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Cleanliness 	Comfort 	Good Orchestra 	Perfect Pictures  

Our Programs may be  
equalled but  

Cannot be Beaten  

UNITED WE STAND  
DIVIDED WE FALL  
UNIONISTS, you know what the above 

means. Whether you are in the Railway  
Service or any other calling, UNIONISM  
and all it stands for deserves your  
UNITED SUPPORT. If you do not give  
it, then you are helping the other side and  
all it stands for, i.e., Cheap Labour and  
Sweated Conditions. The Theatrical  
Employees' Association have fought hard  
in the Arbitration Court for what it has  
got, help them to keep it.  

Never in the history of Australia has  
the necessity for Unity been greater.  
So pass the word to the boys and your  
families to  

Support The Loco.  

PROGRAMME CHANGED TWICE WEEKLY  

Victoria Street, NORTH MELBOURNE  
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^IlI• !Footplate  
"They are slaves who will not dare  

All wrongs to right,  
All rights to share."  

,K,.x.*..g..g..x.. **.g$***************  

MANAGERIAL NOTES.  
"The Footplate" is published  

monthly.  
All Branch Secretaries and Execu-

tive Officers are empowered to act as  

agents for this journal. Hand your  
contributions, name and address to  
them. We do the rest.  

Phone, F 2235.  
Literary.—To ensure publication,  

contributions must be in not later  
than the 19th of each month. Branch  
reports should be in the hands of  
Editor as soon as possible after the  
monthly meeting. Write on one side  
of paper only.  

Subscribers should see that "The  
Footplate" is sent to their private ad-
dress, and not to Loco. Sheds. Sub-
scribers will be held responsible for  

any failure of delivery due to ch ange  
of address. They should notify Postal  
authorities of any altered address, and  
forward same also to their Branch  
Secretary.  

THE EDITOR WISHES EVERY  

READER A HAPPY NEW  

YEAR, TOGETHER WITH  

HEALTH, LONG LIFE AND  

PROSPERITY.  

JOIN THE  

Loco Self-Denial Fund  

NO ENTRANCE FEE.  

CONTRIBUTIONS, 1/ per Week  

BENEFITS .. .. £2 per Week  

DEATH LEVY, Is. per Member  

Over 800 Members have joined this  

Foal.  

Get a Rule Book on Joining.  

DO IT NOW AND HELP YOURSELF  

C. S. SAMSON, Secretary.  
44 If all St., Moon, Ponds.  

"THE JUDGMENT"   

In the Arbitration Court on Thursday, 15th December, 1927,  
Judgment was delivered by the Full Arbitration Court, con-
sisting of Chief Judge Dethridge, and Judges Beeby and Lukin, in  

the Claim by the Australian Federated Union of Locomotive  

Enginemen (Claimant), against the Victorian Railways Com-
missioners and others (Respondents).  

The Claim was for a variation of the existing Award (No.  

134 of 1924), also the hours section of the "New Claim" (No. 146  
of 1926), lodged on 30th June, 1926, in each case the claim was  

to reduce the hours of labor from 8 hours per day or 96 per fort-
night to 7 hours per day or 42 per week.  

The presentation of the Case by the Claimant and the Re-
spondents occupied 9 days.  

In delivering Judgment, Chief Judge Dethridge simply stated  

that it was the unanimous decision of the Court that the Union  

had not proved its claim, and there would be no variation of the  

existing Award, and when the "New Award" was made the hours  

would be the same as in the existing Award.  

Copies of the Judgment were then handed to the parties.  

A full copy of the Judgment of Chief Judge Dethridge and Judge  

Beeby is published on pages 172 to 176, for the information of  

readers. Judge Lukin did not present a written Judgment, but  

concurs in the Judgment of the Chief Judge.  

Criticism of a Judgment delivered by the Full Arbitration  

Court may be considered, by some„ as not in keeping with the  

respect in which the unanimous decision of the Court should be  

held, but the Judgment contains such remarkable statements,  
that it is most difficult to believe that the evidence placed before  

the Court by the Union received the serious and earnest con-
sideration of the Court, otherwise the Court's decision that the  

work of Locomotive Enginemen is less fatiguing and less strenu-
ous than that of other workers who have been awarded a re-
duction of the weekly hours of labor is unexplainable. That the  
evidence placed before the Court by the Respondents received  
careful consideration and analysis, is apparent from the tables  

quoted in the Judgment.  

We have failed to convince the Court that the many disabili -
ties under which our arduous and responsible work is per-
formed warrant a reduction in  our hours of labor, so the ques-
tion now arises as to the means to be followed to secure that  

which we feel we are justly entitled to.  
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The Shorter Working Hours Case Before 
The Federal Arbitration Court. 

Continued from November-December Issue 
EXTRACTS FROM THE EVIDENCE OF BRIERLEY, 

BAILEY, TRAVELLING LOCO. INSPECTOR, 
NEW SOUTH WALES. 

not say something rude if you offered him a Class 32 or 
35 engine, when a 36 Class was available. 

The running of an express train is not excessively 
arduous. 

The running of an express train is not an easy job. It 
is an arduous job, but it has improved in recent years. 

In my evidence in the last case, I said that the job of 
running between Sydney and Newcastle was the best that 
I have had in my life, and was looked on as a holiday 
compared with the running between Newcastle and Werris 
Creek, a run of 156 miles. 

I suggest to the Court that the new system of signals 
in the Metropolitan area makes it easier for the men. I 
have got that from some of the men themselves, while 
other men say it is more difficult, while others say it is a 
toss up whether it was easier before or since the intro-
duction of the new system. 

He agreed that the engines were much dirtier to-day 
than formerly. It is not now considered necessary to make 
the engines bright to haul a load. 

The preparation of engines for running was responsible 
work. 

Since 1920, the average weight of our engines was in-
creased 3 tons, from 96 tons to 99 tons. 

The 35 Class engine weighs 126 tons, and the 36 Class 
engine weighs 159 tons. He would say there was no dif-
ference in driving the heavier engine in regard to the 
arduousness of the work. 

Owing to the traffic not being offering, we were utilizing 
engines capable of hauling 350 tons to draw a load of 220 
tons. 

Providing the superheater and engine are alright, there 
is no increased arduousness in the work of the driver 
owing to superheated steam. 

Many of the defects experienced with superheating in 
1925, have been practically wiped out. 

Superheaters result in less water and coal being used, 
and lightens the work of the fireman. 

The degree of responsibility of a driver depends upon 
the temperament of the man. Some men are so corn-
petent that they do not carry the responsibility on their 
minds. There is a responsibility that cannot be denied. 

Had run an express himself for some years, and had 
only lost 2 minutes in 11,682 miles running. 

He used to run on the average 886 miles a week, and 
sometimes 1121. He found that work very trying. 

Generally there is no vibration on the engine, but just 
that rhythmical movement to which you grow accustomed. 

An engineman would pick up a good deal of dirt on his 
clothes if he laid down amongst it. 

C. J, Dethridge.—If he lay down to sleep to that "ryth-
mical motion." 

He did not take an active interest in the Union when 
he was a driver, but used to support anything that his 
Union supported. He is a member of the Union now. 

Under the 88 hour fortnight, some men have more 
overtime, as well as more leisure time. 

Under cross-examination: Although engines were super-
heated for the purpose of obtaining increased loads, this 
result has not been attained, as loading was not offering. 

The average train load in 1923 was greater than it is 
to-day per engine of both passenger and goods type. 

At this stage certain statistical information relating to 
train mileage and loading were produced by Mr. Drake-
ford for the information of witness. As these statistics 
showed that passenger mileage and goods loading was 
greater to-day than in 1923, Mr. Bailey admitted that he 
would have to correct his statement, that average loads 
were greater in 1923 than they were to-day. 

The engine crew on No. 57 passenger from Moss Vale 
complained about the heavy nature of the work on this 
train, which was a non-stop. He conducted a test, using 
the shovel to fire the job himself and assisting in the 
running of the train. The arduous duties of running that 
engine on his trip was such that we were able to run 
the train 4 minutes under the time table to Mittagong, 
where three parts of the water showed in the glass. 

The amount of water in the glass would not necessarily 
depend very largely on the steaming qualities of the 
engine, it also depends on the ability of the driver and 
how he handles the engine. 

The result of the test on the Moss Vale train was, that 
the coal consumption was 15 cwt. less and the water con-
sumption 254 gallons less than what was said to be the 
necessary quantities by those who made the complaint, 
and as far as the general condition of the engine was 
concerned, it was just as good at Mittagong as when it 
started. He fired the engine. 

There is not a driver in New South Wales who would 

EXTRACTS FROM EVIDENCE OF WILLIAM ANDREW 
HANCOCK, SUPERINTENDENT OF LOCOMO- 

TIVE RUNNING, COMMONWEALTH 
RAILWAYS. 

Each passenger crew on Trans. line do not work 96 
hours a fortnight, but they are paid for that time. The 
Pimba crew had 20 hours 38 minutes added to the time 
worked to make up the 96 hours. 

The average rostered running time per train crew for 
the 12 crews was 36 hours 27 minutes running time per 
fortnight on week days and 5 hours 35 minutes on Sundays. 

The Port Augusta crew is booked off at 3.22 a.m. on 
Wednesday to 2.2 a.m.. on Friday, which gave them prac-
tically two clear days free off duty. 

The Pimba crew is off duty from 9.23 a.m. on Wednes-
day until 7.22 p.m. on Thursday. Practically two days. 

The Pimba crew gets off at 2.22 a.m. on Sunday until 
3.2 p.m. on Monday, giving them about 24 hours, prac-
tically the whole of Sunday. 

The Tarcoola crew are booked off every Sunday. 
The Oldea crew are booked off for three clear days a 

week, Sunday, Tuesday and Friday. 
The Cook "A" crew are booked off every Sunday, besides 

having two shed days. 
When there are two successive shed days, the men are 

working on the same engine, and they would be able to do 
all the work in two or three hours, or four hours at the 
most. 

The other passenger rosters are to the same effect in 
regard to the free days from duty they have. 

We have great difficulty in getting the full running time 
for any of the men, as the train service is not there. 

The average rostered running times for the mixed crews 
is 48 hours per fortnight. Those hours are exceeded at 
times, because of the late running. 

If a shorter working week was introduced, he did not 
think that there would be any attempt to alter the rosters, 
as they already provided for a shorter week than is asked 
for. 

The principal effect of the introduction of a shorter 
working week would be that the overtime now caused by 
the breakdown of trains would be increased. 

The relay train statement presented to the Cou rt  for 
the working of a train from Port Augusta to Oodnadatta, 
shows that the working time for the trip was 31 hours 
48 minutes, and the travelling time, 24 hours 57 minutes. 
The total time of the trip, 56 hours 45 minutes, was paid 

	J 
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for, and any time over 96 hours, whether working or 
travelling, would be paid at overtime rates. 

The relay system is the only economical method of 
working the Port Augusta-Oodnadatta line, and he did not 
know how the rostering could be altered under a shorter 
working week to prevent overtime payments. 

The maximum speed permissible per hour on the Trans. 
line is 45 miles on ballasted tracks, and 35 miles on un-
ballasted tracks, and about two-thirds of the track re-
mains to be ballasted. 

Fewer stops and very little shunting, are two reasons 
why he contended the duties of a driver in the Common-
wealth Service are not exacting as they are in the State 
services. 

Note.—Tasmania, Victoria, New South Wales and South 
Australia submissions affirmed that "Stopping" and 
"Shunting" reduces strain and responsibility. 

The Commonwealth driver is not working at a high 
pitch as is generally understood, with a driver working in 
more congested areas. He takes it for granted that every- 
thing is alright. He can see miles ahead of him. 

Exhibits"are tendered to the Court, showing the amount 
of Sunday time worked in a certain fortnight on the Trans. 
line. This Sunday time is not included to make up the 
guaranteed 96 hours fortnight. If it was, the department 
would have saved in that one fortnight, 169 hours. 

The Pimba crew runs 864 miles per week. The mileage 
run per driver on the Trans. line is the longest in Aus-
tralia. 

At times in the summer, the relay train on the Oodna-
datta line is not the best job in the world, I know that the 
men prefer sleeping in the train instead of at the stations 
along the line. 

In reference to comparing the relay train crews' condi-
tions are reasonably good as an artisan employed at Quorn 
or Port Augusta, I say that the men are paid for the 
whole of the time that they are sleeping on the train. 
Their actual working time for a week rarely exceeds 30 
hours, and I think that a normal man, in good health, has 
no difficulty in standing up to the work. 

EXTRACTS FROM EVIDENCE OF DAVID COLLIER, 
LOCOMOTIVE SUPERINTENDENT, SOUTH 

AUSTRALIA. 
Overtime in South Australia is paid in three distinct 

ways. First, over 12 hours a day, over 56 hours in the 
week, and then for over 96 hours in the fortnight. 

The improved rocking bars on the new type of engines 
saves the men labor. 

He does not agree with the contention that the condi-
tions on modern locomotives makes the work harder, with 
the exception, that on the Mikado and Pacific engines, 
the firemen has to handle more coal. 

From my own observation, I am satisfied that the men, 
who are handling the bigger engines, are losing their 
objection to them. Some of them like them very much. 

Describing the effect of the short funnels, the witness 
said that the tunnels were never built for such big en-
gines. The driver is on a line with the funnel. When 
the engine is working up to concert pitch, and is ex-
tended, she is throwing the smoke and cinders well clear, 
but when she is coasting, the smoke is rolling out of the 
funnel around your face if you are on the lee side, and 
you are covered with grime. When the engine is ex-
tended, it stands to reason that the exhaust steam is 
well out of the way, but on the flat country, the smoke is 
rolling out of the funnel, and you have not enough draught 
to carry it out of the funnel. 

The Commissioners have not spared any expense in 
order to make the conditions better on these engines in 
the tunnels. We first got a smoker, which was appreciated. 
Then we got a direct air line from the reservoir, which 
was impregnated. Then we had the free air blown in 

their faces. Now, we have cabled for 300 helmets to put 
over the d rivers' heads, and there is a breathing tube, into 

EXTRACT FROM EVIDENCE AND SWORN STATE- 
MENT OF ALFRED DRISCOLL, LOCOMOTIVE 

FOREMAN, TASMANIA. 

There are 89 3ft. bin. gauge engines in use in Tasmania; 
average tonnage weight, 57 tons 6 cwt.; average tractive 
power, 14,681 lbs. 

There are only 12 engines in use over 90 tons. 
The conditions on the mainland states, regarding the 

work to be done by the heavy engines, does not apply 
generally in Tasmania. 

A considerable amount of short time not worked is paid 
for. For the 12 months ending 24th September, 1927, in 
the case of Locomotive Drivers and Firemen, this amounted 
to 8,3581'hours. This averages 1i hours per fortnight per 
man. 

During the same period there was a considerable amount 
of overtime payments, which is quite unavoidable, so that 
it does not follow that the short time paid for could be 
utilized in any way to grant a shorter week, without any 
additional expense. 

Owing to the comparatively small number of trains in 
our state, shifts commencing and finishing during the very 
early hours of the morning and late at night, do not exist 
to any great extent. 

Under cross-examination by Mr. Drakeford: I always 
considered that 8 hours a day is not too much for any 
man to work. 

He had been an officer of the Union. 
Mr. Proctor : Mr. Driscoll is like a new born puppy—

he has had his eyes opened since. 
Witness : I would not go so far as to say that Mr. 

Proctor suggests I still hold the same views as I have 
always held when I was a member of the Union. I was 
never an extremist, and I always tried to keep members 
within reasonable bounds. 

I attended a Union conference in 1920 as second dele-
gate from Tasmania. I did ndt have a vote. At that con-
ference the 40-hour week was discussed, and a resolution 
was carried in favor. 

I will explain the position. I was going to Queensland 
on a holiday (where the conference was held), and one of 
the members asked me if I could go as second delegate 
and participate in the good things. 

which the men put a sponge saturated with glycerine. 
The last experiment which the Chief Mechanical Engi-
neer is going to adopt, is to force the pure air (oxygen) 
from underneath the tender, which will be connected with 
a hole in the helmet. 

There are 34 men over 60 years of age at present em-
ployed as Engine Drivers in South Australia, and who are 
giving efficient service. 

Loads were reduced on the trains with big engines, ow-
ing to the difficulty of getting through the tunnels. He 
would not say that the reason was due solely to the fact 
that you could not operate the engines satisfactorily 
through the tunnels. It was because of the conditions 
for the men. 

Under cross-examination by Mr. Drakeford: We get all 
the mileage we can out of the mountain type of engine. 

Would say that there are 600 engines in condition in 
South Australia, and about 30 of them are fitted with self 
emptying smoke boxes 

There are only three or four engines fitted with the 
Nathan non-lifting coal sprinkler. 

We have only one engine, I think, fitted with the sand 
valve. 

The physical effort of the enginemen on modern engines 
has not increased, except in respect to the fireman, who 
has to handle more coal on the 600 and 700 class of en-
gines, as he has to handle more coal. 

A driver is now responsible for a much bigger and more 
powerful machine, and he appreciates his responsibility 
for that reason. 
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Possibly the 13 shifts at Launceston could be shortened, 
 

and without travelling to relieve.  

Witness, under cross-examination, admitted that he told  

the press on Nov. 14th, 1925, that the work of driving  

engines was of a very responsible and arduous nature. 
 

(Mr. Proctor here interjected that the witness said the 
 

same thing this morning). The sworn statement on the 
 

matter made by Mr. Driscoll says : "Whilst the work of 
 

engine driving is important, and while actually running, it 
 

is strenuous and responsible, such conditions only apply  
during a comparatively short portion of the total time, 

 

for which he is paid for the fortnight, and there are many 
 

occasions during the day's work, when the strain is re-
laxed."  

In the press interview, witness said: "An engine driver's 
 

work calls for a lot of energy, initiative, and resource." 
 

And under cross-examination, said that it called for more 
 

of those qualities from an engine driver than that of the 
 

ordinary working man./  
A driver or fireman does not work physically as hard 

 

as a man in the ballast pit, but he has more taken out 
 

of him in the way of strain and anxiety.  
I think that thére would be as much responsibility with 

 

our express as there is with a mainland express, if not 
 

more, but we do not run as fast on account of the numer-
ous curves. Therefore, the strain would not be so great. 

 

A man running our express would be on all fours (so 
 

far as what it takes out of a man), with a driver of a 
 

mainland express.  

EXTRACTS FROM EVIDENCE OF ALFRED ERNEST 
 

SMITH, CHIEF MECHANICAL ENGINEER, 
 

VICTORIAN RAILWAYS.  

The driver of to-day has a greater responsibility, in that 
 

the loads behind the engines are greater, but so far as 
 

engine working is concerned, the actual manipulation of 
 

the power plant, his responsibility is no greater.  
The work of the fireman now is actually easier, although 

 

he has to shovel more coal on account of the greater size 
 of the locomotives.  

So far as the severity of his work is concerned, I,should 
 

say that, whilst he is running on the engine, his work is 
 

10 per cent. heavier, that is in the actual time of firing. 
 

I consider that the Sydney and Adelaide Express trains 
 

are the highest order of running we have.  

Goods trains are on a much lower speed schedule, and 
 

there is not the necessity for the same nerve tension, 
 if I may so express it.  

Judging by the attitude of the men, there is nothing 
 

Ike the same responsibility on a goods train as a pas-
senger train. I have ridden many thousands of miles with 

 

both types of men, and can express that opinion from my 
 own knowledge..  

The men on the express and country passenger trains 
 

are already receiving consideration from the point of view 
 

of the time for the day's work. They are paid 8 hours 
 

for 6 hours 52 minutes work on the average.  

I would not compare a fitter to the detriment of an 
 

engine driver. The fitter is skilful at his trade, the engine 
 

driver is not a tradesman, though he carries responsibility 
 for his train.  

All the "A2" engines have been fitted with the bunker, 
 

to stop the men stooping. There are no "A2" engines 
 

which have the low bunker like the old "A.A." We have 
 

increased all the "A.A." engines in height, but we have 
 

not made them all self trimmings tenders, with a slope 
 

for the coal to slope down.  
The arduousness of the conditions of the driver does 

 

not go up with the size of the engines, but the responsi-
bility does.  

EXTRACTS FROM EVIDENCE OF WILLIAM  
GROVES, DEPOT FOREMAN,'BENDIGO.  

Throughout his service as a fireman, and also for the  
whole of his service as a goods driver, he did not remem-
ber having been relieved, only under exceptional circum-
stances, the practice being, if booked on a run to Seymour, 
Geelong, Woodend, or Warragul, the crew returned with  
the engine and  put  it away on the completion of the shift.  
It is practically unknown to-day for crews to run trains  
from Melbourne to those places and return without being  

relieved on the road.  
As a junior fireman on a race special to Wodonga, and  

on the Sydney Express, returning to Melbou rne, he had  
worked without a break, and put the engine away on the  

completion of the shift. The time on duty was from 9.15  

p.m. till shortly after noon next day.  
In all cases men do not avail themselves of the oppor-

tunities of getting relief.  
Recently a driver put his engine in the siding without  

authority, and claimed that he had the right to do so,  
when spoken to about it, as he had been on duty 8z hours, 

 

although some of the time had been taken up travelling  

to relieve. Next day he ran over 100 miles, was on duty 
 

over 10 hours, and did not apply for relief, preferring to 
 

remain on duty over 10 hours, at which time a trip allow-
ance of 2/3 and overtime would accrue.  

In Victoria, Firemen are relieved of most of the work  

of the cleaning of fire and smoke boxes, as not more than  

20% of the engines are stabled by the running crews. 
 

80% of this work is done by Hostlers. These figures are 
 

based on information compiled in respect of North Mel-
bourne, which is the largest depot, and where the per-
cenage quoted is even lower.  

It is not claimed that engines are cleaned to the same  
extent as formerly, as it is considered unproductive. How-
ever, engines are not in such a condition as represened by 

 

Witness Matheson. Cleaning of engine cabs has been done 
 

for many years by the Fireman.  

The work of Engine Drivers in former days in prepar-
ing or putting away engines, included packing and trim-
ming their engines, taking up engines and tender brakes, 

 

etc., although the time then allowed was then less liberal 
 

than it is now. This work is now done by shed staffs. 
 

There can be no doubt as to the substantial accuracy 
 

of the figures submitted by the Victorian Commissioners 
 

in regard to standing, walking time, etc. (which were dis-
puted by Driver Matheson), although the Driver, when 

 

blocked at a station, may go round his engine.  
As an Engine Driver, I would prefer to work a train 

 

with a larger engine, than be in charge of a train drawn by 
 

two engines.  
A return in the Commissioners' annual report makes it 

 

plain that a large number of trains have to be run with-
out full loads, and so far as the most powerful engines—
the "C" class—are concerned, there are only 26 in exist-
ence, and the full number is never in service.  

In respect to the most important duties of Enginemen, 
 

which is the running of the express and fast passenger 
 

trains, a return is presented showing particulars of nearly 
 

200 regular runs per week, and the time worked, and paid 
 

for on the "mileage basis," which provides for payment 
 

at the rate of one day's pay for mileage from 100 to 120 
 

miles, and increasing 8th of a day for every 15 miles 
 

additional. These mileage runs show a result in the ag-
gregate, that for each 8 hours paid, the actual time on 

 

duty is 6 hours 42 minutes.  
The Benalla roster for six crews engaged in the express 

 

passenger service, was put in by Mr. Drakeford. I ana-
lysed the running of the 9.28 a.m. Benalla to Melbou rne  and 4 p.m. Melbourne to Benalla express trains on 

 

29/9/27. On up and down trips, the actual running time 
 

was 6 hours 20 minutes, out of a total overall time of 11 
 

hours 40 minutes, the balance of time is taken up with 
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preparing and stabling engine, interval at turn round point 
and refreshment time at Seymour. Sixteen hours is al- 
lowed for this trip on a mileage basis. 

A typical run of a goods train is shown where a crew 
signed on at Bendigo Loco. Depot at 5.30 a.m., and de-
parted for Woodend at 7.10 a.m. The crew were relieved 
at Woodend at 12.10 p.m., and returned to Bendigo as 
passengers, signing off at 5.1 p.m. Of the total time paid 
each man-11 hours 30 minutes—he was engaged in actual 
train running for only 4 hours 10 minutes; 2 hours 30 
minutes were accounted for by engine preparation, shunt-
ing, blocked by signals, etc., and for 4 hours 51 minutes, 
during which each man was waiting at Woodend and tra-
velling passenger to Bendigo, he performed no actual work. 

Another crew, which had signed on duty at 12 noon at 
Woodend, relieved the crew referred to above at 12.10 
p.m. Train departed at 12.28 p.m. and arrived at Williams-
town at 3.32 p.m. The engine remained at Williamstown 
until 4.30 p.m., and was then detached from train, and 
run light to North Melbourne, where the crew was re-
lieved at 5.20 p.m. and returned to Woodend as  passengers, 
signing off at 8.5 p.m. Of the total time of crew on duty 
on this portion of trip-8 hours 5 minutes—only 2 hours 
35 minutes were occupied in train running, 2 hours 45 
minutes were accounted for by shunting, running light 
engine, blockage by signals, etc., and 2 hours 45 minutes 
travelling as passenger, during which no work was per-
formed. It will, therefore, be seen that for the full trip, 
involving a total payment of 39 hours for the two drivers 
and two firemen concerned, the men, whilst travelling 
and waiting, were actually performing no duty for 15 
hours 12 minutes, or 39% of the total time on duty. 

As in the case of passenger train crews, the Driver and 
Fireman on a goods train are provided with seats in the 
engine cabs. During the running of trains between sta-
tions, the Driver is seated for most of the time. His 
duties are to watch the signals and track, and to supervise 
the Fireman's work. The Fireman is only intermittently 
engaged in shovelling coal. The extent to which he is 
actively employed varies according to conditions, such as 
gradients of track, strength and direction of wind, and 
weight and composition of train ,  but in all cases he is able 
to obtain periods of relaxed effort during his shift. He 
is also provided with a seat on the engine. 

The Court desired particulars of the time taken by En-
gine Drivers to qualify. A return is presented, showing 4 
cases where men qualified within 5 years from the date 
they took up Cleaners duties. A further return is sub-
mitted, showing groups of men selected at random. The 
average times taken to qualify as Driver per group varies 
from 10 years 0. months down to 5 years 22 months. 

The shortest period known in which a man qualified as 
an Engine Driver was 5 months. This was exceptional, 
and was the case of a man who joined the service at the 
time of the strike in 1903, and there were others who got, 
certificates within 12 months. 

Note.—Mr. Groves' evidence was submitted in the form 
of a type written statement, which he read, and he told 
the court that he objected to the last paragraph stating—
(the shortest period known), being included in his evi-
dence. 

There can be no doubt as to the popularity of the job. 
I am constantly being approached by young men who are 
anxious to become Engine Cleaners, and there is always 
a big waiting list for the filling of any vacancy. The 
position of Enginemen cannot be regarded as unhealthy. 
In my long service, I have come into contact with very 
few cases of bad health attributable to the job.. 

(Note.—A return was submitted to the Court showing 
the names and ages of men who did not retire till after 
60 years of age). 

My experience as an Engineman, and my subsequent 
experience in charge of Enginemen in various parts of the 
State, lead me to the conclusion that there is nothing in 
the duties of Enginemen, as they are carried out in Vic-
toria, inimical to the health of these employees, or which 
would interfere with their capacity to partake of reason-
able recreation when off duty. 

ADVOCATES' ADDRESSES. 

One advocate appeared for each of the respondent Com-
missioners and one also for the A.F.U.L.E. It is im-
possible to publish the advocates addresses in full, but  a 
short summary of each is given below. Mr. A. S. Drake-
ford, M.L.A., on behalf of the Union, gave the opening 
and concluding addresses, covering a period of fifteen 
hours. 

The Court suggested to the advocates for the Commis-
sioners that they should not each cover the same ground 
in their addresses, and their addresses were not of  a 
lengthy nature. 

Mr. Drakeford, in his opening address, quoted the 
opinion of various authorities as to the skill and responsi-
bility of an engineman's duties, the nature of the exarni-
nations prior to appointment and during the occupancy 
of the position, Authorities quoted included Sinclair, 
Kirkman, Drummond, A. E. Smith, C.M.E., Victoria; ex-
C.M.E. Woodroofe, and ex-Commissioner Speight. The in-
creased productivity of Enginemen was extensively dealt 
with. The strain and responsibility of Enginemen's wor!. 
were dealt with by Mr. Drakeford in a detailed descrip-
tion of the running of steam and electric trains. The 
hours worked by Engine Drivers, Firemen and other as-
sociated grades in the railways of the various States, in-
clusive of New Zealand, were analysed and compared 
;ith grades inside and outside the Railway Departments. 

The mileage run by engine crews in the States and Com-
monwealth railways, and the system of payment by hours 
compared with the method of payment by mileage, the 
American, Commonwealth and Victorian Railways being 
extensively used to illustrate the arguments. The irre-
gularity of starting and finishing time of Enginemen was 
stressed, and rosters for various parts of the State an-
alysed and submitted to the Court as exhibits, showing the 
lack of opportunity for leisure in the life of an Engine-
man, and the jagged starting and finishing hours of work. 
modern railway engines and methods dealt with, including 
superheaters, boosters, train control, electrification, time-
keeping and increased speed and loads. The psychological 
position of workers in close touch with each other on the 
same system, working different hours, and the effect on 
the mind of those working the longest hours; the neces-
sity of more leisure for social and educational reasons; 
the adequacy or otherwise of freight and fares, the bur-
den of non-paying lines, deficits and huge burden of in-
terest, the lack of sinking funds, were other matters 
dealt with in a manner, both suitable and effective. 

Criticism of the respondents submissions, especially 
that portion of them that designated certain duties or 
delays as passive or leisure time. was of a trenchant 
character. 

Comparisons were made of the disadvantages as dealt 
with in the Metal Trades hours case, and equivalent dis-
advantages at various parts of the address. Mr. Drakeford, 
in dealing with freights, said  :—"The position in regard 
to freight rates. seems to be according to the Commis-
sioners annual report, that we are now carrying millions 
of tons of stone, gravel and sand at rates which the Com-
missioners themselves say are unremunerative, and which 
is being used for the building of roads and keeping them 
in good order for the competitors of the railways. It 
is pointed out that a large percentage of the total ton-
nage hauled, and the total ton mileage, is represented by 
this class of goods, and it seems to me that it is inevit-
able that if that is continued, the Railways cannot hope 
to get surpluses; because, as the roads are built with the 
materials which they are carrying at a very low, un-
remunerative rate, the competitors of the Railways are 
enabled to go on to the roads and take what the Com -
missioners rightfully point out, is the cream of the 
traffic." 

"I respectfully submit that the railwaymen should not 
be at a disadvantage, because it is the policy of the Gov -
ernment to carry these materials at low rates. The carry-
ing of these goods at unremunerative rates, seems to be 
growing every year, and unless we get somebody to create 
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an authority that will co-ordinate the transport facilities 
of the country, losses on the Railway system, or, at all 
events failure to make profits is inevitable." 

"During the year 1924-25, according to the last Annual 
Report of the Victorian Railways Commissioners, the 
Commissioners asked the then Government of the day, 
to allow them to increase freights and fares to the extent 
that would give them an extra million pounds revenue. 
The Government refused to do that, and thus left the 
Victorian Railways with a shortage of £470,000, for 
what were considered to be their reasonable requirements. 
The loss for the year was £48,000, whereas if the in-
creased freights and fares asked for had been allowed, 
the Railways would have shown approximately, a sur-
plus of £422,000. I think it can reasonably be urged that 
the Railway men are not responsible for that." 

"The New South Wales Railway Commissioners report 
of 1926, dealt with the earnings and finances generally, 
and shows that the question of competition with State 
Transport undertakings, was discussed at a conference 
of State Commissioners, and it was unanimously agreed 
that the establishment of some authority, on the lines 
I have indicated, to co-ordinate tr ansport, was necessary. 
The same position in regard to carrying of these goods 
at unremunerative rates also exists in Tasmania and 
South Australia, and the railways are thus indirectly sup-
plying the money to enable their competitors to compete 
and take the cream of the traffic." 

"In reference to New South Wales and their non-pay-
ing lines, it has been shown that these lines enhance the 
value of property to the benefit of private land holders. 
It was pointed out that Sir Samuel Fay and Sir Vincent 
Ragen, two of the best known Railway experts of Great 
Britain, acting as a Royal Commission, to investigate the 
working of the New South Wales Railways, recommend-
ed that the Government should recoup the Railway Com-
missioners of at least two-thirds of the losses on non-pay-
ing lines." 

"I cannot follow the line of argument used by Mr. 
Carolan in his submission in regard to the time that an 
engineman has when on duty, which he terms `leisure' 
time. The same line of argument might be used to a 
fitter, who is walking to and fro to a repair book to secure 
information as to the work he is to perform. It might 
be argued that a surgeon is not working unless he is 
actually performing an operation on someone, and that is 
the only time that his responsibility is being exercised. 
To follow the line of argument adopted by Mr. Carolan, 
would be to say that this Court is not really performing 
the functions for which it was created, if it is not having 
inflicted upon it the addresses of advocates such as my 
own." 

The Chief Judge  :  That is the easiest part of our work. 
Mr. Drakeford continued  :—"It could also be argued that 

a diver was not a diver unless he was continuously under 
the water, and that he is not entitled to be paid as a 
diver when he is having his helmet fitted on, or when 
he comes up for air. r submit that the suggestions of the 
respondents in regard to "leisure" time, are entirely un-
warranted, and enginemen could not carry out the work 
of running engines continuously all the time they are on 
duty." 

Many other arguments and illustrations were used by 
Mr. Drakeford on various phases of railway working and 
the Respondents submissions, which it is impossible to 
give in this brief review. 

Mr. Carolan, for the Victorian Railway Commissioners, 
in his address, said:—"That the submission in this case 
was restricted to the extent that they did not deal with 
the general considerations as submitted by the Commis-
sioners in the Metal Trades hours case on 23rd June last. 
The submission in the present case set out to show to 
what extent the conditions influencing the Courts in grant-
ing a 44 hour week to the Metal Trades, did not exist 
in regard to the Enginemen and associated callings. The 

financial position had become worse since the Metal Trades 
case, when it was estimated that the deficit for the year 
ending 30th June last, would be £52,000. The annual 
report since published, showed a deficit of £48,000. The 
deficit does not reveal the whole position, as it did not con-
tain provision for such things as depreciation. In the 
annual report, it was shown that if provision had been 
made for the various items that the Commissioners con-
sidered should be provided for, the deficit would have 
increased by £848,000. One of these items was £450,000, 
for depreciation to make good the accrued and accruing 
loss on the value of property." 

"Early in the present financial year, the revenue was 
buoyant, but on account of the increasingly unfavorable 
seasonal conditions, the position was now worse than at the 
corresponding period last year, to the extent that the 
revenue is £69,000 behind last year." 

"This very serious position had been brought under the 
notice of the Government, who had been informed that to 
secure some measure of relief, it would be necessary to 
do one of three things  :  (1) Increase the efficiency in 
working; (2) Reduce the passenger train services; (3) 
Curtailment of works." 

"The Government had been assured that every avenue 
had been explored in regard to efficient working, And it 
was futile to look for anything substantial in that direc-
tion. A reduction in passenger train service, involving a 
large mileage, was the only method of enabling appreci-
able savings to be secured. Any reduction in train service, 
the Commissioners felt, would lead to reduced patronage 
and play into the hands of their motor competitors. The 
curtailment of works was not considered by the Com-
missioners to be true economy, and would merely mean 
the postponement of the day when the expenditure would 
ultimately have to be faced, and probably in a greater 
amount the longer it was deferred." 

"The result of these representations to the Government 
is that there is no hope of financial relief." 

"This case is the first purely railway industry hours 
case, which the Court has considered, and it is scarcely 
necessary to emphasise the far reaching effect of establish-
ing a precedent and reducing the standard hours for this 
section. The irregularities in respect of the working 
hours and responsibility of r,Inginemen cannot be remov-
ed by an alteration of the standard hours. The men 
are better off now than was the case in the past, owing 
to the award conditions now prevailing. The Court, who 
fixed the present conditions, had considered the argu-
ments submitted by Mr. Drakeford for shorter hours, 
when awarding the rate of wage and the conditions that 
now operate." 

Mr. Carolan, in dealing with the question of responsi-
bility, said  :—"That the enginemen's responsibility was 
the responsibility of one operation only, and could not 
be compared with the responsibility of a man who is 
controlling and tightening up the work in various direc-
tions, getting efficient service to the greatest degree out 
of the men they supervise. The Enginemen's responsi-
bility does not compare with the responsibility of the 
mental processes of men supervising." 

Mr. Carolan also dealt in detail with the que,stion of 
standing time, travelling and waiting time; Sunday time; 
the abolition of booking off the train d rivers at Flinders 
Street, in lieu of Sunday time (owing to the claim by the 
men that they wanted to be paid for the whole of the 
time worked instead of the practice of booking off); in-
creased cost of a shorter working week; motor competi-
tion; freights and fares; the financial depression; and, 
in conclusion, said  :—"Even assuming (which I do not 
for a moment admit), that a case has been made out for 
a shorter working week—is the time opportune to apply 
it, bearing in mind the financial considerations that have 
been placed before the Court? I submit that apart from 
all the conditions mentioned, the submissions of the Com-
missioners, which was presented to the Court in reply 
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to Mr. Drakeford's claim, has not been shaken in any 
material or essential form by what has since transpired 
in open Court." 

Mr. Cherry for the South Australian Railway Commis-
sioners, said ::—"That throughout the hearing of the claim 
Mr. Drakeford had endeavoured to prove that the exact-
ing, strenous and responsible nature of the work warrants 
a reduction of 6 hours per week, 2 hours less than awarded 
by the Court in th_ Metal Trades case. I submit that it 
has not been proved that enginemen and other em-
ployees in the claim suffer the same physical or mental 

.strain, fatigue, arduousness, monotony or want of leisure, 
as induced this Court to award the shorter working week 
to employees engag, d in the Metal Trades. I submit  
that it has been clearly proved throughout the hearing  

that the train running industry carries with it varying  

degrees of responsibility, fatigue, strain, arduousness and  

monotony."  
"Despite the efforts to disprove it, the fact remains  

that there is a considerable amount of time that the en-
ginemen have not the strain and responsibility of run-
ning trains. In my submission on behalf of the South  

Australian Railways Commissioner, application is made  
for the exemption from an award of the Court if reduced  

hours are granted. We contend that until such time that  

the employees in our State are working under an award  

made by this Court, the employees are not entitled to be  

covered by the award in this case. In conclusion, I de-
sire to refer to the serious financial position of our  

State at present. A large deficit was experienced on the  

South Australian Railways for the year ending 30th  

June, 1927, and a large deficit is expected in the current  

year. Since the commencement of the current financial  

year, the outlook has gone from bad to worse, the pro-
spects of even  a  fair harvest is very poor, the fruit crop  
has entirely failed, the return from wool is extremely un-
favourable, and in addition, the closing down of the  
Broken Hill Mines, will mean a serious loss in revenue to  

the South Australian Railways. This, in conjunction with  

the keen motor bus and freight competition„ has accen-
tuated the position to such an extent that, in order to limit  
expenditure, the Commissioner has no alternative but to 
curtail the whole of the train services. A serious re-
trenchment of the staff is taking place, and within a few 
weeks, the staff will be reduced by 25 per cent. Any 
further burden placed upon the South Australian Rail-
ways Commissioner, will seriously affect the present al-
ready serious financial position."  

Mr. Proctor, for the Tasmanian Railways Commissioner, 
said  :—"The case generally, as far as our State is con-
cerned, is contained in the submission and the evidence 
tendered, but I wish to make  a  few supplementary re-
marks. I would like to say that the standing time as 
shown in the submission is•not  a  true reflex of the actual  
position. We have not included the time of 20 minutes 
taken for lunch at Parattah, 15 minutes of which is cer-
tainly standing time. If we had an opportunity of going 

 into it in detail, we would have greatly enhanced the 
amount of standing time. There is a large amount of 
short time paid during the year, and, in addition, a large 
amount of shed time is worked, which is equivalent to the 
short time paid,' as it is simply filling in time. We ad-
mit that, there are non-paying lines, but they do not 
greatly affect the financial position. The closing of non-
paying lint's would be detrimental in many respects. We 
have reached the limit in regard to freights and fares,  
and there is no question of raising them, but rather of re-
ducing them. In claims of this kind, Tasmania suffers 
through being involved with the other States, and it has 
a very disastrous effect." 

"We have certain suburban trains, with engines which 
weigh 29 tons. They run a distance of 5A miles with one, 
two, or three cars, stand for from 10 to 30 minutes, then 
run back and stand another half hour or hour. The 
driver of that train gets exactly the same wages as the  

driver of a heavy mainland train. That is caused by 
being roped in with the other States. We had the 44 
hours imposed on us in the Metal case, although we asked 
for an exemption, and later got an exemption from Judge 
Beeby. An exemption does not meet our requirements, 
as we are now working 44 hours, although we got an 
exemption. The Union takes other steps of obtaining 
what the Court has not granted them. The department 
is between the upper and nether milestone. At the wish  
of the Government, the Commissioner disregarded, or 
abandoned his position. The exemption is not so im-
portant to Tasmania, as the other matter of not allowing 
Tasmania to be roped in.  I  would like to repeat what 
Mr. Carolan said :—Is the work of the average engine-
man working in the average conditions in the various 
States, of such a nature as to warrant a reduction of  
hours." 

Mr. Allen, for the Commonwealth Railway Commis-
sioner, said  :—"I would like to refer to the statistics of 
enginemen's time that have been placed before the Court. 
It has been shown that passive time represents 23 per 
cent. of the time paid for. Time preparing and stabling 
engines has been regarded as active or working time, and 
I think it will be agreed that preparing or stabling an 
engine does not entail the same responsibility as the 
actual driving work. Included in the working time are 
shed duties, which, to  a  large extent, a re  unprofitable. 
In reference to payment on the mileage basis stressed by 
Mr. Drakeford, if you take the average mileage run by 
passenger crews on the Trans. line, you will find the men 
very well treated, taking the mileage of 120 for 8 hours, 
as is the practice in Victoria. In normal times  a  redvc-
tion to 44 hours perhaps would not hurt us, but there are  
special trains and overtime caused by breakdowns and 
traffic delays to be taken into consideration. I consider  
the Commonwealth system is being "roped in," the same 
as Tasmania." "The Commissioner is seriously hamp-
c red with the general application of railway awards to 
the Commonwealth Service. The general financial posi-
tion of the Commonwealth, who is charged with working 
the Railways, and the Commissioner is just as keen  a 
business man as the other Commissioners. 

At one time we had our cases decided outside the Court, 
and in every case, the Judges have placed on record the  
peculiar conditions that exist in our service."  

Mr. Hall, for the New South Wales Railway Commis-
sioners, said  :—"At the present time the men in N.S. 
Wales enjoy an 88 hour fortnight. The financial position 
in N.S. Wales is admittedly bad and it is my duty to 
restore our finances to a more satisfactory footing if 
they think it is necessary to do so, and to decide one of  
the means whereby the hours can be brought back to 
the 48 hour standard. I suggest that the Court should  
not regard very seriously something done because of  
Government policy. Government policies change. While 
our submission says that the cost of granting 44 hours 
to enginemen was 9 per cent, the cost is something more. 
It would be reasonable to add another 2 per cent. on ac-
count of extra charges.  

If the Court finds that, in fact, the New South Wales 
men are no more justified to the 44 hours than those of  
other States, we can continue as we are doing now.  

The health of enginemen is not affected by their em-
ployment.  They  work  all  times and shifts, we admit, 
but it cannot be argued that there is not a sufficient 
number of evenings and days free to permit of an em-
p'oyce getting rational enjoyment therefrom, as coupled  

with free afternoons, they about equal the free evenings  

of an employee in the Metal trade. The locomotive drivers  
and firemen get a fortnights leave and good conduct holi-
days to compensate them _for the disadvantages operat-
ing against them, as compared with workshop hands, 
so if the Court took into consideration the fact of engine-
men working Saturday afternoons, Sundays and holi-
days, it would in effect be double banking, as the em-
ployees would be getting it in two directions. 
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Attention has been directed to the losses in connec-
tion with our non-paying linos, but I trust the Court 
will not lose sight of the fact, that we should be per-
mitted to operate in such a way as to at least earn out 
of our paying lines sufficient to pay for the losses on 
our non-paying lines. I do not think that it can be sug-
gested that because we pay out of our revenue losses 
on non-paying lines, we should get credit from the Gov-
ernment. The fact of getting credit from the Govern-
merit on account of the non-paying lines, is merely an 
incidence affecting taxation. As to whether or not the 
railways patrons should pay for all losses on non-paying 
lines by having their freights and fares reduced, or 
whether we should get a book entry from the Government 
crediting us with the amount. It is the public who have 
to find the money, and that would come out of general 
taxation. With regard to the unremitting concentration 
and attention the statements we have submitted, shows 
61.61 per cent. only of the time is occupied in driving 
or firing engines on the road, that 17.93 per cent. is oc-
cupied on something which we might say is not so strenu-
ous, and that 20.46 per cent is time during which these 
men would be relieved of all strain and concentration, 
and these figures indicate that in this occupation there 
cannot possibly be unremitting concentration or atten-
tion, and neither, does the work involve at least a continu-
ous strain. 

All New South Wales is concerned with is that assum-
ing the Court decides on 48 hours being a reasonable 
weeks work, we think that on the case submitted by the 
other side, we have good grounds for anticipating such a 
decision—we think that so far as New South Wales 
is concerned, the Court should set the hours at what it 
considers to be right and leave us free as we are at pre-
sent to go on, or change back if we wish. I do not think 
that the fact of the Court doing that will influence the 
Government one way or the other, because it will not 
make any difference in the law as it stands to-day. It 
will simply mean that the responsibility will be placed 
on those who are responsible for the present working." 

Mr. Drakeford, in his concluding address, said  :—That 
he wished to correct the evidence submitted by Mr. Groves, 
on behalf of the Victorian respondents. The return sub-
mitted by Mr. Groves in regard to the length of time it 
takes to reach the position of driver was not charac-
teristic of the true position. The latest seniority sheets 
show with respect to several hundred of the latest men 
to be made drivers, that it took from 9 to 12 years to 
reach that position. The question of the number of en-
gines put away by engine drivers and hostlers respec-
tively, is incorrectly stated by the return submitted by 
Mr. Groves. The return definitely suggests that only 
20 per cent of drivers put their engines away. In four 
days at North Melbou rne recently, enginemen put away 
341 engines and hostlers 410. The average of engines 
stabled by engine crews is considerably over 50 per cent., 
and when hostlers put the engines away they are assisted 
by a fireman or acting fireman. The particulars sup-
plied by the witness are not correct, and is likely to con-
vey what is not correct to the minds of the Court. 

Evidence has not been called to disprove what we were 
able to show the Court in regard to the dirty nature of 
the work. The work is essentially dirty, and this condi-
tion, while it can be improved a great deal, cannot be over-
come. Any picture that we have been able to give the 
Court in regard to the duties of enginemen may not be 
a comprehensive reflex of the conditions everywhere. 
Conditions vary greatly, even in one State, and I wish to 
point out that whenever claims for improved wages and 
working conditions were before any Court, that Court 
has on practically all occasions decided that an all round 
rate of pay or hours should prevail. It is impossible to 
make anything like what might be called reasonable dis-
crimination between the men. 

It would not be, and was not, denied by anybody that 
the loads are greater to-day than when the 8 hour day 
was granted in 1910. 1 do not think that if productivity 
has any sway with the Court, that the increased produc-
tivity for railwaymen, as a whole, can seriously be con-
tested. 

When Governments instruct Railway Commisioners 
that goods must be carried at unremunerative rates, it 
is quite unfair that the Commissioners should come into 
the Court and say that because the Railways are not 
producing surpluses, they are not in a position to give 
the men employed by them the same conditions as those 
in private industries. £14,000,000 has been lost in the last 
10 years on Queensland railways. The Queensland Gov-
ernment have capitalised that, and they have provided for 
it by taxation, spread over the whole of the people; that 
is to say, they have not made the railway users produce 
the whole of the amount by the raising of freights and 
fares. It has become part of the public policy to have 
deficits on the railways rather than produce surpluses, 
and we feel that if we otherwise establish our case, we 
should not be prevented from getting the improved con-
ditions that shorter hours would •bring about. Engineers 
in our industry have been granted shorter hours, and 
while we consider we are entitled to shorter hours as 
well, as any other section, our claim has not arisen from 
that, we made our claim long before shorter hours were 
granted to engineers. It is generally accepted that there 
are few, if any, bodies of men that have such disadvant-
ages in regard to social enjoyment, irregular hours, and 
lack of opportunity for proper leisure and enjoyment. 

In regard to losses, Mr. Drakeford further pointed out 
that in South Australia, the losses had also been suggested 
as a reason for the non granting of the claim, but in 
the first progress report of the special committee on State 
finance in 1927, shows that the rehabiliation scheme there 
to place the railways on a better footing, anticipated 
spending £4,500,000. They have already spent over 
£9,000,000, and as a consequence, are involved in heavy 
losses. It seems that the Commissioner had launched out 
on a very heavy expenditure, such as in connection with 
the construction of heavier lines and stronger bridges to 
carry the heavy engines, and so a large amount of money 
has been spent in such a way, that it makes it difficult 
for the railways to produce anything but a deficit for a 
long time to come. We also cannot overlook the fact that 
the Victorian Commissioners draw attention to having 
to carry two million tons of freight, which is nearly a 
quarter of the freight they handle, at "unremunerative 
rates." 

Definite evidence had been produced that freights and 
fares had been raised less in this State than in any other 
English speaking countries. 

In regard to the question of depreciation raised by the 
Victorian Commissioners, for which they say there should 
be provision made, thus substantially increasing the de-
ficit, it might reasonably be urged that you must also 
allow for appreciation and increase of value. For 70 
years we have been going on without depreciation funds, 
and the question arises, are they more necessary now 
than they were 10 years ago. The question was raised 
by respondents that we were receiving certain annual 
holidays which compensated for the irregularity of hours 
and working on Sundays and holidays. We have to point 
out that many sections of workers in the department who 
work shorter hours than we do, and have regular day 
shift, and are not called upon to work on Sundays or 
holidays, receive annual holidays, too, in some cases more 
than enginemen receive. It has been suggested that the 
enginemen, who are required for Sunday duty in Vic-
toria, were at one time granted time off on a week day 
in lieu of Sunday work, but it was discontinued at the 
mens' request, and that is the reason they now work 13 
out of the 14 days. The men could not get their days off 
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when they were booke4 to have them off. This upset 
their arrangements, and in the case of one driver, only 
on three occasions in three years did he get the day off 
as booked. Just as his day off was approaching, he was 
told he would have to work. The day off was useless 
under such circumstances. There are many disadvantages 
connected with our calling, and the shift working neces-
sary, and they are much worse off than those who work 
regular shifts. There is admittedly great strain arising 
from responsibility. At any moment an error of judgment 
by an engineman may cause disastrous consequences. The 
driver is the last man who can avoid an error that has 
been made in railway working. Knowing the strain of 
that responsibility, we feel that we are specially entitled 
to the shorter working week. 

The men in the grades associated with the calling, who 
were not actually on the engines, were working under 
similar conditions to those engaged in the engineering 
industry in respect to shift working, meal hours, dirty 
work, etc., and were entitled to no less consideration. 

In conclusion, Mr. Drakeford said  :—"I sincerely 
hope I have been able to show the Court that 
the men I represent, in their different callings, 
are working under the same, or equivalent, dis-
advantages as those in the metal trades, and are en-
titled to receive the reduced standard hours the Court 
has granted in that and other industries." 

THE SHORTER WORKING HOURS CASE. 

Some Extracts from the Discussions in Court. 

During the hearing of the A.F.U.L.E. claim for a shorter 
working week, some important and interesting statements 
and expressions of opinions were heard from the Judges 
and Advocates. We publish hereunder some of the most 
important and 'interesting of them. 

Mr. Hall.—We are asking this Court to determine this 
case on its merits, and if this Court says that in this in-
dustry the hours shall be 96 a fortnight, then the N.S. 
Wales Government will be informed—I will take steps in 
that direction—that the enginemen have, since the pass-
ing of the 44 Hours Act in N.S. Wales, had their case 
determined on its merits, and that the Court's decision 
is so and so, and the Government will be asked what its 
decision is under Section 14a of the Railways Act, which 
says that if the Commissioner carry out the Railway 
policy, they may call upon the Government to reimburse 
them for any loss brought about by carrying out that 
policy. 

Mr. Hall.—I wish to give information to the Court in 
regard to the amount of time which we consider is equal 
to the time of running a train actually, and the amount 
of time in which there is not so much responsibility and 
arduous work, and so on. On the question of arduous 
work, it seems to follow that if a fair percentage of their 
work consists of walking, waiting, and travelling, and 
another percentage consists of something else, this will 
assist the Court in arriving at some conclusion regarding 
the actual arduousness of the work. Waiting time, due 
to traffic causes, we put down as waiting time, with no 
responsibility. Pilot duty we put down as time waiting 
and standing about with no responsibility. 

Chief Judge Dethridge.—I would like to hear discussed 
in the final addresses as to whether in actual practice 
now, the Departments do not fairly recognize the vary-
ing nature of the work done by engine drivers, and whe-
ther they do not do now what is practically a fair thing 
by shortening the period of work for those who have the 
greatest strain on 'them as compared with those who have 
a lesser strain on them. If they do in effect at present 
give a fair all round opportunity for sufficient leisure to 
the men doing this work, it seems to me probably that 
is the way to do it, and to impose a standard working 
week to be worked by all alike, would be doing some- 

thing which is wrong. In some cases, 96 hours is too 
much, in others it is not too much, and the Department 
has recognized the position. 

Mr. Drakeford.—It has been recognized all over the 
world that it is impossible to discriminate very greatly. 
We have asked this and other courts to set up the mileage 
basis of payment, but the Commissioners have consistently 
fought any extension of the mileage basis from the pre-
sent position. 

Mr. Drakeford.—I wish to point out that on the Vic-
torian basis of mileage payment, Driver Griffin, of the 
Trans. line, would have received 60 hours per week, that 
is, he would not have to run 144 miles six times a week. 

Judge Beeby.—But the two things are entirely different. 
I know the Transcontinental line. and using my own 
sense and judgment, I should say that, with the excep-
tion of the possible roughness of the track through the 
non-ballasting, a m an  ought to give a bigger mileage on 
the Transcontinental than in the comparatively congested 
areas. 

Mr. Drakeford.—I wish to place before the Court a 
table from the statistics published by the Commissioners, 
in which the average mileage for the respective States 
are shown. Even if it is admitted that two miles on the 
Transcontinental line is only equivalent to one mile in 
Victoria, they practically get that now each day on their 
own statement. 

Note  :—The figures were for the average mileage run 
per driver per day of 8 hours in 1926—Victoria, 50.40 
miles; Commonwealth, 95.8 miles. 

Chief Judge Dethridge (on Educational Classes).—It is 
as well to be frank about the matter. Some few do have 
sufficient mental ability, and also the inclination, to study 
to try and improve themselves mentally, but the same 
few, is a small minority in all walks of life, and not only 
among the working classes. Among rich and poor, high 
and low, the proportion of such people is only a small 
one. All people want more leisure, I do not say wrongly, 
for the purposes of diversion and amusement. There is 
nothing wrong about it, but let us not delude ourselves, 

Chief Judge Dethridge.—I do not suppose that 5 per 
cent. of the community would go out of its way to attend 
a serious political meeting, at which political question 
were being seriously argued, whereas 95 per cent. would 
go to see a football match. 

Chief Judge Dethridge.—If there is a convincing case 
that the men are deprived of a fair share of leisure, com-
pared with the rest of the community, you must disregard 
the cost, but in the absence of a convincing case, the cost 
is most material. We must not shut our eyes to that. 
It is just as well to be clear about it, the men may be 
entitled to shorter hours, but, and I do not think there 
is any doubt about this, if , they are entitled to it, the 
cost of it would be great, and it would be borne by the 
working class mainly in the long run...... The cost in 
the long run drifts down to the masses or the consumers. 

Mr. Drakeford.—We are quite willing to pay our share 
rather than be left out of it. 

Mr. Carolan.—There is this consideration, with regard 
to this case, which Mr. Drakeford is confronted with. 
These things have been emphasised time and again before 
every tribunal before which these cases have been heard. 
What is the reason for the very high rate of wage that 
the engine driver is getting to-day, if it is not that these 
facts have been considered in his wage? He cannot get 
it in money and time as well. 

Chief Judge Dethridge.—But Mr. Drakeford says they 
are entitled to get it in both. That is his case. He says ' 
they are entitled to the wage they are getting, and that 
they are also entitled to shorter hours, because of the 
strain. 

Mr. Carolan.—When other advocates represented that 
these very things were substantial reasons why the wage 
should be what they are to-day, it is not right that Mr. 
Drakeford should come now and say, that though they 
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have got more money, they should also get shorter time. 
M:. Drakeford.—I would like Mr. Carolan to say in 

what way our men are different from the engineers. 
Chief Judge Dethridge.—Exactly. I do not think they 

are. 
Mr. Drakeford.—Mr. Carolan seems to see some won-

derful difference. 
Chief Judge Dethridge.—You take up the same position 

as the engineers, that compared with the hours of the 
community, although you are being paid high wages, just 
as the engineers were, nevertheless you are not treated 
fairly as far as leisure is concerned. 

Chief Judge Dethridge.—There is bound to be a differ-
ence in the hours of working men. Whatever has been 
done in N.S. Wales and Queensland, so far as I am con-
cerned, I might say that I shall never regard it as being 
just, that the same hours shall apply to all working 
men. It would be unjust to a lot of working men them-
selves. I shall never regard it as just that a railway 
porter should get off (if I may use that expression), with 
44 hours while the engineer (not the loco. man), working 
as he does, should work the same hours. That is neither 
fair nor just. (Continuing, to Mr. Drakeford).—You are 
talking about psychology, that beautiful word which means 
everything and nothing. The psychology you referred to 
is that of the man who is working 48 hours, and is watch-
ing another man working 44 hours. All I have to say is 
that his psychology will have to get used to it in many 
cases. 

Mr. Drakeford.—His psychology might cause him to re-
sist and cause industrial trouble. 

Chief Judge Dethridge.—There are many worse things 
than industrial trouble, industrial poverty, for instance. 

Mr. Drakeford.—Those who do not exercise a little 
direct action frequently suffer. 

Chief Judge Dethridge.—You are quite right. 
Mr. Drakeford.—The loco. men have suffered because 

they have not resorted to direct action. 
Judge Beeby.—I would like to say that if the question 

of whether or not these men should get the 44 hours were 
the only thing we had to determine, my general judg-
ment in the main case would stand, as I have not altered 
my opinion, but here the Court-is brought face to face 
with the problem of the financial position of the railways, 
as we are told it would add 9 per cent. to the cost of the 
whole of the running staff. That is  a  very serious problem. 
(Later). What is running in my mind is whether I, as a 
member of the Court, should not, in applying the general 
principle which I laid down in my original judgment, call 
a halt as to the railways, because it is a question whether 
the railways can carry this additional cost for the whole 
of its transport division. I want you to deal with that 
question as the case proceeds. 

Mr. Drakeford.—If that principle is accepted, then we 
need never look for any surplus in the railway Depart-
ment. They will fix their rates in such  a  way that there 
will never be a surplus to work on. If they were to bud-
get for  a  surplus and get it, there would immediately be 
a demand for an increase of pay and shorter hours. There-
fore, it is a logical thing to put to the Court, that if the 
Commissioners fail to increase freights and fares when 
necessary, and fail in their efforts to induce the legislature 
to avoid putting extra burdens on them, the railwaymen 
should not suffer because of that. It can be shown that in 
N.S. Wales, where it is asserted that there is a 9 per cent. 
increase in working costs as a result of the 44 hour week, 
there is one million pounds loss imposed on the working 
of the railways by reason of non-paying lines. That has 
been dealt with by a Royal Commission. The Railways 
carried starving stock and fodder last year at the direc-
tion of the Government, which brought about  a  loss of 
£94,000 in this one item alone. 

Mr. Drakeford.—I think motor traffic should be handled 
by the Government taking charge of all kinds of traffic 
and getting motor traffic to feed the railways instead of 
competing with it. Ten years ago I witnessed motor  

lorries carrying the cream of the traffic between Mel-
bourne and Ballarat, including luxuries such as beer and 
tomato sauce. Last year the railways in Victoria earned 
over £13,000,000 in revenue, but we paid the enormous 
amount of over £3,000,000 in interest. About 5/- of every 
pound which is taken on the Victorian Railways goes in 
interest. I know of no other business which does that. 
No private business would pay away 5/- of every pound 
in interest and expect to make a profit. 

Chief Judge Dethridge.—You mean that 25 per cent. of 
the revenue was devoted to interest. 

Mr. Drakeford.—T.iat is exactly what I mean. 
Judge Beeby.—Private Railways generally draw more 

than 5 per cent. on their capital. 
Mr. Drakeford.—Victoria is paying almost 5.6 per cent. 

on the capital invested. It is a very good return, but it 
is so loaded that it is a burden of debt. Legislature in 
the early days neglected to provide a sinking fund, and 
we are called upon to bear the burden. On the Bendigo 
line, the sleepers that were originally laid down have been 
thrown away. Most of the engines have been scrapped, 
but we are still paying the interest on these things. 

Judge Beeby.—Those renewals have been paid for out 
of revenue. 

Mr. Drakeford.—I should say not, but if they were, some 
provision should be made for a sinking fund. 

Chief Judge Dethridge.—Of course, if a man has a large 
family, and has the ordinary feeling which a man with a 
family has, he is prepared to suffer some hardship in 
order to give them  a  chance. Nowadays, of course, things 
are different. People dodge the necessity for these hard-
ships by having small families. Fashions change. Small 
families—no overtime; large families—lots  of  overtime. 

Mr. Carolan.—All I wish to suggest is that if there 
is some strain in working long hours, there is a greater 
strain on  a  man and his wife, if he has to work short 
hours and does not have the necessary means to provide 
properly for his family. 

Chief Judge Dethridge.—There is no  doubt  about that. 
Nowadays, the working classes think it is possible by 
means of this Court, and other agencies of the kind, to 
get sufficiently high wages and what they regard as suffi-
ciently low hours. They think they are able to get enough 
to maintain their families without any overtime, by work-
ing the shorter working week. 

Mr. Drakeford.—Mr. Carolan suggested at the very 
outset that we were overpaid, or very highly paid. I do 
not know why he pursues this point. 

Chief Judge Dethridge.—There may have been at one 
time a good many things which were unjust in the condi-
tions of the working man; and I do not think it is profit-
able for us to contrast old conditions with presentday 
conditions. We have to do the best we can to make the 
lot of the working man as agreeable as it can be, having 
regard to our possibilities, but our possibilities are very 
limited. Working men think that Parliament has ever 
so much greater powers than it has. When it comes  to 
filling bellies with nourishing food, Parliament and this 
Court can do very little indeed. 

Mr. Carolan.—It is a question whether, if men desire 
shorter working time, their wives are in agreement with 
them. 

Chief Judge Dethridge.—I do not know. 
Mr. Carolan.—It might result in more strain on the 

wife, and greater responsibility. 
Mr. Drakeford.—I do not know how clerks get on. Their 

wives must hate them according to that argument. 
Mr. Drakeford.—Most people are given double time for 

working on Sunday. 
Mr. Carolan.—It has always been the general position 

with the Railways, that the men who were required to 
work on Sunday, and knew that was part of their job, 
were not given the same penalty rate for the Sunday 
work as was given to the men in the workshops, who 
were not required to work on Sundays in the ordinary 
way. 
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Mr. Drakeford.—The only way that locomotivemen's  
conditions can be dealt with, is to deal with them as a  
whole. You could hardly make two jobs alike.  

Chief Judge Dethridge.—I see the great difficulty. This  
Court cannot, in order to remedy a hardship with regard  

to a few men, grant an undeserved boon to a great many  
at the expense of the community, which means at the  
expense of the working classes generally. It may be on 
consideration that the Curt will come to the conclusion  
that there is such extensive hardships covering so many 

 

men, that the only way to deal with it is by granting a  
general remedy. As a matter of fact, so far as the en-
gineers are concerned, that was the conclusion which I  
came to. I can say frankly now, with regard to some  
work done by some of the engineers who have a 44 hour  
week, that I do not think they are entitled to it. I do  
not think their work is of such an  arduous kind com-
pared with that of the bulk of the community, as to  
justify a shorter week in their case, but we could not  
separate them.  

Chief Judge Dethridge.—As a matter of fact, expres-
sions of opinion from witnesses on either side have to  
be looked at very carefully by the Court. Mr. Driscoll  
does express an opinion in his written evidence on the  
last page. He says  :  "I am of the opinion that, taking 
into consideration the whole of the circumstances under 
which the men work in our State, the present 8 hour day, 
or 96 hour fortnight, is reasonable." Do you suppose 
that has any influence on the Court?  

Judge Beeby.—I have met prominent public servants 
who have come here and given evidence, and I have after-
wards met them socially, and when one comes to have a 
chat with them privately as to their personal opinion, 
one very often finds it is different to what they have ex-
pressed in Court. Their business is to do the best they 
can for the Department. On the whole, in this big public 
service, we get remarkably honest and reliable evidence 
given in the witness box. When it comes down to a mat-
ter of mere personal opinion, the evidence is different. I 

donot pay much attention to that. 

The Judgment  
IN THE COMMONWEALTH COURT OF CONCILIA- 

TION AND ARBITRATION,  
In the Matter of  

THE AUSTRALIAN FEDERATED UNION OF LOCO- 
MOTIVE ENGINEMEN—Claimant.  

and  
THE VICTORIAN RAILWAYS COMMISSIONERS  

AND OTHERS—RESPONDENTS,  
(No. 134 of 1924);  

and also  
THE AUSTRALIAN FEDERATED UNION OF  

LOCOMOTIVE ENGINEMEN  
and  

THE VICTORIAN RAILWAYS COMMISSIONERS  
AND OTHERS  

(No. 146 of 1926).  
re Standard Hours,  

JUDGMENT—DETHRIDGE, C. J.  
The above Union is claiming a variation of a current  

award of this Court (No. 134 of 1924), the respondents to  
which comprise the Commonwealth Railways Commis-
sioner, and the Railways Commissioners for the States of  
New South Wales, Victoria, and Tasmania, so as to re-
duce the standard hours of work provided in the said  
award from 48 hours per week, or 96 per fortnight, to  
42 per week. It is also claiming a fresh award in the  
matter No. 146 of 1926, comprising the aforesaid re-
spondents and also the Railways Commissioner for South  
Australia. In this claim also the Union seeks a reduction  
of the weekly hours of work from 48 to 42.  

Although by the current award, which was made in  
April, 1925, a 48 hour week is provided for the New South  
Wales railways, the Legislature of that State by an Act  
which came into force in January of 1926, ordained a 44  
hour week for industry in general, with some exceptions,  
and as a result of this Act the members of the claimant  
Union employed on the New South Wales railways have  
since been working a 44 hour week. It is probable that  
the Act is not binding upon the New South Wales Rail-
ways Commissioner, having regard to the decision of the  
High Court in Clyde Engineering Coy. v. Cowburn (1926)  
37 C.L.R. 466, but the shorter working week is still main-
tained in that State, but the New South Wales Commis-
sioner, however, has appeared before us in this proceed-
ing to support the contentions of the other respondents  

that the nature of the work involved does not warrant a  

reduction of the standard hours below 48. He does this,  
not only for the reasons actuating them, but also in  
order to found a claim by his Department as against the  
Government of New South Wales that his Department is  
entitled to credit under S. 14 (a) of the New South Wales  
Railways Act for the increase of working costs occasioned  
by the reduction of working hours from 48 to 44. Not  
only in New South Wales, but also in Queensl and and  
Western Australia, the weekly working hours of em-
ployees on the railways have been reduced to 44. In New  
Zealand also the weekly hours for enginemen are 44. The  
Union contends that these reductions go to show that  
their present claim is just, but the respondents allege that  
in every case they were made as the result of political  
action without any enquiry into the merits of the reduc-
tion. This contention of the respondents is supported by  

the fact that, at any rate in New south Wales, Queens-
land and Western Australia, the reduction was part of a  
general reduction extended to employees regardless of the  

arduousness of their work. It would not be safe to take  

these reductions as a guide to our action in this proceed-
ing.  

In Great Britain the recognised working week in this  
occupation is 48 hours, and also in the United States of  
America, although for the purpose of assessing the amount  
to be paid to drivers, as a result of the mileage payment  
system, in some cases drivers are able to earn a full  
day's pay in considerably less than eight hours. To a  
considerable extent this mileage, payment has been adopted  
in Victoria with a similar result, though not in so marked  
a degree as in America.  

The employees work upon a shift system, each shift  
consisting of eight hours, inclusive of meal time, which  
is paid as part of the eight hours. The exigencies of  
railway business compel considerable irregularity, both  
in the time of starting and in the length of shifts.  

The Union consists for the most part of engine drivers  
(steam), firemen, engine cleaners and electric train driv-
ers; the rest of the members, drivers of rail motors,  
hostlers, lighters up, etc., are comparatively few in num-
ber, and were not shown to suffer any special hardship  
or strain as the result of their work such as to justify a  

reduction of the working week of 48 hours in their cases  
if that working week is retained for the main classes of  
employees referred to. I shall, therefore, deal with the  
position so far as those main classes are  concerned.  
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The Union claims that the work of steam engine d rivers 
(1) entails great strain by reason of their responsibility 
for the safe running of their trains, (2), is attended with 
soiling of their persons and clothes, (3) involves exposure 
to the ■ lements, (4) deprives them of the ordinary oppor-
tunities for social life by reason of the irregularity and 
spread of hours of employment. 

As to (1), it is conceded that the work of an engine 
driv,•r is attended with responsibility, particularly while 
the train is running, and that the responsibility is great 
in the case of express or fast passenger trains. It is con-
ceded also by the respondents that it would not be rea-
sonable to expect a driver to sustain such a responsibility 
for long periods without breaks in the case of fast trains, 
but the respondents allege that the work is so arranged 
as to relieve the d rivers from any undue stress. 

The Victorian Railways Commissioners have included 
in the material submitted by them to the Court an analysis 
of the work done by drivers when on duty. It is com-
prised in the following table. The accuracy of this table 
was not seriously attacked, except in that it was sug-
gested that it would not be fair to regard "standing time 
of trains" as equivalent to leisure time for the d rivers and 
firemen of the train. I agree with this contention of the 
Union, but allowing this, the table demonstrates that 
during much, the greater part of the time on duty of 
the drivers, they are engaged upon work which does not 
impose upon them a strain of responsibility nearly as 
exacting as that involved in running between stations. 
Moreover, quite a considerable portion of their duty, shown 
in the items 3, 4, 5 and 7, does not involve continuous or 
very strenuous activity. 

Hours. Per cent. 
Ttl Time 

1. Total time on duty of all d rivers 	152,106 	- 

2. Time of drivers on shed duties 	4,684 	3.1 
3. Time of drivers travelling as 

	

passenger and waiting .. .. 	13,040 	8.6 
4. Intervals at outstations between 

	

periods of duty .. .. .. .. 	4,160 	2.7 
5. Standing time of trains .. .. .. 	24,654 	16.2 
6. Shunting .. .. .. .. .. .. .. 	 28,909 	19.0 
7. Attending inquiries, examina- 

	

tions, conferences, etc. .. .. 	1,042 	.7 
8. Engine requirements .. .. .. 	27,763 	18.2 
9. Running time between stations 	47,853 	31.5 
Furthermore, in the case of express and  fast  country 

trains in Victoria, for which payments are made to engine 
crews on the mileage basis, it appears from Exhibit 17, 
that the average time on duty for each eight hours pay 
for crews is 6 hours 42 min., and it would thus seem in 
Victoria that engine crews engaged in this class of work 
are recompensed for the higher responsibility attached to 
it by this mode of payment. Where, as in the case of the 
Melbou rne-Sydney express, responsibility is unusually 
high a special arrangement is made. In that case, on one 
shift, for example, the engine crew on the run from Syd-
ney to Melbourne, goes on duty at Benalla at 9.8 a.m., 
leaves Benalla at 10.20 a.m., arrives at Seymour, where 
the train stays five minutes, during which time the driver 
inspects his engine and the fireman attends to his fire. 
The train then runs from Seymour to Melbou rne, arriv-
ing at 2 p.m. The driver is relieved at about 2.30 p.m. 
to have a meal. Afterwards, in the afternoon he goes 
on duty at about 3.30 p.m., prepares his engine and leaves 
with the express at 5 p.m., arriving at Benalla at 8.24 
p.m. He then takes his engine over the pit and signs off 
at 8.38. His spread of duty on that day is from 9.8 a.m. 
to 8.38 p.m., which is long, although the actual running 
time between stations totals only 6 hours 54 minutes. 
For this day's work, however, he receives two days pay, 
and is either not required to work at all the following day, 
or required to work only upon less responsible work. 
Where, as happens, in one week's series of shifts, a crew 
►hake this trip three times in one week, it has no shift 
fit upon the day following each one of these t rips. Work 

If 

„ 

f, 

5th „ 	43.1 	15.20 	11 („) 
6th  „ 	40 	23.2 	1 („) 

6)251.28 6)119.37 	6)26 	6)321.59 

Averages 	41.55 	20 	41 	53.39 
*Including Sunday Penalty. 

The week's work here as will be seen only averages 41 
hours 55 minutes. 

The Stawell roster and enginemen's shifts, which in-
cludes the running of the Adelaide-Melbourne express 
between Ballarat and Serviceton, as well as some other 
trains, was put in by the Union (Exhibit U2). While 
indicating that the crews have to do considerable night 
work on their shifts, it also shows that the average 
weekly hours on duty are not high. The following table 
is compiled from this exhibit :- 

	

Hours 	Time of 	Hours paid 
of duty 	running 	for on 

	

between 	Mileage 

	

stations 	basis. 

	

H.M. 	H.M. 	H.M. 
1st Week 	43.4 	25.43 	49.30 
2nd „ 	32.47 	17.51 	41.30 
3rd „ 	39.25 	21.41 	55 * 
4th  „ 	44.34 	25.17 	50.30 
5th  „ 	31.54 	16.44 	43 * 

5)191.44 	5)107.16 	5)239.30 

Averages 	38.21 	21.38 	47.54 
*Including Sunday Penalty. 

(48 hours pay is guaranteed). 
Here the week's work only averages 38 hours 21 minutes. 

The evidence does not suggest that any of the respon-
dents fail to arrange the shifts of engine crews engaged 
upon express or other trains involving higher responsi-
bility so as to give these crews a reasonable amount of 
leisure. to recover from the strain of that responsibility. 
It may be fairly assumed that such cases do receive 
treatment as equitable as that manifested in the Vic-
torian illustration just referred to. Even if they were 
not properly dealt with by the respondents, it does not 
follow that the remedy proper to such special cases should 
be extended to the work of all the other men with whom 
we are  concerned. To say that all those men carry the 
same responsibiilty or strain as that of the crew of one 
of these express trains would be quite unwarranted. The 
Union does not, of course, go to this length, but it does 
make use of these special cases in support of it's claim 
for a general reduction of the working hours of its mem-
bers. 

tions. 

of this specially onerous kind deserves consideration in 
respect of leisure, but nothing has indicated that it does 
not receive such consideration from the respondents in 
this case. 

The Benalla shift roster covering the running of the 
Melbourne and Sydney express between Melbourne and 
Wodonga, as well as for some other trains including goods 
trains, was put in by the Union (Exhibit 2). The 
follow ing table, compiled from this exhibit, shows the 
actual average hours of duty on the shifts, the payment 
made therefor on the mileage or other basis, and the time 
of actual train running between the crew's terminal sta- 

i 

1st Week 
2nd 

3rd 
4th 

Time of Running between 
Actual hours crew's terminal stations. 

of duty. 	Express. 	Goods & empty 
cars. 

H.M. 	H.M. 	H. 
40.4 	19.31 	6 (about) 
41.47 	25.31 	1 	(,,) 

37.3 	18.32 6  CO 
49.33 	19.31 	1 	( „ ) 

Hours paid 
on  mileage 
basis. etc. 

H.M. 
50.32 
56.32* 

2.19* 
44.47 
60.33* 
6.16* 

52.50 
56.45* 

2.45* 
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If any of the enginemen engaged in such highly re-
sponsible work as running express or fast country trains 
are not allowed sufficient leisure to enable them to recu-
perate and obtain an enjoyment of life reasonably equi-
valent to that enjoyed by their fellow workers, then their 
cases can be justly dealt with without making a general 
reduction of the standard hours of labour. Such a general 
reduction should only be made for reasons applicable to 
the great bulk of the workers. On the whole, the Union 
has failed to satisfy me that the responsibility of the 
work done by the bulk of the employees imposes such a 
strain upon them as in itself would justify  a  reduction 
of standard hours of work from 48 a week, or 96 a fort-
night, as the case may be. 

The eight hour shift covers crib time, for which they 
are paid. Although they have to take their meals dur-
ing such intervals as their work allows, they have the 
corresponding advantage that their average hours spent 
at their place of work are less than those of 'other work-
ers, who, although they have  a  set meal time, are not 
paid for that meal time. It must be remembered that the 
reduction of the standard working hours from 48 would 
not remove the inconveniences of having to take meals 
while on duty. 

But although the responsibility of these men's work 
does not itself impose such a strain as to warrant a short-
ening of their hours, other reasons already mentioned 
are suggested by the Union as sufficient, together with 
this strain, to warrant a reduction, and I shall now con-
sider them. As tc the fact that the work involves some 
soiling of the person and clothes, this is not disputed. 
It may be that of late years engine crews are somewhat 
more subject to this inconvenience than formerly. To a 
great extent it is inevitable. When dealing with the 
Engineer's Case, I referred to this matter as one that 
has to be considered, but it is only to be considered in 
respect of standard hours, because the necessary cleans-
ing work encroaches upon the workers' leisure time. 

It does not in itself appreciably fatigue the worker. 
So far as Railway Workers are concerned, having regard 
to the inevitable irregularity of their shifts, a reduction 
of the standard working week will leave actual shifts 
practically as they are, and, therefore, the inconvenience 
arising from the soiling of their persons and clothing 
would be removed to a very slight extent, if any. 

As to exposure to the elements, no material was placed 
before the Court indicating that the men suffered any 
appreciable inconvenience. 

Next to the suggested strain from responsibility, the 
main reason advanced by the Union for the reduction claim-
ed, was that the employees are deprived of the ordinary 
opportunities of obtaining entertainment, self improve-
ment, home life or social intercourse, because they are 
compelled to work on shifts of irregular starting and 
finishing times, and of varying duration. Unquestionably 
railway employees in the running branch do labor under 
this disadvantage, and the disadvantage can never be 
removed so long as the community retains its present 
mode of railway travelling necessary to civilised living. 
Unquestionably, also the disadvantage is one to be re-
cognised when deailng with the conditions of employ-
ment of the railway men who thus serve a public need. 
But when this advantage is presented as a reason for re-
ducing the standard hours of employment, the Court has 
to consider whether a reduction of those standard hours 
would substantially mitigate the disadvantage, and it 
had also to consider whether the disadvantage has not 
already been taken into consideration when rates of pay, 
holidays, annual leave and other privileges were granted 
or assessed. In my opinion the reduction of the standard 
working hours from 48, even to 42, as claimed, would do 
little to remove this disadvantage. Shifts would still 
remain almost as they are. In some cases the result 
would be that the men would receive more clear days in 
the course of the year, while in other cases there would be  

merely an increase of overtime payment. But in the main 
the men would still be deprived, as they are now, of many 
of the ordinary amenities of life. This disability is in-
separable from their vocation, and was known to be so 
when they embraced it, and it is a matter which has 
influenced rates of pay and other conditions of employ-
ment. 

What I have said as to engine drivers applies largely 
to firemen. Their work is physically more strenuous than 
that of drivers, but carries somewhat less responsibility. 
It was suggested that their work has become more severe 
of late years than formerly, because a larger type of en-
gine and train is in use, and it seems clear that the fire-
men have to handle more coal than was necessary upon 
the smaller engines, but on the whole I think this is 
balanced by the modern auxiliary appliances installed 
upon engines. Engine cleaners' work is certainly dirty, 
but they are only compelled to remain on the job on an 
average for the eight hour shift, instead of the longer 
time necessary with engineers and other metal workers 
subject to grime in their work, and I do not think their 
work so exacting in other respects as to justify an altera-
tion of the hours of work prescribed by the present award. 

Electric train drivers do not, as a result of their work, 
become soiled, nor do they have to exercise strenuous 
physical effort, but it is suggested on their behalf, that 
they have to suffer severe mental strain. Their responsi-
bility while the train is actually running is considerable, 
and if substantially more of their time on duty were 
occupied in actually running trains, I think their claim for 
shorter working hours would have some force. The fol-
lowing analysis of their work was submitted by the Vic-
torian Railways Commissioners :- 

1. Preparing and putting away trains-8% of the total 
time. 

2. Signing on and off and walking-14% of the total 
tune. 

3. Interval time at terminal-14% of the total time. 
4. Meal time (paid for)-6% of the total time. 
5. Shunting-6% of the total time. 
6. Standby time and lectures-5% of the total time. 
7. Actually running trains-47% of the total time. 
In their shifts they have on an average 282 minutes 

for meal time. In addition when they are relieved for the 
purpose of getting their meal, they are allowed ten minutes 
to go to the meal room and ten minutes to go back to 
their work, making  a  break of 482 minutes in all, for 
which time they receive pay. Deducting this 482 into 
account the ordinary working time of their shifts aver-
age 7 hours 11Z, minutes per shift ,or a weekly average 
aggregate of 43 hours 9 minutes. 

The analysis cited shows that less than half of their 
time on duty is spent in the actual running of trains. 
The rest of their time, except the meal interval, is spent 
in work not involving any strain. Their shifts inevitably 
vary in length and starting time, so as to deprive them of 
the opportunities enjoyed by many other workers for 
social life and amusement, but here again, as in the case 
of the steam engine drivers, this disability cannot be 
banished, and must be expected by the men as a neces-
sary incident of their occupation. Broken shifts, which 
are especially objectionable to the men owing to their 
spread of hours, are eliminated by the Department as 
much as possible they are not now numerous and tend to 
decrease in number. 

These men have to work on Sundays to a considerable 
extent in order to cope with the suburban traffic, and it 
was suggested that this afforded  a  special reason for a con-
cession as to hours in their case. At present they only 
get one Sunday off in two, and, although they may usually 
be booked off a week day in place of the Sunday on duty, 
they, as a rule, do not take this day, but stay on duty and 
earn extra wages. They thus make an additional 12 
hours pay for 8 - hours work on Sunday, which is paid for 
at the rate of time and  a  half. The Victorian Department 
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stated that if the men prefer to get two days off a fort-
night instead of one, as at present, it had no objection, 
but that the men appear to prefer the extra wages to the 
additional leisure, and the assertion is not without some 
foundation in fact. 

I have now referred particularly to the conditions of 
work of the men we are concerned with. Another aspect 
of the reduction of hours claimed was much stressed by 
the respondents. They allege that the reduction of work-
ing hours from an average of 48 to 44 would result in a 
corresponding increase in working expenses of the branch 
in which these men are employed. I am satisfied on the 
evidence, and on the material submitted to the Court, that 
labour costs, so far as the work of this class of employees 
are concerned, would be increased by at least 9%. There 
appears to be no reason for refusing to accept the state-
ment made on behalf of the New Souh Wales Railways 
Commissioners, that the introduction of the 44 hour week 
in that State has resulted in increased expenditure to at 
least that extent, because of either additional men or over-
time payment. In addition, there is some slight increase 
of overhead expenses, but the amount of this is indeter-
minate. Where substantially the whole cost of the work-
ing of a branch consists of labour costs, this consequence 
is only what might be expected. 

The respondents also call attention to the fact that the 
Railways 'Departments concerned are a present incurring 
heavy deficits as result of their working. The Union, 
while not contesting the existence of these deficits, attri-
buted them in great part to the construction of railway 
lines for the purpose of developing the country, with no 
immediate prospect of these lines earning a profit, 
and contended that if the community chooses to 
undertake the construction of developmental works, it 
cannot reasonably expect it's employees engaged on those 
works to submit to conditions of employment inequitable 
when compared with those of the rest of the workers in 
the community, merely because these developmental en-
terprises are not presently profit-bearing. Having regard 
to the opinion I have already expressed as to the position 
of the employees in question in respect of their working 
hours, it is not necessary for me to discuss the financial 
state of the railways in relation to the contention of either 
side. 

I have come to the conclusion that the Union has failed 
to show that the conditions of work of it's members are 
such as to justify an alteration of the standard hours of 
work prescribed by the current award in any of the States 
covered by that award. The application to vary will, 
therefore, be refused, and for the same reason I do not 
approve of hours being prescribed 'in the new award now 
being sought different from those prescribed in the cur-
rent award (No. 134 of 1924). 

As regards New South Wales, that State will, of course, 
be free, if it so chooses, to continue working the 44 hour 
week in respect of the members of the Claimant Union, 
but will be at liberty to substitute the 48 hours week in 
accordance with the current or future award of this 
Court. 

THE VICTORIAN RAILWAYS COMMISSIONERS 
AND OTHERS 

(No. 146 of 1926). 

IN THE COMMONWEALTH COURT OF CONCILIA- 
TION AND ARBITRATION. 

JUDGMENT—BEEBY J. 
In my Judgment in the main 44 hours case, while ex-

pressing approval of the general adoption of the 44 hours 
as a standard working week for Australian industries, I 
indicated that in some directions the change must be 
gradual. In public transport services, there is no doubt 
that any reduction of hours m. ans a corresponding in-
crease in staff, or in payment of overtime, and an in-
crease in working expenses to the extent of approxi-
mately 8%. To impose suddenly on the railways of Aus-
tralia a universal 44-hour weak, would seriously hamper 
operations and lead to additions to running cost, which, 
on consideration of the financial condition of the different 
railway systems, cannot be justified. I therefore form the 
opinion that the introduction of the shorter working week 
in railway services should be gradual and, in the first 
place, should be applied to mechanics and their assistants 
engaged in workshops. I thought that for the time being 
the running staff, whose work is not of a laborious nature, 
should not be granted any reduction of hours, and stated 
in the Judgment that one of the exceptions to the general 
application of the shorter working week should be 

"(c). Traffic section of railways and tramways (except 
steam locomotive drivers and their assistants), 
without prejudice to the right of those engaged 
in railway traffic occupations to apply after the 
lapse of 12 months." 

I still think that this general exception should stand. 
I regarded Locomotive Drivers and their assistants as an 
important group of employees whose conditions should be, 
considered apart from those of other traffic men. This 
reservation was not  a  considered determination that their 
then hours of employment should be reduced, but was 
made in order to keep my mind free for consideration of 
the facts submitted when their application came before the 
Court. 

Application is now made by the Australian Federated 
Union of Locomotive Enginemen for the fixation of 42 
hours as the ordinary hours of employment of locomotive 
engine drivers, electric train drivers, firemen, cleaners, 
and other allied groups of workmen engaged in connection 
with the cleaning, oiling, shunting and running of steam 
locomotives and electric trains. 

In New South Wales and in Queensland, 44 hours have 
been inaugurated by virtue of local legislation. In other 
States, and in Commonwealth services, except in the 
Northern Territory, the normal ordinary working hours 
are 48 per week. The exigencies of traffic services make 
it necessary for all the classes of labour involved in this 
application to work at irregular intervals, morning, after-
noon and night. and to do a certain amount of work on 
Sundays. In effect, the work is a continuous process, in 
which some men must be available for the whole of the 
24 hours of each day. The workmen are therefore mainly 
employed on rotating shifts, under which all are liable to 
be called for duty, day or night, holidays, and Sunday. 
The work of locomotive drivers, and to a somewhat less 
extent of the electric train drivers, is responsible and calls 
for the possession of special faculties. The drivers must 
be men who have had long experience. they must 
acquire certain knowledge of the working of loco-
motives, they must pass eye-sight tests, and, particularly, 
must be men of sober and reliable habits, and of sufficient 
intelligence to meet unexpected emergencies. The occupa-
tions especially on Express and Mail trains, and on some 
goods trains on main lines, are important and onerous, 
and the best possible industrial conditions should be con-
ceded. Recognition of the importance of the occupation 
is reflected in the earning of firemen and drivers. Drivers 
generally earn more than most skilled mechanics, and 
work under conditions specially framed to meet the pe- 

In the Matter of 
THE AUSTRALIAN FEDERATED UNION OF LOCO- 

MOTIVE ENGINEMEN—Claimant. 
and 

THE VICTORIAN RAILWAYS COMMISSIONERS 
AND OTHERS.—Respondents. 

(No. 134 of 1924); 
and also 

THE AUSTRALIAN FEDERATED UNION OF 
LOCOMOTIVE ENGINEMEN 

and 
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culiarities of their calling. If this Court were dealing 
with  a  clear cut issue between 48 and 44 hours actual 
work, I would not hesitate to express an opinion in favor 
of the 44-hour week. I do not think, however, that there 
is any justification for a reduction of hours to 42 per week, 
and propose only to consider whether or not the Court 
should make  a  general declaration in favour of 44 hours. 

The various returns submitted by the different Railway 
Commissioners disclose that in fact the workmen are not 
actually tied ,  to their jobs for more than 44 hours per 
week. No man is asked to work more than 96 hours per 
fortnight without payment of overtime, and his periods 
of work are so arranged that each shift of 8 hours in-
cludes a meal hour. In all factory and other regular 
occupations, workmen suspend their work during the day 
for  a  meal break, for which they receive no payment, and 
resume work for the rest of their working day. They 
are actually tied to their jobs from 81 to 8.1 hours per day. 
But locomotive men and shift workers connected with the 
locomotive running sheds are able, during their 8 hours 
shift to find sufficient time for a meal, and are paid for 
the whole shift. They are therefore on the job for 
shorter periods than men following normal occupations. 
Allowing for their meal hour, they, in fact, are only en-
gaged on their work for approximately 45 hours. Again, 
the service necessitates  a  good deal of under time. In 
fitting_ in rosters, men are often on their jobs for less 
than 44 hours. In some services a mileage system has 
been adopted under which men are often paid  a  day's 
pay for  a  shift of considerably less than 8 hours. Returns 
furnished by the Commonwealth and Victorian Railway 

Commissioners, disclose that a large proportion of the 
drivers are engaged in their occupations for less than 44 
hours per  week ordinary time, and yet, in order to fit . 1 n 
rosters, they- receive payments for overtime for work 
,!on cutside certain prescribed limits. It was also ad-
mitted that men look for their share of the Sunday over-
time, and that they strongly objected to the inclusion of 
any time worked on Sundays as part of their guaranteed 
ordinary hours. In some instances, particularly in the 
Transcontinental and Victorian services, men spend sub-
stantial periods of time travelling back to their home 
depots as passengers, for which they receive full pay-
ment. The figures supplied, force a conclusion, that most 
of the men engaged on the highly responsible work of 
driving Express and Mail trains under the mileage sys-
tem, work under favoured conditions as to hours. Whether 
and over what area that system can be extended, is a 
matter for consideration by the Court in its ordinary 
jurisdiction. On that point, and also as to whether wages 
are adequate, and other conditions of labour reasonable, 
I express no opinion. The only issue now raised is 
whether the ordinary hours of employment now in force 
should be reduced. I do not think the applicants have 
made a ose for the disturbance of the hours now recog-
nised in the different services, and therefore concur with 
my Brother Judges that the variation asked for should 
not be granted. As the New South Wales employees are 
now working 44 hours, I think, in view of the local 44 
hour statute, that any reference to hours of employment 
in that State should be struck out of this Court's Award. 

BRANCH REPORTS 
ARARAT.—The monthly meeting 

was held in the V.R.I. Rooms on Sun-
day afternoon at 2.30 p.m., with a 
good attendance of members. Mr. W. 
Waters in the chair. After the min-
utes of the previous meeting had 
been read and confirmed, and the 
correspondence had been received, the 
Returning Officer, Mr. L. Lawford, 
announced the result of the ballot for 
1928. Mr. R. James was elected to 
the position of Chairman, and Mr. 
Waters, C. Crick, Finch, Edmond- 
stone, McRae, Benn, Stapleton and 
Tait were elected as Commitee, and 
Mr. Lowerson and Ritchie as Audi-
tors and Romer, Press Correspondent. 
Mr. Waters invited Mr. R. James to 
take over the Chairman's position, 
and thanked all members for the as-
sistance they had rendered to him 
while he was Chairman, and asked 
all members to render all the assist-
ance to the new Chairman. Mr. 
James thanked the members for elect-
ing him to the position of Chairman, 
and said he would do all in his power 
to uphold the position. The Chair-
man gave an outline of the deputation 
to the Loco. Foreman, and explained 
all items and there were a few more 
for the next meeting. Our delegates 
on the Safety First Movement were 
instructed to bring one item before 
that body. Mr. Lawford was then 
thanked for his report of his doings 
on the Coal Board, which he gave a 
very good account of, and it would 
be far better if the members would 
do the same and let us know what is 
doing. Perhaps they forget that they 
are elected to these positions by the 

Union. The Secretary. gave an out-
line of what is being done in regard 
to trying to fight the road traffic at 
Ararat, and it was decided to co-
operate with the A.R.U. and wait upon 
the local storekeepers to see what 
can be done to get the goods carried 
by the Railways. We wish to extend 
our deepest sympathy to one of our 
comrades, in the person of Fireman 
J. Palmer, of Navaree; who lost his 
best friend, his mother, last week. 
Things were never worse at this De-
pot. Some days there is not one 
Fireman left on the sheet, and the 
men are wondering if ever we are 
going to hear anything about our 42 
hours case, and we are giving up 
hopes of hearing anything about our 
general case coming on in' the Court 
for another twelve months. The men 
are getting very sore about it, and, no 
wonder. The meeting came to  a  close 
at 5.15 p.m., after the Chairman 
thanked members for their attend-
once.—A. C. ROMER. 

BENALLA.—The ordinary monthly 
meeting of the Benalla Branch of the 
A.F.U.L.E. was held in the V.R.I. 
Rooms on Sunday, December 11th, 
1927. Comrade F. Wittingslow pre-
siding over  a  smaller attendance of 
members than usual, in all probability 
brought about by the opening of fish-
ing season on the first of the month; 
nevertheless, we are looking forward 
to the turn over of the new leaf for 
the ensuing year. Comrade S. D. Mc-
Intyre carried out the duties of our 
worthy Secretary, Comrade H. J. 
Nichols, who is away on annual leave 
enjoying a well earned rest. The 
minutes of the previous meeting were 
read and confirmed, and all items to  

the satisfaction of members. Corres-
pondence read and received, also 
News Letter, and we see by same that 
the Officers of our Union are still to 
the fore in their efforts to obtain for 
the members their proper rights. The 
result of the ballot for election of 
Officers for the ensuing year being: 
Chairman, B. Taylor; Vice-Chairman, 
N. McKissock; Secretary, H. J. Ni-
chols; Auditors, A. W. Bourke and L. 
M. Carr; Press Correspondent, A. W. 
Bourke; Committee, F. Wittingslow, 
F. A. Croucher, J. Dickenson, J. 
Burns, H. Brooker, A. Bower, L. M. 
Carr, J. Reynolds. A few items were 
listed for Depot Foreman and Exe-
cutive. It being the last meeting of 
the year, the Chairman, before clos-
ing the meeting,'took the opportunity 
of wishing the members of the Branch 
A Merry Xmas and A Happy New 
Year.—S. D. McINTYRE. 

BENDIGO.—The annual meeting of 
the Bendigo Branch was held in Dri-
vers' Room, Sunday, 11th Dec. At-
tendance at meeting showing a mark-
ed improvement over previous meet-
ings. Much discussion took place on 
reply received from D.R.S.S. regard-
ing test that was to be conducted for 
placing of engines in siding, putting 
kit away, etc., and signing off. Test 
was evidently carried out without the 
knowledge of the driver and fireman, 
or a Union official. It was decided to 
record  a  non-confidence motion in re-
gard to the test and forward papers 
to Executive for their views. Install-
ing of Branch Officers for 1928 was 
carried out : Mr. J. Milburn being en-
trusted with the Chairmanship; Mr; 
J. Pollock, Vice-Chairman; W. Sheard 
and J. Milburn Delegates to Annual 
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Conference. Retiring Officers of 1927 
were thanked by acclamation for their 
past services, and incoming Officers 
for 1928 being welcomed. Our Press 
Correspondent, S. Brogan being on 
annual leave, mention was made of 
the good work and the able manner 
he has always carried out his duties 
as Press Correspondent. Super 
Cleaners are standing down, some, 
unfortunately, being married men, 
the prospects of a poor harvest there 
appears little prospects of the situa-
tion improving. Coal that is being 
supplied to engines was condemned. 
It was decided to bring this class of 
coal under the notice of the office, as 
`• ith the amount of dry grass adjoin-
ing railway lines, and the sparks that 
are emitted from funnels of engines, 
a serious fire may originate. As the 
day was oppressive, and the hour 
getting late, meeting closed with the 
Officers of the Union wishing mem-
bers a Merry Xmas and a Happy 
New Year.—W. H. SHEARD. 

COLAC.—A Special Meeting was 
called on Sunday, 4th December to 
meet Mr. Bloomfield, Special Officer 
of the Department to discuss the best 
means of working the roster and the 
new alterations to running to take 
place shortly. Comrade Hyatt pre-
sided over a large attendance of 
members. Mr. Bloomfield did not put 
in an appearance, but we had a memo. 
from the C.M.E., to know if we were 
willing to see the sheet for next day's 
work when signing off.  There was a 
big discussion by the members on this 
matter. To sum it up, if we would 
not agree to s  the sheet when sign-
ing off, we would have no roster and 
all hands would have to come to the 
shed and see his next turn of duty. 
A motion was moved, "Although we 
have no desire to break the Arbitra-
tion Award, we are agreeable to see 
the she t when signing off duty, pro-
viding the sheet is posted in sheet 
case." After lengthy discussion, the 
motion was agreed to by a majority 
decision.—C. G. KEMMIS. 

COLAC.—The last meeting for the 
year was held on Sunday, 18th De-
cember. Comrade Hyatt presided 
over a fair attendance of members. 
The Secretary read the minutes of the 
last meeting, also that of the Special 
Meeting, and the correspondence, 
which included replies to 16 items 
plac d before the Dist. Supt. and the 
D.R.S.I. Very few were answered 
to our satisfaction and the rest were 
sent to the Executive. By all ac-
counts, our Chairman and Secretary 
received a very poor reception from 
these gentlemen. The credit balance 
of the Hospital Fund is £45. We 
were not successful in getting' the 42 
hours per week; no fault of the union. 
Hope this loss may be compensated 
by an increase of wages and better 
conditions when we receive our next 
award. No doubt the Department 
are up to all sorts of tricks to beat  

the men for their just dues under the 
Award. The case of Driver Bennett 
is an example. My advice to the men 
is, keep a copy of your time, as there 
is no telling when you may be put 
in the same boat as regards your 
payment from the Department. 
Grievances for the D.R.S.I. were 
very small. Dirty boiler b-ing book-
ed on fast mixed trains and Cleaners 
relieving Firemen. 

Officers elected for  1928 :—Chair-
man, Driver L. Mitchell; Vice-Chair-
man, Driver T. Pearce; Secretary, 
Driver G. Killworth, also Delegate to 
Annual Conference; Committee, Fire-
men G. Harding, C. Kemmis. J. Staf-
ford, Driver A. Dixon and CL aner H. 
R. Harris; Press Correspondent, Fire-
man C. Kemmis.—C. G. KEMMIS. 

GEELONG.—The annual meeting 
of the Geelong Branch was held on 
Drivers Room, Sunday, Dec. 11. at 
2.30 p.m. Mr. Perty presiding. This 
being the last meeting as Chairman 
for 1927, Mr. Perry being displaced 
for the position by Mr. Fuller. At-
tendance not quite up to expectations, 
but let us hope same will improve in 
the near future. The usual amount 
of business of the Branch being trans-
acted, also results of Deputations ex-
plained to members. The Returning 
Officer gave results of the local bal-
lot. The position of Chairman for 
1928.  will be occupied by Mr. Fuller. 
The result of the poll being: Mr. 
Fuller 46; Mr. Ellis, 32; Mr. Perry, 
27. The Secretary's shift being ano-
ther item on the ballot card results. 
are that the Branch Secretary will 
work all day shift, the poll being 58 
for and 31 against. We read in some 
of the daily papers of  .  so many fires 
starting adjacent to the railway pre-
mises, which in my opinion gives food 
for thought. Possibly if batter coal 
was supplied many thousands of 
Hounds stirling would be saved to the 
country and the Department. Another 
matter •hich should awake Engine-
men up to their responsibilities is the 
refusal of the Court to grant our 
claim of reduced hours. Possibly the 
refusal may sharpen us up to pur 
duties as Enginemen and carry out 
our part, which in turn would be felt 
in other' circles.—A. D. CHISHOLM. 

STAWELL.—Our annual meeting 
was held in the usual place on the 
11th December there being a fair at-
tendance of members. 

Minutes were read and confirmed . 

correspondence received and dealt 
with, Much dissatisfaction wag 
caused when news was read out of 
News Letter that no word had been 
received about our claim for a short-
er working. week. The same old prac-
tice is still in existence. that is the 
standing down of Cleaners, The ma-
ioritv of these men are trained men, 
and it is not fair when these men 
give their services through peak per-
iods that they should stand down. Tt 
means that if other employment is  

offering these men will accept it, and 
the department will be at a loss, 
and will have to put out men during 
peak periods who are not trained, 
which is not a payable proposition. 
Word was received during the month 
that Firemen were to receive the 
same rights as those of a Driver, 
whether firipg or not, which will be 
of considerable benefit during slack 
periods. Seeing that the year is 
drawing to a close, we extend our best 
wishes and congratulations to the 
General Officers and Executive for 
the splendid work they have done 
during the year, and wish them all 
a. "Merry Christmas and a Prosperous 
New Year.".—A. E. DANS. 

MARYBOROUGH.— The ordinary 
meeting of the Branch was held in the 
Workers Hall on Sunday, 11th Dec. 
at 2.30 p.m. The Chalirman (Mr. 
Chapman) presided over a fair at-
tendance of members. A lengthy file 
of correspondence was read, and 
caused a fair amount of criticism, 
especially in regard to the manner in 
which the Department interpret the 
Award on conditions of work. It is 
remarkable the pin-pricks that are 
indulged in from time to time, and 
the feeling that is created when these 
pin-pricks become generally  ,  known, 
is of distrust ill the administration 
that is responsible for such a state of 
mismanagement which results in 
much lost time to both the Union Of-
ficials and the Officers of the Depart-
ment to whom falls the responsibi-
lity of adjusting these matters, and 
as the Department desire efficiency 
and economy, it is time that some 
consideration was given to the crea-
tion of harmony, which would create 
a feeling of trust, and bring about 
the efficiency and economy desired. 
Members generally are pleased with 
the manner in which the state of the 
engines has been dealt with before 
the House of Parliament, and trust 
that the comment of the honorable 
members on this matter will not fall 
on deaf ears, and that the engines 
will be put in good repair and 
properly cleaned. There are still a 
few cleaners standing down on ac-
count of alleged no work, but the 
position has been eased by the trans-
fer of a few men to the out Depots. 
The busy season will hardly be notic-
ed by this Depot, as the far North 
will have to be supplied with seed 
wheat; instead of the usual wild rush 
which always appears necessary to 
handle a harvest. Election of Branch 
Officers and Committee for 1928 was 
responsible for a fair amount of time. 
but local items caused a good deal of 
concern on account of the Depot 
Foreman being on leave and items 
being held up, pending his return and 
advice having to be obtained from 
Head Office in regard to other items. 
It is up to the members who make it 
their business to remain away from 
the meetings to turn up and do their 
share of battling to keep the job some-
where near the ideal that they de- 
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results was shown in last issue of 
"The Footplate." A vote of appre-
ciation of the work performed by ex-
Branch Sec. W. Lewis during his 5 
years term of office was carried by 
acclamation. W. Lewis, in respond-
ing, said he had just completed 5 
years as Secretary of the Branch, and 
also 2 years as Chairman of the 
Branch, but he recognises that as an 
evolutionist, there was nothing con-
stant, but change and secretaries 
come and secretaries go, but he would 
still take an interest in the Branch, 
and anything he could do to further 
the interests of the Organisation, 
would be done. A motion of apprecia-
tion to ex-Chairman L. Datson for his 
impartiality and Chairmaaship during 
his term of office was carried by ac-
clamation, and in responding, ex-
Chairman Datson said he hoped mem-
bers would extend the same courtesy 
to his successor, W. H. Bishop, as had 
been extended to him. He then in-
stalled the new Chairman in his posi-
tion amidst applause. Efforts are to 
be made again to have all whistles 
on engines standardised, but it ap-
pears for some reason or other not 
disclosed, that the Department are 
averse to this proposal. A long dis-
cussion was held on the question of 
"Cleaners standing down" and several 
proposals were put forward, but 
eventually the following resolution 
was carried: "That the Executive be 
recommended to take whatever steps 
it considers necessary to bring the 
question of Cleaners standing down 
under notice of both the State and 
Federal Governments and to ask that 
the avenue of employment be widened 
to allow these men to earn a living, 
and that while the present crisis of 
unemployment exists, that the flow of 
immigration to this country be 
stopped." Of course the reason Clean- 
ers are standing down and that em- 
ployment is hard to obtain, can be 
summed up in that magic word. 
"Finance." We are living under 
capitalist domination, and despite the 
fact that a Labor Government is in 
office in Victoria, they must neces- 
sarily take their orders from +heir 
financial masters, the capitalist class, 
who still remain the sacred ark of the 
Covenant. When the objective of the 
Industrial and Political wings of tHP 
Labor Party is to end capitalism., and 
not to try and function under the 
system and to tolerate it, then the 
workers will come into their own and 
will not be asking class conscious 
Judges to grant then a shorter work- 
ing week, but will be demanding by 
their strength and solidarity the good 
things of life.—W. LEWIS. 

WODONGA.—The monthly meeting 
was held on Sunday, 11th December, 
at 2.30 p.m. Chairman A. Reid pre-
siding over a fair attendance of mem-
bers. The ballot for Chairman for the 
coming year resulted in Comrade R. J. 
Murphy being elected to the position. 
In installing Comrade Murphy as 
Chairman, the retiring Chairman ex-
pressed his gratitude for the splendid 
support accorded him during his 
term of office, and trusted that the 
same consideration would be extended 
to the new Chairman. Correspondence 
was read and discussed, and the vari-
ous items finalised by the meeting. 
The reading of the News Letter was 
most interesting, some of the items 
demonstrating how necessary it is 
for all members to be on the alert as 
to the interpretation placed upon the 
Award by the Departmental Officers. 
A few local items were listed for at-
tention by the local Officers, and we 
feel sure that the reasonableness of 
our requests will be appreciated by 
the Department. In thanking the 
members for their attendance, the 
Chairman expressed the desire that 
the next meeting would be even bet-
ter attended than the present, and 
concluded by extending the Season's 
Greeting to all—G. H. LYNCH. 

CENTRAL.—The twelfth and last 
meeting of the year was held on Sun-
day, Dec. 11th, at 2.30 p.m. Chairman 
L. Datson presided over a large at-
tendance of members. Disappoint-
ment was manifested at the decision 
of Commissioners that Celaners who 
as Supernumeries had been classified 
as Firemen, and who had enjoyed the 
wages, privileges, and concessions of 
Firemen, and who now had been ap-
pointed to the Permanent Staff, were 
classified as Cleaners. The matter is 
in hand with Executive, who will en-
deavour to obtain justice for these 
men, who, through no fault of their 
own, have suffered a severe loss. Re-
gret was expressed that Driver J. 
Harder's claim for special rate while 
running the 6.40 p.m. Seymour pas-
senger train was disallowed, as it 
was considered that this train, al-
though time-tabeld as a mixed train 
was a passenger train, and a hard 
train to run. The question of an in-
competent man bringing the crane 
from Evelyn to Lilydale was taken 
up with "Safe Running Officers," and 
I am pleased to say that this danger -

our procedure is to stop and in all 
cases where these moves are neces-
sary, a driver converF ant with roads 
and signals will be utilised. The 
question of clearance of damper above 
ash arresters on certain, engines has 
been taken up locally and instructions 
have been. issued to staff concerned 
to have this work carried out as ex-
peditiously as possible. The bogey 
of engines being responsible for bush 
fires- is being given prominence 
again, but if a broader view of this 
matter were taken, it would be found 
that careless smokers and other 
causes are responsible for the greater 
number of fires. After much agita- 
tion it has been agreed that at North 
Melbourne, the "Goods Roster," 
"Mixed Roster" and "C" Class Rost- 
ers will be amalgamated and worked 
in one Rosser, and will come into 
operation when the Christmas holi- 
days are over. We are pleased that 
we have been successful in having this 
brought about, as we are opposed to 
sectional rosters, and we are not 
going to rest content until the sec-
;  cinal big wheel Rosters are worked 
together in one Roster. This would 
give more satisfaction to men con-
cerned and would equalise the time 
much better than at present. It has 
been decided to ask that "Relief" be 
supplied on Sunday night to the crew 
who run the Mornington passenger 
train and this has now been agreed to 
by the local authorities. A discussion 
took place on the suggest:on that an 
enquiry may be held into the working 
of the railways from an economic 
standpoint, and it was pointed out 
that if any member had evidence of 
a concrete authentic nature that an 
epportunity would be given to express 
his views, but anything in the way of 
general statements would be useless 
The annual election of Branch Officers 
and Committee was declared, and the 
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sire others to strive for, and 1927 is 
finished, a New Year resolution on 
the part of the stay-aways to attend 
the meetings of 1928, would do much 
to help the Officers and the Branch in 
the work that is brought forward, 
and which it is expected can be dealt 
with successfully. Specific instances 
supporting all complaints can do much 
to put them right and such evidence 
is necessary if real success is to be 
`obtained. So for 1928, let your 
motto be on the lines suggested. The 
Chairman, wishing all a Merry Xmas 
and a prosperous New Year, declar-
ed the meeting closed.—F. CHAM-
BERLAIN. 

WONTHAGGI.—The annual meet-
ing was held on Sunday, Dec. 11th, 
and compared favorably with pre-
vious annual meetings. Fishing, etc., 
proved to be a greater attraction with 
a few members, but those who realis-
ed their obligations "caught" more 
than those with the rod and line. In 
fact the fishermen are still "fishing," 
but we would prefer that they would 
cast their lines in the rough waters 
of Industrialism; where our members 
have made such wonderful hauls. A 
Past Chairman's Certificate was pre-
sented to Comrade J. Drummond, and 
there was no prouder man than 
"Jack" when he set out for home with 
it. We expect to gather in the 100 
per cent. in dues again, and it is the 
intention of the new (and young) 
Officers of the Branch to keep up the 
high standard set in the past. — W. 
J.S. 
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MANAGERIAL NOTES. 

All communications, to be addressed 
to the "Manager," care of Assis-
tant or Divisional Secretary, A. F. 
U.L.E., Tasmanian Government 
Railways, Launceston. Correspon-
dents must attach their names and 
address, not necessarily for publi-
cation. 

MONTHLY NOTES. 

SUPERANNUATION. 

In these notes the question of 
superannuation has been referred to 
from time to time. The scheme is 
now beginning to take more definite 
shape, whi e the progress is naturally 
slow, it can be definitely claimed, al-
though slow, it is nevertheless sure. 
With the object of giving members of 
the Hobart branch some information 
on the subject, President and Divi-
sional Secretary of the Division visit-
ed Hobart and attended a meeting 
on Nov. 19th  .  Meeting had been ar-
ranged with an invitation for all rail-
way men who desired to be present. 
Arrangements had also been made 
with the Public Service Association 
to have representatives of that body 
present at the meeting. As will be 
seen, a thoroughly representative 
meeting was held, with between 80 
and 100 present. The Divisional 
Secretary addressed meeting, when he 
outlined the various steps which had 
been taken to introduce Superannua-
tion into the service, in the first place 
in 1900, 1912 and the present pro-
posal this year. In additional to Di-
visional Secretary, several members 
of the Public Service Association ad-
dressed meeting! President of the 
A.R.U. explained the attitude his 
Union and one of the Southern Mem-
bers, Comrade J. Waters, who was un-
doubtedly a surprise packet, gave 
some very definite facts, clearly show-
ing that he has a grip of the subject 
due to a close study of it. Ample 
opportunity was given those present 
to ask questions, which was largely 
availed of.  The meeting did not close 
until 11.30 p.m., although some had 
to leave earlier, due to having a dist-
ance to travel to  •  their homes. The 
fact that men were prepared to listen 
and ask questions until such a late 
hour, is, in itself, a very definite in-
dication of the interest displayed. It 
can be definitely claimed that some 
of those present, who were previously 
opponents to Superannuation, are now 
supporters of the proposal. It is re-
cognised that, not only in Hobart, but 
right throughout the service there 
are many who are  very charry of 
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supporting Superannuation, for quite 
a variety of reasons which, after all, 
is only to be expected until the de-
tails of the scheme are placed before 
them. It therefore resolves itself in-
to a question of imparting informa-
tion to the rank and file. How is this 
to be done ? Ways and means will 
have to be found to do this. 

It should be apparent that before 
one can express an intelligent view 
on aay subject, a grasp of that sub-
ject must be obtained. Those who 
are interested in the proposal are at 
present giving attention to this aspect 
of the matter, with the object of de-
vising means of reaching members 
with the fullest possible information. 
The desire is to place all the cards 
on the table face up, so to speak. The 
position of the Divisional Executive 
is quite clear, definite instructions hav-
ing been giv n at the fast two Annual 
Conferences to go into the question 
with the object of having Superannua-
tion introduced into the service. They 
are now satisfied that they have the 
essence of a scheme and therefor 
the closest possible attention is now 
being given to that instruction, con-
sistent with the opportunity they have 
and devoting their attention to the 
numerous other problems that arise 
and claim their attention. It should, 
however, be made definitely clear that 
with any proposal of Superannuation, 
it has always to be kept in mind, that 
the existing and accrued rights and 
privileges of members must be pre-
served under any new proposals. 
Th . s, it is felt, can be done, and with 
the object of being fully informed as 
to how Superannuation would affect 
the present "retiring , allowance,' the 
Premier (Hon. J. A. Lyons) and De-
puty Federal Statistician (Major 
Giblin) have been interviewed on the 
subject, and both agree that this 
should not be an insurmountable diffi-
culty. Briefly, it is proposed to deal 
with the retiring allowance in the fol-
lowing way. The Superannuation 
Act, when it comes into force, will 
supersede the present retiring allow-
ance act, for all those who enter the 
service  from that date. For those 
in the service, and who are entitled 
to retiring allowance, they will have 
the right to say: 

1.—Whether they desire to have 
their retiring allowance paid in full, 
with a reduced pension, for the num-
ber of units they elect to take, as cal-
culated by an actuary. 

2.—Whether they desire full pen-
sion rights for the number of units 
they have elected to take under the 
act. If in the case of the former, 
then the actuary will calculate what 
your amount of retiring allowance 
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would be worth in weekly pension. 
Y ou would then be entitled to your 
full amount of retiring allowance due 
to you up to the time the act came 
into force, and a proportionally reduc-
ed pension for the number of units 
you have elected to take, upon re-
tirement or total invalidity. Nothing 
of course would be payable until that 
time arrived. 

It is also proposed, realising that 
some members have made provision 
for themselves in this respect for the 
future, to have a clause in the act, 
whereby they will be amply provided 
for. Under this clause, the retiring 
allowance, as it operates at present, 
would continue to do so. 

It should also be pointed out, that 
even when Superannuation becomes 
law for Public Servants, and it is pro- 
,osed to embrace Public Servants, 

School Teachers and Railway Em-
ployees, that ample time will then be 
given for members to make the full-
est enquiry and satisfy themselves as 
to their needs and requirements, prior 
to actually deciding the number of 
units they feel will meet their indivi-
dual cases. 

Any member feeling that there are 
certain aspects he would like to have 
information on, a line to the Divi-
sional Secretary, Launceston, will re-
sult in the information being sup-
plied. 

THANKS. 

H. C. Barnard, 
Divisional Secretary, 

Launceston. 
In reply to your letter of the 11th 

instant, re me Boarding with Com-
rade Laird, Conara Jun., I wish to 
thank you for the trouble you have 
taken in this matter, also pleased 
with the result of your interview 
with the Commissioners. 

(Sgd.) C. J. MACKEY. 

OBITUARY. 

The month has been a unique one 
for the Division, inasmuch as one 
member and one past member of the 
Union crossed the Great Divide. In 
the case of the late Driver Elliott, 
who recently failed in his physical 
fitness test, and was appointed 
Chargeman in Launceston, only work-
ed for a few weeks in the latter posi-
tion, took sick and died in the Laun-
ceston Public Hospital on Nov. 26th 
last. 

The funeral took place at Devon-
port, where he had been stationed fbr 
a number of years, and was largely 
attended by members of the Union, 
South African ex-service men and 
members of the Yacht Club, of which 
he was formerly a member. 

In the case of ex-D river W. C. At-
kins, who died suddenly while on the 
River Tamar in his motor boat on 

Tasmanian Division 
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Saturday, 26th Nov., due to a clot of 
blood going to the heart. Deceased 
was an active member of the Union 
for many years, held a position on 
the Executive, and was Treasurer of 
the Division for some years; he was 
noted for the regularity with which 
he attended to the duties entrusted to 
him, and for his out-spokenness on 
any subject under consideration, and 
was always ready and willing to ad-
mit when convinced that his view was 
not the better one. For some 3 or 4 
years, our late Comrade had been off 
the footplate, due, in the first place, 
to a break down in health, of recent 
months he had been employed in the 
boiler shop of the Department. Four 
members of the Union acted as pall 
bearers while a goodly number of 
members of this Division, as well as 
members of the A.R.U. followed to his 
last resting place. Both left a grown 
up family. The "Footplate" extends 
its sympathy to those who a re 

 bereaved in their sad loss. 

RESTORATION OF PRIVILEGES. 

At a conference on Dec. 17th with 
the Commissioner for Railways, who 
was accompanied by the C.M.E., 
Unions were represented by Messrs. 
Hadfield and Waberton, A.E.U.; 
Welsh, Dowling, Lamp, Kelly A.R.U., 
and Bagley and Barnard, A.F.U.L.E. 
The Commissioner agreed to restore: 

Four Quarterly Passes. Unlimited 
number of privilege tickets as form-
erly. The old concession as to num-
ber of passes on excursion trains. 

'  The usual annual leave pass, with 
the limit of pass to one calendar 
month. 

One pass a year to retired em-
ployee with 20 or more years service 
to be a destination pass for himself 
and wife. 

Also a pass once a year to the 
widow of any retired employee who 
had 20 or more years service. The 
pass only to be available to widow if 
she was his wife upon his retirement 
from the service, in other words, the 
pass would not be available to a 
widow of an_ employee who had mar-
ried after he retired from the ser-
vice. 

Season tickets as at present. The 
existing definition of a married man 
to stand. (Clause 6, Reg. 3). 

Former  leave to attend funeral re-
stored. (Reg. 3„ Par. 192 & 193). 

Former concessions as to Perambu-
lator, etc. (Reg. 3, Par. 218). 

The Commissioner would not, how-
ever, agree to the restoration of the 
previous concession on the carriage of 
wood, coal and goods at reduced rates. 

The concession or allowance to 
Secretaries of the Unions has been 
reserved to be further looked into. 
As also is the method of issuing privi-
lege tickets to the staff. C.M.R. did  

agree that it was necessary and de-
sirable to have some method whereby 
these tickets could be issued at short 
notice, particularly in the case of 
sickness, etc. 

The reciprocal arrangement • that 
has in the past existed between the 
Emu Bay Railway Co. and the Gov-
ernment Railway, C.M.R. agreed to 
look into this matter also. It was 
pointed out that unless some under-
standing existed in this respect, the 
concession to our members on the 
West Coast would be in much the 
same position as formerly. 

Holiday Leave for Casual and Tem-
porary Hands.—This subject was also 
dealt with by the joint deputation. 
The C.M.R. ruled that he must pre-
serve some line of demarcation be-
tween these employees, which he 
claimed could only be done with holi-
day leave, everything else had gone. 
It was claimed by some members of 
the deputation that this matter would 
be overcome under a comprehensive 
Superannuation Scheme. Finally the 
C.M.R. agreed that he would grant the 
following scale:— 

Under 3 years, 7 days; 3 to 5 years, 
9 days; over 5 years service, 10 days. 

Chief Mechanical Engineer, 
Launceston. 

Dear Sir,— 
My Executive direct that I should 

respectfully apply for some further 
consideration to their member, Driver 
W. Allan, who was recently injured 
on duty. 

They feel that as the accident hap-
pened in Launceston, 130 miles from 
his home, and necessitated his de-
tention in Hospital for several weeks, 
and, as his people had to travel 
North to see him, involving a good 
dealmore expense than would have 
been the case had he been in Hobart. 
For this reason my Executive suggest 
that: 

1. The Department pay the Hospi-
tal expenses, receipts enclosed 
herewith. 

2. Or, he might be allowed his ordi-
nary out-of-pocket expenses, 
Aug. 5th to Oct. 6th, a total 
of £16 (calculated at the rate 
of 5/- per day. 

Thanking you in anticipation. 
Yours faithfully, 

DIVISIONAL SECRETARY. 

EXIT STAMP DUTY ON PAY 
SHEET. 

Pay period ending Nov. 25th saw 
the last of the class tax which has 
been in operation for very many 
years, viz., the two penny, and in 
some instances, three pence, before 
an employee could lift his pay. Re-
presentation has been made from time 
tc time to the Labour Government, 
with the result during the present ses-
sion of Parliament, this form of taxa- 

tion was removed. All are obviously 
pleased, not so much because of the 
amount, but because of the unfair tax 
on an employee of the Government 
service, while an  employee out side 
could lift his pay without the stamp 
duty tax, irrespective of the amount 
he had to draw. The thanks of mem-
bers is due to the workers Govern-
ment for their sense of fairness in 
this matter. 

EXECUTIVE NOTES. 
We are now able to report that 

electric light has been installed in th e 
 enginemen's quarters at Scottsdale 

and Deloraine quarters, due to the re-
pr..sentations of the Executive. The 
Commissioner has now approved of 
driver Allan being paid 64 days at 
5/- per day during the time he was 
in Hospital, in addition to full pay 
during the time he was off through 
being injured on duty. Cleaner has 
now been placed at Stanley as re-
quested. Table cover supplied to 
Trowutta as requested. 

AUSTRALIAN FEDERATED 
UNION OF LOCOMOTIVE 

ENGINEMEN. 

Victorian Division. 
NAMES AND ADDRESSES OF 

BRANCH SECRETARIES FOR 
YEAR 1928. 

Mr. A. Romer, Albert Street, 
ARARAT. 

Mr. W. Whitworth, 519 Lyons Street, 
BALLARAT. 

Mr. W. Sheard, Spring Gully Road, 
BENDIGO. 

Mr. H. Nicholls, Cunningham Street, 
BENALLA. 

Mr. W. T. Williams, 35 Oban Street, 
Hawkesburn—CENTRAL. 
Mr. G. Killworth, Rae Street, COLAC. 
Mr. D. Morrison, Normanby Street, 
DIMBOOLA. 
Mr. H. Shearer, Myer St reet, 

DONALD. 	• 
Mr. A. Chisholm, 4 Melbourne Road, 

GEELONG WEST. 
Mr. W. Philpott, Sedgwick Street, 

HAMILTON. 
Mr. J. Crough, 27 Epsom Road, Ken-

sington—JOLIMONT. 
Mr. J. D. McCracken, Station Street, 

KORUMBURRA. 
Mr. F. Bacon, Carlyle Street, MARY-

BOROUGH. 
Mr. A. E. Dans, Oriental Street, 

STAWELL. 
Mr. J. J. Vidler, Butler Street, SEY-

MOUR. 
Mr. A. Lewis, Mabel St reet, TRARAL-

GON. 
Mr. W. Stibbs, Hunter St reet, WON-

THAGGI. 
Mr. E. Plowman, Mason Street, WAR-

RAGUL. 
Mr. G. Lynch, Havelock Street, 

WODONGA. 
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