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The Shorter Working Hours Case Before 
The Federal Arbitration Court. 

EXTRACTS FROM THE EVIDENCE AND 
SUBMISSIONS. 

The hearing of the application by the Federal Union, 
in connection with the variation of the existing award, to 
make provision for a seven hour day, and forty-two hour 
week, was heard by the Full Arbitration Court, compris-
ing Chief Justice Dethridge, Judge Lukin, and Judge 
Beeby, on 20th, 24th, 25th, 26th, 27th October, and 2nd, 
3rd, 4th, and 7th of November, 1927. 

The application for variation was taken in conjunction 
with claims nineteen and twenty-one of the Unions appli-
cation for a new award of wages and conditions. Claims 
nineteen and twenty-one were also for a seven hour day 
and forty-two hours week. 

An interesting feature of the case was that it was the 
first case listed for hearing under the provisions that oral 
evidence was not to be heard, but the whole of the case for 
both sides was to be submitted in writing. 

Application was made to the Court by Mr. Drakeford 
on behalf of the Union for permission to call witnesses 
to support the Unions written submission, and the Court 
granted permission for a limited number of witnesses to 
be called by both sides. A list of the witnesses appeared 
in the last issue of the "Footplate," and we publish here-
wih a brief review of the cases submitted by both sides 
and the evidence given in support. 

EXTRACTS FROM UNION'S SUBMISSION. 
The Train Running Industry (including callings relat-

ing thereto), embraces the employment of men engaged in 
highly responsible positions which demands from those 
employed in it skill and judgment, which can only be ac-
quired by long training, close application, and practical 
experience. 

The Industry occupies a foremost place in the art of 
transportation, and is essential to the carrying on of the 
life of the community and the proper development of the 
country. 

The work is of an unusual and exacting character which 
calls forth the qualities of initiative and resource to meet 
emergenices. 

The starting and finishing times of duty, generally 
speaking, deprive those engaged in the industry of the 
ordinary amenities of present day social life and places 
them at a disadvantage compared with those in most 
avocations. 

The productivity of those engaged in the industry has 
increased very greatly in recent years, without any cor-
responding decrease in the hours of duty. 

The work involves exposure to the elements under all 
conditions, and much of it has to be performed under the 
disadvantageous conditions associated with night work. 

A high standard of health is necessary. 
The Industry is one of service to the community and 

involves great personal demands on those engaged in it. 
The work is conducted under conditions of a dirty 

nature. 
Reference was also made in the submission to :- 
The hours awarded by the Court and other tribunals 

to various industries and sections of industries in Victoria 
and other States, including the hours of Enginemen in 
other States and New Zealand. 

The dissatisfaction existing in the ranks of Enginemen 
on account of the hours they are called upon to work. 

The efficient service rendered by those in the industry 
to the community. 

The strain and special responsibility of protection of 

lives of the travelling public and valuable departmental 
property. 

The adverse state of mind likely to be developed by 
those in the industry if called upon to continue working 
longer hours than others engaged in the same and other 
industries. 

EXTRACTS FROM THE VICTORIAN COMMISSIONERS' 
SUBMISSION IN REPLY TO UNION'S 

SUBMISSION. 

The description of duties of the various Grades shown in 
the submission are not included in the synopsis. 

The period of passive time as distinct from "active" 
time, which occurs in the various grades concerned is such 
that they are not subject to strain, confinement, monotony, 
unremitting concentration of attention, or equivalent dis-
advantages affecting the opportunity or capacity for ra-
tional enjoyment of leisure. 

It is impracticable to efficiently and expeditiously deal 
with the business offering without increasing the cost. 

Any reduction of hours must necessarily mean an in-
crease in the amount of overtime paid, or an increase of 
one man to every eleven now employed. 

There are no factors associated with the grade of caller 
up to justify any reduction in the hours of duty. 

There is nothing associated with the duties of Coal Grab 
Crane Drivers to preclude full use being made of their 
leisure time. 

The duties of Chargeman are not such as to cause either 
physical or mental strain to any appreciable extent, and 
there is nothing associated with their work to render 
employees in the grade unfit for full enjoyment of leisure 
when off duty. The Depot Foreman is always within call 
if required. 

The duties of Hot Water Washout Driver is not strenu-
ous, it does not call for much physical effort. 

Rail Motor Drivers are only occupied in actual work for 
a portion of each shift. A return was submitted, which 
purported to show, that 24.3 per cent. of their time was 
standing, interval, travelling and waiting time. The sub-
mission contained these remarks  :  `It will therefore be 
seen that for about one quarter of his time a Rail Motor 
Driver is enjoying leisure time, for which he is paid. 
There is little mental strain imposed upon Rail Motor 
Drivers. 

As an illustration of the division of time of men en-
gaged as Electric Train Drivers, and the small percentage 
of such time during which they are actually engaged in 
the running of trains, an analysis of the rosters show  : 

(1) Preparing and putting away trains, 8 per cent. of 
the total time. 

(2) Signing off and walking, 14 per cent. of the total 
time. 

Note.—Item 2 also includes travelling time. 
Interval time at terminals, 14 per cent. of the total 

time. 
Meal time (paid for), 6 per cent, of the total time. 
Shunting, 6 per cent of the total time. 
Standing time and lectures, 5 per cent. of the total 

time. 
Actually running trains, 47 per cent. of the total 

time. 
Time shown under items 2 and 3-28 per cent, of the 

total time, calls for very little effort, whilst that shown 
under 4 and 6, 11 per cent, is practically all passive, so 
that 39 per cent. of the time paid for involves practically 
no physical or mental effort. 

(3)  

(4)  
(5)  
(6) 

(7) 

1 
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The average train miles covered per 8 hours of duty 
of Electric Train Drivers was 83, and the average. 
train miles per hour (actual running time) 22. These 
figures clearly indicate that the Drivers are not normally 
required to cover unduly long distances, nor can the 
average speed be regarded as excessive. 

Ample opportunity for leisure occurs during the time 
on duty, and the work is clean. 

Actually Electric Train Drivers in Victoria are paid for 
the whole of their meal interval, which ranges from 20 
minutes to 62 minutes (average 28L minutes), which is 
included in the average shift of 8 hours 3 minutes, so that 
an undoubted opportunity for leisure occurs during the 
shift, apart from passive time associated with the active 
time indicated above. 

That Steam Engine Drivers are not actively employed 
during the whole of their shifts is definitely indicated by 
the following analysis of the time of Locomotive Drivers 
(other than Drivers of shunting engines) during the month 
of March last. 

1. Total time on duty of all drivers .. 
2. Time of Drivers on Shed duties .. 
3. Time of Drivers travelling as passen-

gers or waiting 
4. Intervals at outstations between 

periods of duty .. .. .. .. .. .. 
5. Standing time of trains .. 	.. .. . . 
6. Shunting . 
7. Attending inquiries, examinations, 

Conferences, etc. 	.. .. .. .. 

8. Engine Requirements .. 	. . .. 

Percentage 
Hours. Ttl. Time 

	

152,106 	— 

	

4,684 	3.1 

13,040 	8.6 

4,160 
24,654 
28,909 

2.7 
16.2 
19.0 

	

1,042 	.7 

	

27.763 	18.2 
9. Running Time between stations .. 	47.853 	31.5 

Time shown under items 3, 4, 5 and 7-28.2% of the total 
time—represents more or less inactive time. 

The actual time running between stations and shunt-
ing, represents 50.5% of time paid for; and for the balance 
of time on shed duties and engine requirements-21.3% 
—the driver would not be strenuously or continuously 
employed. 

Seeing that the Engine Driver is merely standing by, 
travelling or waiting about for about one quarter of his 
time, as in the case of the Rail Motor Driver, it is difficult 
to appreciate the need for additional leisure. 

The dissection of the Driver's time may be taken gener-
ally as also applying to Firemen. 

Hostlers conditions do not produce mental or physical 
fatigue to a degree which would interfere with the capacity 
of the men to enjoy their leisure. 

The duties of Lighter's Up do not call for any great 
physical effort, nor is there any particular concentration 
or strain. All that is necessary is for reasonable care to 
be exercised. 

Loco. Crane Drivers are not continuously employed 
throughout their shifts. They have frequent opportuni-
ties for relaxation whilst loads are being secured and re-
leased, or when waiting instructions to move vehicles. 
Even when actively employed, very little mental and no 
physical effort are required, and the men are not so fati-
gued by their duties as to warrant any reduction of their 
present hours of duty. 

Reduced hours will not remove the disabilities com-
plained of concerning the deprivation of opportunities for 
enjoying the ordinary amenities of present day social life. 
If the claim is conceded by the Court, it will be necessary 
to still work the same length of shift, and the same periods 
of the day and night as at present. The actual effect of 
conceding the claim would, therefore, be that additional 
time off duty would be arranged so as to reduce the work-
ing time to a weekly or fortnightly maximum where prac-
ticable. 

It is denied that the conditions of dirt, etc., have in-
creased in the last 25 years, making the work more un-
congenial than formerly. Improvements in locomotive de-
signs have lessened rather than increased any such con-
dition. 

Earlier locomotives were as difficult to fire as the more 
modern ones, which have labor saving devices, such as larger 
grates and heating surfaces, which promote a slower rate 
of combustion, thus lessening the quantity of coal to be 
handled in a given period. Superheaters and like devices 
fitted on the modern locomotives also lighten the Fire-

• men's duties. 
It is desired to point out that in Queensland, New 

South Wales and Western Australia, the reduction of 
hours of the locomotive staff followed legislative enact-
ments, instead of detailed inquiry as to the justification 
for a reduced working week on such grounds as influenced 
this Court in the main engineering case. 

Political decree is also responsible for the 44 hour week 
for Locomotive staff in New Zealand. • 

Notwithstanding that a 44 hour week is in general 
operation in some of the States, this Court has already 
expressed the view that there is no warrant for a reduc-
tion from 48 hours for some Railway Grades. 

In South Africa, from 12/9/21, the hours of Drivers and 
Firemen were increased from 8 to 9 hours per day. 

It is asserted that the efficiency of Enginemen has 
increased, and they do as much work now in 6 hours as 
they formerly did in 8 hours. This is denied, for the 
reason that the actual figures reveal that the average 
number of miles per day which amounted to 54 during 
the financial year 1917-18, had decreased to 52 in respect 
of the financial year 1926-27. 

(Note :—The Union assertion in its submission re-
ferred to "productive efficiency.") 

The actual work done by Enginemen cannot in any way 
be regarded as excessive, bearing in mind the leisure time 
occuring during their shift as previously referred to. 

The general working conditions of Enginemen had been 
improved in the last few years. Their average margin 
above the base had increased by 1/11 per day between 1909 
and 1924. 

The existing award had further improved the position 
to the extent, that whereas the former margins above the 
basic wage paid to Engine Drivers, ranged from 3/6 to 
7/6 maximum being obtainable in the seventh year of 
service in the grade, the award margins granted by the' 
Court, the maximum being obtainable in the fourth year. 
This indicates that Enginemen have not remained sta-
tionary as inferred in Mr. Drakeford's submission. 

The standard of engine cleaning is such as ensures that 
not only is the locomotive cleaned to the extent necessary 
for practical working purposes, but due regard is paid 
to the necessity for removing such dirt as inevitably ac-
cumulates on  a  locomotive so as to avoid unnecessary 
soiling of the engine crew. It is contended that  a  reason-
able standard of cleanliness for the crew whilst at work 
is obtainable. In any case, the introduction of outside 
valves on modern locomotives renders it far easier to do 
all that is required on the part of enginemen, without 
soiling clothes. The crew does not come in contact with 
any portions of the boiler, which may be soiled by smoke. 
Any smoke which would affect the cleanliness of the cab, 
would be produced by inefficient firing. The cleaning of 
the inside of the engine cabs is the duty of the Fireman, 
and, generally speaking, the duty is efficiently carried out. 

Ample time is allowed for preparation of engines to en-
sure that they go out at scheduled time, and, as a matter 
of fact, the Department applied for this time to be re-
duced by he ex-President of the Court, which action in-
dicates that the prescribed allowance for preparation is 
actually, in the opinion of the expert officers of the De-
partment, excessive. 

The Court is asked to take the view the industry is not 
such as to call for a reduction of the existing standard 
hours, 96 per fortnight. 

EXTRACTS FROM THE NEW SOUTH WALES COM- 
MISSIONERS SUBMISSION IN REPLY TO 

UNION SUBMISSION. 

That the reasons advanced are not well founded. 
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Compared with an engineering fitter, an engine driver is 
very suitably remunerated. An engineering fitter takes 
five years to learn his trade, and then receives the basic 
wage, plus £1/4/-  a  week. An engine driver gets paid the 
basic wage, plus £1/4/ per week in the first year, which 
rises in the fourth year to £1/15/- above the basic. 

An Engine Driver is recruited from untrained labor, and 
as  a  youth, if engaged as an engine cleaner, he is paid 
the value of work performed immediately, as his rate is 
higher than that ordinarily allowed unskilled junior labor. 
He graduates to fireman; if an adult, he can qualify in 
about 3 months; he is paid high wages as a fireman; then, 
as a driver, he receives the very high rates shown. 

It is submitted that it can be contended, without fear 
of well founded contradiction, that the nature of the work, 
the degree of skill, the responsibilities, the irregularity of 
shift working, and the conditions generally have all been 
repeatedly reviewed by competent Industrial Tribunals in 
the past, and rates of pay, allowances, and special provi-
sions have been prescribed in the various awards to suit-
ably remunerate the employees and to give them reason-
ably good working conditions: 

Whilst the Court will decide the application on its 
merits, there is also this to be considered: if the Engine-
met are now granted a 42 hour week, the many classes of 
employees who were granted the 44 week in 1921 (whilst 
the Enginemen continued to work 48), would become dis-
satisfied and expect similar treatment. 

Since the introduction of the 44 hour week from 4/1/ 
1926, very little had been possible to reduce the increased 
cost, and the hourly rate of wages had increased by 
1/11th. 

To reduce overtime payments, 116 drivers, 132 fire-
men, and 63 cleaners were appointed at an approximate 
annual increased cost of £87,400. It was impossible to in-
crease the staff by 1/11th and in many cases the wages 
increased by more than 9%, because of the penalty rate 
of time and a half having to be paid on the excess of 88 
hours instead of on the excess of 96 hours for the fort-
night. 

The working expenses to secure a given service had 
considerably increased. 

If the Court will take into, consideration whether or not 
the financial position in the industry can stand a reduc-
tion of the standard hours of Enginemen to 42 per week, 
the application before it must be refused. 

EXTRACTS FROM THE TASMANIAN RAILWAY 
COMMISSIONERS REPLY TO UNION 

SUBMISSION. 

Speaking broadly, the Locomotive Engine Driver is the 
highest paid wages worker in Australia amongst large 
bodies of workers. Taking the actual knowledge and skill 
required for driving an engine, it cannot be said to ex-
ceed, or even equal, that required of  a  tradesman, such 
as  a  fitter. The additional payment that he gets over the 
tradesman, is for the responsibility that he carries in re-
gard to the care of human lives, the fact that portion of 
his work is done at night time, and that he has irregular 
hours, etc. This additional payment is very considerable. 
The Enginemen have further advantages, such as meal 
allowances and away from home allowances, which in 
many cases are simply a bonus and not, as is generally 
supposed, reimbursment of money actually expOided. 

The reference to dirty state of engines can have no 
application to Tasmania, where the amount of engine 
cleaning is greatly in excess of that usually carried out. 

It is impossible to avoid paying under the guaranteed 
fortnight for  a  great deal of time not actually worked. 

That actual running time of Enginemen is 36.9% of 
time worked. The balance of the time is occupied in 
Preparation and Stabling of Engines, Shunting, Shed 
Work, Travelling Time and Standing Time. Only 2 hours 
47 minutes of his day's duty is spent in carrying out the 
highly responsible and important duties, for which he 

receives such high pay for the whole day. It is this im-
portant portion of his duties which has captured the 
imagination and impressed itself upon the minds of those 
responsible for fixing his rate of pay, and which rate holds 
good throughout all periods of inactivity on duty and 
also annual leave, but which actually represents very little 
more than one-third of his working time. 

EXTRACTS FROM THE SOUTH AUSTRALIAN COM- 
MISSIONER'S SUBMISSION IN REPLY TO 

UNION SUBMISSION. 

It is admitted that the Train running industry carries 
with it varying degrees of responsibility, but just as much 
skill and judgment, close application, training, etc., is re-
quired by other grades not included in the claims. It can-
not be admitted that Cleaners and other minor grades are 
required to possess any skill other than general attention 
and application. 

Employees during recent years have enjoyed increased 
margins in their wages rates and considerably more 
liberal working conditions. 

It cannot 'be admitted that the employees covered by 
the claim work any harder than formerly. 

It cannot be admitted that the responsibility of the indi-
vidual in many of the classifications governed by the claim 
has in any way increased. 

It cannot be admitted that more leisure to allow the 
fulfilment of the desire for increased participation in social 
life and service is a reason why shorter hours should be 
granted. 

The contention that where Enginemen are working 
more than 44 hours per week, considerable dissatisfaction 
exists in their ranks, should not carry any weight, inas-
much as it is only human nature that a man should desire 
shorter working hours, provided, of course, he receives the 
same amount of wages as for the longer week. 

Employees engaged in train running operations do enjoy 
leisure above that enjoyed by other workers. 

It cannot be denied that Enginemen have a considerable 
amount of passive time. 

The deficits will be accentuated if any further burdens 
in the way of reduced hours are placed upon the Railways. 

EXTRACTS FROM THE SUBMISSIONS OF THE 
COMMONWEALTH RAILWAYS IN REPLY TO 

THE UNION'S SUBMISSION. 

The matter advanced by the Union in support of their 
claim have already been taken into consideration in fixing 
their rates of pay and general condition of employment. 

The irregularity of times of starting and finishing duty 
is an unalterable condition of their employment, known 
to them when entering the service. 

Mr. Drakeford, while claiming that productivity has been 
increased without any decrease in the hours of duty, natur-
ally omits to mention the many other ways the men have 
benefited, i.e., by increased wages, automatic promotion, 
guaranteed time, improved overtime and Sunday time con-
ditions, etc. 

It might be mentioned that varying hours of working 
of say, a guard and engineman working on the same train, 
would be scandalous and lead to discontent. 

The submission quotes statistics of the number of em-
ployees now working less than 48 hours, and the argu-
ment is advanced that, because so many men are enjoying 
the shorter working week, the enginemen should receive 
like consideration. Of course, it is a natural desire "to 
have what the other fellow has," but it is respectfully 
contended, regard should not be paid to the fact that 
certain grades already have the reduced hours, but that 
the present issue should be decided on its merits. 

Mr. Drakeford says, "There is very little let up from 
the time of commencing duty on most jobs connected 
with train running. This statement is far from correct, 
as there is quite a good deal of time that might be termed 
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"passive" or "dead" time, i.e., "standing by," "waiting for 
crossings," etc., etc. An analysis of this "dead" time, for 
which enginemen are paid ,is quite surprising. It shows 
that the percentage of "dead" time to working is 23.18. 
This means that for practically one quarter of their time, 
Enginemen are paid, although not working or actively en-
gaged. With so much idle time the strain and fatigue of 
a locomotive engine driver would, needless to say, be 
greatly reduced. 

If a deduction is made for "dead" time, time allowance 
for preparing and stabling engines, and shed work, it will 
be seen that the time enginemen are engaged on actual 
driving work, is considerably less than the time paid for. 
The men are not by any means subject to work of "an un-
usual and exacting character," as stated by Mr. Drake-
ford. 

If the Court decided to grant a shorter working week 
to enginemen, it would be found in practice that the men 
would not have more "leisure time," but would result in 
more overtime payments. Enginemen are different to 
workshop employees, as there are many features of the 
formers' employment which preclude the abolition of over-
time. 

There is considerable time made up to enginemen in the 
Commonwealth service in order to make up the guaranteed 
time, and though it might be said that a reduction of hours 
would not matter under these circumstances, there are 
times when the men work more than 96 hours per fortnight 
owing to delays in traffic, and this overtime would be in-
creased by a shorter working week. 

There are many employees concerned in the claim other 
than enginemen, and their duties are apparent from the 
designation of the grade, and in no case can it be said 
that their duties are of an unusual or exacting character, 
nor attended with monotony, strain or fatigue. What 
additional hours of leisure would these men need ? They 
are quite comparable with the railway porter at a wayside 
station, whose hours the Court has indicated will not be 
interfered with for the present. 

In comparison with State services, the Commonwealth 
system is extremely limited, and there is a danger of the 
peculiarities of the Commonwealth service being lost sight 
of, and conditions applied which might be quite suitable 
as far as a State service is concerned, but quite unsuitable ; 

 so far as the Commonwealth service is concerned. 

The Submissions made by the respective Respondents 
appeared to be based largely upon that of the Victorian 
Railway Commissioners, as quite a number of the argu-
ments used in the submissions were a repetition of the 
more  comprehensive and detailed Victorian Submission. 

THE EVIDENCE. 

As previously mentioned, permission to call evidence 
was granted by the Court, although it was not .intended 
that evidence should be heard. Although the number of 
witnesses were limited, it is only possible, owing to the 
exigencies of space, to publish extracts from the evi-
dence of a generally interesting character. 

The exact language used by the witness is not always 
used in the extracts, owing generally to the necessity for 
condensation but the wording used conveys the sense or 
meaning of the witnesses' evidence. It is anticipated that 
only part of the evidence will be published in this issue, 
and, if so, the balance will be published in the next issue 
The cross examinations of witnesses at the implied desire 
of the Court, were of a brief nature. 

EXTRACTS FROM EVIDENCE OF WITNESS J. B. 
CHIFLEY, LOCO. ENGINE DRIVER, N.S. 

WALES. 

Enginemen did not have leisure time during their work-
ing periods. 

As far as physical effort was concerned, the time oc-
cupied on Engine requirements was often the hardest part 
of the work, especially for the Fireman. 

All running and other work had to be performed to  a 
time schedule. 

Shunting could not be regarded as leisure time, as it 
required very constant attention. 

The working conditions to-day were much harder than 
when he entered the service. 

The loads had generally increased in both the goods 
and passenger service. 

Modern engine improvements had not made the work 
of the men lighter. 

Present day conditions made very much greater demands 
upon the men than 20 years ago in regard to the knowledge 
necessary. 

The safe working in N.S. Wales is particularly compli-
cated. 

A driver must know how to effect repairs, promptly and 
quickly, to an engine when  a  break down occurs, and the 
knowledge that a locomotive is liable to break down at 
any time, and cause delay to traffic imposes a great strain 
arising from this sense of responsibility. 

Sundays frequently find only 50 per cent. of the men 
in N.S. Wales at their home. 

The shorter working week affords better opportunities 
for rest. 

A Driver cannot properly examine the engine in the 
time allowed, and some men examine engines partly in 
their own time to make sure they are alright. 

Fireman now have to work harder than ever. 
It is impossible to keep your clothes reasonably clean. 
The strain of driving goods trains is almost equally a 

great as passenger trains, particularly heavy goods train., 
which have to be taken over mountain grades. 

The provision of automatic signals does not relieve the  • 
engine driver of part of his responsibility. There is a 
greater density of traffic. 

A fireman's examination may be passed in three months, 
but 2 years' experience is necessary to make a first-class 
fireman, it was according to the class of work demanded 
of him. 

Enginemen have to abandon social life, as they never 
know when they will be home. 

They are asking for a 42 hour week, because on ac-
count of the strenuous nature of the work, both from the 
physical and mental aspect, they believed that the hours 
should be reduced' to give the men more leisure and re-
creation, so that they may recuperate from the effects 
of the work. 

EXTRACTS FROM EVIDENCE OF WITNESS R. J. 
MATHESON, LOCO. ENGINE DRIVER, 

VICTORIA. 

Train loads in the last few years have shown a tendency 
to increase to the extent of over 100 per cent., and the 
installation of Boosters will further increase the loading. 
The responsibility of the Enginemen is, therefore, greater 
nowadays. 

The fireman's work is harder. He has a greater area 
of grate to fire, the fire boxes are longer, the cleaning ap-
pliances are heavier and more awkward to handle, and he 
has to shovel a greater amount of coal on the larger 
engines. 

The fireman is responsible for mishaps as well as a 
Driver, and is punished for them. 

Engines are not kept as clean now as when he entered 
the service. There was no comparison. 

The North Melbourne Goods Roster allows from 59 to 
64 evenings which can reasonably be considered free out 
of 147 evenings.. 

The Goods Roster is characteristic of the other Rosters 
regarding the number of free evenings. 

The opportunities for social and other amusements were 
limited. 

Had frquently to provide his own means of transport 
to get to and from his home, owing to the hours of 
starting and finishing work. 

Witness described in detail the running of two trips, 
one to Tallarook and the other to Warragul. This was to 
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inform the Court as to what actually was done by the 
Enginemen when they were not running between stations, 
and what the so called passive and leisure time really 
amounted to. 

A Cleaner's work is dirty, greasy and disagreeable, and 
he did not know when he would finish his shift, although 
he was supposed to have a regular shift. 

To-day the Driver was handling bigger loads, and is 
speeded up with the control system, and consequently the 
Driver has to do more work compared with years gone by. 
The mental strain was increased. 

An Engineman cannot permit his mind to wander at any 
part of the trip. 

Much time shown by Department as standing or wait-
ing time is occupied by a driver in examining his engine. 

EXTRACT FROM EVIDENCE OF HERBERT CLAUDE 

BARNARD, LOCO, ENGINE DRIVER, TASMANIA. 

Engines in Tasmania are quite as dirty, if not dirtier, 
than those on the mainland. 

Engine Cleaners work three shifts, morning, noon and 
night. 

The greater percentage of shifts in Tasmania are early 
morning and late at night, and all night shifts. There are 
very few day shifts in Tasmania. 

Conditions in Tasmania vary very little from those in 
Victoria, as described by Messrs Chifley and Matheson. 

He had seen a newspaper statement to-day, in which 
an engineer from India said he saw no place throughout 
his world wide travels where the regulator has to be 
handled so often as between Hobart and Parattah on our 
main line. 

Cross-examined by Mr. Proctor  :  He would deny that 
the staff is maintained to do 5 hours cleaning per engine 
per day. 

Drivers and firemen clean engines to a very limited 
extent. 

He had not heard the Launceston depot referred to as 
the "model" depot of Australia, although he has not seen 
clothes lockers as good as ours. 

The work could be re-arranged in Tasmania to a very 
large extent, and thus make it possible to overtake the 
cost of introducing -a shorter working week. 

Re-examined by Mr. Drakeford  :  Our speed limit is 45 
miles and there are numerous curves on the main line 
where speed limits, down to 20 miles an hour, have to be 
observed. 

EXTRACTS FROM EVIDENCE OF E. H. SMITH, LOCO. 
ENGINE DRIVER, SOUTH AUSTRALIA. 

Modern appliances have not lightened the work of loco-
motive men to any extent. Some of the appliances, such 
as the rocking bar, makes the work harder. Locomotive 
men's work is more, difficult now owing to the increased 
loading. 

Witness outlined the method of relay working on the 
Oodnadatta line. 

In the last 20 years the conditions of work of locomo-
tivemen has varied considerably, and the work had be-
come very much harder. 

The working on big engines means more work, more 
responsibility, and greater discomfort. 

Engines in South Australia are not kept reasonably 
clean. Cleaning engines is the last consideration. 

It would be impossible to hand fire the mountain type 
of engines. The work of firemen was harder to-day than 
ever. 

There are many duties that train men have to perform 
in the alleged standing time. 

He would say that enginemen were giving full value 
in their work to-day. 

EXTRACTS FROM EVIDENCE OF HENRY PETER 
OLESEN, RAIL MOTOR CAR DRIVER, SOUTH 

AUSTRALIA. 

The mileage of trips run varies from 46 to 186 miles. 
The passengers carried varied from 46 to 150. 
There is a considerable difference between running a 

rail motor car and a road motor car. Many things that 
pertain to the running of a rail motor car do not pertain 
to the running of  a  road motor. 

Were responsible for breakdowns in the same way as 
an engine driver, and had to observe the same signals, pass 
an equivalent medical examination, and have the same 
knowledge of the rules and regulations. 

EXTRACTS FROM EVIDENCE OF HAROLD FRANK 
GRIFFIN, LOCO. ENGINE DRIVER, TRANS- 

CONTINENTAL RAILWAYS. 

Does all passenger work at present. The trip mileage 
that he runs is 144 miles each way. He does three return 
trips per week. 

Runs over 800 miles in the week's work, and is actually 
40 hours on duty. 

The scheduled load on the Transcontinental passenger 
trains is 428 tons, which is generally exceeded and extra 
time is not then allowed. In fact they are expected to 
make up lost time. 

The engines gets very uncomfortable to ride on, some 
engines become unbearable to ride on owing to their rough 
condition. A driver is particularly fatigued at the end 
of the trip. 

Engine Cleaners on the Transcontinental line are most 
of the time engaged on other duties than cleaning, and 
are held in reserve for emergency firing. 

He considered that there should be  a  system of payment 
on the mileage basis, such as operates in Victoria. 

The type of engine and the bad water, are responsible 
for making the conditions unpleasant. If a boiler starts 
to leak, or if there is a breakage or hot box, there is no 
near point of relief. You have to carry on under these 
disadvantages in the best way you can. 

The climatic conditions make the job difficult. It is very 
hot and dusty, and it is difficult to run to time when a 
heavy wind is blowing on the plains. 

In the summer months it is very hard to obtain suffi-
cient sleep owing to the excessive heat. 

Men doing considerable mileage should have longer time 
off. 

The whole of the time that enginemen are at a foreign 
depot, they are on call and can be utilised in any emer-
gency. 

Under cross examination by Mr. Allen, witness showed 
that in a case quoted of 55 minutes waiting for train to 
arrive at Pimba, the train was 53 minutes late in leaving 
Pimba, but arrived at Tarcoola only 7 minutes late, thus 
compensating for any alleged waiting time at' Pimba, and 
that it was the practice of Enginemen to assist the De-
partment -by making up lost time. 

EXTRACTS FROM EVIDENCE OF JOHN ARTHUR, 
HILAIRE, ELECTRIC TRAIN DRIVER, NEW 

SOUTH WALES. 

Does Electric and steam suburban running. 
On Roster 50 the time occupied on the shift is 5 hours 

35 minutes. There are 110 stops at stations; 98 miles 
are covered and 534 main line signals have to be passed 
and observed. 

The average mileage run is 84 miles per shift. 
Time occupied for meals is deducted. Prior to the electric 

trains there was no time deducted for meals on suburban 
running. 

Owing to the shifts being so irregular, and having to 
work such unnatural hours, our rest is interfered with, and 
we are practically isolated from the outside world socially, 
and largely from our wives and families. 
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The work requires a great deal of attention being paid  
to it. After working a long shift, I feel very tired at  
night, and it then is just a matter of having a rest.  

Did not, know anything of a conference between his  
Union and the Tramways Union regarding the desire of  
the Department to offer positions to Tramway men as  
electric train drivers.  

During a discussion on the qualifications for electric  
train drivers, Mr. V. G. Hall contended, on behalf of the  
New South Wales Commissioners, that Electric Train  
Drivers are overpaid.  

EXTRACTS FROM EVIDENCE OF J. CROUGH,  
ELECTRIC TRAIN DRIVER, VICTORIA.  

An important part of an Electric Train Driver's duties  
is the inspection of the train and equipment.  

He denied that signing on, walking time and interval  
time at terminals could be properly described as passive  

time.  
There were many alterations to the roster issued, and  

these alterations had to be altered in the Driver's Roster  
book in his own time.  

Shunting electric trains and units cannot reasonably be  
considered inactive time. Shunting units was a very dan-
gerous and arduous job.  

A stand-by man is there in case of emergency, and is  
liah'.e to have to work a whole shift. Ha is often very  
busily engaged.  

The driving of an electric train was an exacting job  
and one of continuous anxiety. It is very nerve racking  
when an accident occurs, or is just avoided.  

He considers that the Departmental suggestion that  
automatic signals lightens the responsibility of a driver  
was very wide of the mark, as the more signals there were,  
the greater the responsibility.  

Trip arms were not an infallible means of stopping  
trains. There had been several instances and reports  
showing that this was so.  

Automatic signals do not always go back to d anger  
when the train passes them. The signal concerned in the  
Caulfield smash was recently reported by Driver Rigby  
as not returning to danger. It was admitted by the De-
partment that the mechanism was defective. There are  
other cases that he knows of where signals did not act  
in the way they should.  

Electric suburban service is more tiring than the steam  
suburban service. There is more concentration on the  

electric train, you are in the danger zone all the time, and  
you are alone. There is considerable physical strain in  
holding the controller continuously, which cannot be re-
leased except when at a platform.  

The irregularity of the shifts makes it almost imposs-
ible to have an evening out or any social life at all. (An  
exhibit was presented to the Court showing that 11% of  
shifts started between 4 and 5 a.m.; 18% of the shifts  

(Continued  

started between 5 and 6 a.m.; and 5% started between 6 
and 6.30 a.m.; while 45% of the shifts finish after 7.30 p.m. 

He did not agree that there were ample opportunities 
for leisure during the course of a shift. 

47% of actual running was quite enough, considering 
the strain of the work. A m an  would break down quickly 
under 100% running. 

That there should not be any broken shifts on Satur- 
days. 

Electric Train Drivers do not desire to work on Sun- 
days, but as they have to work, they desire to be paid for 
it instead of being booked off. 

Two interesting discussions arose during Mr. Crough's 
cross-examination by Mr. Carolan. One referred to the 
number of clear days off duty an electric train driver had 
each fortnight. The other one was the outcome of a sug- 
gestion by Mr. Carolan that there was no demand by the 
men for a shorter working week, and much propaganda 
on the hours question appeared in the "Footplate." Mr. 
Carolan said that the individual did not know that he 
wanted shorter hours until someone suggested it. 

EXTRACTS FROM EVIDENCE OF JOHN RIST, 
OFFICER-IN-CHARGE OF ELECTRIC TRAIN 

DRIVERS, VICTORIA. 

He was hopeful of reducing the broken shifts on the 
roster from 29 to 26. It was a matter to which he gave a 
lot of attention in the interests of the men. 

Had tried hard to increase the average running of Elec- 
tric Train Drivers to 90 miles per shift, but it had gone 
back instead of forward. It was once 87 miles, then it went 
to 85 miles, and now it is down to 82 miles. This is caused 
by so much odd work in the yard for which no mileage 
is credited, such as putting on or taking off units. 

At one time all the men who were at work on Sunday 
were booked off on a week day. The men contended this 
was not fair, and we reverted to the old system, where men 
worked alternate Sundays, and were not booked off, but 
paid penalty rates for the time worked on Sunday. 

He had run a 130 miles trip on the instructions of the 
Chief Commissioner, and I reported that towards the end 
of the trip there was no doubt that it got very irksome, 
tiring and monotonous. That is why the maximum of 120 
miles was introduced. 

The bulk of the men on the electric trains in the tubes 
in London in the early stages were men off the various 
railways. I think I am right in saying that every man in 
the Central London was a locomotiveman. I was asked 
to select the men, and we specially stressed the fact that 
we wanted those who had previous locomotive experience, 
or, at least, three years as a fireman. 

If any tightening up came about, it would be more or 
less by running a quicker service. 

He agreed that the service being rendered by the men 
was excellent, and that a lot of the success of the electric 
service was due to the training the men previously had. 

Next Issue). 

A rather interesting pamphlet has 
been issued by the above College, 
entitled "Independent Working Class 
Education and the W. E. A." It shows 
the recent attempt by the University 
Extension Board of the Melbou rne 
University to insinuate itself into 
the Trades Union Movement, by re- 
questing the Melbourne Trades Hall 
Council to appoint two delegates. 
This has again raised the question 
of a self-sufficient and independent 
working class educational move- 
ment versus the extension of Uni- 
versity teaching into the Labor  
Movement.  

The pamphlet gives an outline of 
how the "Workers" Educational As- 
sociation and its parent University 
under the most favorable circum-
stances (under the aegis of The 
'Queensland Labor Movement) fails 
to adhere to the hollow boast of 
freedom of action by the W. E. A. 
tutors, and to an impartial pursuit 
of truth. 

The individualities of the Univer-
sity Extension Board, the Tutorial  
Class system, and the "Workers"  
Educational Association are diffi-
cult to distinguish. The Board re- 

ceives all its financial support, and 
the W. E. A., half from the Uni- 
versity. 

But it is clear that both are off- 
shoots from the University, and 
are equally interested in foisting 
their views on the Labor Move- 
ment on the assumption that a flabby 
electicism is what the Movement 
most needs in fighting not only its 
bread and butter battles, but also 
in its struggle to end Capitalism. 

All those interested in the class- 
conscious struggle of the workers 
should read this pamphlet, and it 
may be obtained by application t4 
the secretary of the Victorian Labor 
1,uHCgc, l:/u  1 tau c.7 i1au, mciu^ uiiic. 

W. LEWIS. 



J. W. Scat. ion, 

W. Stibbs, Hun-

. E. Plowman, 

. Lynch, Rave- 

^ 
152 	November-December, 1927  THE FOOTPLATE. 	 December 10, 1927. 

Nnntplair BRANCH REPORTS  
"They are slaves who will not dare 

All wrongs to right, 
All rights to share." 

**************4(-***********  

MANAGERIAL NOTES.  
"The Footplate" is published 

monthly. 
All Branch Secretaries and Execu-

tive Officers are empowered to act as 
agents for this journal. Hand your  
contributions, name and address to 
them. We do the rest. 

Phone, F 2235. 
Literary.—To ensure publication, 

contributions must be in not later 
than the 19th of each month. Branch  
reports should be in the hands of  
Editor as soon as possible after the  
monthly meeting. Write on one side 
of paper only. 

Subscribers should see that "The 
Footplate" is sent to their private ad-
dress, and not to Loco. Sheds. Sub-
scribers will be held responsible for 
any failure of delivery due to change 
of address. They should notify Postal  
authorities of any altered address, and 
forward same also to their Branch 
Secretary.  

NAMES AND ADDRESSES OF 
BRANCH SECRETARIES FOR THE 

YEAR 1927. 

ARARAT—Mr. A. Romer, Albert St. 
BALLARAT. — Mr. W. Whitworth, 

519 Lyons St. 
BENDIGO.—Mr. W. Sheard, Spring 

Gully Road. 
BENALLA.—Mr. H. Nicholls, Cun-

ningham St. 
CENTRAL.—Mr. W. Lewis, 36 San- 

down Road, Flemington. 
COLAC.—Mr. S. J. Parker, 80 Graves- 

end St. 
DIMBOOLA.—Mr.. B. Sadlier, Upper 

High St. 
DONALD.—Mr. H. Shearer, Myer 

Street. 
GEELONG.—Mr. A. Chisholm, 4 Mel- 

bourne Road, Geelong West. 
HAMILTON. — Mr. W. Philpott, 

Sedgwick Street. 
JOLIMONT.—Mr. J. Crough, 27 Ep- 

som Road, Kensington. 
KORUMBURRA. — Mr. J. D. Mc- 

Cracken, Station St. 
MARYBOROUGH. — Mr. H. Praetz, 

Tuaggra St.  
STAWELL.—Mr. A. E. Dans, Oriental 

Street. 
SEYMOUR.—Mr. J. J. Vidler, Butler 

Street. 
TRARALGON.—Mr. 

Grey Street.  
WONTHAGGI.—Mr. 

ter Street.  
WARRAGUL. — Mr 

Mason Street. 
WODONGA.—Mr. G 

lock Street,  

ARARAT.—The monthly meeting 
of the Ararat Branch was held in 
the V.R.I. rooms on Sunday, Nov. 
13th, at 2.30 p.m. A good muster of  
members were present, Mr. W. Wat-
ers being in the chair After the 
minutes of the previous meeting had 
been confirmed, we got on to the 
correspondence. We had some cor-
respondence from the Safety First  
Committee re the verandahs at Dun-
keld, Glenthomnson, and Williaura. 
The  Enginemen consider it unsafe 
to exchange the staff at these sta-
tions when on A2 engines; but it is 
the same old tale of what it is going 
to cost. It will be too late when 
one meets with an accident. We also 
had correspondence from our local  
hospital committee to try and formu- 
late a scheme, such as the Miners'. 
Scheme, that is, each member pays 
so much a pay or week, and when 
we, or any of our wives or children 
have to go to the hospital, we won't 
have to be cross-examined, as at 
present, to find out how much we 
have to pay per week for being in 
the hospital. We fully discussed this  
item, and the Secretary has been in-
structed to get into touch with the 
A.R.U. Secretary about calling a  
general meeting of all Rarllwaymen, 
and to meet representatives of the  
Hospital Committee, when the scheme 
will be explained. The gentlemen will 
also answer any questions  I  hat may 
he asked them, so when you see the 
notice posted, boys, don't leave it for 
"the other chap" but come along .;nd 
give a hand.  

Mr. C. Gazzard also ail .es-;ed the 
meeting, and ieformed members that 
it was the inte to run a I; ail-
way Picnic again this  c  ear. A Goose  
Club have given the Committee a  
start with a few pounds; so don't  

neglect this comrades, as this is an  

outing for all—the ladies and children 
too. Don't miss the picnic yourself; 
watch the notice board for the date 
when it is to be held, and come 
along to some of the committee meet-
ings to give a hand, as there is al-
ways plenty for everyone to do.  

Several items were listed for 
the Depot Foreman. and one for the  

D.R.S. Supt., Geelong. 
The next item was the nomination 

of officers for the year 1928. The 
Chairman was unopposed, but there 
were several having a go for the 
committee and other positions; so 
members are looking forward to 
getting their ballot cards, and we are 
pleased that several young members 
are taking an interest in the Branch. 

We are hoping for good year next  
year with some new blood in office. 
Members must realise that our Ex-
ecutive have been alive a good deal 
and are ever watching our interests. 
We are very fortunate in having a  

good man, such as our General Sec-
retary (Mr. C. Collins). Most mem-
bers don't know the amount of work 
he puts into the job. Members are 
all enquiring about the 42 hour case,  
and we hope that our advocate (Mr. 
Arthur Drakeford, M.L.A., and Fed-
eral Secretary) has been once again  
successful. Now, comrades, don't 
hang about the sand-house and sug-
gest what should be done, or run your  

officers down; but come along on the 
second Sunday each month and give  
a helping hand. The Firemen were 
pleased with the efforts of the Ex-
ecutive in getting them brought into 
line with the Drivers, and having 
them paid their ordinary rate of pay 
when back cleaning through no fault 
of their own. 

The members of this Branch wish 
all comrades a Merry Christmas and 
a Happy New Year.—A. C. ROMER. 

BENDIGO.—The usual meeting of 
the above Branch was held in the 
Drivers' Room on 13th November, 
Mr. V. Collins, (President) in the 
chair, the attendance of members 
being very satisfactory; particularly 
so in relation to the Cleaners, who 
are setting an example to many of 
the older members who are not as 
regular in their attendance as they 
might be. It is to be hoped that the 
large attendance is a forerunner of  
sill larger attendances, with a corres-
ponding decrease of "Water Tap Ora-
tors." There is only one place in Bendi-
go to state your troubles, and that is  
in  the  Divers' Room on the second 
Sunday of each month, at 2.30 p.m. 
The Officers of the Branch are not in 
attendance at the "water tap" daily, 
but they, and others are willing to 
assist you, at the meetings. The 
correspondence and News Letter were  

read and caused the usual amount  
of discussion, particularly so in re-
lation to some of the Discipline 
Board decisions. One member, an 
ex-soldier, remarked that it remind-
ed him somewhat of being up to 
orderly room in the army. When you  

were going in you heard your sen-
tence before your case was heard,  
and was, apparently, waste of time 
calling any evidence whatever. It 
was noticed with satisfaction, in the 
Press, that at last Parliament was 
waking up to the farce, and the pro-
bability of cleaning up the Board as 
at present constituted. It seems as 
if "All men are liars" from their 
point of view, for in a local case  
heard recently, five or .;ix witnesses 
were called, and absolutely no notice 
was taken of their statements. Yet 
the evidence of a man who was 
miles away was accepted, and the 
conviction against the Driver con-
cerned was upheld, and insult added  
to injury, by calling the appeal 
"frivilous." Ordinary common sense 
end even a knowledge of the average  
man in the street would know better 
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if the evidence was listened to at 
all. In my last report 1 mentioned 
Fred McKie transferred to North. 
My mistake. It was Warragul in-
stead, so both Bendigo and North 
have lost a good man and mate, to 
the advantage of Warragul. Some 
of our members had the pleasure of 
listening to Mr. Drakeford, M.L.A., 
conducting our case for the 42 hours 
a week at the Court. So impressed 
were they at the ability shown that 
they moved a motion of congratula-
tion, to be forwarded to him. As 
we all know the ability of Mr. 
Drakeford, there was no mistaking 
the manner in which it was carried. 
Death again has been paying a visit 
to the district, this month with a 
heavy hand on our members. Mrs. 
Lane, wife of Mr. C. Lane, senior, 
Fireman here, Mr. Brauman, mother 
of Mr. Alf. Brauman, and Mr. 
Whitworth, brother of Mr. A. Whit-
worth, Hostler, and brother of Ball-
arat's popular Secretary. The meet-
ing stood i n  silence for two minutes, 
and our deepest sympathy goes out 
tr. the bereaved relatioi s and ceni-
rades, Traffic is very slack and 
every prospect of an exceptionally 
t.eor season By the look of the 
n.c.rthern district we shall not re-
c,uire any fancy engines or "E" class 
trucks this year for wheat. Wheel-
barrows will do, and there need not 
be too m.iny of them. In fact a 
couple of hags attached to the air-
mail plane will clear the place up 
in a few days. 

The nomination for Officers for 
1928 received a good response, and 
whoever is elected the Branch is 
sure of a strong team. 

As this is practically the last re-
pot for the year, I take the oppor-
tunity on behalf of the Bendigo 
Branch of wishing all comrades a 
very Happy Christmas and a Pros-
perous New Year.—S. J. BROGAN. 

COLAC.—The November meeting 
of the Branch was held on Sunday, 
13th, Comrade Hyatt presiding over 
a fair attendance of members. The 
News Letter created great interest, 
especially in our case for 42 hours. 
The case of Comrade Flynn, who has 
been reduced for three months, was 
the cause of a storm of protest, the 
members contending the punishment 
meted out being too severe in view 
of the facts of the case. 

Large numbers of grievances were 
listed for hearing with the D.R.S.S. 
when he meets the Branch Officers 
early next week. 

A hearty welcome was extended 
to two new members—Comrades 
Stafford and Timms—who we hope 
will take an interest in the Branch. 

The nominations for 1928 Branch 
Officers were taken, all being elected, 
therefore saving the necessity for a 
ballot. We sincerely hope that the 
new blood will still keep the Branch 
in the forefront as a live one, for 

although the retiring Officers are 
holding no positions, their assistance 
is available at any time it is re-
quired. The meeting concluded at 
t; p.m.—S. J. P. 

CENTRAL.—The eleventh meet-
ing of the year was held on Sunday, 
November 13th, Comrade Leo Dac-
son presiding over a large attend-
ance of members. Efforts are being 
made to allow a crew to be stationed 
at Williamstown to run the Werribee 
job, to obviate it being run as a rest 
job, as is done at present. 

No finality has been reached with 
the request that an extra man be 
placed on pilot engine on "West 
Block" at Newport. 

The decision of the Commissioners 
"that classified Drivers will only re-
ceive retrospective pay form Nov. 
16th, 1926" was unfavorably receiv-
ed, and Executive have been recom-
mended to take whatever action is 
possible to induce the Commission-
ers to pay back to first date of the 
Award. The attitude of the Commis-
sioners on this matter proves that 
whenever a dispute arises on the 
Award, that legal action will have 
to be taken immediately to decide 
the issue, and thus prevent the Com-
missioners from side-stepping their 
moral responsibilities on some tech-
nicality. 

Probably a deputation will be ar-
ranged to the Minister of Railways 
on the matter at an early date. 

A claim was made by an ex-Driver 
who accepted a reduction to the pe-
sition of an Hostler in preference to 
retiring under the provisions of the 
Superannuation Act, to be granted 
the annual leave due to a Driver, 
with attendant privileges. 	The 
claim was not granted, as it is  cus-
tomary when going on annual leave 
to receive leave and privileges ap-
plicable to the grade the employee is 
then in. It is just as well for all 
employees to note this, as it may be 
useful to some in future. The em-
ployee concerned is very dissatisfied 
with the decision, but it must be 
agreed that it is necessary to have 
a basis to work on, and that it cuts 
both ways. 

A Driver who had to return to 
shed for his bicycle on account of 
requiring it for next turn of duty, 
was paid the extra time involv-
ed. A crew who were booked on a 
rest job, were informed that the job 
had been cancelled, and as extra 
food had been brought, claimed pay-
ment for same. One meal allowance 
was granted. 

The question of leaving engines 
in sidings when seven hours 50 min-
utes on duty, was again discussed 
and listed as an item for local con-
ference. No satisfaction was ob-
tained at the local conference, and 
the old order still stands as follows: 
"All facility will be given Drivers to 
leave their engines in siding when on 
duty eight hours or over, providing 

they obtain the permission of Out-
side Foreman, and when on duty 
nine hours or over, engines may be 
left in siding provided the Outside 
Foreman is notified, and engines 
may be left in siding at any time 
when the catching of last suburban 
train is involved." 

We are not satisfied with this 
order, but as Head Office will not 
interfere with local arrangements, 
it appears that until we have our 
general claim before the Federal 
Arbitration Court, redress will not 
be obtained. 

Two members, high in arrears, who 
have transferred to other branches 
of the service, a carpenter and a car-
cieaner respectively, have been struck 
off the books, and this is the wisest 
course to pursue. We cannot claim for 
them before the Federal Court, and 
retaining them on the books is only 
carrying encumbrances, which is use-
less. 

A notification was received that 
classified Firemen are to receive their 
classified rate of pay no matter 
which work they are engaged on, is 
satisfactory, but presumably they will 
only receive retrospective pay from 
the same date as Drivers are re-
ceiving their pay. 

We have been informed that De-
partment are not prepared to pay 
crews the hour waiting time at 
Woodend when a meal allowance is 
paid. The clause of the Classifica-
tion Board's Award: "For the pur-
pose of this provision an Engine-
man who is required merely to re-
main in charge of his engine, shall 
be deemed to be booked off," has 
caused more trouble and inconven-
ience than anything else_ in the 
Award, and no effort will be spared 
to have this anomaly knocked out. 

General Secretary, Comrade W. C. 
H. Collins gave an outline of evi-
dence tendered by witnesses before 
the Federal Court in support of our 
claim for a 42 hour working week, 
and he also outlined the attitude of 
certain witnesses of the Department 
in combating our claim. 

Some of the evidence tendered by 
(these witnesses was distinctly un-
fair and not in accordance with facts. 

Correspondence was received from 
Comrade H. J. South, of the Elec-
trical Branch, Spencer Street, stat- 
ing That Comrade Jack Jenkins, for-
merly a member of the Rolling Stock 

• Branch, North Melbourne, had re-
signed the service, and if any of his 
old friends desired to contribute to a 
"send-off," contributions would be 
gladly received. 

The question of Cleaners under 21 
years of age being utilised as Fire-
men, was again the subject of de-
bate, and arising out of the discus-
sion a resolution was carried recom-
mending the Executive to take what-
ever action was thought necessary 
to combat this ruling. So much has 
been said on this matter from our 
view point that it is unnecessary to 
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go over it all again in detail, but it 
is a matter that virtually concerns 
us all and is only a question of 
cheap labor and the employment of 
boys on boys' wages to perform the 
arduous work of men, and no stone 
should be left unturned to have the 
old order reverted to:—"That only 
men over 21 years of age be allowed 
out firing." 

The refusal of the C.M.E. to grant 
a hot water fountain to Hostlers' 
cabin, although recommended by 
his subordinate officers will be taken 
up by the Executive. 

At this stage Returning Officer 
C. Wake announced the result of 
ballot for General Officers and Ex-
ecutive for the year 1928. 

Nominations were then taken for 
Branch Officers and Committee for 
the year 1928. There were three 
nominations received for positions 
of Branch Chairman and Branch Sec-
retary, respectively and 25 nomina-
tions for Branch Committee. It is 
good to see members taking a real 
live interest in matters that concern 
them most. 

A new roster comprising "goods" 
and "mixed" running has been drawn 
up and adopted, and when sanction- 
ed by Head Office, will be brought 
into operation. 

It was decided to recommend Ex-
ecutive to protest to the Commis-
sioners against the introduction of 
the new card system in connection 
with running of trains. Efforts are 
to be made to allow men who work 
on Sunday night and finish the fol-
lowing Saturday morning to be not 
booked on again till the following 
Monday, thus allowing them the 
benefit of the long week-end off. 
This has been agreed to.—W. 
LEWIS. 

JOLIMONT.—The Jolimmnt Branch 
held ;ts ordinacy meeting in the 
Loco. Hall on Sunday, 13th Novem-
ber, Mr. T. Smith in the chair. The 
Secretary reported that an improve-
ment was made in the rotation as 
regards the interval from sign off to 
sign on, and there was a possibility 
of a further improvement when the 
Saturday and Sunday roster came 
out. 

The question of taking the reliev-
ing men off the roster was further 
debated, and it was decided to 'send 
the matter on to the Executive for 
consideration. The stopping mark 
for the mirrors on the platform was 
debated at some length, and it was 
decided to request that the seven-
car board oe trade a mark to suit 
the stopping place for the mirrors. 

The Secretary also reported on 
various matters dealt with since last 
meeting. Correspondence was re-
ceived from the Secretary for Rail-
ways re the roster hooks, and from 
the Engineer of Signals ré the im-
pr oved light  - ignals at Frar'klin ct, 
It was deci-fed to port a notice re-
questing the Drivers to report on 
the suitability of this improvad 
light signal. 

At this stage „i the meeting the 
i  resident (''r. Wait) (Returning 
Officer) attended for the purpose of 
announcing the result of the elec-
tion of General Officers and Execu-
tive or 1928. 

The News Letter was read. The 
next business was the nomination of 
Branch Officers for 1928: President: 
B. B. Deveney and J. Gault; Secre-
tary: J. Crough; Branch Auditors: 
V. M. Brennan and F. Clark; Com-
mittee: A. Pout, J. Ellison, R. Hunt-
er, W. D. Hickey, J. Harder, T. 
Smith T. Horan J. Bull. A. J. Burns, 
G. Churchill, and J. Bligh; Grand 
Council Delegates: J. Crough, B. B. 
Deveney, T. Smith, R. Hunter, W. 
D. Hickey, A. Pout, and N. Pout. 

Mr. H. Pettiford brought under the 
notice of the meeting that he had 
made an effort last summer to have 
the front window made better to see 
through by means of a blind which 
would be fitted to the window, which 
made less space to see through, and 
a request ways made to have  a  train 
fitted for a trial, but the Betterment 
Board did not grant the request, the 
'meeting then decided to send the 
matter on to the Executive, with the 
view of getting a train fitted for a 
trial. 

The number of alterations to ros-
ters was brought under notice, and 
the meeting decided to endeavor to 
have some improvement made, as 
there seems to be more alterations 
now than ever, it was suggested that 
the alterations should be gummed 
and cut up before giving them out, 
and this matter was also sent on to 
the Executive to deal with. 

The holiday roster for certain- out-
station men was discussed and the 
meeting decided that Mr. Deveney 
and the Secretary inte rview Mr. 
Kist with regard to this matter.—J. 
CROUGH. 

GEELONG.—The Geelong Branch 
held the usual monthly meeting in 
the Drivers' Room at 2.30 p.m. on 
November 13th, Mr. Perry presiding. 
Sorry to say that the attendance 
was not quite up to expectations, 
especially being nomination day for 
Officers for the year 1928. 

The only position to be contested 
is the position of Chairman. This 
brought forward four aspirants, one 
since declining. The younger mem-
bers of the organisation should come 
along and give it a go, for this will 
he their lot in the near future. 

Work in the depot is keeping up 
well for this time of year, especially 
at the time of writing, all men being 
fully occupied at their respective po-
sitions. Prior to this, many Clean-
ers were being stood down, includ-
ing married men. The sing le men 
kept on were not returned soldiers, 
nom could they be. 

Th usual amount of correspondence 
was dealt with, including the News 
Letter, which was the cause of much 

debate, Re the items taken to the 
Appeal Board; this will show how 
exact Enginemen require to be with 
their Rules and Regulations, and, 
possibly, this may be an object les-
son to many others. Members pre-
sent being anxious to depart, the 
Chairman closed the meeting at 
5.45 p.m.—ALEX. D. CHISHOLM. 

MARYBOROUGH.— The Novem-
ber meeting of the above Branch was 
held in the Workers' Hall on the 13th 
November at 2.30 p.m. There was a 
fair attendance and a great amount 
of correspondence was put through; 
some of which caused a deal of com-
ment, especially in regard to the 
cleaning of engines and the standing 
clown of Cleaners on account of no 
work. No person with any sense of 
cleanliness could honestly say that 
the engines in this Depot are clean, 
or reasonably so, and to have to 
work on these engines and know that 
men are being stood down on account 
of no work, is asking too much of 
any fair-minded body of men. This 
Branch hopes that pressure can be 
hrc u,^ht to bear on the Jommissioners 
and that the time allowance for 
cleaning will be made eight hours 
per engine. 

Nominations for Branch Officers 
and Committee took up a fair amount 
of time. There will be some keen 
competition for the positions, which 
speaks well for the Branch, and 
shows that the members are still 
prepared to put up a fight to keep 
their working conditions somewhere 
near humanity, as if left in the hands 
of local control humanity would be 
out of the question. 

Each meeting brings its usual 
complaints in regard to repair of 
engines. "C3" came up for discus-
sion, as on account of the worn state 
of the right hand pony wheel, also 
tender wheels, it was decided to ask 
that the engine be withdrawn from 
running, the wheels be renewed, and 
also that the shaker grates be fitted 
to the engine. The pony wheels for 
this engine were discharged from' 
the truck on 8/10/27, and it is hoped 
that in the interest of safety they 
will replace the worn wheels imme- 
diately. 

The Chairman (Mr. C. Millar) 
welcomed to the meeting Comrade 
A. McVeigh, who is on holidays, and 
in order to be with his old comrades 
for a few hours, selected a meeting 
day. As Comrade McVeigh is a 
past-chairman of this Branch, he 
was in a fair position to say what 
he did in regard to the activities of 
the Branch, and was not at all sur-
prised to find on the list of griev-
ances bad repair of engines. Com-
rade McVeigh, being stationed at 
Daylesford, openly expressed the 
opinion that he would not care to be 
back in Maryborough, as the amount 
of night shift worked here was suf-
ficient to turn Enginemen into owls. 
The members are anxiously waiting 
the decision on the 42 hours case and 
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hope for a measure of relief from the 
night shifts through same. 

As 1927 is fast drawing to a close, 
the Branch Officers desire this 
Branch to be 100 per cent. financial. 
All members are requested to be 
clear on the books on or before the 
15th December. 

After the result of the deputa-
tions to the local Officers was made 
known to the members, the meeting 
closed at 5.55 p.m.—F. CHAMBER-
LAIN. 

SEYMOUR.—The ordinary meet-
ing held on Sunday, November 13th, 
was as usual well attended, when 
numerous nominations were received 
for the various positions of Branch 
Officers. Unfortunately, some of the 
men who had intended nominating 
for these positions were away on 
rest jobs, and consequently had to 
be left out. However, every position 
except that of Secretary is being 
contested. A very noticeable feat-
ure of the nominations was the action 
of older members, who have pre-
viously held office, standing down in 
favor of the younger men, so as to 
give them  a  greater interest in and 
knowledge of Union affairs. It is 
actions of this kind that have made 
the Union the success it is. Older 
men encouraging the younger ones 
to accept office and giving them the 
benefit of their greater experience. 

The new trip cards came in for 
a  good deal of adverse criticism. It 
is strange this should follow so close-
ly on the introduction of the costly 
"Control" system. Is it  a  confession 
of the failure of that system? Why 
should Enginemen have this further 
work forced on them ? Surely with 
"Control" the Guards' sheets and the 
speed recorder, our Officers should 
be able to get all the information 
they could possibly desire. However, 
members of this Branch feel so 
strongly on the matter that they de-
cided iii their wisdom, that they 
would not supply the cards. Another 
matter which brought out some very 
strong language was the conditions 
at Echuca. Recently extensive alter-
ations were made there, and evi-
dently some one blundered badly in 
the lay-out of the pit roads. There 
has been one collision there already, 
and likely to be more, as the engines 
must arrive and depart by the same 
road, and there is not room for an 
engine to stand clear of the pit road 
without fouling the cattle race road. 
This was brought under notice pre-
viously. but as far as we know no 
action has been taken. 

Numerous items were listed for 
deputation to the Depot Foreman. 
The meeting closed at 5 p.m.—J. V. 

STAWELL.—Our usual monthly 
meeting was held on the 13th Nov. 
at 2.30 p.m., in the usual place: The 
President presided over a fair atten-
dance. There are still plenty of vac-
ant seats to be filled by members,  

who can surely spend a couple of 
hours one Sunday  a  month to try to 
improve our conditions. "Don't let 
the same old few do the lot. Fresh 
faces are always welcome." After 
the minutes had been read and con-
firmed, correspondence and News 
Letter were read and received. Much 
dissatisfaction was caused through 
the verdicts given in appeal cases, 
and it practically goes to show, no 
matter what arguments the mem-
bers put up, they are always turned 
down. It is to be hoped in the near 
future we can get some new method 
of dealing with members' appeals. 
News has just been received that 
Classified Firemen when cleaning 
are to receive their ordinary rate of 
pay, which is a big asset to the boys. 
Surely this is enough to make all 
members ho are unfinanciai pay up 
and "Help the Union who is helping 
them." With the present General 
Officers no stone is left unturned by 
them to try and improve our wants. 

Nominations for Branch Officers for 
1928 took place, and all positions 
were practically unopposed. We are 
awaiting the decision of the Court 
re our claim for  a  shorter working 
week, and it is to be hoped we achieve 
something worth while. Thanks must 
be given to our advocate, and all 
those who willingly assisted him in 
putting up the fight they did, 
against great odds.—A. E. DANS. 

WODONGA.—The usual monthly 
meeting of the Wodonga Branch was 
held in the Guards' Room at 2.30 
p.m. on Sunday, 13th, Comrade A. 
Reid presiding. There was not as 
large an attendance of members as 
there might have been for this meet-
ing, but the members there kept 
things going very well. The min-
utes of the previous meeting being 
read and confirmed and items there-
in dealt with in a satisfactory 
manner, correspondence, of which 
there was a fair amount, was receiv-
ed and put through in Al style. News 
;Letter was then received and read 
with the usual interest, members 
being very pleased with the pro-
gress report of our claim to the Arbi-
tration Court for a variation of the 
.existing Award on the hours ques-
tion. However, as time goes on we 
will learn more. We were very 
pleased to receive the brief report 
of the result of the election for 
General Officers, and it is pleasing 
to know that the right man in the 
right place always comes along. Gene-
ral business was then brought along. 
Many local items were listed; some 
that will he a revision of those list-
ed some time ago. The others we 
expect to have put in order in the 
near future. 

Work in this Depot is slackening 
down now. Many men are away on 
holidays. Since our last meeting we 
have had three new members trans-
ferred to our centre. 

Nominations were taken for our 

Branch Officers. Some of the posi-
tions were keenly contested. 

As the hour for tea was now draw-
ing near and the lads looking anxious 
and eager to give justice to their 
table, the Chairman declared the 
meeting closed, and thanked the 
members present for their kind as-
sistance in carrying out the after-
noon's programme. A hearty vote 
of thanks was then recorded in the 
usual manner. Meeting closed at 
5.35 p.m.—G. H. LYNCH. 

WONTHAGGI. — Our November 
meeting was attended by nearly 
every available member, and keen 
interest was shown in the proceed-
ings. As the outcome, Mr A. Taylor 
will be Chairman for 1928. Mr. J. 
Drummond "Footplate" correspon-
dent, and there will still be the same 
Secretary. Recently Mr. M. Black-
burn, M.L.A., visited the town and 
gave a very interesting address on 
The History of the Labor Move-
ment. The meetings, organised by 
the local Branch of the A.L.P., are 
most instructive and are generally 
well attended. Railway men here 
note one change as the result of 
action in the Legislative Assembly 
by our local Labor member and 
others. This is the reduction in size 
of the Institute Magazine. I cannot 
say that the change is appreciated, 
or it may be that some changes 
would be appreciated more. The A. 
R.U. sub-branch held a very success-
ful smoke night last Saturday, and 
as an indication of the value of 
Railwaymen in a town, Mr. C. Gay-
lard (Secretary) was presented with 
a life governor's certificate by the 
Hospital Committee, in recognition 
of his efforts on behalf of the insti-
tution. 

Our next meeting will be the "an-
nual," and members (and ex-members 
now in other parts) need not be told 
that it will be worth while attend-
ing .  and (here is a challenge to other 
branches), we will have the highest 
percentage attendance in the State. 
Who will take it up —W. J. S. 

Annual Meeting Self-Denial 
Fund 

LOCO HALL, 
8 p.m. 

FRIDAY, 23rd DECEMBER, 1927. 

Business  : 
BALANCE SHEET FOR 1927. 
TERMINATION OF FUND. 
CREATION OF NEW FUND. 
ALTERATION TO RULES. 
ELECTION OF OFFICERS. 

ALL MEMBERS REQUESTED TO 
ATTEND. 



Contributors are naturally always 
interested to know the state of the 
Fund. I give hereunder the posi-
tion at 31st October, 1927. 

RECEIPTS. 
Contributions, 

Officers .. .. .. £724,095 
Consolidated 

Revenue .. .. £182,470 
Interest 	 £24,679—£931,244 

PAYMENTS. 
Pensions . 	. £199,764 
Assurance Premiums £1,424 
Refunds .. .. .. £7,674—£208,862 

Balance invested at 
51.  per cent .. .. 	.. £722,382 

To the Editor. 
Sir,—I wish tc, thank all in- fel-

low comrades and members of the 
Bendigo Branch of the A.F.U.L.E., 
also Mr. Jack Allen, of North Mel-
bourne for their kind floral tribute 
and services rendered in my sad be-
reavement—Yours fraternally, 

(Sgd.) 	 W. J. Gray, 
Cleaner. 

Coburg, 
22/11/27 
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SUPERANNUATION 
	Thanks 

I have mentioned before that in-
vestments are made with the Treas-
uary, repayable in February, 1936. 
It is obvious that the longer dated 
the loans are, if, at of course, proper 
interest, the more stabilised the 
Fund will be. In order to aim in 

this direction we recently opened up 
negotiations with the Treasury, 
and as a consequence the period of 
our loans has been extended from 
1936 to 1943. Critically investigated 
this may appear to mean a reduc-
tion in our earnings. I recently 
pointed out that the issue price of 
our loan is £98/10/- and obviously 
by extending the period of repay-
ment the value of this concession is 
decreased. However, in three years 
time we will have our first actu-
arial investigation, and the more 
stabilised the Fund is the better is 
the chance of a good actuarial re-
port. As laymen, we often com-

plain about the rates of contribu-
tions, the paucity of benefits, the 
Fund being valued at only 4 per 
cent (our leading insurance com-
panies are valued at 3 and 33. per 
cent), but after all no government 
will go behind its actuary any more 
than you or I would refuse the 
guidance of our medical advisers. 

The Fund must be carefully 
watched and nursed. It is still in 
its infancy, with very little past 
actual experience to guide it. In-
validity pensions are the disturb-
ing factor. There is no similarity 
between railway invalid pensions 
and those of the Public Service or 
private life. And it must be re-
membered that of 32,626 contribu-
tors at 30th June 1926, 22,007 were 
in the Railway Department. The 
number of invalidity pensions 
granted to 30th June, 1927 is as un-
der:— 

Other 
Railways Departments. 

Number 	.. .. 452 .. .. 70 
Average Age .. 54 	49 

In the Railways Department 122 of 

those pensioners were not more than 
50 at the age of retirement. The 
percentage of invalid pensions per 
10,000 in the Railway Department is 
in some groups several hundred per 
cent higher than in ordinary life 
tables. At the outset the estimated 
expenditure under Superannuation 
by Consolidated Revenue was con-
siderably in excess of the actual, but 
this discrepancy is fast being over-
hauled. As a matter of fact, Mr. 
.Laughton, our actuary member, is 
preparing a report on invalidity for 
the Board. The Fund is quite O. 
K. and I am merely mentioning 
these facts to show that whilst we 
have £722,000 in hand, our future 
commitments are very much heavier 
than most people contemplate. De-
spite all complaints Superannua-
tion is apparently better appreciat-
ed. Some 3,000 new contributors 
were added to the Railway list in 
April last under Act 3434. Over 
600 were exempted to two units, and 
yet notwithstanding this serious 
(discount, the average number of 
units being contributed for has •in-
creased from 3,835 at 30/6/26 to 
3,905 at 30/6/27. The general aver-
age has increased from 3.982 to 
4.055. Those who desire to take ad-
ditional units should examine their 
pay-rolls, and see if the 4d. per day 
as from 1/11/27 gives them an op-
portunity, THREE MONTHS and 
ONLY three months are allowed in 
which to make a new election. 

Section 77 gives the right of ap-
peal to the Board against Dr. Gor-
don's decision. He must handle hun-
dreds of railway men during a year, 
and yet there were only 18 ap-
peals to the Board during the year 
ended 30/6/27, of which 50 per cent 
were successful. So that, despite 
any thing that may be said to the 
contrary, the Railways Medical 
Officer, Dr. Gordon, evidently gives 
satisfaction. There will naturally be 
exceptions, but the figures speak for 
themselves in a general way. The 
Board's second Report has been 
signed and duly sent to the Treas-
urer. It reiterates the recommend-
ations of last year and adds one or 
two more, but as the Report has not 
been formally laid on the table of 
the House, it is still outside discus-
sion. 

Inexcusable delay has occurred on 
the part of the Department in not 
providing the Board with the neces-
sary information to enable adjust-
ments to be made on account of 
Sunday time. However, after weeks 
of dilly-dallying delay a start has 
now been made. 

G. RICHARDSON.  

Maryborough, 
21/11/27. 

To the Editor. 
Sir,—Will you kindly allow me 

space in "The Footplate" to express 
my thanks to the Executive of the 
A.F.U.L.E., and also Comrades C. 
Wake (President) and W. C. H. Col-
lins (General Secretary) for the 
able manner in which they fought 
my case, which resulted in me ob-
taining full pay for time lost, Laid 
compensation, owing to injury re-
ceived whilst on duty. Had it not 
been for their efforts I might only 
have received half pay. I thank the 
Union for what it has done for me 
during my many years of member-
ship. It goes to show in cases such 
as mine, that it is to the advantage 
of every Railway Employee in the 
Loco. Branch to belong to the A. 
F.U.L.E. 

With heft wishes to the Officei 
future success. —Yours fraternally, 

(Sgd.) 	L. PURCELL, 
Ex-Driver. 

Benalla, 
5/11/27. 

Mr. Nichols, 
Branch Secreatry, 

Benalla. 
Sir,—I desire to express my sin-

cere appreciation to yourself and 
General Secretary (Mr. Collins) for 
your combined efforts on my Lenalf 
in obtaining additional half ray, 
amounting to £19/1/7, owing co in-
jury whilst on duty on 13/727.—
Yours fraternally, 

(Sgd.) 	 J. E. Fox, 
Hostler. 

Mr. C. Collins, 
General Secretary. 

Dear Comrade,—I wish to thank 
the Executive and Officials of the 
Union for their efforts on my be-
half in obtaining for me full pay for 
time lust whilst undergoing opera-
tion, which covered an extended per-
iod; also the granting of 2/3 meal 
allowance whilst I am relieving at 
Newport Workshops.—Yours frater-
r.ally, 

(Sgd.) 	 G. W. Bent, 
Driver. 

Newmarket, 
1/11/27. 
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Elections 
AUSTRALAN FEDERATED UNION 
OF LOCOMOTIVE ENGINEMEN. 

VICTORIAN DIVISION. 

RESULT OF ANNUAL ELEC- 
TION FOR GENERAL OFFICERS 
AND EXECUTIVE COMMITTEE 

FOR 1928. 

GENERAL OFFICERS. 

President: 
Votes. 

F. Myers (D.) 	 .  .. *1044 
418 

Vice-President: 
Votes. 

R. Matheson (D.) .. .. *1058 
A. Pout (E.T.D.) .. .. 	406 

Treasurer: 
W. Cranston, (D) (unopposed. 

Executive Committee: 
NORTH MELBOURNE: 

Votes. 
R. J. Collins (D.) .. 	*1050 
L. Datson (D.) 
	

*923 
W. T. Williams (F.) . 

	 *852 
G. Samson (D.) 
	

*821 
C. McDonald (D.) .. 	*737 
T. Mitchell (D.) 	.. 	*719 
H. Ashford (D.) .. 	*685 
T. Dawson (D.) ..  . . 	 *634 
C. Kettle (C).. .. .. 

	 552 
J. Allen (D.). 	.. .. 	534 
R. Monar (D.)  . . . 

	 456 
W. Turner (C.) 	.. 	442 
F. B. Smith (F.) ..  . . 	 436 
G. McGrath (D.) ..  . . 	 422 
F. T. Rolfe (F.) 
	

385 
W. J. Tatt (F.) 	.. 	384 
J. Provis (D.) 
	

328 
R. D. Blellock (F.) .. 	322 
F. O. Wilson (F.) 	.. 	233 

JOLIMONT: 
Votes. 

J. Crough (E.T.D.) .. .. 	*998 
T. Smith (E.T.D.) 	.. 	*967 
B. Deveney (E.T.D.). .. 	*756 
W. Hickey (E.T.D.) .. 	*693 
R. Hunter (E.T.D.) 	.. 	664 
N. Pout (E.T.D.) .. .. 	644 
J. Harder (E.T.D.) .. 	577 
A. J. Burns (E.T.D.) 	531 
Note.—The names marked * have 

been elected. 
(Sgd.) 	 C. WAKE, 

Returning Officer. 
14/11/27. 

THANKS. 
Dandenong, 

4/11/27. 
To the Editor, 

Sir,—I desire on behalf of my 
family and self to express our thanks 
to members of your Association for 
their sympathy and condolence in 
our recent sad bereavement. I also 
desire to thank the Loco. and Sta-
tion staff, Dandenong, for their kind-
ness and sympathy.—Yours faith-
fully, 

(Sgd.) 	 Mrs. R. Reid. 

REMARKABLE DECISIONS. 

Four cases have recently been de-
fended before the Board of Discipline, 
and show conclusively the unsatisfac-
tory decisions, which the Board, upon 
numerous occasions, arrive at. Un-
fortunately, the Board gives no rea-
son for their decisions, but simply an-
nounce that the appeal has been dis-
missed. 

Driver Bruhn, of Ballarat, was fined 
5/- for colliding with rail motor in 
Ballarat yard on 31/5/27. In this 
case, although the evidence was defi-
nite that the movement was contrary 
to Regulations, and that various Re-
gulations had not been complied with 
by other employes, the Board dismiss- 
ed the appeal, and during the hearing 
of the Case, the Chairman of the 
Board stated definitely, that the 
Board could not consider whether other 
employes had been guilty of breaches 
of Regulations, but had to solely de-
termine as to whether Driver Bruhn, 
upon this occasion, took reasonable 
precautions to avoid the collision by 
keeping a sharp lookout, as provided 
tor in the Regulations.  • 

This decision should forcibly bring 
home to members, the fact that, no 
matter what Regulations are broken 
by other employes, they should, at all 
times, strictly observe Regulations for 
the protection of themselves and the 
Department. 

(Mr. C. Wake conducted the case): 
Driver C. Porter, of Bendigo, was 

fined £1 for fusing lead plug on engine 
416 "Y" on 9/6/27. The appeal was 
heard at Bendigo on 12th October, 
1927. 

Evidence was given by Driver Por-
ter and his mate, Fireman Watt, that 
when the plug fused, there was half a 
glass of water showing, and that there 
were no circumstances which would 
cause a shortage of water, as the en-
gine was one of the freest steamers 
at Bendigo, and the engine had only 
been taken charge of a few minutes 
prior to the fusing of the plug. Fur-
ther, on account of shunting at Rav-
enswood, there was no reason to leave 
the station until everything was in 
order. 

Evidence was also given by Drivers 
Collins, Huddle, Bellwny, and Guard 
Smith, who were called to the engine 
after the engine stalled, and certified 
that there was water cl.owing in the 
glass upon their arrival at the engine. 

Notwithstanding this definite evi-
dence, the Board dismissed the appeal 
and at the request of the Departmental 
advocate, the Board decided to call 
upon Driver Porter to pay part of the 
cost of the appeal—£1—as the appeal 
was considered frivolous. The Board 
evidently accepted the Departmental 
contention that, had there been beater 
showing in the glass, it would have 
been impossible for the plug to fuse. 

(Mr. C. Wake conducted the ease). 

Fireman Flynn, of North Melbourne, 
was reduced to position of Cleaner for 
three months for not keeping a good 
lookout whilst firing for Driver Brad-
ley, as a result of which, a collision 
occurred at Beveridge on 22/7/27. 

The appeal was heard on 28th Octo-
ber, arrangements being made for Mr. 
Corr to appear before the Board, as 
in a case of reduction, the person ap-
pealing has the right of the assist-
ance of a Solicitor. 

The evidence submitted to the Board 
showed that Fireman Flynn was at-
tending to the injector waen approach-
ing the signal, and that he drew the 
Driver's attention to the signal being 
at Anger before actually reaching the 
signal, but at this time, the Driver 
was applying the brakes. 

The Driver admitted that Flynn was 
a competent Fireman, and had al*ays 
paid strict attention to his duties. 

The appeal was dismissed, the Board 
contending that Flynn should have no-
ticed the position of the signal in time 
to prevent the Driver passing same. 

The remarkable feature in this case 
is that the  Driver—Driver Bradley—
when examined in vision, was found 
to be below the standard, and no doubt 
on this account the Board considered, 
that as Bradley had previously inform-
ed Flynn of the state of his vision, 
Flynn should have been extra vigi-
lant. 

Expert evidence was given by Fore-
man Crowley, who was very definite in 
his statement, that there was no ex-
cuse for a Fireman not observing the 
position of the signal, not only the 
home, but the distant signal, in all 
cases. Foreman Crowley contended 
that as a Fireman, he had never fail-
ed to observe all signals. 

Driver W. C. Ryan, of North Mel-
bourne, was fined £1 for passing sig-
nal at the "stop" position and collid-
ing with and damaging Canterbury 
Road Gates, on 10/5/27. 

In this case, evidence was given by 
Driver Ryan, that the mishap was due 
to the greasy rail on account of  a 
shower of rain, and the engine skid-
ding. This was substantiated by an 
Electrical Mechanic and the Signal-
man, who were both in the Signal Box 
at the time. 

This signal is considered to be one 
of the worst placed signals in the 
metropolitan area, and the Signals 
Board have recommended that it be 
placed 70 yards further out from the 
gates so that a better view can be ob-
tained by Enginemen when approach-
ing. 

Notwithstanding this evidence, the 
Board dismissed the appeal and the 
Department made application for costs 
against Ryan on the grounds that the 
appeal was frivolous. The applica-
tion—that Ryan be called upon to pay 
part of the cost of the appeal—was 
not allowed by the Board. 

(Mr. C. Wake conducted the case). 

B. Deveney (E.T.D.).. 

THE BOARD OF DISCIPLINE  
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MANAGERIAL NOTES. 

All communications to be addressed 
to the "Manager," care of Assis-
tant or Divisional Secretary, A. F. 
U.L.E., Tasmanian Government 
Railways, Launceston. Correspon-
dents must attach their names and 
address, not necessarily for publi-
cation. 

MONTHLY NOTES. 

The item of most importance this 
month was the hearing of the Union 
claim for a shorter working week. 
This claim was commenced in No. 1 
Arbitration Court, Melbourne, before 
Chief Judge Dethridge, Judges Beeby 
and Lukin, who comprise the full Ar-
bitration Court and under the Com-
monwealth Court of Conciliation and 
Arbitration, hear all claims for 
shorter hours. The case was com-
menced on Oct. 20th, and concluded 
on Nov. 7th. The application was 
glade on behalf of New South Wales 
(from 44 to 42), South Aus., Victoria, 
Commonweatlh and Tasmania, from 
48 to 42 hours weekly, with a 7 hour 
day. 

In opening the case for the Union, 
the Federal Secretary, Comrade A. S. 
Drakeford, M.L.A., spoke for almost 
two days, covering the claim in a 
general way. Witnesses were then 
called from N.S.W. (2), S.A. (2), Vic. 
(2), and (1) each for Common-
wealth and Tasmania, each witness 
being examined by our  advocate, 
the Judges and the Representatives of 
the Respondents. Members will no 
doubt be interested to know that Loco. 
Foreman Driscoll was called as a wit-
ness for the Tasmanian Respondent, 
and, in a statement, in writing, which 
he read to the Court among other 
things, he said: "I have visited every 
State in the Commonwealth and ob-
served the general conditions under 
which the Locomotive men work, 
and have no hesitation in saying 
that the conditions existing in Tas-
mania compare more than favorably 
with those of the other States." 
He further claimed that the average 
tractive power of the 3ft. 6in. gauge 
locomotive in our State was 14,624 
lbs., and was used as a comparison 
with the average tractive power of 
locomotives in New South Wales, 
which was given by Comrade Chifley 
as 33,000. "The difference," said 
Mr. Driscoll, "it will be seen is very 
marked." Continuing, he said: "As 
it has been definitely insisted upon 
by the various union witnesses that 
it is the larger and heavier engines 
now in use which have brought about 
the strenuous conditions under which 
they claim to work and on account 
of which they ask for a shorter 

above figures that such conditions do 
not apply generally in Tasmania." 
The conditions under which the men 
work generally, it was also claimed, 
were good; new buildings having been 
erected at Hobart, Launceston, and 
Devonport, our three largest depots, 
during the last few years, which 
provide for locker accommodation, 
shower baths, and other facilities 
for the men. 

It was claimed also that certain 
improvements to the engines have 
made the work less strenuous during 
recent years. Those especially men- 
tioned were vacuum brake, instead 
of hand brake operated by the Fire- 
man; rocker bars; dump ash pans; 
spray pipes for ashes, and speedo- 
meters for gauging speed. While the 
work of engine driving is important, 
and while actually running, the work 
is strenuous and responsible, such 
conditions only apply during a com- 
paratively short portion of the total 
time for which an Engine driver is 
raid for the fortnight, and there are 
many occasions during the day's work 
when the strain is relaxed. Mr. Dris- 
coll further stated: "I am of opinion 
't-hat taking into consideration the 
whole of the circumstances under 
which the men work in our State the 
present eight hour day or 96 hour 
fortnight is reasonable." 

Mr. R. C. Proctor, on behalf of 
the Tasmanian Commissioner, claim- 
ed in his submission to the Court, 
that the special qualifications of En- 
ginemen had been taken into con- 
sideration when fixing rates of ray; 
that Enginemen were the highest 
wage workers in the Commonwealth, 
and that the high rate is for the 
skill and responsibility of carrying 
human lives. The improvements to 
the engines were largely responsible 
for the increased productivity of re- 
cent years; that a return taken out 
for the whole of the Enginemen, 
with the exception of West Coast 
crews, had been taken for a month; 
The average time worked by each 
crew for that period worked out at 
93 hours 27 min., while the times 
worked by various crews ranged from 
85 hours upwards. The average time 
paid for during that period was 96 
hours 48 min., exclusive of Sunday 
time. The total time paid for over 
that period not worked was 293 
hours—approximately 1 hour 20 min. 
per man. Spread over the same pe.- 
iod the time occupied in the various 
duties were as follows :—Preparing 
54 min; stabling 48 min.; shunting 1 
hour 24 min.; running time 3 hours 
14 min; shed work 4,8 min.; travel- 
ling time 6 min., and standing time 
32 min. Preparing, it was claimed 
was important, but it could not be 
said to be as "exacting" or "fatigu- 
ing" as the work in most of the 
States was done by hostlers. There 

when shunting. Time actually running 
on the road was admitted to be 
"highly responsible duties, for which 
he receives the high rate of pay for 
the whole of the day." Time "stand- 
ing" is claimed to be waiting at sta- 
tions for trains to pass, when there 
is practically nothing to do—really 
"leisure time," was the term given 
by the Victorian Respondents. 

In cross-examination, Mr. Driscoll 
admitted he was second delegate to 
Federal Conference in 1920, when a 
resolution was unanimously carried 
in favor of a 40 hour week. Also, 
that his statements to the reporter 
of the Hobart "News" were correct, 
in which he is reported to have indi- 
cated the highly and responsible na- 
ture of the calling of a locomotive 
engineman, who on this occasion was 
termed "The King of the Iron Road." 
The article referred to was handed 
to the  Chief Judge, at his request, 
for perusal, 

Throughout the proceedings the 
financial position of the railways was 
given a great deal of prominence 
and was generally used as a reason 
for the standard hours not being re- 
duced. The fact that railways in 
many instances were built, not be- 
cause the traffic was offering to 
make them at the time a  payable 

 proposition, but with the view of 
opening up the country and to offer 
facilities for transit to settlers or 
encouragement of settlers on the 
land. In other cases it could hardly 
be denied that railways were more 
or less "political" lines with little or 
no prospects of them showing a pro- 
fit for many years. 

As one who was present in the 
Court for the whole •of the sitting_ s I 
would say the case presented on be- 
half of members by the General Sec- 
retary, is worthy of the highest com- 
mendation and praise. Thoroughly 
prepared in every detail; presented 
in such way that the merit of the 
case is unanswerable; supported as 
it was by material evidence publish- 
ed in the annual reports of the var- 
ious Commissioners, and extracts 
from publications whose authors are 
recognised in many instances, world- 
wide. Judgment was reserved. The 
decision however w;11 be awaited 
with interest. 

H. C. BARNARD, 
Divisional Secretary. 

RECOVERY OF 'UNION DUES. 

EX-MEMBER IN POLICE COURT. 

Members will remember that at 
last Annual Conference the Executive 
were directed to institute legal pro- 
ceedings against certain ex-members 
of the Union who left the service 
whilst in arrears. This decision was 
been given effect to. After every 
effort was made to recover the 
amount without the ignominy of pol- 
ice court proceedings, without avail, 
a summons was taken out on October 
18th last, against Ex-Cleaner H. 

Tasmanian Division  
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Police Magistrate E. L. Hall, in the 
Launceston court on October 28th. 
After the summons had been served 
the amount in question (£1/4/- union 
dues, 2/- fine) was paid. The only 
matter to be decided by the P.M. was 
costs. 

Vice-President E. M. Cunningham, 
in the absence of the Divisional Sec-
retary_ gave evidence. Mr. Wilfred 
Hutchins appeared for the union. 
The P.M. ordered the defendant to 
pay 7/6 costs and £2J2/- counsel 
fees, in default 14 days' imprison-
ment, making a total of £211316. 
While no apology is offered for the 
action taken, the Executive do, how-
ever, feel that it is not a pleasant 
duty to have to take such matters 
into a police court; but have no hesi-
tation in saying that under such cir-
cumstances they have no alternative. 
In the case in question every effort 
was made to have the matter set-
tled without any unpleasantness, 
without avail. It had been pointed 
out on several occasions that the 
amount was outstanding, as well as 
reminding defendant , of the many 
advantages he had had while in the 
service, due to the activities of the 
Union and the assistance gladly ren-
dered when an opportunity offered 
for him to launt out in some more 
congenial sphere in life. 

Oct. 16, 1927. 
Acting Chief Mechanical Engineer, 

Launceston. 
Dear Sir,— 

Subject: Relief Derwent Valley Crew 
I have to acknowledge receipt of 

your communication dated 11th inst., 
in which you advise that the crew of 
Cadbury's train are not available for 
relief purposes, other than those 
enumerated by you. 

I am directed to respectfully point 
out that in the past this crew re-
lieved the D. V. Enginemen as part 
of their ordinary duty. There has 
been no change in the work except 
that the D. V. runs somewhat ear-
lier. My Executive therefore are at 
a loss to know why it cannot now be 
d one. 

In actual practice my Executive 
are advised that the Cadbury crew 
do not relieve the Main Line goods, 
as the standing instruction is that 
this crew stable their own engine if 
they arrive in Hobart by 9 p.m., 
which provides for one hour late run-
ning, which makes the shift an eight 
hour one. 

The Cadbury crew, it is true, pre-
pare the mail engine, which, it is 
understood, is partly done prior to 
running Cadbury's service. My Ex-
ecutive are also advised, if the D.V. 
runs to time (5.15), it is 5.30 or 
later when engine gets down to loco. 
when it is placed at coal stage for 
coal, at least half an hour job; there-
fore the engine would not be standing 
idle if left there in charge of the 
Chargeman, until Cadbury crew are 
free to take charge. 

My Executive feel, sir, as these 
are facts, and the general method of 
working, that it is quite "practicable" 
for the work to be performed by the 
relief crew as claimed. Furthermore, 
as the award provides for relief 
where practicable after nine hours, 
this crew should be relieved as re-
quested, and they would thank you 
for the necessary directions that 
this in future should be done. --Yours 
faithfully, 

(Sgd.) 	C. BARNARD, 
Divisional Secretary. 

• 

Comrrissione_'s Office, 
Hobart, Nov. 12, 1927. 

Mr. H. C. Barnard, 
Divisional Secretary, A.F.U.L.E., 

Launceston. 
Sir,—Referring to your interview 

with me on the 10th instant with 
reference to Fireman P. J. Finen be-
ing fined 10/- for oversleeping, as 
advised you, I Lave re-considered the 
matter, and in view of Fixen's good 
conduct, I approve of the fine being 
remitted, but he is to be severely 
reprimanded. It is to be understood 
that this is not to be taken as a 
precedent in dealing with any future 
similar cases. 

(Sgd.) 	C. J. ROLLINS, 
Acting Commissioner. 

THANKS. 

Comrade W. Allan, Hobart, writes: 
"Divisional Secretary, 

"Launceston. 
"I would like to place on record 

my deep appreciation of your and 
the Executive's work and prompt 
attention given in my case, and for se-
curing full pay while off duty through 
being injured. Thanking you once 
again. 

(Sgd.) 	 W. ALLAN, 
"Warwick Street." 

Hobart, 12/11/27. 
Dear Sir,—I would like to,  congra-

tulate the members of the Devonport 
Railway Ambulance Team on their 
success in winning the challenge 
shield at the recent Ambulance Com-
petition held at Devonport on Nov. 
3, and would also like to thank them 
for the kindly manner in which we 
were received and entertained by 
them whilst at Devonport. We wish 
them every success in the Interstate 
Ambulance Competition at Ade-
laide. 

(Sgd.) J. B. McNAMEE, 
On behalf of the Hobart Team. 

INTERVIEW WITH C. M. E. 
I have to report, in company with 

the President, having met the Chief 
Mechanical Engineer on November 
14th, when the following matters 
were considered:— 

Computation of time when reliev-
ed at home depot or travelling pass-
enger. At present the only allow-
ance made after travelling is the us-
ual time for putting away gear, 
which is not considered sufficient. 

C. M. E. promised to go into the 
matter to see just what is involved. 

Annual Leave, Fireman Murphy, 
St. Mary's. 

After discussion C. M. E. ruled that 
as this member had five days' leave 
in April, 1921, which represented por-
tion of leave to which he was entitl-
ed in the lower grade position; his 
time could only be computed for holi-
day leave from the time he actually 
commenced his service in the higher 
grade, in this instance the loco. de-
partment. 

Ordered out dockets, Launceston. 
C. M. E. declined to make any al-

teration in the present practice. 
Meal allowance, ruling given in 

Clause 12, "Fortnightly Notice" 21/ 
27. 

The matter to be taken up with 
Secrr for Railways, C.M.E. con-
sidered provision should have gene-
ral application to both Traffic and 
Loco. Departments. 

Cleaner Stanley. 
C. M. .E. regretted that this mat-

ter had riot been finalised, dite to him 
being on annual leave. He was, how-
ever, inclined to agree to union re-
quest. Would definitely advise with-
in a week. 

Notice re medical examination. 
This matter has now been placed 

on a definite basis and reasonable 
notice would in future be given. 

Derwent Valley relief. 
This matter has now been adjusted 

and relief is to be provided in future. 
Accommodation visiting Enginemen 

at Roland and Conara. 
Ix the former, accommodation has 

now been provided; in the latter,  a 
camp is at present being fitted for 
the use of visiting Enginemen. 

New appliances to Locomotives: 
(Steam Snifting Valve). 

C. M. E. claimed although he un-
derstood the engines did not coast' 
as well as formerly, he thought that 
was largely due to the snifter not 
being quite large_ enough. Most sys-
tems, he stated, have and are further 
introducing the steam circulating snif-
ter, whereby  a  little steam is retained 
in the cylinders the whole of the time, 
which considerably minimises car-
bonisation in cylinders, due to the 
fact that there are not such rapid 
changes in temperature. He recently 
analysed a little carbon under r:ew 
system and found 75 per cent. 
smoke box ash. The small amount 
of steam always in cylinders a'so 
lessens the strain on big end reten-
tion bolts, etc., which it is claimed, is 
an offset to the present disadvrn-
tages, 

Driver Allan's expenses. 
Matter to be further rcp.eeei,te3 

in writing. 
Enginemen's names on Launceston 

roster. 
C. M. E. agreed that this should 

he attended to so that the men would 
have the advantage of knowing their 
exact position from week to week. 

Casual Junior Cleaners placed in 
charge. 
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Alteration to Rules 	Central Branch Elections 
C. M. E. claimed the introduction 

of third chargeman in Launceston 
would overcome trouble here. Hobart 
system is under consideration. 

Quarter's equipment, Paratfah. 
C. M. E. agreed to have Loco. In-

spector go into the whole question at 
this centre with the view of effecting 
a remedy. 

Excessive hours. 
Several cases were brought under 

notice, which C. M. E. promised to 
look into. His staff, he claimed, 
were keeping a fairly watchful eye 
on this matter, with the object of 
rreventing breaches creeping in. 

H. C. BARNARD, 
Divisional Secretary. 

IS IT PROFITEERING? 

For some years at Conara Junc-
tion one room, size, approximately 
16 x 14, portion of a two-roomed cot-
tage, has been occupied by two, and 
for a time, three members of the 
Railway Service, for which a rent of 
2/- per week was charged, but was 
only officially recognised as being 
rented by one employee. Immediately 
it became known that there were 
three men sleeping there the rent was 
raised to 2/- for each employee-6/-
per week. In view of the fact that 
the choice of selecting board and 
lodgings is limited in this particular 
locality, and there are no houses pri-
vately owned that could be rented, 
and, as they are stationed there to 
suit the Departmental needs, it cer-
tainly lends color to the oft-repeated 
assertion that profiteering is practis-
ed when employees are depending on 
the Department for a roof to cover 
their heads. 

JOIN THE 

Loco Self-Denial Fund 
NO ENTRANCE FEE. 

CONTRIBUTIONS, 1/ per Week 

BENEFITS .. .. £2 per Week 

DEATH LEVY, ls. per Member 

Over 800 Members have joined this 

Fund. 

Get a Rule Book on Joining. 

Victorian Division 
RULE 57 AMENDED BY ANNUAL 

CONFERENCE. 

MEMBERS NOT FINANCIALLY 
CLEAR AT THE END OF THE 

YEAR TO BE FINED ONE SHIL-
LING. 

At the 1927 Annual Conference, con-
sideration was given to a suggested 
amendment to Rule 57, which had been 
placed upon the Agenda Paper and 
considered by all Branches. The se-
cond paragraph of Rule 57 read— 

"Every member is required to be 
clear on the books on the 15th 
day of December of each year, 
and members failing to make 
themselves financially clear 
shall be liable to be fined the 
sum of one shilling." 

The proposed amendment was to 
delete the words "liable to be." The 
suggestion was agreed to by Confer-
ence, and the Rule now reads— 

"Every member is required to be 
clear on the books on the 15th 
day of December of each year, 
and members failing to make 
themselves financially clear, 
shall be fined the sum of one 
shilling."  

The Executive now have no option 
but to give effect to the provisions 
of this Rule, so members are hereby 
notified that in the event of not being 
financially clear at the end of the year 
they will be fined the sum of one shil-
ling, and this fine will be recoverable 
in the same way as contributions. 

The amount of available contribu-
tions collected for last year was 94%. 
and if each member will see that all 
arrears are paid by the end of the 
year, he will not only lessen the work 
of his Branch Secretary, and increa=e 
the percentage of available contribu-
tions collected, but will also avoid the 
payment of a fine of one shilling. 

HELP YOUR BRANCH BY 

PAYING YOUR CONTRIBU- 

OUT FURTHER DELAY. 

AUSTRALIAN FEDERATED UNION 
OF LOCOMOTIVE ENGINEMEN. 

(Victorian Division). 

RESULT OF ANNUAL ELECTION 
FOR CENTRAL BRANCH OFFI- 
CERS AND COMMITTEE MEM- 

BER$ FOR 1928. 

OFFICERS. 

Chairman  : 

Committee  : 

Note  :—The names marked * have 
been elected. 

Auditors: 
T.  Smith (E.T.D.), L. Datson (D). 

Unopposed. 

(Sgd.) 
	

F. MYERS, 
Returning Officer. 

9/12/27. 

Wholly Set up and Printed in Australia by 
The Hilton Press, Victoria Lane, Melbourne. 
—Phone 6386 . 

DO IT NOW AND HELP YOURSELF TIONS TO END OF 1927 WITH 
G. S. SAMSON, Secretary. 
44 Hail St., Moonee Ponds. 

Votes. 
Bishop, W. 	(D.) 	.. 	.. 	 .. .. 	*267 
McDonald, C. (D.) 	.. 	.. 	 .. .. 	232 
Bent, G. 	(D.) 	.. 	.. 	 .. 	 .. .. 	153 

Secretary  : 

Votes. 
Williams, W. T. (F.) .. 	.. .. 	*335 
Lewis, W. (D.) 	. 	.. 	.. 	. . .. 	208 
Collins, R. J. (D.) 	.. 	.. 	.. .. 	108 

Votes. 
Williams, W. T. (F.) .. 	.. *510 
Collins, R. J. (D.) 	.. 	.. 	. . *427 
Datson, L. (D.) 	.. 	.. 	.. 	.. *406 
Dawson, T. 	(D.) 	.. 	.. 	.. .. *402 
Bishop, W. (D.) 	.. 	.. 	.. .. *401 
McDonald, C. (D.) 	.. 	.. .. 	.. 	.. *363 
Warren, A. (F.) 	.. 	.. 	.. 	.. . 	. 	.. *355 
Kettle, C. (C.) 	.. .. *349 
Allan, J. 	(D.) 	.. 	. 	.. :. *340 
Smith, F. B. (F.) .. *336 
Foster, J. G. '(F.) 	.. 	. . *334 
Samson, S. G. (D.) 	.. 	.. 	.. .. *327 
Brooking, T. (D.) . .. 324 
Rolfe, F. T. 	(F.) 	.. 	.. 314 
Fraser, K. (D.) 	. 	.. .. 308 
Ludwig, F. (D.) 	.. 	.. 290 
Michell, 	T. 	(D.) 	.. 	.. 	.. . 	. 288 
Turner, W. 	(C.) 	. 	. 	. .. 269 
Yeend, N. (F.) 	. 	.. 235 
Blellock, R. D. 	(F.) 	. 	. .. 233 
Wake, C. (D.) 	.. 	.. 	.. 233 
Ellery, J. 	(C.) 	.. 	.. 	. 203 
Lattimer, F. (C.) 	.. 	.. 183 
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