
interested himself in many of that 
city's activities. 

He has occupied the position of 
Chairman of the Bathurst Hospital 
Committee, Chairman of the Bathurst 
Branch of the A.L.P. and its repre-
sentative at the State Conference, is a 
member of the Committee of the Bat-
hurst Racing Club, and, amongst other 
things, is a member of the Board of 
Directors of the National Advocate, 
a democratic daily paper with head-
quarters at Bathurst, which supports 
Labour's policy and circulates through-
out the district. 

There are now five locomotive men 
 in the respective State Parliaments of 

the Commonwealth, one of whom, Mr. 
T. Wilcox, has reached Ministerial 
rank, and is now Minister for Rail-
ways in the West Australian Parlia-
ment. The other locomotive men be-
ing H. J. George (S.A.), W. Ains-
worth (N.S.W.), J. J. Kenneally 
(WA.), and A. S. Drakeford (Vic.). 
Comrade Chifley, however, is the first 
member of the organisation to reach 
to the position of a member of the 
Commonwealth Parliament of Aus-
tralia, and his fellow footplatemen are 
proud of his achievement on behalf of 
Labour and feel sure that he will do 
it such credit in that position that his 
colleagues, and the electors, will want 
to see more of them in the Federal 
legislative halls. 

The members of the A.F.U.L.E. in 
Victoria join heartily in congratula-
tions to our comrade on the successful 
step forward he has made from the 
footplate to the forum. While that 
pleasure is tinged with a feeling of re-
gret that they have lost one of the 
most enthusiastic, efficient, and cap-
able men from the ranks of our active 
workers, they will look with kindly 
and expectant eyes to his career in 
the Federal sphere with hopes high 
for the good service which we know 
he can give to the people who have 
chosen him as their Federal tribune. 
and to his political future with con-
fidence, because of his character, 
capacity, and wide and democratic 
outlook on Australia's many and pres-
sing problems. 
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From Footplate to Forum. 
By ARTHUR S. DRAKEFORD. 
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